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Parish Profile 
 

This form is designed to give an overview of a parish to be used in a vacancy for the 
appointment of a new parish priest.  It will be accepted as the "statement describing 

the conditions, needs and traditions of the parish" required by the Patronage 
(Benefices) Measure 1986.  Additional information may be given by way of printed 

documents or written submissions. 
 

Please write in black ink 
 
            
I. Parish Information 
 
1(a) Name of parish(es) to which this information 

relates: 
Parish of Woodhouse and Wrangthorn 

  (b) Name(s) of parish church(es): St Augustine of Hippo 

2. Name(s) of other C of E church(es)/centres for 
public worship in the parish: 

None 

3. Cluster or group of parishes within which you 
work (formally or) informally: 

We have an informal partnership with St 
George’s Church, Leeds 

4. Deanery: Headingley 

5. Population: 
 
The 2011 census information gives the 
following figures.  Please indicate how this 
might have changed since then. 

2011 Census – 12,359 
This number has probably increased with some 
new housing and increase in HMOs 
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6(a) Number on Electoral Roll: 
 

62 

 (b) Date of APM when this number was declared: 18 April 2018 

 
 
7. Attendance at worship in each church 
 
 Please provide details of average attendance at Sunday and weekday services 
     

Church/Service Time No. of 
communicants 

Adult 
attendance 

Under 16 

Holy Communion – Sunday 10.30am 36 38 8 

Evening Worship – Sunday 5.00 pm - 12 - 

Service of Word/All-age Service 10.30am - 35 9 

Morning Prayer – Wednesday 10.00 am - 6 - 

 
 
8. Occasional offices 

 Number for last 12 months in each church 

Church Baptisms Confirmees Weddings Funerals 
in church 

 Funerals taken 
by clergy 

not in church 
St Augustine’s 0 6 1 3 0 

      

      

      

 
 
9. Communications 
 
 Names, Addresses & Telephone Numbers for each church 
 

Church Clergy 
 

Readers 
 

Lay staff  
eg Youth worker, 

Administrator 

Churchwardens 
 

St Augustine’s 
 
 

None John Hebden 
3 Stanmore Road 
Leeds LS4 2RU 

Jack Baker (Youth 
Worker in training) 
to July 2019 
 
James Meredith 
P/T Parish 
Administrator 

Ann Johnson 
22 Wynford Rise 
Leeds LS16 6HX 
Tel: 0113 2675487 
Jim Rowland 
125 Green Lane 
LS16 7EE 
Tel: 0113 2612009 
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II. Parish/Community Information 
 
1(a) 

 
 
 
 
 
 

Briefly describe the population mix of the(se) 
parish(es) in terms of its employment, cultural, 
ethnic, age and housing mix. 
 
 
 
 
 
 
 

Very diverse, transient, multi-racial, multi-
cultural urban population.  Woodhouse is 
predominantly social housing and HMOs.  Hyde 
Park is predominantly students, unemployed 
and migrant workers in privately rented 
accommodation.  A few large owner-occupied 
houses.  Significant numbers of people from 
different ethnic backgrounds, including Asian 
and Afro-Caribbean. 

 (b) Are there any special social problems (eg high 
employment)? 

Substance abuse                       Rough sleeping 
Mental health problems         Homelessness 
Anti-social behaviour 
Some tensions between students and residents 

2. Please list for each 
 
.  Local Schools: 
 
 
.  Youth Centres: 
.  Hospitals: 
 
. Nursing/elderly persons’ homes: 
 
 
 
 
 
 
.  Places of worship of other faiths: 
 
 
.  Local Businesses: 
 
 
.  Neighbourhood initiatives: 
 
 
 
. Associations eg tourist group: 
 
 
 
 
 
 
 
 

Notre Dame R.C. Sixth Form College 
Leeds City Academy High School 
Quarry Mount Primary School 
Brudenell Primary School 
Rose Court Preparatory School 
No youth centres 
No hospitals but Leeds General Infirmary very 
close 
Halcyon Court Nursing Home 
Eltham Court sheltered housing 
Harrison Potter Almshouses 
Endecliffe Mews 
St Anne’s Residential Detoxification and 
Rehabilitation Centre and supported living 
scheme 
2 large mosques and Hindu temple in adjacent 
parish of All Hallows and small Muslim teaching 
house in parish 
Local shops and small businesses only but close 
to University of Leeds, Leeds City College, Leeds 
General Infirmary and Nuffield hospital 
St John’s Hostel opposite the church -  
(Probation/Bail type hostel) 
Unity Community group 
North Hyde Park Residents Association 
South    “         “           “                 “ 
Park Run on Woodhouse Moor 
No other associations 
The Church has a hall next door, for which we 
have responsibility.  As well as hosting Church 
events, the hall has regular bookings for 
uniformed organisations (Rainbows, Brownies, 
Guides, Rangers), Alcoholics Anonymous, Al-
Anon meetings, a toddlers’ group and sporting 
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. Describe any civic responsibilities which the 
clergy have: 

