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Introduction
Thank you for your interest as we seek to appoint a new church leader.  We 

have prepared this Parish Profile to introduce ourselves, describing who we 

are, things that are important to us, our present activities, some thoughts on 

where we think we could do better and the sort of leader we are looking for.  

Active mid-week small groups, refreshments at every service and frequent 

meals together characterise our conviction that St Bart’s is a community 

we belong to much more than just a church we attend.  Teaching the Bible 

as God’s word is dear to us, as is a focus on training to equip members for 

service.  We are looking for someone who is a pastor and teacher to lead 

us and we look forward to welcoming our new vicar into our family.  There is 

plenty for us to do together and we pray we may be continually filled with 

the Spirit, seeking to be renewed in our thinking and not conformed to the 

world around us as we discern God’s will.
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Many describe St Bart’s as a warm, friendly 
lively, church with people at all ages and stages.

Who we are

Above all we seek to know Jesus, love each other, 

and share the gospel, by God’s grace. Our values 

depict all we would love to be as we do this, and 

shape our planning for church ministries and 

activities. We realise we fall short of this lots of the 

time and are very thankful for the Lord’s gracious 

guidance and forgiveness as we look to put these 

into practice. Our church vision statement takes 

growth as its theme.

GROWING INDIVIDUALS
Seeing individuals saved, growing to maturity in Christ 
and serving as believers

GROWING THE CHURCH
Seeing the church grow numerically and in its community life where every 

member is a disciple-making disciple

GROWING OUR IMPACT FOR JESUS IN THE WORLD
Seeing the world impacted for Jesus – including the parish, 

the city, the nation and the wider World
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Our values
BIBLICAL TEACHING
By God’s grace we seek to teach 
the Bible faithfully and relevantly, 
applying it to our lives, to prepare 
people for service and ministry in 
the church and their daily lives.

PRAYER
We believe prayer is an expression 
of our dependence on God and an 
absolute necessity in all we do.

MISSION
We encourage compassion for the 
lost, and seek, by God’s grace, to 
love and bring the gospel to those 
around us, in Bath and throughout 
the world.

DISCIPLESHIP
As a response to God’s grace, we 
encourage one another to grow 
in personal love and commitment 
to the Lord Jesus Christ, knowing 
him in his Word, leading to trans-
formed, distinctive, Spirit-filled 
lives in the world.

FELLOWSHIP
We want to be a church family in 
which all ages, backgrounds and 
nationalities are welcomed and 
where we genuinely love and sup-
port each other.

MEETING TOGETHER
We believe in the importance of 
meeting together to spur one an-
other on to love and good deeds.
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Our people
We are a conservative evangelical 
Anglican church with two 
morning congregations meeting 
at separate locations and an 
evening service at the King 
Edward Road site.  St Bart’s 
Oldfield meets in our King Edward 
Road church building and is the 
larger of the two congregations. 
St Bart’s Riverside is the smaller 
congregation, founded eight 
years ago and currently meeting 

at Hayesfield Girls’ School, nearer 
the Bath Riverside development. 
Both morning congregations 
have members of many ages 
and nationalities.  The number of 
people regularly attending across 
the services at St Bart’s is around 
350 adults and children, though 
not everyone will attend every 
Sunday.  There are 205 people on 
the electoral roll.

Our largest age groups are 
children, young adults in their 
20-30s and adults in their 60s. 
Students make up a significant 
portion of our church family, 
with senior members (70+) 
forming around 10% of the 
congregation. We have members 
from several nationalities (e.g. 
South Africa, China & Hong 
Kong, France, the US, India, 

Brazil, Finland and Malaysia) with 
a little more national diversity 
than is reflected in the resident 
population of the parish.  A 
large proportion of the church 
members are from culturally 
white, middle-class backgrounds 
and many have professional or 
post graduate qualifications. 

In common with many city 
churches, most of the members 
live nearby in the city or within 
half an hour’s travel, though a 
few travel in from further afield.  
Many of our members have come 
to know us through our links and 
involvement with the South West 
Gospel Partnership.
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St Bart’s Oldfield is the larger of 

the two morning congregations 

and is roughly twice the size 

of the Riverside congregation.  

The congregation is made up of 

all ages, from new-born babies 

to the elderly, though with fewer 

families with young children as a 

proportion and more in their 50’s 

& 60’s.  At present most of our 

UK and International students 

attend this service.

St Barts Oldfield

Our Congregations & Services

meeting at Hayesfield Girls’ 

School, next to the Riverside 

development.  

Meeting in a school hall gives 

an environment which is more 

accessible to some and more 

informal in atmosphere.  Overall 

there are fewer seniors and 

more families with school aged 

children as a proportion of the 

congregation.

St Barts Riverside
The Riverside congregation was 

launched eight years ago with 

a vision to reach the residents 

of the new Bath Riverside 

development with the gospel. 

The Riverside development has 

been added to the St Bart’s 

parish, expanding its population 

significantly. The congregation 

began with a team of around 30 

people, and has since grown to 

around 100 members, currently 
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TIM LING: 
ASSISTANT MINISTER
Tim is ordained and is licensed to St Bart’s.  

He leads our Riverside Congregation and 

has overall responsibility for a range of whole 

church family ministries including Barty’s 

toddler group, men, women and children/

youth. During the vacancy he has taken 

on oversight of small groups, prayer and 

pastoral care.

