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The Cathedral 

The Cathedral stands on the site of a Saxon church in the centre of Wakefield. Evidence of the 
Saxon building was discovered in 1900 when extensions to the east end of the building were made.  
In 1090, King William II gave the church and land in Wakefield to Lewes Priory in Sussex and shortly 
after that a Norman church was built. 

The present building was mainly constructed during the 14th and 15th centuries in the 
Perpendicular style. The 15th century spire is 247 feet (75 m) tall and is the highest spire in 
Yorkshire. Up to the 16th century, the church was known by the Anglo Saxon All Hallows and after 
the Reformation changed to All Saints.  

The building was restored during the 19th century by George Gilbert Scott, with the stained glass 
windows being created by Charles Eamer Kempe. In 1888, the Diocese of Wakefield was founded 
and All Saints church became the Cathedral for the new diocese. In 2014, the diocese of Wakefield 
joined with the dioceses of Ripon & Leeds and Bradford to create the Diocese of Leeds. The three 
cathedrals of Bradford, Ripon and Wakefield equally serve this new diocese.  

Since 2013, the cathedral has undergone two major programmes of restoration and 
redevelopment. £6 million has been spent and the building has been transformed from top to 
bottom and end to end. It has been the most extensive and thorough restoration programme 
undertaken by any cathedral in modern times. The final phase of the redevelopment, to create a 
new Song School for the choir, new facilities for visitors and the cathedral community and 
refurbishment of the Cathedral offices, is in its early stages and we hope to begin work on this final, 
exciting stage of the building’s development in the next 12 – 18 months.  

The cathedral continues to emerge following periods of ‘shut-down’ due to the ongoing Covid-19 
pandemic. These periods of closure inevitably led to a severe curtailment of our normal activities 
and subsequently, a loss of income. Chapter is committed to rebuilding and revitalising the 
cathedral’s outreach and ministry and this process is currently well under way. We are empowered 
and strengthened in our commitment to building up the people of God. We seek to serve the wider 
community, and to grow our congregations in numbers and depth.  
 

Our Vision and values  
 
In 2020, Chapter launched Firm in Hope, its 10-year Strategic Vision outlining where we would like to 
be as a cathedral and community by 2030. Our vision is that the cathedral is  
 
• a safe and welcoming place where everyone can find space to encounter God and one another  
• a life-giving place where people expect to be nourished and cared for in life and faith  
• an inspiring place from which people go out to celebrate the blessings and share the challenges of 
God’s world.  
 
Our values: We are joyful – generous – inclusive.  
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The Role  
 
We are looking for a self-motivated person to join our team as a full-time Verger (35 hours per week).  

The Vergers ensures the smooth running and upkeep of the cathedral and are a first point of 

contact for visitors. The Vergers’ team works closely with the cathedral clergy (especially the 

Precentor) and Servers concerning worship, with the Diary Manager concerning events, and with 

the Welcomers’ team with regard to cathedral visitors. 

The Vergers are the public face of the cathedral, directly involved in services, concerts and other 

events and activities in the cathedral, Chantry Chapel and related spaces in the Treacy Hall and 

Cathedral Centre. They are a continuous presence throughout the day, first in and last out. They 

must always hold to the highest possible standards of conduct, ensuring that they are punctual, act 

and speak appropriately, and work in accordance with standing instructions and policies, subject to 

the direction of the Head Verger or cathedral clergy. 

The post of a Verger sits within the Vergers’ team and is line-managed by the Head Verger. 

The post is accountable to the Dean for all matters relating to the terms and conditions of 

employment.  

 

The Postholder  

The successful candidate will be well-organised, with excellent personal, relational and 

communication skills. The ability to work effectively and collaboratively as a member of a small 

team are essential. The work carried out by the vergers is often of a physical nature – there is a lot 

of furniture to move in the cathedral. Physical fitness and the ability to help with these tasks is 

essential.  

At Wakefield Cathedral, we all need to work together to reflect our strategy and vision; this makes 

teamwork vital. Whilst we all have our specific duties related to our skills and expertise, it is 

important that we all co-operate and collaborate with each other and all departments, undertaking 

the general duties that we are all able to do.  

