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Welcome to St George’s 
St George the Martyr is an inclusive, open, and welcoming 
parish in the liberal catholic tradition. We are a diverse 
parish beginning the journey of growing again after the 
pandemic, and we are deeply committed to social justice 
and service to those who need us most.  

We are looking for our next Rector to walk with us on the 
next phase of that journey. You will be joining a parish with 
over a thousand years’ history of worship and community 
on this site, located in a crucial point on the journey into 
London for centuries and still prominently situated on a 
very busy central London street, opposite the tube station 
and close to the vibrant London Bridge area.  

Our current priorities 

We currently have a deliberately focused and short Mission Action Plan (see separate document). We 
look forward to reviewing our priorities more fully with the new Rector as we explore a number of 
questions together. 

St George’s follows a familiar pattern of worship based on a Sunday morning eucharist, daily morning 
and evening prayer, and a midweek eucharist. We have had mixed success with various Sunday 
evening services and would want to revisit that question with the new Rector. There is an opportunity 
to review and reconsider our pattern of worship overall, with some desire for more variety and 
thematic worship, while retaining the strengths and authenticity of our liturgical tradition.  

We recognize our duty to serve the community as we find it today. We benefit from income from a 
number of properties, making this a relatively financially healthy parish, and we are committed to 
investing that in helping our neighbour. We are particularly proud of our Food Cooperative, originally 
a response to the requirements of the Covid lockdown but now helping hundreds of local families 
weather the impact of the cost of living crisis. It will be essential for our next Rector to be committed 
to that work. They will, though, need to work with us to find a way to balance the demands of the 
Food Cooperative with their wider role, and to put it on a longer-term, sustainable footing, possibly 
as a standalone charity.  

The combination of the pandemic, a relatively long interregnum, and departures of key people mean 
we are a reduced community at the moment, both in terms of regular communicants (averaging 44 
on Sundays) and also in volunteers. As the PCC, we are committed to growth and are looking for 
someone who is ambitious to rebuild a stronger community with us, giving us the capacity to do more 
as a parish, including social activities, worship and service to others. Ideally our next Rector will be a 
confident leader and builder of a diverse parish team, including a range of volunteers as well as other 
clergy and paid staff. We would like to continue to benefit from the ministry of ordinands and training 
curates who have contributed enormously to the life of the parish in recent years. We want to engage 
those who have not returned and build back a continuing programme of visiting the lonely, the sick, 
carers and prisoners.  

Along with growth, we want to continue to engage with our local community. A wide-ranging musical 
outreach programme has been very successful for many years and we have a very good parish school. 
We are also surrounded by several other schools and would like better links with them.  
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We also provide the chaplaincy to London South Bank University (LSBU) and are looking for a Rector 
who will build on that success and develop links more strongly with LSBU.  

The parish is committed to inclusion and we expect our next Rector to continue that journey with us, 
ensuring that people of all backgrounds, cultures and ages can come together to flourish, worship and 
serve.  

The Rector we are looking for 

We’re prayerfully looking to appoint an experienced priest who will: 

be rooted in the liberal Catholic tradition, committed to building up our worshipping life, 

appreciate and celebrate our diverse, inclusive congregation, 

be an effective manager of both people and finances, 

relish the complexities of the Food Cooperative and our buildings portfolio, 

build up the congregation in numbers and in volunteering, 

be hands-on and adaptable, 

and, above all, be energetic, friendly, joy-filled and pastoral. 

About the church 

The Buildings 

There is evidence of a church on our site in the 12th century. Always 
prominently located and serving a busy passing trade, St George’s has 
a proud history. Our current building is the third on the site, and dates 
from the early 18th century. A beautiful church in the classical style, it 
is one of our great assets. There is a large crypt hall used for functions 
and as the basis for our Food Cooperative.  

In 2019 we began scoping a restoration programme for the building. 
This was put on hold at the start of the pandemic, but we would like 
to revisit it in order to identify ways we can improve access to the 
church and increase the efficiency of the crypt halls. This will be a 
major, complex project which needs to keep in mind the evolving 
needs of our Food Cooperative. 

We also have a small portfolio of properties which forms the bulk of our income. These include four 
domestic flats for accommodation (1 of which is often used to house a curate), and a former church 
hall which is currently leased to two organisations on a commercial basis. 