CHARLIE WARD: 
ASSISTANT MINISTER
Charlie leads our Evening Service and our student ministries. For one 

day per week Charlie is Director of the South West Gospel Partnership 

Ministry Training Course and is employed by them to teach on the 

Ministry Training Course.  During the vacancy Charlie is leading our 

Oldfield Congregation and has oversight for music and ministry trainees.

ANDREW DAWES: 
OPERATIONS MANAGER
Andrew leads on our buildings, health 

& safety, budgeting, employment, 

communications, organisational culture 

and operational strategies. During 

the vacancy he is also leading the 

safeguarding team.

FRANCES LEWIS: 
PASTORAL ASSISTANT (INTERNATIONALS)
Frances has responsibility for outreach to and 

pastoral care of internationals. Frances also 

leads our weekly International Café on Friday 

evenings.

JENNY CROXFORD: 
CLEANER
Jenny is one of our cleaners and 

plays a key role in the welcoming 

of visitors and care of our 

seniors.

SEREN BARKER: 
MINISTRY TRAINEE
We usually have two trainees, though this year we have 

had one.  Seren is very active as a leader within our 

children and youth ministry and also contributes to 

student ministry and Texture Dance Company.  

JENNY SINGH: 
CHURCH ADMINISTRATOR / PASTORAL ASSISTANT 
(FAMILIES/WOMEN) Jenny is the first point of 

contact in the church office both electronically and in 

person. Jenny runs our bookings and diary of events 

liaising with all users, plus supports our Treasurer with 

financial organisation including bookkeeping and gift 

aid. Jenny also runs and facilitates women’s ministry 

within the church and oversees the SWGP Bath and 

Bristol women’s conferences.

BEN MAKROUM: 
YOUTH AND CHILDREN MINISTRY LEAD
Ben is our newest member of staff, having joined in 

September 2022. Ben has responsibility for strategy, 

organisation and delivery of children and youth 

ministry on Sundays and midweek. He is supported 

by other volunteer leaders and numerous teams.

ANDY JONES: 
FACILITIES CARETAKER & CLEANER
Andy maintains and cares for our 

buildings and grounds on a day-to-

day basis and sets up our rooms for 

our different groups.

To support church members in their own “front line” at home, at work 
or in the community, St Bart’s employs a large staff and engages in 
a wide range of ministries.  The post of vicar is approved as full-time 
stipendiary and is paid by the diocese.  All other employed staff, includ-
ing the assistant ministers, are paid by the PCC.  In the figure below 
staff are indicated as paid or voluntary.

Our Team

ROS LING: 
MINISTRY ASSISTANT (STUDENTS)
Ros leads our chaplaincy work at 

Norland College.STEVE BAND
COMMUNICATIONS OFFICER
Steve volunteers part-time and 

co-ordinates and publishes 

content on our website and for 

digital communications.
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VICAR

charlie ward
assistant minister

full-time, paid

andrew dawes
operations 

manager 
part-time paid 
(not full time)

ros ling
ministry assistant

(students)
part-time, 
voluntary

seren barker
ministry trainee
full-time, grant

francis lewis
pastoral assistant
(internationals)
part-time, paid

jenny croxford
cleaner, part-time paid

andy jones
facilities caretaker 

& cleaner, 
part-time, paidben makroum

youth & children 
ministry lead
full-time, paid

tim ling
assistant minister

full-time, paid

jenny singh
pastoral assistant 

(women)
part-time, paid

jenny singh
pastoral assistant 

(women)
part-time, paid

steve band
communications 

officer
part-time, 
voluntary

CofE ROLES AND 
STRUCTURES

CONGREGATIONAL 
LEADERSHIP TEAMS.  

ST BART’S
st barts oldfield 
leadership team

(4 members under 
charlie ward)

st barts riverside 
leadership team

(4 members under 
tim ling)

john fletcher
church warden

simon tinling
church warden

deanery synod
(4 members)

pcc
(23 members)

standing committee
(9 members)
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What we do
Sunday morning services form the backbone of our commitment to 
meeting together to spur one another on to love and good deeds. We 
meet at 10:30am and 6:30pm to hear from God’s word as it is preached 
to us, and worship the Lord together, through all aspects of our service.  
Refreshments before and after the service encourages friendly chat and a 
way to stay in touch with each other. 

WORSHIP & SERVICES

I
 found people very w
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story and apply it to our lives today. 
We choose songs, prayers and 
confessions to reflect our study of 
God’s word that day. All services 
have traditional and modern 
elements to enable everyone to 
engage with the theme of the day, 
based on the preached passage. In 
morning services we use some of 
the Church of England liturgy to 
encourage one another together. 
Our services are led by staff or lay 
members.  

Most people who attend our 
evening service are also members 
of a morning congregation.  The 

service has a more relaxed feel, 
whilst maintaining the same 
priorities as the morning services. 
Our older youth group meets 
after the evening service and is 
often involved in leading aspects 
of the evening service, from the 
weekly music to special youth-
led ‘Praise Nights’. We share hot 
dogs and snacks together after 
the service.  “Café Church” takes 
place about every 6 weeks at the 
evening service and is designed to 
be more evangelistic with a format 
centred on a talk and discussion 
of a culturally relevant topic, with 
time for questions and snacks.

