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Statement from the Bishop of 

Wolverhampton 

 
This is an opportunity which comes with considerable challenge but also with immense 

potential. It would suit a minister with resilience, considerable reserves of faith – fuelled 

energy and positivity, a heart for urban ministry and a willingness to step out in faith and to 

take risks. 

The most obvious challenge is to grow the congregation at St Andrew’s which has declined 

significantly since the departure of the last incumbent and especially during the pandemic. 

It now consists of a small number of wonderfully faithful and dedicated members, from both 

Anglican and Methodist backgrounds. Within recent memory the congregation has been 

significantly larger, younger and more diverse and there is no reason why, if the many 

missional opportunities can be grasped, significant regrowth cannot occur. Much of the 

missional potential arises through the rich opportunities that arise through the pastoral 

offices and the contacts with schools as well as with the neighbouring YMCA. 

Underlying this challenge will be the need to utilise the considerable resources available 

(both human and financial – through the Walter Stanley Trust) to serve a mission focussed 

purpose. The person appointed will need to have the capacity to inspire people around a 

common vision and create a culture of collaborative team working where people are 

encouraged to discern, develop and use their gifts. 

It is unusual these days to appoint a full time minister to a single, small congregation and 

because of uncertainty as to whether this will be a sustainable post it is being offered as a 

three year interim position, potentially renewable for a further thee years. The decision re 

renewal will depend on both congregation and minister desiring that to happen and the 

church being financially healthy enough to meet its Common Fund payments for a further 

term. After six years a decision would need to be made as to whether the post would then 

become permanent. Within the West Bromwich Deanery a neighbouring parish has 

recently been able to convert an interim post into a permanent one due to the fruitfulness 

of the ministry and this would be our aspiration for St Andrew’s. 

The person appointed would be well supported within the Deanery which though small is 

close knit, with mutually supportive relationships across its breadth of traditions. You would 

also be supported by the Archdeacon of Walsall and by myself as your Area Bishop. 

If you would like an informal conversation about this opportunity please contact, in the first 

instance, my colleague, Archdeacon Julian Francis. 

 

+Clive 
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Introduction to the Parish 

 
St. Andrew’s, Carters Green is located in a prominently positioned Church building at the 

western end of West Bromwich High Street. Together with the neighbouring YMCA it forms 

the ‘western gateway’ to the town. 

West Bromwich town centre is set to receive government support. The town is one of 20 in 

the country chosen for a government pilot scheme to help reverse the fortunes of ailing 

town centres. It means traders will get face-to-face support from experts, access to 

research, online training and footfall data to businesses in a bid to give them a “vital 

edge”. It follows the town getting £25 million to revamp its high street as part of the £3.6 

billion Towns Fund. 

The area served by the Parish is high on the indexes of deprivation. Income and skill sets 

are generally low within the parish. It is an area of diverse ethnic background and 

nationality. The following data illustrates the present make-up of the Parish: 

• Parish population 10,900 

• Electoral roll 55 of which 51% live outside the Parish 

• Is an area that is diverse in: 

o faith (Christian 48%, Sikh 10%, Muslim 15%, Hindu 5%, Other 2%, None 20%) 

o ethnicity (White 55%, Asian 31%, Black 10%, Other 4%) 

o origin (Born in the UK 72%, Here over 5 years 19%, Less than 5 years 9%) 

• Is in an area that is in the top 10% of economically deprived parishes nationally 

 

Potential for expansion/change 

Below are the maps showing the West Bromwich Deanery and the St. Andrew’s parish 

boundary. There is currently a process for possible church closure going on in an adjacent 

neighbouring parish to St. Andrew’s. If a scheme was to be made for closure, this would 

result in the parish of St. Andrew’s acquiring an additional area and population. This would 

not change the missional aspirations we have for the parish but would mean that they 

would extend across an enlarged area, including additional schools and a retirement 

‘village’. We are excited about the additional missional potential this could offer.  
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Location of the St. Andrew’s parish within West Bromwich 

 

 

 

 

 

 

St. Andrew’s parish map 
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The journey of St. Andrew’s 
St. Andrew’s began its life as a Church of England parish in 1879 and on the closure of 

Christ Church in the late 1980s formed the Parish of St. Andrew’s with Christ Church. 