 

Safeguarding 

 All staff and volunteers are expected to demonstrate a commitment to safeguarding the welfare of 

all children and adults who may be vulnerable, who are involved with and / or visit the cathedral. 

This will include adherence to policies and procedures, following good practice in relation to their 

own behaviour and conduct and undertaking any safeguarding duties commensurate with their 

specific role. 
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Hours  

This is a full-time post, working 35 hours per week, from Sunday to Saturday on a rota basis with 

two non-working days from seven at times set by the cathedral for the proper performance of 

duties and in line with the Working Time regulations. Exact times may vary from week to week.  

Lunch and any other breaks are unpaid.  

The post will require a flexible approach to working hours and the post holder will be expected to 

work the hours reasonably required to fulfil the duties of the post. This will include attendance at 

evening and weekend meetings, events and services. Overtime is not generally paid; time off in lieu 

will be given.  

 

Annual Leave 

The full-time annual leave entitlement is 25 days per annum (rising to 28 days after 5 complete 

years’ service) plus 8 statutory and 1 customary bank holiday – these may be taken at other times 

when required to work.  The leave year starts on 1 January.  

 

Pension 

The post-holder will be enrolled in the Church of England Workers’ Pension Scheme from the 

commencement of employment. This is a non-contributory scheme for the employee, with the 

cathedral contributing 8.5% to the pension.  

 

Salary 

From 1 January 2023, the salary for this role will commence at £19670 per annum for a 35 hour 

week.  

 

Probationary period  

The role is subject to a six-month probationary period.  

 

Full terms and conditions of employment are described in the Written Statement of Particulars of 

Employment. 
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Applications 

Please complete the Cathedral’s application form, available from the cathedral website or the 

Cathedral Office (t: 01924 373923). CVs will not be accepted. Completed forms should be returned 

either by post to the Cathedral Centre and marked for the attention of Bev Howes, or submitted by 

email – all details below.  

The closing date for receipt of applications is Thursday 9 February, 12 noon.     

Mrs Bev Howes 
Dean’s PA & Office Co-ordinator 
Cathedral Centre 
8-10 Westmorland Street 
Wakefield 
WF1 1PJ  
 
E bev.howes@wakefield-cathedral.org.uk   
 
Interviews will be held at the cathedral during the week commencing Monday 20 February.  

If you have any further questions, or would like to speak informally about the role, please contact 

the Cathedral Office: T: 01924 373923, E: admin@wakefiled-cathedral.org.uk   

Wakefield Cathedral is committed to respecting your privacy and protecting your personal 

information. We will only use the personal information you provide during the application process 

to assess your suitability to work with us. You can review our Privacy Notice online from the outset 

of the application process, which clearly outlines how your personal data is used and your legal 

rights regarding its use. 

 

 

 

 

 

 

 

 

mailto:bev.howes@wakefield-cathedral.org.uk
mailto:admin@wakefiled-cathedral.org.uk
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Job description  

Principal Duties 

Care of the cathedral and its precincts: security, cleaning & maintenance 

• Responsibility, when on duty, for the opening and unlocking in the morning, or for the closing 
and locking-up at night, of the cathedral. 

• Oversight for general maintenance and running of the cathedral and Chantry Chapel, 
including minor repairs where necessary, under the direction of the Head Verger.  

• Responsibility for cleaning and care of the cathedral and Chantry Chapel, together with the 
Treacy Hall, Cathedral Centre, kitchen, toilets and all rooms in the crypt. 

• Supervising contractors and others as necessary, taking responsibility for the issuing of keys if 
required and ensuring the safety and security of the cathedral around their work. 

• Responsibility for the professional presentation of the cathedral at all times. This includes 
general tidiness and keeping internal and external notice boards up to date. 

• Responsibility for security in the cathedral, Chantry Chapel & Cathedral Centre, making 
regular checks on the buildings and helping to maintain a visible staff presence across the site. 

• Ensuring all valuables and money are looked after according to agreed instructions including 
regular emptying of alms boxes and votive candle offerings, handling collection money and its 
safe storage when required. 

• Ensuring that all areas of the cathedral which are accessible to staff, visitors and contractors 
are maintained in a safe manner and that any hazards or defects are reported to the Head 
Verger. 

• Ensuring that fire safety equipment is well-maintained and sited and taking responsibility for 
its appropriate use in an emergency. 

