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THE DIOCESE OF SOUTHWELL & NOTTINGHAM 
GROWING DISCIPLES WIDER, YOUNGER AND DEEPER 

A statement from 
the Bishop of Southwell & Nottingham, the Rt Revd Paul Williams 

and Archdeacon of Newark, the Ven Tors Ramsey 
 

 
The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole County of Nottinghamshire 
and five parishes in South Yorkshire.  The population is 1.15 million – 51% live in the greater Nottingham conurbation, 
31% in ex-mining areas and 18% in rural.  There are 305 churches (252 parishes), served by 142 stipendiary clergy and 
licensed lay workers. 
 

In 2016 a refreshed diocesan vision was embraced across the diocese, recognising the imperative for ‘Growing 
Disciples: wider, younger, deeper’. (see https://www.growingdisciples.co.uk/) 
 

• ‘Wider’ in that we will seek to grow disciples in every part of the diocese, with no retreat from any community: 
urban centre; outer estates; rural villages; or market towns. 

 

• ‘Younger’ in that we will seek fresh ways to harness the boldness and creativity of children, students and young 
people across the diocese, not least in Nottingham which is the 4th youngest city outside London. 

 

• ‘Deeper’ as we grow in knowing Christ, so that as his disciples we can be an increasing blessing to the people 
among whom we live and serve in the workplace, family and community. 
 

 Compelled by the love of Christ by 2023 we are seeking to: 
o Welcome 7000 new disciples into the fellowship of Christ and his church  
o Commission 1000 younger leaders (especially 15-30 year olds) equipped and inspired to serve the purposes of 

God in the Church and society.  
o Plant or graft 75 New Worshipping Communities (NWCs) across the diocese to increase our reach in telling the 

story of Jesus to all.  
o Grow 25 larger Resource Churches with clear commitment to develop leaders, plant New Worshipping 

Communities, and disciple the young.  
o Serve and pray together as 1 Church contending for the gospel in every community and sphere of public life in 

our city, county and region. 
 

Every parish is encouraged to create its own ‘Growing Disciples Plan’ so that it can play a significant part in the strategic 
commitment to ‘Growing Disciples wider, younger and deeper.’  This may include identifying the opportunities to reach 
new people within the parish through a new worshipping community. The diocese has a ‘Growing Disciples Fund’ so 
that each parish can apply for up to £2000 per year to support its Growing Disciples Plan. 
 

As a diocese we are seeking to invest in the post at St Lawrence Mansfield with the expectation that the following three 
objectives set around three core values will be met. 
 

Grace (local ministry team equipped and inspired, not dependent on stipendiary leadership) 
 

Growth (clear numerical growth) 
 

Generosity (financial sustainability, working towards meeting direct ministry costs*)  
*Where a parish is in an area designated a ‘lower income community’ (subject to financial support from Church Commissioners 
funding) then an agreed level of contribution to local ministry costs will be identified. 
 

Bishop Paul has said: “It is my hope that each worshipping community will develop a compelling picture of its own future 
in God’s purposes with an expectation of growing numerically and in the scope of its mission.  It is my prayer that the new 
priest-in-charge of Mansfield St Lawrence will have the creative leadership and imagination to develop discipleship, plan 
for growth and reach out to the unchurched of all ages in its locality and across the wider estates.”     
 

The Archdeacon writes, “The good news of Jesus offers hope and transformation for all, and that message is needed as 
much now as it ever has been. It is our passion to see that hope communicated effectively and lives transformed 
through the power of the Holy Spirit. There are huge opportunities in Mansfield for the right person to join the exciting 
team that is forming in this significant town.” 
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Transformational Change Appointment as 

Missioner Priest for St Lawrence Mansfield and the East Mansfield estates 

(Time-limited interim)* 
 

Growing the Sunday morning congregation younger and numerically 

Building a new family-based worshipping community 

Teaming up with the neighbouring parishes in exploring opportunities for new worshipping communities in 

the more deprived estate areas. 

Releasing further the lay-led ministries 

 

 

The parish, deanery and diocese are looking to appoint a person who has 

• A personal devotion to the Lord reflected and rooted in prayer 

• A vision for, commitment to, and experience of, evangelism and church growth across all ages, 

• An aptitude, experience and gifts in exercising strategic leadership, especially towards vision and 

implementing plans for growth 

• Excellent relational gifts, emotional intelligence, tenacity and resilience, to be a uniting force bringing 

together people with strong passion for God’s work. 

