
OVERSIGHT MINISTER 
FOR THE ROSELAND POWDER DEANERY

November 2022

Hear the word of the LORD, O 
nations, and declare it in the 
coastlands far away;

Jeremiah 31:10
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The Roseland is made up of four benefices containing 
nine churches, each serving their local communities. As 
part of our re-organisation, we envisage the appointment 
of a Local Minister (lay or ordained) to each church 
to encourage growth under the leadership of the new 
Oversight Minister, who would themselves, lead one of 
the churches in the area, St Cuby, in Tregony.  Post the 
re-organisation, the Oversight Minister would be formally 
appointed as Team Rector for the whole of the Roseland.

The Team Rector role is one as an “Enabler”, more than 
anything else. The role brings oversight, yes, and the 
Office for a Benefice, but you are to be the standard 
bearer for our Christian presence in the Roseland to 
nurture and develop existing lay and ordained team 
members, and identify and develop new ones.

We are hopeful, with the Team Rector in place, that we 
could move forward with the appointment of a Pioneer 
Minister in the area, where salary funding is likely to be 
privately available, but where we still need the diocese to 
agree provision of housing, as partnership with the new 
benefice.

Do please read the contents of this profile, do also check 
out our diocese, deanery and churches on-line, where 
there is video and descriptive content; come and visit us, 
see who we are and what we do; feel free to call one or 
both of us and talk about the role; and discern whether 
indeed the call to the Roseland is being made to you, with 
God’s holy blessing.

REVD MARC BAKER
RURAL DEAN

OUR RURAL DEAN
I am delighted that you are considering an application to the new role of 
Oversight Minister in the Roseland.  In the Diocese of Truro, we are in the midst 
of a transformation of how we do church and are hopeful and expectant that 
this will bring renewal.
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On the Roseland Peninsula in particular, a vision for the 
coming together of parishes for mission and ministry 
provides an exciting context for a future which embraces 
church growth and outreach. At the heart of this vision is 
partnership across churches for the sake of the gospel; 
the sharing of gifts, resources and skills for mission and 
ministry is seen as essential for long-term fruitfulness 
and sustainability. Equally important to the vision for the 
Roseland is the fostering of pioneering ministry in order 
to reach those who currently have little or no connection 
with the Church, with a particular heart being for 
connecting with children and young people.

Subject to Pastoral Reorganisation, the deanery’s plan 
for the Roseland seeks to establish a new Team Ministry 
with the appointment of an Oversight Minister to become 
Team Rector in a new United Benefice. The Oversight 
Minister would work in partnership with Revd Emma 
Durose, the current incumbent of St Just and St Mawes, 
who would become Team Vicar. The Oversight Minister 
would have prime responsibility for building a team 
of Local Ministers and Pioneers to include a potential 
further full time appointment of a Pioneer Minister. 

We are looking for an experienced priest to oversee the 
changes that are needed to see this vision in Roseland 
become a reality and are trusting in the Lord to bring 
the person of His choosing to lead the deanery forward 
to serve Him in this next important chapter of Christian 
witness in the Roseland. 

THE VEN PAUL BRYER
ARCHDEACON OF CORNWALL

OUR ARCHDEACON
Through the ‘On the Way’ consultation process in Powder Deanery a vision has 
been born for the growth of a variety of new ministries, both lay and ordained, 
that would enable the deanery to embrace the diocesan vision with a renewed 
confidence.
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In the Diocese of Truro we are deeply committed to following 
what we call The Saints’ Way. We see ourselves as part of a 
story of the grace of God, made manifest in Cornwall, which 
stretches back many hundreds of years, possibly to the very 
earliest days of the christian faith. It’s a story that calls us on 
into the future too, in loving mission, ministry and service.

As we follow The Saints’ Way we will be deeply committed 
to Christ and to all that he calls us to be and to do; and 
to Cornwall, this very special place with its own particular 
culture, history and identity.

We can only follow that Way faithfully if we see it as our 
corporate calling, as the body of Christ. So we encourage 
ministers of the gospel to come and join us here who are 
committed to setting the whole people of God free in their 
God-given calling, to make Christ known here in Cornwall, 
today.

