Application pack for the post of

Team Vicar
for the parishes of
Berinsfield, Drayton St. Leonard and Marsh and Toot
Baldon with Nuneham Courtney
Part of the Dorchester Team Ministry
within the Diocese of Oxford.
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From Archdeacon Judy French
Welcome, and thank you for your interest in this post. As you will see from the following
pages, this cluster of parishes within the Dorchester Team offer an opportunity to serve in a
context that covers both delightful rural villages and a growing community with proposed
new housing.

This post arises at an exciting time for the Dorchester Team as they celebrate 40 years as a
Team and consider their mission and vision going forwards. The New Team Vicar will be
working with a supportive and effective team of ordained and lay colleagues, and will have
the opportunity to develop closer links between church and village communities. There is
plenty here to enable the exercise of a faithful parish ministry while at the same time
developing new ways to share the Gospel and the love of God in Christ.

As a diocese, we are engaged in an ongoing process to become a more Christ-like Church, and
you will see more on this elsewhere within this profile. Anyone coming into post in the diocese
at this time is warmly invited to engage with the diocesan Common Vision process led by the
Bishop of Oxford, and to encourage their parishes to grow to become more Christ-like.

If you would like to have a conversation with me, or the Bishop of Dorchester, or the Team
Rector, do get in touch, and we will be glad to help as you seek to discern whether this may
be where God is calling you to in the next stage of your ministry.

With every blessing for your journey of discernment.

Judy French
Archdeacon of Dorchester
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Aston & Cuddesdon Deanery
Almighty and most compassionate Lord,
who called your faithful servant Birinus
to preach the good news of your kingdom in this land,
give us grace to contemplate your saving presence
amongst us and within us,
that we may courageously
embrace the stranger, nurture your children
and grow communities of love,
through Jesus Christ our Lord. Amen
The Aston & Cuddesdon Deanery is predominantly rural in nature comprising some 45
parishes covering villages of all sizes and the market town of Thame. It covers a large and
beautiful area that follows the river Thame and lies to the south east of the city of Oxford.
The area has deep historic roots with the arrival of St Birinus in 634.

Mission Goals
Working within the framework of the Diocesan Vision of Developing local ‘Christ-like
Communities’ which are Contemplative, Compassionate and Courageous in their Mission,
these are our three Deanery goals and reflect our outreach to new building projects, mission
to children and young people and intentional growth spiritually, communally and numerically:

 To embrace the stranger
You shall also love the stranger, for you were strangers in the land of Egypt.
Deuteronomy 10: 19
 To nurture God’s children
Let the children to come to me; do not hinder them; for the kingdom of God belongs
to such as these. Mark 10:14
 To grow communities of love
For where two or three are gathered in my name I am there with them
Matthew 18: 20

Chapter
The chapter meet together bi-monthly and in teams or clusters during the alternate months.
It is a supportive group where business is delegated to a monthly email and meetings set
aside to enable ministers to reflect and offload. The past year has included a Bible study on
human sexuality, pastoral supervision and theological reflection on the nature of success.
There are two social gatherings a year: the summer garden party and Christmas lunch. In
addition we have a theological book group that meetings four times a year. We look
forward to welcoming you amongst us.
Rev’d Dr Emma Pennington, Area Dean and Simon Richards, Lay Chair
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Welcome
The parishes of Berinsfield, Marsh and Toot Baldon with Nuneham Courtenay and Drayton St
Leonard form a cluster of parishes (known as the BBD Cluster) within the Dorchester Team in
the Diocese of Oxford.
These varied parishes lie to the south of Oxford along the eastern side of the A4074 and are
within easy reach of Oxford and Reading. The post offers the opportunity to experience the
full range of parish ministry working alongside supportive colleagues and with an excellent
lay team. Whilst there is significant socio-economic variation across the parishes of the cluster
there is a remarkable degree of commonality in what the parishes seek from their new
minister. The team of parish officers is almost complete and following our vacancy we are
looking forward to working with a new Team Vicar who will support us in our mission to grow
Christians and serve our local communities.