clubs as well as ad hoc bookings 
No civic responsibilities but administration of 2 
small local charitable trusts 
 
 

 
III. Church Information 
 
 Please give details for each church 
 
1(a) What percentage of the congregation lives 

outside the parish? 
 

Approx. 80% 

 (b) Describe the mix of the congregation in terms 
of age, employment, cultural, ethnicity, age and 
gender. 
 
 
 
 
 
 

All ages  - sixth over 70, sixth young people, 
tenth children, rest 18-60 years. 
More or less equal gender split. 
Current church members from Korea, 
Indonesia, Zimbabwe and probably others. 

2(a) How would you describe the churchmanship 
tradition of each church and give details of 
robes and vestments worn by officiants? 
 
 
 

Strongly Bible-based teaching.  Common 
worship liturgy used for Holy Communion 
(twice a month).  Adapted liturgy used for 
Service of the Word (once a month) and All-age 
service (once a month).   NIV bibles used. 
Mixture of hymns and songs/choruses used for 
worship, with organ used, and/or keyboard, 
with guitarists and other musicians leading the 
music. 
A projector and screen are used to aid music, 
worship and teaching but not on all occasions. 
Lay leadership of intercessions. 
Robes (cassock, surplice, stole) preferably worn 
for Holy Communion. 
Choir/singing group unrobed 

 (b) What is the regular average weekly giving of 
those 16 years & over and what proportion of 
the giving is gift aided? 
 
 

£36 - 88% gift-aided 

 (c) When did you last have a stewardship 
campaign? 
 
 

October 2015 

3. How does each Church supplement its direct 
giving in order to meets its financial needs? 
 
 
 

Financial support from St George’s church for 
our part-time Parish Administrator. 
Rent from telecommunications mast in church 
tower. 
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4(a) What amount of working expenses were paid to 
the clergy in the last financial year? 
 
 

2017 - £350.00 

  (b) Were these met in full? 
 

Yes 

 (c) Is there an annual discussion about level of 
expenses as part of the PCC’s budgeting 
process? 
 
 
 

Yes 
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5(a) What amount of Share has (a) been requested; 
and (b) been paid from the parish in: 

 last year?  
 current year?  
 next year ?   

Share requested Share Paid 
 
£12,897                                  £12,897 
£14,187                                  £14,187 
Estimated £16,315 
 

 (b) Will this year’s be met? Yes 

6(a) Is there any capital project in hand at the 
moment? 
 
 

The Church has a vision for the building, 
including making it more accessible and user-
friendly, which includes plans for a re-ordering 
of the Church.  The project has included 
improvements to the Church heating and a re-
design of the Church entrance.  Future plans 
include the installation of toilets and a kitchen 
in the Church, and designs have been made for 
this work. 
A ‘Building Fund’ was established to carry out 
this work.  Much of the fundraising has come 
from donations from the congregation. 
Small building projects and others on the 
horizon. 

  (b) Please give brief details with costs and state 
how they are to be met. 
 
 
 
 
 
 
 

Renewal of windows in porch to complete 
porch project.  £2200 to be met from Building 
Fund 
External fencing to address anti-social 
behaviour - £9,600  
Re-decoration of one internal wall following 
remedial outside work to address water-ingress 
problems - £3,000 
Costs budgeted for in current church finance 
 

7. Please attach a copy of the last PCC accounts. To follow 

8(a) What is the general state of repair of: 
the Church(es) - please list 
 
 
 
 
 
 
 
 
 
 

“Building generally sound in structural sense. 
Masonry and roof need programme of repair; 
some more urgent than others.  Stone is 
particularly hard-wearing and it is the open 
joined nature of the pointing that needs 
attention.  Similarly the Welsh blue slate is hard 
wearing and it is the fixings that are failing.” 
(from 2016 QI report) 
There is no kitchen or toilets in the church.  
Toilets in church hall next door and washing up 
facilities in the church vestry. 

