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1. Introduction 
 

Dear Sister or Brother, 

The Diocese of Blackburn is passionate about the renewal of Parish life. Vision 2026 sets before the 

churches of Lancashire a profound belief in the power of the Gospel to transform lives and communities 

and expresses a firm commitment to maintaining clergy numbers and investing in the mission of the local 

church. We therefore seek clergy with a personal faith fiery enough to make new disciples for Christ, with 

a sincere commitment to the Parish as the heart of the church’s mission and with the resilience and 

courage to bring growth and renewal to local churches. We don’t want superheroes. Rather we are 

seeking authentic, prayerful priests of all traditions who share our passion for confident proclamation 

and generous service.   

Lancashire is a wonderful place to minister, without doubt the most diverse and beautiful county in 

England. We can therefore offer an extraordinary range of contexts for ministry: from areas of great 

opulence to the most income deprived communities in the UK, from remote countryside to densely 

populated former industrial communities and from brightly lit coastal towns to elegant university cities. 

We have the most wonderful and precious family of church schools (95% of our headteachers are 

practising Christians) which offers both an evangelistic opportunity and the best possible start for clergy 

children. 

People in Lancashire have high expectations of their priests who play a key role in the communities they 

serve. Ministry can therefore be hard work and so this is a Diocese which will offer all the support it can 

to its parish clergy. Bishops, Archdeacons and Area Deans do their best to know their clergy well, we offer 

supportive programmes such as our new five year Start of Ministry Course and the Parish Renewal 

Programme and there are close friendships and strong networks between clergy of all traditions.  

We really hope you enjoy reading this profile and that it provides all the information you need. If this 

particular post does not feel quite right, please do get in touch about other parishes in the Diocese that 

are vacant. 

Most importantly of all, please be assured of our prayers as you discern the will of God for the next stage 

in your ministry.  

 

The Bishop of Burnley                                           The Bishop of Lancaster 

The Rt Revd Philip North                   The Rt Revd Dr Jill Duff 
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2. Diocesan Vision 
Vision 2026 is an agenda for growth and change agreed by the Blackburn Diocesan Synod in 2015. It 

challenges our parishes to be healthy churches that transform their communities as we look ahead to our 

diocesan centenary in 2026. It also lays out four ways in which this over-arching goal can be achieved: 

Making Disciples, Being Witnesses, Growing Leaders and Prioritising Children and Young People.  

All that we do as diocese is focussed on the delivery of Vision 2026. To make disciples we are raising levels 

of prayer, helping regular patterns of bible reading to be established and encouraging generous giving of 

time, talents and treasures. To be witnesses, many parishes are setting up new local congregations at 

different times and in different places to reach out to new groups of people as well as showing God’s love 

in action through projects that meet a local human need. New leaders are emerging as we seek to enable 

and equip those God is raising up in our midst for lay and ordained ministry. And our focus on children and 

young people is enabling creative thinking to raise up a new generation for Jesus Christ. 

Over 85% of our parishes have a ‘Vision Champion’. This is 

usually a lay appointment and the Champions’ role is to 

encourage and support their parish leaders in pursuing the 

goals of Vision 2026 in a way that is appropriate for their 

local community.  

 

Vision Champions from different parishes meet to  

share ideas and pray together 

 

In the Diocese of Blackburn, we are inspired by confidence in the Gospel and are ambitious in our desire to 

make new disciples for Jesus Christ. We are committed to mutual flourishing, to maintaining clergy 

numbers and to investing in training for new curates. 

Through prayer we see the grace and power of God who can alone bring renewal and growth. Our Diocesan 

Vision Prayer is:  

“Heavenly Father, we embrace Your call for us to make disciples, to be witnesses, 

to grow leaders and to inspire children and young people.  

Give us eyes to see Your vision, ears to hear the prompting of Your Spirit  

and courage to follow in the footsteps of your Son, our Lord and Saviour Jesus Christ. Amen” 

 

You can find out more by visiting the Vision 2026 pages on our website: www.blackburn.anglican.org         

                                                                    Carolyn Barton, Director of Vision Delivery 

http://www.blackburn.anglican.org/
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3. We Look After You 
If you come to Blackburn Diocese we will look after you… 

• We have a great property department, who will do their best to ensure your house works for you 

and your family and is well maintained. 

