
West Wycombe
The United Benefice of 

with Bledlow Ridge, Bradenham and Radnage

We have come a long way together and look forward to the next chapter with you!
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West Wycombe Benefice is...
... at an exciting point in its journey. Following a few years of uncertainty 
because of the illness of the previous incumbent, the churches have drawn 
together more closely during the vacancy period. They have worked hard 
together, with support from Deanery and Diocese, and have addressed 
five areas of concern and challenge. 

A dedicated and very able team of Churchwardens 
have been supported by three Associate Priests, 
two of whom have now retired or moved away. And 
the future looks promising for the benefice. They 
have made some tough decisions about funding 
ministry sustainably going forward and are ready to 
face the opportunities ahead with enthusiasm.

They need an experienced and community-
focused, missional priest who is deeply rooted 
in prayer and worship for this next stage in their 
journey.

The churches were encouraged by their 
participation in the Deanery’s recent Rural 
Review and there is significant interest in working 
alongside neighbouring parishes in the Deanery to 
further God’s mission in this rural context.

There has been some discussion between Benefice, 
Deanery and Diocese about the possibility of 
funding a House for Duty or Associate Minister 
post to work alongside the new incumbent. This is 
something that could be discussed further, as the 
benefice grows and thrives.

A priest with strong pastoral gifts, who enjoys 
rural life on the edge of a large urban area, with 
all its blessings, opportunities and challenges and 
who is prepared to be a visible presence in the 
communities will thrive here.

The new Rector will be committed to the Diocesan 
vision of becoming a more Christ-like Church 
for the sake of God’s World – contemplative, 
compassionate and courageous – and to model 
and enable a flourishing ministry, for all, in line with 
the Diocesan work in this area.

I commend this profile to you and I would welcome 
conversations about the role with interested 
candidates.

Revd Canon Chris Bull,

Associate Archdeacon of 
Buckingham
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Brief description of our Benefice
Welcome and thank you for reading our Benefice profile.  We hope these 
pages will give you a sense of our church life and hopes for the future.  We 
pray that your experience will resonate with our story and that you will 
catch our vision and want to share our ministry and mission.

We are an United Benefice of five parish churches, 
on the north-western side of High Wycombe in the 
beautiful Chiltern Hills.  During our long vacancy 
period (since April 2019) the churches have made 
tremendous progress in working together as a 
United Benefice, having been used to working 
independently under previous leadership.  A 
strong supportive team of Churchwardens have 
taken on increased responsibilities with energy 
and commitment and look forward to the fresh 
opportunities ahead. We have learned much from 
our Deanery Lay Chair who has led and encouraged 
us through the vacancy, enabling us to develop our 
skills and grow in confidence. 

We gave ourselves five objectives to achieve 
prior to seeking our next incumbent and we have 
completed all.  These included:

1)  Appointing a part time paid parish 
administrator.

2)  Ensuring the Benefice team works closely 
together 

3)  Resolving the challenge of the three West 
Wycombe church buildings. 

4)  Preparing a Benefice Council model ready 
for agreement and implementation by the 
incumbent.

5)  Taking an active part in the Deanery Rural 
Review.

Our Vacancy Prayer

Loving God

During this time of vacancy, we pray that you

will lead us and guide us:

growing us in faith,

helping us to love and care for others,

uniting us to work together

to see our lives and communities transformed

by the love of God.

We pray that you are already preparing for us,

in the West Wycombe Benefice, a priest

with a deep sense of calling

to follow where you lead.

We pray for wisdom and courage for all those

involved in the appointment process

and all who support us at this time.

We offer you these prayers in Jesus’s name and

through the power of the Holy Spirit.

Amen
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Our location

St Botolph’s,  
Bradenham

St Mary the Virgin 
Radnage

Rectory, 
West Wycombe

St Lawrence 
West Wycombe

St Paul’s  
Bledlow Ridge

Our Mission
To realise God’s Kingdom by growing faith and showing love, 
service and pastoral care for all those in the community.

St Paul’s  
West Wycombe



A future together
We are excited to have reached  
this point! We look forward to 
working together with our new 
incumbent to :

•  Develop a collective vision, embracing  
changes needed to help us achieve our 
mission.

•  Grow and strengthen our team of lay leaders 

•   Nurture our congregations, especially amongst 
families and young people

•   Develop inclusive worship in both traditional 
and contemporary worship styles

•  Strengthen links with our village schools

•   Appreciate our shared responsibility as 
stewards of God’s creation

•   Maintain realistic management of parish 
finances

5
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Our journey with the Rural Review
Inspiring much of what we want to do are lessons learned from the recent 
Rural Review.

