
 
 

Vicar of Girlington, Heaton & Manningham  
ROLE DESCRIPTION 

 
 

 
 
 
 
 
 
1 Details of post 
 
Role title (as on licence):    Vicar of Girlington, Heaton and Manningham 

 

Name of benefice: Girlington, Heaton and Manningham 

    
Episcopal area:    The Episcopal Area of Bradford   
 
Archdeaconry: Archdeaconry of Bradford 
 
Deanery: Inner Bradford 
 
Initial point of contact on terms of service: Archdeacon of Bradford 
 
2 Role Purpose 
 
General 

 

 To share with the Bishop both in the cure of souls and in responsibility, under God, for 
“building confident Christians, growing churches and transforming communities”; 

 To have regard to the calling and responsibilities of the clergy as described in the Canons, the 
Ordinal, the Code of Professional Conduct for the Clergy and other relevant legislation 
including safeguarding; 

 To build up the Kingdom of God in Girlington, Heaton and Manningham by  
 helping to lead the congregations into growth in depth of discipleship, in numbers and in 

service to their local communities  
 creatively developing links with local communities so that the churches become 

increasingly signs of God’s love to all those who live in the parish;  
 leading in ministry and mission to the wider community, developing outreach strategies 

to create opportunities for individuals to discover God’s love for them and choose to 
become followers of Jesus Christ; 

Role description signed off by Ven Andy Jolley,   Archdeacon of Bradford 
 

Date: January 2019  
 

To be reviewed 6 months from appointment and 3 yearly thereafter 



 discovering opportunities to work with the people of Girlington, Heaton and 
Manningham, of any faith and none for the ‘common good’ of the local neighbourhood 
as a whole. 

 undertaking parish priest duties including conducting funerals, weddings, baptisms and 
other occasional offices.  

 leading in pastoral care, teaching, nurturing faith and the planning and leading of worship 
and preaching.  

 leading in ministry to all, from the elderly to young families and children.  
 continuing and developing the productive partnership with the local primary schools and 

secondary schools.  
 ensuring that appropriate worship, preaching and pastoral care is provided in the parish. 
 exploring new informal styles of worship and communication, making use of modern 

media techniques.  
 encouraging lay ministry and the participation of our congregation in leading elements of 

worship and service.  
 encouraging Christian stewardship of people's time, money and abilities so that the 

ministry of the church is strengthened and enabled; 
 leading the administration of the parish and undertaking any other reasonable duties as 

appropriate.  
 
Specific  
 
The Vicar will be the senior Anglican priest in Girlington, Heaton and Manningham with 
responsibility for overall leadership of the leadership and staff teams. (S)he will also be the 
Training Incumbent for any curate deployed to the parish.   
 
Alongside this, there are five particular priorities for the incoming incumbent: 
 

1. To work with the congregations of the four churches, as well as the missional community 
to grow them, working a ‘mixed economy’ of new forms of mission and worship 
alongside traditional ones and making the most of the range of cultures present within 
them. 
 

2. To take lay discipleship to the next level, both in depth and in numbers, increasing 
people’s confidence in their own faith in Christ, and enabling them to share Christ’s love 
with winsome grace and love. 
 

3. To encourage, equip and expand the team of leaders in the parish, thereby developing 
lay leadership in depth, numbers, and cultural diversity. 
 

4. To widen and deepen the positive engagement of the existing ministries engaging the 
local communities in entrepreneurial and creative ways - both personally as an individual 
and also with the congregations - to increase their impact in addressing the different 
forms of poverty in the parish.   
 

5. To continue the work of deepening the mutual support and encouragement between the 
four churches, working with the new governance structures and potential for different 
approaches to worship and mission to realise more of the potential synergies between 
them. 



3 Key Working Relationships 
 
Generic 

Colleagues, both clergy and lay. 
Churchwardens 
PCC  

Specific 
 Ministers of churches in the area 
Future 
 Local councillors and other civic leaders 

Head teachers of schools 
Leaders of other religious communities 

Supportive: 

 The Area Dean 

 The Archdeacon of Bradford  

 The Bishop of Bradford 

 The Area Clergy Development Officer 

 Leading your Church into Growth (the course and mentoring) 

 Human Resources Manager, Diocesan Office 

 Clergy Counselling Support 
 
4 Archdeacon’s Comment 
 
Within the Bradford Episcopal Area, part of our strategy is to create larger parishes, usually with 
a number of churches or congregations, under the leadership of a vicar working with a team of 
colleagues.  In doing so, we want to maximise the potential for a wider range of gifts to be 
present in a leadership team, and also to avoid the potential problems of isolation and burnout 
for both clergy and lay leaders.  With smaller congregations, this approach also enables the 
creation of a better critical mass for new initiatives in mission.  The new parish of Girlington, 
Heaton and Manningham, which came into being on 1 July 2018, is an example of this approach 
being put into practice.  It is also a very important parish within the Bradford Episcopal Area, and 
has a significant profile in the Diocese of Leeds and nationally for its work in “presence and 
engagement”.   
 
