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1.  Introduction 
The Diocese of Blackburn is passionate about the renewal of Parish life. Vision 2026 sets before the churches of 

Lancashire a profound belief in the power of the Gospel to transform lives and communities and expresses a firm 

commitment to maintaining clergy numbers and investing in the mission of the local church. We therefore seek 

clergy with a personal faith fiery enough to make new disciples for Christ, with a sincere commitment to the Parish 

as the heart of the church’s mission and with the resilience and courage to bring growth and renewal to local 

churches. We don’t want superheroes. Rather we are seeking authentic, prayerful priests of all traditions who share 

our passion for confident proclamation and generous service.   

Lancashire is a wonderful place to minister, without doubt the most diverse and beautiful county in England. We can 

therefore offer an extraordinary range of contexts for ministry: from areas of great opulence to the most income 

deprived communities in the UK, from remote countryside to densely populated former industrial communities and 

from brightly lit coastal towns to elegant university cities. 

We have the most wonderful and precious family of church schools (95% of our headteachers are practising 

Christians) which offers both an evangelistic opportunity and the best possible start for clergy children. 

People in Lancashire have high expectations of their priests who play a key role in the communities they serve. 

Ministry can therefore be hard work and so this is a Diocese which will offer all the support it can to its parish clergy. 

Bishops, Archdeacons and Area Deans do their best to know their clergy well, we offer supportive programmes such 

as our new five year Start of Ministry Course and the Parish Renewal Programme and there are close friendships and 

strong networks between clergy of all traditions.  

We really hope you enjoy reading this profile and that it provides all the information you need. If this particular post 

does not feel quite right, please do get in touch about other parishes in the Diocese that are vacant. 

Most importantly of all, please be assured of our prayers as you discern the will of God for the next stage in your 

ministry.  

The Bishop of Burnley                                           The Bishop of Lancaster 

The Rt Revd Philip North                   The Rt Revd Dr Jill Duff 
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2.  Diocesan Vision 
Vision 2026 is an agenda for growth and change agreed by the Blackburn Diocesan Synod in 2015. It challenges our 

parishes to be healthy churches that transform their communities as we look ahead to our diocesan centenary in 2026. 

It also lays out four ways in which this over-arching goal can be achieved: Making Disciples, Being Witnesses, Growing 

Leaders and Prioritising Children and Young People.  

All that we do as diocese is focussed on the delivery of Vision 2026. To make disciples we are raising levels of prayer, 

helping regular patterns of Bible reading to be established and encouraging generous giving of time, talents and 

treasures. To be witnesses, many parishes are setting up new local congregations at different times and in different 

places to reach out to new groups of people as well as showing God’s love in action through projects that meet a local 

human need. New leaders are emerging as we seek to enable and equip those God is raising up in our midst for lay 

and ordained ministry. And our focus on children and young people is enabling creative thinking to raise up a new 

generation for Jesus Christ. 

Over 85% of our parishes have a ‘Vision Champion’. This is usually a lay 

appointment and the Champions’ role is to encourage and support their 

parish leaders in pursuing the goals of Vision 2026 in a way that is 

appropriate for their local community.  

 

Vision Champions from different parishes meet to  

share ideas and pray together 

 

In the Diocese of Blackburn we are inspired by confidence in the Gospel and are ambitious in our desire to make new 

disciples for Jesus Christ. We are committed to mutual flourishing, to maintaining clergy numbers and to investing in 

training for new curates. 

Through prayer we see the grace and power of God who can alone bring renewal and growth. Our Diocesan Vision 

Prayer is:  

“Heavenly Father, we embrace Your call for us to make disciples, to be witnesses, 

to grow leaders and to inspire children and young people.  

Give us eyes to see Your vision, ears to hear the prompting of Your Spirit  

and courage to follow in the footsteps of your Son, our Lord and Saviour Jesus Christ. Amen” 

 

You can find out more by visiting the Vision 2026 pages on our website: www.blackburn.anglican.org         

                                                                    Carolyn Barton, Director of Vision Delivery 

  

http://www.blackburn.anglican.org/
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3.  We Look After You 

If you come to Blackburn Diocese we will look after you… 

• We have a great property department, who will do their best to ensure your house works for you and your 

family and is well maintained. 

 

• We encourage all clergy to take their full annual leave entitlement, and also to use creatively the overtime 

we all put in to take an extra day off once each month, to enable you to have a midweek ‘weekend’ away. 

   

We have a beautiful diocesan retreat house in the grounds of 

a ruined Cistercian abbey, where clergy are welcome to have 

personal reading days without charge (bring your own 

lunch).  