We were active and enthusiastic participants in 
the 2020/2021 Deanery Rural Review, involving 
fourteen parishes within three local Benefices.  
Working together over eighteen months was a 
rich experience and enabled us to identify our own 
strengths and challenges, as well as discovering 
those of the other churches.  We made new links 
and created a strong fellowship.  It has been 
fascinating!

The key areas identified by the Review were 
Mission and Worship, Schools and Young People, 
and Community Engagement.  Working to develop 
these areas will also present a perfect opportunity 
to realise, nurture and equip the contribution of lay 
people in our own Benefice.

No pastoral reorganisation of the Benefice is 
planned as a result of the Rural Review.  However, 
sharing our own resources and those of others will 
help us to grow and achieve a sustainable future 

as we strive to meet the hopes and needs of our 
congregations and communities. 

The final lines of the Rural Review prayer 
encapsulate our vision – 

Give them (the churches) your love to serve our 
fellowships, your wisdom to shape our future, your 
encouragement to spur on our friends and your 
Holy Spirit to share the fire of our love with all who 
live in the communities we serve.  Through Jesus 
Christ our Lord. Amen.

Exciting times lie ahead!
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Our strengths and challenges
As a Benefice, we know we have both strengths and challenges. 

Strengths:

• A cohesive Benefice structure.

• A friendly and welcoming environment.

•  A self-financing monthly magazine, Contact, 
written by church and village representatives 
and delivered to every home in the Benefice.

•  A small and gifted Ministry Team of clergy and 
lay leaders who work well together.

•  Collaborative working on the different needs 
across the four parishes.

•  An experienced and highly efficient paid part-
time parish administrator.

•  Shared worship across the Benefice: a weekly 
Eucharist or lay-led service in rotation across the 
parishes and occasional study groups.

• Regular and talented organists at our churches. 

•  Fully compliant safeguarding procedures within 
the Benefice.

•  A well-appointed Rectory comprising a large 
family house with an attractive and well-
maintained garden, set in the heart of West 
Wycombe village. 

Challenges:

•  A realistic awareness of the challenges that lie 
ahead emerging from the effects of the long 
vacancy, the pandemic, and a need to renew 
parish energies.

•  Following the recent retirement or relocation of 
two priests and a lay leader, the need to further 
develop the small Ministry Team with both 
ordained and lay people.

•  Restoring regular attendance at services, 
committed parish giving and the need to attract 
more children and young people into our 
church activities.  

•  A need to address our financial stability 
following the pandemic.

•  To strengthen ties with children and families 
within the three schools in the Benefice, one of 
which is a Church of England School. 
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Current team
Our dedicated ministry team has 
always been an immense support 
to each other.  Their devotion 
and commitment, alongside the 
churchwardens of each of the 
churches who have stepped up 
into leadership roles, have enabled 
the churches to negotiate and 
bring us to this stage of hope and 
expectation for the future.

Our Churchwardens, who enjoy both parish 
and social engagements together.

Type of person we are looking for
As well as having the skills and dedication to help us move forward with our aims, they will be - 

•  A person of prayer guided by their deep 
faith in God

• An enthusiastic and empowering leader

• An encouraging mentor

•  An approachable, compassionate person

• Enriched by a ready sense of humour. 
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We are blessed to have a recently 
ordained Deacon, living in 
Radnage, who is serving her title 
post in the neighbouring parish of 
Downley. 
The appointment during the vacancy of a part-
time administrator has been a significant asset 
to the benefice.  This continued administrative 
support will release the new incumbent for 
mission and ministry in the benefice.

Helen Chadley, our Benefice Administrator

Lucy Green’s ordination to the Diaconate

Reverend Veronica Beaumont and Reverend 
Anne Cooper, our Priests (PTO)



10

Benefice churches
Bledlow Ridge (2020 population 770)  
Church capacity 60 (120)*)

The parish of Bledlow Ridge sits on the top of the 
Chiltern Hills, 3 miles to the north-west of West 
Wycombe. 

The rural Parish Church of St Paul’s was originally 
built in 1868, is Grade II listed, and has its own 
open churchyard. We have a beautiful and unique 
John Piper window in the west wall which attracts 
many visitors, especially at sunset. 

The building underwent extensive internal 
renovation in the 1980s, financed by the McMorran 
Bequest, and we are proud of it being the warm 
and welcoming church it is today. Although we are 
a small congregation, the fabric & the finances are 
in very good order.

