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1.  Foreword from the Bishop of Dorchester 

 
Dear potential applicants, 

I am delighted that you are reading this profile and 
encourage you to pray about whether this position might 
be the role to which God is now calling you. 

The Benefice of Harwell and Chilton is seeking a Rector 
who will faithfully preach and share the gospel in fresh, 
engaging ways with the different communities in Harwell 
and Chilton parishes, as the churches continue to seek to 
grow and reach out to all ages. The new Rector will build 
bridges between urban and rural; between those who are 
part of the church and those who are not yet; between 
traditional and modern styles of worship and between the 
generations. The successful candidate will be a leader 
with energy and passion who knows their own mind, a 
team player who works collaboratively and encourages 
unity and someone who will foster the gifts of others, but 
at the same time extending the love of Christ, showing 
that they care. 

You will find a friendly Deanery with supportive and experienced colleagues. Our Episcopal Area and 
Diocese are in good heart, expectant for all that God will do and thankful for all that God is doing. 

The benefice recognises that their churches do not in all ways share the diversity of the communities 
they serve and would welcome applications from those who would increase diversity.  

Please pray about whether you might be the right minister to join us. If you decide to apply, I would 
be delighted to receive your application for this important position and look forward to the 
possibility of welcoming you as a potential colleague to partner in the gospel. 

With every blessing, 

"  

Rt. Revd Gavin Collins, Bishop of Dorchester
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2.  Message from the Area Dean 

 

St Matthew's Harwell with All Saints' Chilton is part of Wallingford Deanery 
in the Diocese of Oxford. The deanery is an exciting place to be with a 
rapidly increasing population and a mix of rural and town life. We have 19 

churches and 9 stipendiary clergy serving alongside a house-for-duty priest 
and lay, self-supporting and retired ministers. 

Wallingford Deanery seeks to develop together our ministry to children, young people and families; 
to encourage appropriate patterns of worship; and to reach out in mission to new and settled 

communities. These are the core of the Deanery Mission Action Plan. 

Harwell and Chilton will be affected by the huge growth of Greater Didcot which is set to double in 
size to over 64,000 people in the next 15 years. This is a continuation of the rapid expansion over the 
last 15 years. More than 4,000 of the new homes will be built in Harwell parish.  

The deanery has consequently undertaken a strategic review about how to take advantage of and 
resource these opportunities. A report on this was presented to the deanery in April 2022. The 
Anglican churches of St Matthew's Harwell with All Saints' Chilton along with All Saints’ Didcot, St 
Peter’s Didcot, The Ladygrove Church and Great Western Park Church have formed an informal 
‘Wider Didcot Group’ to discuss and take forward some of the options from the report. There are 

also very good relationships across the Churches Together in Didcot and District group, as evidenced 
by the ECHO Youth and Children’s Trust established by the former Rector of Harwell with Chilton 
alongside other churches. 

We are being called to deepen our lives of prayer and discipleship with Jesus, build community life 

and be ready for new initiatives. This fits well with the Diocesan vision of being a ‘Christ-like church 
for the sake of the world’ through contemplative, compassionate and courageous living.  

The new incumbent at St Matthew's Harwell 
with All Saints' Chilton will be appointed at a 

significant time in God’s mission in the Greater 
Didcot area. As part of the Wider Didcot Group, 
the incumbent will be expected to contribute to 
this mission, working alongside others. We can 
expect a focus on the new Valley Park housing 
development in Harwell parish and connections 

with parishes in Greater Didcot.  

Area Dean: Revd Dr Andy Lord 

Lay Chair: Gordon Gill 
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3.  Welcome and Summary 

Thank you for your interest in the position of Rector in the benefice of St. Matthew’s Harwell with All 
Saints’ Chilton. We hope this Parish Profile gives a true reflection of our parishes and provides an 
insight into who we are and the direction God is calling us. We hope it helps you to decide whether 
this is the role God is calling you to fulfil. 

  

Our vision 

Our vision is ‘Growing God’s church wider, deeper and 
closer’. Children & Families and Youth work has been a key 
focus of our strategy over the past ten years. We have invested 

in a paid Children & Families Worker post and introduced a 
well-resourced programme of outreach to children and their 
families. We have made significant changes to facilities and 
worship services to better meet the needs of the next 
generation.  

We continue to develop and are looking forward to reviewing 

our strategy and activities with our new Rector. 

Our churches are active and focused on achieving our vision and we seek to grow God’s Kingdom 
with a range of mission outreach activities which are summarised below: 

Fig 1: Summary of current mission activity 
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Churchmanship: we are evangelical and open-minded 
Our theological tradition is low evangelical, and firmly rooted both in God’s word and in the core 
truths of our salvation and creed. We are open and thoughtful about the ever-changing challenges of  

life and culture and how these are worked out in our faith. Our outreach activities are generally 
openly evangelistic.  We are a ‘broad church’ - members of our congregations hold a spectrum of 
viewpoints on theological and cultural issues and have a range of worship style backgrounds. 

Our people and resources are robust 
Each village has its own church building. We are very fortunate to have good facilities in both of 
these churches and a strong and supportive team of volunteer clergy and committed lay leadership. 
With receipts into general funds of c. £110k (Harwell) and c. £40k (Chilton) in 2021, we have a long 
history of being able to pay our parish share in full.  

Change is coming and brings 
opportunities 
The neighbouring town of Didcot is 

expanding in the direction of Harwell. 
By 2032, approximately 4,000 new 
houses will have been built in Harwell 
parish but outside the main village. 
This offers an exciting opportunity to 
develop a significant additional 

Christian community in Harwell parish. 

 

We need a leader who is 
collaborative and strategic 
In addition to theological compatibility 
the key characteristic we need in a new 
Rector is someone who can collaborate and lead effectively both inside and outside the benefice. 
Ministering to the population on the new housing estate in Harwell parish will require working closely 
with clergy of various backgrounds in neighbouring Didcot and possibly further afield. At the same 

time, the existing communities in Harwell and Chilton will continue to need local ministry. The new 
Rector will therefore also need good prioritisation, strategic-thinking, interpersonal and 
communication skills to get everyone pulling together so as to deploy resources as effectively as 
possible. 

We are looking forward to working with our new Rector to build on the excellent work that has been 

done and to guide us through the changing times ahead. We pray that the right person will be 
excited by the possibilities of this new challenge for our benefice and will lead us in the light of 
Christ as we work together, ever growing God’s church wider, deeper and closer. 
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4.  Who we are looking for 

 

We are looking for a Rector who feels they have been called by the Holy Spirit to the churches of 
Harwell and Chilton; someone who will lead in sharing ministry, worship and caring for the 
congregations of our two churches whilst promoting service and mission to our villages and to the 
expanding population of the Greater Didcot area.  