Our services 

The liturgical life of the parish is centred on the Sunday Eucharist, which is celebrated with solemnity, 
hymns and sung parts. It is attended by an average of 44 people, with tea and coffee in the crypt 
afterwards. The community take on many of the roles during the liturgy and we have welcomed a 
wide range of visiting preachers. The singing is supported by the Director of Music, a paid role, and a 
small choir. A young people’s group meets monthly after the Eucharist.  
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We have in the past celebrated an evening service, in different forms, and would be open to revisiting 
that with a new incumbent. There is an opportunity to review and reconsider our pattern of worship 
overall, with some desire for more variety and thematic worship, while retaining the strengths and 
authenticity of our liturgical tradition. The church is used by a Pentecostal congregation on Sunday 
afternoons on a commercial basis.  

During the week there is daily morning and evening prayer and a midweek Eucharist attended by a 
devoted few. The church is open as much as possible for prayer and attracts a range of visitors. Some, 
of course, are also in need of the support of the Food Cooperative which is busy during weekdays.  

We benefit from a regular programme of Bible study led by our associate priest.  

Occasional offices 

Occasional offices are fairly sporadic at St George’s, and the preparation is largely ad hoc. We held 3 
weddings, 2 baptisms, and 3 funerals in 2022. In 2021, Bishop Karowei came to confirm 8 young 
people. The young people’s preparation for confirmation has evolved into our current youth group of 
about 6.  

The Congregation 

St George’s attracts a diverse and engaged congregation. 
Our electoral roll is around 70, but regular attendance is 
between 30-40. Before the pandemic, average attendance 
would be as high as 80 and we are ambitious to return to 
those numbers as part of a growth strategy with the new 
incumbent. Regular communicants come from a range of 
backgrounds and ages: there are relatively few children 
and most parishioners are working-age or older adults. 
While many are local there are those who travel to the 
church. There is a small group of 6 or so teenagers who 
came through confirmation together in 2021 and are now 
part of an active youth group.  

Staff Team 

We’re blessed with a faithful team committed to building up the congregation and serving the local 
community. They are currently led by our Curate, Revd Rob Slater-Carr, who is due to leave this 
summer. The team also includes our Assisting Priest, Revd David Pape, our Director of Music, our 
Operations Manager, and two members of staff running the food co-operative. We’ve often been 
joined by ordinands and interns on the ministry experience scheme in the past. 

We pay reasonable clergy expenses and expect our Rector to take their full annual leave alongside 
time for continued learning and development. 

Lay leadership and involvement 

There is a relatively small group of parishioners who take on most of the key roles in the parish life. 
The same people feature on the rotas for reading, welcoming, intercessions and preparing tea and 
coffee. Many are also members of the PCC. We have a shared challenge with the new incumbent to 
expand the range of people participating actively in the liturgical and other life of the parish.  
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Those who do take on roles, though, are very active, and we benefit from a number of parishioners 
who are engaged and committed to leadership in the parish, including our three churchwardens. We 
are also keen to continue to strengthen our lay leadership, while balancing that with a strong and 
active clergy team who can empower and support the laity to grow in faith and share their gifts with 
the parish.  

Social activities 

We’re a friendly, welcoming church with a sense of humour. Post-service coffee is well attended and 
we love the opportunity to catch up and get to know each other. We enjoy occasional bring-and-share 
lunches with great food, music and often dancing. 

Safeguarding 

We are committed to the safety and wellbeing of all children, young people and adults.  We have an 
experienced Safeguarding Officer and relevant members of the church and PCC are trained to ensure 
that we’re creating a safer environment and culture for all involved in St George’s. 

Mission 

We firmly believe that God calls us to serve the local community and walk alongside the most 
vulnerable. In the past we’ve been involved in a variety of activities like winter night shelters, food 
banks, cake sales, mental health and community cafés, but in recent years our focus has been the 
Borough Food Cooperative alongside our continuing school links and musical outreach. 

Serving the local community 

The Borough Food Cooperative 

The Borough Food Cooperative opened in October 2020 in response to the pandemic. It acts as a 
subsidised supermarket, offering members £20-25 worth of groceries for £4.50, with help from 
organisations like ‘FareShare’ and The Felix Project. It’s open three days a week and is run by two part-
time staff and a dedicated team of 180 volunteers. 

There’s a clear and continued need for the service, which 
currently has 150 members, and we would like to establish 
it on a better financial footing. The Cooperative impacts on 
both our rental income and our general running costs, and 
needs a more sustainable pipeline of income from grants 
and corporate partners. Over the long run it may make 
sense to operate the Cooperative as a stand-alone charity, 
without diminishing its links to the wider parish and our 
mission. Helping us develop a clearer vision for its future 
will be an important focus for the new Rector. 

