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Welcome 
 
Thank you for considering our benefice as a place where God may be calling you, in the next phase 
of your ministry. 
 
After a lot of reflection since our previous incumbent retired we are exploring an exciting new 
direction of travel which we hope will help all our parishes to develop in discipleship, evangelism and 
community engagement, growing thriving and sustainable worshipping communities in all 3 
parishes. 
  
We are looking for a mission-focussed Associate Vicar, ready to take up a post of first responsibility, 
to help lead us on this journey. We will be praying for you as you consider whether this might be 
you. 
 
Please note that the funding for this post requires it to be a ‘post of first responsibility’. This means 
that it is only open to curates who are coming to the end of their training and are looking for their 
first incumbent-level post. If that’s not you, please do read on. We have another similar post open to 
all clergy coming up soon and we’d love to hear from you. 
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Direction of Travel 
 

All of the churches in our benefice are on a journey, wanting to reach out to our communities and 
grow both spiritually and numerically. Our styles of worship have changed and developed over the 
years but, with our individual characteristics, our heart is to join in with God’s mission in this area of 
Stoke-on-Trent. 

To help us grow and develop further we are exploring building an exciting new partnership with 
Trentham Parish Church. Trentham is a large charismatic, evangelical church whose parish 
neighbours our benefice. The partnership is at an early stage of development, but we are confident 
that the core values we hold in common will be a reliable foundation for our on-going relationship. 
We anticipate sharing resources, gifts and expertise for the mutual benefit of all the churches. The 
PCCs all see this as a very positive new direction for the life of all the churches. 

The plan for the clergy ministry team is: 

Team Leader Rev Preb Adrian Stone, Vicar of Trentham, will have oversight of the 
partnership, benefice and staff team, providing leadership and support to 
other staff members. 

2 x Associate Vicars This post and a further full-time stipendiary post will be based in the 
Hartshill, Penkhull and Trent Vale Benefice. Each will focus on one 
congregation, with further team-wide areas of responsibility, depending on 
gifts and experience, as well as contributing to the team overall. The funding 
for this post has come from the central Strategic Mission Fund, and tapers 
over 5 years. Both these posts will therefore be time-limited to 5 years, with 
the potential to become permanent if they prove to be financially 
sustainable. 

Self-supporting Minister We hope that a self-supporting minister will join the team to focus on he 
third church in the benefice 

Community Development Worker Rev Mike Bridgwater is the part-time community 
development worker in the benefice, based in Trent Vale. He is also a self-
supporting associate minister in the benefice. 

This is a significant increase in our previous clergy staffing. We anticipate this will enable 
development of a thriving, creative and mutually supportive staff team which enables clergy to have 
a fruitful and enjoyable ministry, giving them confidence to be courageous and adventurous in their 
leadership. It is hoped that this input in resource will help us take up more of the many available 
missional opportunities in our parish leading to growth in all three congregations.   
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The Challenge 
 

We are looking for an Associate Vicar who can bring fresh vision across the benefice developing 
the shared values with Trentham Parish Church and: 

Mission & Outreach 
o Help us become more confident in being communities who are growing as 

disciples of Jesus, open to the work of the Spirit, actively encouraging and 
enabling others to join us in that journey of faith. 

o Rekindle the cohesive working of three churches within the newly formed 
network with Trentham, to promote a shared sense of purpose in addressing 
the spiritual and physical needs of each of the three parishes. 

o Direct, promote and challenge all three parishes to reach out to establish 
and build tangible links with their local communities, especially in relation to 
young people and those who are vulnerable, encouraging the members of 
our communities to join us groups, and partner organisations. 

o Be creative in finding fresh ways to help us spread and live out of the Gospel 
of Jesus Christ, in both our local communities and the wider world. 

 
Worship & Discipleship 

o Evolve our patterns of worship to reflect the diverse and changing needs of 
our respective congregations and ensure that members of our communities 
feel able to join us. 

o Ensure a growing element of discipleship and pastoral care in our worship. 
o Establish and create a calendar of regular prayer and study groups to 

support people on their Christian journey. 
 

