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WELCOME! 
Thank you for taking an interest in this crucial 
new role in the life of the Church in Lan cashire. I 
hope you will find the information in this pack 
useful and inspiring. 

 
It's an exciting time to join the team in the 
Diocese of Blackburn as we continue to pursue 
Vision 2026. Our Vision has the ambition to see 
healthy churches transforming communities 
across Lancashire, by Making Disciples, Being 
Witnesses, Crowing Leaders and inspiring 
children and young people. 

 
Our new Director of Education will join  a dynamic 
team and play a key part in leading the delivery of 
our commitment to inspire children and young 
people with the good news of the Gospel of Jesus 
Christ. We have one of the largest portfolios of 
schools and academies  in the Church of England, 
and this combined with key relationships with 
universities and our parishes provides a wonderful 
opportunity for whoever is appointed to make a 
genuine difference to the lives of children and 
young people across the cou nty. 

 
Further information about the  Diocese  and Vision    
2026     can     be     found     at www.blac kburn.an 
g lican .org 
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Dear Applicant, 
 

Thank you for your interest in the post of Director of 
Education with the Diocese of Blackburn. I am delighted 
to let you have details about the Diocese, the Board of 
Education and information about the post. 

 
I hope you find the application pack provides all the 
information you need in order to consider your candidature 
for this post, however, if you have any further questions 
please contact Stephen Whittaker, the Diocesan 
Secretary via Helen Morris. Meanwhile, I am providing on 
the next page key dates for  the appointment process. 

 
Should you decide to apply for this post we look forward 
to receiving your application. 

 
Yours sincerely 

 
VENERABLE DAVID PICKEN 
CHAIRMAN OF THE BOARD OF EDUCATION 
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APPLICATIONS 
Applications must be received by 3rd 
April 2023. Application forms, with 
covering letter no more than two sides 
of A4 (font size 10) describing what 
attracts you to this role, your 
experience and how it relates to the 
opportunities and challenges 
presented by this post, should be 
returned to Helen Morris, PA to the 
Director of Education by email to 
Helen.morris@blackburn.anglican.org 

 
 
 
 
 
 
 
 
 

SHORTLISTING 

Shortlisting will take place on 4th April 
2023. To ensure the fairness of the 
selection process, shortlisting will be 
based upon information which you 
provide in your application and 
assumptions will not be made about 
your experience or skills. We will look for 
demonstrable evidence that you meet 
the criteria set out in the person 
specification. 

 
All applicants will be notified of the 
outcome of the shortlisting process. 
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ACTIVITIES/I NTERVIEW 
These will take place on 20th and 21st April 
2023. Further details regarding the selection 
process will be communicated at the time 
applicants are invited for interview. The 
appointment will be subject to satisfactory 
references and an enhanced DBS check. 

 
The Board of Education believes that 
diversity enables us to thrive and develop 
and is committed to race equality. We 
would particularly welcome applications 
from UK Minority Ethnic backgrounds. 

 
The Board of Education is committed to 
safeguarding and promoting the welfare of 
children, young people and vulnerable 
adults. All post holders and volunteers are 
expected to share this commitment. 

mailto:Helen.morris@blackburn.anglican.org


 
 

THE DIOCESAN BOARD OF 
EDUCATION 

THE DIOCESE 
The Diocese of Blackburn covers 878 square miles and serves almost the 
whole of the county of Lancashire with a population of 7.6 million.  It  is divided 
into 74 Deaneries and two Archdeaconries  (Blackburn  and Lancaster). The 
Diocese covers an area of extraordinary variety, from the stunning countryside 
of the Trough of Bowland to the former  mill towns of East Lancashire, from the 
University cities of Preston and Lancaster to the seaside towns of Blackpool 
and Morecambe, from elegant villages to multi cultural former mill towns. The 
diocese serves areas covered by the Unitary Authorities of Blackburn with 
Darwen and Blackpool and a few parishes in Wigan together with Lancashire 
County Council. The ethnic mix of the Diocese is predominately white but with 
a  significant  diversity  in  parts  of the diocese. Further information about the 
Diocese can be found on the website www.blac kburn.an g li can.orgL and 
information about the Board of Education can be found at www.bded ucat io n.o 
rg.ukL 

 
VISION 2026: HEALTHY CHURCHES TRANSFORMING 
COMMUNITIES' 
Wedesire to make the Good News about Jesus Christ more widely known, 
because we believe: 
• He is the One who brings 'life in all its fu lln ess '. 
• Healthy church communities have a positive and transformative impact on 

our society. 
 