We would also like to do more to build bridges between the volunteers and users of the Food 
Cooperative, and the regular congregation. 
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Music outreach 

Music plays a central role in the life of St George the Martyr. Our historic organ, built in 1702 by 
Abraham Jordan and much rebuilt since then, contains much material from prior to the current 
building. It has given many years of use, but is at the end of its useful life and requires major 
restoration. The current condition and unreliability of the instrument makes it harder to host certain 
activities, worship, concerts, recordings, rentals and programming. 

The PCC has completed planning for an exciting programme of restoration and associated Education 
& Outreach activities.  As well as setting aside our own funds we’re applying to the Heritage Fund and 
other bodies for finance. 

We are delighted to host the St George’s King’s Music 
Academy in conjunction with students from King’s College 
London.  

The project, now in its fifth year, recently won the KCL 
Widening Participation Prize and was the subject of a 
comprehensive article in the International Journal for 
Community Music for our online work with the children 
during the Covid pandemic. We provide free ensemble 
recorder lessons, keyboard lessons, percussion lessons, 
vocal coaching, and theory classes to 25 local Key Stage 2 
pupils every week during term time. 

We are also proud to regularly host Water City Music children’s concerts, where Key Stage 2 children, 
tertiary music students and professional musicians combine forces and share musical performances 
with each other. The new ‘Dragon Connects’ series of concerts also brings together several to perform 
in the historic space, and also sends musicians to perform to residents in our local community centres, 
care homes and almshouses. 

A lunchtime concert series, also currently being re-established, is increasing in popularity, but is not 
yet running at pre-covid attendance numbers. 

We also wish to continue our links with the excellent Godwine Choir who provide beautiful music 
during worship throughout the year. We would also like to continue one-off community events such 
as the St George Mystery Plays, and historical dramas like the Agincourt 600, and Mayflower 400 
programmes. 

Growing the Congregation 

The number of people attending Sunday services declined over the pandemic but is starting to 
increase again. We would like to grow this further and may eventually want to reintroduce some of 
the outreach activities we ran before 2020. We would also like to improve our digital communications 
with the congregation and beyond. 
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St Jude’s Church of England Primary School 

The parish has close links with its school, St Jude's Church of England Primary School. A voluntary aided 
Church of England primary school in Southwark Diocese, St Jude’s has around 100 pupils on the school 
roll and is in a partnership with two other schools in the borough, Peter Hills Church of England Primary 
School and St Peter’s Church of England Primary School. The Senior Leadership Team of Pia Longman 
(Executive Headteacher), Matt Jones (Head of School) and Leila Abbassy (Assistant Headteacher) and 
the Board of Governors (chaired by Siobhan Aarons) lead the school through its successful Ofsted in 
November 2022; Overall effectiveness Good with Outstanding in Personal development and 
Leadership and management. 

St Jude's is a school where things are done differently. Its vision is to ‘Break Barriers' for all pupils, 
regardless of their starting point when they join the school. This includes those with special 
educational needs and/or disabilities, at the very early stages of learning English or who only stay at 
the school for a short time. The focus on each individual child, having high expectations for all, whilst 
making sure the curriculum is tailored to meet their needs is at the heart of this small and unique 
school. St Jude's is not just committed to providing quality provision that promotes the development 
of the whole child but also knows and supports their families. The school and church have a history of 
working together to provide support. 

Our Rector regularly visits the school to lead Worship assemblies and ensure its Christian ethos is 
central to school life. The children visit the church during the year to celebrate major festivals including 
Christmas and the Year 6 Leavers’ / end of year service. Our Director of Music at St George’s, Jonathan 
Pix, is an experienced primary music specialist and has taught music at St Jude’s for 20 years.  

He is also a member of the PCC and leads on the planning and delivery of school services as well as 
the delivery, in school, of the Christian spiritual year in Collective Worship singing assemblies. 

Members of the PCC and the congregation have, and continue to be, part of the Governing Body, in 
addition to the Rector in their ex-officio role. The current Chair of Governors is a Foundation Governor 
and member of the PCC. 

St Jude’s is close to the Elephant and Castle, approximately 15 minutes walking distance from the 
church. Due to its location, the school - and neighbouring schools - are at the forefront of the serious 
issue of falling pupil rolls for primary schools that’s happening right across London. The impact of this 
will continue to be a challenge and therefore the Rector and church need to provide support to school 
staff and families. 

