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Growing together in faith, hope and love 
 

  



Welcome from the Churchwardens   
St Michael the Archangel serves the 
ancient parish of East Wickham in South 
East London.  It is an urban parish of 
some 14,500 population and covering 
an area of 0.9 sq miles located in North 
Welling.    Our Patron is The Dean and 
Chapter of Southwark Cathedral.  

St Michael’s is a member of Inclusive 
Church, where we welcome and value 
all who come here, regardless of age, 
colour, gender or sexuality.   We are of 
Liberal Catholic tradition, where worship 
is Eucharist focused.   Vestments are 
worn; bells are rung, and on feast days the service is enhanced by the use of Incense.   We 
follow the Lectionary, use the Common Worship rite A, with variations according to the 
liturgical seasons, and Anglican Hymns Old & New.   We mark the full Easter Triduum 
concluding with great celebrations on Easter Eve and Easter Day.  

 

 

 

 

Our Ministry Team currently comprises one self supporting Assistant Priest and two 
Readers.    This ensures a good variety of preaching, with everyone taking a turn each 
month.   Readers lead worship and Communion is taken out to members of our community 
unable to get to regular services.   Our self supporting Assistant Priest, Fr Mark, is the 
Bishop’s Advisor for self supporting ministry; our Reader Caroline is the Diocesan Registrar 
of Readers. 

The Parish sits within Plumstead Deanery at the eastern extreme of the Diocese of 
Southwark, on the boundary with Rochester Diocese.    

At St Michael’s we take the matter of Safeguarding very seriously.   We have an experienced 
Safeguarding Officer and relevant members of the church and PCC are trained to ensure 
that St Michael’s is a safe church. 

Thank you for your interest in this vacancy. We hope that if you feel the call to support St 
Michael's and enable us to grow further, developing our inclusive community, you will apply. 
We are excited at the prospect of a new Vicar who will share our vision and lead our Church 
family in the future. 

 

 

 

Corinne and Victor, Churchwardens 



Worship at St Michael’s 

 

Regular services take place as follows:  Sunday: 8am Said Eucharist; 10 am Sung 
Eucharist;   Wednesday 10am Said Eucharist (or currently, in vacancy, Morning Prayer); 
monthly Requiem service at noon on the first Saturday.   

Sunday worship is supported by regular Lay participation with servers, chalice assistants, 
readers and intercessors.    Our organist leads a small dedicated choir; additionally, music at 
our 10 am Plainsong Eucharist on the first Sunday of the month is led by our enthusiastic 
Worship band.    

  

Our 10 am Sunday and midweek Eucharist 
and the monthly Requiem services are live 
streamed on our Facebook page.  Telephone 
Compline on a Monday evening and our 
Saturday morning prayer group on Zoom – 
both introduced during the Covid-19 
lockdowns in 2020-21 - continue on a weekly 
basis.  

Each summer we hold a Pet Service in the grounds of the church as part of our regular 10 
am Sunday worship. 

https://www.facebook.com/watch/stmichaelew/


We have an open Baptism policy, enabling us to engage 
with the local community.  Baptisms take place either within 
the 10 am Sunday service or immediately after it: there were 
14 in 2021 (compared with 22 in 2018).  We average 2-3 
weddings each year and in 2021 clergy took 22 funerals 
(compared with 38 in 2018). 

First Communions for children in our community are 
organised primarily through our Church School on an annual 
basis. 

There is a longstanding tradition of study 
groups during Lent and Advent. 

Our Pastoral team is led by our Southwark 
Pastoral Auxilliary, Wilhelmina (left), 
assisted by one of our Readers. 

 

 
Who are we? 
St Michael’s is an Anglican Church community growing together in faith, hope and love.   We 
are a small but friendly and welcoming congregation with a community spirit and a sense of 
Church family in good times and bad.   Currently St Michael’s has 65 members on its 
Electoral Roll. We are still hoping to grow back our congregation to pre Pandemic levels 
and this is one of the challenges we currently face.   Usual average attendance at services 
is: 

 Sunday 8 am: 8 
 Sunday 10 am: 30 – much lower than the pre Pandemic figures of 45-50 
 Midweek 10 am Eucharist or morning prayer: 5 

The number of views to our streamed services is currently around 15-20. 

Our regular congregation is made up of 70% long standing and older members of the 
community and 30% newcomers, families and children.    It has a wider reach than our 
Electoral Role and the parish boundary and is a diverse and ethnically mixed membership, 
representative of the local community.    Raising the number of young people in the church is 
part of our Mission Action Plan. 

Tiny Dinos, is our pre-school age group which meets on the third Sunday during the 10 am 
service. 

Our Choir meets weekly to practice hymns and anthems. 

