
Youth Work Coordinator (Runcorn):  Role Description and Person Specification 

Role Description 

This is a unique opportunity for a highly professional and experienced priest with significant experience in church youth 

work. The candidate will inspire and coordinate youth work primarily among Church of England churches in Runcorn, 

alongside being Priest-in-Charge of St Berteline and St Christopher, Norton (you can see their parish profile here). The Youth 

Work Coordinator role is for 21 hours per week. The Priest-in-Charge role is for Sundays plus two days in the parish. The 

overall remuneration will be equivalent to an incumbent’s stipend. 

As Youth Work Co-ordinator, you will inspire and equip your own and other parishes in Runcorn to minister with and 

among young people (11-18s) in Runcorn. This will include establishing and developing a vision and strategy for youth work 

in Runcorn in collaboration with local churches and leaders, including other denominations where possible. There are 

already areas of excellent youth ministry in Runcorn to learn from and work alongside.  

It is expected the role will include coordinating and leading some schools work, volunteer recruitment, and some form of 

community youth work, with the aim of developing new ways of being and doing church. There is a missional heart to the 

role, taking into account the five marks of mission of the Anglican Communion. The culture of Growing Faith and Everyday 

Faith will be embedded from the start. You will be expected to be part of the Missional Youth Church Network.   

You will be based in Runcorn with some travel around the Diocese or beyond for training and conferences. You will be 

expected to attend regular meetings with other members of the Outreach Department at Church House Daresbury.  

To be successful you will need a collaborative approach, resilience, and experience working with young people in deprived 

settings. 



If you would like an informal conversation or to ask questions before applying, please contact Jonny Masters 

– jonathan.masters@chester.anglican.org  

Main Responsibilities: 

The Role 

• To provide young people with opportunities for encounter with Jesus Christ in appropriate contexts, such that faith 

may begin or develop. 

• To ensure safeguarding culture and policies are embedded and best practice is followed at all times. 

• Recognise and support the range of excellent schools work already taking place in Runcorn.  

• To undertake a community needs audit within the first 6 months. 

• Share good practice between churches. 

• Foster professional, positive relationships with all church leaders in Runcorn. 

• Collaborate with CofE churches, and if possible, Love Runcorn (the name of Churches Together in Runcorn), using the 

community needs audit, to prayerfully discern and establish a vision and strategy for youth work in Runcorn within 

one year of being in post. 

• Collaborate with Love Runcorn on a more general basis. 

• To implement the vision and strategy, evaluating and reviewing the process with others on an ongoing basis. 

• To recruit a volunteer team from various parishes and beyond to work constructively towards the vision and strategy. 

• To be an active member of the Missional Youth Church Network, sharing and learning with others in the network, both 

for your own support and to support others. 

• To share good learning across the Diocese in collaboration with the Youth, Children and Families’ Adviser.  

• To be part of the Growing Faith Leaders Network (formerly LOYG) in the Diocese, and sometimes contribute to training 

days. 
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• To undertake administrative tasks commensurate with the role. 

 

 

Person Specification 

 

Attributes Essential  

 

Desirable 

 

Christian 

Commitment 

An ordained, committed missional Christian with a heart for 

young people in Runcorn. 

Openness to working with a very broad range of theologies, 

understanding that what unites us is greater than any 

differences. 

 

Understanding and appreciation of the Five 

Marks of Mission in the Anglican Church 

 

Qualifications 

and Training  

A relevant degree, equivalent qualifications, or relevant 

experience 

 

Experience 

and skills 

 

Experience working with young people in socially deprived 

settings. 

Experience of working with children and 

young people in a school setting. 



At least five years experience working with young people 

and/or a JNC qualification (or QTS), including three years 

leading or overseeing work with young people. 

 

Ability to work collaboratively. 

Ability to inspire a team. 

Experience in successful problem solving and project 

management.  

Desire and ability to work with and include young people in 

decision-making. 

Experience of developing and implementing a strategic vision 

for youth work. 

Good IT skills, with a basic understanding of Microsoft Office. 

 

 

Experience (or understanding) of the 

challenges of a dual role ministry. 

Experience of starting and sustaining new 

ways of being and doing church. 

Understanding of the relationship between 

every day, intergenerational church life, 

and youth ministry. 

A working knowledge of the structures of 

the Church of England. 

 

Ability to present/deliver training at training 

events. 

Excellent contextualised skills in 

interpersonal relationships, negotiation 

and written and visual communication and 

presentation. 

 

Personal 

Qualities 

 

 

A desire to work as part of a team, working collaboratively 

with others in Runcorn and in Church House. 

 

 



The capacity to work and make decisions with a high level of 

personal discretion. 

Resilience to setbacks. 

Willingness to learn. 

Flexibility to work occasional evenings and weekends as 

required. 

Organised and able to manage diary to prioritise workload 

and ensure adequate time off is taken. 

 

General  Full driving licence and access to a car.  

 

There is an Occupational Requirement that the post holder is a practising Christian, in accordance with the Equality Act, 2010. 

 

An Enhanced DBS Disclosure will be required for the postholder. 
 