• The ability to discern, develop and deploy the gifts of others in mission and ministry 

• A strong instinct to work in partnership with the capacity for working collaboratively to build and 

sustain life-giving teams 

• The ability to lead, enjoy and instigate a variety of worship and musical styles, including contemporary 

expressions. 

• A commitment to, and expertise for, engaging biblical teaching and whole-life discipleship 

• The ability to relate to, and inspire, children, young people and young families 

• The capacity to see new missional opportunities and implement them 

The post holder will be 

• A visionary leader able to motivate and foster a pattern of shared leadership 

• Humble and hopeful, a person of peace.  

• Eager to learn and grow in faith and ministry, naturally welcome coaching and mentoring 

• Friendly, approachable with a sense of humour and full of the love of God and enjoy being with 

people. 

• Welcoming to all people wherever they are in life, and whatever their needs and means. 

 

* This post is an interim Priest-in-charge post offered under Regulation 29 (1) (j) and (7D) of the Ecclesiastical Offices 

(Terms of service) Regulations 2009 as amended. As a result, before the end of the first three years there would be a 

review involving the postholder, PCC and diocese to assess progress against the priorities outlined in the person 

specification section of the profile. This review could lead to a further extension of up to three years. The post could be 

made permanent after the maximum six-year period. 



Called to serve in Mansfield Deanery? 
 

Mansfield Deanery covers a population of around 124,000 including urban, suburban and rural areas. The 
Deanery is a diverse family of 13 parishes and 17 churches covering every tradition within the Church of 
England and most settings too, including some of the poorest areas of deprivation and wealthiest; ex-mining 
and farming communities as well as Mansfield Town Centre. There are lots of opportunities to engage in 
mission and part of this engagement including our partnering and working together as a Deanery family and 
with other community partners. Mansfield Deanery is also home to the Major Oak and Robin Hood Trails, 
Sherwood Forest, the Stags as well as Mansfield Bitter! 

 

Over this past year, as well as the Diocesan Vision for Growing Disciples, the Diocesan 7 streams of work have 
also shaped our life together as a Deanery Family and we prioritised Prayer, Wellbeing and Communication. In 
light of this, the Deanery gathers together, either in one of our church buildings or on Zoom for 3 Deanery 
Synods and 3 informal open Deanery gatherings where we share stories together and pray with and for each 
other.  The Deanery met weekly during Lent to pray together and following this, Deanery Prayer Time 
together continued on Zoom, once a month. We have created supportive network groups for Treasurers and 
Licensed Lay Ministers and during the summer, the Deanery Leadership Team hosted an afternoon tea for 
retired clergy. In November, as a Deanery, we ran The Pastoral Principles course on Zoom and are looking to 
explore, next year, the Living in Love and Faith course together. The Deanery Leadership Team has been 
intentional in promoting Eco-congregations, with the hope of us becoming an Eco-Deanery and we promoted 
the Church of England’s Generosity Week resources as we seek to grow as communities of grace and 
generosity. The Deanery Leadership Team intends to visit every PCC, across the Deanery, next year. 

 

There are several types of Deanery Chapter meetings which meet once a month including; informal clergy 
lunches, training or business meetings, times to worship and pray together, to listen to, encourage and value 
each other as well as laugh together; to share good practice and discuss wider mission and ministry issues, 
and wider ministry chapters with retired clergy, and others. We would expect the new missioner priest to 
make these a priority and share in the mutual support and learning they offer.   
 

We would look forward to the new post holder joining the Deanery and working alongside as we join in with 
the Transforming Mission of God, in and for the sake of the world, making disciples through reaching Wider, 
connecting Younger and nurturing Deeper roots of faith in and around our churches and communities. Will 
you join us? 

 

 
For more information about the Deanery and parishes, please contact our Area Dean, 
Revd Zoe Burton:  tel 01623 793758, mobile: 07983946930 or email: 
revdzoeb@gmail.com 
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The aims and goals for this post are detailed below, along with the background context. 

 
Background: Mansfield St Lawrence 
 

St Lawrence Church is situated in the Skerry Hill area of Mansfield. 
 