We prioritise singing praise to God 
together, with our music ministry 
teams from each congregation 
leading us in a range of songs: 
more traditional hymns, modern 
songs and children’s songs, all 
that remind us of the truths of the 
gospel and encourage us to praise 
the Lord together. Currently we 

sing many songs by the Gettys, 
Sovereign Grace, City Alight 

and Hillsong.  Both morning 
services have many 

children, who stay in the service 
for the first part and leave part way 
through for teaching and activities 
in relevant age groups.  The 
service includes a warm welcome, 
often with children’s songs and a 
child-friendly slot.  Church family 
members lead prayers, readings 
and contribute in other ways - we 
want our services to feel like we are 
God’s people meeting together to 
worship Him!

Our services are centred around 
hearing from God’s word - we 
work through books of the Bible 
to discover God’s full redemption 
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Activities throughout the week

PRAYER 
We believe prayer is an expression of our dependence on God and an absolute 
necessity in all we do.  As a response to God’s grace, we are committed to praying 
regularly both collectively and individually. We pray for all of our ministries, lives 
and partners in monthly prayer meetings, which are as a whole church or in our 
congregation groups, and meet to pray together in our fellowship groups, other 

midweek groups and morning Prayer 
First Thing zoom calls.  The staff meet 
to pray together on Monday and 
Friday mornings. 
We believe God reveals his Son through 
his word, so as well as preaching from 
scripture on Sundays, we have a big 
focus on learning from scripture in 
many of our mid-week activities.
SMALL GROUPS meet at different 

times and places mostly in people’s 
homes.  Most groups follow the format 
of a Bible study and each week most 
groups will be studying the same 
passage of scripture.  Sometimes we 
follow the Sunday sermons, sometimes 
a course outlined in a study guide and 
sometimes groups will choose their 
own passages. 

Some teaching ministries happen 
regularly specifically for women or 
men.  “Mum’s the Word” runs weekly 
and includes a crèche, allowing mums 
with pre-school children to focus and 
study together.  “Woman to Woman” 
and the “Men’s Breakfast” provide 
opportunities for teaching and to 
encourage each other from the word 
on a regular but less frequent basis.  

FOCUS AND INFOCUS are our 
main weekly meetings for discipling 
students with UK and International 
students studying a book of the 
Bible, praying for one another, and 
hearing talks about living for Jesus 
at university.  There is a week-end 
student getaway in February and 
an end-of-year “Discipleship Week” 
giving an opportunity to dive deep 
into God’s word, develop skills at 
leading Bible studies and to read a 
Christian book together.
 
CHILDREN AND YOUNG PEOPLE 
up to 14 years meet on Friday 
evenings during the week for games, 
Bible study and talks.  Older youth 
take part in the evening service 

The warm, caring, open and generous welcome for all has been part of 

St Bart ’s since before we first encount ered t he church (24 yrs ago)

Whilst we love gathering together for our Sunday services, the church family 
life of St Bart’s extends far beyond just Sundays. We believe that followers of 
Jesus live out their identity as part of His family each and every day. Each of 
our midweek groups and ministries exists to help build up the church family.  
As a church we pray that we may know Jesus, love each other, and share the 
gospel by God’s grace. 

Knowing Jesus

and meet afterwards for teaching, 
discussion, and fellowship.

READING THE BIBLE 1 to 1 is 
something we offer as a way for 
those younger in the faith to study 
alongside someone with more 
experience.  We run annual training 
to equip individuals for this ministry.

THE SOUTH WEST GOSPEL 
PARTNERSHIP holds its weekly 
“Ministry Training Course” at St 
Bart’s and naturally many members 
of St Bart’s have taken this course 
and continue to attend the open 
days.  One of our assistant ministers, 
Charlie Ward, is employed as 
the course director.  The course 
administrator is a St Bart’s member 
who works out of the St Bart’s church 
office.  The annual Bath and Bristol 
Women’s Conference is organised by 
our church pastoral assistant, Jenny 
Singh.  St Bart’s church is a member 
church of the South West Gospel 
Partnership. 
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FRIENDS AND NEIGHBOURS 
meets monthly on a Tuesday 
afternoon as our ministry to the 
elderly.  Leaders will often take a 
practical role in visiting and helping 
where needed.  Their work overlaps 
with the Pastoral Care Group, which 
meets every two months to review 
support for those giving care. 

Loving each other

“The warm, caring, open and generous welcome for 
all has been part of St Bart ’s since before we first 

encount ered t he church (24 yrs ago)”

CONNECT is our group for young 
adults in their 20s and 30s and 
meets regularly around the city or in 
people’s homes for social lunches, 
board games, discussion events or 
special socials. “Connect” is thriving 
and a good place to grow deep 
relationships and to invite friends 
to meet other Christians and get 
involved in church life.

Loving relationships deepen with time spent together and are a witness to 
others, so we do our best to provide opportunities for this and for generations 
to mix and live life as a church family. Coffee and other light refreshments are 
served before and after services.  Most Sundays there will be an organised 
lunch together for one group or another.  Congregation lunches and student 
lunches take place in the church hall at King Edward Road, the Hayesfield 
School hall or sometimes a picnic destination in summer.  On Hospitality 
Sundays we share lunch in each other’s homes. We feel this makes St Bart’s a 
warm and welcoming church.

More formally, we share the love of 
Jesus practically with each other by 
organising meal rotas for new parents 
or those temporarily out of action 
due to illness; providing financial 
support to church members through 
our Fellowship Fund and support the 
lonely and vulnerable through our 
SENIORS CARE GROUP. 