 

• We encourage all clergy to take their full annual leave entitlement, and also to use creatively the 

overtime we all put in to take an extra day off once each month, to enable you to have a 

midweek ‘weekend’ away. 

   

We have a beautiful diocesan retreat house in 

the grounds of a ruined Cistercian abbey, 

where clergy are welcome to have personal 

reading days without charge (bring your own 

lunch).  

 

 

Whalley Abbey Centre for Christian Discipleship and Prayer 

 

• We encourage all parishes in vacancy to consider how they will ‘pastor’ and support their new 

priest. The diocese has an anti-bullying and anti-harassment policy. 

 

• We offer an Annual Conversation in which every licensed priest spends 90 mins with a Bishop or 

Archdeacon discussing ministry and wellbeing.  

 

• If you are looking for a spiritual director or a mentor, we have an excellent Warden of Spiritual 

Direction and have networks of people with whom we can put you in touch. 

 

• We are always looking for ways for clergy to mix apart from work – including reading weeks, 

regular hospitality, a cricket team and a clergy walking group. Further suggestions are welcome.  

 

• We offer first incumbents a mentor and participation in our 5 year Start of Ministry Programme. 

 

Bishop Philip leads a clergy walk 
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4. Executive Summary   
Welcome to St Michael’s 

St Michael and All Angels with St Mark follows a liberal catholic 
tradition of worship, and has signed up to the Inclusive Church 
movement. We are a friendly, outward-looking church 
community with strong ecumenical relationships. We welcome 
the ministry of women priests, and have been a training parish in 
recent years. 

                      Church from south west  
Our church building, Grade 2* listed, and church hall are in good condition, offering us 
an opportunity, with the right leadership, to direct more of our personal and financial 
resources to serving our community.  

Since Covid the number of regular worshippers has settled around 40-50, and we are 
now seeking to attract members from the 
middle and younger age groups. Junior 
Church is an established fortnightly activity 
and, as part of the PCC's vision for 
distributed lay leadership during our 
vacancy, experienced Junior Church staff 
lead our monthly all-age worship which is 
growing in popularity as we emerge from 
the pandemic. 

 
 A Junior church session in progress 

We have other strong areas of outreach to our local community: the Blue Flamingo Cafe 
(for dementia sufferers and their carers), the Cupboard Love food hub (supporting the 
needs of families and local school children) and a farmers’ market, which provides a 
focus for fair trade and community interaction. Church facilities are hired out for 
concerts and other events, and to people of other faiths for celebrations.  

Our financial position is stable, but we can realistically only afford to fund a half-time 
post at present, although  the PCC’s vision is to build back the church to having a full-
time priest in the coming years. We have thoroughly explored areas for cost reduction 
over the past 12 months, with some success, and although we acknowledge that the 
level of personal giving is good, we are finding it difficult to raise this further from a 
congregation which, to a greater extent, is of pensionable age. 

We are keen and enthusiastic to work with the right person to develop our vision and 
mission, and to embrace change that will nurture growth in our church community and 
make a difference in the world. 
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5.  The parish and wider community 
Since 1993 the parish has comprised the former parishes of St Michael and All Angels 
(created in the late 19th century from St Andrew’s, Ashton-on-Ribble, to provide 
education and ministry to its growing working-class community) and St Mark, Preston.  

The parish has an industrial heritage but today Ashton-on-Ribble is an attractive suburb 
on the west side of the city of Preston. It is a friendly community-orientated area where 
people look out for each other. The St Michael’s part of the parish occupies the south-
eastern section of the former township of Ashton, and includes the area based around 
the historic Albert Edward Dock, which has been comprehensively redeveloped for 
residential, retail and business use. Ashton’s housing ranges from small, terraced 
houses, large Victorian and Edwardian villas, to modern houses and apartments. 

The St Mark’s area of Preston lies close to the University of Central Lancashire, and 
contains a large private rented sector with student bed-sits and shared houses. St 
Mark’s church has been converted into 25 stylish apartments.  

St Michael’s church building is on the edge of the current parish, and there is currently 
no outreach to the relatively recently developed dock area and the former St Mark’s 
area. Only a few people living in these areas attend church. 