  (b) Please give details of major maintenance 
needed following the last quinquennial. 
 
 

See above 
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IV. Outreach and Mission 
 
1(a) What are the regular mission and outreach 

activities of the parish? 
 
 
 

Park Run hospitality – a monthly opening of the 
church to 40-50 runners from the local Park 
Run. 
Bumps and Babies 
Easter and Summer Extravaganzas – family-
friendly ‘Messy Church’ style events 
Host ‘June Project’ – a student-led annual event 
of community action, backed by worship and 
prayer.  In 2018 over 100 students were 
involved from churches all over the city. 
Refreshments at local council bonfire (500+ 
free cups of drinking chocolate and 
marshmallows served in 2018 
Woodhouse Moor and skate park outreach by 
current Youth  worker. 

(b) What are you doing to help people find out 
about Jesus? 
 
 
 

Wrangthorn International Students initiative 
(WISE) 
Young people and childrens’ work 
Summer and Easter extravaganzas 

(c) What are you doing to help grow people in 
discipleship? 
 
 
 

4 small house groups 
Lent groups 
Members of congregation encouraged to 
participate in services, eg. reading, leading 
prayers etc. 
‘The Forge’ – the Sunday morning group for 
children 5-16. 

(d) What are you doing to grow people in 
leadership? 
 
 
 

During this Vacancy people have been keen to 
lead and preach 
2 church members attended recent Diocesan 
conference 
Sponsored Lay Reader training 
Over the last few years several interns have ‘cut 
their teeth’ with leading/preaching, largely 
through our partnership with St George’s 

2(a) Please give details of the support of the Church 
overseas: 
 
 
 

Regular annual giving to Tear Fund 
One-off collections at Christmas 
Romania – several church members have been 
to work a church there and gifts of Christmas 
“shoeboxes” for Romanian children sent each 
year 

  (b) How much is given annually? £1,500 

3(a) Give details of the support for home missions 
and charities: 
 
 
 
 

As a church we support Leeds Faith in Schools 
and Kidz Klub 
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  (b) How much is given annually? £1,500 

3(a) Does the parish have an overseas link? No 

  (b) If so, please state where/who? 
 
 
 

 

4(a) Is there an organised system of outreach and 
welcome to new families? 
 

Not as such 

  (b) If so, please describe: 
 
 
 

As a small church new families would be 
immediately noticed, welcomed and supported 

5. What part does the church play in community 
care? 
 

Church hall used by AA and Al-Anon for many 
years. 
We have links to Halcyon Court Nursing Home 
Church members volunteer at Leeds City 
Academy 
Toddler group use church hall 

 
6(a) Are there any Lay Eucharistic Assistants who 

take communion to the sick? 
Yes – although not been called on for some 
time 

  (b) If so, who are they? 
 
 
 
 

Jean Rowland 
John Hebden 
Che Seabourne 

7. What work does the church undertake with 
young people, other than in church based 
organisations (eg open youth work)? 
 
 
 
 
 
 
 

Open youth work on Woodhouse Moor by 
Youth worker in training, also summer sports 
event with food 
 
Rainbows/Brownies/Guides/Rangers 

 
 
V. Ecumenical Relations 
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1(a) State involvement in local Council of Churches: 
 

None 

(b) Is there a formal covenant with any other 
denomination? 
 
 
 
 

No 

2. What informal ecumenical contacts are there? 
 
 
 
 
 
 
 

An Ethiopian Orthodox Church uses our 
building for Services on some Saturdays by 
arrangement 
We have contact with Gateway at St Mark’s 
Independent church in the Parish 
 
Also in the Parish are Holborn Community 
Church, a Quaker Meeting House and  Victoria 
Road Pentecostal Church (not known whether 
this is currently open) 

 
 
VI. Church Education and Social Provision 
 
1(a) Name of Church School(s) if applicable: 

 
 
 
 

N/A 

  (b)  Aided? 

 Controlled? 

 Foundation? 
 

 

  (c) Number of pupils on roll (approx)?  

  (d) If aided, does the PCC support the school?  