So we seek clergy of missional imagination and heart; those 
with a pastoral passion for people and communities and their 
flourishing. We are looking for joyful and hopeful disciples and 
ambassadors of Christ: people who share the Gospel with 
energy and commitment, in word and in deed - and above all 
with love - and who enable the communities they lead to do 
the same.

We are looking, therefore, for people who, on this journey, are 
imaginative and realistic, creative and determined and are 
deeply hopeful of a better future. But we also want to work 
with those who recognise that they are not perfect and will 
sometimes fail, who learn from their mistakes and will take 
the initiative in seeking reconciliation with others.

We are convinced that all ministers need the support and 
companionship of others and we help priests in a number 
of ways so that they never work alone. In this spirit, we 
encourage those who can forge good relations with others, 
and actively collaborate with them for the sake of the 
Kingdom, to join us here in the Diocese of Truro.

I pray that as you consider this opportunity you might discern 
God’s calling and purpose for you in this next chapter of your 
own discipleship, mission, ministry and service.

THE RT REVD PHILIP MOUNSTEPHEN
BISHOP OF TRURO

OUR BISHOP
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In the Diocese of Truro we are deeply committed to following what we call The 
Saints’ Way. We see ourselves as part of a story of the grace of God, made 
manifest in Cornwall, which stretches back many hundreds of years, possibly to 
the very earliest days of the christian faith. It’s a story that calls us on into the 
future too, in loving mission, ministry and service.



This was a root and branch assessment of how the 
Church should be restructured for sustainability and 
fruitfulness for the next generation.

In amidst the formality of this review, we have emerged 
excited and with a new unity for the church across the 
Roseland – one of three new areas created within the 
Powder Deanery.  

It was fully recognised that we need to break away from 
a pattern of managed decline and come together to seek 
growth under a new model.  This is being grasped, with 
agreement on this profile being a prime outworking.  

The Roseland has deep Christian spiritual heritage, of 
Celtic origins, but with a diverse mix of tradition and 
culture.  The Church of England has a presence across the 
area but so too has the Methodist and URC community.  
There is a strong sense of local identity amongst 
those who have been present here for generations but 
also a significant second home population and visitor 
numbers that change the profile of the Roseland through 
the seasons.  All are welcome, but COVID tested this 
welcome and, frankly, exposed some divides.

While the Roseland is, on paper, the wealthiest subset of 
the Powder Deanery, and Powder is one of the wealthiest 
deaneries in Cornwall, there is great diversity in the 
resident population.  There are pockets of social housing 
and residential areas that the council has determined 
should only be owned by permanent residents; such 
elements compare starkly with journalistic focus on 
prime waterfront properties and luxury hotels.  

We want the kingdom to come here in the Roseland and 
would love you, as the new Oversight Minister, to be a 
part of that – more than a part -  to be instrumental in 
its realisation.

THE BACKGROUND TO THE ROLE
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Under the overarching vision of The Saints’ Way, our deanery (Powder) sought 
to establish new patterns for church life and ministry through what was called 
the “On the Way” review.  

https://trurodiocese.org.uk/about-us/vision/
https://trurodiocese.org.uk/resources/ministry/next-steps-on-the-way/


We strongly believe that people in 
the Roseland are open to hearing a 
message of good news.

There is an opportunity to revitalise the church – to show 
that it has life and that we have a Saviour that is worthy 
of worship – that there is a God who loves them that can 
walk with them in their journey.

We believe the approached required is:

n Collaborative - bring people together for the work of  
    the gospel.

n  Missional - work for the growth of the gospel.

n  Enabling - to enable the whole people of God to engage  
     in the works of service. Part of this will include the  
     oversight of local/focal ministers.

n  Inter-generational - work to bring in young adults and  
     families into the life of the church, as well as children  
     and youth. 

n  Contextual - connect in culturally sensitive and diverse  
     ways in different contexts. 

n  Passionate, enthusiastic and joyful.