 

Preston (population 148,000) is the county town of Lancashire and was granted city 
status in 2002. It is close to the M6, and on the main West Coast railway line, allowing 
easy access to both London and Edinburgh. The Lake District, Fylde coast and the 
Pennines, as well as the cities of Liverpool and Manchester, can be accessed within an 
hour.       
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Preston has several good schools within its boundaries. All major supermarkets 
(including Preston-based Booths) are represented, as well as multiple DIY and furniture 
stores. The dock area has several gyms and a cinema. Ashton and Haslam Parks are 
within easy walking distance of the church, and the Lancaster Canal offers a variety of 
recreational activities. The Preston Guild Wheel footpath and cycleway runs through 
the parish, along the dock and riverbank, as part of its full 21-mile circuit of the city.  
 
The parish is close to Preston city centre and is well served with local shops, a health 
centre and dental surgery. Royal Preston Hospital (a couple of miles away) has an 
accident and emergency department.  
 

PARISH DEMOGRAPHICS 

Population  

6624 

Age spread 

0-4 389 

5-15 447 

16-64 5170 

65+ 618 

Ethnic Mix  

British 82% 

Minority Ethnic 18% 

Other Faith Mix 

Christian 58% 

Muslim 
Sikh and Hindu 

2% 
<1% 

Education background of population  

have no qualification 36% 

degree level or above 16% 

Employment  

lower managerial; 

administration; professional  

{17% 
 

small employers; self-employed workers {12% 

Major Employers 

Preston City Council; Lancashire County Council; University of Central Lancashire 

Deprivation Index  

Deprived 1664 out of 12,307 

Child Poverty 

28% 

Main Issues  

Housing Conditions No 

Local Amenities No 

Housing Mix 

Owner occupied 42% 

Social rented housing 58% 
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6. The church community 
We are registered as an Inclusive Church: a church which does not discriminate, on 
any level, on grounds of economic power, gender, mental health, physical ability, race 
or sexuality. We follow a broadly liberal catholic tradition as a church community, 
which welcomes and serves all people in the name of Jesus Christ; which is scripturally 
faithful; which seeks to proclaim the Gospel afresh for each generation; and which, in 
the power of the Holy Spirit, allows all people to grasp how wide and long and high 
and deep is the love of Jesus Christ. 
 
Together we worship God, grow in faith, and try to live in accordance with His will. 
Together, we seek to build a community that demonstrates the love of God shown to 
us in His Son, Jesus Christ, putting faith into practice, providing pastoral care and 
support, while respecting everyone’s journey of faith. 

Enjoying coffee after an All Angels service 

 
We are committed to supporting Blackburn diocese’s Vision 2026: Healthy Churches 
Transforming Communities and, at the APCM in 2022, appointed a new vision 
champion. We try to demonstrate to our whole community that everyone is valued 
and loved by God, and that all are welcome at St Michael’s. 
 
We have a long-established tradition of celebrating and caring for God’s creation, and 
a commitment to social justice. We are a Fairtrade Church and aspire to becoming 
registered as an Eco-church. 

 
Since the lifting of COVID restrictions, All Angels, our all-age service on the first Sunday 
of each month, has been the fastest growing service, attracting families to join our 
congregation. Little Fishes, our weekly pre-school and toddler session which has run 
for more than 25 years, is thriving.  
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Our church community is blessed with four retired clergy who are willing to support 
our worship during the vacancy. Eight lay members of the congregation act as chalice 
assistants and there are also two crucifers, and rotas of people who read and lead the 
intercessions.  

There has always been a musical tradition at St 
Michael’s. The small, mixed, robed choir rehearses 
weekly, and leads the worship in the Sunday 
morning Sung Eucharist. 

The three-manual organ, built by local firm, 
Ainscough, about eighty years ago, has been 
regularly maintained. There is also a splendid 

Bӧsendorfer grand piano on loan to the church, which supports a regular programme 
of income-generating concerts and musical events. 

We have two pastoral auxiliaries: one has a specific remit to look after Junior church, 
and baptism enquiries; the other, who has counselling qualifications, makes her 
services available to the congregation. Both share in the ministry of home communion 
and sick visiting. Our Junior Church leader has enrolled for ALM training. 