From the Team Rector
We are very much looking forward to welcoming a new clergy member of the Dorchester
Team! As you read on I hope you will agree that our Team, and in particular this group of
parishes, has a lot to offer a new Team Vicar. Over the last few years real effort has been
made to initiate some new ideas and these will really benefit from a person with a heart for
mission joining us to nurture them and to develop new work. At the moment some
uncertainties about the South Oxfordshire plan means that we do not know exactly how new
housing will affect our parishes. It is possible that there will be a significant growth in
population in Berinsfield (within this cluster) and in Culham (elsewhere in the Team). The
Deanery Pastoral Committee is keeping a watching brief and in the Team we are committed
to responding as flexibly as we can to meet the challenges – whatever they might be!
You will find more details about your potential colleagues, the way we work together as a
Team and the joys and challenges of the post as you read this profile. If your reading
encourages you or if there is anything that isn’t clear and needs an answer do contact me on
01865340007 or by emailing rector@dorchester-abbey.org.uk. Lay and Ordained, we are all
looking forward to meeting the person whom God is calling to minister with us in these
parishes and in the Team!
Sue Booys, Team Rector
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The Dorchester Team
The Dorchester Team was created in 1978. The pictorial map below shows the parishes, the
location of the Churches and the road links between them. All our clergy are licensed to the
Dorchester Team but each of the Team Vicars has responsibility for a particular cluster of
parishes. (Please note that the road shown as the A423 is now the A4074)
You can view the parishes on an online map via this link https://goo.gl/maps/dap9ZhEsQQF2
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The Ministerial Team
The successful applicant will hold a licence to the Dorchester Team. Within the Team the
Team clergy and lay ministers support one another, each holding particular responsibility for
specific parishes. These core Team colleagues meet most weeks for planning, discussion and
support, and from time to time in an extended form with retired and other licensed ministers.
The vision of the Dorchester Team is summed up by the principle ‘Better Together’ and the
aim of ‘growing Christian life in every parish’. These are deliberately general but the principle
of doing together the things that individual parishes would find more difficult to do alone has
been important in keeping the bigger picture before us and providing and resourcing forms
of ministry across the team that individual parishes might not sustain alone.
Currently the ‘core’ colleagues who hold responsibility for particular parishes are:
Team Rector:

The Reverend Canon Sue Booys

Team Vicar Eastern Cluster: The Reverend Caroline King
Newington, Stadhampton with Chiselhampton, Warborough
and Shillingford
Team Vicar Bridge Group:

The Reverend Michael Lakey
Clifton Hampden, Culham, Long and Little Wittenham
(Michael spends part of his week teaching at Ripon College Cuddesdon)
Team Vicar BBD Cluster:

Current Vacancy
Berinsfield, Drayton St Leonard, Marsh and Toot Baldon with
Nuneham Courtenay.

Curate:

The Reverend Jon Roberts
(Jon is largely holding the care of Berinsfield in the Vacancy)

The Reverend Jennifer Morton, an Ordained Local Minister, lives in the cluster at Toot Baldon.
She plays a full and active part within the Team and is well known across the Team working
in a number of parishes. She is a Foundation Governor at Marsh Baldon School.
We are fortunate that our team includes four clergy with PTO; the Reverend Dr. Marcus
Braybrooke, the Reverend Myles Godfrey, the Reverend David Haylett, (all retired) and the
Reverend Rachel Carnegie (who works for Anglican Alliance) as well as two Licensed Lay
Ministers Mr Brian Newey and Mrs Edna Strange all of whom play a regular part in the
provision of services.
The Team has trained a number of curates for full time and self-supporting ministry. We do
not currently have a curate in training and are fortunate that the Reverend Jon Roberts
continues to work with us into a fourth year of curacy and has been instrumental in growing
and nurturing a Messy Church congregation in Berinsfield. If all goes well the Dorchester Team
hopes to appoint a Youth and Families minister in the New Year.
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There is an administrative hub, based in Dorchester, providing assistance across the Team.
The Team is committed to Ministerial Development having a training budget for individual
and whole-team training and events. The parishes pay travel and office expenses in full and
the Team Administration hub provides a telephone answering service, makes arrangements
for Occasional Offices, deals with printing service sheets and can offer PA time as negotiated.
It will be for the Team vicar to negotiate the level and nature of Administrative support they
feel is appropriate. Across the Team we are clear about the importance of taking days off,
holiday and time for Retreat and for Training and the clergy are able to cover for one another.
The core clergy team endeavours to take a few days away together for study and planning
each year.
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The Mission of the Parishes
The three parishes of the ‘BBD’ Cluster have been working together as a group within the
Team since 2005 but the connection between Berinsfield and Drayton St Leonard is longer.
Whilst the parishes are very diverse they are mutually supportive and although their aims
need to be delivered slightly differently in each parish they are all committed to mission
though presence in, and engagement with, the village communities. Each of the parishes has
different but specific community organisations and events through which they feel important
relationships can be made. All of them are committed to holding special services and
focussing on mission and invitation at key points of the year, each of the churches holds a
special place in the life of the community and all want to include young people and families
as a priority. A number of the laity from each of these parishes has attended a Leading your
Church into Growth conference as part of a Dorchester Team group.
At present it is a particular strength that the vast majority of offices are filled within the
parishes and that there are no major or unaddressed fabric requirements in any of the
churches. Whilst all the parishes have struggled to pay parish share they have managed to do
so.
Whilst all the parishes in the Dorchester Team can expect to see some new housing over the
next few years there is the possibility of a significant number of new houses in Berinsfield and
an even larger new community in Culham. As these plans become clearer it will be necessary
to review the mission needs of the parishes in relation to the growth of communities and also
the way in which the time of the team clergy is deployed. Discussion about these changing
needs is already a focus for discussion within both Team and Deanery. We hope that a new
colleague will bring expertise in and enthusiasm for mission to growing communities.
In the section that follows the section in ordinary type expresses the united view of the Cluster
and that in italics articulates both the ways in which this aspiration is being realised and
opportunities for development in the different parishes.
Mission and Outreach
All the parishes are agreed that we want to put the Church at the heart of the community and
inspire people of all ages through services and outreach, presence at village events and in
working with our local schools.
In the Baldons building on well-established work in the village primary school is essential as is
the expansion of work with a core group of families who have children up to the age of 14. We
want to continue to ensure that our churches are in good repair, and that plans to adapt the
church buildings for wider use go forward. In Berinsfield the continued development of Messy
Church and building up the Family Service congregation is a core focus of church based
mission. Berinsfield has a significant number of community organisations and building
relationships with these, encouraging the work of the ‘Drop in Coffee Morning’ in the Church
and continuing to build up work with the school which has recently encouraged the clergy to
reconnect are all important foci of mission in the community. The Church in Drayton is in good
repair and acts as an initiator for some village events and an active participator in others.
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Leadership and working collaboratively
There is scope for visionary and engaging leadership for our church communities who want
to be supported in growing the church by engaging those at the margins of the congregations,
especially families, and by looking after the spiritual and pastoral needs of both congregation
and wider community. A supportive and inspirational leader will find that there is an
opportunity to encourage and build on the gifts and skills of willing individuals in the parishes
to share in leadership and mission, deepening the role and work of the Church.
There are already small groups of people in place, who will flourish if encouraged and
resourced, supporting Messy Church and the Coffee morning in Berinsfield and developing
work with young teens and seeking to re-energise a regular study group in the Baldons.