 

Whalley Abbey Centre for Christian Discipleship 

       and Prayer 

 

• We encourage all parishes in vacancy to consider how they will ‘pastor’ and support their new priest. The 

diocese has an anti-bullying and anti-harassment policy. 

 

• We offer an Annual Conversation in which every licensed priest spends 90 mins with a Bishop or Archdeacon 

discussing ministry and wellbeing.  

 

• If you are looking for a spiritual director or a mentor we have an excellent Warden of Spiritual Direction and 

have networks of people with whom we can put you in touch. 

 

• We are always looking for ways for clergy to mix apart from work – including reading weeks, regular 

hospitality, a cricket team and a clergy walking group. Further suggestions are welcome.  

 

• We offer first incumbents a mentor and participation in our 5 year Start of Ministry Programme. 

 
Bishop Philip leads a clergy walk 
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4.  Executive Summary  

Welcome to St James’ Chorley 
St James’ is a single-church parish located on the south-east side of the market town of Chorley in 

Lancashire. We are a vibrant, conservative evangelical congregation of all age ranges, fully committed to 

growing through God’s Word, loving Jesus, caring for each other, and sharing a desire to build more 

relationships with the local community. 

We have a dynamic and united PCC and a team of dedicated volunteers, who are excited to work in 

partnership with a new incumbent to develop and deliver our vision for growth and fellowship, and 

support our community. 

Our location in the friendly town of Chorley offers easy access to a wide range of local amenities and the 

surrounding countryside, as well as having great transport links to nearby cities and the coast.  

Originally built in 1878, the attractive Church building and grounds are in good condition and well-

maintained. Over the last 15 years we have invested in development to provide a comfortable and flexible 

space ideally suited for worship and large Church events, with a classroom and meeting spaces for smaller 

activities.  

There is a large detached vicarage with private garden and off-road parking, set within the grounds of the 

Church itself. Our well-maintained Church grounds don’t contain a churchyard but do have a garden of 

remembrance and war memorial. 

We have excellent links with St James’ Primary School and our vision is to maintain and strengthen our 

existing contact with the children there, with an ambition of a significant proportion of school families 

regularly worshipping with us and feeling they are part of the St James’ Church family.  

We engage with the local community through pastoral visits, Holy Communion at nearby sheltered 

accommodation, Friday night children’s clubs, Easter Holiday Club for school-aged children, family film 

nights, and Church fairs. The Church is open every Saturday morning to provide warmth, fellowship, and 

free refreshments to everyone. 

Despite the current challenging financial climate, St James’ Church reserves have been maintained and last 

year we paid all expenses in full, including our 10% charitable giving commitment and Parish Share. 

St James’ is an ideal parish for a dynamic community-orientated individual to embrace and build upon our 

vision of winning people for Christ and building them up in Christ.  This solid foundational vision is 

supported by a committed PCC and we are excited to work with a new incumbent to bring it to fruition.  
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5.  The Parish and Wider Community 

History 
Chorley is a traditional Lancashire market town roughly equidistant from Blackburn, Bolton, Wigan and 

Preston. It grew substantially in the 1800s with the industrial revolution and growth of cotton mills in the 

town. As a response, three new parishes including St James were formed out of Chorley Parish (St 

Laurence’s) and the Vicar of St Laurence’s is still our ecclesiastical patron. St James’ Primary school was 

built in 1876 with Sunday worship taking place in the school until the new church was opened in 1878. The 

town population is over 35,000 whilst the larger Chorley borough has a populate of closer to 120,000 and 

growing. Chorley is a friendly place with a bustling town centre with a good range of shops, cafes, larger 

retail outlets and hospitality venues, as well as a cinema and the 44-hectare Astley Park and Grade 1 listed 

Astley Hall a short walk away.  

 
Astley Park and Hall 

Chorley has a lively calendar of arts and sports events, with the award-winning Chorley Flower Show, 

Chorley Grand Prix cycle events and Chorley Live music events held annually in the town. In November 

2022 SunLife rated Chorley as the safest place in the UK for people over 60 years old to live. There are 

great transport links with a bus/rail interchange and access to the M6 and M61 motorways meaning the 

cities of Manchester, Liverpool, Preston, and Lancaster are all less than an hour’s drive away. 