Finance 
o Promote a shared, realistic, achievable, and sustainable approach to 

financial management. 
o Empower the congregation through stewardship and allocating responsibility 

for specific tasks. 
o Help us work towards long-term financial sustainability of the expanded 

ministry team. 
o Continue our support of local, national, and international charitable 

organisations. 
 

Legacy 
o Work across the new team to help shape us to serve the needs for our 

parishioners and communities for the future, maintaining and growing God’s 
kingdom. 
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The Character 
 

Is God calling you to join us…… 

• Are you a team player, comfortable in taking a lead role whilst also working 
collegially and under the oversight of a team leader?    

• Can you clearly and engagingly communicate the gospel in a variety of settings, 
from preaching to school groups, to individual conversations, being open to the 
work of the Holy Spirit in each encounter? 

• Are you open to the work of the Holy Spirit in your own life and discipleship? 

• Would you be confident leading a variety of worship styles? 

• Are you a minister with experience of helping communities grow in their faith? 

• Do you have a passion to enhance and develop interaction and involvement with 
the local community? 

• Do you have the skills and experience to further the already established links with 
local schools, and youth community groups? 

• Do you possess an ability to nurture the youth and children that attend our 
churches and community Centres? 

• Can you work with the pastoral teams, supporting their role and their growth in 
support of the individuals, families, and other identified groups? 

• Do you bring experiences of championing and nurturing people in their spiritual 
journey, whether just starting or continuing to grow? 

• Can you identify and support individuals to grow into leadership within the 
benefice? 

• Are you able to encourage prayer, reflection, Bible study and a relationship with 
God, His people, and His creation? 

• Are you enthusiastic about demonstrating God’s love through warmth, kindness, 
friendship, and humour? 
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Why consider a move to Stoke on Trent? 
 

If you already live in the area, or have done in the past, you can skip this bit….. 

What do you really know about the City of Stoke on Trent? 

❖ Did you know that it became a city in 1925 and is able to have a Lord Mayor just like 
London. 

❖ We are situated between Birmingham and Manchester and the M6 is accessible via 
Junctions 15 and 16. North Wales, the Peak District, Cannock Chase and the East 
Midlands are also very accessible    

❖ We are a city that loves to have fun! We have some fantastic family fun attractions 
including the Trentham Estate with its stunning award-winning Italian 
Gardens; Shopping Village; woodlands, parkland, and mile long lake; and Trentham 
Monkey Forest, where you can walk amongst 140 free-roaming Barbary macaques in 
beautiful woodland. We are also the closest city to the Alton Towers Resort. 

❖ Despite the demise of some of the major pottery manufacturers we still have 
Portmeirion, Steelite, Emma Bridgewater, Moorcroft and other smaller factories and 
workshops/studios including in those in the Middleport Pottery. We also have world 
leading museums for ceramics in the Potteries Museum (City Centre) which has 
exhibitions including the Anglo-Saxon hoard, Gladstone Museum (used for the Great 
Pottery Throwdown) and the World of Wedgwood and Museum. 

❖ Theatre lovers have a choice of 4 venues- The Regent, New Vic, 
Mitchell Arts Centre and Stoke Repertory theatre- offering both 
Professional and amateur productions plus a Film Theatre. The 
New Vic has produced many shows that had local connections 
including the attempt to save the local steel works and the life of 
the ex-Stoke City kitman, Neil “Nello” Baldwin BEM, called 
“Marvellous” which is also a book and a film. The cast took the 
show to London to the new theatre in Soho place. Theresa 
Heskins, Artistic Director of the New Vic, has just been named 
one of the 100 most influential talents by The Stage Magazine 

❖ Within the area we have 2 highly respected Universities – Staffordshire and Keele- a 
highly acclaimed hospital with a medical school linked to Keele University (Royal 
Stoke University Hospital) and a hospital that specialises in mental health care 
(Harplands). 

❖ Stoke is the birth or living place of many famous people including: Josiah Wedgwood, 
Reginald Mitchell, Sir Stanley Matthews, Sir Oliver Lodge, Robbie Williams, Phil 
Taylor, William Moorcroft, Clarice Cliffe, Gordon Banks, Levison Wood, Anthea 
Turner, Lemmy of Motorhead, Arnold Machin, Arnold Bennett, A J  Pritchard, Garth 
Crooks and Captain Edward Smith.  