Worship and preaching
Each of the village communities is varied and the churches recognise the importance of
meeting a wide variety of needs. Good preaching, well planned for the particular occasion is
regarded as essential in all the parishes. There is an important task of discerning how to
encourage and meet the needs of those who want to explore a more reflective or innovative
approach to worship and there is the future challenge to find ways of worshiping that nurture
and encourage youth. It is also important to continue offering traditional forms of worship,
particularly those associated with significant times of year as this reflects the wishes of the
current congregations and many in the wider village communities.
The Occasional Offices are valued in every parish and considered an important part of the
mission of our Churches. Marriage preparation is offered across the Team by a group of clergy
and laity. The clergy have a consistent approach to Baptism and there is an ongoing task as
we seek to develop this following a similar pattern to marriage preparation.
In Berinsfield there is an important task of growing and nurturing the Messy Church
congregation and discerning and developing the relationship between that congregation and
one which meets regularly on a Sunday morning. Baptism services are popular and large in
Berinsfield. The Baldons are particularly concerned to provide activities for a group of older
children/young teenagers and worship that works for their families. Drayton Church has a
well-established monthly pattern of worship within which significant annual events are
embedded and which enjoy a good attendance from the wider village community.
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Pastoral Care
The Church aims to play an important role in the life of the villages addressing the needs of
both individuals and the wider community. Each of the villages have families who have lived
there for more than one generation as well as new families moving into the area and all of
them are keen to find ways to care for these sometimes disparate groups.
In the Baldons taking a lead in the work with the school is important, in particular encouraging
younger adults to take an active part in strengthening this partnership to help address the
needs of children and younger people. In Berinsfield it is very important to understand, know
and work with the variety of organisations that seek to care for the members of the
community. Key relationships need to be developed with a number of organisations including
the School, the Berin Centre and the Berinsfield Information and Volunteer Centre. A full list of
these organisations is to be found in the Key Relationships section of the Role description. As
a smaller village community pastoral care in Drayton is largely based on village networks and
neighbourly concern. A key aspect of the role in this respect is the need for the Vicar to find
ways of establishing his or her presence in the communities in which they do not reside.