We are praying for an evangelical and prayerful incumbent who will help us to continue to develop 

our vision of ‘Growing God’s church, wider, deeper and closer’ 

To this end we have identified the following essential qualities and attributes: 

1. A passion for mission and building of the church with a vision for the growth of our existing 

churches in Harwell and Chilton as well as the new development of Valley Park. 

2. The energy and enthusiasm to reach out and build relationships across our communities of 
church, villages and the wider community in a strategic and prioritised way thus bringing our 
churches further into the centre of community life. 

3. A desire to teach and preach the Word of 
God in an accessible, engaging and 
relevant way, helping us to hear what God 
is saying to us through scripture so that 
we may learn what He wants for our lives 

and how He wants us to live today. 

4. A commitment to openness and diversity, keen to work in partnership with those from other 
Christian denominations and faiths, showing pastoral sensitivity and generosity to all. 

5. A good leader and manager, working collaboratively with others, inspiring and encouraging 
them to realise their potential and to use their gifts across the benefice and the wider 
community.  

6. An inspiring worship leader, able to conduct services in a variety of styles from the 

contemporary to the more traditional. 

We recognise that being a Rector is a demanding role. The PCCs will support them to achieve a 
good work life balance. We will encourage and enable them to continue their personal and spiritual 
development e.g. by going on retreat and relevant courses regularly 

Please note the trusteeships listed in Appendix 1. 
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5.  Current mission activity  

 

Our vision and strategy 
The primary aim of our churches is the 
promotion of the Gospel of our Lord Jesus 
Christ according to the doctrines and practices 
of the Church of England. Our vision, adopted 
during 2015, is: 

“Growing God’s church, wider, deeper and 
closer” 

In other words, our vision is to grow the church 
in number, in maturity and in relationships. 

 

At a PCC Away Day in 2015 we discussed and 
agreed a strategy to grow our churches. We 

reviewed our activities and patterns of worship 
and decided that we should focus on growth 
through engaging with families and children.   

Since appointing our Children and Families 

Worker(s), we are pleased that we have been 
able to attract a younger congregation and 
have lowered our age profile. This has resulted 
in an approximately 50% increase in families 
with young children attending our churches 

(see Appendix 2) 

Categories of current mission activity  
On the following pages we describe the 
various elements of our current mission activity 
under the categories shown in Fig 3. 

Children and Families Outreach 

In 2014 we appointed a Children & Families Worker.  This has been a job-share between two people, 
however one part of the share is currently vacant. It has proved very successful in attracting and 
developing our younger congregation. Here we summarise the outreach activities they lead. 
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Holiday Club

In a nutshell
One week Summer Holiday Club with 
an explicitly Christian curriculum

Audience Children aged 5-11

Frequency Annual

Approx. 
attendance

100 children 

Fledgelings

In a nutshell

Baby and toddler group. It provides 

play and activities for the children and 
company and conversation for the 
adults. It incorporates a ‘See and 
Know’ singing and story-time with an 
explicitly Christian curriculum

Audience
Parents/carers of under 5s and their 
children

Frequency
Weekly in term time in each of Harwell 
and Chilton

Approx. 
attendance

Harwell: 25 adults plus 30 children per 
week; Chilton: 20 adults plus 25 
children per week
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Reflective (prayer) spaces

In a nutshell

A week-long activity at each of Harwell 
and Chilton primary schools. There is a 
tent with different zones containing 
prayer or reflection activities. Each class in 

the school makes a visit in groups of 4-5 
children

Audience Children aged 5-11

Frequency Annual

Approx. 
attendance

550 children

School assemblies

In a nutshell
The Children and Families Workers lead 
assemblies at both Harwell and Chilton 

Primary Schools

Audience Children aged 5-11

Frequency Three times a year

Approx. 
attendance

550 children

Advent Doors

In a nutshell
Children hear part of the Advent story 

each day at a different home in each 
village

Audience Families with children aged 5-11

Frequency Annual during 1-24 December

Approx. 
attendance

Number registering to take part: 30 
families in Harwell; 20 families in 
Chilton

“Thank you, we LOVED day one. It is our fist experience of a living advent calendar and 

the kids loved it. You are so generous, all the sweets and stickers, thank you so much.”



Return to table of contents            11

Easter Trail

In a nutshell
Children follow the Easter story via a poster at nine locations in 
each village

Audience Families with children aged 5-11

Frequency Annual during Holy Week

Approx. attendance N/A (no measurement taken)

ECHO Youth and Children’s Trust

In a nutshell

Established in 2021, the Trust is an ecumenical partnership across five 
churches, founded by our benefice and overseen by a group of 
trustees. It provides an after-school Youth Café, the Soul Sports Club 
and regular Sunday collective events that include Prayer, teaching, and 
worship – with a live worship band. It is proposed, in time, to offer a 

Discipleship Hub and Youth Alpha through the partner churches.  It 
aims to equip young people as followers of Jesus to 
disciple others, peer to peer. The Diocese of Oxford pledged 
£110,000 over 5 years in funding from its Common Development Fund 
to help establish the Trust

Audience
School years 6-13, primarily focusing on secondary school aged 
children attending schools in the Greater Didcot area and year 6 
children in primary school who are transitioning to secondary school

Frequency
Youth Café: twice weekly, Soul Sports: weekly, Sunday worship events: 
monthly

Approx. attendance
Tuesday Youth Café: 20, Thursday Youth Café: 35; Soul Sports Club: 
25; Sunday Worship Events: 90 (60+ Youths)



Nurturing Faith 

Our churches seek to fulfill the Great Commission to make disciples through loving service, 
evangelism and discipleship – sharing the good news of Jesus in word and deed and helping 
individuals to grow in faith. This is done through our worship services and through other groups and 
activities. 
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Alpha courses

In a nutshell
The Alpha course is run over 10 weeks, including a meal, a video and 
discussion. The Alpha course has been a regular feature of our 
churches for many years

Audience Adults curious to explore the Christian faith

Frequency
Annual. In 2021 we held both an Alpha Course and a Christianity 
Explored course. People from these courses then went on to 
undertake a Prayer Course

Approx. attendance Nine adults in 2021

Advent Central and Lent Courses

In a nutshell
Weekly sessions in the evening in St Matthew’s church during Advent 
and Lent on a related theme

Audience Church members and those who are exploring the Christian faith 

Frequency Annual

Approx. attendance 30 adults 

One parishoner said about 
the Advent and Lent courses: 
“It’s been really encouraging 
and enjoyable to get together 

to worship, pray and learn at 
key points in the year”

One participant said 
about the Alpha course: 
“It’s been great to have a 

safe space to explore faith 
and to ask questions 

without feeling silly”
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Home groups

In a nutshell
Small groups who meet regularly 
to read the Bible together, to pray 
and to support one another

Audience Church members

Frequency
Weekly on a variety of days and 
times of day

Approx. 
attendance

50 adults across six home groups

Living in Love and Faith course

In a nutshell
A five-part course designed to help people learn and reflect 
together about questions of identity, sexuality, relationships and 

marriage

Audience Church members

Frequency Once

Approx. attendance 25 adults

Prayer ministry

In a nutshell
Prayer group meetings and an email distribution list for urgent 

prayer requests

Audience Church members

Frequency
Weekly prayer group meetings on Saturday mornings via Zoom; 

urgent prayer request emails are sent as requests are received

Approx. attendance
Weekly prayer group meeting: Six people; prayer requests 

distribution list: 53 people

As a parishioner has commented:  

‘Our churches need to be built on a 

foundation of prayer’.