Since August 2022 there have been no churchwardens. We have however turned this 
challenge into an opportunity for positive action and renewal. The nine elected 
members of the PCC, plus the Deanery Synod representative and the co-opted 
treasurer and secretary, have assumed responsibility for specific strategic roles. They 
are now working together, not only to keep the church running smoothly during the 
vacancy, and to support our retired clergy in their ministries, but also to lay 
foundations for an effective infrastructure for our next incumbent, and for future 
growth of lay leadership. We are committed to having new churchwardens in post 
before the next annual meeting. 

 

 Ron Eather, PCC treasurer and Sequestrator 

 

 

 

 

Jacquie Crosby, PCC secretary 
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one of our angels 

 

 

 

CHURCH AND SERVICE 
Patrons 

Dean of Blackburn (in corporate capacity); Dr Alan G Crosby 

Electoral Roll 

Year 2022 

Number 114 

Age profile of the Church 

0-17 10% 

18-69 45% 

70+ 45% 

Occasional Offices, Celebrations etc. 2021 

Baptisms  9  

Weddings  2 

Confirmation Adult candidates 0 

Under 16 candidates 0 

Funerals in church 9 

at crematorium 3 

Normal weekly attendance  

 

adult  47 

  

under 16   12 

Festivals 

Easter 2022 

 

Communicants 52 

Attendance  59 

Christmas 2021 

 

Communicants 25 

Attendance  26 

Our Services 

1st Sunday of the month 
8.30   Holy Communion (BCP) 
10.00 All Angels – all-age Service of 
the Word  
(occasional all-age Holy Communion) 
Other Sundays 
10.00 Holy Communion (sung)  
Mid-week 
Thursday 10.30 Holy Communion 
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7. The church buildings 
The church building  

The building, dating from 1906 and designed by 
Lancaster architects, Paley and Austin, is Grade 2* 
listed. It includes a chapel, now dedicated to St 
Mark, and, since a major re-ordering 12 years ago, 
provides an accessible and flexible space for formal 
and informal worship.  
 
It can be readily 
adapted for other 

purposes too, providing both a classic and 
contemporary setting for a variety of community and 
corporate events and performances, and seating over 
200 people. Our facilities are open to, and frequently 
used by, people of all faiths and none, which has 
opened up positive channels of communication with 
members of other faiths in our community. 
 

 
 
St Mark’s Chapel is a comfortable space for 
smaller services and meetings, and is used 
for midweek and early Sunday services. It 
contains some furnishings brought from St 
Mark’s Church when it closed.   
 

 

The church building is in a very? (ask Ron) good state of repair after the completion of 
works identified by the 2018 Quinquennial inspection. These included a full structural 
survey, a high-level roof inspection, and the production of new digital drawings. With 
the help of our conservation architect, we produced a work plan and to date have 
repaired the nave roof, corrected stonework faults on the tower, replaced the chancel 
roof and repointed the stonework, and fixed a leak in the church hall roof. The work 
was financed by grants, personal donations and from our reserves. Outstanding work 
includes attention to a few ground-level leaded windows, some external repointing, 
and monitoring the safety of the bell frame.  
 
In 2022 we recreated a new multi-purpose room in the choir vestry, with adjoining 
kitchenette, to increase our potential for mission to the local community and allow us 
to offer a ‘warm space’ in winter. We have also redecorated this corner of the 



                                                 
 
 

13 
 

building, and installed energy-efficient lighting. We have a current health and safety 
policy, relevant risk assessments, including a fire safety risk assessment, and 
implement all essential procedures and remedial actions.  

 

Church grounds and Garden of Remembrance  

The church is surrounded by trees and pleasant grounds which are intended as a 
community resource. They are cared for by volunteers from our church and local 
community. A new gardening group was set up in autumn 2022.  
 

 
Regular tree surveys and necessary remedial works are carried out by qualified 
professionals – the last works being in Spring 2023.  
 
A quiet and secluded Garden of Remembrance lies between the west end of the 

church and the 
vicarage. It has 
seating and offers 
space for peaceful 
reflection and 
contemplation, 
which is accessed 
daily by members of 
the wider 
community time. 
Caskets are buried 
here or ashes 
interred.  

In 2019 a Tree of 
Hope, created by local ex-servicemen’s charity, Dig-In, was constructed in the corner 
of the garden to provide a focal point for friends and relatives, a place where they can 
leave messages and mementoes.  