Stewardship and benefice organization
Within the villages most church members exercise stewardship though their participation in
different community organisations and the schools. We are looking for leadership and
encouragement to build on and share this commitment to serving the community and the
church.
This can already be seen in the Baldons through active involvement in the school governing
body and the lay group who lead assemblies in Marsh Baldon School and through the
recruitment and training of the Jubilee Bell-ringers there. In both the Baldons and Drayton
music is an effective way of encouraging wider participation through concerts and ‘ad hoc’
choirs for special occasions. We want to encourage our own stewardship and the participation
of others in church activities and look forward to seeing the Church continue to regenerate
and renew. We want to ensure that there are committed PCCs in which members who are
active across a range of activities can make strong links with a cross section of the villages’
communities.
Financially all the parishes will need to increase giving in order to meet the challenges of the
mission opportunities that we hope the new vicar will create. The attached documents show
a picture of churches paying their parish share and regular costs but with little scope for
extras.
In the Baldons the PCC hopes for very necessary increased financial support for mission and
for the fabric making improvements to allow them to address the wider needs of the
community. In Berinsfield there is an exciting opportunity to develop the relationship with a
grant giving trust whose focus is on wider community needs. They have funded the first stage
of some building renovations in the Church and Hall, and could assist in further works if this
relationship is nurtured well.
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Personal development and spirituality
As the parishes met to consider their new vicar one element of the picture that emerged was
a desire to grow through reflection, conversation, friendship and prayer and to find a priest
who would lead them in this through good preaching, by encouraging their gifts and through
an ability to communicate across the wide range of people in these communities. Across the
parishes there are a number of key people with significant skills who make important
contributions in the team, deanery, and diocese as well as their own parishes, and there is a
need to resource, support and continue to nurture such vocations.
In the Baldons with Nuneham Courtenay the Filling Station has provided one way of fulfilling
spiritual need in their community and the surrounding area since it began three years ago. In
a small community it is important to have a sense of unity and we hope the new leadership
will work to bring people together to worship and develop as one. In Berinsfield the PCC has
expressed the desire to do occasional Quiet Days together as part of their ongoing spiritual
development. The next stage in developing the Messy Church congregation is essentially about
deepening spirituality and drawing members into deeper discipleship and the life of the
church. In 2018, for the first time in some years, Drayton St Leonard formed a group to study
Bishop Steven’s Advent Course together and would be keen to repeat this.
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Role Description
Mission and Outreach
o
o
o
o

Be focussed on mission and outreach through new work and your
Nurture and development of Messy Church and work with young people
Presence at village events and engagement with village communities
Ability to establish a presence in the communities where you are not resident
Reputation as a ‘key player’ in, and supporter of, the schools in Berinsfield and Marsh
Baldon

Leadership and working collaboratively
o Encourage the gifts of church leaders, e.g. Church Officers and other volunteers
o Grow leaders alongside you
Worship and preaching
o Be willing to innovate in worship
o Inspire church members and visitors with preaching that fits the occasion
o Value and maintain the good and meaningful traditions of community worship
Pastoral Care
o Know the organisations in Berinsfield and seek to be a meeting point for concerns and
actions (be the ‘glue’)
o Work with the church community to serve the village communities
Stewardship and benefice organization
o Work with the PCCs to set a vision for mission and community that inspires both
commitment and giving
Personal development and spirituality
o Engage congregation and community by sharing your faith in conversation and
reflection
o Help people to understand the value and power of prayer
o Start where people are
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Person Specification
Qualifications and Training
Essential
o An Ordained priest within the Church of England
o Satisfactorily completed Initial Ministerial Education
o Enjoys working as part of a team with colleagues and parishioners
Desirable
o Has experience of or is willing to complete appropriate training with regard to mission
in New Communities.
Experience
Essential
o Priestly ministry rooted in community engagement and pastoral support
o Experience in local primary schools and commitment to serve them
o Leading mature and thoughtful worship suitable for the congregation and occasion
Desirable
o Experience of doing forms of church in creative, engaging and imaginative ways
o Skilled in using the pastoral offices to encourage people in faith and draw them into
the church community
Knowledge/Skills and Competencies
Essential
o Excellent communicator
o An inspiring preacher and teacher for listeners with varying outlooks, ages and
understanding
o Ability to identify and respond to opportunities for mission
o Ability to make and build on links with individuals and community organisations whose
involvement with the Church is limited
o Leadership skills especially the ability to recognise and encourage the gifts of others
Desirable
o Collaborative working especially with volunteers and other churches
o Ability to organise resources effectively to meet a large number of demands
General Attributes
Essential
o Enthusiasm for building existing and new congregations
o Ability to work impartially to build and maintain networks in the community
o Evidence of strong spiritual roots able to encourage prayer and reflection in others
and help them grow by drawing on a wide range of spiritual resources
o Able to discern priorities, to make the most of their time and to ensure their visibility
Desirable
o An appreciation of the opportunities provided by the Church’s place within the
existing secular structures for developing links with those not actively involved
Other Essentials
o A passion for continuous learning and personal development.
o The ability to work to a Safeguarding Policy
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The ‘Post-it’ notes
In addition to the more formal sections above we believe this list of key attributes gathered at a
meeting with representatives from all the communities will give a good ‘flavour’ of the person we are
seeking to lead us and work with us.
Contemplative:
•
•
•
•
•
•
•

Open / give time to what God wants us to do
Offer opportunity for quiet prayer even if few attend
Leave people space
More bible study
Willing to share their relationship with God with others
Be inspired by and inspire others – develop thoughts together
Quality preaching

Compassion
•
•
•
•
•

Spend time to know local people and think deeply about what your ‘neighbour’ needs 2
“Speak the language of the people”
Pastoral care integrated with vicar
Be a volunteer amongst wider community
Take / encourage opportunities for ‘active’ compassion – think outside Oxfordshire as well!

