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Dear Applicant,

I would like to thank you for your interest in this post, which I believe is one of the most exciting and vital 
roles in the national leadership of the Church of England. 

We are looking for the right person to help us shape a generation of ministers and ministry as we seek to 
bring the love of Christ at a local and practical level in every community. The right candidate will have a 
deeply engaged understanding of ministry ‘on the ground’, a demonstrable commitment to lay and ordained 
ministry, and a passionate love for the transforming good news of God. They will love the Church of England 
and at the same time embody a restless energy which inspires us to do better as we seek to serve all in 
England today: they will be utterly committed to safeguarding excellence, determined to address prejudice 
and bias, and devoted to giving every last person the chance to enter the transformative adventure of grace 
we know in Jesus.

Please do be assured of my prayers as you discern whether God is calling you to apply for this post, and let 
me commend this work to your prayers. If you would value a conversation please do be in contact via Leann 

Dawson, Deputy Director of HR services, leann.dawson@churchofengland.org. 

Rt Revd Mark Tanner
Bishop of Chester and Chair of Ministry Council 
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Culturally, ministry is one of the few things which shapes the Church 

of England as a national church. ‘Seeing’ this and being able to 

operate within the paradox of Diocesan and National power dynamics 

is key to success in the role, not least because that balance will shift in 

the coming years with the introduction of an increasing proportion of 

national funding for ministry. This role will exercise strategic influence 

on the question: 

“How will the ‘centre’ inhabit a more powerful role in shaping the 

form of ministries in dioceses?”

Of growing importance will be the capacity to convene communities 

of practice across the dioceses as spaces for good practice sharing and 

growing non-directive alignment around the vision and strategy.

Introduction to the role
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Introduction to the role (continued)

The Church of England is embarking on a new national vision and strategy for 

the 2020s.

As Director of Ministry, you will lead the Ministry Development and Deployment 

team to ensure the Church is calling, selecting, forming, equipping and 

developing the ministers, ordained and lay, that it needs to deliver its vision and 

strategy for the 2020s and beyond. 

The team covers all stages of the “ministerial life-cycle” from initial discernment, 

through vocations, selection, training and formation, continuing ministerial 

development, clergy wellbeing during ministry, remuneration and conditions of 

service, leadership development, and retirement. The team is also responsible 

for the equivalent stages applying to the variety of lay ministries in the Church in 

so far as they are overseen and developed nationally. 
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• Lead and continue to develop the team bringing together the existing Ministry team, and clergy HR and 
senior development functions. Prioritise the work of the team to manage key responsibilities within the 
budget. Establish a team culture that draws effectively on the skills and expertise of the different sub-teams 
coming together, to create a single team working as one, supporting the Church and its ministers to best 
effect. 

Summary of key priorities

• Sustain and encourage a healthy culture within the Ministry Development Team which 
is respectful of, supportive, and consonant with the distinctive Christian nature of the 
Church of England. ng worship as a part of discernment panels.

• Lead and build a unit which exemplifies the NCI values and behaviours and our 
inclusion and belonging commitments. Take a full role in shared senior 
leadership of cross-NCI priorities and initiatives. 



• The Director is also responsible for other areas of Ministry 
work, which will include, prioritised as necessary: 

❖ Continuing work on clergy wellbeing 
❖ Implementation of the review of clergy remuneration; 

and continuing work on clergy HR issues 
❖ A look at the nature of ordained ministry, with 

consideration of the case for strengthening professional 
standards etc. 

❖ Engagement, as appropriate with ecumenical and para-
church partners in matters of ministry.

• To provide visible leadership within the NCIs, particularly by 
enabling and supporting our commitments on belonging and 
inclusion and demonstrating accountability for promoting and 
maintaining our commitment to treat each other with respect. 

• Manage the Archbishops’ Council’s budget for ministry issues, 
including Initial Ministerial Education (“Vote 1”), selection, senior 
leadership development and other strands. 

Summary of key priorities (continued)



Additional Responsibilities

The core work of the Ministry Development team covers policy 
development, planning, operational support and engagement with partners 
across all stages of the ministry life-cycle, for both clergy and lay ministers in 
support of the Church’s Vision and Strategy. Some particular priorities during 
the first 1-2 years of the new team’s work will include: 

❖Advising on, agreeing, and then delivering a new national policy or 
target for vocations, as part of a set of overall planning assumptions 
for ministry numbers, in support of the national Vision and Strategy.