6

THE APPROACH NEEDED
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An Urgent Appeal
11 Besides this, you know what time it is, how it is now the moment for you 
to wake from sleep. For salvation is nearer to us now than when we became 
believers; 12 the night is far gone, the day is near. Let us then lay aside the works 
of darkness and put on the armour of light; 

Romans 13:11

TOP: A Philleigh church service
BOTTOM: Wedding couples attending a St Just service 
at the wedding preparation weekend



In the Roseland, open meetings were held in each parish 
church with some additional meetings held in other 
community buildings too.  Results were fed back to the 
Deanery Synod and to the Episcopal College.  A collective 
Deanery Plan formed. 

The deanery plan was widely shared, refined and finally 
voted for at a meeting of the Deanery Synod in June 
2022. The plan received 92% positive support, an 
overwhelming endorsement both of the plan and the 
potential within the plan to change the shape of ministry 
in our churches. This is the beginning of an exciting new 
future for the growth of the church in the Roseland. 

A key part of the Deanery Plan included defined outreach 
to the marginalized and led to Revd Emma Durose, 

agreeing to commit half her time, funded by LICF monies, 
to that mission.

The appointment of a new full time stipendiary post, 
Oversight Minister for the Roseland, is a core element of 
this plan. This post is an important next step in bringing 
the plan to fruition.

The Oversight Minister will take up the reins to survey 
further and to develop specific mission action targets, 
deliberately left open, to allow the person appointed to 
bring their own unique leadership, to shape the team and 
develop the plan together.

8

THE ON THE WAY REVIEW
At the start of 2022, each Mission Area was established, and those local teams 
conducted an analysis of the current patterns of church life and ministry.  They 
heard from church members as well as local residents, community groups, 
schools, commerce, with active debate and discussion. 
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THE ROSELAND MINISTRY TEAM

At the conclusion of the intended re-organisation, the 
Oversight Minister, would formally become Team Rector for 
the whole of the Roseland.

Some possible Local Ministers have already been identified 
but though identified they have not yet been appointed as 
we wish to empower the Oversight Minister by involvement 
in the selection of their team. Bishops Philip’s and Hugh’s 
innovative ‘Sens Kernewek’ training scheme has provided 
the necessary focus and training for future Local Ministers, 
some of whom are Roseland residents. 

In the medium term, we see the stipendiary team 
comprising three components (1) the Oversight Minister 
based in Tregony, the northern part of the Roseland (2) Half 
Stipendiary Priest and full time SSM in St Just in Roseland 
and St Mawes, in the South West and (3) a Pioneer 
Minister based in Gerrans/Portscatho, the South East, a 
post what would be independently funded and potentially 
housed in a diocesan property in the village.

The stipendiary incumbent of the Benefice of St Just 
and St Mawes, Revd Emma Durose, and full time non-
stipendiary curate, Revd Penny Leach will be invaluable 
members of the team, supporting the success of the work. 
Retired clergy here remain active in ministry. 

The Parish of St Just in Roseland and St Mawes has an 
office within St Mawes Church premises and a part time 
administrator supports the ministry team based there.

Our Lay teams are growing and some large events have 
been laid on with huge support from them, with the 
Philleigh Fayre and the Festival of Light at St Just in 
Roseland being key examples. 
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The Roseland is made up of four benefices containing nine churches, each 
serving their local communities. On The Way envisages the appointment of a 
Local Minister (lay or ordained) to each church to encourage growth under the 
leadership of the Oversight Minister.   

Revd Emma DuroseRevd Penny Leach

https://trurodiocese.org.uk/resources/ministry/sens-kernewek/
https://stjustandstmawes.org.uk/st-just-in-roseland/
https://stjustandstmawes.org.uk/st-just-in-roseland/
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DEANERY LEADERSHIP TEAM
As part of the On The Way planning process, a new 
Deanery Leadership Team (Standing Committee) is being 
formed. This includes the Rural Dean Revd Marc Baker 
as chair, a new lay chair, secretary and treasurer. The 
Deanery Leadership Team also has a representative from 
each Mission Area (Roseland, Probus and Truro) as part of 
the team. 