Courageous
•
•
•
•
•
•
•
•
•

Be open about beliefs
Allow / ensure that community voices are heard even when you don’t agree
Be prepared to let things go
Look at very different services
Support the courageous step of Team Youth worker
Take worship outside the church
Make the church a more open community space
Stop quoting the bible to people who don’t read it
Simplify the needs of our own parishes from a vicar

Other characteristics mentioned
•
•
•
•
•
•
•
•
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Understand other points of view / stand in another’s shoes
Connect well with other organisations, agencies and activities
Recognise and encourage the gifts of others
Confident communicator in the community
Confident communicator of the Christian message
Inspirational / charismatic
Desire to grow congregations
Approachable and friendly

The Parishes of Berinsfield, Drayton St Leonard, Marsh Baldon, Toot
Baldon and Nuneham Courtenay
These four villages lie to the south of Oxford and to the east of the main A4074 route that
connects Oxford and Reading. This link to Google Maps shows the parishes – to see the
location of Marsh Baldon more clearly you need to zoom in to the east of Nuneham Courtney.
https://goo.gl/maps/dap9ZhEsQQF2
In total, some 3730 people live in the village communities in 1434 households. The overall
population and households increased minimally between 2001 and 2011 (151 people, 73
households) but it is likely that the next five to ten years will see more significant growth.
There are individual descriptions of the parishes and links to websites starting on page 18.
The Parishes in context
There is a significant difference between the smaller village communities and Berinsfield. In
Berinsfield the housing is entirely post-war with the majority of housing being built in the
1960s and 70s. The village was expanded in the 1990s and more recently a smaller group of
homes was added at the south of the village – these houses are often purchased as starter
homes by more affluent families who tend to move on quickly and are less likely to become
involved in parish life. Berinsfield is recognised as an area of significant deprivation with above
average unemployment. By contrast the villages (with the exception of Nuneham Courtenay
which is a nineteenth century estate village) all date from the late medieval period or earlier
and the residents are mostly in employment, usually commuting to work, or retired. There is
some light industry in Berinsfield and a number of service related businesses. There are
working farms in both Toot and Marsh Baldon and the Global Retreat Centre at Nuneham
Courtenay. There are Public Houses in all the villages, including the community run Seven
Stars in Marsh Baldon, and also a social club in Berinsfield. Drayton is essentially a rural
community with two farms; there is an architectural firm; offices for rent; some workshops.
The Aston Martin Owners Club has its headquarters in the village in a wonderfully restored
medieval tithe barn. Berinsfield has a Doctors Surgery and Pharmacy, Dentist and Library,
several shops including a well-stocked Co-op with a Post Office and a Gym and Swimming pool
all of which are used by people from across the Dorchester Team. All of the villages are in the
care of South Oxfordshire District Council.
Communications
A regular bus service runs between Oxford and Reading on the A4074 and the villages lie less
than 20mins from Junction 7 of the M40, allowing easy access both north and south.
Haddenham and Thame Parkway, Oxford Parkway and Didcot Parkway stations offer regular
fast services to London Marylebone or Paddington and Oxford Coach services are available
for travel to London. Culham rail station serves Didcot and Oxford, and dedicated cycle paths
exist between Berinsfield and Dorchester, Culham station and Abingdon.
As well as the centre of Oxford the Market towns of Abingdon, Wallingford and Didcot are
within a relatively short drive and provide many amenities, including cinemas, supermarkets,
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sports facilities etc. There are local community hospitals in Didcot, Wallingford and Abingdon
as well as the large teaching hospitals in Oxford.
Schools
There are Primary schools in Berinsfield and Marsh Baldon and children from Drayton attend
Dorchester Primary school. Berinsfield school is much larger than other surrounding primary
schools, c. 300 pupils. It has a high percentage of SEN and Premium pupils, and with a lot of
social issues. It has been in special measures for a number of recent years, but is now out of
it and more able to focus on wider community issues. Children from the villages also attend
other local primary schools as well as preparatory schools in Oxford, Abingdon and
Wallingford (Moulsford). There are Secondary comprehensive schools in Abingdon,
Wallingford, Wheatley, Littlemore, Didcot (a new co-ed comprehensive) as well as Didcot Girls
and Didcot Boys schools). Oxford and Abingdon have a large number of well thought of
independent schools some of which offer bursaries for clergy children.
Community Concerns
Very high on the list of concerns for villagers is the Oxford to Cambridge Expressway, with the
impact it may have on housing, transport and the local environment. Also of concern to
residents of these villages are the proposed large housing estates in Berinsfield and Culham.
At the time of writing the profile it is thought quite probable that these issues will not
ultimately affect the villages but each of them could become a reality.
In recent years cuts to services have had a particular impact on Berinsfield but the Children’s
Centre there is now charitably run. In Berinsfield there is on-going concern around loneliness,
particularly amongst the elderly, a number of anti-social behavioural concerns around young
people, child poverty, drug use, and unemployment.
In the smaller villages there has been concern about the increased volume of traffic. The
routes are sometimes used as short-cuts, and the roads are narrow with blind corners a
particular concern in Drayton. House prices often cause young people setting up home for the
first time to move away or remain at home as there is little affordable housing either to rent
or buy.
Safeguarding
In the past twelve months the Dorchester Team has hosted Safeguarding training for all those
who need it are either up to date or plans are in place to accomplish this. The Parish
Safeguarding Officers are:
Berinsfield