We are looking for a Rector who won’t just assist the school in meeting curriculum and Board of 
Education requirements. Our Rector should play a vital role in the life of St Jude’s, maintaining and 
strengthening the relationship between the school and the church. We also hope to build links with 
other schools in the parish in the longer term. 

For more information about St Jude’s also visit its Twitter handle @StJudesSchool 

 

 

 

 

https://www.stjudessouthwark.co.uk/
https://education.southwark.anglican.org/
https://reports.ofsted.gov.uk/provider/21/100835
https://files.ofsted.gov.uk/v1/file/50176062
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The Parish and wider context 

The Parish and local area 

St George’s lies on Borough High Street, opposite Borough underground station, in a vibrant and varied 
parish. It’s one of the more deprived parishes in the diocese. Local house prices are very expensive, 
due to the Zone 1 Central London location, but there is also a high proportion of social housing, leading 
to a real mix in the people who live here. It’s also a very ethnically diverse area. 

Many tourists and commuters travel through the area to get 
to nearby London Bridge, Southwark Cathedral and Borough 
Market. London South Bank University also lies within the 
parish and St George’s provides chaplaincy services there. 
There are six schools within, or close to, the parish and many 
parents and children pass by the church on their way to 
school. 

 

 

The Rectory 

The Rectory is a five-bedroom detached house with parking. It’s on Manciple Street, a five-minute 
walk from the church. The large back garden backs onto Tabard Gardens Park and has been home to 
many parish BBQs over the years. 
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Our finances 

St George's is a relatively financially healthy parish. We’ve been steadily increasing our parish share, 
working towards meeting the costs of ministry of £86k, and have pledged £46k for 2023. As our 
accounts show, our turnover is c.£400k per annum, with income generally exceeding expenditure and 
a substantial cash reserve. We hold £8m of assets, mostly in property, which help to finance our 
activities, but are time-consuming and all in need of attention and improvement. These properties, 
along with the Food Cooperative, make us a complicated organisation compared to many parishes, 
and suitable for a priest who is a confident manager of those resources to achieve the objectives of 
the parish and in the service of Christ and his people. 

https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/5004278/accounts-and-annual-returns
https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/5004278/accounts-and-annual-returns


The Diocese of Southwark  
 

St George the Martyr with St Alphege & St Jude 

Bishop’s Statement for the Appointment of a Rector 

The Diocese of Southwark:  

A people with hearts on fire, loving God, walking with Jesus and led by the 
Spirit.  

St George the Martyr with St Alphege & St Jude is a diverse and lively church at 
the centre of an area of rapid change and significant regeneration which 
stretches from close to London Bridge and Borough Market almost to the 
Imperial War Museum.  The Parish Church (the third on this site) is a 
magnificent 18th Century building which dominates the southern end of 
Borough High Street.   Its position means that it attracts tourists from all over 
the world and worshippers from its local authority estates and university halls 
of residence as well as more recently newly-built apartments and houses.    It is 
well connected with good bus, underground and rail links to the City and West 
End and its location means that cycling and walking are also options. 

In recent years the church has opened its door for concerts, a community café, 
activities for those struggling with poor mental health, a food bank, a 
nightshelter, and, following external renovations funded by the Heritage 
Lottery Fund, a Heritage Programme attracting hundreds of school children 
from the local area.  Over lockdown, the parish built on this and launched a 
food cooperative.  This has provided hundreds of local people with healthy low 
cost food and is supported by many local volunteers.   The question of how to 
balance the space and resources the food cooperative demands with the 
possibility of re-introducing either former activities or beginning new activities 
will be an important one for the new incumbent with the parish.   

The church is in a good state of repair structurally and externally after major 
works in 2017.  Good internal facilities were created at the turn of the century 
in the former crypt with halls, kitchen, toilets and office space but these lack 
natural light, and access is difficult especially for those with mobility needs.  
The parish had begun work on options for an internal restoration programme 
prior to the pandemic to make these spaces more accessible and flexible.   

As well as the buildings at the Church, the parish owns four flats and two large 
halls in Pocock Street which were the parish hall and clergy house for the 



Parish of St Alphege. These generate significant income for the parish but are 
also themselves in need of repair and require considerable management and 
attention.    Another large house on the same site owned by the diocese is 
home to a Franciscan Community ‘The Community at the Oratory of St 
Alphege’ and hosts individuals and groups for quiet days. 