On 15th January 1988 St. Andrew’s entered into a formal sharing agreement with Swan 

Village Methodist Church and the two churches became an LEP on 9th June 2002. 

St. Andrew’s Church building was extended in 1993 using money from the sale of the 

Swan Village site and closure of Christ Church. The extension added toilets, a kitchen, and 

on a first-floor level, a meeting room named the Cygnet Room and office space. 

In the early days the morning service was Anglican and the evening service alternated 

between Anglican and Methodist. Initially the Eucharistic service, Anglican and Methodist 

presbyters said the Eucharistic prayer together. 

During the mid-2000s this evolved to the acceptance of a sole Methodist presidency, 

which the congregation accepted and valued. 

In 2006 the poorly attended evening service ceased everyone than attending the 

morning service. From the earliest days the Methodists and Anglicans have enjoyed an 

amicable relationship. 

As time has passed St. Andrew’s has developed its own distinctive tradition/style that 

reflects a coming together of our original worshipping and ecclesial traditions. We now 

think of ourselves as ‘St. Andrew’s’ rather than as Anglicans and Methodists together. We 

are one tradition rather than two traditions. At the same time that this is the case we still 

want to honour denominational loyalties in appropriate ways e.g. through the use of both 

Common Worship and Methodist Service Book. We have lived through some important 

changes and developments on this ecumenical journey and have valued greatly the 

ministry of both Anglican and Methodist ministers. This has culminated in us having a joint 

confirmation/membership service to welcome candidates into both families. We place a 

high value on the fact that we have worked together across the years and developed a 

strong relationships as a result. We are proud of the St. Andrew’s we have become. 

As we move forward into a new phrase of the life of St. Andrew’s, it will be important for 

our new vicar to be aware of the journey we have been on and to have sympathetic 

and positive attitude towards how it has shaped us as a community of worship, fellowship 

and outreach. Whilst there will no longer be a circuit minister allotted to St. Andrew’s, the 

vicar will have a significant relationship with the Circuit Superintendent, Reverend Denise 

Williams who has agreed to lead a Methodist service once a month and to work with the 

new minister over any matters relating to the LEP. We are eager to reach out to the 

community of Carters Green and to embrace the challenges that Bishop Clive refers to in 

his introduction and those we have highlighted below in our vision and mission. 
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Vision for mission and challenge 
We would like to see St. Andrew’s become more involved in the life of the local area. 

There are opportunities to engage with local schools and colleges and open the church 

to young groups. Reflecting the local area, minority groups could be offered advice and 

guidance. We live in a deprived area; our church could be used for things that alleviate 

poverty. We would like to develop links with other denominations. We have other faiths in 

our parish and would like to develop links with them. Over the last few years we have 

shared our building with “Forward in Faith” who have now moved on. We now share it 

with “New Testament of God” and “The Lighthouse Chapel” and would like to have a 

more integrated relationship with them. As we have indicated above, in short, we want a 

leader to take us on a journey. 

There are three Primary schools, two Secondary schools in the Parish. Historically there 

have been excellent links with Ryders Green Primary School who attended Church several 

times during the year. Whole school assemblies were held in the Church at Harvest and 

Christmas. Other visits took place. Hanbury Primary School also attend at Christmas. 

Hargate Primary School has separate links with its neighbouring Baptist Church. There are 

no current links with George Salters Academy (GSA), the Parish Secondary school. 