Parish 
St James’ parish covers the south-east side of Chorley and is mainly urban with lots of newer housing 

development occurring in recent years.  Although there is no specific parish focal point, there are several 

small and larger shops in the parish as well as industrial areas. The western border of the parish is the 

railway line, beyond which is the A6 town centre bypass.  The eastern side the parish consists of 

countryside including several farms, smaller settlements, the Leeds-Liverpool Canal, M61 and, beyond the 

parish, the West Pennine Moors, including Rivington Pike. The church and parish are a 10-15 minute walk 

to the lively centre of Chorley.  
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West Pennine Moors towards Rivington Pike 

Socio-Economics  
The CofE Statistics office estimated the parish population as 5,746 in 2018 (revised from the 2011 census) 

with 16% being under 17 and 15% being over 65.  Our congregation on Sundays has a slightly higher 

percentage of both under 17s and over 65s, when compared to the parish in general. 

According to the census, 68% of the population identify as ‘Christian’. There are two other churches in the 

parish, a Mosque, and a JW Kingdom Hall. The Mormon Temple for the UK is on the north-east side of 

Chorley. 

Based on the ethnicity questions in the Census, 90% of the population are white British with 7% being 

Asian, mostly Pakistani. 

According to indices of deprivation the parish is among the 10% most deprived parishes in the country and 

diocese and the most deprived in Chorley. One third of households with children are lone parent families, 

and we see lots of opportunities for family and community support and engagement that we would like to 

build on in the future. 

59% of homes are owner occupied with 26% being social rented housing and 15% private rented. 

Half of the housing stock is terraced with 10% detached houses, 27% semi-detached, and the remaining 

13% are low rise flats.  

About half of those who attend church regularly live outside the parish, several of whom continue to 

worship at St James’ following relocation from within to outside of the parish. 

Other Community Facilities  
There is a small range of community facilities in the Parish, including:  

• Tatton Gardens comprising of a 62 apartment extra care facility, GP surgery, pharmacy, new 

community centre, community café and hair salon, is opening in Spring 2023. 
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• Eldon House Sheltered Accommodation. 

• Pikestone Court Sheltered Accommodation. 

• The Grange Nursing Home. 

There are currently no dentists or post offices in the parish though all are within walking distance. 

Education Facilities  
There are three schools in the Parish. St James’ Church of England Primary School and Nursery, Sacred 

Heart RC Aided Primary School and Nursery, and Highfield County Primary School and Nursery.  

St James’ School has approximately 240 pupils, the majority of which are drawn from within the Parish. 

There are very close relationships between church and the school (see Section 9).  

PARISH DEMOGRAPHICS 

Population  

5,746 

Age spread 

0-4 8.4% 

5-17 15.9% 

18-29 17.9% 

45-64 22.7% 

65+ 14.6% 

Ethnic Mix  

British 90.1% 

Minority Ethnic 9.3% 

Other Faith Mix 

Christian 67.7% 

Muslim 6.7% 

Others 0.8% 

Major Employer(s) 

None identified 

Deprivation Index  

Parish Deprivation Rank 988 (of 12,307) 1 being most deprived 

Child Poverty 

13.5% (Chorley) 

Housing Mix 

Owner occupied 59% 

Social rented housing 26% 
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6.  The Church Community 
CHURCH AND SERVICE 

Patron 

Rev’d Neil Kelley 

Electoral Roll 

Year 2022 

Number 127 

 

Age Profile of the Church 

0-17 30.1% 

18-69 42.5% 

70+ 27.4% 

Occasional Offices, Celebrations etc. 

Baptisms  5 

Weddings  0 

Confirmation Adult candidates 0 

Under 16 candidates 2 

Funerals in church 4 

at Crematorium 4 

Normal weekly attendance  

 

adult  79 

under 16   34 

Festivals 

Easter  

 

Communicants 65 

Attendance  136 

Christmas  

 

Communicants 58 

Attendance  128 

Our Services 

Sunday 8:45am – Holy Communion BCP 

Sunday 10:30am – Family Praise (with monthly Holy Communion) 

Wednesday 2:00pm – Holy Communion BCP (monthly) 

 

St James’ 
St. James' is a place where everyone is welcomed by people who genuinely love Jesus and want to share 

His amazing love with others. We have one Authorised Lay Minister and a team of service leaders who take 

an active role in preparing and leading our services, but we would very much like to see more men and 

women from the congregation grow into leadership roles within the church. 
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Sunday Services 
We are committed to providing multiple expressions of worship but are welcoming of new perspectives on 
how best to express and promote our conservative evangelical stance and meet the needs of our church 
community. Sermons are solidly Bible-based and frequently work through specific books of the Bible or 
explore major biblical themes. 

• 8:45am – This is normally Holy Communion using the Book of Common Prayer with hymns and a 

full sermon. Attendance on average is between 20 and 25 adults. 