Our reach out to the local community, pre-pandemic, and which we hope to re-introduce, 
included monthly worship at our local care home and carol singing around the parish in 
December.   We continue to support the local foodbank with regular donations collected in 
church and contribute to the Bishop’s Lent appeal.   Other charitable links in recent years 
have included the Bexley Women’s Refuge, Headway charity for brain injury and BCU, 
Bexley Life Skills Centre. 



The Diocese of Southwark is partnered with the Church in Manicaland, Zimbabwe.   St 
Michael’s link parish in Manicaland is the Church of the Holy Name, Sakubva.  Our 
previous Vicar visited the parish on two occasions and there is an opportunity to refresh and 
revitalise the links forged between our parishes. 

 

Our Mission 
A Parish Survey carried out in 2022 has helped St Michael’s to carry out a review of: 

 Our Challenges:  Re-growing our congregation post Pandemic; Engaging with and 
growing our young people and the wider community – through our schools, including our 
own local link CofE Primary; reducing our carbon footprint and becoming an Eco church 

 Our Strengths and Resources:   A welcoming and friendly congregation; a strong 
Ministry team; Church hall potential 

 Opportunities for our growth and development: Foster our relationship with St Michael’s 
School;  engage with the wider local community; make better use of our Church Hall;  
develop and strengthen links with our partner parish in Zimbabwe; become an Eco 
Church in line with the Southwark diocesan vision 

The results from this review have informed our Mission Action Plan (MAP) [copy to be 
included in pack], which will focus on the following key objectives and the priorities we will 
put in place to address them:  

 Increasing our links with St Michael’s school 
 Increasing our links with the wider community 
 Sustainability – reducing our carbon footprint 

Our MAP will also address the findings of a recent Community Survey which confirms that 
Welling is a friendly and neighbourly place to live, but highlights opportunities for the Church 
to focus on outreach to the wider community and engagement with young people. 

 

Financial profile  
According to a local estate agent, Welling is a haven for families who need to balance a 
quick commute to London with a leafy suburban setting. It’s considered to be a relatively 
safe area and can boast the award-winning Danson Park along with top performing schools. 



Employment is stable in the area. Claimant rate for unemployment is only 3.3% which is less 
than the UK average. 

Planned giving to St. Michael’s by cash and standing order has declined by 40% since it 
peaked in 2020 when planned giving (cash and standing orders) averaged £2,225 per 
month. That figure now sits at £1,315 per month reflecting a similar decrease in attendees at 
Sunday services. 

Despite that worrying trend (which started in the first year of the pandemic), St. Michael’s 
reserves continue to build; fuelled by profit derived from leasing the church hall for various 
activities, the continuing income benefit from the Sarah Perkins Trust Fund and a more 
pragmatic financial management by the leadership which has led to a downward pressure on 
expenditure. 

Our parish share in 2021 was paid in full.   The PCC continues to keep the level of our share 
under review and has recently increased our commitment for the coming year to £20,000, 
which is now closer to our pre-pandemic contribution.    The Statement of Financial Activities 
for 2021 can be read on our website. 

 

St Michael’s Church Site 
There has been a worshiping community in the ancient 
village of East Wickham since the 12th century, when a 
chapel of ease was erected in the parish of Plumstead 
on the pilgrim route from London to Canterbury.  

East Wickham was established as a separate parish in 
the 19th century and the current church was built in the 
1930s within the existing church grounds to cope with 
the swift expansion of the parish between the wars.  The 
original chapel building (right)  is now used by the Greek 
Orthodox Community of Christ the Saviour, Welling. 

 
 
 
 
 
Both buildings sit within St Michael’s closed 
cemetery, where some 2200 graves are recorded 
although many of the stones were removed in the 
1970s.   We do still retain a memorial garden for the 
interment of ashes.  Maintenance of the closed 
churchyard is the responsibility of the local authority, 
but in effect most of the regular maintenance is done 
by the church and re-charged to Bexley.  We treat the 
consecrated ground as a conservation area - it 
requires significant annual maintenance.   These 
grounds also provide an attractive backdrop for 
weddings. 



The Vicarage 

The four-bedroomed vicarage, located within the Church grounds, has recently been 
refurbished with two new bathrooms, a fully fitted kitchen and refurbished downstairs 
cloakroom.  

The wooden parquet on the ground floor has been sanded and resealed.  The building has 
been re-roofed and decorations are in neutral colours.   There is a good-sized study off the 
entrance hall as well as a mature garden to the rear and a detached garage with electric 
charging station too.  

 
The Church Hall 
Also on site is St Michael’s Church hall which is a major source of income for the church.    
It is regularly used by a variety of organisations during the week and is available for hire on 
an ad hoc basis by the local community.     Regular tenants include a pre-school nursery, as 
well as the local Scout Troop, St John Ambulance, Bexley Dog Training, a Jiujitsu Club and 
our neighbours from the Greek church. 