Looking to the future we would hope to grow the links between the educational facilities 

and St. Andrew’s.  There are active links with the neighbouring YMCA including the shared 

car park. During Advent it has been a tradition to hold carols in the local public houses, 

which generates visitors into Church over the Christmas period. Also during this period the 

Co-operative Funeralcare usually hold their annual memorial service in Church. 

Our vision for mission has been captured in our latest Mission Action Plan which is set out 

here: 
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Mission Action Plan 2021-22 

Our Goals, Aims and Timescales for 2021-22 are: 

1) To contact residents as they move into the new homes. 
Aim: To provide them with information about St. Andrew’s activities. 

Timescale: To make a concerted effort to advertise Christmas 2021-22 events. 

 

2) To develop regular ‘Messy Church events, building on the Fun Days. 
Aim: To provide a friendly, informal worship and learning context. 

Timescale: To hold two Messy Church events by the middle of 2022. 

 

3) To continue to work with the YMCA. 
Aim: To discover new ways in which we can work together on the shared site 

Timescale: To develop relationships with the YMCA staff. 

 

4) To build up links with Ryders Green Methodist Day Centre. 
Aim: To provide helpers who can pop in for a chat with the Centre’s users. 

Timescale: To invite members of St. Andrew’s to pop in at any time. 

 

5) To build up links with local schools. 
Aim: To encourage local schools to use the Church. 

Timescale: By the end of academic year 2021-22. 

 

6) To develop our finances, by improving our giving. 
Aim: To move towards being a solvent, self-financing congregation. 

Timescale: Ongoing aim to encourage giving. 

 

7) To extend the time our building is in use during the week. 
Aim: To enhance its role at the heart of community. 

Timescale: To encourage our outreach worker to develop new links within the community. 

 

8) To play a full part in the life of the Deanery, Circuit and wider Church. 
Aim: To grow in fellowship and discipleship as we journey together. 

Timescale: This will be an ongoing priority. 
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The New ministry 

Congregational survey 
On considering what we wanted in a new Vicar we asked the congregation. Below is a 

summary of the responses we received. 

What we want from a new Vicar? 

 

 

 

 

 

 

 

 

How do we want to see the Church in the future? 

• Friendly, family feeling, welcoming and encouraging. 

• An outgoing Church – growing in confidence and outreach. 

• Sees itself at the heart of the life of Carters Green. 

 

What issues need addressing? 

• Declining numbers. 

• More diverse range of age groups. 

• More attending from within the Parish. 

 

 

 

 

 

 

 

 

Energetic, approachable, being able to work with 

all age groups, innovative, friendly and welcoming. 
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The New ministry 

Person specification 
 

Key Attributes 

• Have the resilience and positivity to lead us on the path God has chosen for us and 

encourage us to participate in all the good works God has prepared for us. 

• Show evidence of a love of God’s Church and of a deep pastoral concern for the 

fellowship and its members. 

• Work ecumenically with the Methodist church in West Bromwich and on the wider 

Black Country Circuit. 

• Inspire our spiritual growth to enable us to be positive examples of God’s love within 

the church and with everyone we meet. 

• Encourage and develop the ministries and gifts of all called to serve Christ 

regardless of ethnicity, class or gender 

Key Challenges 

• To grow a younger and more diverse congregation. 

• To create a culture of collaborative team working. 

• To work imaginatively and sensitively in an urban area that is diverse in faith, 

ethnicity and nationality. 

• To guide us in further developing our building as a resource for the wider 

community. 

•  To develop new ways of taking God’s love into the community. 
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Leadership Roles/Human Resources 
Minister for Young Adults 

The Minister for Young adults is a Deanery funded post that is based at St Andrews 

Church. Their role is to encourage Churches to focus on younger people and young 

adults. To meet young people where they are, picking up on their spiritual awareness and 

questions and making links with those the church often finds hard to reach. As well as 

encouraging Young People and Young Adults to encounter Jesus where they are they 

also seek to advocate continued discipleship utilising the Fresh Expressions model.  