Formed from the historic parishes of St Philip’s Girlington, St Paul’s Manningham, St Barnabas 
Heaton and St Martin’s Heaton, this very large parish of over 47,000 people contains some of the 
most deprived areas in the country.  Housing includes poor-quality private-rented homes, a large 
council estate, large family homes and semi-rural properties.  Over two-thirds of the population 
is Muslim, mainly from Bangladesh and the Mirpur area of Pakistan.   71% are of Asian origin and 
22% white (of whom significant numbers are from Eastern Europe).  There are large numbers of 
young people in the parish (over half the population is under the age of 30 and one third under 
16), while less than 9% are over 65.  Hence there are many schools – including two Church of 
England primary schools, numerous private Islamic Schools, Bradford Grammar School and 
Bradford Girls Grammar School.  Considerable effort has gone into developing ministry in many 
of these schools. 
 
Our vision as the Diocese is about confident clergy equipping confident Christians to live and tell 
the good news of Jesus Christ.  For all of our appointments we are seeking clergy who have a 
joyful and confident faith which has inspired a track record of church growth.   We therefore 



want to develop confident disciples and leaders in Girlington, Heaton and Manningham, who can 
reach out into the parish in forms of mission which both win new disciples for Jesus and also 
bring transformation and hope to those affected by the many forms of poverty experienced 
locally.  In doing so, the opportunity is there to make the most of the different gifts and 
resources of the four churches so that they can achieve more together in mission and ministry 
than they could on their own. 
 
In addition to the vicar, the leadership team currently comprises an Associate Vicar, Curate, Self-
Supporting Priest, and 4 Readers.  There is a vacancy for another part-time (3 days a week plus 
Sundays) Associate Vicar.  There are also three part-time lay staff: a Project Co-ordinator & 
Outreach Worker (18 hours a week at St Paul’s and 5 at St Barnabas); a new arrivals worker; and 
a youth worker (Sunday mornings and Tuesdays after-school at St Paul’s). In addition, there are 
three retired clergy with permission to officiate.  A new missional community has been birthed, 
rooted in St Paul’s vicarage and Strategic Development Funding will enable the appointment of 2 
part-time Missional Community Apprentices for this community in July 2019 for 2 years, and 
another part-time 2 year post in July 2021. 
 
There is a great foundation on which to build.  New parish-wide governance structures have 
been put in place to support and develop a range of ministry and mission, thereby helping 
realise a vision of four churches sharing in mission together.  The four churches are working hard 
at community engagement and their buildings have been (and are being) improved and adapted 
to facilitate community use.  Further grant-funded work is planned for the meeting rooms at St 
Paul’s church.  The Quinquennial Inspection Report has recently been received for St Barnabas 
church, and this has identified a range of smaller pieces of work that are required. 
 
The task of leading these churches in this exciting new chapter is a demanding and 
challenging one.  We are therefore looking for a person of energy, resilience, stature and 
vision with a joyful and confident faith.  (S)he will have a wholehearted commitment to the 
Christian gospel which can inspire church growth in multicultural communities with 
significant other faith presence.   (S)he will enjoy cultural diversity and offering a positive 
welcome for Christians from other cultures.  Secure in his/her own identity as a follower of 
Jesus, (s)he will be a leader of leaders. 
 
The Deanery of Inner Bradford, now two years old, is comprised of parishes similar to Girlington, 
Heaton and Manningham.  Most of them are experimenting with new patterns of mission and 
ministry as they grapple with what it means to be the Church of England in the presence of large 
Muslim populations.  Hence the new vicar will find a group of creative and supportive colleagues 
in the Deanery chapter, all of whom will be deeply familiar with the joys and challenges that 
each other faces.  The new vicar of Girlington, Heaton and Manningham will therefore be 
expected to work with a spirit of generosity in sharing wisdom and insights about ministry within 
the Inner Bradford Deanery, across the Episcopal Area and Diocese of Leeds, and also nationally. 
 
Leading your Church into Growth (LYCiG) and Jesus Shaped People (JSP) are two excellent 
initiatives born in the Bradford Episcopal Area and now adopted in other Dioceses.  They have 
enabled church growth and developed confidence in congregations.  Newly appointed clergy are 
required to book onto a LYCiG conference within 12 months of their appointment, and ideally to 
attend with some people from their parish.  Experienced mentors and training are available to 
new incumbents to make the most of LYCiG and JSP. 
 