 
 

The parish is situated in the southeast of Mansfield, some 1-2 miles from the town centre, 12 miles from 
Southwell and 14 miles from the city of Nottingham.  Within easy distance are Sherwood Forest, Newstead 
Abbey, and the beautiful Derbyshire countryside.  The coal mines that used to support the local economy 
have now all closed and made way for light industrial units and small manufacturing sites and some that have 
been converted into outdoor spaces/nature parks. 
 
It’s mainly a residential area, including some main roads heading into the town centre.  The more deprived 

Ravensdale estate is also part of the parish.  Samworth Church of England Academy (secondary) is also within 

the parish. 

 
Recent Ministry 
 
A number of different patterns of ministry oversight have happened at St Lawrence, including some short-

term part-time oversight and a few years when neighbouring Forest Town parish and St Lawrence shared a 

Priest-in-Charge.  Since December 2019, the parish has been in vacancy.  As the country has emerged from the 

pandemic, the parish has become part of a mission review of Mansfield as a whole, and this new appointment 

represents a new start for the parish. 
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Transformational Change Appointment as Missioner Priest for St Lawrence Mansfield & the East Mansfield 
Estates 
 
Headline job spec: 

1. Half-time based at St Lawrence, growing disciples with existing congregation and building a new 
family-based worshipping community 

2. Half-time exploring and developing new worshipping community opportunities in the Eastern & 
Southern estates of Ravensdale (in parish), Oak Tree Lane and Bellamy Road (out of parish), in 
partnership with neighbouring incumbents, other denominations and the work in C of E schools. 

 
Specific and measurable goals for the post over the first 3 years would be worked out in liaison with Bishop’s 
Advisor for Urban/Estates Mission, but would include: 
 

1. Priorities for Growing Disciples in St Lawrence Parish 
 

• To grow St Lawrence existing Sunday congregation numerically and spiritually so that it reflects the age 
and social profile of the parish population especially reaching young families and young adults 

• To create new styles of contemporary worship (eucharistic and non-eucharistic) to reach a more 
diverse demographic, building on the exciting, existing work with young people and Messy Church. 

• To make the most of all opportunities, for example, through occasional offices, online engagement and 
create a strategy to develop the stages from first enquiry through to full participation and integration 
in the church 

• To enable pathways of nurture for new believers and existing members, and helping newer members 
of the Christian community find avenues for service and mission, using their gifts. 

• To grow a leadership team that reflects a younger, local, demographic including the development and 
mentoring of local missional leaders 

• To create a culture of radical generosity and financial sustainability 

 
2. Priorities for developing the ministry within the estates 

 

• To work closely with ordained and lay colleagues from within and beyond the parish to explore 
opportunities for growing worshipping communities in the more deprived estate areas East of 
Mansfield. of Ravensdale, Oak Tree Lane and Bellamy Road 

• To Identify, train and develop teams to partner in the work on the estates East of Mansfield. 
- Volunteers could come from St Lawrence parish or be members of other churches in Mansfield 

Deanery, or other active denominations, or be part of Faith Action Mansfield 

• Increase links into schools – primary and secondary. 

 
The Missioner Priest for St Lawrence Mansfield and the East Mansfield estates will be accountable to Peter 
Huxtable, the Bishop’s Advisor in Urban and Estates Mission, as part of a growing cohort of Transformational 
Change Appointments in urban and estate areas.  The postholder will be expected to form excellent working 
and prayerful relationships with Phil Stead, Caroline Philips, Chris Lee and Area Dean Zoe Burton 
 
This is a post for someone prepared to ‘hit the ground running’ and to be a person of action taking hold of the 
challenge of growing the church again with imagination, creativity and strong relational skills. 



Support and training 
 
There would be various levels of support available for the post-holder: 
 

• ‘Fireside’ new incumbents’ leadership training, with Bishop Paul, including a term of weekly sessions 
and a residential 

• Close ongoing prayer/oversight/goal setting with the Bishop’s Advisor in Urban and Estates Mission 

• Learning community with other leaders in new worshipping community/re-vitalisation situations 

• Very supportive archdeacon and Suffragan Bishop 

• Support from central diocesan staff for growth plans and financial sustainability, and access to church 
planting training as and when it is required 

• A very supportive Deanery for networking and prayer 

• St John’s with St Mary’s Mansfield is one of the SDF-funded resourcing churches in the Diocese, and, 
along with St Peter and St Paul Church, there is the opportunity to share resources and visionary 
thinking for God’s mission across the town as a whole. 