However, our church is open 7 days a week and 
many of the villagers come individually, and 
experience it as a place for peace, quiet and 
contemplation.

Our special services (Christmas, Easter, All Souls 
etc.) are widely appreciated and shows that St 
Paul’s is obviously important to the residents – just 
not necessarily on a Sunday – exemplified by the 
120+ daffodils individually placed on our Easter 
Cross outside the church gates in 2021. 

The village has a thriving pub, shop, primary school 
and village hall together with a large number of 
clubs and organisations. The population of 770 
covers the full age spectrum and, in recent years, 
many families have moved in to access the village 
school.  There is no longer any ‘industry’ in the 
village, and many working people commute into 
London on a daily basis, via the nearby train station 
at Saunderton. 
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Bradenham (2020 population 561)

St Botolph’s Bradenham is a small 11th century, 
Grade II* listed village church historically linked 
to the estate of Bradenham Manor. Situated at the 
edge of the southern Chilterns, it is a building of 
special interest both architecturally and historically. 
It is positioned on an extensive green at the centre 
of the village, facing a well-used cricket pitch, and 
surrounded by beech woodland. 

The church is next door to the 17th century red 
brick manor house. The village and surrounding 
estate are now largely owned by the National Trust. 
One mile to the north of the village is the RAF Air 
Command headquarters and members of the RAF 
attend for special services such as Remembrance 
Day. The parish covers an area of approximately 
1550 square kilometres . 

There is a small but vibrant congregation, led by an 
active church council of 8 members. Some of the 
congregation come from outside the parish. The 
church is always open and is well used for private 
prayer and by visitors to the attractions of this Area 
of Outstanding Natural Beauty. We have also been 
meeting the needs of the walking community with 
a dog-walker’s service! The PCC is encouraging 
the use of the church for community events such as 
a recent school concert and holds a regular Book 
Club and local history evenings.   

Further details can be found at our website 
 www.bradenhamvillage.org.uk. 

http://www.bradenhamvillage.org.uk
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Radnage (2020 population 677) 
Church capacity 74 (104)*)

St. Mary the Virgin, Radnage (Grade 1 listed) is small, 
with Norman origins and wall paintings representing 
each subsequent century. It is within walking 
distance of Stokenchurch and Bledlow Ridge.  

We have a loyal congregation with some new 
families beginning to attend.  Our PCC of eleven 
is active with some recent younger recruits. 
The two Churchwardens are experienced and 
knowledgeable. A non-stipendiary priest and 
a recently ordained deacon live in the village. 
There are established and flourishing links with 
the Church school (www.radnage.bucks.sch.uk)  
where the dedicated and motivated Head recently 
shared his vision for the school at a Benefice service 
in our church. He has said ”We strongly believe in 
the high value of the church and school working 
closely together for the benefit of the entire 
community. The church and school should be the

heartbeat of any community and we look forward to 
continuing this journey together.”  The incumbent 
is an ex-officio school governor, not an onerous 
task as it’s well-supported with no committee 
responsibilities involved .  

• Play area for children in the church.

•  A relatively new vestry with limited kitchen 
facilities and an accessible WC.  

•  St. Mary’s Meadow, bought with funds raised in 
the  village, for festival parking.

•  Modern sound system, a hearing loop and 
broadband in the church so live streaming 
possible.  

•  Recent quinquennial report in hand with 
all work being organised by architect and 
Churchwarden and proceeding well since 
funds are available. We are fortunate to 
receive grants, from an ancient village charity, 
towards the upkeep of the fabric of the church 
building. The Incumbent is an ex officio trustee 
with quarterly meetings, all managed and 
administered by a clerk

The community is very supportive of the church 
with wonderful fundraising events, such as Garden 
Sunday, Quiz night and Snowdrop teas taking 
place through the year. (www.radnage.net)  There 
is a very active and enjoyable WI as well as Beaver, 
Cub and Scout groups.  

Radnage is close to exit five of the M40, so it is easy 
to travel to London and Oxford. Chiltern Railways 
provides a very good service from High Wycombe 
to both destinations too. 

Radnage is a scattered community of about 300 
houses, with the main part of the village including 
the very popular school, the pub, the War Memorial 
and the Royal British Legion building, being 
quite distant from the church. This is because the 
villagers moved away from the centre of the village 
around the church and took to the hills when the 
plague struck in the 1600s.
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West Wycombe (2020 population 1293) Church capacity 80)

West Wycombe is a National Trust village, full 
of character, set on the main A40 road between 
Oxford and London, three miles from High 
Wycombe.  Set in a Conservation area, the 
village includes both National Trust and private 
properties, shops and businesses, a primary school 
and Pre-school, Village Hall, three pubs, a library, 
allotments and a recreation ground. Adjoining 
roads make this a well populated and sociable 
community.  West Wycombe Park is the home of 
our Patron Sir Edward Dashwood and his family.  
The neighbouring hamlet of Piddington is part of 
the parish.  