• 10:30am – A service of Morning Praise with monthly Communion and occasional baptisms and all 

age services. The service is lightly liturgical and informal with singing led by our Music Group with a 

blend of traditional and modern worship songs. Attendance is on average between 70 and 80 adults 

with around 30 children of various ages. Prayer ministry is always available after the service, as are 

refreshments for those who are able to stay and socialise. 

• Evening Service – We have not held an evening service for some time now but would be keen to 

explore options for re-introducing this as a way of enhancing the worship of existing members and 

attracting new people. 

  
       8:45am Sunday Service           10:30am Sunday Service 

 

Prayer Ministry 
The church has private prayer ministry after Sunday services and a weekly evening prayer meeting. We 

also have a prayer chain, monthly prayer diary, prayer partners and several members of the congregation 

who lead prayers of intercession during services. 
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Parish Visiting  
We have an active pastoral team of parish visitors who seek to visit the housebound on a regular basis, as 

well as those who are taken ill or into hospital. Communion is also taken to the housebound and provided 

on a monthly basis within Eldon House sheltered accommodation. 

Mid-Week Groups  
Around 25 members of the congregation are in midweek Bible study groups which meet on Monday 

evenings and Tuesday afternoons and once a month there is a Communion Service on Wednesday. We are 

keen to increase the emphasis on Bible study groups with a view of encouraging and facilitating spiritual 

growth and discipleship to as many members of the congregation as possible.  

Children’s & Youth Ministry 
We have a large and dedicated team of people involved in the planning and provision of children and youth 

activities, and engagement of young people in the life of the church. 

During the Sunday 10:30am service, we provide three groups serving all children from ages 0 to 16, as 

follows: 

• ‘Sparkles’ – for babies and pre-school children. 

• ‘G-Force’ – for primary school children. 

• ‘Elevation’ – for high school children. 

We regularly have over 30 under-16s at this service. We are committed to involving our youth in the 

service (e.g. Bible reading) and providing a weekly ‘children’s spot’ to engage younger children in the main 

worship of the church. Here, the younger children are invited to join a leader at the front of church to learn 

more about Jesus in an engaging and child-friendly way prior to separating out into their Sunday school 

groups.  

 
10:30 Service ‘Children’s Spot’ 
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CREW (Christ Reaching Everyone’s World) for children of primary school age meets on Friday evenings in 

Church, in two separate age groups (infants and juniors). Many non-church children attend this, 

particularly from St James’ school and there is Bible teaching as part of the programme alongside crafts, 

games and other activities. A development in recent years has been for a number of children to attend a 

weekend camp with Yorkshire Camps at Netherside Hall each summer, partly funded by the church. 

‘Rooted’ for high school children meets every Sunday evening in Church for deeper discussion and Bible 

study, and enjoy regular social trips out and an annual weekend away in Keswick. Occasional joint 

meetings are held with other local churches’ youth groups, with an evangelistic focus and usually a guest 

speaker. The leaders of this group have close links and regular meetings with diocesan youth workers.   

We run a successful holiday club for primary school aged children each year which is very well supported 

by church members. This is usually held in one of the weeks of the school Easter holidays with a fun theme 

linked to a Christian message and a Bible passage. 

Our Toddler Group has not run for the last four years but we are hoping to restart this soon, as it was very 

popular. We believe a St James’ Toddler Group would fulfil a real need in the community and be integral in 

fulfilling our vision of connecting with the local community and engaging more families in church life and 

worship. 

We are committed to establishing more activities involving parents and carers of babies and young 

children as part of our vision of a diverse, lively, and family orientated church family. For example, we have 

held successful Family Film Nights in church, and in 2021 held a successful interactive and immersive 

‘Narnia’ event welcoming several hundred families and school children to hear the Christian message 

through the story of The Lion, the Witch and the Wardrobe. 

Safeguarding 
In accordance with the Church of England Safeguarding Policy our church is committed to promoting a 

safer environment and culture for everyone. In particular, we have committed ourselves to nurturing, 

protecting, and safeguarding all our members, especially children, young people, and vulnerable adults. 

We follow the House of Bishops guidance and policies and have accepted and fully implemented the 

Safeguarding policy of Blackburn Diocese. 

Music 
8:45am Service – A number of people assist in providing musical accompaniment for this service, where 

traditional hymns are sung. 

10:30am Service – The music group consists of piano, guitar, drums, bass, and vocals. They rehearse each 

week and play a repertoire ranging from traditional hymns to contemporary praise and worship songs to 

appeal to worshippers of all ages. There is a small sound and audio-visual support team who provide a 

clear multimedia aspect to our worship services. Our music group also engages in wider community music 

events, such as ‘Chorley Live’ where they can spread the message of the love of Jesus beyond our church 
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and parish.  