We will work together to achieve this by: 
• Making disciples of Jesus Ch rist. 
• Being witnesses to Jesus Ch rist . 
• Growing leaders for Jesus Ch rist. 
• Inspiring Children and Young People to raise up a new generation for Christ. 
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THE DIOCESAN BOARD OF 
EDUCATION (DBE) 

 
The DBE is responsible for the delivery of the 
strand of the vision relating to inspiring children 
and young people. This strand seeks to both 
inspire the young and also be inspired by them, 
thus transforming Christian ministry across the 
diocese. There are core elements to this work: 

 
• Discipling and nurturing children and young 

people in their Faith. 
• Holding regular worship that is accessible 

and appealing to children and young people 
and their families. 

• Enabling growth in the numbers of leaders of 
children and young people. 

• Leveraging a step change in ministry with 
those aged ll-76 . 

• Enabling schools to be places of flourishing 
for the children and communities they serve 
and to develop effective partnerships with 
churches in this work. 

 
The DBE is a statutory body governed by the 2021 
Measure and contains between 72 and 14 
members. Board members are appointed or 
elected by the Diocesan Synod or coopted  to the 
Board, and voluntarily offer a wide range of 
professional exp ert ise. They are committed to 
seeing the Church take a full and active part in 
education and also contribute to  a  small  number 
of specialist committees and broader activities on 
behalf of the Board. 
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SCOPE OF WORK 
TheBoard of Education has responsibility for work with children and young people from 023 
years. A large part of the work involves support and service of Church of England schools and 
academies, support of voluntary groups within parishes and deaneries, and direct support for 
parishes themselves. Chaplaincies in schools, Further and Higher Education Institutions also 
fall within the scope of work. The Board has a large digital presence and creates highquality 
resources to support the work with children, young people and schools. In addition, a current 
main focus of work in all areas relates to promoting racial equity, diversity and justice. 

 
 

SCHOOLS AND ACADEMIES 
 

Two hundred years ago, the Church of 
England pioneered education for all , 
building a network of church schools 
across the nation that served their local 
communities. While education has 
changed over the years, almost beyond 
recognition, the original vision is still held, 
and the Church of England retains a large 
investment in teaching and learning 
notably in this Diocese through 190 
Schools and Academies. The Education 
team also works collaboratively with the 
Methodist Church in Lancashire in their 13 
Schools. 

 
Over 44,000 Children and Young people 
attend Church of England 
Schools/Academies across the four local 
authorities, meaning that  around  25%  of all  
primaryaged  children  attend  Church of  
England  schools/academies  and around 10 
000 students attend the 10 secondary 
schools/academies.  The diocese has one  of  
the  highest proportions of Church  Aided  
schools  in the country which have helped to 

contribute to the distinctively Christian 
ethos of all our sch ools. 

 
More than 1,400 people serve as 
Foundation  Governors/Trustees  in Church 
Schools/Academies and many more church 
members serve in Community 
Schools/Academies. 

 
The diocese has a relatively low 
proportion of academies with the majority 
of schools still maintained by the local aut 
h orit y. This position is now moving and 
more schools are considering the move to 
academy status. There are currently 3 
diocesan approved MATs but the diocese 
has identified in partnership with the 
Regional Director's Office that a further 3 
trusts will be needed. The formation of new 
trusts is a key part of the overall strategy 
relating to academisation. More 
information can be found at 
httr;2s://www.bdeducation.org.uk/schools/ 
academy'.i nformation/ 
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WORK WITH CHILDREN AND YOUNG PEOPLE 
 

The Church of England is one of the largest providers of voluntary activities  for children 
and young people in the country. 

 
In this Diocese of 250 parishes there are many thousands of children, young people and 
their families being nurtured in the faith in a wide variety of voluntary  based groups. 
There are also a number of community groups and outreach projects led by church staff 
and volunteers. Many of the parishes have strong links with their local Church of England 
school and community school where they will often lead worship and Christian activities 
week by week. 

 
There have been over 70 ,0 0 0 volunteer adults workers DBS checked in the last five 
years, in addition to some local paid workers. The Children's Work Adviser and the Youth 
Work Adviser provide training, inform at ion , resources, support and guidance to the 
adults who work with children and young people in this wide range of church contexts, 
as well as organising largescale events and conferences on an annual basis. 

 
 
 

CHAPLAINCIES 
 

The Board of Education oversees the development and support of educational 
chaplaincies. There are youth workers / chaplains in many of our secondary 
schools/academies and chaplains working in Universities of Lancaster, Central 
Lancashire and Cumbria {Lancaster Campus). 

 
 

 
 
 
 
 

 

 

OF EDVCATIOn 
 



 
 
 
 
 
 
 

EQUITY DIVERSITY AND 
JUSTICE 

 
Over the past eighteen months, the DBE has developed an equity, diversity and justice 
strategy aimed at challenging racial bias across our areas of work and seeking to make 
changes in our work that will positively affect attitudes and organisational culture both within 
the diocese and across other partners. This work is now being integrated into the diocesan 
and national responses to the Church of England's 2021 'From Lament to Action' report 
which is available here FromLamentToActionreport.pdf (churchofengland.org) 

 
 
 

EXAMPLES OF OUR WORK INCLUDE: 
 

• Leading professional development training for Headteachers, 
Teachers, Governors, Clergy and Parish Leaders. 