 

From within St Lawrence, there is a strong lay-collaborative ethos, who are eager to serve as part of a new 
chapter in the life of the church. 

  



The Church and Buildings 

 

Our church is Grade 2 listed dating back to 1909. It is 
in extremely good order benefitting from a 6 
monthly maintenance programme. It benefits from a 
new heating system installed last year and a new 
lighting system installed in 2010.  We are currently 
excited at the newly installed tea bar in the rear 
nave along with toilet facilities for the disabled who 
visit our church. 
 

We also have a church hall situated across from the church 
which is well used by local Community groups for daytime 
and evening activities.   

Built in 1982 it is a modern building with 
kitchen, large, open plan hall, facilities for the 
disabled and a car park. There is a strong 
sense of community which is reflected in 
attendance at our fund-raising events which 
are well supported by non-church families. 

 
We also own the Treasury, a building purchased from the 
Wesleyan Trust in 1996.  This is situated across from the 
church and is used as a base by our uniformed groups and 
as meeting place for our Junior Church, Messy Church and 
Youth Group.  We hold a service there monthly which we 
call Coffee Plus.  
 
 
 
 
 

 
The vicarage is a three-minute walk from the church 
on a quiet road.  It is well equipped with a modern 
kitchen, 2 reception rooms and an office plus 4 
bedrooms. There is a garage and off-street parking for 
3 cars. 
 
 
 
  



Current pattern of worship and events 

 

St Lawrence currently holds: 

• a traditional-style Sunday 10.30am service. Between 36-43 attending. Junior Church (6-8 children), 

starts 10.15am to enable parents to attend service.  

(not yet running post-covid)  

• Once a month Messy Church is held at the Treasury 

building – 30 people engaging with this 

• A youth club meets fortnightly on Sunday evenings 

at the Treasury – 20-25 attending, and in the past 

the group have attended the Transform Weekend. 

 

Sundays  10.30am Sung Holy Communion most Sundays 
Morning Prayer, 5th Sunday (lay led) 

                 3.00pm Messy Church, 2nd Sunday (lay led) 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Pre-Covid, the Junior Church met on the 1st, 3rd, and 4th Sundays at 10.30am in the Treasury, led by two 
experienced leaders.  The Christian message runs through all activities, with the children joining the church 
service in time for communion. 
 
Youth Group – 2nd and 4th Sundays 6.00-8.00pm. 



 
Tuesday 9.15-11.00am Mother & Toddler Group in church – new venture started Nov 2022 

10.45am Coffee Plus in the Treasury, fourth Tuesday (lay led) 
 
Friday  6.00pm Evening Prayer Group (lay led) 
 
We have three gifted lay Readers who will provide support and enthusiasm to the new priest-in-charge to 
ensure the services grow and progress. 
 
We have 2 churchwardens and the PCC operates very much as a collective.  We have put together a full list of 
the jobs to be done and these are covered by PCC members and also members of the congregation.  Details 
are on the church noticeboard so everyone knows who to speak to should an issue arise. 
 
During COVID-19 we had various zoom services conducted which are continuing for our most vulnerable 
worshippers. Messy church participated in virtual meetings and delivered essential resources to local families 
despite the pandemic.  Activities were delivered monthly to members when we could also check the young 
people were OK.  We held a Christingle service outdoors on Christmas Eve and numbers attending were 46 
adults and 26 children in 2020 and 50 adults and 25 children in 2021. 
 
Other groups: 

• Mothers Union – Monthly. 

• Mission Group, Buildings Group and Social & Fund-Raising Group are 3 groups linked to the PCC. They 
include PCC members and volunteers from the congregation meeting as required to consider issues 
relevant to them. 

 
The St Lawrence Beavers, Cubs and Scouts are loosely attached to the church, and they meet in the Treasury. 
 

Figures 

  



Estate areas in the Eastern part of Mansfield 

 

Ravensdale Estate is a more deprived area of St Lawrence Parish.  There is currently little connection with this 

area within the existing portfolio of mission and ministry at St Lawrence.  This article from Nottinghamshire 

Live in 2019 gives some perspectives on life in this area, plus Oak Tree Lane (see below): 
https://www.nottinghampost.com/news/local-news/what-like-live-most-deprived-3395352 

 

As well as Ravensdale estate within the parish, St Lawrence parish is adjacent to two other areas of on-going 

deprivation:  Oak Tree Lane and Bellamy Road estates. 