Mrs Gloria Richards

Drayton

Mrs Hilarie Rogers

Baldons

Mrs Sara McDouall
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Service Pattern in the parishes
The pattern of services is varied to account for special occasions. At Berinsfield Messy Church
happens bi-monthly and dates are agreed and well publicised to ensure a good fit with
Festivals and School Holidays.
Across the Team there is a carefully worked out pattern that enables the clergy to share
responsibility with one another and to visit other parishes. On the Fifth Sunday there is a
Team Service in one of the Team churches.

Sunday

Time

Place

Service

First

9.30

Toot Baldon

Holy Communion

11.00

Berinsfield

Family Service

6.00

Drayton St Leonard

Evensong

9.30

Drayton St Leonard

Holy Communion

11.00

Berinsfield

Holy Communion and Healing

6.00

Toot Baldon

Evening Worship

9.30

Marsh Baldon

Holy Communion

9.30

Drayton St Leonard

Holy Communion

11.00

Berinsfield

Holy Communion

08.30

Marsh Baldon

Holy Communion BCP

09.30

Marsh Baldon

Family Service

09.30

Drayton St Leonard

Holy Communion

11.00

Berinsfield

Holy Communion

Second

Third

Fourth
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Berinsfield – St. Mary and St. Berin
http://www.visionwebsites.co.uk/Contents/Text/Index.asp?SiteId=272&SiteExtra=14303760&TopNa
vId=587&NavSideId=2894
https://en.wikipedia.org/wiki/Berinsfield
https://www.abbeywoodsacademy.oxon.sch.uk/

The Parish
We are a modern village situated 8 miles south of Oxford and 6 miles from both Abingdon
and Wallingford. It was built on the site of a former airfield and there are tentative links with
the American Airmen who were stationed here in World War 2.
The first residents, some of whom still live here, occupied the huts left empty until the first
houses were built in 1959. Since then the village has grown in size and now has a multicultural
community. Residents own their own properties but there are Housing Authority homes that
are rented. Most of the recent new builds were for private sale. There is a plan that remains
under consideration by the South Oxfordshire District Council for a significant increase in
population.
We have 3 Grocery Stores, Post Office, Pharmacy, Hairdresser, Community Club, Fish and Chip
shop and a Pub. There are 2 small industrial sites although many people work outside the
village in surrounding towns. There is a bus service to Berinsfield from Oxford and Reading
along the main road (A4074) with a recent traffic light system to allow safe crossing.
We have an enviable range of facilities and community groups many of which have links to
the Church. The Primary School is an Academy and has about 300 pupils with a pre-school
and a nursery situated in the school grounds. Older children attend Abingdon, Didcot or
Wallingford Secondary Schools. There is a library, Sports Centre and Gymnasium, a Boxing
Club and a Youth Centre.
The Church
St Mary and St Berin is a modern Church with a strong sense of community demonstrated by
chairs donated and windows designed by the first congregants. It is well-used community
space normally divided into Church and Hall two by a retractable screen with a door set in it
that allows the whole space to be opened up on particular occasions. The hall has recently
been refurbished with a new dividing door, new heaters and a new ceiling.
There is a Cemetery administered by the Parish Council in Berinsfield and the Church has no
Churchyard.
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Worship
At present ‘Messy Church’ meets bi-monthly and is well attended by a core group of people
who are fringe members of the Church. Sunday morning services have an average regular
attendance of 20, there is a regular organist and a ‘back up’ sound system. The midweek Holy
Communion is celebrated in turn by the Team Clergy with a congregation of approximately
12. A small group of people meets to say Evening Prayer together on a Thursday. Festivals and
special occasions are well attended; the Remembrance service is particularly important
because of Berinsfield’s history and the Crib service on Christmas Eve is popular. We aim for
a balance between dignity and informality, old and new. Full vestments are always worn for
Festivals and special occasions.
There is an arrangement with the local Roman Catholics dating back to the time when the
Church was built that provides for a Roman Catholic Mass to be held at St Mary and St Berin
every Sunday at 9.30am. The Roman Catholic priest responsible for Berinsfield is Fr. John
Osman who lives in Dorchester.
In 2018 there were 10 Baptisms 0 Weddings and 5 Funerals. Because of the historic link
between Berinsfield and Dorchester Abbey residents of Berinsfield often ask to be married at
the Abbey. As a matter of good pastoral practice the Berinsfield Team Vicar takes these
services – this is an arrangement that is common across the Team parishes.
Life of the Church
The part of the building that is set aside as a hall has a small kitchen suitable for producing
hot drinks. A drop in coffee morning on Tuesdays from 10am – 12noon was set up in this
space in response to the threatened closure of the Children’s Centre and this continues to
meet and has been scheduled when the re-opened centre is closed. A Craft Club and art class
use the space regularly. There are 24 people on the electoral roll. Berinsfield has a weekly
fellowship group that meets in a lay member's house, who runs it, with a core of about 4
people who attend regularly. This also acts as the venue for Advent and Lent groups, which
generally attract 6-12 people. There is scope to develop this group or it will continue to
function well with the present leadership.
Organisation and Finance
PCC
Berinsfield has its own PCC, as does each parish in the Team. There are currently 10 members
plus 1 churchwarden and normally the vicar, and it meets bi-monthly. There is a Team Council
to which we can send 2 representatives and our Churchwardens.
Giving and money
Last year the church recruited a new treasurer with financial expertise. With the vicar she
initiated a small campaign inviting existing givers to increase their contribution. Berinsfield
has a reduced Parish Share which it pays and currently the finances are increasing their
stability. There are no Trusts associated with the Church.
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St. Leonard and St. Catherine, Drayton St Leonard
http://www.draytonstleonard.co.uk/
https://en.wikipedia.org/wiki/Drayton_St._Leonard