This is an area with great potential for growth in numbers, in discipleship and 
in acts of loving service.   Demographically it is a young population, with many 
children, young families, teenagers, students and other young adults.  It is also 
an area of great ethnic diversity.  In recent years at the request of the Bishop 
of Woolwich, the church developed a ministry to students offering voluntary 
chaplaincy services at London South Bank University and intentionally seeking 
to welcome students from the halls of residence used by Kings College London 
and LSE situated in the parish.   It is an area of wealth but also great need 
which is being intensified in the current economic climate.  These 
opportunities are strongly reflected in the Diocese of Southwark’s own vision.  
We are committed to growth both in depth and in numbers; to reaching 
communities and age groups that are under-represented in our churches; to 
increasing the diversity of leadership at every level; and to developing lay 
leadership.  Our parishes have been used to Mission Action Planning for many 
years now.   More recently, we are seeking to be more strategic and 
intentional especially in encouraging parishes which have great resources and 
expertise in mission to support some of their neighbours and in general for 
parishes to work more collaboratively.   
 
Our Anti-Racism Charter – launched in 2021 – sets out our far-reaching 
commitment to both theological reflection and action.  The diocese is 
particularly keen to see more people of UKME heritage take up leadership 
positions and as incumbents in parishes and we encourage applications for this 
role from those from UKME heritage and also from women.   

St George’s is part of the Southwark and Newington Deanery which under 
Rev’d Jonathan Roberts has been developing a lively programme of joint 
activities particularly working with children and teenagers.  Our hope would be 
that St George’s is a key partner in this and other future collaborative 
programmes.   Most of the parishes of the deanery are in the Liberal Catholic 
tradition.  We are exploring with Holy Trinity Brompton and the Church 
Revitalisation Trust the possibility of developing a church in the deanery 
offering outreach and worship in this tradition.  Our strong desire is that this 
should be done collaboratively with the existing parishes and with all involved 
working together generously and openly and respecting one another’s 



traditions.  If this moves forward, we would very much hope that St George’s 
would be part of this collaboration especially around student ministry. 

The Diocese of Southwark has a generosity based scheme for parish giving to 
the diocese to support the costs of ministry in which parishes decide for 
themselves the appropriate level of giving.  This parish ‘ownership’ of giving 
means that parishes have tended to do everything possible to fulfil those 
pledges and so giving has been incredibly resilient even throughout the 
difficulties of the past two years.    Whilst all parishes are expected to work 
towards meeting their costs of ministry we recognise that this will always be a 
struggle for some parishes and so we encourage others which can to be 
generous beyond the costs of their own ministry to support others.  St 
George’s is one of those parishes which is not at present able to meet the full 
costs of ministry and benefits from the support of others.  However, it’s giving 
has almost tripled since this scheme was introduced and it is hoped that it will 
continue to work towards meetings the costs of ministry in full.    The Diocese 
has also worked hard in recent years to balance its books, to reduce central 
overhead costs and under Bishop Christopher has been very clear that it has no 
plans to reduce stipendiary ministry.   

Finally, the Diocese is committed to action to protect our planet for future 
generations as part of our stewarding of God’s gifts to us in creation.  With the 
wider Church of England we are committed to reaching carbon net zero and 
we are working towards becoming an Eco Diocese and we encourage 
individual parishes to become Eco Parishes.   

This is a diocese of great diversity of theological traditions and perspectives 
but overwhelmingly it is one in which people speak well of other, respect 
different views and work collaboratively together wherever we can.  We look 
forward with great excitement to working with the patrons and the parish 
representatives as together we seek to discern God’s will for the next phase in 
the life of this parish and beyond that to work with whoever is appointed to 
this role in our shared ministry of the gospel of our Lord Jesus Christ.   Our 
hope is that a new Rector will be appointed with the qualities needed to lead 
this parish into the next phase of its life collaboratively, who enjoys working in 
partnership, and someone who will appreciate and make the most of the 
opportunities and challenges of this parish. 

The Rt Rev’d Christopher Chessun, Bishop of Southwark 
The Rt Rev’d Dr Karowei Dorgu, Bishop of Woolwich 
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Southwark Vision 2017-2025 

 
Our vision is founded on mutual commitment from all who make up the 

Diocesan family to walk together in the pilgrimage of faith, supporting, 

encouraging and resourcing each other in our common task. 

