
 

 

 

 

 

 

Role Title:                                Canon for Congregational Discipleship and Nurture 
Director of Discipleship, Growth & Nurture 

Reporting to: The Dean  

Managing: Budgets as allocated 
 

          

Core Purpose:    As a Residentiary Canon and member of the cathedral Chapter, the postholder 
will share in the participation in God’s mission for the Diocese of York and the Northern Province 
as expressed through the ministry of its cathedral church. This post carries a special responsibility 
for the development, growth and nurture of the congregations which make up the Minster 
community, and the person appointed will share in the tasks of: 
 

 Preaching and leading worship 

 Weeks of residence 

 Trustee level governance of the Minster 

Accountabilities  
 
Principal responsibilities 
 
In collaboration with colleagues, both ordained and not ordained: 
 
Develop a strategic programme of welcome and hospitality to create an environment in which the 
Minster community will flourish. 
 
Support, develop and grow the life and witness of the Minster congregations, reflecting Chapter’s 
stated commitment to equality, diversity and inclusion.  
 
Oversee the delivery of pastoral care and the occasional offices of the Church of England, both to 
regular worshippers and to staff and volunteers, and ensuring that appropriate pastoral care is 
also available to visitors (including oversight of the duty day chaplains). 
 
Create meaningful pathways of belonging and discipleship in a complex environment. 
 
Oversee and develop ministry to and for children and young families within the regular 
worshipping life of the Minster. 
 
Working strategically with chaplains and others to support and develop ministry to students and 
young adults across the city. 
 
On behalf of Chapter, be the Clergy Safeguarding Lead. 
 



 

 

 

Governance (Trustee) Responsibilities are to: 
 
Order the worship and promote the mission of the Cathedral. 
 
Formulate proposals in connection with the strategic direction and mission of the Cathedral. 
 
Manage all property vested in the Cathedral and the income accruing from it. 
 
Ensure that necessary repairs and maintenance of the Cathedral and its contents and other 
buildings and monuments are carried out. 
 
Attend to all matters concerning the appointment of senior staff to the Cathedral. 
 
Prepare an annual budget. 
 
Prepare an annual report and accounts. 
 
Keep under review the Constitution and Statutes of the Cathedral. 
 
Ensure legal and regulatory compliance. 
 
Exercise the power if necessary to provide for the incorporation of limited companies for the 
better management of the Cathedral. 
 
Act as an advocate for the Chapter of York within and beyond the Church of England, across the 
city, the Deanery and the Diocese of York and the wider Northern Province. 
 
Provide critical friendship and constructive challenge to Chapter colleagues, the Chief Officers and 
the wider Senior Executive Team. 
 
Serve, as appropriate, on Chapter Committees, Sub-Committees and Working Groups. 
 

 

 

 

 

 

 

 

 

 



 

 

 

Health & Safety 
 
Under the Health and Safety at Work Act 1974, whilst at work, you must take reasonable care for 
your own health and safety and that of any other person who may be affected by your acts or 
omissions. In addition, you must co-operate with the organisation on health and safety and not 
interfere with, or misuse, anything provided for your health, safety or welfare. You must 
immediately raise any concerns concerning your health, safety or welfare at work to an appropriate 
person. 
 
Safeguarding 
 
All staff, volunteers and office holders are expected to demonstrate a commitment to safeguarding 
the welfare of all children and adults who may be vulnerable, who are involved with and/or visit 
the Minster. You will be required to understand and follow our policies and procedures including 
reporting concerns, undertake designated safeguarding training, diligently perform safeguarding 
duties specific to your role and follow good practice in relation to your own behaviour and conduct. 
 
Equality, Diversity & Inclusion  
 
We are striving to provide a warm and inclusive welcome to our staff, volunteers and visitors. As a 
values led organisation, we see our legal obligations as a starting point and are on a journey to 
ensure all our staff can be their authentic selves at work. We expect all staff and office holders to 
support this commitment as we seek to create an environment in which they feel empowered and 
equipped to challenge any inappropriate language, behaviours or ways of working that they 
witness. 

 