❖ The city’s two league football teams, Stoke City and Port Vale, are passionately 
followed by locals. 

❖ If you’ve not eaten Staffordshire Oatcakes you’ve not lived….  
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The Area 
 
The Benefice, in the city of Stoke-on-Trent and adjacent to the market town of Newcastle-
under-Lyme (see map on front cover), has existed since 2007. The three churches are:  
 

o Holy Trinity in Hartshill (Facebook Holy Trinity Hartshill) 
o St Thomas in Penkhull (A church near you)  
o St John the Evangelist in Trent Vale (http://stjohnschurchtrentvale.com)  

 
The population exceeds 17,000 people and is made up predominantly of domestic housing 
and associated small businesses. There is ongoing growth of new housing estates. 
 
The Royal Stoke University Hospital is in a major hospital complex which has created 
significant changes in the cultural, ethnic, and social backgrounds of the families living 
within the Benefice. 
 
Employment 
 
Stoke-on-Trent suffered greatly with the closure of the coal mines and the decline in the 
pottery industry. The predominant employment (some short and fixed term contracts) is in 
health care, distribution, and retail employment.  Pottery manufacture is now mainly via 
Portmeirion, Churchill China, Steelite and some smaller factories. JCB and Toyota, have 
manufacturing facilities within 30 miles of the city, are also major employers.  
 
Education and Health 
 
In close proximity to the Benefice, we have four primary schools, four secondary schools, 
one of which is a church school, two colleges and two universities. 
 
Linked with Keele University, the Royal Stoke University Hospital, is expanding rapidly. It is 
one of the top 100 performing Trusts on the NIHR Clinical Research Network. There is also a 
specialist mental health hospital (Harplands).  

  

about:blank
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The Benefice 
 
Each church has its own PCC, responsible for the management of its own parish welfare, 
finances, and stewardship, but the Benefice has agreed to a vision for shared ministry and 
mission and is dedicated to shared leadership as a group of churches.  The process of 
integration and evolution has provided opportunities to learn from each other, share ideas 
and adopt new ideas into our worship. We are excited about the possibility of building a 
network with Trentham Parish. Each parish has its own distinct traditions, character, and 
identity.  
 
The Benefice Council has three members from each Parish, elected by the three PCCs at the 
first meeting following the APCM. Clergy are ex officio members. 

We have a Benefice Office located in Hartshill which is funded and staffed for 2 hours a 
week by contributions from each parish. It deals with all enquiries regarding Baptisms, 
Marriages and Funerals and is also responsible for Benefice communications and 
publications. These include submission of articles to residents’ associations publications and  
weekly readings and notice sheets 

 
We value occasional offices as a form our outreach to the community. Baptism preparation 
is shared between the clergy, churchwardens, and pastoral leaders. All three PCCs are open 
to remarriage of divorcees, and also offer a service of Prayer and Dedication after a Civil 
Marriage. The two Readers with PTO support the clergy in conducting funerals and 
bereavement visiting. 
 
 
Leadership  
 
The Benefice is fortunate to have a self-supporting Associate Minister 
(Revd. Mike Bridgewater) who is licensed to the Benefice. His ministry is 
currently focussed on St John’s Church Trent Vale due to their recent fire.  
  
Our two Lay Ministers and a Reader emeritus, are active in leading 
worship, delivering sermons, and officiating at funerals.  
 
The churchwardens in all the parishes are active in leadership, ably 
supported by committed PCCs 
 
 
Finance 
All three churches face a challenge regarding finance; however, we are very resourceful, and 
we have all paid the Parish Share/Common Fund in full for the last few years.  

The Common Fund apportionment for 2023 is £52,832.00 

We encourage parishioners to make their donations by Direct Debit or Standing Order 
where possible and we claim Gift Aid where appropriate.  