 



Our Church School 
Loving learning, learning to love – A small school, part of God’s big family:    

St Michael's East Wickham Church of England Primary School is our local link School.   
It is a one form entry Primary and part of the Southwark Diocesan Multi Academy Trust 
(MAT).   The Head Teacher’s statement and the school’s Christian Vision are clearly set out 
on the School website.  This Christian vision is embedded in every aspect of its work and 
Religious Education is taught in line with the Southwark Diocesan Board of Education 
syllabus.  That syllabus enables children to explore aspects of other religions whilst also 
reflecting on the teachings on the Church of England.  

The Vicar traditionally takes on the role 
of ex officio Foundation governor as 
well as leading worship at the school 
and in church, and fostering the close 
relationship between church and school 
(see additional information in the role 
and person specification). 

Executive Head, Mrs Amanda 
Blackburn, has been in post since 
September 2021 and a new Head of 
School, Jane Markham, was appointed 
from September 2022 alongside a new, 
internally appointed, Deputy Head.  
There has been a reasonable turnover 
of both staff and governors in the last 
12-18 months and the chair of governors, Carole Pellicci, has been in post since November 
2021.   

The most recent Ofsted inspection took place at the end of 2022 and rated St Michael’s a 
Good School.   The new Leadership Team will continue to hard towards the 
recommendations from this report.  The governors’ impact statement for 2021-22 can be 
read here.    

Currently, the school is undersubscribed with 165 children on the school role at July 2022.   
15% of children receive free school meals; 13% receive SEN support while just 2% have an 
SEN Education, Health and Care Plan in place.  Attendance rates are above the national 
average.   Further information, including test data from 2019 can be found on the 
government website.   
 

Our wider community 
St Michael’s is part of Churches Together in Welling, which currently has a membership of 
20 churches.  This is a cross-Diocese as well as multi-denominational organisation, with only 
one other of our fellow Church of England  parishes – the neighbouring St Mary, Welling – 
lying within the Southwark Diocese; others are part of the Rochester Diocese.  Regular 
events in recent years have included a Good Friday procession of witness through Welling, 
and the popular Spark in the Park festival in Danson Park.  Members generally meet 
together for the Week of Prayer for Christian Unity, Lent Home groups and a fifth Sunday 
service.    There is opportunity for greater involvement from St Michael’s.  

https://www.sdbemat.org/
https://www.stmichaels-eastwickham-ce-school.co.uk/index.asp
https://www.stmichaels-eastwickham-ce-school.co.uk/docs/governors/St_M_Governor_Impact_Statement_July_2022_next_review_Summer_2023__1_.pdf
https://www.compare-school-performance.service.gov.uk/school/144889/st-michael's-east-wickham-church-of-england--primary-school/primary
https://cte.org.uk/


The origins of The East Wickham & 
Welling War Memorial Trust date back 
to the period following the First World 
War, when local residents raised funds 
to construct a Memorial Hall, dedicated 
to the men from the local district who fell 
during that Great War. The hall is no 
longer in existence but Memorials to 
those lost in both World Wars are 
located in St Michael’s church.    The 
Vicar of St Michael’s sits on the 
Governing body of the Trust and a large 
Trust and Community event is held in 
the church each year on Remembrance 
Sunday. 

St Michael’s has close links with Welling Lighthouse Muslim community and we are 
seeking to rebuild our pre-pandemic connections with this community.  We continue to allow 
the Light House Community to use the Church Hall for events at preferential rate reserved 
for charitable and faith organisations.  

 

Life in East Wickham and Welling 
The Parish is located in North Welling, within the London Borough of Bexley and on the 
boundary with Kent.  It is 10.5 miles from central London and provides a beneficial location 
at the cross roads of Woolwich, Plumstead, Bexleyheath and Abbey Wood with good 
transport links both into London and out towards Kent.   Southeastern trains run direct from 
Welling Station into London Bridge, Victoria and Cannon Street stations.    A local bus 

http://www.ewt.org.uk/
http://www.ewt.org.uk/


service also connects directly to Woolwich Centre and the DLR, the new Elizabeth Line and 
Thames Clipper river services from there. 

With more than 400 shops and businesses in Welling, there is a huge variety of local 
independent businesses as well as a selection of chain stores.   This includes three main 
supermarkets as well as a good number of restaurants and coffee shops and a Library, 
located on or close to Welling High Street and within easy striking distance of the Vicarage.   
There is one pub in the parish and several within Welling itself.  Bluewater shopping centre 
is a 15 minute drive away. 

Twelve of Bexley’s schools are located in Welling, comprising three secondary and nine 
primary schools.   Four of these, including our link primary school St Michael’s and Welling 
Secondary School sit within the parish.   