A pilgrim people  

We are a diverse community of Anglican churches, schools and chaplaincies 

in the hugely varied area of South London and East Surrey, from our 

Cathedral Church at London Bridge to our retreat house in the Surrey 

countryside. We work hard to journey well together, united by our faith in 

Christ.  We’re discovering that God’s love changes lives, transforms society 

and sets our hearts on fire with the love of Christ; and so we are working to 

enable others to experience that reality.  

Journeying together 

From the Archbishop’s Charge given to Bishop Christopher in 2011, the 
Diocese of Southwark has been on a journey of discernment towards a shared 
vision which is now brought together from the themes and agreed outcomes 
described in the Strategy for Ministry adopted by Synod in November 2015, 
and Hearts on Fire Vision for Mission, with its commitment to the five marks 
of mission and the strategic goals, adopted by Synod in March 2016.   

A fruitful future  

We share a vision for the future in which we will see: 

 growing churches, new worshipping communities and new 

Christians 

 deepening discipleship: engaged, prayerful and informed Christians 

 growth in vocations to existing and new ministries 

 generous giving and prayer supporting all we do 

 justice and  peace built up, and violence challenged, in our local 

and global community 

 a shared commitment to the integrity of creation 

 a church for all which reflects our diverse community in 

membership and leadership. 
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Resources for our journey 

The two key documents which inform our work as a Diocese are:  

 the Hearts on Fire Mission Strategy, March 2016 

 the Strategy for Ministry Final Report, November 2015 
These two documents together explain the detailed thinking behind the summary of our 
Diocesan Vision.  
 
Hearts on Fire restates our commitment to mission, grounded in prayer that the growth of 
the kingdom of God may be at the heart of all we do. In particular we will: 

 serve our Communities  

 share our faith with great joy and gladness  

 be the Church; a people with hearts on fire, loving God, walking with Jesus and led 
by the Spirit. 

 
Strategy for Ministry sets out how we remain focused on that vision and mission, through 
ongoing cultural change as a Diocese. We are committed to becoming a Diocese which is 

 Adaptive – seeing a culture of risk taking, permission giving and experimentation 
becoming embedded in the life of the Diocese  

 Diverse – with visibly increased diversity in every part of Diocesan life 

 Accountable – with communication demonstrated through increased sense of 
engagement from parishes with Diocesan central structures 

 Devolved – especially in building up deaneries and encouraging them to become 
viable centres for mission and ministry, but also in encouraging collaboration, team 
work, and leaders who can enable and form individuals and communities.  

 Strategic – looking ahead, discerning new opportunities which align with our vision 
and mission 

 Realistic - aligning resources to serve vision and mission. 
 

Supporting each other on the way 

Our Diocese is made up of the parishes and deaneries, chaplaincies and schools in which 

individual Anglicans work and worship. The Diocesan vision will be realised primarily in the 

shared life, mission, ministry and service of all the baptised, clergy and lay together. 

Diocesan structures and programmes seek to serve the whole people of God, in the 

following ways. 

Lead, Enable, Serve 

Those who work across the Diocese as a whole are committed to working in accordance 

with the following aim: ‘To serve, support, lead, and enable the mission of God as it is 

worked out in the parishes, deaneries, schools and communities of the Diocese of 

Southwark.’ This keeps the focus of Diocesan-wide bodies and officers clearly on the 

mission as it is worked out across the whole Diocese.  

Mission Action Planning 

The Mission Action Planning process is a key means for ensuring that the Diocese as a 

whole is working towards our vision and mission. Parishes and other communities which 

produce Mission Action Plans are asked to do so in the light of this, and specifically to 

reference how their MAP will reflect all of the five Marks of Mission. MAPs in turn resource 
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those working across the Diocese as a whole with a richer vision of the potential areas for 

support and outreach. 

Parish Support Fund 

The Parish Support Fund exemplifies our mutual support in the Diocese most obviously 

through the sharing across the Diocese of the financial responsibility for our life and 

mission. Through its principles of generosity and accountability it enables all members of 

the Diocese to have confidence that resources are being generously given and effectively 

used. 