SMALL GROUPS also act as a 
focus for support and caring for one 
another as well as studying God’s 
word.    

Before 2020 we held a residential 
weekend away for the whole church 
on an annual basis.  These were very 
popular and we would like to resume 
these again soon.
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Evangelistic groups to support 
our personal witness are run 
on a regular basis.  Christianity 
Explored, Mission Weeks and Kids 
Holiday Bible Club all aim to bring 
the gospel to those outside the 
church.  

The FRENCH GROUP is run by 
St Bart’s members and connects 
French speakers, (many of whom 

do not attend church), across the 
city for discussion.  The annual 
French carol service fills the church 
and is an opportunity to preach the 
gospel in French.  

We believe each and every disciple of Jesus has been commissioned to 
share the gospel, so we strive to equip and encourage each other to do so 
wherever God has placed us - whether in class at school, alongside other 
mums or dads, in the workplace, university or anywhere across the world.

CAFÉ CHURCH occasionally 
replaces the evening service and 
is aimed at outreach with relaxed 
discussion and refreshments, 
where a relevant, interesting topic 
is the subject of a short talk and 
the good news of Jesus is shared.  

The weekly toddler group 
BARTY’S, during the week, and 
the monthly Barty’s for Dads, 
sees around 50 local families 
join weekly for games, play and 
stories.  As well as serving our 
community this has been a way 
into the church for many. 

NORLAND COLLEGE 
CHAPLAINCY, is a responsibility 
St Bart’s has undertaken and this 
university college is within our 
Parish.  St Bart’s provides active 
support to Bath Spa and Bath 
University Christian Unions in their 
outreach to students: including 
speakers, facilities, and mission 
week support. 

INTERNATIONAL CAFÉ offers a 
weekly space for internationals to 
enjoy cultural activities, meet British 
Christians and see who Jesus is 
in His word. God has provided an 
international mission field on our 
doorstep.
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We take part in global missions 
largely through supporting our 
mission partners. Each Sunday we 
will pray for one of our mission 
partners and 10% of our income 
goes towards supporting them. 
Our current mission partners are: 
Arab World Ministries, France 
Mission, Partners in Service (India), 
Crosslinks/BUILD - Africa, Wycliffe 
Bible Translators - Tanzania, UCCF 

(Christian Unions at the University 
of Bath, Bath Spa University and 
Norland College) and Johannesburg 
Bible College. We partner with 
Open Doors and the Barnabas 
fund to support the persecuted 
church and give to specific appeals 
from TEAR fund and Genesis Trust 
(a Bath charity caring for the most 
vulnerable and disadvantaged).

Our partnerships

BATH DEANERY encourages each 
parish to develop local partnerships 
to foster growth and synergies 
with nearby parishes.  This initiative 
was adopted at Deanery Synod 
late in 2022 and arrangements for 
partnerships are currently under 
development.  St Bart’s has started 
conversations with several nearby 
parishes and we look forward to 
building these further with our new 
vicar.
  
ST. NICHOLAS, BATHAMPTON, 
has run a joint mission and 

subsequent Christianity Explored 
course with St Bart’s and their youth 
occasionally join St Bart’s youth 
activities. 
WIDCOMBE BAPTIST CHURCH 
works with St Bart’s in hosting 
international student ministries. 

Our Operations Manager and 
Church Administrator are active 
members of the ‘BATH CHURCH 
ADMIN GROUP’. 

St Bart’s members support two local 
care homes with regular devotions 
and services and a chaplain for one.  

Local church & Deanery 
partnerships

St Bart’s Ministry Trainee Scheme is 
a one or two year programme for 
individuals to train in gospel ministry 
and serve alongside the church staff 

team. Many trainees have gone on 
to serve in other churches, mission 
organisations, or have pursued 
ordination. 

Partnership through 
Equipping and Sending B

ecom
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Well connect ed wit h ot her gospel 
part nership churches in t he region

Mission Partners

The church sets aside an annual 
mission fund, supporting members 
to go on short term mission trips. 
This has supported a number of 
staff and members to visit our 
mission partners, occasionally 
serving alongside them at 

evangelistic events, training events 
and children’s camps. Ian Lewis, our 
retired vicar, retains an active role in 
Partners in Service (India) and their 
administrator works in the St Bart’s 
office.
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CITY
Situated at the southernmost tip 
of the Cotswolds, Bath is a World 
Heritage City and major tourist 
attraction. It is famous for the 
historic Roman Baths, its connection 
with Jane Austen and its beautiful 
Georgian architecture. The city 
centre is compact but lively and has 
excellent shops, bars, restaurants, 
concert venues, cinemas, leisure 
facilities and museums. Events 
such as the Bath Half Marathon, 
Literature & Music Festivals take 
place annually.
The city is bookended by its 
two respected universities: the 
University of Bath to the east and 
Bath Spa University to the west. 
It is also home to the early years 
specialist, Norland College. Bath 
enjoys strong primary school, 
secondary school and sixth form/
college provision, and has an 
abundance of parks, sports facilities 
and green spaces to enjoy.
Bath is well served by inter-city trains 

to Bristol (20 mins) and London (1hr 
20 mins), and Bristol International 
Airport is 45 minutes away by car.

DIOCESE & DEANERY
Please see the descriptions at the 
end of the profile.

