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We begin this process of appointing the
next Dean of Newcastle at a time of great
opportunity both in the life of the
Cathedral and the wider Diocese.

The completion of the ‘Common Ground
in Sacred Space’ heritage project has been
a watershed moment.  The project has
transformed the Cathedral space into ‘a
dynamic hub for worship, community and
business activity', expressing the
Cathedral’s core values of ‘Radical
Welcome’, ‘Inspiring Worship’, and
‘Empowering Worth’.  The clergy, staff,
volunteers and worshipping communities
are in the early stages of inhabiting this
new space and coming together as a
refreshed community in diverse ways. 
I am looking to appoint a Dean who can
help the Cathedral grow as a prayerful,
missional and confident Christian
community and to strengthen its identity
both within the City of Newcastle and in
and with the wider Diocese of Newcastle.

I am looking for a Dean with a proven
track record of prayerful listening, clear
team-focused and Christ-centred
leadership, and a commitment to
fostering healthy and flourishing
relationships, enabling confidence in
believing and belonging.  While the
Cathedral project has enabled a sense of
sacred space as common ground, there is
now a need to make that common
ground sacred space again. I am looking
for a Dean who is confident in their own
faith, an accomplished and creative
communicator of the Gospel, and who can
evidence capacity to lead through change.

FROM THE BISHOP OF NEWCASTLE
THE RT REVD DR HELEN-ANN HARTLEY

The Bishop of Newcastle
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The Cathedral, alongside the Resource Church, is seen as integral to the Diocesan
strategy to support and resource local parishes and worshipping contexts
(including schools, chaplaincies and Bishop’s Mission Orders) in their collaboration
for mission and ministry. I am looking to appoint a Dean who will play a full part as
Senior Priest in the Diocese and full member of my staff team, working in effective
partnership with myself and others to develop the Cathedral’s place in the Diocese
as its mother church intentionally supporting, enabling and reflecting the
Diocesan vision for mission and ministry within a mixed ecology of church. 

A key aim for ‘Common Ground in Sacred Space’ is to enable the Cathedral to be
financially sustainable. I am looking to appoint a Dean who is innovative,
imaginative, business savvy, and Christ-led, who will be able to look beyond a
purely transactional model in partnering in mission and ministry, particularly in
their ministry in the wider Diocese.

I have a vision for a Church which is turning outwards in mission and ministry,
confident in the Gospel of Jesus Christ, and growing younger and more diverse. 
I am looking to appoint a Dean who shares this vision and will also be attentive to
the diverse society and contexts in which we serve: developing effective
partnerships with the civic, business, education, and public sector in order to
engage more fully with the challenges faced by local people, and who will
continue to oversee the growing diversity of the congregation, both in ethnicity
and age, to better reflect the changing societal context of the Cathedral.

The Right Reverend Dr Helen-Ann Hartley,
Bishop of Newcastle, March 2023

The Cathedral's Lantern Tower has been a major
feature of the city's skyline since the Middle Ages.



Open to God’s transforming love.

Generous with God’s transforming
gifts.

Engaged in God’s transforming work
in the world.

Newcastle Diocese covers 2,000 square
miles, stretching from the Tyne Valley to
the Scottish Borders. With a distinctive
combination of rural, coastal, market
towns, suburban and city centre, it is
home to a population of 824,000 (2019).
Newcastle is the regional city, but those
at the periphery often look north to
Edinburgh or west to Carlisle.

Newcastle itself is a vibrant and lively
city, renowned for its culture, with the
largest population in the North East. 
St Nicholas Parish Church was elevated
to Cathedral status by Royal Charter on
25 July 1882, the same day that
Newcastle Upon Tyne became a city and
just after the Anglican Diocese of
Newcastle was created on 23 May 1882.
The Cathedral has only begun to
outwardly refer to itself more
consistently as Newcastle Cathedral
since 2018.

The Diocese of Newcastle has developed
a vision for growing church bringing
hope as part of a response to the
challenges faced by the church in rural,
urban and suburban settings. From the
following three values:

Top image: Sycamore Gap stands in a
dramatic dip in Hadrian's Wall.

Beneath: Oswald and Cuthbert, two of
the Northern Saints.

