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Canon Residentiary at Chester Cathedral with special responsibility  
for Worship and Spirituality 
(Canon for Worship and Spirituality)

ROLE SUMMARY
A priest with at least six years in holy orders who will play a full part in the work of the Cathedral Chapter 
and Leadership Team, and especially hold the brief for the liturgical and spiritual formation of the  
Cathedral community, leading those who resource, lead and contribute to worship.

FOREWORD FROM THE BISHOP OF CHESTER

Chester Cathedral is a jewel in the crown of the north west of England, a 
thriving Christian community, and a beating heart of prayer in the city and 
Diocese of Chester. 
 
The Cathedral community and its buildings provide a setting that is  
hospitable and welcoming for a wide spectrum of people to pray,  
worship, and encounter the rich mystery of faith in Christ.  It is the seat 
of my own ministry and where we can demonstrate the unity of the 
whole people of God across the diocese in worship and mission.  I look to 
the Cathedral to be an exemplar of good practice, learning and innovation 
that is of help to other churches.  The post of Canon for Worship and 
Spirituality is crucial to the Cathedral’s ability to fulfil these aspirations.   
 
I very much look forward to working with the one whom God is calling to 
serve in this role.

With my prayers for all involved in this process.

+Mark 
Bishop of Chester
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INTRODUCTION FROM THE DEAN

Thank you for considering the role of Canon for Worship and Spirituality 
at Chester Cathedral.  I hope that this brochure helps you understand us 
and what we are looking for in a new colleague sufficiently for you to  
discern whether this may be for you or not.  If what we have written  
appeals to you, and looks like it is a good fit for the person God is  
making you to be, then please fill out an application form so that we also 
can consider what you offer.

The Cathedral’s Leadership Team is not as diverse in its composition as we 
aspire to be.  Applications are particularly encouraged from candidates 
who can help enrich and broaden our largely white British heritage.

Chester Cathedral is an exciting place to live and work.  We have a strong sense of purpose and mission 
and seek to be of service to the Bishop and Diocese of Chester, our region and the world.  The Cathedral 
is present both in our physical location and through a strong online offer which has a growing following.

The Cathedral is in the process of reconstituting its governance structures in line with the Cathedrals 
Measure 2021.  We expect to have completed this process and recruited the reformed Chapter in the first 
quarter of 2023.  In late 2023 we will review our strategic plan with the Chapter.  This is a good time for our 
new Canon for Worship and Spirituality to join us.

The current strategic plan has identified the need to cherish our traditional services but also to reach 
demographics who find it difficult to relate to the more formal styles.  This is a theme we hope the new 
Canon for Worship and Spirituality will be able to develop as a priority.

We currently summarise our purpose in this way:

DISCOVERY, ENCOUNTER AND FAITH 

Chester Cathedral has been built by generations of people expressing their Christian faith through  
craftsmanship.  The Cathedral stands in the Benedictine tradition of hospitality and welcome.  It continues 
to be a living and working church where diverse people can gather to worship God and out of which a 
faithful community seeks to offer loving service to society.

Visitors to Chester Cathedral will find at first sight a magnificent building and an awe-inspiring place filled 
with beauty.  On second glance they may begin to appreciate some greater significance in what they see. 
The more opportunity people are given to discover the stories of this place at their own pace and in their 
own way, the more they will find.

The Cathedral is not only filled with things, however.  This is a place where people gather and do some 
journeying in company with one another.  It is easy to get lost, or feel lonely in any community.  If we are 
to be a place of encounter then every person who visits will need to feel valued and respected.  
Furthermore, this is a sacred space in which there is a real sense of the Kingdom of God.  Visitors who want 
it should find space simply to be quiet and think.
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The opportunity to discover something new may lead to a first step through the doors.  Encountering  
others who work and gather here and encountering God can follow.  For some there may be a further step 
of faith still to be taken.  Through invitation to worship, faithfulness to the Gospel and confident witness 
to Jesus Christ we need to help those who come to inquire about or explore Christian faith.