Occasional Offices 
Baptisms usually take place during the 10:30am service. On average, there are five to ten baptisms a year 

with around half of these candidates being those old enough to make their own promises, and half being 

babies or infants. Families of youngsters are required to have attended church for several months and 

engage in our short preparatory course that explains the gospel message, baptism, and the baptism 

service. 

For young people who were baptised as infants and wish to confirm the promises made in their name, we 

use the CY course from Christianity Explored for preparation. Children are not confirmed until they are at 

least of high school age (Year 7) or older. 

We don’t encourage children to receive communion until they have made their own profession of faith at 

baptism or confirmation but, if parents feel strongly otherwise, we do permit it. 

There are typically up to ten funerals each year from the parish conducted by the Vicar or others, either in 

the Church, Crematorium, or local Cemetery. There are occasional services for the burial of ashes in our 

Garden of Remembrance. 

There are usually only one or two weddings a year in Church; mostly for church members. 

Organisation 
Responsibility for various areas of the church life is shared between the Vicar, churchwardens and 

Parochial Church Council, as well as dedicated co-ordinators for various areas as described below. Whilst 

the PCC has passed a Resolution in accordance with the 2014 House of Bishop’s Declaration requesting the 

headship of a male vicar only, we are keen to see the continuation of women in other key leadership and 

co-ordination roles within the church. 

The PCC consists of the Vicar, Churchwardens, Lay Readers, elected representatives to the Deanery Synod 

and elected representatives to the PCC. They are charity trustees and responsible for the finances of the 

church and general oversight of the running of the church. The PCC generally meets every other month, 

but a smaller Standing Committee meets when required to make urgent decisions. 

 

PCC Meeting 
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PCC and Co-ordinators  
We are blessed with a strong and united PCC who have a shared aspirational vision for St James and its 

positive impact and role in the local community. The PCC currently consists of the vice-chair, two church-

wardens, two Deanery Synod representatives, treasurer, secretary and seven other elected members. PCC 

members and members of the wider congregation take active defined roles (co-ordinators) in managing 

and delivering aspects of church function and vision. 

We currently define 12 core organisational roles within the church in addition to those formally required 

by the Church of England: 

• Buildings 

• Communications 

• Evangelism 

• Finance (& Treasurer) 

• Music and Worship 

• Pastoral 

• Prayer 

• Service (of the community) 

• Youth and Children 

• Vision 2026 Champion 

• Safeguarding Children 

• Safeguarding Vulnerable Adults 

 

Inevitably it isn’t always possible to fill all these roles at the same time but the PCC always ensure that all 

responsibilities are covered.   

There are informal links with other churches in Chorley in addition to the formal structures of the Chorley 

Deanery. In the past, we have worked closely with the Churches of St John’s Whittle-le-Woods with 

Clayton Brook, St Paul Withnell and St Barnabas Heapey with clergy meetings, pulpit swaps and joint 

missions and youth events. Unfortunately, since the pandemic this has no longer been able to be pursued, 

but we would be interested in partnering with like-minded local churches again in the future. 

We also support the North West Partnership and would be keen to further strengthen our links with that 

organisation in future. 

Digital and Online Presence 
We currently rely on our Facebook Page and ‘A Church Near You’ website for online engagement, as our 

previous website is now obsolete, but we are keen to grow our online presence via a new website and also 

to explore options for sharing our services with a wider audience. 
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7.  The Church Buildings 

Church Building 
The Church was built in 1878 (a couple of years after St James’ School) and is set within its own grounds, 

surrounded by residential properties. The site includes the Church and vicarage and associated grounds 

including a garden of remembrance, war memorial and the vicarage garden, but no churchyard. 

 
Church Building, War Memorial and East Window 

The Church building is of stone construction with a slate roof and is in a very good state of repair (no 

Category A/B repairs or recommendations highlighted in the last Quinquennial Survey in 2022). Ongoing 

maintenance of the Church is managed by our Buildings Co-ordinator, with interior cleaning being 

contracted out and undertaken weekly, whilst the grounds and gardens are well looked after by committed 

volunteers. 

The Church can comfortably accommodate over 250 people and for special services over 300, due to the 

flexibility offered by our interlocking chairs in the main body of the Church. 

 
   Church set up for worship        Foyer 
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There is a modern foyer with toilets (including an accessible one and baby change facilities) and also a 

classroom/meeting room and a small kitchen from where refreshments can be served. As a space for 

worship and other activities, the Church building serves our needs well and is accessible to those with 

limited mobility including wheelchairs. As well as worship, the main body of the Church is also used for 

Friday night CREW, children’s holiday club, occasional social and evangelistic events throughout the year, 

and our main fund-raising events, the Christmas and Summer Fairs. 