 
 
VII. Lay Education and Participation 
 
1. What education and training work takes place 

in the Church for the following (give approx 
numbers): 
 
 Children 

 Young People 

 Adults 

‘The Forge’ meets during Sunday morning 
worship for 5 to teenagers – approx. 6 
 
Group for under 5s as necessary – approx. 3 
 
As part of our partnership with St George’s 
church we have been pleased to regularly 
welcome Interns to work with us in leading, 
preaching etc. 
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2(a) Give details of house/prayer groups: 
 

Currently 4 house groups 

  (b) Are the leaders clergy or lay? Lay 

3(a) How do you rate the strength of lay leadership? 
 
 
 
 
 

Strong – small group of committed members 
with leadership qualities willing and able to 
lead Service of the Word/All-age 
worship/Evening worship/Wednesday prayers 

  (b) To what do you credit this strength, or lack of 
it? 
 
 
 
 
 
 
 

 We have members keen and able to lead and 
preach and encourage new people to 
participate wherever possible. 
Evening worship is currently totally lay-lead. 
Necessity!! We have no retired clergy in the 
parish. 

 
 
VIII. Mission 
 
1. List areas of Church life which you consider in 

need of development. 
 
 
 
 
 
 
 
 

Mission to the large parish 
Enquirers/beginners work 
Small groups 
Children’s ministry 
Pastoral support 
Build on our ‘warm welcome’ to develop our 
hospitality 

2. What are the main areas of mission that you 
think the new priest should prioritise in their 
ministry? 
 
 
 
 
 
 
 
 

Community outreach, particularly into the 
furthest corners of the large parish, such as 
lower Woodhouse (due to church closures 
over many years, our church is situated 
towards the edge of the parish). 
 
The church is ready to be led into mission in 
the parish 
 
Strategies to link into the groups currently 
using our church hall 

3. In summary, what are the top three challenges 
with which you and the new priest need to 
engage? 
 
 

The diverse and transient nature of the 
population of the parish 
 
Repair and upgrading of our beautiful building 
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Sustainability of current initiatives – evening 
service, WISE, youth work 

 
 
 
 
 
IX. Additional Information 
 

Please add here, or on another sheet, anything else which you would like the Patron and the Bishop to 
know about the conditions, needs and traditions of the parish. 

 
Our church’s Mission Statement reads: “To be a place of welcome, warmth and worship where all can 
encounter God and from where we reach out with the love of God to those in our local community.”  We 
would wish our new priest to help us to continue to turn this statement into reality. 
 
 
We hold a ‘Carols by Candlelight’ service each December which is well attended. 
 
On Christmas Eve an international student party is held in our church hall, organised by WISE, following 
which the students are invited to attend our Midnight Communion Service.  Many know nothing of the 
Christian faith and/or have never entered a British church. Despite the Service being explained to them 
during the party, it can make for some interesting moments!!   
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X. The New Priest 
 

List the qualities and skills you would like to see in the new priest.  
 
With the role being split between St Augustine’s and St George’s – churches and parishes with different 
needs – the Priest will require the ability to be flexible and adaptable – being able to easily switch 
between roles. 
 
Organisational skills will allow the new priest to be able to work more efficiently and effectively.  As it is a 
part-time position, being able to delegate, being an encourager of others, being able to prioritise and say 
‘no’ will all be important skills. 
 
A passion for mission and a willingness to work with lay members and interns to encourage and increase 
our mission into the parish.  
 
St Augustine’s values the qualities of good teaching. 
 
As a Parish church in an area of complex needs, the church attracts casual attenders with a range of 
pastoral needs.  A sensitivity to these needs and skills in creating the resources to meet these needs is 
required. 
 
A sensitivity to a wide range of theological ideas and a willingness to work within this.  
 
An appreciation of different styles of worship. 
 
An appreciation and enjoyment of the breadth of the Anglican tradition.    
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Agreed by the PCC of  
 
 

                     St. Augustine’s Church, Parish of Woodhouse and Wrangthorn 
 
 

on 19th November 2018 
 
 
 
 
 
 

Signed:  Ann Johnson 
 
 
Print Name:  ANN JOHNSON 
 
 
Office Held:  Church Warden and Secretary to the PCC 

 
 
 

 
This form, duly completed, should be sent to: 

 
The Administrator for the Designated Officer 

Deborah Thorley 
Diocese of Leeds, Church House 
17-19 York Place, Leeds, LS1 2EX 

deborah.thorley@leeds.anglican.org 
 

 
She will circulate copies to the Patron, Bishop and Archdeacon 

 
 

Please keep copies of this form 
and ensure that all PCC members have a signed copy. 

 

 
 
 
 