Home group Christmas party during lockdown



Community 

As local Christians we seek to share our faith by reaching out into the community through the three 
stages of life, reaching those in need of practical support and care, through engaging others in our  

church bell-ringing teams and offering a welcome hospitality through our community cafes. 
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Baptisms, Weddings and Funerals

In a nutshell

The key life stage ceremonies 
through which many in our 
communities have contact with our 

churches. These are important 
occasions in their own right and as 
pastoral opportunities. Each 
ceremony involves at least one 
pastoral visit before the service and 
follow-up as appropriate

Audience
Anyone in the community, mostly 
non regular attendees at church

Reach

The number of these ceremonies 
varies enormously from year to year. 

Figures for the last 5 years are shown 
in Appendix 3

Pastoral care (in the traditional sense)

In a nutshell

Each parish has a pastoral care team overseen by the Associate 

Minister. Harwell's team consists of 5 members and Chilton of 6. 
Many individual church members also take on quiet practical 
support for those in the community in need of help

Audience

The focus of the pastoral care teams tends to be church members 
in ill health and visits to other members of the community who 
need a friendly chat.  It includes visiting the housebound; giving 
home Communion, etc.

Frequency
Home Communion is taken to housebound church members four 
times a year. Other pastoral care visits are made as necessary 

Reach

Visits undertaken range from one-off visits at a time of crisis to 
regularly visiting an individual over several years. The number of 
‘cases’ is not logged and so is hard to gauge



St. Matthew’s Harwell, being the larger of the two churches and with moveable chairs, is also used 

for occasional concerts, shows, a Repair Café and Beavers. St Matthew’s has also recently started 
being used for a weekly English lesson and a social gathering for Ukrainians being hosted in Harwell. 
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Bell-ringing

In a nutshell
Each church has a bell tower. There is an enthusiastic team of 
ringers who ring for Sunday services and for weddings across both 
churches

Participants
There is a team of 16 bell ringers. They are a mixture of people 
from the church and the community

Frequency Weekly for services plus a weekly practice session

Community Cafés

In a nutshell
Both churches provide monthly community cafés. These offer the 
opportunity of companionship in a neutral venue

Audience Anyone in the community

Frequency
Monthly - first Thursday of the month in Harwell; third Saturday of 
the month in Chilton

Aprrox. attendance Harwell: 25 adults; Chilton: 20 adults

Repair Café

Oasis Community Cafe

Oasis Community Café



Wider Partnership 

We seek to make Jesus known through practical service to the wider community and by supporting 
the work of our mission partners across the world. 
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Christians Against Poverty (CAP) Debt Centre

In a nutshell
Since 2017, our churches have been actively participating in the 
running and funding of the Didcot and Wallingford Area CAP 
Debt Centre in partnership with six other local churches

Audience Anyone in the Didcot and Wallingford area

Reach

The Centre employs a Centre Manager and two Debt Coaches 
who between them can take on four new clients each month, 

supported by church members who befriend and support the 
client families and share the hope of Jesus. Since 2017, over 50 
clients in the Didcot and Wallingford area have become debt-free

CAP Money courses

In a nutshell
A team of trained Money Coaches in our churches offer CAP 
Money Courses online and face to face

Audience
Anyone in the Didcot and Wallingford area, but in practice people 
from far and wide have attended

Reach Six individuals attended courses during 2021

A CAP Money Course 
attendee said: “I found 

the CAP money course 
very beneficial because I 

was undergoing a 

financial crisis in my 
life at the time”



Regular Worship 

Every Sunday we meet to worship God, hear His Word, pray together, and encourage one another. 

Our services range from quiet, traditional ones from the Book of Common Prayer to contemporary, 

family-friendly ones. Our aim is to provide for everyone each Sunday. This is an evolving process and 

we have used the disruption of the Covid pandemic as a catalyst for change. See Appendix 4 for the 

current service pattern. 

Our churches give a warm welcome to everyone. 
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Didcot Emergency Foodbank

In a nutshell

The Foodbank is run by Didcot Baptist Church. Our churches act 

as a deposit point for non-perishable food donations which we 
take weekly to the Foodbank. We have a special collection in both 
churches at Harvest

Audience Those in food poverty and who have been referred 

Reach
Food was issued for 4,330 adults and children in 2021 (includes 

repeat visits). That compares with 3,044 in 2020, and 1,546 five 
years ago

World Missions

In a nutshell

The World Missions Group seeks to promote the engagement of 
our churches with world missions and proposes to the PCCs how 
they could spend its world missions budget. Each PCC sets aside 
10% of its unrestricted giving for world missions 

Reach

We focus our world missions financial support and prayer around 

the Anglican Five Marks of Mission. We support the following 

organisations: Mission Aviation Fellowship; Scripture Union; The 

Leprosy Mission; A Rocha (a Christian conservation organisation). 

We also support three individual mission partners/missionaries. 

These are: Chris and Suzy Wilson, CMS missionaries in 

Ethiopia; Endri and Dyshi Tabaku who run the Light of the World 

church in Albania; John and Lily Abu Bakker who run Fellowship 

for Neighbours India (FFNI)

https://www.anglicancommunion.org/mission/marks-of-mission.aspx


In Harwell the electoral roll has 73 members with a worshipping community of 180. The latter is a 
gradual rise over the last 8 years and reflects that we have not placed an emphasis on electoral roll 

numbers. In Chilton the electoral roll currently stands at 65 but the worshipping community is about 
100, a slight drop since 2019 due to Covid and to some extent the new service pattern which has 
drawn more families to St Matthew’s. 