A Section of the Green Chain Walk runs through Welling, which is home to a number of 
parks, public green spaces and playgrounds.   These include East Wickham and Lodge 
Hill Open Spaces, both just a short walk from St Michael’s church.   George Mead Memorial 
Stables are directly opposite the church.  The Award Winning Danson Park is located close 
to Welling centre and Bexley Council manages five allotment sites within the area.   Lesnes 
Abbey, with its surrounding woods, and The Red House, one-time home of William Morris, 
are also close by. 

 
What are we looking for in our new Vicar 
We are looking for a Vicar with passion and energy, who will help us to grow as a Christian 
community, both spiritually and in size, living out the Gospel and sharing it in the community 
in which we live.   We are keen to work with you in this aim. 

The parish seeks someone who will: 

• Be committed to working with us; who is a good communicator, approachable and able 
to relate to our diverse church membership 

• Work with and provide leadership to the existing Ministry Team, whilst also being 
sympathetic to their existing skills and experience; 

• Be gifted in preaching/teaching the gospel in a way which is relevant to today’s world; 
• Have experience in developing growth within the Church community; 
• Foster links with our Church School, our link parish in Zimbabwe and with Churches 

Together in Welling; 
• Be supportive of outreach into the local community in order to promote the use of our 

Church Hall 
• Demonstrate experience in the areas of priority identified within our Mission Action Plan; 
• Have an understanding of church finances 

Our new Vicar will acknowledge that they themselves are on a journey of faith, willing to 
continue our existing style of worship but also to develop and grow with St Michael’s. 

Fostering links with St Michael’s CofE Primary School – our local church school – is one of 
the priorities set out in our MAP.    The Vicar would be expected to sit as an active governor 
of the school, taking on duties expected of all governors, including, but not limited to, 
continuous training, representation at SIAMS inspections and school visits.   Other 
responsibilities include taking a weekly service (by negotiation with the Head) within school 



and regular whole-school services, held in the Church, at major festivals and the end of the 
school year.  

Additionally it is expected that the Vicar will take on the role of Governor of the East 
Wickham & Welling War Memorial Trust. 

 

In summary  

 What we can offer   What we are looking for 
 

• A welcoming and friendly 
congregation and a strong 
active ministry team 

  • Commitment to help us grow as a 
Christian community, both spiritually 
and in size, living out the Gospel 
and sharing it in the community in 
which we live   

 
 

• Open minds and lots of 
opportunity for growth and 
development 

  

  • A passionate and energetic good 
communicator, who is approachable 
and able to relate to our diverse 
church membership 

 
• Newly refurbished 4-bed 

vicarage next to the church 

 

  • A leader who will work with our 
existing Ministry Team, whilst also 
being sympathetic to their existing 
skills and experience 

 
 

• A diverse and friendly 
neighbourhood with good 
transport links and plenty of 
facilities, eateries and green 
spaces in which to live and work 

 

  • Someone gifted in 
preaching/teaching the gospel in a 
way which is relevant to today’s 
world 

 
• A currently sound financial 

position 

 

  • An enthusiastic church school 
governor who will work 
collaboratively with the governing 
body and foster links with our local 
link CofE school 

 
 



St Michael the Archangel, East Wickham 
Mission Action Plan 2023 

In this period of interregnum, we identify ourselves as being on a journey… a 
pilgrimage of faith - a  pilgrimage with three elements. 

1. Our Companionship with God: In Worship and Prayer. 
We value: 

• Our worship which is inclusive, varied, and well prepared, using all the resources of the 
of Anglican tradition, in particular Common Worship, with a central focus on the 
Eucharist and on daily prayer.  

• A church which is open and welcoming: where different social and ethnic backgrounds, 
mental and physical abilities, ages and genders, are seen as a strength. 

• The engagement in diversity, with inclusive sermons and intercessions. 
• Our different gifts, experiences and faith journeys which are given expression in and 

beyond the life of the church.  
• A range of modern and traditional liturgical music.  

We aim to: 

• Give a more consistent welcome to all worshippers, both before and after the services: 
smoothing the journey into faith and the life of the church.  

• Improve the ongoing support provided by our Pastoral Team 
• Improve our prayer ministry 
• Develop a deeper understanding of our faith within the congregation and faith seekers, 

i.e. prayer groups, bible study, and house groups 
• Renew and refresh our involvement with the churches and faith groups in our community 

- including our continued participation in prayer and worship with Churches Together in 
Welling, the Inter-Faith Forum, and Transform Bexley Borough.  

 

2. Our Fellowship with Each Other: In Church and Community 
Hall.   

We value:  

• A welcoming, well-maintained Church and Church Hall forming the hub of parish life. 
• A Church Hall used by a wide range of groups from within the church community and the 

local area. 
• The promotion of  a sustainable church environment. 
• Being passionate and prophetic about justice and peace, locally and globally.  

