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Welcome from the Vicar 
 
Thank you for your interest in the post of Associate Priest in the United Benefice of 
Accrington St Andrew, St Mary Magdalen and St Peter, and Church Kirk.  This is an exciting 
appointment for us as we continue to rebuild post-Covid, and as we look forward to the 
next stage in our parish’s live in line with our diocesan vision of Healthy Churches 
Transforming Communities.  The successful candidate can look forward to a supportive 
team across three churches in the town centre of Accrington, together with some exciting 
opportunities in Fresh Expressions based in our Church Schools. I hope that this pack 
encourages you in your application, and we very much look forward to hearing from you. 
 
The Revd Canon David Arnold, SSC 
Vicar of the United Benefice, and Area Dean of Accrington 
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About this Role 
 
The United Benefice has gone through some significant changes in recent years, not least 
with the arrival of a new incumbent in May 2021, and a Curate in training in July 2021.  We 
are striving to move forward in our mission and ministry, particularly among children and 
young people, focussing on our work within the four Church of England schools within our 
parishes.  This has led to us participating in a recent successful Diocesan bit for Strategic 
Mission Funding aiming to establish four posts of first responsibility (suitable for candidates 
approaching the end of curacy) in the diocese.  One of these posts will be as an Associate 
Priest in the United Benefice.  You can read more about SMF on the Church of England 
website: https://www.churchofengland.org/resources/diocesan-
resources/ministry/strategic-ministry-fund  
 
Schools 
 
We have been working hard across our Benefice to develop our relationships with schools, 
enabling us to reach out to children and young people with the Gospel message in various 
ways.  We regularly lead Collective Worship in all three Primary Schools (St Mary 
Magdalen’s, St Nicholas’ and St Peter’s), as well as participating in the chaplaincy at St 
Christopher’s High School. Part of this role would be to build on these links and to take an 
active part in the delivery of this worship. 
 
Friday Praise 
 
In addition, we have an already established Fresh Expression of Church, Friday Praise, which 
meets at St Nicholas’ School on a Friday afternoon, currently fortnightly during term-time. 
Our vision is for this to become a weekly congregation, offering informal worship both 
sacramental and non-eucharistic particularly for families.  This enjoys the support of the 
congregation, particularly at St Andrew’s. This role would be for the successful candidate to 
take responsibility for this congregation, in particular developing its leadership and 
sustainability for the long-term. 
 
St Christopher’s Youth Church 
 
St Christopher’s School, with the support of their head of Spirituality, Mr Christian Pountain, 
have recently launched a Youth Church (last November), which operates with the support of 
the parish clergy, and works within its three DNA strands of being ‘By youth, for youth; 
outward facing; making disciples for Jesus Christ.’  This congregation will need nurture and 
support as it moves into its second year, primary responsibility for which would fall to this 
role. The church enjoys a core of committed young people who take an active role in its day-
to-day life. 
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Choir Church 
 
St Mary Magdalen’s School and Church are currently bidding for funding to start a Choir 
Church (https://www.choirchurch.com) under the umbrella of the current diocesan 
initiative.  This will initially be supported by the Curate, who has a musical background, 
together with the successful candidate for this role, who will take the long-term 
responsibility for this project’s sustainability, in particular growing a team of volunteers and 
leaders. 
 
Church Planting 
 
There are two areas of the parish which we have identified as having a particular need for 
mission and evangelism, and it is hoped that the successful candidate would have the 
opportunity to exercise a pioneering role in planting eucharistic congregations in these 
areas. This is in the former Church Kirk part of the Benefice, whose church closed some six 
years ago, and also in the Fern Gore estate, which enjoys the presence of St Peter’s school, 
but which on the whole has little engagement with the church. 
 
 
All of this works alongside the regular congregations in the benefice, which are relatively 
small, but committed to their worship, both on Sundays and weekdays. 
 
In addition to this there will be opportunites for the successful candidate to work across the 
Benefice to establish further work with young people.  As part of the diocesan Mission and 
Financial Flourishing initiative, it is envisaged that this will expand into an opportunity to 
work across the deanery of Accrington as there is a desire to engage in this work on a wider 
basis. 
 
In summary, the purpose of this role would be: 
 

• To be a leader in mission in either the former Church Kirk Parish within the Benefice 
or the Fern Gore Estate, seeking to develop sustainable Church life. 

• To take the lead in the oversight of Friday Praise, developing its sustainability as a 
eucharistic worshipping community. 

• To be the clergy lead, working with the school’s Head of Spirituality, with St 
Christopher’s Youth Church. 

• To establish a Choir Church congregation in St Mary Magdalen’s school, working with 
the curate. 
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Diocese and Diocesan Vision 
 
The Blackburn Dioceses is often called ‘the Church of England in Lancashire’ as the borders 
of the Diocese and County are virtually the same. It has also been called ‘England in 
miniature’ as its social and geographical characters echo the variety of the country. 
 
The Diocese is commiteed to Vision 2026: ‘Healthy Churches Transforming Communities’. 
 