See Appendix 2 for trend data on the size of the worshipping community. 
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Sunday morning services

In a nutshell

Morning Worship and Holy Communion services (BCP service in 
Chilton instead of Morning Worship every second month). Hymns 
played on organ or piano. St Matthew’s has an all-age orchestra 
which currently accompanies one service a month and plays at 
major festivals. All Saints’ has a small regular choir with additional 

members at festivals

Audience Anyone

Frequency
Weekly in each church: 9.30am in Chilton; 11am in Harwell – both 
run by the same service team

Aprrox. attendance Harwell: 60 people; Chilton 25 people

Sunday evening services

Audience Anyone

Frequency
Weekly at 6pm in Harwell 
only

Aprrox. 
attendance

15 people

Midweek Communion

In a nutshell Holy Communion service

Audience Anyone

Frequency
Twice a month on a 
Thursday at 11am – once in 
Harwell, once in Chilton

Aprrox. 
attendance

10 people

A parishioner commented: ‘When 
considering where to buy a house when we 
moved out of London a couple of years ago 

we were drawn to Harwell in no small part 
because of the friendly church, full of life 

and welcoming of us’ 
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Sunday service online

In a nutshell
A pre-recorded worship service online every Sunday morning 
hosted via YouTube – see here - although the need for this is 
under review

Audience Anyone

Frequency Weekly 

Aprrox. attendance
Viewed via 15 devices – so perhaps 20 people (was 300+ at start 
of pandemic, settled to around 180 to 200 at the end)

Chilton Interactive

In a nutshell

Fresh expression of church in 
Chilton village hall run by our 
Children & Families workers. It 
starts with coffee and follows 

on after the main service at All 
Saints’. It includes singing, 
interactive activities, craft, a 
short talk and prayer

Audience
Families with pre-school or 

primary school aged children

Frequency Monthly

Aprrox. 
attendance

70 people (67% adults, 33% 
children)

Family Praise

In a nutshell

Informal 30-minute service on Sunday mornings at 10.30 am in St 
Matthew’ run by our Children & Families workers. It leads into the 

more traditional morning service at 11.00 am during which 
children go to Kids Church or Pathfinders (see below)

Audience Families with primary or secondary aged children

Frequency Weekly (except when it’s a Chilton Interactive week)

Aprrox. attendance 50 people (60% adults; 40% children)

Chilton Interactive Service

https://www.harwellandchiltonchurches.org.uk/Groups/187215/St_Matthew_s/Church_Life/Services/Services.aspx
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Kids Church and Pathfinders

In a nutshell

Following Family Praise at St Matthew’s, children are invited to 
attend Kids Church (primary aged) or Pathfinders (secondary 
aged) during the traditional morning service. These groups are 
run by our Children & Families workers or volunteers managed by 

them

Audience Primary and secondary aged children

Frequency Weekly (except when it’s a Chilton Interactive week)

Aprrox. attendance Kids Church: 14 children; Pathfinders: 5 children

Generation Gold

In a nutshell

Fresh expression of church for older people held alternately at All 

Saints’ and St Matthew’s. The short service always has a theme 
and includes hymns, a short talk, a Bible reading and prayer.  
Attendees are encouraged to stay and chat over a cup of tea and 
home-made cake. Everyone is given a small gift to take home in a 
‘reverse collection’

Audience Retirees

Frequency Quarterly

Aprrox. attendance 60 people

Generation Gold Harvest LunchKids’ Church



6.  Harwell and Chilton as communities now 

The benefice 
St Matthew's Harwell with All Saints' Chilton is a united benefice with two historic village churches in 
the Wallingford Deanery in the Diocese of Oxford.  

The Deanery 
Wallingford Deanery sits on the Berkshire Downs, sandwiched between the Ridgeway and the River 
Thames. It includes two towns, Wallingford and Didcot, and several downland rural villages and 

hamlets. Historically located in the county of Berkshire, it was transferred to Oxfordshire in 1974 and 
to the Dorchester Archdeaconry in January 2014.  

The nearest town is Didcot, situated about 15 miles south of Oxford and is the larger of the two 
towns in the deanery. Historically it has been known for its railway heritage and power station. Didcot 
Parkway is a significant junction on the Great Western Railway which links London with southwest 

England and South Wales.  

Harwell and Chilton  
Harwell and Chilton are semi-rural village communities about 3 miles 
from each other and from Didcot. They have an attractive mix of a 
countryside setting with easy access to facilities and transport links. 
Both of them have rural roots and still have working farms. People are 

attracted by the numerous centres of employment within easy reach 
by road or public transport and the pleasant surrounding countryside.  
Chilton is in an Area of Outstanding Natural Beauty just below the 
historic Ridgeway National Trail on the Berkshire Downs. 

Both have a mix of historic (Tudor cottages, etc.) and modern housing 
estates. House prices are high even with lots of new builds in the 
vicinity.  
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6. Harwell and Chilton as communities now

St Matthew’s Church All Saints’ Church



Local employment 
Didcot is surrounded by one of the largest scientific clusters in the United Kingdom. There are 
several major science and technology campuses nearby, including the Harwell Science and 

Innovation Campus, the Culham Science Centre and Milton Park.  

The Harwell Science and Innovation Campus is sited 
on the former RAF Harwell airfield that in 1946 was 
chosen as the site for Britain’s development of atomic 
energy. The campus represents a considerable 

diversification of scientific activity over the intervening 
decades. It is sited between the villages of Harwell and 
Chilton and sits mostly within the benefice. More than 
6,000 people now work in over 240 public and private 
sector high tech and science organisations including 

Diamond Light Source, the UK’s national synchrotron 
radiation science facility, and the largest UK funded 
scientific facility to be built for more than 30 years.  

Employment opportunities are high, attracting new young professional families to the area. 

Population size and recent expansion - Chilton 
Chilton village is divided into two: a historic centre on the east 
side of the A34 and a new housing estate called Chilton Field to 
the west of the A34. They are connected by road and by a 
footbridge and a tunnel for pedestrians. The new estate was 
completed in 2014 and added 275 houses, almost doubling the 

size of the original village. A large proportion of the Chilton Field 
development consists of families with young children. The most 
recent estimate places the current population of Chilton at about 
1,400-1,500 people. 

Population size and recent expansion - Harwell 
Twenty years ago, there were about 1,000 houses in Harwell 

parish overall and its population was about 2,000. Over the last 
ten years or so, there has been a significant amount of house  
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building. Within the main village itself there have been five new housing developments. This has 
added roughly an extra 400 houses. On top of that, about 500 of the 3,200 houses in the Great 

Western Park estate on the current western edge of Didcot are in Harwell parish. The best estimate 
for the current population is 4,000 people.  