We aim to : 

• Engage with and grow more families and young people as part of our regular 
congregation. 



• Provide clearer messages, inviting people to worship and pray, through: better signage 
from Upper Wickham Lane; more attractive landscaping along the pathway (whilst still 
protecting the graves from cars); and lighting the pathway in the evening.  

• Upgrade the sound systems and provide better disabled access throughout the 
buildings.  

• Make more effective use of our buildings, including lettable space.  

Priorities for Action: 

• Measure and reduce the environmental footprint of our buildings and Church activities 
though an environmental audit,  including energy consumption, and the development of 
an environmental policy and action plan to reduce our carbon footprint. 

• To build and improve our links with St Michael’s Primary school in order to draw in more 
local families to the School and the Church 

 

3. Our Friendship with Others: In Outreach and Mission.   
We value:  

• Our Involvement with the local community through Churches Together in Welling, other 
faith groups and charitable organisations in our neighbourhood.  

• Being part of the universal church,  both in giving and receiving through the Deanery, 
Diocese and Anglican Communion.  

• The link with our local Church School, St Michael’s East Wickham Primary School 
• Our Friendship and links with our partner parish in Zimbabwe.   

We aim to: 

• Identify and investigate better any areas and groups of need, and our response to those 
needs.  

• Develop our ongoing connections between faith and daily living: working to develop locally 
appropriate expressions beyond the Church buildings, including participating more in the 
life of our Church school.  

• Strengthen our links with our partner parish in Zimbabwe. 
• Commit to increase our charitable giving.  

Priorities for Action: 

• Improve and increase our involvement with the wider local community through developing 
a greater collaborative and collegiate relationship with our friends of faith; reviving 
successful events such as the carol singing and services; and a St Michael events 
calendar.  

• Make more effective use of our buildings, including lettable space to facilitate the above. 
• Build on and increase our links with our church primary school. 

 

 



The Bishop’s Statement 
 

Vicar of St Michael and All Angels, East Wickham  
 

St Michael’s is a significant parish with quite a large population almost wholly in the 
Borough of Bexley, and in terms of the Indices of Multiple Deprivation, it is parish 7566 
out of 12382, meaning it is in the more affluent half of parishes across the country. 
 
St Michael’s has benefitted from a strong clergy and authorised lay team of ministers, 
and there is much in the church and the community that is exciting and dynamic. The 
active links with the church school are valued and important, and the school has made 
good progress recently. Through our link diocese of Manicaland in Zimbabwe, 
St Michael’s is also connected to the Church of the Holy Name, Sakubva, on the outskirts 
of Mutare, and involved in the Woolwich-Manicaland Link. 
 
Community engagement is strong, especially with events like the significant annual 
Remembrance Sunday Memorial Festival event. The Church Hall is a great community 
asset and in much demand. The original chapel church in the curtilage of the churchyard 
is now used by the Greek Orthodox Community of Christ the Saviour.  
 
St Michael’s has found it harder to bounce back after the pandemic than some parishes, 
with numbers attending church still proportionate low. The PCC has been working on the 
Mission Action Plan during the vacancy, and this has helped them get a clearer grasp of 
the current challenges and strengths they have, and the missional opportunities that lie 
ahead.  
 
Although internal finances are relatively stable due to rental income of the hall, the 
parish contributes only 24% of the indicative costs of the post in its Parish Pledge, which 
seems significantly low for a parish in the wider context that St Michael’s is, and will be 
an area that the new incumbent will also need to focus on in growing the mission and 
ministry of the parish. 
 
 
For this next phase of ministry at St Michael’s, we are looking for an experienced and 
wise priest, relying on God but with evidence of personal initiative. This is an exciting 
but demanding post, and this is an exciting time to be consider joining them. 
 
The parish has a new Mission Action Plan, and listening with emotional intelligence to 
what has been and is going on in the church and in the community in relation to the MAP 
will be crucial for the new priest. The Southwark Diocesan Vision is a key for helping see 
where God’s vision for the diocese and for the parish align, to be most effective. Good 
foundations have been laid for the next priest to help enable creative thinking about 
where God is now leading St Michael’s next. 
 
There is an active and supportive deanery chapter and synod. It is important for the 
priest to understand and support the Southwark Vision and Parish Support Fund 
documentation and ethos. 
 
