
  
 

 

 

Anglican Chaplain 
(Who may also be Coordinating Chaplain) 

 

The University of Leicester 

The University of Leicester is a leading University within the UK. Ranked 22nd-28th in the UK 

and 201st-300th in the world in the Shanghai Ranking, it was also awarded Silver in 

the Teaching Excellence Framework (TEF). Led by the Vice-Chancellor, there are over 20,000 

students and 3,800 staff. A significant number of students are from international 

backgrounds. A compact, campus based academic community, it has excellent arts, music 

and sports facilities. There is a strong development programme including enhancement of 

the campus.  For further information:  https://le.ac.uk  

The Diocese of Leicester 

The Diocese of Leicester is virtually co-terminus with the County of Leicestershire with the 

diverse City of Leicester at its heart. Led by the Bishop of Leicester, the Rt Revd Martyn 

Snow, the Diocese is renewing its life for mission through the ‘Shaped by God’ programme. 

Within this it is committed to HE chaplaincy, not just at Leicester University, but also at 

Loughborough University and de Montfort University.  For further information:  

https://www.leicester.anglican.org  

The University Chaplaincy 

The Chaplaincy at the University of Leicester is a Local Ecumenical Partnership of ten 

Christian denominations. The Chaplaincy Team includes Anglican, Roman Catholic, 

Methodist, Quaker, and United Reformed Church members, along with the International 

Student Chaplain. The Chaplaincy is a valued part of the University’s Welfare network. For 

further information:   https://www2.le.ac.uk/institution/chaplaincy 

The Gatehouse 

Situated adjacent to the campus, the Gatehouse offers a base for the Chaplaincy and a quiet 

space for all members of the University. With space for worship, meetings, simple 

refreshments and relaxation it hosts a range of Christian activities and also welcomes other 

faith groups. Separate Islamic prayer rooms are provided on campus. 

https://le.ac.uk/
https://www.leicester.anglican.org/
https://www2.le.ac.uk/institution/chaplaincy


 

Role Description 

 

Role Purpose: 

 Be a part of (and potentially lead, if elected from the chaplains’ team) the pastoral 
and mission response of the chaplaincy team at the University of Leicester.  

 Contribute to activities for students and staff for their ongoing pastoral support.   

 Engage with senior staff at the University.   

 Interpret faith and belief within the public square and the academy. 

 Build dialogue with faith partners. 

 Foster faith and vocation. 
 

Enhancing and 
Developing 
Dialogue 

To develop a network of those interested in Chaplaincy across the 
University and more widely as supporters of its ministry. 

To network across the campus, satellites and halls of residence and 
where possible develop networks of mutual support for students.  

To work with other faith communities on campus and more widely 
to develop opportunities for dialogue, understanding and shared 
action. 

 Pastoring the 
Institution 

To contribute to the chaplaincy response to the institution in times 
of crisis and to offer support as necessary particularly for 
bereavements of staff or students. 

To liaise directly with Student Services of the University and the Vice 
President for welfare and student activities in the Student Union. 

To contribute to the total life of the University as educator, pastor 
and critical friend, drawing on the resources of the Christian faith to 
enhance the life of the University. 

To encourage the spiritual wellbeing of the University. 

Supporting 
Students and 
Staff 

To provide pastoral support to students and staff by being available 
and present to them. 

To provide, with others, a framework of support for international 
students. 

To create an environment where students and staff can flourish in 
their spiritual development.  

Promoting 
Mission and 
Vocation 

To develop opportunities for worship where students and staff can 
come together to praise God and give thanks. 

To create an intentional community of Christians on Campus, 



confident in faith and discipleship. 

To foster vocations and play a wider part in vocations strategy across 
the Diocese of Leicester. 

To interpret faith and belief within the public square and the 
academy in a creative and imaginative way. 

To build links with local congregations. 

Leadership (if 
elected as 
Coordinating 
Chaplain) 

To take the lead in developing a motivated, enthusiastic Chaplaincy 
Team committed to providing a high-quality service to the University 
of Leicester. 

To chair team meetings at the University of Leicester and be 
responsible for the delivery of strategy agreed with the Chaplaincy 
Council. 

To develop a collaborative teamwork approach to working with 
University departments and societies. 

To supervise the work of the Chaplaincy Administrator and other 
staff employed directly by the Chaplaincy Council. 

To take a lead in the provision of pastoral care of students and staff. 

To develop a range of activities and pastoral responses to the 
university context that enables the stimulating engagement of 
students in matters of faith. 

To take a management responsibility for resources and especially 
the chaplaincy building. 

 

Accountability 

 The Anglican Chaplain is licensed by the Bishop of Leicester 

 Line management is by the Archdeacon of Leicester 

 The Co-ordinating Chaplain is also accountable to the Chaplaincy Council  
 

Key Working Relationships 

 The Vice Chancellor 

 The Deputy Vice Chancellor 

 Chaplaincy Council 

 Ecumenical Team of Chaplains 

 Chaplains and Faiths Advisers of other Faiths 

 Student Welfare Services 

 Student Faith Societies 

 Students’ Union and Sabbatical Officers  



 University Registrar 

 Future  Students Office 

 Church of England National Advisor for HE and Chaplaincy  

 Chaplains at Loughborough University and de Montfort University 

 Local congregations 

 The City Deanery 
 
Review 

 An annual review will take place with the Archdeacon of Leicester and the Chair of 
Chaplaincy Council 

 The Chaplain will be part of the bi-annual Diocesan Ministry Development Review 
process 

 It is expected that the Chaplain will identify a Spiritual Director 
 
Training 

 The Chaplain has access to CME through the Diocese  

 Training (including a course for new Chaplains) and a National Conference is 
provided by the National Church 

 
  



 PERSON 

SPECIFICATION 

 

Experience 

   

Experience of Ordained Ministry (three years in Orders) Essential  

Experience of working in a team Essential 

Experience of ministering amongst young adults  Essential  

Experience of Interfaith engagement Desirable 

Experience of leading a team (paid and voluntary) Desirable 

Experience of networking within institutions Desirable 

Knowledge Theological Degree Essential 

Knowledge of issues affecting the HE sector Essential 

Able to articulate a theology of safeguarding and familiar 

with church policies 

Essential 

Skills and 

Aptitudes 

Ability to communicate clearly Essential 

Ability to interpret faith and belief within the public square 

and academy 

Essential 

Ability to create attractive worship Essential 

Ability to supervise others Desirable 

Pastorally warm and committed to human flourishing Essential 

Counselling skills Essential 

Strong networking and ambassadorial skills Essential 

Ability to prioritize Essential 

Good IT skills Essential 

Interests  Fresh expressions of Church Desirable 

Personal Capacity to work evenings and weekends Essential 

An articulate and engaging Christian Faith  Essential 
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