Population characteristics 
The latest available census data shows that, compared 
with Oxford Diocese overall, residents of both Harwell 

and Chilton parishes tend to be older, wealthier, more 
likely to be employed, more highly educated, more 
likely to be white and more likely to classify themselves 
as Christian.  The population is predominantly white 
British although it is becoming slightly more diverse. 

See Appendix 5 for details. 

 

Schools 
Harwell and Chilton each have a primary school.  

Harwell Primary School  caters for approximately 200 
children between the ages of 4 to 11. It has an after-
school club. It was judged as ‘good’ in all areas at its last 
Ofsted inspection in 2017. Its annual intake is 30 pupils. 
Harwell also has the community-run Little Pippins Pre-
School for children aged 2 ½ to 5 years which has a 

capacity of about 30 children at any one time. It was 
judged as ‘outstanding’ in all areas at its last Ofsted 
inspection in 2019. 

 

Chilton Primary School caters for approximately 340 

children aged 3 – 11 years. It was judged as ‘good’ or 
‘outstanding’ in all areas at its last Ofsted inspection 
in 2019. Its annual intake in Reception is 45 pupils. 
The purpose-built nursery class for 3-4 year olds has 
capacity for 26 children and runs on weekday 

mornings. The school has a breakfast club and an 
after-school club. 

There are five private nurseries within easy reach of 
Harwell and Chilton.  

There are several secondary schools in nearby Didcot: Didcot Girls School for the girls (rated as 
‘outstanding’ in 2015) and St Birinus School for the boys (rated as ‘good’ in 2020). These share a 
sixth form which is based at Didcot Girls School.  
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The Great Western Park (GWP) housing estate includes a co-educational comprehensive school 
called Aureus School for years 7-11 (rated as ‘requires improvement’ in 2022), and a UTC (University 

Technical College) which caters for year 9-13 pupils (rated as ‘good’ in 2018). GWP also has two 
primary schools.  

Community facilities and activities (other than 
church-related) 
Harwell and Chilton both have good community 

facilities. Both villages have recently extended, 
modern village halls. Chilton also has a small 
Community Room on the Chilton Field estate. 
There is a large recreation ground in each village 
with play equipment. There are footpaths to walk, 

particularly in Chilton. It is possible to walk or cycle 
between Harwell and Chilton villages entirely on a 
track/footpath. Harwell’s recreation ground also 
includes tennis courts and a bowling green.  

The village halls are used for typical activities and 
societies – exercise classes, dance classes, toddler 

groups, short mat bowls, private parties, WI 
meetings, film club evenings, concerts, theatre 
performances, etc. Harwell and Hendred Youth 
Football Club play at Harwell Recreation Ground 
and at Boundary Park on the Great Western Park 
housing estate at the edge of Didcot.  

Both villages have a traditional pub – the Hart of Harwell in 
Harwell and the Rose and Crown in Chilton. Harwell also has the Harwellian Club, formerly the Royal 
British Legion Club and recently refurbished, which is a very active social club located at the 
recreation ground.   

Harwell has two village shops: Bob’s Butchers 
(a butcher’s and general store) and Harwell 
Village News (newsagent and general store). 
Chilton no longer has a shop but there is a 

mini-supermarket on the Harwell Science and 
Innovation Campus (just outside Chilton 
village) and a small shop at the petrol station a 
short distance south along the A34 from the 
Chilton junction and accessible via a footpath 
from Chilton village. Chilton Garden Centre is 

close to Chilton School and includes a café. 
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Harwell holds an annual float parade and fête on the recreation ground called the Harwell Feast. 
Chilton holds a monthly market supporting a different charity each time. Both primary schools hold 

an annual summer fête and a Christmas fair. 

The Parish Council in each village publishes a village newsletter. See here for copies of Harwell News 
(which is published every other month) and here for copies of Chilton Chronicle (which is monthly).  

As both villages have a number of community events and facilities, these present a number of 
opportunities for the Rector to be seen in the wider community, helping to achieve our vision of 
‘Growing God’s church wider, deeper and closer’.  
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7.  Harwell and Chilton - change is coming 

The local town of Didcot has been designated as one of the three major growth areas in Oxfordshire. 
In 2015 it was given ‘garden town’ status, providing funding to support sustainable and 
environmentally friendly town development over the coming 15 years.  

The population is increasing substantially 
In the 2011 census the population of Didcot was 25,140. This figure is expected to rise to 62,000 by 
2031, with the building of 16,000 new homes. The first phase, Great Western Park with 3,300 homes 
is almost complete. This has been built in the green space between Didcot and Harwell village and is 

partly in Harwell parish. The next western phase, Valley Park with 4,200 homes, will extend the 
development from Great Western Park to the A34 bordering Harwell village (see Fig 4). Of the 
planned new homes on Valley Park, 3,400 will be in Harwell parish.  There are also new houses being 
built to the north-east and east of Didcot. 

In Chapter 6 we estimated the current population of Harwell parish to be 4,000. Once Valley Park is 

built, this will increase to about 12,000. 
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Fig 4: Geographical expansion of Didcot (Reference: 9.1.4 A growing town). 
Didcot A and B refer to the coal and gas fired power stations respectively. 

Units are given in hectares (ha). 

Didcot 2016 Didcot 2031

Harwell

https://www.whitehorsedc.gov.uk/wp-content/uploads/sites/3/2020/10/Delivery-Plan-Chapter-9-10th-October-2017-web-q-5.pdf
https://www.whitehorsedc.gov.uk/wp-content/uploads/sites/3/2020/10/Delivery-Plan-Chapter-9-10th-October-2017-web-q-5.pdf


The school pupil population is the fastest growing in Oxfordshire 
According to the County Council, the Didcot area is forecast to have the fastest growing pupil 
population in Oxfordshire. For many years there have been six primary and two secondary schools 
with a combined 6th form in the town.  

 

The recent housing development to the western 
edge of Didcot, Great Western Park, has added 
two more secondary schools (one a University 
Technical College, UTC) and two primary schools.  

The planned Valley Park housing estate, which will 
extend Didcot further towards Harwell, will also 
have two primary schools and a special 
educational needs school. Another housing estate 
being built on the opposite side of Didcot - to the 

north-east - will add another two primary schools 
and a secondary school. The eventual total will be 
12 primary, five secondary and one special school 
in the Greater Didcot area. 

Care homes are now appearing 
The Great Western Park (GWP) 

development on the edge of Didcot 
includes a retirement complex and 
sheltered housing. A new care home 
is being built to the east of Didcot.  In 
addition, the Alma Barn Lodge care 
home has been built in Harwell parish 

between GWP and Harwell village. 
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8.  Opportunities for the future 

The changes described in Chapter 7 lead to some key future opportunities for the benefice: 

1. A new community 
Once built, the Valley Park housing estate will create a new community within Harwell parish, 
far bigger than that of Harwell village. Building is due to start autumn 2022.  
 