Qualities and hopes for the new priest: 

• a Christ centred and outward focused priest, undergirded by prayer, with a 
passion for mission and ministry  

https://southwark.anglican.org/about-us/who-we-are/southwark-vision/
https://southwark.anglican.org/about-us/who-we-are/southwark-vision/
https://southwark.anglican.org/giving/parish-support-fund/


• mission-focussed, with an eagerness to see St Michael’s grow in numbers, in depth 
of spirituality, through working with established and fresh expressions of church  

• to help in moving on from the pandemic to the new normal, encouraging 
individuals and church groups to regain their personal and spiritual confidence 
once more 

• with a good grasp of financial issues to move the parish towards a broader 
financial stability through a spirit of generosity 

• a pastor with a heart for this changing and growing community, modelling Christ’s 
love in this place 

• bringing skills of sensitive and effective team leadership 
• an intent to navigate diversity with confidence and grace 
• exhibiting emotional intelligence, resilience, wisdom, grace and balance  
• active and full engagement in the life of the parish community, deanery, and 

diocese 
 

 
 
 
 
 

The Right Reverend Dr Karowei Dorgu, Bishop of Woolwich 
The Venerable Alastair Cutting, Archdeacon of Lewisham & Greenwich 

January 2023 
 
 

Southwark Vision https://southwark.anglican.org/about-us/who-we-are/southwark-vision/  
Southwark Parish Support Fund https://southwark.anglican.org/giving/parish-support-fund/   

 
 
This post is open to ordained Anglican priests signed off for incumbency status, with the 
right to work in the UK.   

https://southwark.anglican.org/about-us/who-we-are/southwark-vision/
https://southwark.anglican.org/giving/parish-support-fund/


Dashboard for the parish of East Wickham: St Michael in the Deanery of PLUMSTEAD

Parish census and deprivation summary

Parish population (2018): 14264

Parish Diocese National

% aged 0-17 24% 22% 21%

% aged 18-44 35% 46% 37%

% aged 45-64 25% 22% 25%

% aged 65 & over 15% 11% 16%

% Christian 61% 55% 59%

% non-Christian religion 9% 12% 9%

Parish deprivation rank (IMD, 2019): 7511

(1=most deprived parish in the Church of England, 12,307=least deprived)

For more detailed census & deprivation info: see http://arcg.is/1RaS4CS

https://www.churchofengland.org/researchandstats

and http://www2.cuf.org.uk/poverty-england/poverty-map

Number of churches in parish (2022): 1 Parish code: 370219

This dashboard contains figures as submitted by churches currently in the parish

Attendance statistics: taken from annual Statistics for Mission returns.

Average weekly attendance: attendance at Sunday and midweek church services & fresh

expressions in October; Figs 1 & 5 do not include attendance at services for schools.

Easter: Easter Eve & Easter Day; Christmas: Christmas Eve & Christmas Day.

Baptisms: all baptisms & thanksgivings.

Marriages: marriages and services of prayer & dedication after civil marriages.

Funerals: those held in church & at crematoria/cemeteries.

Because of pandemic-related church closures, Easter figures were not collected in 2020.

Census data: taken from the 2011 national Census and the 2018 population update.

Deprivation statistics: IMD taken from the English Indices of Deprivation, published

by the Ministry of Housing, Communities & Local Government, Sept 2019.

The above statistics have been mapped onto parish boundaries so are approximations.

For more information, see:

https://www.churchofengland.org/researchandstats

Variations in attendance from year to year may be the result of changes in the number of churches that submitted returns, or changes in parish/benefice structure.

Number of churches included in returns: 2012 1; 2013 1; 2014 1; 2015 1; 2016 1; 2017 1; 2018 1; 2019 1; 2020 1; 2021 1. Follow us on Twitter:

Produced by the Research and Statistics Unit, Church House, Great Smith Street, London SW1P 3AZ. Date of production: 25/5/22.  @cofestats

Every effort has been made to ensure that data are reliable. We would be pleased to be notified of any significant errors or omissions by email to statistics.unit@churchofengland.org
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7. Electoral roll, 2012-21
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3. Usual Sunday attendance, 2012-21

Adults Children
N.B. figures not 

collected: 2020, 2021
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1. Attendance summary, 2012-21
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4. Average weekly attendance, October, 2012-21

Adults Children Adults, School Children, School

2. Worshipping Community, 2014-21
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Joiners Leavers

Services for schools 
identified from 2013

N.B. Electoral roll 

renewal: 2013, 2019
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6. Baptisms, marriages, & funerals, 2012-21

Baptisms Marriages Funerals
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5. Percentage children, 2012-21

Usual Sunday (aged <16)

Average week, October, excluding school services (aged < 16)

Worshipping community (aged < 18)



Finance dashboard for the parish of East Wickham: St Michael in the Deanery of PLUMSTEAD

used to have Tax efficient planned giving and Other planned giving as two separate tems.

Weekly average planned giving per planned giver (2020) Number of churches in parish (2021): 1

Parish: £23.35 Parish code: 370219

Diocese: £19.47

Notes & definitions

This dashboard contains figures as submitted by churches currently in the parish; gaps may be the result of missing returns.