Parish
There are 21 on the church electoral roll. Members of other churches, including Roman
Catholics, live in the village and worship with us on village occasions and some festivals. There
is an administrator paid for a few hours a week, shared with the other parishes of the cluster.
Much of the more local admin (rotas, church newsletter) is done by volunteers.
The church
The Church is Norman with additions by Street in 1886. It has an unusual wooden bell tower
with six bells that have been recently recast and rehung at a cost of just over £100,000 that
are the pride of an enthusiastic band of ringers. The local community has supported fabric
projects on the church over the last three decades and the church is in good condition with
an ongoing programme to complete the small works identified in the 2015 Quinquennial
inspection. The church is left unlocked during the day and this has been appreciated by
visitors. There is a rota of volunteers who lock and unlock.
Churchyard
The churchyard is looked after by a few volunteers who manage the trees and grass. Part of
it is being actively managed for wildlife. It is still open for burials.
Worship
There is a small congregation with a wide range of ages - including young families. At the back
of the nave there is a well-stocked children’s corner and children and young parents are
always made welcome. The church itself is small and this gives the worship a feeling of
intimacy. Over the past few years the monthly pattern of
services has been flexible to meet the needs of those attending
and laity have taken a more active role in planning and
participating in services. Apart from the regular monthly
pattern, special services have been held. Attendance increases
significantly at festivals: in 2017 at the Christmas Eve Crib
Service was attended by 22 children and 38 adults; and 60
people came to the candlelit Christmas Carol Service. At the
Harvest Festival 44 people attended the evening service which
was followed by a Harvest Supper in the Village Hall
There are two regular and two occasional organists who together cover most of the services
and on special occasions a group of villagers form a choir. On very limited occasions, a CD
player is used for hymns. Since the introduction of Common Worship, the church has
produced its own Service Sheets for use each week. The average attendance at Sunday
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services is 11 plus one or two children.
Vestments are worn and there is an aumbry for the reserved sacrament in the chancel.
In 2017 there were 2 funerals and no Baptisms or Weddings.
Life of the church
Now there are no longer any shops the church, along with the pub, is an important meeting
place for the whole village community. It is a collection point for daily newspapers and is used
on occasions for Parish Council meetings. There is also a sense of shared responsibility for the
maintenance of the church among members of the village who are not regular churchgoers
as is seen by their financial giving to the church and their active involvement in the annual
Church Fete which raised a healthy £3,700 in 2017. Although there are no regular midweek
prayer groups or youth activities, there is a weekly bell ringing practice which is well attended
and in the summer often attracts people in to the church.
Events
Although Drayton St Leonard is small and there is a small congregation, it is regarded by all
newcomers to the village as friendly and very active, with events at different times of the year
designed to raise funds for the church (Safari supper) or bring the community together (Beer
Fest).
Organisation and finance
PCC
Drayton St Leonard has its own PCC, as does each parish in the Team. There are currently 3
members plus the 2 churchwardens and normally the vicar, and it meets 5 times a year in
addition to the Annual Meeting. There is a Team Council to which we can send 2
representatives and our churchwardens.
Giving and money
We normally break even each year and pay our parish share – this is largely due to the
proceeds from the fete and the Safari Supper. There are regular givers both from the weekly
congregation and from others in the village, and all are encouraged to Gift Aid. Envelopes are
provided, as are forms for direct giving.
There are no local trusts of which the applicant would become trustee.
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Marsh and Toot Baldon with Nuneham Courtney
http://www.baldons.org.uk/
https://en.wikipedia.org/wiki/Marsh_Baldon
https://en.wikipedia.org/wiki/Nuneham_Courtenay
https://en.wikipedia.org/wiki/Toot_Baldon
http://www.marshbaldonschool.co.uk/