In the past, the Church building has been open to the public at various times during the week, but currently 

only tends to be unlocked when there is something taking place. This is something we would like to review 

with the new incumbent with a view to encouraging more community engagement. 

Vicarage 
The current vicarage was built during the 1960s and offers detached four-bedroomed accommodation in a 

dormer style brick-built detached house. The ground floor consists of entrance hall, lounge, study, dining 

room, kitchen and WC as well as an integral garage. Upstairs there are two double and two single 

bedrooms, bathroom with separate WC, boiler cupboard and two generous storage cupboards or ‘walk-in 

wardrobes’ off the double bedrooms. The vicarage has mature gardens (enclosed to the rear) with off road 

parking for at least two vehicles. 

 
Vicarage (front)             Vicarage (rear) 
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8.  The Church Finances 
Despite the impact of COVID and the general increase in costs, particularly heating, St James’ is coping 

reasonably well financially.  For the third year in a row the PCC have had to set a negative budget and this 

year that is mainly due to the increased costs of utilities.  However, the church reserves have been 

maintained and all expenses including our Parish Share were paid in full.  The church has healthy Fabric 

and Children’s & Youth Funds and we have been able to maintain our commitment of giving 10% of our 

income to charitable causes. 

St James’ holds a stewardship campaign every year in September, inviting all our congregation to 

prayerfully review their giving and to commit to regular contributions, with Gift Aid where possible. Some 

members of the congregation use giving envelopes while others prefer to give via standing order.  During 

the pandemic we saw a number of people move to giving by standing order.  In 2022 a short presentation 

was given to the congregation outlining how the church is financed with an overview of various expenses.  

The impact of the increase in heating costs was discussed and we have sought to take advantage of fixed 

deals through the Parish Buying Scheme.   

The church has recognised that we are moving towards a cashless society and has recently enabled online 

donations via a giving page with a QR code.  A standalone card reader has also been purchased and the 

PCC are considering other card reader options for contactless giving. 

St James’ holds two main fundraisers during the year, these are the Summer Fair and Christmas Fair.  These 

two events combined usually raise around £2,500 and are successful in bringing school families and the 

community into the building.  We also provide and sell refreshments at a local garden open day over three 

bank holiday weekends in the year and this usually raises a further £1,000.  We run a programme of other 

events throughout the year, many of which contribute to the church finances in a small way. We are keen 

to explore new ideas and approaches to fund raising with a new incumbent.  

St James’ would like to consider further developments to the Church building to ensure that our facilities 

support our mission.  2022 saw us repay congregational loans which had supported building work to our 

entrance including new toilet facilities.  As our plan to consider further developments has coincided with 

the retirement of our vicar, the PCC is keen to work in conjunction with the new incumbent in developing 

and delivering future building plans that meet our shared parish vision. 

We have been able to successfully keep on top of maintenance of the building and have funds reserved for 

quinquennial work. 
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Vicarage Council Tax and Water Rates are paid by the PCC, and Incumbent’s expenses are re-imbursed on a 

monthly basis including contributions to the cost of broadband and the vicarage telephone. 

 

CHURCH FINANCES 

Finance Returns 

Year 2022 

Description  Amount £ 

Parish Income 86,217.00 

Tax Efficient Planned Giving 49,227.00 

Amount per person per week 11.65  

Parish Expenditure 78,723.00 

Parish Share Assessed Y 

Parish Share Paid 42,235.00 

9.  Our Schools 

St James’ Primary School 
We have excellent links with our Church School. The school has committed Christian staff, some of whom 

are members of the congregation and actively involved in church life, including our children’s ministry. Our 

vision is to maintain and strengthen our existing contact with the school children and work to bring more 

school families into regular church worship. 

 

There is a full complement of foundation governors from the Church who form a large part of the school’s 

governing body and all are committed and active in the life of the school. Other church members are also 

involved in activities such as listening to children read. 

The previous vicar led school worship once a week and provided a programme of teaching and notes for 

three weekly worship sessions.  He also provided pastoral support to the Head Teacher and occasionally 

helped with classes. We would love the next incumbent to build on this relationship and also work more 

closely with the parents and carers of these children. 
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St James’ School    School Service in Church 

We have an end of term service in Church every term and school families are especially invited to services 

on three Sundays in the year. One of these is Harvest, when the church gives congregation-funded Bibles 

to all Year 3 children, one is Education Sunday, and the other is near the traditional walking day weekend 

in June, when school join us for our 10:30 service which is followed by a picnic and games.  