Graph 2 shows a detailed breakdown of the Total giving figure in graph 4.

Graph 3: Planned giving = Tax efficient planned giving + Other planned giving; Planned givers = Tax efficient planned givers + Other planned givers.

Graph 4 shows income other than grants and legacies.

Graph 4: Total giving = Tax efficient planned giving + Other planned giving + Collections at services + All other giving, including Special Appeals.

Graph 4: Other income = Dividends, interest, income from property + Any other income.

Graph 5 shows expenditure other than capital expenditure.

Graph 5: Other expenditure = Fund-raising activities + Mission and evangelism costs + Cost of trading + Other expenses.

Graph 5: Running expenses & utilities also includes governance costs.

Graphs 1-6: Unrestricted and Restricted amounts have been combined.

For further definitions please see the guidance notes attached to the Return of Parish Finance: https://parishreturns.churchofengland.org/

Variations from year to year may be the result of changes in the number of churches that submitted returns, or changes in parish/benefice structure.

Number of churches included in returns: 2011 1; 2012 1; 2013 1; 2014 0; 2015 1; 2016 0; 2017 0; 2018 1; 2019 0; 2020 1. Follow us on Twitter:

Produced by the Research and Statistics Unit, Church House, Great Smith Street, London SW1P 3AZ. Date of production: 14/2/22.  @cofestats

Every effort has been made to ensure that data are reliable. We would be grateful to be notified of any significant errors or omissions by email to statistics.unit@churchofengland.org
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1. Total income & total expenditure, 2011-20

Income Expenditure
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7. Cash and deposit balances & investments, 2012-20

Unrestricted Restricted
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2. Giving & gift aid recovered, 2011-20

Planned giving Collections at services

All other giving Gift aid recovered
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3. Planned giving & planned givers, 2011-20

Weekly average planned giving per planned giver

Number of planned givers
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4. Income breakdown, 2011-20

Total giving Fundraising Trading

Gift aid recovered PCC fees Other income
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5. Expenditure breakdown, 2011-20

Mission giving & donations Parish share paid

Salaries & expenses Running expenses & utilities

Other expenditure
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6. Legacies, grants, & capital expenditure, 2011-20

Legacies Grants Capital expenditure

https://parishreturns.churchofengland.org/


The Diocese  
of Southwark  
serves… 

Walking with Jesus and getting to know 
Jesus better as we journey on

Welcoming all, embracing our diversity 
and seeking new ways of being church 

Growing in numbers, generosity, faith and 
discipleship as we grow God’s Kingdom

Hearts on Fire 
with a Vision for growth

Southwark Cathedral

Bishop’s House

Gatwick

KINGSTON 
EPISCOPAL AREA

WOOLWICH 
EPISCOPAL AREA

CROYDON 
EPISCOPAL AREA

Trinity House

Croydon Minster

in the  
16 Local 

Authorities 
of South London  

and  
East Surrey

through  
356 places  
of worship –  

a Church of England 
presence in every 

community  and  
106 church 

schools  
educating over  

37,000 young 
people

2.8 
million 
people
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Southwark Vision 2017-2025 

 
Our vision is founded on mutual commitment from all who make up the 

Diocesan family to walk together in the pilgrimage of faith, supporting, 

encouraging and resourcing each other in our common task. 

A pilgrim people  

We are a diverse community of Anglican churches, schools and chaplaincies 

in the hugely varied area of South London and East Surrey, from our 

Cathedral Church at London Bridge to our retreat house in the Surrey 

countryside. We work hard to journey well together, united by our faith in 

Christ.  We’re discovering that God’s love changes lives, transforms society 

and sets our hearts on fire with the love of Christ; and so we are working to 

enable others to experience that reality.  

Journeying together 

From the Archbishop’s Charge given to Bishop Christopher in 2011, the 
Diocese of Southwark has been on a journey of discernment towards a shared 
vision which is now brought together from the themes and agreed outcomes 
described in the Strategy for Ministry adopted by Synod in November 2015, 
and Hearts on Fire Vision for Mission, with its commitment to the five marks 
of mission and the strategic goals, adopted by Synod in March 2016.   

A fruitful future  

We share a vision for the future in which we will see: 

 growing churches, new worshipping communities and new 

Christians 

 deepening discipleship: engaged, prayerful and informed Christians 

 growth in vocations to existing and new ministries 

 generous giving and prayer supporting all we do 

 justice and  peace built up, and violence challenged, in our local 

and global community 

 a shared commitment to the integrity of creation 

 a church for all which reflects our diverse community in 

membership and leadership. 



2 
 

Resources for our journey 

The two key documents which inform our work as a Diocese are:  

 the Hearts on Fire Mission Strategy, March 2016 

 the Strategy for Ministry Final Report, November 2015 
These two documents together explain the detailed thinking behind the summary of our 
Diocesan Vision.  
 