A Book of Remembrance for everyone buried or cremated through St Michael’s is kept 
and displayed in St Mark’s Chapel. 
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The vicarage  

The vicarage is a detached brick-built house 
constructed in the 1930s. It is situated to the west 
of the church grounds, has a southerly aspect to the 
front and is set back from the road on the corner of 
Hastings and Egerton Roads. The accommodation is 
on two floors with the ground floor comprising a 
vestibule, cloakroom with WC, dining room, 
kitchen, utility room, lounge and study. The first 
floor has four bedrooms, a bathroom and an airing 

cupboard. The windows and doors are white double-glazed 
UPVC.  

The PCC has been in discussion with the Diocesan Property 
Department because the property, though Green Guide 
standard, presents challenges which we hope would be 
addressed before a new occupant comes in.  Attempts to find 
an alternative suitable property have so far not been fruitful. 
A conversation with the Archdeacon will reveal more. 

There is a detached garage to the side of the property and a 
small garden to the front and side, with a secluded patio 
adjoining the Garden of Remembrance. The previous incumbent chose to re-wild the 
grounds which has encouraged wildlife into the garden.   

The church hall  
The attached church hall was built in 1984. It is used for coffee after morning worship, 

for parish parties, and has been 
used for worship when the 
church was undergoing major 
building works or to save heating 
the church in winter.  

It is used by the Girlguiding 
groups associated with our 
church, by church-led community 
groups, and is currently regularly 
hired by a dance group, and for 
Taekwondo sessions, as well as 
for occasional private functions.  

The interior of the hall and kitchen are in good condition having been completely 
refurbished in 2017. New accessible, inclusive, toilets were created in 2021. 
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8.  The church finances 
The church finances are stable, due to a Low Income Community Fund Grant (£8,520), 
which reduced our parish share assessment (based on a half-time post) to £27,950.   

Our main income is from planned giving through an envelope scheme and standing 
orders. People on the electoral roll are periodically asked to review their levels of giving, 
most recently in 2019. Additional income is generated from hiring out our buildings; this 
is an area we are continually looking to grow. We have buildings in good condition 
which should allow us to develop this, as well as to devote more of our personal and 
financial resources to serving our community.  

The treasurer keeps a watchful eye on expenditure. He has reduced outgoings to a 
minimum and seeks external grants where available.  No large expenditure had been 
planned for 2023 onwards, but there is a possibility of significant expenditure on the 
recently discovered leak above the high altar. The architect is drawing up a plan to 
determine the cause of the leak and produce a budget estimate 

We pay the incumbent’s expenses, in addition to the vicarage council tax, water rates, 
and office phone. 

CHURCH FINANCES 
Finance Returns 

Year 2021 2022 

Description  Amount £ Amount £ 

Parish Income 60,220 78,207 

Tax efficient planned giving 25,687 25,912 

Amount per person per week 16.50  

Parish Expenditure 61,487 80,737 

Parish Share assessed YES YES 

Parish Share paid 38,758 paid in full 29,073 paid in full 
 

9.  Our schools 
St Andrew’s CE Primary School, rated outstanding by Ofsted, is less than half a mile 
away, and attached to St Andrew’s church. The vicar of St Andrew’s is ex officio a school 
governor. St Michael’s clergy have always had good relations with the school and 
regularly visited to talk with staff and to take assemblies until this came to an end with 
the pandemic. 

Ashton Primary School, a mile and a half away (but outside the parish), holds its annual 
carol services at St Michael’s, so there is potential for developing more links here. 
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We also have good connections with Sacred Heart RC Primary School, which lies within 
the parish. More than a third of the children there receive free school meals and are 
supported by our Cupboard Love initiative, which provides food for breakfasts, regular 
bags for the families, and treats at Christmas and Easter.  
 

There are opportunities through the deanery chapter to be a governor of Preston’s C of 
E secondary school, Archbishop Temple High School in Fulwood, but it is unlikely that a 
half-time incumbent would have time for a role such as this. Our deanery synod 
representative is currently a governor for the deanery synod. 

10. Our links into the wider community  
We are not a designated civic church has but enjoy good links with both Preston City 
Council and Lancashire County Council. Parish registers and records are stored at 
Lancashire Archives, the diocesan record office.  

Elected councillors from both authorities hold an informal surgery at our monthly 
farmers’ market; county councillors have been particularly helpful with highway issues 
affecting our premises.  