 

Oak Tree Lane’s priest-in-charge is Rev Phil Stead, who is also p-i-c of Forest Town St Alban.  A worshipping 

community within Oak Tree has been very hard to set up/sustain, as the church has never had its own 

premises; meeting instead in various places on a grace and favour basis.  Before lockdown the venue was a 

sheltered accommodation dining room.  Numbers were in single figures and the level of overall need in those 

people was very high.  For about 10 years productive ministry on Oak Tree was centred at the primary school.  

A succession of heads were very supportive. Then the school was academised and the church was no longer 

able to meet there.  Oak Tree is about the 70th most deprived parish in England.  The role of the Pioneer 

Priest would be to partner with Phil to explore again fresh possibilities for establishing a viable worshipping 

community in Oak Tree estate. 

 

Bellamy Road estate is in St Peter & St Paul parish and includes St Peter’s Church of England Primary School.  

Life Church, part of the Ground Level network of churches, meet at South Mansfield Community Centre on 

Bellamy Road.  St Peter & St Paul Church, under Rev Caroline Phillips is about to launch a new Vision, and one 

key part of the discernment is God’s call to strengthen links between church and school (as part of a wider 

commitment to welcoming and valuing children and young people).  Conversations with St Peter’s school have 

started on how this might be done post-pandemic, and the clergy are becoming more visible in school.  It's 

starting from a relatively low base as the pandemic reduced much of the little of what was already there, but 

there's an interest and desire from St Peter's to strengthen that link somehow.  The role of the Pioneer Priest 

would be to work with Caroline and also with Rob Hurd, pastor at Life Church, to establish stronger links 

between the school, the church and the community on the ground in Bellamy Lane.   

 

Mansfield as a whole 

 

Mansfield has many different churches, and there is great scope for working ecumenically.  “In Christ in 

Schools” is one such partnership, and “Faith Action Mansfield” is another which stems from the Together 

Network with funding from the Church Urban Fund.  The 2 Church of England secondary schools, QE and 

Samworth, the latter of which is in St Lawrence Parish, also have ecumenical input.   
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APPENDIX – FINANCIAL STATEMENTS 
 

 

          

Financial Statement year end          

31st December 2020          

      Unrestricted      Restricted  2020  2019  

            Fund  Designated Fund              £    

  £  £    £  

          

Receipts and Payments Account          

RECEIPTS           

          

Voluntary receipts from donors          

Planned Giving  16848    16848  16281  
Income Tax recovered  4163    4163  4037  
Cash Collection Non GASDS  25    25  45  
Cash Collection GASDS  726    726  1694  
Planned Giving Non GASDS  28    28  112  

  21790    21790  22169  

          

Other Voluntary Receipts  (note 6a)  885    885  6377  
Activities generating Funds (note 5b)  342    342  1289  
Receipts from Church Activities (note 6c)  10889    10889  21764  
Investment Income (note 6d)  35  122  157  376  
Vicarage Expenses      0  75  

  33941  122  34063  55050  

          

PAYMENTS          

Church Activities          

Diocesan Share  17750    17750  33448  
  Other Payments (note 6e)  19059    19059  33916  
Governance Costs  422    422  726  
Bank Charges  0    0  15  

  37231    37231  65050  

          

Excess of Receipts over Payments  -3290  122  -3168  -10555  

          
Cash and Bank Current Accounts at 
1/1/2020  6207  109361  115568  126123  
Transfer  6750  -6750      

Cash and Bank Current and Deposit          

Accounts at 31/12/2020  9667  102733  112400  115568  

          

          

          

          

          

          

                       

          



Statement of Assets and Liabilities           

           

Cash Funds      Unrestricted      Restricted  
 2020  2019  

            Fund  Designated Fund  
   

  £  £   
          £  £  

           

Bank Current Account  9967     9967  6207  
Reserve Account    102773   102773  109361  
Cash in Hand  0  0   0  0  

  9967  102773   112400  115568  

           

           

Other Monetary Assets           

           

Income Tax recoverable  January 2021  4044     4044  4163  

           

           

Liabilities           

           

           

Church , Hall Treasury heating  0     0  623  
Clergy working expenses  0     0  0  

  0     0  623  

           

Assets           

           

Photocopier  100     100  100  

                         

The attached notes on the accompanying            

pages form part of these Financial statements           

           