❖Embedding the shared discernment process, including online 
elements, to support new vocations to ordained ministry at a 
continuing high level, while making some cost savings 

❖Concluding a review of ministerial formation, agreeing its 
recommendations with the Archbishops’ Council and House of 
Bishops, with the support of dioceses and with engagement with 
the theological education sector, and beginning implementation of 
changes to reform the sector, in support of the vision and strategy 

❖Working with other teams to recommend, agree and then 
implement funding and other mechanisms to support planning 
assumptions for clergy and other ministers for the Church for the 
2020s Rolling out RMF and overseeing conclusion of review

❖Developing, implementing, and integrating the vision for, and 
practice of, lay ministry, and support for dioceses’ work to 
strengthen and make more of lay ministries 

❖Aligning and refining senior leadership development work so that it 
more clearly connects to other areas of ministry support, and 
directly supports the leadership needs of the vision and strategy. 



Skills/Aptitudes:

• The stature and breadth of Christian vision and 

integrity to operate and command confidence at 

national level. Key to the role is the ability to 

hold both a local and a national perspective on 

ministry and to interpret each to the other.

• The commitment and temperament to work in 

partnership with and support of bishops, 

dioceses and parishes across the Church and all 

its traditions. 

• A keen mind, well developed analytical skills and 

a strategic thinker, to translate abstract ideas and 

aspirations into implementation plans and 

delivery, and to win support for the plans. 

• Ability to form strategy, to translate abstract 

ideas and aspirations into implementation plans 

and delivery, and to win support for the plans.

• Ability to lead a team by bringing together high-

performing individuals, working together in a 

complex environment, whilst supporting 

deputies to build agile, engaged, inclusive, high 

performing teams at all levels. 

About you

Personal Attributes:

• A strong learning orientation that drives 

both personal and professional 

development 

• Possess credibility, authority and 

political aptitude to work with, inspire 

and challenge bishops, dioceses, 

Archbishops Council and Ministry 

Division. 

• Personal resilience, with ability to 

prioritise effectively, with proven 

methods and support networks for 

maintaining personal wellbeing

Knowledge / Experience:

• Proven, current experience in the theology 

and practice of ministry 

• Deep understanding of the Church of 

England, its opportunities, difficulties and 

culture. 

• Experience of leading a team through 

changes and adopting new ways of working

Circumstances: 

• It is proposed that this post carries an 

occupational requirement to be a 

Communicant Anglican (in accordance with the 

Equality Act 2010). We would like applicants 

who are regular worshippers within the Church 

of England or Anglican Churches which are part 

of the Anglican Communion 

• Must be able to travel to dioceses, possibly out 

of office hours, potentially up to once or twice 

a month, (though following Government public 

health guidance as needed) 

Education:

• Degree or equivalent 

• Sufficient education in theology 

to be credible with stakeholders 

and partners. 



Application Process

We want to make this process as straightforward as possible. To this end, we 
ask that you apply through our Pathways system:

https://pathways.churchofengland.org/job/pathways/4052/director-for-
ministry

Please also attach the following documents:

• A covering letter that addresses and provides evidence against the 
essential criteria set out in the Knowledge, Skills and Competencies 
section of the Person specification. The covering letter provides you with 
the opportunity to explain your motivation, as well as highlighting how 
your experience and achievements fit with the requirements of the role.

• An up to date CV, that brings out the relevance of your experience.

Application process, timeline and further reading

Timeline

Closing date for Applications: Monday 17th April

Interviews will be held in person at Church House, Westminster 
on May 2nd

If you wish to take up the opportunity of a pre-application conversation 
with Leann Dawson, Deputy Director of HR services, 
please contact via email: leann.dawson@churchofengland.org.
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Further reading

Information about the  Archbishops’ Council
Archbishops' Council | The Church of England

Information about the NCIs
National Church Institutions | The Church of England

https://pathways.churchofengland.org/job/pathways/4052/director-for-ministry
https://pathways.churchofengland.org/job/pathways/4052/director-for-ministry
mailto:leann.dawson@churchofengland.org
https://www.churchofengland.org/about/leadership-and-governance/archbishops-council
https://www.churchofengland.org/about/leadership-and-governance/national-church-institutions
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