PARISH
The parish of St Bartholomew 
stretches from the River Avon on 
the edge of the city centre into the 
hilly southern suburb of Oldfield 
Park. It is a largely residential parish 
with local shops and areas of light 
industry. The local population is 
made up of a mixture of families, 
older people, young professionals 
and a significant number of 
students.  Oldfield Park is the main 
off-campus residential area for 
students from Bath’s universities 
and there are a large number of 
students from overseas who live in 
the parish.  The parish has low levels 
of deprivation and unemployment 

Where we are compared to the national average, 
but nearly 30% of residents live in 
single adult households, and 17% 
are ethnically diverse. 
There are two schools in the parish: 
St John’s Roman Catholic Primary 
School (300 pupils) and Hayesfield 
Girls’ School and Mixed Sixth Form 
(1400 pupils). Norland College 
moved its campus to the parish 
in 2017, and since then we have 
provided chaplaincy for the student 
body (300 students).
The Bath Riverside area (formerly 
industrial land) was transferred 
into the St Bartholomew’s parish 
in 2019, potentially doubling the 
population of the parish from 
the traditional 5,000 adults to 
nearer 10,000 by the time the 
development is finished in 2026. 
The next phase of the development 
includes a retirement complex and 
studio style accommodation aimed 
at students.
Recent engagement with local 
residents and our ward councillor 
has identified that even in the 
direct vicinity of St Bart’s there are 
very differing communities. Some 

streets are dominated by families 
while just a couple of roads along 
residents are a mix of elderly people 
and students. We also have a small 
area of social housing in the parish 
and a large care home just opposite 
the church.
Many of our older parishioners 
live amongst younger student 
households and experience a 
sense of isolation. They feel the 
loss of community (‘hollowed-
out’), that they can no longer rely 
on neighbours/community for 
support, and they suffer from their 
new community networks needing 
to be drawn from an expanded 
geographical area which they can’t 
always access.
There is a need in the parish for 
activities that bring different 
sections of the community together 
(e.g. elderly and students) to help 
foster and build relationships 
as increasingly people don’t 
necessarily know how to relate to 
each other.
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Buildings
CHURCH
The current St Bartholomew’s 

Church building was built in 1938. 

It was severely damaged in the 

second world war in 1942 and 

rebuilt in 1952. It has chairs rather 

than pews and some large TV 

screens at the front, which are used 

in services.  In 2000 we built a church 

centre attached to the church to 

provide office accommodation 

and flexible space for meetings 

and social functions.  There is an 

office for the vicar within the church 

centre. 

 We are so grateful for wonderfully 

flexible buildings in which we can 

meet, worship and learn together 

and from which we provide a range 

of hospitality and events. We are 

currently looking to refurbish the 

much-used kitchen. We are blessed 

with an excellent garden that allows 

us to run outdoor services, have a 

play area for children/youth events 

plus lots of picnics in summer!  

The church centre is used every 

Thursday for the South West Gospel 

Partnership Ministry Training Course.

VICARAGE
The Lodge, 6a Oldfield Road, Bath, 

BA2 3ND is five minutes’ walk from 

the church. It is a comfortable and 

attractive family home set over two 

floors. The accommodation includes 

a large hallway, sitting room, ground 

floor study, open plan kitchen 

dining area, utility room and office.  

In addition to the master bedroom 

(with en-suite shower room), there 

are three further double bedrooms 

and a large family bathroom.  There 

is off-street parking for 4 cars and 

private, enclosed rear gardens with 

city views. The house is equipped 

with gas central heating and the 

majority of the windows are double-

glazed. Bear Flat and Moorland Road 

shopping parades are a few minutes’ 

walk. 

See appendix for images of Vicarage
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Our next vicar
We trust the Lord and pray that he will send us a pastor teacher to be our 
new vicar.  We have drawn these thoughts together in prayer and Bible study 
as a PCC and through consultation with the church membership to represent 
what we believe is important to us, and so that potential applicants can see 
the qualities we are looking for in our new vicar.

THEOLOGY AND CHARACTER
Holds the Bible as the supreme 

authority in all matters of faith 

and conduct, keeping at the 

centre of teaching and ministry 

the penal substitution of Christ’s 

death, and his resurrection.  

Loves the Lord Jesus Christ and 

believes that justification is by 

grace alone through faith alone 

in him. Sees the urgent need for 

people to be saved through faith 

in Jesus and has a heart to reach 

out with the gospel. 

Doctrinally orthodox and 

holds to the church’s historical 

teaching on human sexuality 

and that marriage is between 

one man and one woman.  The 

PCC has in the past formally 

embraced the Jerusalem 

statement of the Global Anglican 

Future Conference 2008 and 

the conclusions of the Bishop 

of Birkenhead’s dissenting 

statement in response to the 

Pilling Report 2013.  We greatly 

appreciate the guidance from the 

Church of England Evangelical 

Council in response to the recent 

decisions in Synod.

https://www.gafcon.org/about/

jerusalem-statement

https://www.christiantoday.com/

article/the-pilling-report-bishop-

of-birkenheads-dissenting-

statement/34867.htm

Personally dedicated to prayer 

and the word of God, seeking 

to grow as a disciple of Jesus, 

demonstrating the fruit of the 

Holy Spirit in personal conduct. 

Lives a life that is consistent with 

teaching, striving to grow in grace 

and spiritual maturity.  Is able to 

protect and prioritise home life, 

where appropriate, amid the 

many demands of parish ministry.