The Very Revd Dr Tim Stratford 
Dean of Chester
 

OUTLINE ROLE DESCRIPTION
 
As a Residentiary Canon:

• To provide motivational and inspirational leadership whilst also being a strong team player among  
colleagues and within Chapter

• To support the flourishing of the Cathedral in its connections to all its stakeholders, especially those 
who are not presently engaged with the Church

• To attend the daily offices of Morning and Evening Prayer, unless taking a rest day, holiday or away on 
other duties

• To lead and preach regularly in the Cathedral’s services
• To attend and contribute to Cathedral Leadership Team and Ministry Team meetings
• To attend the Cathedral Chapter as a member and the Mission Committee meetings as an  

executive officer
• To take a share of being in residence which is normally allocated quarterly as an equal pro-rata share 

between all residentiary clergy on a whole-week-at-a-time basis
• To undertake annual Professional Development Reviews with the Dean who is the line manager, and to 

attend regular line management meetings

With specific responsibility for Worship and Spirituality:

• To oversee congregational development and spiritual formation enabling the Cathedral to be a vibrant 
and relevant resource to other churches in the diocese and to the Bishop as well as being a place of 
DISCOVERY, ENCOUNTER and FAITH in Chester city centre

• To reflect with colleagues, theologically and liturgically, about worship and to facilitate a collective 
understanding of the principles guiding the design of service



• To work with the Cathedral’s Education Officer, Sunday School leaders and others who have  
experience in work with young families and older teenagers to develop worship opportunities that 
reach demographics who find it difficult to relate to the Cathedral’s more formal styles

• To further the Cathedral’s practice of being open to all traditions within the Church of England and to 
reflect this in liturgy which embodies dignity, warmth, excellence and variety

• To prepare rotas and schemes for worship and music in the Cathedral in full consultation with  
colleagues in a way that promotes care and demonstrates sensitivity to each other’s overlapping  
responsibilities, skills and needs

• To work with the Bishop of Chester and the Bishop’s Office in consultation with the Dean and the 
Events Team on Episcopal and Diocesan services and be a liturgical resource to the diocese, clergy and 
parishes and to promote good practice in worship

• To ensure that the Cathedral’s Safeguarding policies, especially in the way they relate to the choir,  
liturgical volunteers and services, are adhered to, kept up-to-date and that new members of teams are 
fully trained

• To provide direction to officiating clergy (subject to the Constitution and Statutes) in liturgical practice 
consonant with the Cathedral’s liturgical tradition

• To grow an understanding amongst those who facilitate worship about how the Cathedral’s AV  
installations and online resources can be used and developed further to support both the in-person 
and virtual congregations and to assist the Tech Team to deliver this

• To support the Cathedral’s Liturgy and Music Departments, including the line-management and annual 
Professional Development Review of the Director of Music; and to ensure the effective supervision of 
the staff members who he in turn line-manages

• To work closely with all the Cathedral’s musicians and to demonstrate good musical literacy whilst 
doing so

• To work with volunteer groups including volunteer chaplains, vergers, stewards, servers, readers,  
intercessors, ‘Keeping in Touch’ team, bell ringers, flower arrangers and textile volunteers and to meet 
with the Team Leaders regularly to provide management and accountability

• To prepare people who come for special services, guiding them and arranging their order and seating
• To maintain a bank of liturgical material for use in Cathedral services and in the planning of special 

services
• To maintain the capacity and resilience to enjoy and withstand the rapid and demanding pace of life 

and work in a large city centre cathedral
 

PERSON SPECIFICATION

The person appointed will be able to demonstrate the following skills and experience:

• A person of vibrant and Christ-centred faith able to communicate the Gospel in a credible, articulate 
and embodied way

• A lively, disciplined and rich life of prayer and worship which values the Daily Office but is open to the 
breadth of the contemporary Church of England

• Experience and enthusiasm to empower all God’s people to develop their faith and discipleship
• Having served at least six years’ in holy orders and be a priest with both a head and a heart for liturgy, 

musically capable but not necessarily an ‘expert’
• An instinctive heart for mission and is excited about the opportunities cathedrals have today to  

connect to a wide range of people

chestercathedral.com
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• Familiarity with a wide range of contemporary liturgical and musical styles and willing to work with all 
church traditions across the Diocese of Chester and in the wider oikumene