The post holder Peter Carmody-Heaton is part of the Diocesan and National Greenhouse 

project which aims to enable the cultivation and growth of Fresh Expressions and 

Pioneering projects.  

A significant amount of Peter's work currently takes place within the parish of St Andrews.  

As Chaplain for the local YMCA, he has worked with previous incumbents and the 

congregation of St Andrews to develop various activities. This has included Easter and 

Christmas services and Messy Church events. As well as social evenings, Alpha and other 

faith-based activities in the YMCA buildings. 

Currently Peter is working with the YMCA to re-establish faith activities with their nurseries 

and other services. This has included a Christmas nativity service with over sixty people in 

attendance and messy Church events at Christmas and Easter with approx. fifteen 

families in attendance. Moving forward it is hoped that harvest activities can be added to 

the calendar and that other events may develop over time. 

Peter is also Padre to the West Bromwich Squadron of the Air Training Corps and has 

utilised the Church to hold formal events such as cadet enrolment. At the last such event 

sixty people attended. Although these are not annual events it is hoped that over time 

regular parade events can be introduced into the calendar.  

Peter is also part of the Chaplaincy team at Sandwell College which sits within the Good 

Shepherd parish and has a significant input into supporting the life of the foundation 

learners. As part of the equality and diversity planning group he is also involved in 

planning regular multi faith events at the college. This has included events at Easter and 

Christmas when it has been possible to lead a choir in the atrium. In previous years one of 

the events was a sponsored walk encompassing some of the faith sites within West 

Bromwich, including the church of the Good Shepherd. 

During his time in post Peter has had involvement in providing Mental Health and RE input 

into the local secondary school and Fe College within the parish and has good 

connections with the rest of the deanery and other Churches.  

Outreach worker 

The parish has benefitted from an Outreach Worker over the last 3 years who has opened 

the Church two mornings a week for the local community to come in on a Monday 

morning for Place of Welcome and on a Friday morning for craft and natter. This role is 

now vacant and we await the arrival of the new incumbent who will work with us to 
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shape a new post going forward. Funding for this has already been agreed with the 

Walter Stanley Trust. 

Church Officers 

We have a compliment of officers including two Church Wardens, three Methodist 

Stewards, a Treasurer, a Safeguarding co-ordinator and a Secretary. The Ecumenical 

Church Council meets bi-monthly with an Annual General Meeting usually in April. 

Members of the Ecumenical Church Council are representative of the single 

congregation. 
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Worship and Occasional Offices 
Parish statistics 

 

 

Style of worship 

We are a middle of the road with vestment. Our weekly Eucharist currently commences at 

9:30am and we are proud to uphold the traditions of our church. We process from the 

rear to of the church with robed acolytes carrying the candles. Members of the 

congregation read the lessons and there is a procession to the entre of church for the 

minister to read the gospel. 

 

When we have an Anglican Minister we use the Book of Common Worship and when we 

have a Methodist Minister we use the Methodist Worship Book. The readings, Collect and 

Post Communion Prayer are on a separate sheet. A weekly newsletter is also given to 

each member of the congregation. 

 

Following the covid restrictions we have continued to celebrate the Peace by waving to 

each other without moving about the church. 

 

It has been our tradition to take the bread and wine by table, kneeling at the altar rail 

and waiting till all are served hen the celebrant says a prayer before moving back to our 

seats. 

 

We are lucky to have a wonderful organist who is a music teacher. Her musical ability 

really adds to the atmosphere of the service. 

 

We have an excellent sound system which can utilise head sets or free standing 

microphones. It can also be used to play CDs or content from a memory stick. 

 

2 large screens can be lowered from the roof at the front of church, there are used to 

project images from a laptop and we would hope to incorporate them into more services 

when we have a new incumbent. We also have a screen facing the organist and servers 

so that all are included in the worship. 
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Most people normally remain after the service for a cup of tea or coffee. 