We desire to make the Good News about Jesus Christ more widely known, because we 
believe: 

• He is the One who brings ‘life in all its fullness’ 
• Healthy church communities have a positive and transformative impact on our 

society. 
 
We will work together to achieve this by: 
 
Making disciples 
Being witnesses 
Growing leaders 
Inspiring Children and Young People 
 
You can find out more about our diocese and its vision on the diocesan website: 
https://www.blackburn.anglican.org  
 
The Diocesan Vision Prayer 
Heavenly Father, 
we embrace your call 
for us to make disciples, 
to be witnesses,  
to grow leaders 
and inspire children and young people. 
Give us eyes to see Your vision, 
ears to hear the prompting of Your Spirit 
and courage to follow  
in the footsteps of your Son, 
our Lord and Saviour Jesus Christ. 
Amen. 
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Emerging Vision and Priorities 
 
We believe that we are at an exciting moment in the life of our United Benefice. The arrival 
of the Vicar in 2021 brought with it a fresh impetus to engage with the communities in 
which we are set, and to proclaim the Gospel message afresh for this generation.   
 
Our parishes are set within the catholic tradition of the Church of England, and eucharistic 
worship is at the heart of our Christian life. We are determined that this should be 
welcoming to all, and are particularly excited at the prospect of another priest joining our 
ministry team to further enable us to reach out to the community of Accrington. Our links 
with our Primary Schools in particular are strong, and the headteachers in each of them are 
committed to working with us in this mission.   
 
We recognise that our three relatively small church congregations need to work more 
closely together, and in the next few years will be looking at the possibility of formalising 
this, which we hope will free some of our volunteers up for more active participation in 
discipleship, mission and ministry. In addition, we are aware of pockets of the parish that 
would benefit from some strategic planting of congregations 
 
The vision for this post is that it would be a strategic mission opportunity, supporting the 
transformation of the shape of ministry across this large Presence and Engagement parish in 
the Catholic tradition with a focus on bringing 110 young people / 55 adult new disciples to 
faith in Jesus Christ in Accrington deanery over 5 years. 
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Priorities 
 
Our priorities as a Benefice over the next few years are centred around rebuilding following 
the pandemic, and in particular strengthening our work with the next generation. 
 

• Engaging with Young families 
As churches, we have a yearning to grow our congregations, and to engage with the 
next generation. We have already begun to establish links with our schools, and to 
launch Fresh Expressions through some of our congregations.  We would like to build 
upon that work, and expand our provision, through engagement with Choir Church, 
but also through ensuring that the eucharistic worship we offer across the Benefice 
can be the very best we can, supported by the successful candidate for this post. 
 

• Re-engaging with Church Kirk 
Church Kirk St James was a parish church which closed in 2015. Since then, Friday 
Praise has been established at St Nicholas’ School to engage with young families. We 
would like further to re-engage with the community of Church, with a view to 
proclaiming the Gospel afresh to this part of our Benefice through the establishment 
of a worshipping, eucharistic-focussed congregation in this area. 
 

• Presence and Engagement 
Parts of our Benefice, particularly around St Peter’s and St Andrew’s Churches are 
set in majority Asian Heritage areas of the town. In the past there has been some 
good relations built with these communities, and one of our priorities is to rebuild 
some of this contact post-Covid. 
 

• Pioneering Work on the Fern Gore Estate 
Fern Gore is an estate in St Peter’s parish, which we have identified as having little 
contact with the existing churches in the benefice. With St Peter’s School on the 
estate, there are opportunities for developing that contact, and perhaps to planting 
a eucharistic community either in the school or in one of the community buildings in 
the area. 
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Worship 
 
Worship across the Benefice is at the heart of our life and mission, and is predominantly 
eucharistic, rooted in the Catholic tradition of the Church of England.  St Andrew’s Church is 
a flexible worship space, with the seating in the round, allowing for slightly more relaxed 
and informal feel to the Sunday morning Family Eucharist.  St Mary Magdalen’s is more 
traditional, with pews and an Eastward facing High Altar, where the liturgy is celebrated 
with due solemnity.  St Peter’s has been reordered, again enabling some flexibility in 
worship styles. Major festivals of the church are kept as a United Benefice, with Holy Week 
celebrated across the three Churches. 
 

 
Pattern of Sunday Worship 
 
0800 Said Mass at St Mary Magdalen’s (Lady Chapel) 
0930 Family Eucharist at St Andrew’s, followed by coffee 
1100 Solemn Mass at St Mary Magdalen’s, followed by coffee 
1400 Family Mass at St Peter’s, followed by coffee 
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Pattern of Weekday Worship 
 
The Offices are said at 0800 and 1700 each day 
 
Monday:  1315  Class Mass at St Mary Magdalen’s, during term time 
Tuesday: 1900 Mass at St Peter’s, followed by coffee 
Wednesday: 0930 Mass at St Peter’s 
  1545 Youth Church at St Christopher’s School (fortnightly in term time) 
Thursday: 1030 Mass at St Andrew’s 
Friday:  1000 Mass at St Mary Magdalen’s 
  1505 Friday Praise at St Nicholas’ School (fortnightly in term time) 
Saturday: 1000 Mass at St Mary Magdalen’s 
 
 
Pattern of School Collective Worship 
 
Tuesday: 0900 St Mary Magdalen’s/St Nicholas’ Schools (alternate weeks) 
Thursday: 0900 St Peter’s School 
Once per half term, dates tbc: St Christopher’s High School 
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Role Description 
 
This Role Description should be read in conjunction with the Application Pack and the 
Guidelines for the Professional Conduct of the Clergy which apply to all in ordained ministry 
and is subject to review.  The successful candidate will have a ministry agreement which is 
reviewed regularly as the priorities develop.  
 