This new Leadership Team has been built specifically to 
support each Mission Area in delivering on their part of 
the ‘On The Way’ plan. There would be an open invitation 
for the new Oversight Minister to be a part of this team.

GUILD
The model of Oversight and Local Ministers is being 
pursued across all the Mission Areas in Powder Deanery. 
The Oversight Minister would have the support of 
working alongside the other Oversight Ministers and 
would receive encouragement, shared wisdom and prayer 
in the task.

The deanery plan also envisages the forming of a deanery 
wide ‘guild’ for the Local Ministers. The Local Ministers 
from the whole deanery will not only receive support, 
encouragement and prayer within the Roseland Local 
Ministers Team, but additionally from the other Local 
Ministers operating across the whole deanery. This guild 
will regularly gather all the Local Ministers together for 
encouragement and equipping for the task. 

The guild will enable us to move forward in mission as a 
whole deanery, undertaking deanery-wide initiatives that 
might be too large for any one Mission Area contemplate.

Support for the Oversight Minister/Team Rector role 
comes from the ‘guild’. The model adopted in the 
Roseland applies across the deanery. The ‘guild’ provides 
support for all Oversight and Local Ministers.

THE NEW SUPPORT STRUCTURE
We are excited about the plans that are being developed for the Roseland and 
know we need to support them from across the deanery. 

TOP LEFT: A school visit to Gerrans church
BOTTOM LEFT: Philleigh Maundy Thursday meal
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YOUR ROLE - MEASUREMENT OF SUCCESS

We have established the structure and built a whole 
number of supports for ministry, but we have not yet 
completed the work of building the team. 

We hope you see that we have deliberately left room for 
the person appointed to come and provide their own 
unique leadership - to shape the team itself and then 
develop the specific mission plan together.

For us, success looks like a team of motivated and 
trained Local Ministers and Pioneers, leading the church 
and the Mission Area into growth. 

n Collaborative team working across the Roseland, 
sharing gifts, resources and skills for the growth of the 
gospel.
n New initiatives being pioneered to reach many who 
the church is not currently serving, especially amongst 
children and young people.
n People hearing the gospel for the first time and, God 
willing, coming to know Jesus for themselves, entering a 
life of worship.

We would also have expected you to have strengthened 
your local church context leading your church in 
fruitfulness.

10 11

5 Then the angel whom I saw standing on the sea and the land raised his right 
hand to heaven 6 and swore by him who lives for ever and ever, who created 
heaven and what is in it, the earth and what is in it, and the sea and what is in 
it: ‘There will be no more delay, 7 but in the days when the seventh angel is to 
blow his trumpet, the mystery of God will be fulfilled, as he announced to his 
servants the prophets.’

Revelations 10:5

You will see that we have worked hard to set the direction we are heading in, 
without articulating a specific set of goals and targets. 

SAFEGUARDING
The parishes have Safeguarding Officers, who have undertaken all the 
training, and the churches follows the diocesan safeguarding policies. 
Safeguarding is a standing item at all PCC meetings. No safeguarding issues 
have arisen, but the churches remain vigilant.



The house was recently extensively refurbished and is 
fitted to a very high standard.  It has three bedrooms on 
the first floor and a fourth bedroom/study on the ground 
floor.

The annex is to the same high specification as the house, 
with a kitchen-diner, open plan living room and separate 
bedroom and bathroom. This provides potential fourth 
bedroom space and/or a large office, childrens’ play room, 
teenager’s room or other dependent’s accommodation.

There is a front garden between the front door and main 
road, there is a level mainly hard-landscaped, but very 
functional rear yard space (children could safely ride 
around ride-ons) with small lawned area. This separates 
the main house from the annex.

The Diocese owns Glebe lands on the opposite side of 
the road to the church and there is the possibility of 
development of this land with multiple dwellings, to 
include a new vicarage, but that is likely 2-3 years away.  
If this progresses, then the incumbent would have a 
chance to influence the development design.

THE VICARAGE

12

The current vicarage is across the 
road from St Cuby in Tregony. 
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THE LOCAL AREA

The newly formed Roseland benefice brings together 
six parishes of villages and hamlets of what were 
traditionally fishing folk around the coast and farming 
communities inland.