 

We have services for; 

• Ash Wednesday 

• Maundy Thursday 

• Good Friday: Stations of the Cross and the Last Hour 

• Ascension Day 

• Carol Service 

• Christmas Eve Midnight Mass 
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Finance report 
 
The financial position of St Andrew’s is generally good. Full accounts will be available on 

the familiarisation day. 

 

We have good support from the congregation, with most of the congregation who are 

able to gift aid do so.  There are many in the congregation who give through the 

Anglican scheme. A small office is rented to the Deanery and we receive a small income, 

also two evangelical groups rent the church on Sundays after our service has ended.  

 

We hold several fundraising events throughout the year, including jumble sales, a summer 

fayre and a Christmas fayre.  We also have several groups who give donations for the use 

of the church. 

 

We are also extremely lucky to have support from the Walter Stanley Trust, this trust 

supports all churches in West Bromwich and it gives financial aid for the upkeep and 

repair of church buildings.  It refunds 90% of major repairs and renovation bills that the 

church incur.  Obviously, this eases the financial burden on St Andrews, and allows the 

buildings to be kept in a very good condition. 

 

It will be a challenge to pay the new parish share as currently we are paying 50%. With 

God's help we will do our best to meet it. 
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Environmental and ethical 
St Andrew’s is a FairTrade Church and, in addition to endeavouring to buy ethically, also 

has a Traidcraft stall at the monthly Family Service. 

In 2015, St. Andrew’s completed a project working for ‘Power for Good’, a solar power co-

operative. This resulted in 75 solar panels being installed on the church roof. The Church 

uses some of the electricity generated. The ‘feed in tariff’ and any government payments 

go direct to ‘Power for Good’ co-operative. St. Andrew’s has invested in ‘Power for 

Good’ and will, in the fullness of time receive some dividends from them. 

 

Photo of St. Andrew’s showing the solar panels on the side of the Church building 

Recycling is encouraged in Church and we are gradually replacing all our lighting to 

energy efficient LED lights.  

Our ambition is to become an “eco-Church”. 
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Church organisations and activities 
 

Ladies Fellowship 

Our Ladies Fellowship (open to all) meets every fourth Monday of the month to enhance 

fellowship and friendship. We have activities such as film nights and guest speakers e.g. 

charity representatives.  

 

Place of Welcome 

Run by two members of the congregation. This takes place every Wednesday morning. 

 

 

Bible study 

We would like to recommence the Bible study classes and Lent courses. 
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4th West Bromwich Boys’ Brigade and 

Girls’ Association 
We have reopened following the pandemic and are trying to recruit new members. Staff 

are all connected to St. Andrew’s Church or Beeches Road Methodist Church. 

There are three sections in the Boys’ Brigade and Girls’ Association; 

• Anchors 

• Juniors 

• Company 

The boys and girls are very enthusiastic about all the activities they have on a Tuesday 

evening and work hard towards the completion of their awards. 

 

 

 

 

 

 

 
 

 



19 
 

West Bromwich Deanery 
West Bromwich Deanery  

With Birmingham to the east, Wolverhampton to the west, Walsall to the north, and Dudley 

to the south, West Brom is the south western corner of the Diocese of Lichfield, bordered by 

the Diocese of Birmingham. But be clear, it is not Birmingham, it is the Black Country! A key 

part of Sandwell Metropolitan Council, an area with deep roots in industry in the past, 

industry remains its main commercial base today.  Our parishes have high levels of 

deprivation (several in the top 5% most deprived in the UK).  The Deanery is home to West 

Bromwich Albion FC as well as the glorious Sandwell Valley (with dedicated cycle paths, 

and activities including yachting, cycling trails, horse riding, fishing, golf, an RSPB Nature 

Reserve, a working heritage farms, and visitors’ centre, and the ruins of Sandwell Priory, a 

12th century Benedictine foundation). A 15-minute drive away, the beauties of 

Staffordshire, Shropshire, and Worcestershire are on our doorstep. This Deanery is where the 

M6 and M5 motorways meet, and access to the whole of England easy. We have seen a 

certain amount of regeneration these last years, with swathes of new housing in several of 

our parishes; we have one of the best shopping centres in the area, and a cinema. For the 

health conscious, apart from walks or running in the Valley and local parks, there are several 

gyms, four golf courses, and a climbing centre. Education in our parishes is delivered to a 

high standard and there are several church primary schools. 
 