 The PCC has made the decision to focus their 
energy for mission and ministry on the Victorian 
church of St Paul’s and is in the process of exploring 
an alternative future for St Lawrence’s Church. The 
PCC sent a survey this year to every household 
regarding requests for activities in the church 
building.  

The village has a strong community spirit, and this 
together with inspiration from the Rural Review 
offers so many opportunities! A Vigil was held at St 
Paul’s following the tragic death of village student 
Libby Squire, who was murdered in Hull in 2019.  
Libby grew up in West Wycombe and attended 
local schools.  The three hour Vigil for hope held 
when she was still missing was attended by over 
300 people and represented a huge wave of 
support for her family and friends.     

 
We see our strengths as –   

•  A faithful congregation keen to engage and 
grow with the hope, vision and pastoral care 
offered by a new priest 

•  New and exciting life ahead as we develop St 
Paul’s as a church building and community hub.  
A fresh outlook and future. 

•  We enjoy a beautiful and historic location, 
popular with visitors and tourists and with 
excellent access routes. 

•  A reputation for being a lively and welcoming 
village with hard working and creative 
volunteers  

•  Strong working links with our Patron, the Parish 
Council and National Trust.    
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We also recognise our challenges -   

•  The need to budget wisely with a limited income. 

•  Building upon the small but creative Sunday School to 
offer more activities for children and young people. 

•  A Serbian Orthodox Church continues to meet in St 
Paul’s church building once a month following an 
informal and successful agreement  established in the 
1980s when their congregation was without a church 
in this area.  The Serbian Orthodox Church has signed 
a formal sharing agreement with a review in December 
2023, so that a new incumbent can decide whether to 
continue with this relationship.

St Lawrence’s Church
The Archdeaconry Mission and Pastoral Committee support 
the parish and the deanery in seeking an alternative future for 
St Lawrence’s church and legal processes have been started. 
The Closed Churches Committee (CCC) have commissioned 
on St Lawrence’s from the Church Buildings Council 
(CBC) and the CCC is in the process of commissioning the 
regeneration team of the Churches Conservation Trust to 
support the parish and diocese in exploring future uses for St 
Lawrence’s.

The Archdeacon would be very happy to talk to candidates 
about the process around St Lawrence’s church.

The Church Loft and Room
The beautiful Church loft and room is a medieval former 
guildhall close to the church and is a greatly valued part of 
the village.  The PCC recognises that it does not have the 
resources to safeguard its future as a historic building and 
has instructed a specialist real estate agency to manage its 
sale. There are currently several expressions of interest in its 
purchase.
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The Rectory
The five bedroomed Benefice Rectory is situated at the heart of West 
Wycombe village.  It was built in 1967 and stands at the top of a sloping 
drive just above St. Paul’s Church.

The Rectory is a large, well-appointed building 
and is in good condition. It is surrounded by an 
interesting and well maintained garden, with a 
detached double garage and greenhouse. 
Entering by the front door, there is a study and a 
toilet with wash basin. A short staircase leads to a 
good size kitchen and small utility room opening 
into the garden.  To the left of the stairs is a medium 
sized dining room and large sitting room, with a 
further door into the garden.  Between the dining 
room and the living room are folding doors to 
divide the two rooms if required.  

From this floor, a short staircase leads to a double 
bedroom, separate shower room with toilet and 
hand basin and airing cupboard. Another short 
staircase leads to a landing where there is a family 
bathroom, three single bedrooms and another 
double bedroom. The house is a light and airy 
building with each room looking onto a different 
aspect of the sunny garden; the house offers cool 

shade in the summer. The heating and water run 
on oil; however the Diocese are currently investing 
considerable funds in developing green energy 
options for clergy houses. 

The back gate of the Rectory garden leads into 
Church Lane, and then joins West Wycombe Hill 
Road to climb up to St Lawrence church and the 
Dashwood Mausoleum. Walks in the local area are 
breathtaking and ideal for dog walkers!