Parish
The villages of Marsh Baldon, Toot Baldon and Nuneham Courtenay are rural parishes, which
benefit from being close to Oxford. There is a strong sense of community across the villages,
which retain their links to their rural past, as they continue to change and adapt
The Church
As part of the wider community, there is a group of people who are readers and intercessors,
help with flower rotas, churchyard maintenance, bellringing etc. They are not all regular
church goers.
Plans to improve the Marsh Baldon church facilities to allow it to be used more by the
community were put on hold earlier in the year awaiting the arrival of a new vicar.
Churchyard
There are open Churchyards in Marsh and Toot Baldon and in Nuneham Courtenay. In Toot
Baldon the Churchyard has recently been extended.
Worship
With an electoral roll of around 50, there are weekly services in St. Peter’s, Marsh Baldon or
St. Lawrence’s Toot Baldon, attended by the long-standing congregation members. There are
a number of families with children approaching teenage years who have been regular church
goers/Sunday School attenders. We are looking for the right way to take them forward/Family
services have been reconfigured with this in mind, but nothing outside the regular Church
services. There is an active link with the school, and special services, such as Easter and
Christmas carols, attract 50 – 200 people. In July the Air Crash Memorial service at Toot
Baldon attracts a significant number of residents as well as family members and
representatives of the RAF to remember those who died in a plane that crashed after taking
off from RAF Abingdon in 1965.
Occasional Offices have a tendency to fluctuate. In 2017 there were 3 weddings, 3 funerals
and 4 interment of ashes whereas in 2018 there have been 6 Baptisms and 2 weddings with
a similar number of funerals/interments.
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Life of the Church
We attach particular importance to our links with the CofE controlled primary school in Marsh
Baldon, both through the Governing body and through a small team of lay members of the
Church who regularly help with Collective Worship and encourage the school to participate
in activities in the Church. This relationship with the school is a primary focus for our church
within the whole community and is of equal importance to the school itself, who welcome
the contribution that members of the Church make. There is a monthly House Communion
which provides a place of worship and fellowship for older members of the church
community.
Organisation and Finance
PCC
There is one PCC with members from both the Baldons villages. It meets regularly, normally
in someone’s home and holds the Annual meeting in the Church. There is a Team Council to
which we can send 2 representatives and our churchwardens

Giving and Money
General Fund income and expenditure for 2018 to date is very similar to 2017 and it is likely
that the deficit for year will be similar to 2017 of £2,000. There is a planned giving scheme in
place and there has been a slight rise in uncovenanted giving this year.

Trusts
The Vicar and Head of the school are ex officio Trustees of the Elizabeth Lane Trust. There are
three other Trustees and a Clerk. The Trust meets 3 times a year (termly) and has an
approximate income of £7,500.
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The Vicarage
The four bedroom detached vicarage is situated in the centre of Berinsfield about a 10 minute
walk from the Church and the school. Downstairs there is a kitchen/ breakfast room, a large
sitting room and a downstairs cloakroom and separate study which are near to the front door.
The house has small gardens to the front and back, a garage and private driveway. There is
some additional parking in a shared layby to the front of the house and an open green area
to one side. The drive to the churches in the other villages takes about 10 minutes.
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The Diocesan Perspective
The Diocese of Oxford is the Church of England in Oxfordshire, Berkshire, Buckinghamshire
and Milton Keynes.
Together, we are the Church, called and sent by God as disciples of Jesus Christ and filled with
the Holy Spirit. We are a living, growing network of more than a thousand congregations,
chaplaincies and schools.
Together, we are called to be more Christ-like: to be the Church of the Beatitudes:
contemplative, compassionate and courageous for the sake of God’s world.
Together, we work with God and with others for the common good in every place in one of
the great crossroads of the world.
Together, we are called to proclaim the Christian faith afresh in this generation with joy and
hope and love.
Together, we are called to dream dreams and see visions of what could be, and see those
visions come to birth.
The common vison focal areas currently are: Making a bigger difference in the world and
serving the poor Growing new churches and new congregations Serving every school Putting
discipleship at the heart of our common life Sharing faith - catechesis Children and young
people
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