General Responsibilities  
As a priest in our United Benefice team, you will play a full part in all areas of ministry and 
mission, serving the wider town and Deanery and contributing to our vision for the future.  
This will be rooted in prayer and through the development of good relationships and 
communication with the Vicar, the Curate, the Vicar’s PA, and volunteers across the three 
parishes, including the following responsibilities: 

• To participate fully as a member of the ministry team 
• To take an active role in worship, preaching and pastoral care across the Benefice 
• To attend PCC and other meetings as appropriate 
• To work alongside the Vicar in developing ministry to schools 
• To participate fully and contribute to the life of the Deanery (including Chapter and 

Synod) and Diocese 
• To undertake such additional duties as reasonably required by the Vicar 
• To lead and serve the existing congregations of the Benefice in collaboration with 

other members of the ministry team 
• To have oversight of the development of Youth work across the Benefice, including 

having pastoral responsibility for the new eucharistic communities we are launching 
• To recruit, develop and oversee volunteers and new ministries within this area of 

mission 
• To take a Lead on the Friday Praise congregation at St Nicholas’ School 
• To work with the Curate in establishing Choir Church at St Mary Magdalen’s, taking 

the lead pastoral responsibility for this congregation   
• To take a key role in the Youth Church established at St Christopher’s School, liaising 

with the Head of Spirituality at the school and the young people in planning of 
services and in the celebration of the monthly Eucharist 

• To plant a sustainable eucharistic community in either the former Church Kirk Parish, 
or on the Fern Gore estate; both of which have been identified as areas where there 
is little church engagement. 

• To take the lead on fostering strong relationships with the minority ethnic 
communities in the parishes, in particular in St Peter’s parish and school. 

• To be available as a resource to the wider Deanery in the area of Youth work, 
offering support and encouragement, as we look to the Mission and Financial 
Flourishing agenda 

• To be available for occasional Sunday cover in the wider Deanery 
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Safeguarding 
All staff and volunteers are expected to demonstrate a commitment to safeguarding the 
welfare of children and adults who may be vulnerable and who come into contact with the 
churches and congregations within our Benefice.  The successful candidate will be required 
to undertake regular mandatory training and adhere to policies and procedures, following 
good practice in relation to their own behaviour and conduct and undertaking any 
safeguarding duties commensurate with their specific role. 
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Person Specification 
 
As a Benefice which has passed a Resolution under the House of Bishops’ Declaration on the 
Ministry of Bishops and priests, we are seeking a male priest who: 
 
Essential 

• Is committed to prayer, and who is enthusiastic about engaging with the Offices 
• Has previous experience of and proven gifts in ministry to children and young people 
• Has an excitement about their faith, making time for their own spiritual health and 

development through, for example, retreats, wider interests and spiritual direction 
• Will be committed to mission and evangelism in the catholic tradition, focussing on 

the celebration of the sacraments as a means of mission 
• Will be committed to the development of ministry within the United Benefice of 

Accrington, and able to play a key role in achieving our vision 
• Is someone who values both Word and Sacrament, and who is able confidently to 

lead worship which is prayerful and inspiring to all ages 
• Is a good communicator with people of varied backgrounds 
• Has a pioneering spirit to proclaim the Gospel in settings which can be challenging 

but rewarding 
• Is a team player and team leader, able to encourage collaboration 
• Is someone who can build and lead effective teams, particularly in the context of 

areas of financial deprivation 
• Is resilient, mature and has a good sense of humour 
• Is able to stay calm under pressure 
• Is willing to receive constructive criticism, and is adaptable to the needs of the 

distinct communities within the Benefice 
• Is well organised and confident in using IT 
• Is committed to maintaining a good work/life balance, and can prioritise tasks 

effectively 
• Is committed to current Safeguarding culture and procedures 

 
 
Desirable 

• Has a degree in theology 
• Has experience of church planting 
• Has experience of ministry amongst deprived communities 
• Has experience of ministry in Presence and Engagement communities 
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Terms and Conditions 
 
Housing will be provided within the Benefice 
 
The office is an interim post made under regulation 29 of the Ecclesiastical Offices (Terms of 
Service) Regulations 2009. This post is a fixed-term appointment for 5 years. 
 
The role is subject to satisfactory completion of the Church of England Safer Recruitment 
and People Management Guidance. 
 
 
How to apply 
 
Please apply via the pathways system: https://pathways.churchofengland.org/search 
 
 
Interviews 
 
Interviews will take place in Accrington on Monday 13 February 2023 
 
 
 

 