10 
 

Holy Trinity Church Hartshill 
 

Holy Trinity Church has a Grade II* listed building, designed by Sir Gilbert 
Scott and consecrated in 1842. It can be seen like a beacon from most 
parts of the city and beyond. Among the glories of the church are the 
Minton tiles and the stained-glass windows, some of which are 
attributed to Augustus Pugin. There is an excellent sound system, 

The churchyard was closed for burials in approx. 1884 and is maintained 
by Stoke-on-Trent City Council.  

 

Services and Traditions of Worship 

Our tradition is best described as ‘middle of the road’, 
though we do have some charismatic heritage. Currently, 
most services are from Common Worship and robes are 
worn for all services. Until recently, a Praise and Worship 
Service (PAWS) was held on a monthly basis. This was a 
non-Eucharistic, lay led service, intended to appeal to 
young families and children. 

All services are organised on a rota basis with the other 
churches normally being held at 10.00 a.m. on Sundays, 
with eucharist once a month. 

We have an organist, a small, robed choir and a small 
music group who sing to guitar accompaniment before the 

service and during communion. 
 
Sunday attendance is still recovering post Covid. At the moment we have 20-25 people join us each 
week, including some new families. The electoral role is around 40. 

There are around 15 funerals a year, with occasional baptisms and weddings. 
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Fellowship and Outreach 

A small but dedicated team form the backbone of the living church in Hartshill and we are a warm 
and welcoming bunch. We have a weekly Prayer Meeting held on Wednesday afternoons in the 
Minton Centre and an active Mothers’ Union branch. 

Our outreach to the community is enhanced by the activities we promote or run at our former 
church hall, now known as the Minton Centre. Our “regulars” include: 

• A local ladies’ choir  

• over 50s,  

• “Tea @ 2” 

• A martial arts group.  

The hall is also hired for children’s parties, weddings, and wakes. 

 
Mission Action Plan for Holy Trinity 

The purpose of Holy Trinity Church is to witness to the Christian faith and to proclaim the Gospel: 
through prayer and preaching; through service to the community of Hartshill and its visitors; and 
through careful stewardship of the Church heritage in its worship and its fabric. 

The Church has been, from the consecration in 1842, a source of spiritual light in the centre of 
Hartshill; and its members seek to allow the light of Christ to shine ever brighter by: 

• Providing a variety of opportunities for worship that gives glory to God, that is rooted in the 
Bible, and that enables the widest range of people possible to encounter Him. 

• Striving to become a Spirit-led family, nurtured, and renewed by prayer, study and mutual 
support, and expressing the quality of our life together by our service to the wider community 
and by our willingness to share our faith with others. 

• Encouraging all our members in their witness and in the development of their spiritual gifts and 
skills, affirming them in their Christian service, and providing training and support as needed. 

• Caring for the needs of families; fostering the spiritual growth of children and young people, 
with the aim of helping them to a personal commitment to Christ. 

• Welcoming visitors with sincerity and warmth; interpreting to them the building and the faith 
that brought it into being and providing a spiritual oasis where people can be aware of the 
presence of God and share in prayer and worship. 

• Developing an active concern for the life of the community; showing God's involvement in it by 
hosting special services; helping in areas of local need; and acting wherever possible 
ecumenically. 

• Building links with Christians overseas; welcoming members of overseas churches; offering 
informed prayer. 

• Letting our church witness for Christ by faithfully conserving the precious heritage of its fabric; 
by our care in revealing its beauty and explaining its history; and by the quality of the welcome 
we offer within it. We have strong ties with Historic England, National Trust Tile Collection, 
Minton Tile and Heritage trust. Annually we support Ride and Stride for the Historic Churches 
Trust. 

• Responding to God's love for us by giving, so that our stewardship may truly reflect the depth of 
our commitment to Christ. 

 

As we move forward in this next phase of the life of the church we hope to develop specific ways in 
which we can grow in all these areas. 
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Saint Thomas The Apostle, Penkhull 
 
Penkhull is an area of mixed housing, ranging from modern executive developments to nineteenth 
century terraces. The parish includes within its boundaries the Royal Stoke University Hospital; 
Thistley Hough Academy and The Willows Primary School, whose pupils include some with hearing 
difficulties. 