BACKGROUND INFORMATION
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https://www.newcastle.anglican.org/
https://www.newcastle.anglican.org/growing-church-bringing-hope-next-steps


Newcastle Cathedral
Newcastle Cathedral Annual Report and Accounts
Diocese of Newcastle
Newcastle City Council
Northumberland County Council
North Tyneside Council
North of Tyne Combined Authority
Newcastle University
Northumbria University
Newcastle College
NewcastleGateshead tourism website
Friends of St Nicholas (Friends scheme for Newcastle Cathedral)

The following websites may be of interest to people exploring a call to this role:

Top images: Newcastle's Grey Street and its iconic bridges. Courtesy of Graeme Peacock

Beneath: Bamburgh Castle dominates the village of Bamburgh in Northumberland

6

https://newcastlecathedral.org.uk/
https://newcastlecathedral.org.uk/wp-content/uploads/2022/11/Annual-Report-and-Financial-Statement-for-the-year-ending-31st-December-2021.pdf
https://www.newcastle.anglican.org/
https://www.newcastle.gov.uk/
https://www.northumberland.gov.uk/Home.aspx
https://my.northtyneside.gov.uk/
https://www.northoftyne-ca.gov.uk/
https://www.ncl.ac.uk/
https://www.northumbria.ac.uk/
https://www.ncl-coll.ac.uk/
https://newcastlegateshead.com/
https://newcastlecathedral.org.uk/get-involved/friends/
https://newcastlecathedral.org.uk/get-involved/friends/


CATHEDRAL CHAPTER

The next Dean of Newcastle will be joining the Cathedral at a very exciting
time in its life. Following the very successful National Lottery Heritage Fund
project, the Cathedral building itself has been imaginatively and beautifully
re-ordered so that it now offers a flexible space in which to develop worship
as well as offering countless opportunities for special social and educational
events, reaching out to people of all ages and from very diverse
backgrounds. 

Central to the Cathedral’s life are three values, discerned at the same time as
the capital re-development. As the building itself has been reshaped, so the
people who make up Newcastle Cathedral are themselves wanting to be
reshaped, creating a place which seeks to offer ‘Radical Welcome’, ‘Inspiring
Worship’ and ‘Empowering Worth’. The next Dean will need to inhabit these
values, with a desire to help the Cathedral communities to grow into and
develop them. The Cathedral’s Lantern Initiative works to ensure that those
who are too easily marginalised, and amidst acute vulnerability, are central
to the Cathedral’s priorities and work. 

We are praying for a Dean who will be inspired by a model of mission that
honours life’s messiness and is interested in 'working with' others, as
opposed to 'doing to' them, whether that be those who cross the Cathedral’s
thresholds or those with whom the Cathedral seeks to partner.

The next Dean needs to be a networker who will come with energy and
enthusiasm to work with a lively and committed team of staff and
volunteers; encouraging the team and giving it firm direction. They will be a
person who thrives on building relationships and who will be comfortable
making connections with community and business leaders across the city
and Diocese.  

STATEMENT OF NEEDS

Newcastle Cathedral has a lively and committed team of staff and volunteers
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Newcastle Cathedral has the particular challenge of being a relatively small
Cathedral in a vibrant city with complex needs, while reaching out to deeply
rural areas which also face many challenges. There is a huge opportunity
(particularly following the pandemic) for the Cathedral to reconnect with the
wider Diocese. A commitment to working closely with the new Bishop and
her staff will be absolutely vital in order to achieve this re-connection and to
enable the Cathedral to become an important resource to the whole Diocese. 
Some excellent work has begun in the Education Team and the Chapter is
committed to resourcing this work so that our ministry to children and
families grows alongside our outreach to adults. We hope that the new Dean
will have a passion for encouraging this area of Cathedral life and work with
the Canon for Outreach and Discipleship to build a strong team of education
volunteers.

The work of our Music Team has been a major area of growth through which
we reach out to children and young people from diverse backgrounds. Our
new Dean will need to be an enthusiast for promoting the vital role which
music plays in our ministry and mission, working closely with the Canon for
Music and Liturgy to continue excellence in growing our musical education
and outstanding worship.

There are many opportunities in Newcastle to work with Christians of other
denominations as well as other faith leaders, so past experience of this kind
of collaboration would be a huge asset as Chapter believes this is an area of
Cathedral life which needs strengthening. 

Music plays a vital role in the Cathedral and Diocese's ministry and mission
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In common with many Cathedrals, finances are stretched and Chapter needs
to continue to develop a strategic plan which will enable it to move from a
position of having a deficit budget to making a modest surplus each year. A
commitment to teaching about generous giving alongside engaging
positively with fundraising initiatives will be another vital part of the Dean’s
role.