The church of St Paul’s in West Wycombe is 
adjacent to the Rectory.  The other churches are a 
short drive from the Rectory.
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Accounts St Botolph’s
St Mary the 

Virgin 
St Paul's, BR

St Paul's  
(+ St L.) WW

2019 2021 2019 2021 2019 2021 2019 2021

Regular Giving  £5,412  £1,410  £4,820  £5,320  £4,957  £5,874 

Other Collections  £3,082  £1,657  £14,020  £22,760  £3,825  £1,148  £1,810  £335 

Gift Aid  £4,539  £5,389  £2,158  £-    £1,815  £1,851 

Donations  £5,773  £325  £3,776  £2,437  £231  £-    £4,224  £1,838 

Fund Raising  £155  £7,959  £5,912  £485  £-    £16,311  £381 

Weddings & 
Funerals  £1,492  £1,261  £2,404  £2,075  £2,137  £1,766  £1,605  £1,097 

Other Income  £595  £347  £3,040  £329  £15,004  £11,006  £9,731  £18,903 

Total  
Income:

 £11,097  £3,590  £41,149  £40,312  £28,660  £19,240  £40,453  £30,279 

Parish Share  £1,000  £5,000  £22,617  £14,553  £14,324  £14,850  £12,500  £10,000 

Clergy & Service 
Costs  £1,668  £200  £2,147  £2,255  £4,888  £2,879  £3,311  £2,100 

Giving & Mission  £656  £462  £2,094  £1,250  £194  £613 

Heat, Light & 
Insurance  £3,757  £1,926  £2,720  £2,906  £3,931  £3,972  £7,531  £6,511 

Building & 
Churchyard Maint.  £180  £414  £2,707  £3,350  £6,504  £1,818  £7,273  £44,971 

Other Costs  £249  £2,260  £3,556  £1,746  £-    £-    £900  £100 

Total 
Expenditure:

 £6,854  £9,800  £34,401  £25,273  £31,741  £24,769  £31,709  £64,295 

Closing 
Reserves:

 £73,948  £44,425  £14,710  £34,202  £415,794  £512,719  £47,823  £29,246 

** Includes the McMorran Bequest

Financial summary of the churches
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Statistics St Botolph’s
St Mary the 

Virgin 
St Paul's, 

BR
St Paul's  

(+ St L.) WW

2019 2021 2019 2021 2019 2021 2019 2021

Baptisms 1 1 4 2 3 1 9 3

Couples Married 0 1 1 3 2 1 5 2

Funerals (Church / Crematorium) 3 / 0 2 / 0 5 / 0 7 / 0 2 / 0 2 / 0 3 / 0  3 / 1

Interment of Ashes - - - 3 3 1 - 1

Memorial Services - - - 1 2 - 1 1

Services
Number of normal services per month 3 1 4 1 4 1 6 1

Average Congregation size at 
normal Services (Adult / Under 16s)
Sunday 9.30 - - 21 / 3 17 / 2 19 / 0 20 / 0  -  14 / 1

Sunday 11.00 12 / 1 - - - 33 / 2  -

5th Sunday - Benefice Service - 16 / 1 21 / 0 18 / 4 26 / 6 - 19 / 2   8 / 2

Special Services
Maundy Thursday - - - - 11 / 0 -   -  -

Good Friday 8 / 0 - 21 / 2 - - -   -  -

Easter Day 24 / 0 - 68 / 10 - 41 / 15 - 55 / 10 24 / 3

Mothering Sunday (school service) - - 44 / 26 - - - 38 / 6                -

Harvest 10 / 1 20 / 2 25 / 6 29 / 5 43 / 7 24 / 0 40 / 7 24 / 3

Harvest (school service) - - - 11 / 44 - -   -   - 

All Souls 12 / 1 - - - 27 / 0 - 31 / 0   - 

Remembrance 32 / 2 17 / 1 - - 36 / 0 22 / 0 54 / 8 33 / 7

Garden Sunday - - - 23 / 4 - -   -   - 

Carol Service 28 / 2 - 103 / 2 40 / 3 42 / 6 13 / 2 65 / 5 16 / 1

School Carol Service - - - - 70/150 - -

Crib Service 32 / 10 26 / 0 120 / 43 28 / 20 126 / 31 40 / 10 28 / 8 4 / 5

Nursery Crib Service - - - - 42/40 - -

Midnight Mass 41 / 0 19 / 0 - - - - 48 / 1 8 / 0

Christmas Day 10/32 12 / 3 63 / 4 21 / 0 - 15 / 0   -   - 

Christingle - - - - - - 28 / 9 14 / 2

All Age Worship - - - - 18 / 3 - 40 / 6   - 

Renewal of Vows - 8 / 1 - - - -   -   - 

Vigil 304

Number on the Electoral Role
Living in the Parish / outside the Parish 17 / 4 15 / 4 50 / 13 49 / 12 21 / 12 20 / 10 34 / 9 31 / 7
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Our time during Covid-19   
We began by sharing Diocesan and local Zoom service before our 
own weekly Benefice Zoom services began, in a different Benefice 
church each week by rotation where booking was required.. The 
priests shared their Reflection to send out to those who hadn’t 
joined the service.       
 