  

Welcoming and relates to people 

of a wide range of personalities 

and backgrounds. Shows love 

and compassion towards fellow 

disciples and non-believers, and 

is able to listen, encourage and 

correct in humility as a fellow 

sinner.
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EXPERIENCE AND SKILLS
Has a gift for clear, engaging 

expository preaching and 

teaching in an accessible way.  

Willing and able to both preach 

from the Bible, and wrestle with 

and teach on contemporary 

issues, being faithful to God’s 

word and showing its relevance to 

life today. Committed to seeing 

lives changed and believers living 

out their faith.

Is an encouraging and supportive 

leader, making people feel 

listened to and valued. Has the 

confidence to challenge, correct 

and be firm where needed, and 

Our next vicar (continued)

church can reach out to serve 

and to share the gospel, with the 

skills to facilitate whole-church 

involvement in activity.

Is able to support and develop 

St Bart’s commitment to training 

and its active participation 

in the South West Gospel 

Partnership, as well as its ministry 

and outreach to local and 

international students.  Is able to 

exercise discernment in fostering 

local partnerships that provide 

genuine mutual benefits. Has 

experience of engaging positively 

with the local deanery.  Has a 

commitment to the growth of 

the gospel both nationally and 

overseas.

to delegate authority involving a 

wide range of church members in 

planning and decision-making. 

 

Is skilled at developing the gifts 

and abilities of others: guiding 

and equipping church members 

for ministry. In particular, is able 

and willing to further St Bart’s 

commitment to visibly develop 

the role of women and men in 

ministry within the church.

 

Has experience of engaging 

effectively with local communities 

to discern how and where the 



18

WhereWhere we would  we would 
                           like to                            like to growgrowWe look to the future with confidence, as we trust the Lord will be with us! 
We hope to build on all he has already accomplished in us and through us 
and to strengthen areas we as a church family have recognised as weak. We 
recognise the future of the church in the UK will be challenging, and we would 
look to shape a strong future vision with our new vicar. We have identified 
some areas where we think we need to grow.  We hope this will help paint 
a picture of our church and guide candidates in discerning if we are right for 
each other.   

Evangelism – PCC members and the 
congregation identified evangelism 
most frequently as our top priority.  
We are a well-taught church and 
organise some evangelistic events 
and groups but don’t feel this is a 
key focus of our life together.  We 
need to rediscover what it means 
to be salt and light every day and 
hope our new vicar can encourage 
us in a new vision for outreach.

One church, two congregations 
is how we describe ourselves on 
our website, and there are three 
services.  St Bart’s Riverside and St 
Bart’s Oldfield each has a separate 
leadership team responsible for 
services and pastoral care, and 
many social activities take place 
within congregations.  Some 
church activities take place across 
congregations. We need to consider 

whether our vision is to become 
two churches working together, 
or one church meeting at different 
times and in different places.  We 
will need our new vicar to lead us in 
discerning God’s will for the future 
of the two morning congregations. 
 
Engaging with local and 
community needs. Although most 
of the congregation live within Bath, 
we are aware that only 20% live 
within the parish boundaries.  We 
aren’t sure we do enough to reach 
out to and serve the parish and are 
exploring ways to engage more 
and do more to meet community 
needs and to share the gospel.

Rediscovering our call to  
        reach out with the gospel 
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A systematic approach to adult 
ministry. We praise God for the 
growth in size of our church family! 
However, we could do more to 
equip members to share their faith, 
to encourage one another and 
to support one another through 
spiritual ups and downs. This could 
include an intentional approach to 
identifying gifts and abilities within 
our church and perhaps a more 

structured approach to discipleship 
and pastoral care.

Encouraging our children and 
teenagers. Emerging from social 
isolation and online church last year 
we resumed our previous pattern 
of three morning services, with 
reduced numbers initially, but soon 
felt the strain of three sets of rotas 
and children’s work with not enough 
people to give each group critical 

mass.  Following a church wide 
consultation in Spring of 2022 we 
identified children and youth work 
as a big priority and our offering 
for teenagers was most in need of 
attention.  Now children’s groups 
take place in the two morning 
services up to year 9 and the youth 
meetings for year 10 and above 
take place after the evening service, 
which itself is sometimes geared 
towards youth and young adults.  
The early signs are that this seems 
to be working well but it remains a 
priority to be kept under review.

Growing in our discipleship



20

Women in ministry. St Bart’s 

Bath has a long tradition of male 

leadership and preaching and 

many of the congregation, as well 

as staff, hold a Complementarian 

conviction in the interpretation of 

scripture.  Egalitarian convictions 

are also held by many members 

and in this context, mindful of the 

need to be guided by scripture 

and not merely the traditions of 

men, the PCC commissioned a 

working group with members 

from a range of theological 

convictions, to examine the role 

of women in ministry at St Bart’s.  

One of the key paragraphs of this 

report stated:

“We do want to be a place where 

those who are used to a general 

context of male leadership and/

or preaching (for some they are 

tightly connected, for others they 

are not) and the set of biblical 

arguments they believe support 

their stance to feel completely 

comfortable and at home in a place 

where their view is fully recognised 

and truly respected… But we also 

want to be a place in which there 

are no second-class citizens over 

secondary matters, and where God 

and his word has complete freedom 

to challenge our theological 

constructs, however precious they 

might be.”

