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Diocese of Leicester 
Independent Chair – Diocesan Safeguarding Oversight Group 
 
Background  
 
The role of Independent Chair is important for ensuring that safeguarding provision within the 
Diocese is subject to robust and independent scrutiny.  The Chair acts as a critical friend, 
supporting and encouraging as appropriate, but also providing challenge where necessary.  
The appointment of an Independent Chair shows the commitment of the Church to ensuring 
that safeguarding is handled in a transparent and professional way.  For this reason the 
Independent Chair must not be in a role within the Diocese. 
 
Like other dioceses in the Church of England, the Diocese of Leicester has been on a journey 
of improvement in the area of safeguarding over the last 5-6 years.  During this period we 
have been lucky to have Trevor Worsfold, former Chief Executive of Leicestershire & Rutland 
Probation Trust, as Independent Chair to provide encouragement and challenge during this 
process of development and improvement.  Trevor is now coming to the end of his tenure and 
we need a strong and capable replacement in this role as we seek to embed cultural change. 
 
The audit of safeguarding provision by the Social Care Institute for Excellence (February 
2017) showed that the journey of the last few years has brought considerable transformation 
in our work.  The auditors highlighted a number of strengths, including ‘a supportive and 
cohesive senior team’, ‘a very experienced and competent safeguarding team’, and ‘a clear 
strategy, with an action plan, owned by Bishop’s Council, Bishop’s Staff, and the DSOG’.  
Alongside this they also identified 13 considerations for the Diocese for which an action plan 
has been published and which we are currently working through. 
 
The Safeguarding Board for the Diocese is called the Diocesan Safeguarding Oversight 
Group (DSOG) and meets quarterly.  The board is made up of representatives of external 
bodies (currently the police, education, and a major university Social Work faculty), parishes, 
and relevant diocesan and cathedral staff.  The Director of Operations and Governance acts 
as secretary to DSOG.  There are three sub-committees: Quality Assurance and Review 
Group (QARG), Executive Sub-Group, and Training Sub-Group.  The Independent Chair will 
also act as Chair of QARG.  DSOG reports annually to the Bishop’s Council, which is the 
Standing Committee of Diocesan Synod. 
 
The Safeguarding Team comprises the Diocesan Safeguarding Adviser (DSA), Rachael 
Spiers, the Asst DSA, Peter Holloway, Safeguarding Training Officer, Rachel Boyes, and 
Administrator, Julie Foulds.  All are full-time with the exception of the Administrator who works 
3.5 days per week.  In addition to its work for the Diocese, the team also has a Service Level 
Agreement with Leicester Cathedral, and supports other Anglican institutions in the Diocese 
such as Launde Abbey.  The Director of Operations and Governance, Andy Brockbank, acts 
as line manager to the DSA and as secretary to DSOG. 
 
Further information about the Diocese is provided.  In brief, the Diocese covers, with minor 
exceptions, the same geographical area as Leicester and Leicestershire.  There are just over 
300 churches served by around 120 licensed parish clergy, more than 150 people in 
authorized lay ministry roles, and several thousand in volunteer roles.  We are currently 
embarking on an ambitious strategy for church growth which begins with six churches which 
have been designated as Resourcing Churches.  The Diocese is also in the process of 
establishing the Community of the Tree of Life, which will call around 16 young people (aged 
20-35) each year to commit themselves to prayer, Christian service and living in community. 
 
We believe that safeguarding is everybody’s responsibility and are looking for an Independent 
Chair who can help us to ensure that culture change takes root and the our churches are truly 
a place where people are safe and can flourish. 
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Role Description  
 
1. To provide effective leadership to DSOG, including agreeing the agenda in liaison with the 
Director of Operations and Governance agreeing minutes, chairing the meetings and 
monitoring the follow-up actions.  
 
2. To ensure DSOG discharges it role and functions in line with the terms of reference, 
including through its sub-committees which are chaired by officers.  
 
3. To work with the DSA and senior staff to ensure the group has a strategic overview of 
safeguarding practice across the diocese in line House of Bishops’ policy and practice 
guidance, together with appropriate quality assurance and risk management processes.  This 
will include ensuring that an up to date safeguarding strategy is in place. 
 
4. To ensure that DSOG considers the needs and views of victims/survivors and those 
affected by abuse together with relevant advice. 
 
5. To ensure that DSOG considers the needs and views of children, young people and 
vulnerable adults in its work. 
 
6. To work with the DSA and senior staff to ensure that DSOG is adequately resourced; that 
there is sufficient capacity and diversity of skills set and experience/background of members. 
To be involved in the recruitment of DSOG members and of paid staff.  
 
7. To provide an ad hoc point of contact for the DSA, Asst DSA, diocesan bishop, 
safeguarding lead and Director of Operations & Governance outside of formal supervisory and 
management arrangements.  
 
8. To advise where necessary the diocesan bishop, safeguarding lead or other nominated 
senior staff of specific concerns/issues. Where appropriate to raise and report any 
concerns/issues as part of whistle blowing arrangements, including to the National 
Safeguarding Team if necessary 
 
9. To engage in the Independent Chairs’ national and regional network meetings, as required. 
 
10. To respond to correspondence sent to the Independent Chair, with support where 
appropriate from officers of the Diocese. 
 
Person Specification  
 
Appointees should demonstrate the following skills, knowledge and experience;  

 

 Recent, direct and extensive professional safeguarding experience and expertise at a 
senior level in a relevant statutory, voluntary or judicial agency (for example local 
authority children and adult service, police, national children’s charity);  
 

 Experience of case reviews, risk management and engagement and leadership of 
strategic partnerships;  

 

 A confident and empowering leadership style with the ability to strategically plan, 
manage meetings effectively and influence people to build capacity and confidence in 
safeguarding practice; 
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 Up to date knowledge of multi-agency safeguarding practice and processes, legislation 
and current developments;  

 

 An ability to promote and represent DSOG at all levels both internally and externally; 
 

 In sympathy with the objectives, aims and ethos of the Church of England as 
expressed in the Diocese of Leicester.  

 
Information for potential candidates 
 
For an informal discussion about the role, please contact the current Independent Chair, 
Trevor Worsfold 07717 941 872 or Rachael Spiers, Diocesan Safeguarding Adviser, 0116 261 
5341, rachael.spiers@leccofe.org  
 
The time commitment involved in undertaking the role is estimated at 15-20 days per year. 
 
A daily rate may be available and will be discussed with the person appointed. 
 
Some understanding of the Church of England is helpful, but the successful candidate will 
need to relinquish any church officer, volunteer or employed role currently held within the 
Diocese of Leicester and/or its parishes and churches. 
 
Expressions of interest should be sent in writing with a CV to Andy Brockbank, Director of 
Operations and Governance, 0116 261 5312, andrew.brockbank@leccofe.org  
 
The closing date is Wednesday 21st November. 
 
It is anticipated that interviews will be held on Monday 3 December. 
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