As churches, we must always look to welcome and serve the people in our community. The 
PCCs are keen to embrace the opportunity to love and serve the new residents of Valley Park. 
The PCCs have agreed that the new Valley Park development should remain primarily the 
responsibility of the benefice. One idea is to plant a new church in this new community – as 

the Great Western Park church has done so successfully on the GWP estate. We would expect 
to work collaboratively with the Wider Didcot Group of churches (see below) and with the 
newly appointed curate at All Saints’ Didcot, Sasha Reeves. Sasha has already established a 
monthly ecumenical prayer meeting and has developed a relationship with the residents at 
the new care home, Alma Barn. 

The developer has made a gift of a house on Valley Park for use by a curate serving in one of 
the Anglican churches on the western side of Didcot. This house is likely to be built in 2024. 

2. More school children 
The expansion of Didcot towards Harwell is generating a large increase in school children in 

the area. This brings exciting opportunities to grow our current commitment to children and 
families and our work with youth. 

Our work with families, children and youth is 
described in the Children and Families Outreach 

section of Chapter 5. This is one of our strengths 
and we would like to develop this further. It has 
been suggested that we might provide more 
practical help for families with young children so 
that they might be drawn to church people as those 

who genuinely want to walk alongside them.  

3. More older people 
The new care home near Harwell village, Alma Barn Lodge, provides opportunities for 
reaching out to older people. A benefice representative has already made a visit to it. 

To take advantage of the opportunities in the Didcot area there is a need to collaborate with other 
churches to share ministry and mission. Our benefice is already working successfully with other  

churches via the ECHO Youth & Children’s Trust and the Didcot & Wallingford Area CAP Debt Centre. 
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There has been much discussion within the deanery as to how to develop our prayerful mission 
across Didcot, within our churches, across parishes and ecumenically. This is in the context of the 

financial challenges faced by some of the Anglican churches in the Didcot area (although not in our 
benefice). The deanery has identified various possible options to minister to an expanded Didcot. 
These include: 

• Creating new groups of churches 
Various different groupings both formal and informal of churches in and around Didcot and 
the wider area would be possible. This could lead to changes in parish and deanery 

boundaries in the future. 
• Developing a chaplaincy-style ministry 

Chaplaincies are based on differing needs within the community, rather than a strictly 
geographical location e.g. Industrial chaplain, chaplain to the Didcot Orchard Retail Centre 
and other retail, chaplain to congregations, care homes and sheltered accommodation, etc. 

• Creating a resourcing hub 
Resourcing hubs are committed to giving themselves away to bless others, to share the good 
news of the gospel with those outside their normal Sunday services, and to growing new 
congregations of new Christians in new places. Other resource hubs exist within the Diocese 
with the aim of partnership in planting new churches, revitalising existing churches and 

equipping churches through training and ministry teams. 
• Planting and grafting 

We could explore partnerships with larger churches within and outside the deanery to see if 
they might graft into an existing congregation in Greater Didcot or be involved alongside 
others in planting a church here. 

In April 2022, Wallingford deanery agreed to create an informal group of churches to be known as 
the ‘Wider Didcot Group’. The Group’s members are the incumbents and other ministers and 
representatives from each of: 

1. The benefice of St Matthew’s Harwell with All Saints’ Chilton 

2. All Saints’ Didcot 

3. St Peter’s Didcot 

4. Ladygrove Church 

5. Great Western Park Church 

The aims of the Group over the next 5-10 years will be to:  

● Develop a prayerful mission vision for the Greater Didcot area  

● Enable mission in the Valley Park development (with ecumenical partners) 

● Encourage a greater sharing of ministry and mission across the area (ordained and lay) 

The Group may decide to formalise itself in due course. Over the next ten years we expect it would 
be possible to propose changes to parish and deanery boundaries which better fit with Didcot’s 

growing population. The Wider Didcot Group would work alongside other church groupings in the 
Didcot area. 
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9.  Challenges 
 

The benefice has various challenges which we must face if we wish to grasp the opportunities 
described in Chapter 8: 

1. Managing the breadth of vision 
Ministering to the new population on the Valley Park housing estate in Harwell parish will 
require working closely with clergy of various backgrounds in Didcot and possibly further 
afield. At the same time, the existing communities in Harwell and Chilton will continue to 

need ministry.  

2. Managing change 
Grasping opportunities generally requires there to be a change in what is done and how it is 

done. The new Rector will need to exercise 

great sensitivity and leadership to overcome 
human nature to resist or at least be cautious 
about change. Our worshipping communities 
are no exception to this.  

It remains a challenge to find the right balance 

of Sunday service provision across the 
benefice, catering for different ages and 
worship style preferences. The revised service 
pattern implemented in Spring 2022 involved 
compromises on the part of both modernists 

and traditionalists.  Based on the feedback 
given, we have continued to review the format 

of services in order to try to achieve that balance. 

 

With a growing population another issue is how 

to achieve a realistic balance between the 
personal involvement of the Rector in pastoral 
care and their leadership of the pastoral care 
team. We hope that we can address this 
challenge with our new Rector.  

3. Encouraging participation 

Our many dedicated teams of volunteers 
support worship and other aspects of parish life. 
These include bell-ringers, cleaners, flower 
arrangers, servers of refreshments, helpers at  
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Holiday Club, organisers of social events, those who deal with maintenance, musicians, 
pastoral carers, and PCC members. Unfortunately, the pandemic has had a disruptive effect 
on participation. We aim to renew the involvement of people in parish life as a foundation for 
further development and outreach. At the same time, we are aware of the pressures on 
people’s time and of the risks of burnout of the most committed volunteers. 

One area of mission that needs more volunteers is 
pastoral care. The pastoral care team is ageing and in 
Harwell the team has become very small. We are still 

prayerfully and carefully seeking a new leader for the 
Harwell team. It is hoped that a candidate will be 
appointed soon and that other team members will be 
recruited.  

4. Growing our finances 
As explained in Chapter 11, the benefice is currently in 
reasonably good financial shape. However the ECHO 
Youth & Children’s Trust requires more funds and the 
shape of further mission into Valley Park will depend on 
finances to some extent. This means that we will need 

to grow our regular giving, donations and grant 
income. 
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10.  People 
 

The Rector will lead and be supported by a well-staffed team of non-stipendiary clergy and lay 
leaders plus officers in both parishes. 

Administrative Officers 
We have a strong team of officers including four Church Wardens, PCC Secretaries, treasurers, 

members of the Parochial Church Councils and Safeguarding Officers.  