           

Approved by the PCC and signed on their            

behalf                                                  2021           

           

Warden  G A Hodson         

Secretary  S V Wood         

           

           

           

           

           

           

           
 

  



The Church of St. Lawrence the Martyr, Mansfield 

Financial statements for the year ended 31st December 2020 

NOTES TO THE ACCOUNTS 
1. The financial statements of the PCC have been prepared in accordance with accordance with the Statement of Recommended 

Practice (SORP) 2015 – the Church Accounting Regulations 2011 using the Receipts and Payments basis. 
2. The following liabilities are recognised in the Statement of Assets and Liabilities and the Church Accounting Regulations 
                        Any loans or overdrafts advanced to the PCC 
                        Any arrears in the Diocesan Parish Share 
                        Creditors for goods or services where the supply has been received and invoiced by December 31s 
3. Interest 

The interest shown includes not only the interest on the bank accounts but also the interest received annually 

from the CBF Investment Fund and fixed interest held by the Southwell and Nottingham Diocesan Board of 

Finance. The trust being an endowment fund for this church (49 shares CBF Investment Fund and 123 shares 

CBF Fixed Interest Securities Fund). 

4. High Interest Cheque Account 

  Monies from the High Interest cheque account have been used to pay for part of the reordering (see note5 

below) 
5. The movements in Restricted and Designated Funds during the year were:        
 
 
 

          
Financial Statement ending  Bal.fwd  Receipts  payments  Transfer Bal C/fwd 

31st December 2020           
Restricted Fund –Bequest re-ordering  13385        13385 

Designated bequests  27627        27627 

Reserve Fund  68349  122    -6750  61721 

 
 

         

  Unrestricted  Restricted          Total       Total   
 

         Fund           and   2020     
 

   Designated    2019   
 

            Fund       
 

 £  £  £  £   

           

           

6a. Voluntary Receipts           

Donations in Youth Gp/Messy Church 885    885  3877   

Restricted  0  0  0  0   

Designated  0  0  0  0   

Flowers  0  0  0  2500   

  885  0  885  6377   

           

           

           
 
 
 

  



Financial Statement ending  Unrestricted  Restricted  2020  2019  
31st December 2020  Funds  Designated      
 

   Funds      
 

 £  £  £  £  
b. Activities generating funds- receipts    

 

     

Fetes and Bazaars               0    0  3588  
Magazine  277    277  356  
Coffee  59    59  314  
Candles  6    6  31  

  342    342  4289  
c. Receipts from Church Activities          

Fees Church  737    737  450  
Fees SNBDF  486    486  1034  
Hall Lettings  6994    6994  16725  
Income from Treasury  780    780  2947  
Services  1892    1892  518  
Insurance Claim  0    0  90  

  10889    10889  21764  
Receipts from Investments          

Interest  35    35  376  
Vicarage expenses  0    0  75  

          

e. Church Activities Payments          

Working Expenses of vicar  0    0  0  
Upkeep of Services  2234    2234  1139  
Church heat, light and cleaning  1745    1745  4632  
Church Maintenance  2212    2212  1396  
Re-ordering     Fund transfer  0    0  1862  
Re-order Expenses  800    800  0  
Magazine and Printing  22    22  228  
Hall running costs, grounds and repair  7723    7723  15394  
Organ and Organist  880    880  1815  
Church Flowers  0    0  7  
Treasury running costs  2984    2984  4830  
Fees to Southwell Diocese  419    419  1120  
Fund Raising Social Events  0    0  615  
Sales (Candles)  0    0  0  
Donations to Secular Charities  0    0  0  
Messy Church/Youth Group  40    40  579  

  19059    19059  33946  

          

f. Governance Costs  - payments          

          

Governance  422    422  726  
Bank Charged  0    0  15  

  422    422  741  
Fixed Assets retained for Church          

Photocopier  - estimated current value  100    100  100  
Purchased February 2012 original cost 
£3500          

          



To note: 

• the bank balance includes monies set aside to fund the new tea bar and disabled toilet. Work to start March 
2022. 

• the parish share was paid in full up to and including 2019 at £26,000 pa, and sometimes we paid more than 
that allocated to us. However, the pandemic caused a huge loss of income from lettings and fund raising events 

so there was a small shortfall in the payments for 2020 and 2021.  There are hopes that hall bookings will 
pick up again. 

 