  

St Michael’s High School (Academy) 
The church appoints one governor to St Michael’s and the previous vicar occasionally visited the school to 

lead services or for other events, and the PCC would like to see this relationship strengthened. 

 

The majority of high school age children in the congregation attend St Michael’s although most children 

from St James Primary School go on to attend Albany Academy which, although our closest high school, sits 

just outside the parish boundary. 
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10. Our Links into the Wider Community  

Current Activities 
Our main engagement with the wider community currently happens through pastoral visits, taking Holy 

Communion to Eldon House sheltered accommodation, and the Friday night CREW children’s activities as 

described in Section 6. In addition to this, Church is open from 10am until 12pm every Saturday morning 

for our ‘Brew Stop’ offering a warm space, refreshments, and company for anyone to drop in. 

 

To date, this has largely been attended by members of the congregation with one or two people from the 

local community sometimes joining us. We are currently embarking on a partnership with the local ‘Talking 

Tables’ initiative, aimed at combating loneliness, to make this much more of a community offering in the 

future. 

Future Opportunities 
There is definitely scope to grow our involvement with the parish and wider community, particularly with 

the imminent opening of Tatton Gardens community centre. We are hopeful that the new incumbent will 

bring fresh perspectives and ideas to increase our community engagement, and help to firmly establish us 

as an important hub of local community support and fellowship.  
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Organisations Supported 
The following organisations/people are supported by St James’ in various ways, including charitable giving, 

practical donations and volunteer support: 

 

• Help the Homeless Chorley 

• The Barnabas Fund 

• The Bible Society 

• Christians Against Poverty 

• St. Michael's High School (CE Academy) 

• Compassion UK (jointly with St James’ School) 

• North West Gospel Partnership 

• Blackburn Diocesan Evangelical Fellowship 

• Christian Motorcyclists’ Association (CMA) 

• BCMS Crosslinks 

• Storehouse at Living Waters 

• Samaritans Purse Shoebox Appeal (jointly with St James’ School) 

• Missionary families with church links 
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11.  Our Vision 

What We Believe  
• We believe that God has given us good news in Jesus Christ. 

• We believe that, through Jesus Christ, God can be known as our heavenly Father and that through 

the Holy Spirit we may trust, love and worship him. 

• We believe that the Bible is God's book, written by human authors under the guidance of the Holy 

Spirit, so that what the Bible says, God says. It is in the Bible that we meet God, and he teaches us 

what to believe about him and how to live for him. 

• We believe that the world's greatest need is to hear and respond to this good news. That is why we 

want to encourage all people to come to know Jesus. 

• We accept the full and final authority of Holy Scripture in all matters of faith and conduct, and 

subscribe to the doctrine of the Church of England as set out in the Thirty-Nine Articles of Religion, 

The Prayer Book, and The Ordinal. 

The PCC has passed a Resolution in accordance with the 2014 House of Bishop’s Declaration requesting the 

headship of a male vicar only, and episcopal oversight from a male bishop only. 

  

Vision Statement 
To win people for Christ and to build them up in Christ. 
 

To win people for Christ  

Our aim is to be a Church: 

Praying that the Lord would open the hearts of many to believe, equipping and enthusing one 

another to share our faith, having regular evangelistic activities, showing compassion to the 

community around us and publicising both the message of the gospel and the work of the church.  

   

To build people up in Christ  

Our aim is to enable people of all ages, abilities, and backgrounds to grow in the grace and joy of Christ and 

become mature Christians. The following are, therefore, key parts of our work as a church and our goals as 

individuals. 

• Prayer: Encouraging prayer for all areas of our work and seeing regular prayer as a mark of mature 

faith. 

• Teaching: Teaching the Bible so that people will grow in understanding and be stirred up in faith.  

• Worship: Enabling worship to be uplifting and God-focussed. 
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• Gifts: Identifying and enabling people to use the gifts God has given them in His service. 

• Leadership: Training people to be leaders in various areas of ministry. 

• Service: Loving our neighbours and doing good to all. 

• Fellowship: Living as a family and household of faith. 

• Obedience: Being faithful to Christ, regardless of the cost. 

• Pastoral Care: Caring for one another and especially for those in particular need. 

• Family life: That whatever our circumstances, our home life would be honouring to Christ. 

• Workplace: Seeing work as part of our Christian service, to be done to the praise and glory of God.  

  

Mission Action Plan 
St James’ Church is committed to actively working together towards our vision and to enable us to do so 

with purpose and direction we have identified five key areas to work on during the next five years. 