As the Chapter adapts to the provisions of the new Cathedral’s Measure, we
need a Dean who understands the complexities of getting our structures
right, but who also understands the complexities of relationships. We need a
leader who is committed to understanding and working with difference, who
is experienced in resolving conflict, who is courageous in encouraging
openness and honesty in Chapter and amongst the staff, within an
environment where people feel safe and confident to express their thoughts
and feelings. 

Newcastle Cathedral has a very hardworking team where everyone is willing
to be involved in practical ways, and Chapter believes this team needs a
strong leader who will lead by example, who will enable others to flourish and
who will encourage everyone to play their part and take responsibility for
helping the Cathedral to grow. 

The Cathedral hosts a wide variety of concerts and special events
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Photographs from local schools' educational visits to the
Cathedral and the Diocese of Newcastle's Christingle
service in January 2023 
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Bringing a Christ-centred, visible, unifying, prayerful leadership,
vision and purpose. 
Rebuilding healthy and flourishing relationships within the
Cathedral community. 
Ensuring that the Cathedral, its leadership, work and mission
are fully integrated into all aspects of Diocesan life, finding the
right balance between “sacred space” and “common ground”,
supporting the Bishopin mission and working in partnership in
proclaiming the Gospel within a mixed ecology of church. 
Growing the Cathedral congregations and communities to
become younger and more diverse. Encouraging and nurturing
all to become more confident Christians.   
Developing strategies to address the financial situation, and to
sustain the rich heritage and fabric of the Cathedral through
careful and constant stewardship, particularly recognising the
Church’s commitment to Carbon Net Zero and other
challenges.  
Building, expanding and diversifying the existing platform of
relationships and partnerships including ecumenical and
interfaith, turning the Cathedral into a powerhouse of mission,
making sure it is a force for good in the City and Diocese. 
Building on the work started in implementing the Cathedrals
Measure, striving to ensure that sound governance and
accountability are in place. 

·As Dean and senior priest in the Diocese, to share with the
Bishop and other senior colleagues in the oversight of the
Church’s mission, and to be a member of the Bishop’s Council,
the Bishop’s Staff Team and the Diocesan Synod; 

Purpose of the role 

To lead the life and work of Newcastle Cathedral and to share with
the Bishop of Newcastle and other senior colleagues in the
oversight of the Diocese of Newcastle. 
 
Opportunities of the role  
 
These will include:  

 
 
Main responsibilities of the role 
 
These main responsibilities are common to all Deans in the Church
of England: 
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As head of the Cathedral foundation and its principal dignitary
after the Bishop, to preside over the Cathedral Chapter, with it
to direct the life and work of the Cathedral, and to take
emergency decisions on behalf of the Chapter when
circumstances require; 
To exercise responsibility for safeguarding of children, young
people and vulnerable adults, the pastoral care of survivors of
abuse, and the creation of a culture in which all will flourish,
and which is coherent with the safeguarding policies of the
Church of England. 
To represent the Church in public life across the Diocese, to
grow partnerships with faith and secular institutions, and to
contribute to their intellectual, social and theological capital; 
To preside over the College of Canons, working with any
successor to the Cathedral Council and relevant statutory
bodies, and in collaboration with the Chapter to ensure sound
governance across the Cathedral; 
To exercise leadership in the Cathedral’s liturgy, preaching and
pastoral care, to develop healthy team working, and to be
personally committed to its pattern of daily worship and prayer; 
To lead the mission and outreach of the Cathedral, including
the presentation of its heritage and the interpretation of the
Gospel message of which the building speaks, to have
oversight of the Cathedral’s development and to lead in
securing funds for its immediate and long-term future; 
To ensure that the Cathedral’s operations are properly
managed, including staff, finance, compliance and the care of
the fabric;  
To ensure that the constitution and statutes are faithfully
observed.

An experienced, confident leader and pastor who is emotionally
intelligent, visible, communicative, unifying, empowering and
encouraging. A calm, courageous leader who is collaborative,
decisive and unafraid to challenge.  
Experience of leading, developing, motivating and empowering
teams. Someone who is strategic, resilient and looks to the
long-term with the ability to instil and inspire a strong sense of
momentum and purpose when managing and embedding
change. 
A gifted preacher and teacher in mission who is committed to
prayer, to inspiring people as confident missionary disciples
and growing the church younger and more diverse.  