Each church has its own Parochial Church Council which meets four times a year. The two PCCs meet 
at a Combined PCC meeting to discuss common issues a further four times a year. There is also a 
formal Joint PCC for the benefice which can be called to make decisions for both parishes if 

necessary. Each PCC has sub-committees for Buildings/ Fabric and Finance and there is a joint World 
Missions Group. The PCCs have also asked others to take on specific responsibilities for which they 
are gifted such as coordinating Home Groups and Pastoral Care. 

The Senior Leadership Team (SLT)  
The SLT’s purpose is a medium to long term operations committee. It works within the framework 
agreed by the PCC and provides the operational direction for the church in terms of Services, 
Pastoral, and Mission areas, helping to shape the year ahead. 

 

The members of the SLT are (from top left to bottom right in the photos above):  

Rev. Pam Rolls     Associate Minister (non-stipendiary) 
Rev. Jan Radford Assistant Minister (non-stipendiary) 
Rev. Jean Barton  Retired Priest with Permission to Officiate and Home Groups Coordinator 
Sarah Barrett  Children & Families Worker  
Helen Brook  World Missions 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Allan Macarthur Harwell Church Warden 
Eliza Wheaton Harwell Church Warden 
Yvonne Sanderson Chilton Church Warden 
Judith Russell Chilton Church Warden 
Deborah Evans Administrator and PA to the Rector  

Additional clergy and lay leaders   
We are fortunate to have a substantial team of non-stipendiary clergy and lay leaders. In addition to 

those on the Senior Leadership Team there are several further non-stipendiary clergy, lay ministers 
and lay readers. 

Children & Families Worker (C&FW) 
In 2014 we appointed a full time Children & Families 

Worker; this is now a job-share. In January 2022 the 
employment of the C&FWs transferred to the ECHO Youth 
& Children’s Trust in which the benefice is a partner. This has 
no impact on the C&FWs’ funding, line management or 
duties. Sarah Barrett holds one part of the post, the second 

part of the job-share is currently vacant. Sarah helps to lead 
services and activities for young people across the benefice. 

Administrator and PA to the Rector 
The part-time (20 hours per week) Church Administrator 
(who is also PA to the Rector) supports the Senior 

Leadership Team and carries out a wide range of 
administrative duties. These include producing service 
sheets, managing a range of different varieties of 

communications, compiling the weekly online services, producing and submitting documents such as 
Banns and many more important tasks. This is a long-standing post and is essential to the smooth 

running of the benefice. The current post-holder is Deborah Evans. 
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11.  Resources 

 

Our physical and financial resources are in good shape. 

Communication channels 
We understand the importance of regular and clear communication with church members and the 
wider community. The channels and content are managed by the Church Administrator. The channels 

are: 
• Website: https://

www.harwellandchiltonchurches.org.uk. This runs on a 
paid for system provided by Hubb.church. It includes a 
back-office admin management facility for managing 

rotas, calendars, membership groups, emails, 
document storage, etc. 

• Facebook: https://www.facebook.com/hcchurches/ 
• Weekly e-bulletin. This is emailed to 244 people 

registered on the church website. See here for an 

example 
• Printed church newsletter called ‘The Ridgeway 

Broadsheet’ delivered by a team of volunteers to every 
house in our two villages three times a year. For an 
example see here. We also deliver a specially designed 
Easter card and Christmas card to every house. 

Church buildings 
Harwell and Chilton villages each have a beautiful, centuries-old traditional church building. Both are 
in good order and take a lot of work and money to keep them that way. 

St Matthew’s Harwell is Grade I listed. All Saints’ Chilton is Grade II listed. Both are kept in a good 
state of repair by their respective Buildings/Fabric 
Committee and other volunteers. The churches are 
open every day. 

St Matthew’s church building is about three times 
the size of All Saints’ Chilton. This gives the 
buildings rather different atmospheres.  

About four years ago, the interior of St Matthew’s 
was overhauled to make the space more flexible, 

comfortable and welcoming. The pews were 
replaced by chairs, the floor was re-carpeted and  
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the heating system was upgraded. This 

suits parents with small children and 
people with mobility needs. It also 
enables us to host various community 
activities because the space can be 
reconfigured as needed. There is an 8-
channel audio system with hearing loop 

and a digital projection system was 
installed 9 years ago. This includes a 
large screen that descends from one of 
the roof beams and two TV monitors which are used regularly to project the words of the service and 
to play video content. We are keen to maximise use of the building. 

St Matthew’s church also has a two-storey extension built in the 1970s. The ground floor has a 
meeting room, two toilets (one of disabled standard) and a small kitchen. The church office is on the 
upper floor of the extension. This is where the benefice’s Children & Families workers and the 
Administrator are based. 

The interior of All Saints’ Chilton has pews and a tiled floor, several colourful stained-glass windows, 
and beautiful carved fixtures and fittings. The pews are moveable which does provide some flexibility 
(e.g., monthly community café) but there is less potential for re-organisation. It has simple heating 
and audio-visual systems but these are adequate. There is a fairly large 1970s ground floor extension 
room with limited kitchen facilities. Upstairs there is a small meeting room. There is one toilet with 

access outside the church. All Saints’ is immediately adjacent to Chilton village hall. This provides an 
additional venue very close to the church which we currently make use of once a month for the 
Chilton interactive service. 

St Matthew’s Harwell has its own Church Hall about 100m along the road. It was built in the 1990’s 

and replaced a previous Hall on the same site. 
The Hall is currently used mainly by Harwell 1st 
St Matthew’s Scout Group on weekday 
evenings. For the last two years we used the 
Hall for the annual church Holiday Club when 

we were unable to use Harwell or Chilton 
School as a venue because of the pandemic. 
There are two secular groups which hire the 
Hall on Saturday mornings which helps to 
subsidise some of the running costs.  

St Matthew’s PCC has been reviewing the 
need for the Church Hall in view of the costs  
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and its relative lack of recent use. The main church building is now a suitable space to hold events; 
the Scouts have now refurbished the old football pavilion on the recreation ground and are using it  

as a base. The PCC has been considering whether we should sell the Hall/the land and how we could 
best use the funds released by this. Possibilities include enhancing further the facilities at the main 
church building and mission-related activities. We want to involve the new Rector in this strategic 
decision.   

The Rectory 
The Rectory stands within a pleasant garden to the 
rear of St. Matthew’s Church in Harwell. It was built in 
1962 and is an attractive detached house which is in 
good order. See Appendix 6 for a floorplan and 
photos. The location is considered ideal, being very 

close to St. Matthew’s church.  Previous Rectors have 
found it a delightful place to live.  Like many houses, 
the Rectory would ideally be more energy-efficient to 
keep down the cost of heating and to reduce its 
carbon footprint.  The Oxford Diocesan Synod has 

recently committed £10m to make all clergy homes more environmentally friendly.  This programme 
will begin to improve houses from 2023. 
  