The nearest town is Truro, eight miles from Tregony, the 
northern most village. The southern end of the Roseland 
benefits from the King Harry Ferry, a car, cyclist and 
pedestrian ferry crossing the Fal at Feock, just a couple 
of miles from Philleigh, reducing a journey from Gerrans 
to Truro to ten miles from 15 with an enjoyable river 
crossing.

Across the Fal from St Mawes, a passenger ferry provides 
access to the town of Falmouth, another pleasurable way 
to travel, dolphins and porpoises are sometimes spotted 
on voyage. 

The nearest train stations are Truro and St Austell on the 
main line as well as a scenic but longer boat/train ride to 
Falmouth, then the branch line to Truro to pick up the line 
to London.

In all parishes, the significance of the church to the 
local community and indeed beyond in the Roseland as 
a whole is greater than might be gleaned from average 
church attendance. Some churches are regularly visited 
by holiday makers and second home owners but the role 
the churches play in the lives of the permanent residents 
is significant for community events and particularly for 
the occasional offices. In addition to the usual Sunday 
services, Evensong occurs around the Roseland on 
occasion, supported by the Roseland Churches choir, 
drawn from members of the churches across the 
Roseland.

We will be delighted to give you a warm Cornish welcome to this beautiful 
Roseland peninsula bordering the Fal river on the south coast of Cornwall.
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THE ROSELAND AREA & LOCAL CHURCHES
TREGONY WITH CUBY
The village of Tregony, known as the Gateway to the 
Roseland, has a population of over 900 with few second 
homes. Tregony is a vibrant village with a strong sense of 
community. 

Roseland Parc Retirement Village has added 15% to the 
population and employs over 90 full and part time staff.

Tregony has a thriving village shop/post office, a hairdresser, 
an art gallery and the Kings Arms, a 16th century former 
coaching inn. The village has the medical services of a two GP 
practices, a dentist and an optician. 
There is also a well-regarded village primary school and an 
Ofsted-rated Outstanding secondary school, the Roseland 
Academy, which draws students from a wide area. 

An active village with a Sports Club and playing field, Beavers, 
Cubs and Scouts, the Clockhouse players with all age 
membership and a Senior Citizens club. 

From the Church Hall adjacent to St Cuby church, the Village 

A parish with two churches: St Cuby and St Cornelly as well as 
an independent church, the Tregony Bible Christian church in 
the village. 

St Cuby and St Cornelly complement each other. St Cornelly 
offers a weekly Sunday morning Book of Common Prayer 
service, priest availability permitting, otherwise Morning 
Prayer which is attended by an average six appreciative 
congregation. 

St Cuby holds Sunday services at 10.30am which feature 
either Holy Communion, Morning Worship or Common 
Worship Morning Prayer. Average attendance for these 
services is 20 adults and one or two children. There are regular 
midweek services in Roseland Parc retirement village. Church 
activities include a Lent study group, supporting the Truro 
Foodbank and Summer and Christmas Fairs. Joint activities 
take place with the Bible Christian church with a Good Friday 
walk of witness, Remembrance Sunday and this year the 
Platinum Jubilee celebration. Following a trial Messy church, 
focus continues on engagement with youth.  We are renewing 
links with Tregony Community Primary school, following the 
pandemic.

St Cornelly, dedicated to St Cornelius, a beautiful little 
13th/16th century church in a very rural setting. In good 
condition, with internal refurbishment, a new altar piece, 
lighting and heating. 

St Cuby, has been a site of Christian worship from St 
Cuby’s arrival in 5th century to establish a cell in a then 
thriving port. The stone church was completely rebuilt 
in 1899 with external and internal repairs more recently 
with new heating, lighting, wiring and sound system.

THE PARISH OF TREGONY WITH ST CUBY  
& ST CORNELLY

Hall and the Sports and Social Club, village activities and 
festivities occur throughout the year with the highlight of the 
August Heavy Horse Show and Country Fayre, a traditional 
country show with the contrasting competition of heavy 
horses and Shetland ponies, a major draw from all around 
Cornwall. 
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RUAN LANIHORNE
Small with 254 residents, Ruan Lanihorne nestles in 
wooded valleys between the rivers Fal and Ruan in beautiful 
countryside with great habitat for wildlife, particularly water 
fowl. 

