
 

 

 
 

Lead Chaplain University of Leeds  
Full time 

 
ROLE DESCRIPTION 

 
 

 
 
 
 
 
 
 
1  Details of post 
 
Role title (as on licence):    Chaplain – University of Leeds  
 
Working Relationship: Head of Student Support as described in the 

Chaplains at the University of Leeds Code of 
Appointment and Conduct (Nov 2018) 

 
Accountable to: The Archdeacon of Leeds 
  
Episcopal area:    The Episcopal Area of Leeds 
 
Archdeaconry:     Archdeaconry of Leeds 
 
Initial point of contact on terms of service: Archdeacon of Leeds 
 
Terms of employment: This is an employed role, however the 

successful candidate will be entitled to Clergy 
Pension benefits. 

 
Salary:      £36715 (inclusive of a housing allowance) 
 
 
 
 
 
 
 
 
 

Role description signed off by Rt Rev Paul Slater 
Bishop of Kirkstall 

 

Date: December 2018 
 

To be reviewed 6 months from appointment and 3 yearly thereafter 



 

 

 
2  Role Purpose 
 
General 
 
 To have regard to the calling and responsibilities of the clergy as described in the 

Canons, the Ordinal, the Code of Professional Conduct for the Clergy and other relevant 
legislation including safeguarding; 

 To build up the Kingdom of God in the University of Leeds by  
 leading the team of Christian Chaplains and working with other Faith Advisors at the 

University of Leeds, celebrating what we all bring to the ‘common good’ of local 
communities, developing mutual religious literacy and creating space to appreciate 
and live with ‘difference’. 

 offering support and time to students, staff and committees within the University of 
Leeds;  

 creatively using opportunities to develop networks and to be a sign of God’s love to 
all, both people of other faiths and those who have none;  

 proclaiming and living the good news so that people may consider following Jesus 
Christ. 
 

Specific  
 
The person appointed will be 
 
1. The priest who will facilitate with other leaders the identification of God’s vision for 
Christian ministry and mission in the University of Leeds, building upon the experience and 
achievements so far. 
 
2. The person who, working with others, keeps the bigger horizon in view, and sees 
themselves and others as both servants of the community alongside other agencies whilst 
also bringing a prophetic voice to the church, community and university. 
 
3. The Lead Chaplain will lead the Chaplaincy work at Leeds University and be part of the co-
ordinating group of lead chaplains who provide Christian ministry to Leeds University, Leeds 
Beckett, the Law School and Leeds Arts University. . 
 
The appointment carries these specific objectives. 
 
Faith and Pastoral Support 
 Enable the Chaplaincy team to represent the various faith groups and provide 

spiritual support and pastoral care to staff and students of all faiths and none. 
 Provide opportunities for prayer, worship, reflection, discussion and fellowship for 

Christian staff and students. 
 Have commitment to being open to facilitate discussions of faith, values and 

meaning among all members of the University who wish to pursue this. 
 Work with specialist student support services, the Students’ Union and student faith 

societies as appropriate. 
Ecumenical, interfaith and community 
 Work closely with the team of chaplains and faith advisers to encourage and develop 

a shared vision of the Chaplaincy and its place in the University; 



 

 

 Lead and engage in ecumenical and interfaith dialogue and activities within the 
University and with external partner organisations; 

 Liaise with the churches, mosques, temples, synagogues and other places of worship 
of the area to develop the work of the Chaplaincy and the University; 

 Work with the team of Chaplains and Faith Advisors to encourage religious literacy 
within the university 

 Participate in national, regional and local networks of HE chaplains; 
 Undertake relevant chaplaincy training. 

The University 
 Be the key point of contact, working closely with the professional services and the 

Head of Student Support to review service provisions, identify annual priorities and 
address matters of student wellbeing. 

 Work with the University as set out in the Code of Appointment and Conduct  
 Join in the wider discussion about the life and future of the university, as invited and 

as appropriate, taking an informed interest in academic, organisational and 
educational issues, and coordinating the development of the Chaplaincy plans and 
activities which support University Strategy; 

 Present as appropriate reports to the University, the Diocese and any appropriate 
Board of Reference; 

 Provide support to staff and students in times of crisis or emergency 
 Liaise with the Lead Chaplains at other Higher Education Institutions in Leeds. 

 
 
3  Key Working Relationships 
 
Generic: 

Head of Student Support (Chris Warrington) 
Chaplaincy Co-ordinating Commitee 

 
Specific: 
 Ministers of other churches in the city of Leeds 
 Chaplains and Faith Advisers 

 
Supportive: 

 Revd Joanna Seabourne, Area Dean of Headingley 
 Ven Paul Ayers, Archdeacon of Leeds 
 Rt Revd Paul Slater, the Bishop of Kirkstall 
 The Diocesan CME officer 
 The Bishop’s Advisers in Evangelism  
 Human Resources Manager, Diocesan Office 
 Clergy Counselling Support 

 
4   Role context and any other relevant information 
 
Our vision as the Diocese is about confident clergy equipping confident Christians to live and 
tell the good news of Jesus Christ.  For all of our appointments we are seeking clergy who 
have a joyful and confident faith which has inspired a track record of church growth.  
 
The following notes may be helpful in giving more background to this post: 
 



 

 

 The University of Leeds is a diverse, international and multi-cultural community with 
many different faiths represented. 

 The Diocese of Leeds has traditionally funded the post of Anglican Chaplain who has 
acted as a Lead Chaplain. 

 There is a shared office and an activities space for the Chaplaincy team on campus in 
the Emmanuel Centre 

 The lead chaplain has an important role in conversations in committees and with 
individuals in the university. The person appointed should feel at home with 
students and also with staff at all levels in the university.  This is the key to the 
effective ministry within this post.   

 The next appointee should have a genuine commitment and sympathy for the 
university and undergraduate/post graduate models of learning whilst seeking ways 
of working with others to see it improved. 

 It is expected that the person appointed will work flexibly to make the best use of 
time. There will be scope to explore and develop initiatives and the person 
appointed is encouraged to bring their gifting, experience and passion to the role. 

 There is the possibility of the Lead Chaplain being licensed to one of the local 
Anglican churches in Leeds, close to the university. 
 

All new appointees in the Diocese are required to undertake:  

(i) the diocesan induction programme which includes diocesan training for safeguarding 

(ii)  children and vulnerable adults,  

(iii)  a course on presence and engagement in the context of other faiths, and  

(iv)  the residential “Leading Your Church into Growth” course (LYCiG). 

 