Parishes in the Deanery  

The last couple of years have seen much reorganization. One significant gain is St Andrew’s 

itself – having been reduced to a 0.5 post (by accident!), because of its location and 

potential the Deanery has been confident and clear this post should be restored to a full-

time incumbency; and St Andrew’s is in a local Ecumenical Partnership with the Methodist 

Church. The ‘mother church’ of the Deanery – All Saints’ – which had a daughter church 

(St Mary Magdalene’s on the Charlemont Estate) now has also a Chapel of Ease (the former 

Parish Church of St Philip). St James’ and St Paul’s became one parish with two parish 

churches. St Francis of Assisi serves the Friar Park and Westminster Estates to the north-west 

of the Deanery. St Peter’s, Greets Green, serves Great Bridge. Holy Trinity is on the High 

Street, and their parish extends to the Hawthorns football ground. Sadly, the Church of the 

Good Shepherd on the Lyng is scheduled for closure in the relatively near future, so 

presently we have ten churches buildings in total.   
 

Clergy Deployment  

currently consists of 6 full time stipendiary clergy posts. Two of our parishes have petitioned 

under the House of Bishops’ Declaration on women bishops (St Francis’ and St Peter’s), but 

they and their priests play a full part in the life of the Deanery.  The Clergy Chapter meets 

once every few months, usually lunch times.  Meetings are informal, supportive, and held 

with good humour; despite a significant breadth of church tradition and opinions, the 

clergy get on well. 
 

Additional Posts   

The Deanery employs a Young Persons’ Minister, financed by the Walter Stanley Trust. 

Separately one parish (Holy Trinity) employs a Schools’ and Families’ Worker, All Saints’ with 

St Mary Magdalene’s employ a Lay Pastoral Minister and a Community Worker, St James’ 

and St Paul’s employ a Children’s Worker, and St Andrew’s has a Community Worker; these 

posts receive significant funding from the Walter Stanley Trust which is an incredible 

resource for both mission and maintenance. 



20 
 

 

The Ecumenical scene  

is rich and diverse with a wide group of churches becoming engaged to work together, 

led by some creative and prayerful church leader networks across West Bromwich, 

Sandwell and the Black Country. 
 

West Bromwich Deanery 

is a challenging place to work. That is perhaps an understatement! The Deanery is in a time 

of change. But what is also certainly true is that it is a deeply rewarding place in which to 

minister. Come and see! 
 

Father Ron Farrell 

Rural Dean 

 

 
Aerial photo of West Bromwich 
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The Walter Stanley Trust 
(Registered Charity Number 216308) 

 

The Walter Stanley Trust was established in 1613 by a gift of land made by Walter Stanley 

to provide a preacher to preach the Word of God in the parish of West Bromwich on 

Sundays and certain feast days. 

Since that time the scope and value of the trust has grown and the formal objective of 

the Charity is now the advancement of the Church of England for the benefit of the 

public within the West Bromwich Deanery and the trust is valued in excess of £13 million. 

This has great benefits for the parishes in West Bromwich. The Trust makes grants for repairs, 

maintenance and other work to churches and other buildings. However the Trustees are 

adamant that the parishes need to have a sense of ownership of their churches and do 

not wish the existence of the Trust to result in a lack of commitment and goals for the 

churches and for them to become used to being underpinned by this source of finance 

and to develop a sense of complacency and an unrealistic view of just how much money 

it costs to make a church truly viable in today’s world. 