Hearts on Fire restates our commitment to mission, grounded in prayer that the growth of 
the kingdom of God may be at the heart of all we do. In particular we will: 

 serve our Communities  

 share our faith with great joy and gladness  

 be the Church; a people with hearts on fire, loving God, walking with Jesus and led 
by the Spirit. 

 
Strategy for Ministry sets out how we remain focused on that vision and mission, through 
ongoing cultural change as a Diocese. We are committed to becoming a Diocese which is 

 Adaptive – seeing a culture of risk taking, permission giving and experimentation 
becoming embedded in the life of the Diocese  

 Diverse – with visibly increased diversity in every part of Diocesan life 

 Accountable – with communication demonstrated through increased sense of 
engagement from parishes with Diocesan central structures 

 Devolved – especially in building up deaneries and encouraging them to become 
viable centres for mission and ministry, but also in encouraging collaboration, team 
work, and leaders who can enable and form individuals and communities.  

 Strategic – looking ahead, discerning new opportunities which align with our vision 
and mission 

 Realistic - aligning resources to serve vision and mission. 
 

Supporting each other on the way 

Our Diocese is made up of the parishes and deaneries, chaplaincies and schools in which 

individual Anglicans work and worship. The Diocesan vision will be realised primarily in the 

shared life, mission, ministry and service of all the baptised, clergy and lay together. 

Diocesan structures and programmes seek to serve the whole people of God, in the 

following ways. 

Lead, Enable, Serve 

Those who work across the Diocese as a whole are committed to working in accordance 

with the following aim: ‘To serve, support, lead, and enable the mission of God as it is 

worked out in the parishes, deaneries, schools and communities of the Diocese of 

Southwark.’ This keeps the focus of Diocesan-wide bodies and officers clearly on the 

mission as it is worked out across the whole Diocese.  

Mission Action Planning 

The Mission Action Planning process is a key means for ensuring that the Diocese as a 

whole is working towards our vision and mission. Parishes and other communities which 

produce Mission Action Plans are asked to do so in the light of this, and specifically to 

reference how their MAP will reflect all of the five Marks of Mission. MAPs in turn resource 



3 
 

those working across the Diocese as a whole with a richer vision of the potential areas for 

support and outreach. 

Parish Support Fund 

The Parish Support Fund exemplifies our mutual support in the Diocese most obviously 

through the sharing across the Diocese of the financial responsibility for our life and 

mission. Through its principles of generosity and accountability it enables all members of 

the Diocese to have confidence that resources are being generously given and effectively 

used. 

 

Outcomes and Actions 

The 2015 Strategy for Ministry Report identified a number of outcomes which we wish to 

see if the Diocese is to deliver on its vision and mission; the Hearts on Fire document 

emphasised our commitment to the Five Marks of Mission. Our commitment to the 

environment is expressed through the policy adopted by Diocesan Synod in 2013. Some 

outcomes have already been achieved, and others will become the focus of later 

objectives: we note particularly our commitments to the common good through attention 

to the needs of refugees, and responding to London’s housing crisis. In order to focus our 

energies on an achievable number of these outcomes, we set ourselves the following 

objectives: 

• to grow our average weekly attendance by 5% by 2025 partly through having 

each church develop a high-quality Mission Action Plan (MAP) which includes a 

course for evangelism and discipleship 

• by 2025, to increase the number of worshipping communities  with a primary 

focus on areas of population growth through investment in Fresh Expressions 

(fxC) in the areas where the data suggests the existing congregations are 

increasingly unrepresentative of the resident community and therefore unlikely 

to be successful  in reaching them without intentional intervention 

• to grow a financial resource base that allows investment in growth for the 

future. Key measurable include: annual financial surplus, working financial 

reserves equivalent to 6 months operating costs by 2020, 1% of Diocesan 

turnover annually dedicated to major Diocesan ministry and mission projects 

beginning in 2016, rising to 2% by 2020 

• to grow the number of ordained and lay vocations by 50% by 2020 by enabling 

and discerning ordained ministers; by expanding opportunities for licensed and 

commissioned lay leadership; by affirming and growing other forms of lay 

ministry (e.g. worship leaders, family & youth leaders, spiritual directors); to 

offer relevant and enriching training, and create networks of support and 

celebration which reflect the diversity of the Diocese, our commitment to 

evangelism and discipleship, and delivers fully integrated and pioneering church 

growth and fresh expressions 

• by 2025, to grow leadership and representation that reflects the rich diversity 

of our Diocese and especially focusing where the data suggests groups are 

currently underrepresented: through ethnicity, age (especially 18-40), 

educational opportunities, material well being, tradition. 
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