• Organising Conferences for Headteachers, Youth and Children's 
leaders, and Governors. 

• Developing and reviewing RE curriculum resources and syllabuses. 
• Providing regular newsletter/ ebulletins for School and Parish 

leaders. 
• Working in partnership with church multiacademy trusts to support 

church school distinctiveness, worship, RE and 
governance/trusteeship. 

• Working in partnership with the four Local Authorities and others, 
providing curriculum, school improvement, building and pastoral 
support for all Schools, Academies and other bodies. 

• Building new Church Schools and improving existing ones. 
• Working with Local Authorities to commission new church school 

places. 
• Working with Regional School Commissioners to develop church 

Multi Academy Trusts. 
• Being voting members on statutory committees of 4 Local 

Authority and other related statutory bodies. 
• Providing regular webbased resources and publications to support 

Children's and Young people's groups and Schools/Academies. 
• Organising large scale events for children and young people across 

the Diocese. 
• Advising Governors on the appointment of Headteachers 

/Principals and Deputy Headteachers/ Prin cipals. 
• Liaising with Universities on ch ap lain cy. 
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STAFF TEAM 
The Director of Education has oversight and responsibility for all staff and 

consultants work for the DBE 
 
 

The current DBE staff team includes the following: 
 

 
Both Schools and Parish Work 

 
 
 

 

Director of Education (Vacant) 
Deputy Director of Education 

PA to the Director 
Digital Media and Resources Officer 

Schools Work Parish Work 

 
Adviser for Primary Schools and 
Academies Adviser for School 

Effectiveness Adviser for Secondary Schools 
and Academies School Buildings Officer 2 

Schools Administrators 

 
 

Youth Work Adviser Children's Work 
Adviser Learning Community 
Lead Children and Youth Work 

Administrator 

Consultants 
 

 

Around 20 school advisers School 
improvement consultant Governance 

consultant Buildings consultant Connection 
with the trading company of DBE Services 
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JOB DESCRIPTION  
DIRECTOR OF EDUCATION 

 
• Circa £70 000 per annum (The 

DBE has no scale system for pay 
progression. All staff are appointed 
on a spot salary that is only subject 
to cost of living pay rises). 

 
• 25  30 days holiday per year (plus 

bank holidays). 
 
 
 

JOB PURPOSE 

The post holder will be the strategic and 
operational lead on all matters relating to work 
with children and young people from 023 years. 
They will lead on the development and 
implementation of strategy accountable to the 
Board of Education in line with the diocesan 
vision. They will hold managerial oversight of the 
Blackburn Diocesan Board of Education and the 
development and delivery of activities and 
policies in relation to its work with 
schools/academies, colleges, universities and 
parish work with children and young people  and 
their parents or carers. 
The role involves representing the Diocese and 
the Board of Education in local, regional, and 
national settings relating to education and 
requires the post holder to be able to relate 
effectively with a wide range of agencies, both 
within and outside the Church. 
There is a genuine occupational  requirement for 
the post holder 
to be a practising Christian. 

• 10% pension contribution. 
 
 
 
 
 
 
 
 
 
 

JOB TITLE 

Director of Education 
 

LINE MANAGER 
 

Diocesan Secretary 
 

VISION AREA LEAD AND 
CHAIR OF THE BOARD OF 
EDUCATION 

Archdeacon of Lancaster 
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PRINCIPAL JOB RESPONSI Bl LITI ES 
 

• To lead and manage of the work of the Diocesan Board of Education. 
• To implement the inspiring children and young people part of the 

diocesan vision. 
• To ensure the effective leadership and management of the staff of the 

Board of Education. 
• To assist in the provision of proactive, constructive and costeffective 

support to all Church schools/academies in the diocese,  including (but 
not limited to) regular liaison with external  parties, assistance with the 
recruitment of headteachers, advice and governor support and 
assistance with legal and other regulatory matters where the interests 
of the Board and the Church are involved. 

• To be responsible for policy and development work for the Board in 
relation to Church schools/academies, its work in colleges, universities 
and parishes, and in relation to children and young people. 

• To encourage and support the development of church strategies at a 
local level for engagement with children and young people and for  the 
relationship and involvement of local churches with Church 
schools/academies. 

• To facilitate and support the work of the Diocesan Board of 
Education, including the provision of policy papers, regular reports, 
budgets, management accounts and other financial information and 
for ensuring that the meetings of the Board and its sub committees 
are effectively serviced. 