 
Person specification  
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An innovative and creative leader in mission with the ability to
navigate and balance the spiritual with the commercial. 
Has a heart for inclusive, accessible and creative worship whilst
also affirming the Anglican choral tradition as the centre of the
Cathedral’s liturgical life. 
Gifted in developing partnerships, someone at ease in the
public square, passionate about social justice and able to break
down barriers. Who understands and can maximise the
Cathedral’s convening power, who loves community
engagement, ecumenical and interfaith working and is able to
move seamlessly between intersecting worlds and
relationships.  
Understands the need for good governance and risk
management. Strong financial and commercial awareness.   
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The Bishop of Berwick speaking from the Cathedral's Victorian pulpit
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Photographs from the National Cathedrals Conference held at Newcastle Cathedral in May 2022
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Stipend, housing and office space 

The stipend from 1 April 2023 for Deans is £39,953 per annum. The Dean will
live in The Deanery at 26 Mitchell Avenue, Jesmond, Newcastle upon Tyne,
NE2 3LA. The role will be offered under Common Tenure. 

Eligibility & pre-employment enquiries 

To be appointed as Dean you need to have been ordained for at least six
years. Applicants should have the right to live and work in the United
Kingdom. The appointed candidate will need to satisfactorily complete an
Enhanced DBS check and pre-appointment occupational health clearance. 

Safeguarding

Experience of your competence in managing safeguarding forms a key
part of the discernment process, as well as enquiries to reassure the
appointing panel that you are not a safeguarding risk. 

Shortlisted candidates will be asked to complete a confidential declaration
and your bishop will provide a Clergy Current Status Letter (CCSL), prior to
interview, having examined your blue file. We will also ask your referees to
comment on your approach to managing safeguarding.

In the event of safeguarding concerns being raised, the Archbishops’
Secretary for Appointments will liaise with your bishop, the Chair of the
panel and the National Safeguarding Team (NST) for advice and direction
on how to proceed. If any issues raised cannot be resolved within the
timescales for the appointment process, you may be asked to withdraw.

ADDITIONAL DETAILS
STATEMENT OF NEEDS

Details from the Rood Screen and Quire at Newcastle Cathedral
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The appointment process

The Archbishop of York has invited Ms Lucy Winskell OBE to chair the panel,
which is responsible for nominating the next Dean of Newcastle. 
The members of the selection panel are:

Voting members 
The Rt Revd Dr Helen-Ann Hartley         Bishop of Newcastle
Mr David Lawrence                                     Chapter Representative
Mr Eric Jubb                                                  Chapter Representative
The Very Revd Catherine Ogle                 Cathedral Representative 
Canon Ruth Rogan                                      College of Canons Representative
Canon Izzy McDonald-Booth                    Bishop’s Council Representative

Non-Voting member 
Mrs Helen Dimmock                                   Crown Ecclesiastical Secretary

Induction and Development
 
A transition coach will be available to support the next Dean as s/he takes up
this new ministry. The new Dean will also be invited to attend safeguarding
training alongside a series of other induction meetings to help them flourish
in their new role. 

A service taking place in the Cathedral Nave
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This briefing pack has been prepared by the appointment panel to help you
discern whether you are being called by God to be the next Dean of Newcastle.

If you have been stirred by what you have read and would like to discuss
the role further, you can arrange a conversation with Helen Dimmock, 
Crown Ecclesiastical Secretary, by emailing her at
Helen.Dimmock@cabinetoffice.gov.uk.

To apply, please complete the online application form via Pathways. You are
advised to read the guidance notes before starting your application. The closing
date for applications is Tuesday 4 April 2023. Please be aware that the online
application system will close at midnight on this day. 

As part of the interview process, we make use of psychometric profiling to
support appointment and discernment work. Candidates will be invited to
complete psychometric questionnaires and discuss the themes from these
with an external consultant. If shortlisted, you will ideally need to be available to
speak with the consultant.

If you have any questions about the application process, please contact 
Liz Dore, Recruitment Manager, on 020 7898 1768 or email
aaav.office@churchofengland.org. The interviews will take place on
Thursday 1 and Friday 2 June in Newcastle.

HOW TO APPLY
NEXT STEPS

One of the Cathedral's stunning early 20th century stained-glass windows

https://www.dropbox.com/s/4w69vc051i08ygq/Guidance%20for%20Deans%20applicants.pdf?dl=0
mailto:aaav.office@churchofengland.org


An aerial view of Newcastle Cathedral in the context of the surrounding cityscape.
Image courtesy of Michael Bailey Photography

Cathedral House
42/44 Mosley Street
Newcastle upon Tyne
NE1 1DF

Tel: 0191 232 1939
office@newcastlecathedral.org.uk

newcastlecathedral.org.uk

Church House
St. John's Terrace
North Shields
NE29 6HS

Tel: 0191 270 4100
info@newcastle.anglican.org

newcastle.anglican.org
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