 

Outcomes and Actions 

The 2015 Strategy for Ministry Report identified a number of outcomes which we wish to 

see if the Diocese is to deliver on its vision and mission; the Hearts on Fire document 

emphasised our commitment to the Five Marks of Mission. Our commitment to the 

environment is expressed through the policy adopted by Diocesan Synod in 2013. Some 

outcomes have already been achieved, and others will become the focus of later 

objectives: we note particularly our commitments to the common good through attention 

to the needs of refugees, and responding to London’s housing crisis. In order to focus our 

energies on an achievable number of these outcomes, we set ourselves the following 

objectives: 

• to grow our average weekly attendance by 5% by 2025 partly through having 

each church develop a high-quality Mission Action Plan (MAP) which includes a 

course for evangelism and discipleship 

• by 2025, to increase the number of worshipping communities  with a primary 

focus on areas of population growth through investment in Fresh Expressions 

(fxC) in the areas where the data suggests the existing congregations are 

increasingly unrepresentative of the resident community and therefore unlikely 

to be successful  in reaching them without intentional intervention 

• to grow a financial resource base that allows investment in growth for the 

future. Key measurable include: annual financial surplus, working financial 

reserves equivalent to 6 months operating costs by 2020, 1% of Diocesan 

turnover annually dedicated to major Diocesan ministry and mission projects 

beginning in 2016, rising to 2% by 2020 

• to grow the number of ordained and lay vocations by 50% by 2020 by enabling 

and discerning ordained ministers; by expanding opportunities for licensed and 

commissioned lay leadership; by affirming and growing other forms of lay 

ministry (e.g. worship leaders, family & youth leaders, spiritual directors); to 

offer relevant and enriching training, and create networks of support and 

celebration which reflect the diversity of the Diocese, our commitment to 

evangelism and discipleship, and delivers fully integrated and pioneering church 

growth and fresh expressions 

• by 2025, to grow leadership and representation that reflects the rich diversity 

of our Diocese and especially focusing where the data suggests groups are 

currently underrepresented: through ethnicity, age (especially 18-40), 

educational opportunities, material well being, tradition. 
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Vision and Context  

We are a community of Christians meeting regularly to worship God, to grow in God’s love and to 

share the good news of Jesus Christ with our neighbours.  We are an open, diverse and inclusive 

community in the Anglo-Catholic tradition. We have a vibrant musical life and a commitment to 

social justice, lived out especially by our Food Co-operative, providing for the basic needs of many in 

our community in these difficult times.   

In the year ahead, we await in joyful hope the arrival of the next Rector. We, the churchwardens, 

PCC, people and clergy of the parish, see this time as a period of prayerful expectation, reflection on 

our history, priorities and the context in which we find ourselves now. We have deliberately set 

ourselves a relatively focused and short mission action plan, anticipating a fuller review of mission 

priorities jointly with the next Rector.  

Prayer and worship  

• Greater variety in our Sunday liturgical life, including hearing from a wider range of voices as 

preachers, and increasing engagement with topical issues  

• Enrich our prayer life and provide more opportunities for private and shared prayer  

Serving the community 

• We want to use this period of interregnum to come to a view as a community about the 

long-term future of our Food Co-operative, to make sure we are ready to implement a plan 

with our new Rector. The Co-operative has been a huge success and is making a powerful 

difference to the lives of so many – and we need to make sure we put it on a sustainable 

footing 

• We want to seek ways to extend our very successful musical outreach work, to older 

children and teenagers.  

Learning and growing in discipleship 

• Increasing the number of people volunteering and participating actively in the liturgical life 

of the parish 

• Spotting those who are new and making them feel welcome, including inviting them to join 

us for after-service coffee  

Social and pastoral  

• Prioritising reaching out to those who have stopped attending temporarily, and engaging 

with those who are unable to attend for sickness or caring responsibilities so they continue 

to feel part of the community of the parish  

• Communicating more effectively with those who live locally but aren’t regular 

communicants with us – e.g. a Christmas card or via the website and social media  
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Dashboard for the parish of Southwark: St George the Martyr w St Alphage & St Jude in the Deanery of SOUTHWARK & NEWINGTON

Parish census and deprivation summary

Parish population (2018): 13184

Parish Diocese National

% aged 0-17 14% 22% 21%

% aged 18-44 65% 46% 37%

% aged 45-64 16% 22% 25%

% aged 65 & over 6% 11% 16%

% Christian 47% 55% 59%

% non-Christian religion 14% 12% 9%

Parish deprivation rank (IMD, 2019): 2224

(1=most deprived parish in the Church of England, 12,307=least deprived)

For more detailed census & deprivation info: see http://arcg.is/1RaS4CS

https://www.churchofengland.org/researchandstats

and http://www2.cuf.org.uk/poverty-england/poverty-map

Number of churches in parish (2022): 1 Parish code: 370067

This dashboard contains figures as submitted by churches currently in the parish

Attendance statistics: taken from annual Statistics for Mission returns.