Historically a busier place on the coach road to Penzance and 
when the river was navigable a waterway to Truro as well as 
brick making works, now a quiet location with the renowned 
Kings Head pub and a reading room with accompanying 
hamlets of Treworga and Ruan High Lanes. 

The parish church of St Rumon remains the centre of village 
activity with church and churchyard management and village 
activities, such as the annual social group barbecue. 

With a focus upon the Book of Common Prayer, over recent 
times services have been held on 1st and 3rd Sundays 
alternating Holy Communion with Matins. Church activities 
include a summer cream tea and art exhibition and harvest 
festival this year features a scarecrow choir seated in the 
choir stalls! 

St Rumon himself seems to date from around 800 AD with 
the church established in 13th century. The 19th century saw 
major restoration required when re-roofing permitted ornate 

original timbers to be made in the Altar, Font Cover, Pulpit 
and Lectern. Preservation work on the tower took place in 
1990s and the roof re-slated and walls re-pointed between 
2015-17. Thus the church is currently generally in good 
condition with some outstanding repairs needed.

BOTTOM RIGHT: The scarecrow competition
BOTTOM: St Rumon Parish Church
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THE ROSELAND AREA & LOCAL CHURCHES
VERYAN & PORTLOE
The parish, with a daughter church at Portloe, is part of the 
joint benefice of Veryan with Ruan Lanihorne. 

With around 950 residents Veryan is essentially a rural 
agricultural parish, with the village of Veryan at its centre 
surrounded by small hamlets, and bordering the sea with 
the former fishing village of Portloe and the smaller coastal 
settlement of West Portholland. 

Veryan church has since the 13th century been dedicated to 
the French saint Symphorian, martyred in c. 200. It contains 
the only ring of six bells on the Roseland and a fine pipe organ. 
Major restorations were undertaken in 1847 and 1896, and 
while the building is essentially in good order a programme of 
major improvement is currently being planned with the well 
attended annual church fete serving as a major fundraising 
event as well as an opportunity to engage and reach out to 
our wider community.

The usual service pattern here is Common Worship Eucharist 
three Sundays a month with either Prayer Book Matins 

or CW Service of the Word on the fourth, with occasional 
‘special’ Prayer Book evensongs.  

Portloe Church [All Saints] was created in 1896 when the 
former lifeboat house was converted into a mission church. 
In 1992 it was refurbished for use jointly by Anglicans and 
Methodists as a United Church, one of two Local Ecumenical 
Projects in the diocese. It also serves as a much-used 
community centre. Morning Worship takes place on three 
Sundays with Holy Communion on the fourth.  

Veryan, Portloe and Ruan Lanihorne work closely together 
sharing a monthly newsletter and combining for joint services 
[for example Good Friday, Remembrance Sunday].  Portloe 
holds an annual service of Blessing of the Sea. 

Local facilities are varied: Veryan has the only Church of 
England primary school on the Roseland, with a close 
relationship with the parish church. Within the village is a 
shop/post office, the much appreciated New Inn, an art 
gallery and antique shop.  The well-equipped sports and social 
club offers tennis, football, cricket, indoor and outdoor bowls 
drawing players from across the Roseland, while the Parish 
Hall provides facilities for local organisations from Brownies 
to the WI and the Veryan Players. 

An outward-looking community, the parish is the base for 
REACT – Roseland Enviromnent Action Community Team 
and for CHAOS – Community Helping All Of Society, a multi-
faceted county-wide provision and a community café aimed 
at reducing social isolation and supporting the disadvantaged. 

Portloe donates profits from a pop-up shop to local charities 
and the village recently raised funds for the purchase, and 
delivery to Ukraine,  of an ambulance full of medical supplies. 

TOP LEFT: St Symphorian
BOTTOM LEFT: Portloe
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PHILLEIGH
A small farming parish of 2,500 acres and 135 residents 
comprising Philleigh and three hamlets: Treworlas, White 
Lane and Treworthal. 