 
Consecrated in 1842, the church building is in a 
prominent location in the centre of Penkhull 
‘village’ surrounded by a large, grassed area, which 
is maintained by Stoke on Trent City Council and 
used for community events. It was built to the 
design of Sir Gilbert Scott and features beautiful 
stained-glass windows and distinctive Minton floor 
tiles. It was  

The church yard is closed for burials but open for the 
burial of cremated remains. 

The church is open to the public most Saturday mornings between the hours of 10:00 and 12:00 when 
people meet for a chat and a drink, do some cleaning, and preparation for the Sunday service. 

Worship 

Worship is a mixture of the formal and informal in style, using the Common Worship resources as 
developed by the Benefice. The service is at 10:00 with an organist and is usually attended by 20 
parishioners.  

Holy Communion is held on the first Sunday of the month and, by rota with the other two churches, 
on the Fourth Sunday of the month. Morning Worship is held on the other Sundays led either by a 
Reader or members of the worship team. 

There are around 18 funeral a year and occasional baptisms and weddings. 

Refurbishment 

We are raising funds to continue our refurbishment: In 2010 we replaced the roof and interior lights, 
and our challenge is to raise sufficient funds to undertake a complete electrical rewire, improve the 
heating system, replace the flooring, extend the kitchen area, replaster the walls and reorganise the 
church to make it a more adaptable space before moving on to redecoration.  We have already 
engaged the services of an architect, who is working closely with a PCC Buildings Sub Committee. 

We have close links with the village hall which is located opposite the church. It is registered as a 
separate charity and is widely used by numerous local groups.  
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Community Events 

 

 

We arrange events throughout the year, in conjunction with the Village Hall, that reach out to the 
local community including Classical Music Festival, Mystery Plays, Autumn Fayre, Armistice Day and 
Christingle services with the local schools, Outside Carol Service and Christmas Lights, Annual 
Pantomime, Musical Theatre Concerts, and occasional Quiz Nights.  

Church based activities 

The principal church led activity is Krazy Kids Club which uses arts and crafts to offer support and 
teaching for children from 6 to 11 years of age, some of whom have subsequently returned to help as 
an element of their Duke of Edinburgh Award. 

We have an established Pastoral Team who coordinate communication, visits, and home communion 
for members of the parish in need of support during illness or who are incapacitated. 

 

 

 

 

Pantomime 

Willows Christingle 

Outdoor Carol Service 

Family Craft Activities  
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Strengths, Mission Opportunities, Challenges 

The PCC considers the specific strengths of the church to be: 

• the strategic position of the church building; 

• its links with the community in conjunction with the village hall; 

• a friendly and welcoming congregation; 

• a flexible approach to the future.  

 
The PCC see the key mission opportunities and challenges as: 

• building on the many contacts through baptisms, weddings and funerals; 

• continuing to reach out to children and young people through the "Krazy Kids" Club and our 
involvement with the local schools  

• continuing to develop our links with the local schools;  

• extending and sustain links with the local community through the Mystery Plays, The 
Pantomime, the Armistice Day Service, Posada during Advent, the Outdoor Carol Service and 
the Music Festival  

• creating fund-raising ideas to secure the monies required to complete the refurbishment of 
the Church building 

• encouraging open worship which creates greater opportunities for participation in the life of 
the church, engaging everyone 

As we move into this next exciting phase of church life we hope to develop a Mission Action Plan 
which help us identify clear steps we can take towards realising these opportunities to grow, both 
spiritually and numerically. 
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Saint John the Evangelist, Trent Vale 
                                    

Our church building, which is grade 2 listed, stands 
in a strategic position on the busy A34 and has a 
grassed area which is used for some community 
events. It was devastated by a major fire in April 
2022 and is currently closed. However, our worship 
continues in the nearby St John’s Centre. 

The PCC is working very closely with all 
stakeholders to repair, refurbish, redesign, and 
reopen the church as soon as possible. Our vision is 
to ensure that the building continues to offer a 
sacred space for worship whilst also being an open 
space for community activities. 

Worship started in Trent Vale 180 years ago in 1844 and because of growth an extension was added 
in 1910. In 2012 we secured a grant from the Coalfields Regeneration Fund and along with our spare 
finances and shares; the church was extensively refurbished.  