Average weekly attendance: attendance at Sunday and midweek church services & fresh

expressions in October; Figs 1 & 5 do not include attendance at services for schools.

Easter: Easter Eve & Easter Day; Christmas: Christmas Eve & Christmas Day.

Baptisms: all baptisms & thanksgivings.

Marriages: marriages and services of prayer & dedication after civil marriages.

Funerals: those held in church & at crematoria/cemeteries.

Because of pandemic-related church closures, Easter figures were not collected in 2020.

Census data: taken from the 2011 national Census and the 2018 population update.

Deprivation statistics: IMD taken from the English Indices of Deprivation, published

by the Ministry of Housing, Communities & Local Government, Sept 2019.

The above statistics have been mapped onto parish boundaries so are approximations.

For more information, see:

https://www.churchofengland.org/researchandstats

Variations in attendance from year to year may be the result of changes in the number of churches that submitted returns, or changes in parish/benefice structure.

Number of churches included in returns: 2012 2; 2013 2; 2014 2; 2015 2; 2016 2; 2017 2; 2018 1; 2019 1; 2020 1; 2021 1. Follow us on Twitter:

Produced by the Research and Statistics Unit, Church House, Great Smith Street, London SW1P 3AZ. Date of production: 25/5/22.  @cofestats

Every effort has been made to ensure that data are reliable. We would be pleased to be notified of any significant errors or omissions by email to statistics.unit@churchofengland.org
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7. Electoral roll, 2012-21

Electoral roll
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3. Usual Sunday attendance, 2012-21
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N.B. figures not 

collected: 2020, 2021
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1. Attendance summary, 2012-21

Christmas Easter

Average week, October Usual Sunday
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4. Average weekly attendance, October, 2012-21

Adults Children Adults, School Children, School

2. Worshipping Community, 2014-21
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6. Baptisms, marriages, & funerals, 2012-21
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Finance dashboard for the parish of Southwark: St George the Martyr w St Alphage & St Jude in the Deanery of SOUTHWARK & NEWINGTON

used to have Tax efficient planned giving and Other planned giving as two separate tems.

Weekly average planned giving per planned giver (2020) Number of churches in parish (2021): 1

Parish: £6.53 Parish code: 370067

Diocese: £19.47

Notes & definitions

This dashboard contains figures as submitted by churches currently in the parish; gaps may be the result of missing returns.

Graph 2 shows a detailed breakdown of the Total giving figure in graph 4.

Graph 3: Planned giving = Tax efficient planned giving + Other planned giving; Planned givers = Tax efficient planned givers + Other planned givers.

Graph 4 shows income other than grants and legacies.

Graph 4: Total giving = Tax efficient planned giving + Other planned giving + Collections at services + All other giving, including Special Appeals.

Graph 4: Other income = Dividends, interest, income from property + Any other income.

Graph 5 shows expenditure other than capital expenditure.

Graph 5: Other expenditure = Fund-raising activities + Mission and evangelism costs + Cost of trading + Other expenses.

Graph 5: Running expenses & utilities also includes governance costs.

Graphs 1-6: Unrestricted and Restricted amounts have been combined.

For further definitions please see the guidance notes attached to the Return of Parish Finance: https://parishreturns.churchofengland.org/

Variations from year to year may be the result of changes in the number of churches that submitted returns, or changes in parish/benefice structure.

Number of churches included in returns: 2011 2; 2012 2; 2013 3; 2014 1; 2015 1; 2016 2; 2017 2; 2018 1; 2019 1; 2020 1. Follow us on Twitter:

Produced by the Research and Statistics Unit, Church House, Great Smith Street, London SW1P 3AZ. Date of production: 14/2/22.  @cofestats

Every effort has been made to ensure that data are reliable. We would be grateful to be notified of any significant errors or omissions by email to statistics.unit@churchofengland.org
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7. Cash and deposit balances & investments, 2012-20

Unrestricted Restricted
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2. Giving & gift aid recovered, 2011-20

Planned giving Collections at services

All other giving Gift aid recovered
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3. Planned giving & planned givers, 2011-20

Weekly average planned giving per planned giver

Number of planned givers
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4. Income breakdown, 2011-20

Total giving Fundraising Trading

Gift aid recovered PCC fees Other income
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5. Expenditure breakdown, 2011-20

Mission giving & donations Parish share paid

Salaries & expenses Running expenses & utilities

Other expenditure
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6. Legacies, grants, & capital expenditure, 2011-20

Legacies Grants Capital expenditure

https://parishreturns.churchofengland.org/