The area is well served by care homes and nursing 
homes. Our Blue Flamingo café, providing regular support 
for dementia sufferers and their carers and families, is 
enjoyed by residents from three of the homes.    

 

 

 

Blue Flamingo dementia café at St Michael’s  

Girlguiding groups are associated with St 
Michael’s – between 60 and 70 Rainbows, 
Brownies and Guides - meet weekly in our hall.  

Scouts meet at St Andrew’s church. There is very 
little local provision for other shared youth 
activities in the area, although St Andrew’s and 
the local Methodist church have youth workers. 

          Our Brownies gave us new recycling bins for the hall 
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Our long-standing commitment to social justice and our desire to move forward as an 
Inclusive Church has led to significant community-focused mission, which continued 
during the pandemic. 

Our popular monthly farmers’ market, set up in 
2005, provides a fairly traded outlet for local 
producers and an opportunity for the local 
community to shop sustainably and meet and 
chat, as well as to engage with church members 
and clergy.   

 

Our monthly farmers’ market 

Cupboard Love, our award-winning 
food distribution hub, held three times 
each month, is run by more than 20 
volunteers from local churches and the 
community. It supports over 80 people 
and also provides food for children who 
qualify for free school meals, and their 
families, at two local schools. It is a fine 
example of what can be achieved with 
ecumenical involvement .  

Cupboard Love volunteers reive the Mayor of Preston’s Covid Heroes Award 

 

 

 

 

 

Our Brownies 
bought food for 
Preston’s 
Salvation Army 
food bank 
which we also 
support 
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Blue Flamingo dementia café held its first session in November 2021. It has been so 
successful that it has increased from monthly to fortnightly sessions and now has 
about 40 regular visitors. It is highly valued by the people who attend:   

'I couldn't do without it. I look forward to coming. It's difficult to get out. It's good to know there's 
somewhere to go with John but where I can see people I know.'  

The sessions are led by one of 
our church members and 
supported by volunteers from 
other Ashton churches and the 
local community.  

 
Blue Flamingo volunteers enjoying the 
Platinum Jubilee party in June 2022 

11. Our vision 
With God’s help we hope to…. 

• deepen our spiritual life and commitment to God through prayer and discipleship 

• be known as an Inclusive Church  which welcomes everyone and a church which 
demonstrates our faith actively in the community; 

• increase our work with families and our ministry among young people, growing new 
leaders and church members; 

•  demonstrate our care for God’s world and our Christian commitment to combatting 
climate change, by becoming an active eco-church; 

• work closely with our ecumenical partners in Ashton to build a vibrant Christian 
community; 

• be good stewards, using our buildings effectively and giving generously to provide a 
sound financial base for future growth   

 
Recognising that this is a half-time post we are looking for an incumbent who will 

• lead us forward in prayer to realise our vision;   

• enthuse and enable lay people in our church community to participate in the 
ministry and mission of the church by recognising individual gifts and encouraging 
their use to strengthen our spiritual lives and to demonstrate faith in action;  

• motivate and encourage a diverse team through strong but sensitive leadership and 
delegation; 

• inspire and develop our work with children and young people 
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12. What We Offer – 
• a friendly and welcoming church community; 

• a resilient and able PCC which has responded positively and proactively to the 
challenges of a vacancy without church wardens;   

• a core of active volunteers, and others on the fringe who are ready to respond 
positively to encouragement and leadership; 

• support with worship from the four retired clergy in the congregation and from an 
enthusiastic team of young people;  

• a safeguarding officer and two pastoral auxiliaries; 

• encouragement to use the full holiday entitlement and to take advantage of study 
opportunities and annual retreats;  

• a vicarage; 

• a beautiful church. 

13. Who is God calling? 
We are looking for a priest who  

• has a nurturing leadership style and will actively encourage and develop the church 
community and grow and support new leaders; 

• will encourage our spiritual development as individual Christians, and as a church  

• has experience of working with children and young people and wants to encourage 
more families to join our church community; 

• is committed to growing an Inclusive Church; 

• is committed to leading us to become an Eco-church; 

• has a deep sense of mission and social justice and will work ecumenically in the local 
community;  

• is a good communicator; 

• has courage, a sense of humour, and the ability to improvise. 
 
 

 