• To monitor the financial performance of the Board of Education and the 
effective management of the monies which flow through the accounts 
of the Board and for ensuring that the work of the Board 
is discharged in accordance with its annual budget. 
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PRINCIPAL JOB RESPONSIBILITIES 
Continued 

 
 
 

• Liaise with DBE Services and headteachers on all matters relating to 
school build ings. 

• Support governing boards in meeting their statutory obligations on 
admissions, appeals and other compliance matters. 

• Support governing boards through the legal implications of changes of 
structures of governance or a move to academy st at u s. 

• Meet and liaise with local authorities to plan for future pupil place 
planning. 

• To act as the main contact for the National Society. 
• To liaise with the EFSA and DFE as necessary to undertake the role. 
• To represent the DBE on Boards and Committees as required. 
• To represent the Diocesan Board of Education as necessary in relation to 

its dealings with other Dioceses, relevan t local authorities, Mult i 
Academy Trusts, relevant national bodies and other bodies and 
organisations with which the Board of Education needs to relate. 

• To be responsible for the management of church school trusts and 
capital work through the SCA scheme and liaise with DBEServices on 
capital programmes. 

• To be responsible for managing all land and buildings related issues 
regarding church school pre m ises. 

• To work with the diocesan sen ior team to develop and deliver diocesan 
strategy on youth work and children's work in parishes. 

• To undertake such other responsibilities as may reasonably be required 
by the Diocesan Secretary. 

 
NOTE: 
THIS POST INVOLVES REGULAR DEALINGS WITH CHILDREN AND OTHER VULNERABLE GROUPS. 
ACCORDINGLY. THE APPOINTEE TO THIS POST WILL BE SUBJECT TO AN ENHANCED DBS 
CLEARAN CE. 
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ESSENTIAL 
REQUIREMENTS 

• An active member of a church affiliated to 
Churches Together in England or the 
Evangelical Alliance with a clear and well 
articulated faith in Jesus Christ and an 
understanding of the breadth of the Church 
of England. 

• Educated to degree (or equivalent) level. 
• A good understanding of the educational and 

other sectors in which the Diocesan Board of 
Education works and, in particular, of the 
work of the Church of England in relation to 
primary and secondary education, and in 
relation to children and young people in 
parishes and the wider community. 

• Experience of leadership at a senior level 
within the educational sector. 

• Ability to lead, motivate and manage a team 
of committed and experienced staff and 
associate advisers. 

• Ability to be a team player, working 
constructively, effectively, and harmoniously 
as part of a wider team. 

• Ability to be an excellent communicator with 
all relevant stakeholders. 

• Clear ability to create, and then work within, 
fixed budgets and to challenging financial 
targets. The post holder needs to have 
significant financial numeracy and good 
experience of operating within firm financial 
boundaries. 
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ESSENTIAL 
REQUIREMENTS 

• Experience of managing projects from 
inception through to completion, within clear 
financial parameters. 

• A commitment to equity, diversity and justice 
and a desire to create and influence positive 
change. 

• The post holder will be a selfstarter and will be 
able to work effectively without close day to
day supervision. 

• The post holder will be a hard worker, 
prepared to work irregular hours as the 
demands of the post require and who 
understands the importance of leading 
his/her team by example. 

• Ability to travel effectively around the 
Diocese. 

 
 

DESIRABLE 
REQUIREMENTS 

• Experience as a Primary or Secondary 
Headteacher or Assistant or Deputy 
Headteacher at Secondary level. 

• Experience of children or youth work in a 
church context. 
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HEALTHY CHURCHES TRANSFORMING COMMU NITIES 
 
 

'Making disciples of Jesus 
Christ' 

•  Knowing the Scriptures better through reading, 
teaching, preaching and study. 

•  Praying with greater depth and urgency for the 
Kingdom of God to come. 

• Worshipping in spirit and truth. 
•  Giving generously of our time, talents and money 

to the cause of Christ. 
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Inspiring Children and Young 
People to raise up a new 
generation for Christ 

 
• Holding regular worship that is 

accessible and appealing to children and 
young people and their families. 

• Enabling growth in the numbers of 
leaders of children and young people. 

• Leveraging a step change in ministry 
with those aged ll-76 . 

 
 
 
 
 

You can find out more about Vision 
2026 at 
www. black burn.a ngIi can.org 
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Heavenly Father, 
 

We embrace Your call 
for us to  make disciples, 
to be witnesses, to grow 

leaders and inspire 
children  and young 

people. 
 

Give us eyes to see Your 
vision, ears to hear  the 

prompting of Your Spirit 
and courage to follow in 

the footsteps of your 
Son, our Lord and 

Saviour Jesus Christ. 
 

Amen 
 

THE DIOCESAN VISION PRAYER 
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