 

 

 
 

   

 
 
 

 

The Saint John’s Centre is 200 yards away on the opposite side of the road. The Centre was also 
extensively refurbished in 2000. It is a highly used asset in the community and in addition to 
currently accommodating our worship services, is used by a varied cross section of people. This 
includes a dance school, NHS Pulmonary group, vaccination programmes, karate, genealogy, special 
needs groups. An independent evangelical church uses the Centre on Sunday afternoons. From 
January 2023, the church will be hosting a “Warm Spaces” initiative in the centre. 
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Our invaluable part time Community Development Worker, Revd Mike Bridgewater has considerable 
knowledge, expertise and fund-seeking skills. 

   
 
  

 

 

 

 

 

 

 

Trent Vale Parish is made up of mainly small to medium sized houses with both private and rented 
accommodation. Many have lived in the area for a long time while others, such as our friends from 
other countries, have moved here with their employment, including those at the Royal Stoke 
University Hospital. 

Within its boundaries we have the Saint John’s C of E(A) Primary School, Oakhill Primary and REACH 
(the city’s pupil referral unit).  

Trent Vale is home to two large retail parks and the Royal Stoke University Hospital is next door to 
the parish. It has good access to the M6, A34 and the A50. The church buildings are within walking 

distance of a large Tesco store. 

 
Worship 

Our congregation has steadily grown over the past 5 years and is continuing to do so. We see 
between 35 and 45 adults at an average Sunday morning service, plus a few children.  

We use Common Worship booklets and have a 
Eucharistic service every third week with a combination 
of both traditional and modern hymns. All services are 
displayed and played via the modern AV system, though 
hard copies are available if needed. Preparation for the 
services is done by the churchwardens, apart from any 
sermons which are clergy or lay minister led. A rota for 
the scripture readings is maintained by members of the 
PCC. Lay involvement is encouraged, including children 
participation. Prayer ministry is offered after many 
services. 

On Wednesday mornings we hold an informal 10am service. 

Each year we support and on rota host, the World Day of Prayer each March. We have members of 
our church actively involved in the planning of the events. 

We have very few occasional offices but more recently have enjoyed a number of baptism of both 
children and adults.  
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Community Activities 

Are community activities are numbers and varied. The have included: 

• Coffee and Crafts. 

• Indoor Bowling 

• Warm Space  

• Meals and fellowship gatherings, especially for people living alone.  

• Summer and Christmas Fayres. 

• Free children’s Christmas parties. 

• Themed events, e.g., Jubilee celebrations and musical events. 

• Free Coach outings to Lichfield on Maundy Thursday. 

• Theatre and other concerts. 

• Information and wellbeing events. 

• Baptism parties, Wakes and other private hire. 

• Polling venue for elections. 
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Pastoral Team 

We have a committed team providing home communion / visits, practical support, written and 
verbal communication and prayers to help sustain those in need, wherever they may be.  

During 2022, 312 newsletters were delivered, 214 cards (e.g., Thinking of you, Get well soon, 
congratulations etc) and 40 photographs for those without the internet. 70 gifts of flowers, books, 
toiletries have also been issued.   

 

Strengths, Mission Opportunities, Challenges 

The PCC consider the strengths of the church to be: 

• a friendly, responsive, and supportive congregation, open to the community and displaying a 
proven acceptance of change. 

• Kindness and hospitality are at our core 

• A community deeply committed to prayer and open to the guidance of the Holy Spirit. 

• the commitment and enthusiasm of dedicated Pastoral and Social activities.  

• the involvement of the church with Saint John’s CE (A) Primary School; we have 8 foundation 
governors from St John’s church. 

• Through the work of the St John’s Centre, PCC, and Development Worker, we have an active 
and growing missional role within the community. It is well known as the Hub for the local 
area offering information, health, and well-being sessions etc.  

We see the key mission opportunities and challenges to be: 

• Further building on our links with the schools, especially St John’s, so that we can share the 
gospel both with children and their families. 

• improving communication both within the congregation and between the church and the 
wider community. 