 

Each church has an elected representative Trustee who will put forward their church’s 

applications, each of which are considered on their merits. Usually grants of 100% are 

made for matters required for Health, Safety and Security purposes, 90% for maintenance 

repairs and internal decorating work. Grants for reordering projects are dealt with on an 

individual basis. In 2020 grants were made for replacement lighting at St Philips, 

replacement drains and pathways at All Saints, reroofing and kitchen replacement at St 

Peters, quinquennial work at Holy Trinity and internal redecorations at St Andrews amongst 

others. 

 

The Trustees are taking steps to refocus its activity away from bricks and mortar to the 

mission of the church, in particular, staffing. Grants are made to the Lichfield Diocese 

towards the costs of clergy in the Deanery. The Trust also funds church workers at All 

Saints, St James and St Pauls, Holy Trinity, St Andrews and St Mary Magdalene and a 

Minister for Young Adults. It has paid for decorating, refurbishment, repair work and the 

installation of CCTV on clergy houses to bring them up to standard and makes a settling 

in grant of £2500 to persons taking up posts within the deanery to assist with removal and 

other costs. Currently the Trust makes an annual grant of £10,000 to each Church towards 

administrative and music costs to release more time for mission. It has also introduced a 

Jubilee Bursary which Churches can apply for to use for mission purposes. 

In the exceptional circumstances of the pandemic and the reduction in churches’ 

income the Trust has made considerable contributions to each church’s parish share but 

this will not be continued in the long term. 

 

It can be seen from this that the churches of the Deanery are very fortunate in having a 

level and support that is not available elsewhere and it is hoped that this is appreciated 

and helps to spread the Word. 

 

Jenny Styler 

Clerk to the Trustees. 
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The Vicarage 
St. Andrew’s Vicarage, Oakwood Street, West Bromwich, B70 9SN 

 

 

Ground floor; 

• Dining room 

• Living room 

• Study 

• Kitchen 

• Utility room 

• Toilet 

First floor; 

• 4 bedrooms 

• Bathroom including a shower 

Large garden 

Drive with a garage 

Convenient for local amenities, schools, park and supermarkets 

The Walter Stanley Trust have offered to fund a full re-decoration of the Vicarage. 
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Local amenities 
Transport links 

The M5 motorway between the West Midlands and the West Country and its junction with 

the M6 motorway passes through the town, putting West Bromwich at the hub of Britain’s 

motorway network. 

The Black Country Spine Route linking the towns in the area is accessible from the island 

by St. Andrew’s Church. 

The Midland Metro Tram stops just minutes’ walk from the Vicarage which gives easy 

access to Birmingham and Wolverhampton City Centres with many theatres, concert halls 

and museums. 

 

Proposed metro extension programme. The blue line shows the current route. 

The Vicarage located on the 79 bus route which runs from Wolverhampton to West 

Bromwich via Wednesbury town centre. 

West Bromwich town centre 

The town has enjoyed something of an economic revival since 2013, when the New 

Square shopping and entertainment complex opened in the town centre on land 

adjoining the existing Queen’s Square shopping centre. Hundreds of jobs have been 

created and the town has attracted retailers including Next, JD Sports and Primark, as 

well as an Odeon cinema, several food and drink outlets and a Tesco Extra Superstore. 
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Sandwell Valley Country Park is in the heart of the West Midlands and just one mile from 

West Bromwich town centre. Sandwell Valley is an area of green belt in the West Midlands 

of England, on the border of Birmingham and West Bromwich, with Walsall at its northern 

end. 

Sandwell Valley Country Park, contains two visitors centres, Forge Mill Farm and Sandwell 

Park Farm, the former using modern farming techniques, the latter with a walled kitchen 

garden and rare breeds of farm animals, one of 16 farm parks approved nationally by the 

Rare Breeds Survival Trust and RSPB Sandwell Valley nature reserve. 

Dudley Zoo and the Black Country Living Museum are within easy reach. 
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