The ruling for limited numbers at Christmas time would have meant 
turning people away – so we offered these services by Zoom, for all.  
 
Lockdown certainly brought its challenges; there were no 
baptisms, weddings or confirmations and only limited numbers at 
allowed funerals. Some of our priests were very vulnerable as were 
many of our congregations.  Throughout history, our Church has 
been open to us ...a place of prayer, peace, solace and sanctuary...
but the stark reality was that at the time, we were ordered to close 
it to everyone for the foreseeable future. Of course, as soon as was 
allowed, all four churches were opened up.
 
Looking back now, and having moved towards another future, we 
can see that the dark cloud of pandemic has also had a few silver 
linings.  Lockdown has moved all of us into the 21st century, being 
a catalyst to enable live streaming, Zoom services, home groups 
and the early days of the Rural Review.  We realised that Zoom was 
manna from Heaven and our wonderful Ministry Team shared their 
homes to bringing us so much.  Numbers swelled as time went by 
and more of the villagers and congregation members learned how 
to Zoom and -  most  importantly -  how to mute! 
 
Since the pandemic, we have grown even closer together with a 
weekly Benefice service rotating around our parish churches. We 
celebrate this fellowship which has given us strength to build a 
future together. 



Conclusion
What we can offer you:

•  A cohesive and friendly Benefice team, 
with a warm welcome at each of our parish 
churches. 

•  A church family that is celebrating the 
progress made to date and is enthusiastic 
about embracing new ideas. 

•  Well-organised management of Benefice 
life coordinated by a very efficient Parish 
Administrator. 

•  Four vibrant parishes, each with their 
individual character, which we know has 
strengthened our united Benefice.

•  An opportunity to join with us along the 
journey towards achieving a shared mission

 

19

Would you like to know more?
Please do visit us!
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The Wycombe Deanery
The Wycombe Deanery is a family of 35 Anglican churches who - together 
with our ecumenical friends - serve the 150,000 people living in and 
around High Wycombe.  Together the Deanery Churches comprise over 
3,000 Christians living, working and playing our part in the growth of 
God’s Kingdom here.

Our 4 core values are:

1. Serving our fellowships

By which we mean:

• Always seeking the good of each parish

• Focusing on people and right relationships, not 
buildings or structures

• Acting in a collaborative and mutually 
supportive way

2. Shaping our future

By which we mean:

• Taking responsibility for the future of the 
Deanery, which is in our own hands under God

• Proactive long-term planning for growth

• Bold and realistic plans for short / medium-term 
sustainability 

3. Spurring on our friends

By which we mean:

• Exploring new ways to grow in love and in our 
calling

• Enabling parishes to work better together

• Learning from each other and identifying 
partnerships

• Supporting, encouraging, unifying and 
inspiring

4. Sharing the fire.

By which we mean:

• Exercise discernment to identify where the Holy 
Spirit is burning

• Drawing attention to where the Spirit is at work

• Going with the flow of what God is doing

• Becoming more outward focussed in mission

To enable this, our key groups are the:

Deanery Chapter-a bimonthly gathering of clergy, 
modelled on the Upper Room of the book of Acts, 
where we gather together to pray, to encourage 
each other and to seek the leading of the Holy 
Spirit together

Deanery Synod- a quarterly gathering of elected 
leaders from our 35 churches, where we devote 
at least 50% of our time to focusing on what is 
inspirational or missional, or both.

Deanery Leadership Teams- our Mission & 
Pastoral Committee and Standing Committee 
provide a lead on strategic, operational and 
financial aspects of Deanery life and consists of 
gifted lay and clergy representatives from the 
churches. We focus on achieving and growing a 
sustainable pattern of stipendiary ministry, and the 
wellbeing of our clergy and lay members.
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This feels like a time of new beginnings in the 
Wycombe Deanery. In October 2019 we held 
‘Sharing the Fire’, a Deanery-wide worship 
celebration attended by 475 people who left with 
a renewed sense that the fire of God’s Spirit is 
spreading across our churches.

Our new Deanery Plan for 2021-25includes key 
elements including: training young leaders for 

children’s ministry, a new resource church at St 
Andrews Church in High Wycombe, a strategy for 
rural churches and continuing to connect with our 
local charity partners.