• Supporting the work of the Community Development Worker to improve the facilities, 
activities and help being offered to the community so that we deepen the existing relationship 
we have with them. 

• Seeking, listening, and following Gods direction to develop the church for future generations. 
 

The PCC are aware of the challenges and offer flexible and encouraging support in meeting them. 
They see the United Benefice as a positive opportunity for growth in shared ministry, for new 
patterns of church life and for mission. We are excited about how God might work through the 
development of the network with Trentham Church.  
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Trentham Church 
 

Trentham’s vision is: 

To faithfully share the love of Jesus in Trentham and Beyond by... 

1. Seeking the heart of God 

2. Preaching the authentic gospel 

3. Valuing each other and identifying gifts 

4. Intentional discipleship 

5. Outreach to the community 

The PCC is extremely positive about the initiative to form a network with the Hartshill, Penkhull and 
Trent Vale Benefice and is expectant about how God may work across all the churches, and even the 
wider city through this. 

Over the last 5 years the PCC has seen how important agreed values are in developing a rolling vision 

and action plan. We are prayerfully positive about the initiative to form a network with the Hartshill, 

Penkhull and Trent Vale Benefice. The PCC sees this as an opportunity to reach out to the city in a 

new way and is expectant about how God may work across all the churches, and even the wider city, 

through this. 

As well as varied Sunday services we offer a programme of youth work, children’s work and a baby 
and toddler group. Alongside this there are life groups and regular opportunities to join the Alpha 
Course. 

We have a worshipping community of around 300, with on average 160 people attending Sunday 
services each week. 

You can find more about us at www.trenthamparishchurch.co.uk, including a more in-depth section 
on our vision and values. 

 

The Revd Adrian Stone and his wife Esther 

 

  

http://www.trentham/
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The Vicarage 
 

There are 2 vicarages in the benefice. It is likely that Trent Vale vicarage will be used for this post. It 
is adjacent to the St John’s Centre. 

It is a spacious four-bedroom modern house, with three reception rooms and gardens and garage. 
The property is gas central heated and double glazed, with living accommodation comprising 
entrance porch, hallway, W.C. / washroom, living room, dining room, study, dining kitchen and utility 
room at ground floor level, with four bedrooms, ensuite shower and family bathroom to the first 
floor. Outside there is a with lawned front garden and tarmac driveway leading to a single garage. 
There is more garden extending to the side and rear of the property, with lawn and patio areas, and 

planted shrubs. 
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The Diocese and Deanery 
 
Discipleship, vocation and evangelism are our diocesan priorities. They are our way of focussing 
together on what it means to grow in Christlikeness, to invite others to join us on that journey and to 
help one another flourish in the abundant life God gives us.  

Stoke-on-Trent Deanery  

Ours is a large deanery that includes 35 church buildings, a hospital and a university. We have 30 
licensed clergy of various categories and a small number of active PTOs (permission to officiate). 
Chapter meets about 8 times a year, and is well attended. It usually involves worship, eating 
together, and the opportunity to talk through a specific issue. There is a good spirit of collegiality 
across the range of traditions and theological perspectives. Deanery Synod meets 3 times per year.  

The Deanery has recently set itself the priorities of:  

1. Helping people flourish in Christ-likeness  
2. Growing healthy congregations  
3. Inspiring leaders - to lead  

 
The specific ways the Deanery are looking to work together to support parishes are:  

1. Offering a Learning Community package to each benefice  
2. Refreshing the Mission Action Plan process to make it more useful  
3. The offer of annual and more focussed MDRs (ministerial development review) from senior 

staff 4. Seeking improved central training provision for lay ministers in particular. 
4. Making better use of Synod/Chapter  
5. Looking to put in more structured ways of supporting parishes in vacancy 

 

 

 

 

 

 

 

 

 

Thank you for reading this far. If, as you now reflect on whether God is calling you to apply for this 
post, you have any questions, please do contact Gemma Trueman (PA to the Bishop of Stafford) who 
will put you in touch with one of the team. Gemma.trueman@lichfield.anglican.org 

 

mailto:Gemma.trueman@lichfield.anglican.org
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