To safeguard this position, with the 
aim to preserve unity within the 
church the PCC has petitioned the 
bishop of Bath and Wells and he 
has agreed to the recruitment of 
a male vicar.  The PCC has passed 
a resolution with the following 
wording:

“This PCC requests on grounds of 

a range of theological convictions 

within the congregation and the 

need to maintain congregational 

unity, that arrangements be made 

for it in accordance with the House 

of Bishops Declaration on the 

Ministry of Bishop and Priests”.

The working group also 
recommended that there should 
be further work on how better 
to develop the roles of women 
in ministry and that women 
be more involved in leading 
services.    The PCC regards these 
recommendations as a priority 
for development and the work is 
ongoing.  It is important that our new 
vicar has an obvious commitment 
to developing women’s ministry at 
St Bart’s.  This will require pastoral 
sensitivity and wisdom. 

Bible teaching engaging with 
current issues. The regular 
morning sermons at St Bart’s 
consist of expository teaching from 
a Bible passage and application 
of this to everyday life.  We work 
through a whole book of the Bible 

and cover what comes up in the 
passages.  We wish to maintain this 
emphasis but also see the need 
for a different approach for some 
topics.  In particular, there is a need 
to be relevant and engage with 
specific contemporary issues such 
as human sexuality and care for 
the environment, teaching us what 
God’s word says, understanding 
those who are affected personally 
and equipping us to live distinctively 
in the world.

Vision and d
irection on 
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Addressing specific issues
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Governance & Stewardship
Congregation leadership

Our congregations are directed 
and supported by the St Bart’s 
PCC and Staff Team, but in addition 
our congregations have individual 
leadership teams to help our salaried 
staff in this task so that no-one is 
missed, and everyone receives 
the help and encouragement they 
need. The teams meet regularly 
to pray and to consider spiritual, 
practical and pastoral needs for all 
those in their congregation.
The team for St Bart’s Oldfield is 
Charlie Ward (Assistant Minister and 

Congregation Leader), Ali Fletcher, 
Sam Medworth, Naomi Pauley and 
Will Shepherd.
The team for St Bart’s Riverside is 
Rev. Tim Ling (Assistant Minister 
and Congregation Leader), Alice 
Fox, Brian Glynn, Hilary Haig and 
Garfield Liang.

PCC AND SUB-COMMITTEES
There are 23 members of St Bart’s 
Parochial Church Council, 14 men 
and 9 women.  The PCC meets 
six times each year. The Standing 

Committee meets every six weeks 
and is made up of three men and 
three women members of the PCC 
and three senior staff.  There are 
two other sub-committees of the 
PCC. The Finance and Employment 
committee meets as required and 
this is usually three times per year 
to review salaries, employment and 
the church’s finances in preparing 
the annual budget.  The Mission 
Support Group meets three times 
per year to oversee contact with 
mission partners and the allocation 
of the mission budget, which is set 
at 10% of St Bart’s relevant income. 
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  Finance
Income Expenditure

Giving £333,680 Salaries & support costs £175,227

Income from trading £17,754 Parish share £94,865

Grants £11,616
Expenses church, 

staff, outreach
£45,548

Other £2,341 Mission giving £37,396

Other £17,680

Total £365,391 £370,716

Draft Income and expenditure figures for the last year to December 31st 

2022 are shown below.

Our accounts for the last 5 years are available from the Charity Commission 

website:

https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/5001303/charity-overview 

Our spending falls in four main 

areas: staffing - excluding vicar 

(47%); parish share (26%); running 

costs (12%); mission giving (10%), 

which is shared between our local, 

national, and international Mission 

Partners: and other (5%)

We thank God for the prayerful, 

As Christians we know that giving is something we should be cheerful, 

urgent and generous about, but we also know that it can be challenging to 

do so!  Nearly all our income comes from regular gifts of church members.  

Most gifts are given by bank transfer. We don’t take a collection during 

services as we don’t want visitors to feel under any pressure to give.

generous, regular giving we have 

received over the years.  The 

PCC is committed to meeting our 

Parish Share in full, and we have 

achieved this for the last 30 years, 

although our finances have been 

more challenging during and 

since the pandemic.

SALARIES & SUPPORT COSTS

EXPENSES CHURCH, STAFF, OUTREACH

PARISH SHARE

OTHER

EXPENDITURE

MISSION GIVING
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Safeguarding & Leadership culture

The pandemic has caused us to 
review how we communicate 
across the church family, and in the 
past couple of years we have made 
some significant strides towards 
becoming a more digitally literate 
and visually engaging church!

During 2020 we invested in getting 

our services online, and we continue 
to live stream our Sunday morning 
services, as well as posting them 
to the St Bart’s YouTube channel. 
We use Facebook & Instagram 
to share news or short reflections 
on scripture, promote upcoming 
events, and mark moments of local 
& national significance. Our website 

gives an overview of Sunday 
services, church life and our values, 
vision and people.

Each of our congregations has its 
own WhatsApp group and these are 
regularly used for sharing details/
flyers for upcoming events as well 
as encouragements & requests 

for help or prayer. The office team 
sends a weekly email detailing 
church news and events. 

Steve Band is our part-time volunteer 
(10hrs/week) Communications 
Officer who coordinates and 
publishes content for many of these 
different channels. 