• Excellent organisational, communication and interpersonal skills
• Ability to work flexibly and as part of a team being a genuine team player who can give and receive 

constructive observation and help all to realise their full potential and who can instil confidence  
in others

• Able to work calmly and effectively under pressure and to tight deadlines when required
• A proven and engaging preacher able to adapt to different occasions and contexts and who values the 

priority of preaching and study of scripture and theology
• Clear thinking, with IT and administrative ability and experience in managing a budget
• Willing to learn, grow and change under God in the joys and challenges of Cathedral ministry  

and leadership

 
KEY RELATIONSHIPS

The Dean, Very Revd Dr Tim Stratford: Chair of Chapter in relation to Residentiary Canons’ governance 
responsibilities and Line Manger in relation to specific executive (worship and spirituality) responsibilities.

The Director of Music, Philip Rushforth: responsible for the leadership of the Cathedral’s musical life with 
whom the Canon for Worship and Spirituality should collaborate in the development of liturgy.

Services & Events Co-ordinator, Isobel Hartley: one of the three Events Co-ordinators will work half-time 
offering administrative support to the Canon for Worship and Spirituality especially in the organisation of 
large-scale worship events and management meetings.

The Cathedral Leadership Team, chaired by the Dean and which includes:
• Kevin Baxter, Communications Director
• Revd Canon Jane Brooke, Vice Dean
• Carolyn Bruce, Executive Director
• Suzi Humphries, Executive Assistant to the Dean
• Sharon Scarlett, Cathedral Safeguarding Officer
• Jon Turley, Commercial Director
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TERMS

• The Canonry is a Common Tenure post and a Statement of Particulars will be issued to the person 
appointed by the Executive Director setting out the terms of the appointment

• The person appointed will be paid according to the Church Commissioners’ recommended rates for a 
Commissioners’ Canon.  Expenses of office are met by the Cathedral

• The Canon Residentiary lives on the Cathedral Estate at 9 Abbey Street, Chester CH1 2JF, a three-storey 
Georgian house with off-street parking and townhouse garden.  Public rooms and external decoration 
is arranged by and at the expense of the Cathedral Chapter.  A resettlement grant is also payable by 
the Chapter, and this is in-line with the grant paid to other clergy in the Diocese of Chester.  This grant 
may be spent at the appointee’s discretion and is intended to cover the cost of soft furnishings in the 
house including curtains for the public rooms.  The Chapter will pay all removal costs for the incoming 
resident

• The resident is responsible for the decoration and providing curtains for all other areas of the house
• The Canon Residentiary has a designated desk in the Cathedral Offices currently housed in 9 Abbey 

Square (not 9 Abbey Street) 
 

APPLICATIONS

Chester Cathedral is a place for everyone, and we are always aiming higher, aspiring to welcome and be 
representative of the community at which we sit at the heart.  Through our people, we are building a  
culture which embeds respect, integrity and welcome and an organisation in which people are engaged 
and empowered to enable the Cathedral to develop and evolve. 

Chester Cathedral is committed to equality, diversity and inclusion for all its staff and volunteers, and we 
are explicitly inclusive of all, whatever their gender, race, sexual orientation, gender identity, or disability.  
In line with this commitment, all applicants will be considered on the basis of suitability for the role.

Chester Cathedral is a fantastic place in which to minister, with supportive colleagues, congregation and 
partners who share an appetite and passion for our story, past, present and future. We look forward to a 
new colleague joining us.

If you want to explore this post further, please complete the application form accompanying this brochure 
on our web site and return to recruitment@chestercathedral.com.

If you would like to discuss the post beforehand, the Dean will be happy to meet you or speak by  
telephone.  Please email Suzi Humphries at deansoffice@chestercathedral.com to make an appointment.

Candidates who are called to interview will be given an opportunity to see the 9 Abbey Street  
accommodation.  The appointee will have a further opportunity to discuss the house with the Estate 
Manager when small works can be negotiated but it is not anticipated that any significant works will be 
required.  The house is a tall town house and may present access difficulties for some people.  In the event 
that this poses an issue for the successful candidate, alternative accommodation will be sought.
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