Lay Chair: Caroline Sants, Area Dean: Dave Bull, 
Assistant Area Dean: Keith Johnson.

The Diocese of Oxford and the Archdeaconry  
of Buckingham
The Diocese of Oxford serves the mission of the Church in 
Buckinghamshire, Berkshire and Oxfordshire. The Diocese comprises 
more than 600 parishes, with over 800 churches, serving a diverse 
population of more than 2 million people located in all types of settings

Due to the size and complexity of the Diocese, we 
have three Area Bishops who exercise considerable 
strategic and pastoral oversight for their Areas. The 
Bishop of Buckingham is the Rt Revd Alan Wilson 
who has been the Area Bishop since 2003. The 
Archdeacon of Buckingham is Ven Guy Elsmore 
who has been in post since 2016. In September 
2020, Revd Canon Chris Bull was appointed 
Associate Archdeacon of Buckingham.

Through prayer, listening and discernment a 
common vision has emerged for the Diocese 
of Oxford. The vision is based on the qualities 
described in The Beatitudes and addresses what 
kind of church we are called to be:

a more Christ-like Church for the 
sake of God’s world:

contemplative, compassionate, 
courageous.

Our Common Vision continues to emerge as we 
identify together areas of our common life where 
we believe God is calling to focus. The diocesan 
focal areas are not a description of everything 
we do, but these priorities are being supported 
centrally by resources, training, conferences, 
workshops, and much more.  The diocese is 
inviting benefices and their clergy to share a vision 
rather than demanding a response, motivated by 
hope not driven by anxiety, and thereby to flourish 
in their ministry. It is hoped that clergy appointed 
into the Archdeaconry of Buckingham will want to 
commit to this vision and encourage their benefice 
to share in becoming a more Christ-like church for 
the sake of God’s world.
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Appendix A
Provisional Role Description
The following provisional role description will apply from the date of 
licensing. It will be reviewed by the postholder and the Archdeacon 
of Buckingham approximately six months after the date of licensing. 
Amendments will be made where necessary, by agreement.

PROVISIONAL ROLE DESCRIPTION

SECTION ONE: DETAILS OF POST

Role title:  Rector

Type of Role: 0.5 stipend (plus house)

Name of benefice:  West Wycombe with Bledlow 
Ridge, Bradenham and 
Radnage 

Episcopal area: Buckingham 

Deanery:   Wycombe

Archdeaconry: Buckingham

Conditions:  Please refer to Statements of 
Particulars document issued 
in conjunction with of Service  
this role description

Key contact for Archdeacon of Buckingham

Clergy Terms of   This role falls within the 
Clergy Terms of Service 
formally known as 

Service:  Common Tenure. The 
Archdeacon of Buckingham is 
the designated person by the 
Bishop of Oxford to issue the 
Statement of Particulars for 
the post holder.

Accountability:  Priests share with the Bishop 
in the oversight of the Church.
Whilst, as an office holder, 
the individual is expected to 
lead and prioritise work in 
line with the purpose of the 
role, they are encouraged 
to inform the Archdeacon 
and Churchwardens about 
any issues exceptional or 
otherwise that have the 
potential to affect ongoing 
delivery of ministry

Additional  
Responsibility: N/A 
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SECTION TWO: CONTEXT

Wider Context

The Diocese of Oxford serves the mission of 
the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 
600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people 
located in all types of settings. 

Our Common Vision is based on the qualities 
described in The Beatitudes and addresses what 
kind of church we are called to be:

a more Christ-like Church for the  
sake of God’s world: 

contemplative, compassionate, courageous.

It is hoped that all clergy appointed into the 
Archdeaconry of Buckingham will want to commit 
to the Diocesan Common Vision, to encouraging 
their benefices to share in becoming a more Christ-
like church for the sake of God’s world and to 
enabling all to flourish in ministry.

Local Context

The Benefice comprises four villages with five 
parish churches (four of which hold regular 
worship), on the north-western side of High 
Wycombe. 