Therefore, we are looking for a priest who will lead us in: 

 
1. Growing the Church 

Through prayer, teaching, compassion and outreach we would like to grow our congregation so 

that we can achieve the national average attendance of 3.5% of the population of our parish.  This 

ambitious target would mean increasing our regular attendance at Sunday services to something 

approaching 200.  Our aim is to not only add to our congregation but to better engage with our 

existing members, especially our youth and those on the fringe to ensure that they feel valued and 

united in Christ as part of the family of St James’. 

2. Growing Bible Teaching, Understanding and Application 

To build people up in Christ we recognise that there is a need for people to encounter God and 

have a deep understanding of, and a love for, Christ.  St James’ therefore aims to grow our focus on 

Bible teaching, ensuring that it is engaging at the appropriate level of understanding for the 

audience, and with a focus on application.  This will include striving to increase the number of our 

congregation attending regular Bible study groups and prayer meetings, and ensuring that our 

members prioritise Bible reading and prayer, recognising the importance of building both into their 

day-to-day life. 

3. Growing into the Community 

St James’ has a passion for engaging with our community to win people for Christ.  Our aim is to use 

our close relationship with our primary school, our CREW and Rooted groups, and Brew Stop as a 

foundation to reach further into the community showing love and care, underpinned by prayer.  
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We aim to re-start our community toddler group and to build a relationship with the new 

community centre and retirement apartment complex that is due to open in our parish in Spring 

2023.  We will ensure that our activities and services are accessible and inclusive, offering a warm 

welcome to all. 

4. Growing Leaders and Volunteers 

St James’ recognises that if we are to achieve our vision and deliver this plan, it will be essential to 

grow leaders and volunteers from within our congregation and by drawing on external resources.  

Our aim is to develop, encourage and equip service/worship leaders, area co-ordinators, 

children’s/youth leaders and volunteers, as well as prayerfully considering other opportunities 

including but not limited to a lay ministry team or paid staff.  We want to encourage people to put 

their faith into action with a heart to serve.  

5. Growing and Improving Our Church Facilities   

Over the years St James’ has successfully improved our Church building including new heating, 

removing pews to create a flexible space, and improving our foyer.  We will consider, prioritise, and 

implement further improvements to our facilities over the next five years that will enable us to 

serve our congregation and community more effectively.  Some ideas for improvements that may 

be considered include: 

• Further extension or adaptation of our building to provide more meeting and teaching 
space. 

• Developing the kitchen to improve our catering facilities. 

• Updating our audio-visual and public address capabilities. 

• Building our digital presence through a new up-to-date website. 
 

12.  What We Offer 

St James’ Church Offers 
• A warm and friendly welcome to all. 

• A dynamic and united PCC who are ready to work with a new incumbent to develop and deliver a 

vision for growth and fellowship. 

• A PCC and congregation committed to supporting the approach of solid, Bible-based teaching. 

• Excellent links with our church primary school. 

• Well attended services, with a committed congregation who love Jesus, care for each other, and 

share a desire to build more relationships with the local community. 

• Enthusiastic volunteers who will offer support in all areas of church life.  

• Well-maintained and attractive church building, vicarage and grounds, with scope for future 

development. 



                                                       
_______________________________________________________________________________________________ 
 

_______________________________________________________________________________________________ 
26 

 

• A great North West location with excellent schools, local facilities, transport links and attractive 

surrounding countryside. 

 

 

 

13.  Who is God calling? 

Who We Need 
• A prayerful, mission-minded conservative evangelical who will recognise, nurture, and support the 

contribution of all parishioners in the leadership, operation, and mission of the church in a way that 

reflects Ephesians 4. 

• Someone vision-minded but grounded in biblical truth and prayer, upholding theological integrity in 

a way that is relatable and relevant to the congregation in their daily lives. 

• Someone who can bring all facets of the congregation together into a cohesive group and unite 

them in Christ, so that we see spiritual growth across all age groups. 

• A leader who will help to equip and grow more male and female leaders from within our church 

family, recognising the importance of empowering women in leadership and service. 

• Someone who will be a shepherd both to the congregation and in the community, showing love and 

care in a way that puts St James’ at the heart of the parish. 

• A leader of the church who will organise the leadership team to ensure that all diocesan policy and 

legal requirements are fulfilled. 

• Someone to lead in developing the vision and work with our dynamic PCC to take us forward in all 

areas of ministry, developing our worship whilst respecting the traditions of the BCP service. 

St James’ would make a great first parish for someone with a dynamic approach who shares our vision 

of winning people for Christ and building them up in Christ, though we would equally welcome 

someone with more experience bringing these characteristics to the role.  We have a solid foundational 

vision which is supported by the PCC and can now be built on in the name of Christ to bring it to 

fruition. 

 

 