• Acting as a First Aider when required. Taking responsibility for maintaining their First Aid 
Training in the Workplace certification. 

• Responsibility for building evacuation and emergency contacts in an emergency, in 
accordance with the relevant procedures and policies. 

 

Services and Events 

• Acting as Verger at weekday and Sunday services, major services and civic occasions. This may 
require operating the sound and audio/visual systems. 

• Serving at the weekday Eucharists. 

• Cleaning, storage and maintenance in good order of silver, vestments, robes, altar linen, 
service books and anything required for the liturgy of the cathedral. 

• Preparing for services in accordance with standing instructions under the direction of the 
Precentor or other clergy and clearing up following services. 

• Acting as Duty Verger for concerts and events, ensuring security and safety in accordance 
with rota provision. This may require operating the sound and audio/visual systems. 

• Preparing for concerts, events and services (including staging) and clearing away afterwards in 
accordance with booking requirements and subject to briefing from Head Verger, cathedral 
clergy or Diary Manager. 
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Ministry of Welcome  

• Providing a welcome to visitors, making sure that all visitors are received in a friendly, tactful 
and helpful manner and dealing with enquiries and complaints to ensure a safe and secure 
environment. 

• Supporting the work of the volunteer staff including Welcomers and Day Chaplains when 
required. 

• Responsibility for the maintenance of good order throughout the cathedral, ensuring that 
decorum is maintained within the cathedral at all times. 

• Dealing with any disruptive incidents, in partnership with external agencies where necessary. 
 

General 

• Be committed to helping create a safer workplace and culture, including undertaking all 
necessary safeguarding training, following all safeguarding policies and procedures, and 
modelling good safeguarding practice in their own conduct.  

• Attending Vergers’ team meetings and other staff meetings when on duty. 

• Communicating all messages, and reporting all defects, security breaches, incidents and 
accidents to the appropriate authority so that action can be taken.  

• Performing all other such other duties as are reasonably required by the Head Verger, or 
cathedral clergy. 

• Undergoing training in any necessary area, including basic hygiene, lifting and handling, 
COSHH and working towards completing the Verger’s qualifications. 

 
 

 
 

Person Specification 

CRITERIA ESSENTIAL DESIRABLE 

Qualifications  GCSE (A-C) or equivalent in English 

language 

GCSE (A-C) or equivalent in 

Mathematics 

An interest in working towards 

completing the Vergers’ Diploma 

First Aid at Work certificate, or 

willingness to attain this 

Vergers’ Diploma 

COSHH 

Basic hygiene 

Manual lifting and handling  

 

Knowledge and 

experience  

Knowledge of the security, 

maintenance and hygiene needs of a 

public building 

Practical, preferably current/recent, 

experience of caring for and day to day 

running of a major church or cathedral 
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Awareness of the terminology and 

language of the Anglican Church or a 

willingness to learn role-related 

language, knowledge and skills 

Experience of basic DIY / simple 

maintenance tasks 

Preferably current/recent experience of 

verging and sacristy craft in a 

cathedral/church environment 

 

Technical and 

Applied Skills 

Some knowledge of relevant Health 

and Safety Regulations and how to 

apply them to the cathedral 

environment 

Able to reach all areas of the 

cathedral and associated buildings 

without assistance, including using 

steps and ladders, carry heavy loads 

and do such physical work as is 

required. This regularly includes 

moving, setting up and storing a 

considerable amount of chairs 

Computer literate and proficient in 

Microsoft Office (all applications) 

Experience of the operation of PA / AV 

systems and livestreaming via the internet  

Competencies A good team player with the ability 

to relate equally well to paid and 

voluntary staff 

Able to manage demands under 

pressure and to handle last minute 

changes with a calm and positive 

attitude 

Good communication skills, both 

written and oral 

 

Personal 

Attributes 

Calm, practical and flexible approach 

Enthusiastic, energetic and practical 

with a ‘can do’ attitude 

Proactive and shows initiative  

Punctual and reliable 

Honest and trustworthy 

Friendly and cheerful outlook 
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Smart and presentable 

Available to work to a rota, including 

regular evenings and weekends 

Understanding and empathy for the 

vision and ethos of the Cathedral 

 

 

 

 

Revised Jan 2023  

 