They set themselves the following five objectives 
for the vacancy, all of which they have achieved:

•  Appointing a part time paid parish 
administrator

•  Ensuring the Benefice team works closer 
together 

•  Resolving the challenge of two of West 
Wycombe’s church buildings; St Lawrence’s 
Church and the Church Loft

•  Consolidating the Benefice from four PCCs to 
one governing council

•  Taking an active part in the Deanery Rural Review

The Benefice mission is to realise God’s Kingdom 
by growing faith and showing service and pastoral 
care for all in the community by:

•  Developing their vision and embracing the 
changes needed to help them achieve their 
mission

•  Growing and strengthening their Lay Leaders 
and lay-led services

• Caring for God’s creation

•  Growing in faith and numbers, especially 
amongst families and young people

• Growing even closer together as a Benefice

•  Encouraging their Benefice team to support you 
as they recognise this is a half time role 

• Building on links with their village schools

• Addressing their financial sustainability

•  Continuing their much-loved traditional 
services whilst developing contemporary 
services to attract new faith-seekers. 

For more information, see the parish profile. 
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SECTION THREE: ROLE PURPOSE AND KEY 
RESPONSIBILITIES

General:

A.  To exercise the cure of souls shared with the 
bishop in this benefice in collaboration with 
colleagues, including the praying of the Daily 
Office, the administration of the sacraments and 
preaching

B.  To have regard to the calling and 
responsibilities of the clergy (as described 
in the Canons, the Ordinal, the Code of 
Professional Conduct for the Clergy) and other 
relevant legislation including

•  bringing the grace and truth of Christ to this 
generation and making him known to those 
in your care

•  instructing the parishioners in the Christian 
faith

•  preparing candidates for baptism and 
confirmation

•  diligently visiting the parishioners of the 
benefice, particularly those who are sick and 
infirm

• providing spiritual counsel and advice

•  consulting with the Parochial Church 
Council on matters of general concern and 
importance to the benefice

•  bringing the needs of the world before God 
in intercession

•  calling your hearers to repentance and 
declaring in Christ’s name the absolution 
and forgiveness of their sins

• blessing people in God’s name

• preparing people for their death

•  discerning and fostering the gifts of all 
God’s people

•  being faithful in prayer, expectant and 
watchful for the signs of God’s presence, as 
he reveals his kingdom among us

C.  To share in the wider work of the deanery and 
diocese as appropriate, for the building up of 
the whole Body of Christ

Key responsibilities specific to the local 
situation

The new Priest-in-Charge will challenge, support, 
encourage, enable, and lead the whole team as it 
seeks to deliver the benefice Mission (see section 
2 – Local Context):

Other responsibilities

•  Participate in the Bishop’s Ministerial 
Development Review scheme and engage 
in Continuing Ministerial Development

•  Carry out any other duties and 
responsibilities as required in line with the 
benefice needs.

•  Take care for their wellbeing including 
health and safety and building a good 
repertoire of spiritual and psychological 
strategies
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SECTION FOUR: BENEFICE SUMMARY

Benefice:   West Wycombe 
with Bledlow Ridge, 
Bradenham and Radnage

Patrons:   Oxford Diocese Board 
of Patronage, Peache 
Trustees, Sir Edward 
Dashwood, The Bishop 
of Oxford

PCCs:  4

Churchwardens:  7

Ministers:  2

Benefice paid staff:  Administrator (part time)

Benefice unpaid  
staff/volunteers:   Lay leaders in all parishes

Buildings:  6

Churchyard(s):   3 and 1 burial ground 
maintained by the Parish 
Council

Church Traditions:   Traditional/ Liberal 
Catholic 

Pastoral Reorganisation  
proposals:   Processes to formally 

settle the future of St. 
Lawrence’s church are 
underway. Agreements 
passed by PCCs to 
form a single Benefice 
Council. No further 
pastoral reorganisation 
envisaged.

For more detailed information, please refer to the 
Parish Profile.

SECTION FIVE: KEY CONTACTS FOR THE ROLE

Generic and specific to the role

Groups & committees

• The PCC(s)

• Deanery Chapter

• Deanery Synod

•  Deanery Pastoral Committee

In the Benefice

• Churchwardens

• Ministerial Colleagues

• Head teacher(s) of local school(s)

Support structures

• Area Dean

• Area Bishop

• Area Archdeacon

• Spiritual director, work consultant, etc

•  Staff at The Diocesan Office with key 
responsibilities for various aspects of 
supporting
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SECTION SIX: OTHER

This role description is issued alongside and 
should be read in conjunction with the following 
documents:

The Ordinal

The Canons of the Church of England

Guidance for the Professional Conduct of 
Clergy

Bishop’s Licence

Statement of Particulars issued to the office‐
holder on successful appointment

Diocesan Clergy Handbook

Parish Profile

Ministry Action Plans (MAPs)

Any objectives discussed and agreed 
between the post holder and the supervising 
minister      

Role description signed off by: 

The Venerable Guy Elsmore,  
Archdeacon of Buckingham 