Finances 
Finances are on an even footing and the benefice has a long history of successfully paying its Parish 

Share in full (a total of c.£72k for 2022 split two-thirds Harwell and one-third Chilton). These balances 
fluctuate from year to year and Harwell in particular has often needed to call on reserves to cover a 
deficit.  We also fund two paid jobs: a full time Children and Families Worker post and a half-time 
Administrator post amounting to c.£44k per year in total. 

In 2021, income was c.£110k for Harwell and c.£40k for Chilton. Expenditure was £361 more than 

income in Harwell. Expenditure was £3,700 less than income in Chilton. In 2022 Chilton PCC set a 
deficit budget of nearly £10,000 and plans to initiate fundraising to bridge the gap.  

As in most churches, income from giving reduced during the pandemic. Expenditure also fell during 
the pandemic but not by as much because much of it is fixed parish share and staff costs. Both 

churches ran giving appeals during 2021 and encourage regular giving via the Parish Giving Scheme. 
Both churches give 10% of the previous year’s unrestricted giving to world missions when possible. 

Although our finances are in good shape, one risk is that a substantial sum of the Administrator’s 
salary was funded by a voluntary donation by the previous Rector out of his income as a 1 day a 

week GP. The PCCs have agreed to underwrite this portion of the Administrator’s salary during the 
interregnum until 31 March 2023. The PCCs intend to draw up a plan in October to fundraise to 
cover this shortfall by asking church members to increase regular giving to maintain this longstanding 
and essential role. 
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Appendices 

Appendix 1: Trusteeships 

As Rector of St. Matthew’s and All Saints’ you will have other responsibilities, in particular: 
• Trustee of ECHO Youth and Children’s Trust 
• Trustee of the Harwell alms houses 
• Trustee of Christians Against Poverty (CAP) 
• Trustee of the Harwell Scout Group 

Appendix 2: Size of the worshipping community 

* age not recorded 

All Saints’ Chilton St Matthew’s Harwell

Year Age (years) Total Age (years) Total

0 -17 18 - 69 Over 70 0 - 17 18 - 69 Over 70

2014 18 45 20 83 19 32 40 91

2015 20 45 20 85 32 40 31 103

2016 20 50 25 95 37 60 30 127

2017 * * * 100 50 60 30 140

2018 25 80 30 135 50 60 30 140

2019 29 80 30 139 40 65 45 150

2020 21 80 30 131 36 67 42 145

2021 14 67 20 101 40 105 35 180
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Appendix 3: Baptisms, weddings and funerals 

St. Matthew’s, Harwell 

All Saints’, Chilton 
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Appendix 4: Current service pattern 
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Revised service pattern February 2022 onwards

Worship Services All Saints’ Chilton St. Matthew’s Harwell

Sundays 9.30 am Morning Worship on 2nd, 4th & 

5th Sundays (BCP Morning 

Prayer on 2nd Sundays 

alternate months); Holy 

Communion on 1st and 3rd 

Sundays

Sundays 10.30 Interactive Family Service in 

Chilton Village Hall on 2nd 

Sundays

Family Praise on 1st, 3rd, 4th & 

5th Sundays followed at 11 am 

by Morning Worship on 1st and 

3rd Sundays; Holy Communion 

on 2nd and 5th Sundays

Sundays 6 pm Evening Prayer on 1st and 3rd 

Sundays; BCP on 2nd Sundays; 

Holy Communion on 4th 

Sundays

Thursdays 11 am 2nd Thursdays; Holy 

Communion

4th Thursdays; Holy Communion

Other midweek Alternating with Harwell on Ash 

Wednesday, Maundy Thursday 

and Ascension Day; also Good 

Friday, Easter Eve Vigil, Carol 

Services, Midnight Christmas 

Communion

Alternating with Chilton on Ash 

Wednesday, Maundy Thursday 

and Ascension Day; also Good 

Friday, Carol Services, Midnight 

Christmas Communion



Appendix 5: Population characteristics 

Age distribution within the community 
 

Income, employment and education within the community 
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Those identifying as Christian within the community 
 

Ethnicity of the population 
 
 

Return to table of contents            41

0

25

50

75

100

Christian

Oxford Diocese Harwell & Chilton
Percentage of 
population (%)

0

25

50

75

100

White

Oxford Diocese Harwell & Chilton
Percentage of 
population (%)



Appendix 6: The Rectory 

Floor plan of the Rectory 
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Ground Floor

First Floor



Photos of the Rectory 
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Appendix 7: Financial Accounts  

The financial statements for 2021 for both churches can be found here. 

Note 
At the end of 2021, Harwell PCC had £61,691 in Restricted Funds and £50,058 in Unrestricted funds. 

Of Unrestricted funds, £87,934 was classified as Designated. The seeming mathematical impossibility 

of Designated funds exceeding Unrestricted Funds is achieved by the General Fund technically having 

a negative balance of -£37,876. Over the last 3-4 years, there have been some unanticipated and 

unavoidable large repair projects (including thefts of lead roofing) required to St Matthew’s church 

building which have depleted the General Fund.  

At the end of 2021, Chilton PCC had £68,770 in Restricted Funds and £69,688 in Unrestricted Funds. Of 

Unrestricted Funds, £65,250 was classified as Designated. 

Appendix 8: Other useful information 

Church Office 
Usual hours Monday-Thursday 9am-2pm 

Email: de.hcchurches@gmail.com 

Tel 01235 834 256 

Addresses 
St Matthew’s Church, Church Lane, Harwell, Didcot OX11 0EA 

All Saints’ Church, Church Hill, Chilton, Didcot OX11 0RZ 

The Rectory, Church Lane, Harwell, Didcot OX11 0EZ 

Websites 
Benefice website: https://www.harwellandchiltonchurches.org.uk 

Harwell Parish Council: https://www.harwellparish.co.uk 

Chilton Parish Council: https://www.parish-council.com/chilton/ 

Didcot Town Council: https://www.didcot.gov.uk 

Diocese of Oxford: https://www.oxford.anglican.org 

Schools: see links in Chapter 6 
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Shepherd of souls, 

give to us for the leadership of your Church in this parish 

a person after your own heart: 

one of faith and prayer, filled with the Spirit; 

one of vision, wisdom and sound judgment; 

one with a pastoral heart and a true love for people. 

Prepare the person of your choice 

for their ministry among us, 

and prepare us for their coming; 

and overrule in everything for the doing of your will 

and the furtherance of your glory; 

through Jesus Christ our Lord. 

                                               Our interregnum prayer 
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