Communications & media

We want St Bart’s to be a safe place 
where every member, from our 
youngest to our oldest, can flourish 
free from harm. We use the Parish 
Safeguarding Handbook as our 
guide document. Both our Parish 
Safeguarding Officers are well 
known and visible/accessible to 
anyone wanting to raise a concern, 
and contact details are displayed 

around the building and included in 
the weekly church email.

We have good systems for 
monitoring compliance with the 
church’s requirements for Safer 
Recruitment and Disclosure & 
Barring Service (DBS) checks, 
and for ensuring that staff and 
volunteers access the Church of 

England’s online Safeguarding 
Training and receive face to face 
training where necessary.

The Leadership Team and PCC 
recognise the need for a healthy 
Safeguarding and Leadership 
culture, and they are aware of some 
of the potential pitfalls. In 2022, 
we undertook an evaluation. This 

identified areas of good practice but 
also areas needing improvement or 
change, and work to implement 
the recommendations is ongoing. 
Some of these recommendations, 
particularly those relating to culture 
and authority in the church, will 
need the leadership of our new 
vicar to address and implement.
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Church office

C
hurch ad

m
in is excellent and quick to respond

.

rotas to employment contracts. 
Our Operations Manager oversees 
the work of our Facilities Manager, 
Cleaner and Communications 
Officer.

We hope that this profile has given you a flavour of St Bart’s and that 
this has been helpful as you discern God’s calling and where he might be 
leading.  If you are interested in this role and think we could work well 
together we look forward to hearing from you.  

We We look forwardlook forward  
 to meeting you to meeting you

Our church office is staffed by our 
Administrator and Operations 
Manager (both paid part time) 
and they are our first point of 
contact for all general queries, 
both in person and by email 
and phone. Between them they 
support the day-to-day practical 
operation of the church and take 
responsibility for everything from 

I see the church being run in an excellent way, 
and to high standards, with a strong staff team. 

St Bart ’s is a welcoming church, Bible based, 
outward looking, student focused, family orientated.
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In response to God’s immense love for us we seek to be God’s people 

living and telling the story of Jesus.

Our vision speaks of the story of Jesus; his life, teaching and work, his 

death and resurrection; the story which is the context of our faith and the 

content of our message.

We seek to live this story as disciples of Jesus Christ in the world and to 

tell it, both in sharing the good news and by the way in which our lives 

speak about Him.

The diocesan strategy is built around three priorities:

1. To place mission and evangelism at the heart of all we do.

2. To re-align our resources towards mission. 

3. To identify, develop and release the gifts of all our people. 

The priorities provide a framework for decision-making and planning 

at parish, benefice, deanery, archdeaconry and diocesan levels.

Our Our visionvision
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PRAYERFULNESS
Valuing our different church 

traditions and the way these 

manifest themselves in the ways 

we pray. Seeking to understand, 

respect and value different ways 

of praying – from the liturgical 

to the charismatic. Encouraging 

ecumenical prayer and together 

discerning God’s vision for mission 

around the Deanery.

HOSPITALITY
Understanding that we are one 

in Christ, our Christian hospitality 

means that nobody is in ministry 

alone, but we are all called to 

work together because (and 

not despite), of our differences. 

Partnership working over parish 

boundaries and between 

leadership and ministry teams is 

vital for enriching the life of the 

church, treasuring giftedness, 

and providing resilience through 

change. Ecumenical hospitality 

and working through the 

outcomes of local, Diocesan and 

national conversations around 

same-sex marriage and civil 

partnerships are priorities. 

INNOVATION
The model of church most 

visible around the Deanery is 

the traditional one of church 

based around Sunday services, 

a building, and a Vicar. We are 

committed to innovating new ways 

of being the church. Apart from 

Grace Church and the Whiteway 

Pioneer mission, the Deanery 

supports chaplaincy in Bath 

College, at both Universities, at 

the RUH Hospital and elsewhere. 

We work in partnership with other 

churches for youth ministry and 

many churches are operating 

a ‘hybrid’ model of on-site and 

on-line worship, connecting with 

broader audiences. 

Bath Deanery comprises the city of Bath and the surrounding villages. It 
is made up of 21 traditional parishes which comprise 39 church buildings. 
In addition, Grace Church is a Fresh Expression of church reading out to 
families and those interested in sport and a pioneer minister is working 
in the South of the city to imagine what expressions of church might 
be appropriate. Readers, retired clergy, self-supporting and stipendiary 
clergy contribute to the senior leadership of churches, working with 
Churchwardens and other lay ministers. Deanery Synod is a vehicle for 
mission and learning together and Chapter’s focus is building prayerful 
partnerships and learning from one another. It has an active WhatsApp 
group for communication, prayer and building relationships. The 
emphasis for the Deanery is threefold:

As part of the Diocesan strategy 

for 2022-2027 the Deanery 

is having to reduce from 22 

stipendiary clergy to 17, to make 

cost savings; transitioning to 

higher levels of shared ministry, lay 

and ordained, paid and voluntary. 

The Deanery has committed 

to achieve this reduction in 

stipendiary clergy by developing 

partnerships between benefice 

incumbents and senior leadership 

teams and pioneering new ways 

of being the church. This is a 

demanding and exciting time to 

be part of Bath Deanery as we 

seek to follow God in His mission, 

to prayerfully work in partnership 

with him and with others in the 

city. 

Revd. Stephen Girling 

– Area Dean

Mrs Pippa Page 

– Lay Dean
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THE VICARAGE