St Philleigh Church sits in the heart of the village adjacent to 
the Roseland Inn, the Rugby Club and the Community Centre. 
Neighbours to a Livery Stable and the Philleigh Way cookery 
school. 

Small enough for all to know each other with a great sense 
of community. Philleigh is active socially and in supporting 
a wide range of charities. The annual summer renowned 
Philleigh Fayre, known for its sheep and dog races as well 
as the egg throwing competition, supports the needs of the 
church and is a ‘must’ in both Cornish residents and visitors’ 
diaries.

In a benefice with Gerrans, St Philleigh is unique in the 
Roseland in the nature of its offering of services. 

A church without a pulpit and no books but with technology 
used in all services, each month has one Sunday with a 
morning Communion service with traditional and modern 
hymns, a second with 5pm Messy Church with around 
12 children from around the Roseland and a third at 6pm 
The Calling, an informal modern music service. All services 
tend towards informality with extensive congregational 
participation, often full of laughter. 

The church is at the centre of all village activity, carols in the 
barn with ponies and other animals is a regular feature of 
Christmas, Plough Sunday saw a ploughshare in front of the 
altar.

Fili was the original name for this saint, apparently one of 

three monks from Glastonbury. Major restoration of the 
building was undertaken in 1869. 

The charity, the Friends of Philleigh, through the Philleigh 
Fayre provide significant resources for church maintenance 
keeping the church in good condition with plans for further 
improvements.

TOP RIGHT: Philleigh Messy Church
MIDDLE RIGHT: A local barn nativity
BOTTOM RIGHT: Tech at Philleigh
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THE ROSELAND AREA & LOCAL CHURCHES
GERRANS
Gerrans and Portscatho merge seamlessly in this parish 
with the Cornish contrast of Gerrans reflecting the land and 
Portscatho the sea. 

St Gerrans church is perched on the top of the hill, a landmark 
for sailors, walkers and drivers, then the village drops down 
the hill into Portscatho. A vibrant community with a resident 
population of around 800 with the seaside Portscatho 
providing holiday accommodation for often repeat visitors. 

The village hall offers a wide range of community events, 
home, for example, to the Roseland Music Society concerts 
and the Old Cornwall Society talks, the Roseland Surgery 
Patients Group singing and painting ‘for fun’ sessions, exercise 
classes for young and old, a café and providing the stage for 
the Portscatho Players.

The village has two pubs, the Plume of Feathers and the 
Standard, a well stocked village store/post office, a busy 
tea room and art and craft galleries. Gerrans School serves 
the village and also several hamlets of which the largest is 
Trewithian. Sporting facilities are offered by the cricket and 
squash clubs, a childrens’ playground is located adjacent to 
the school. Eschol nursing home offers care to the elderly and 
infirm frequently visited by members of the parish.

An active church within the villages of Gerrans and 
Portscatho and the only one in the Roseland with a Thursday 
midweek Holy Communion service. Sunday services currently 
are alternately Common Worship Holy Communion and BCP 
Matins. After school messy church has commenced with the 
link to Gerrans School.  The church remains very active with 
promotion of Fair Trade and fund raising activities such as 
flower stalls and church fayres. 

Victorian restoration occurred from 1848 following a fire in 
the church. A Millennium project, commencing in 2002, saw 
a move of the font, the creation of a choir vestry, kitchen and 
meeting room with a gallery above. The latter made multi-
purpose use more attractive. Beneath the bell tower, toilets, 
flower arranger and storage space were created together with 
a bookstall and fairtrade sale area in the south aisle.

TOP LEFT: St Gerrrans church fete
BOTTOM LEFT: St Gerrans church
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ST JUST IN ROSELAND & ST MAWES
One parish with two villages and a church each, both villages 
reflecting again the contrast of land and sea with farming up 
the hill leading down to the sea, supported by local boatyards. 
The combined population is 1100. St Just in Roseland village 
offers a hall, the St Just Institute, with weekly and occasional 
activities such as table tennis, film nights, WI meetings, 
flower shows and fairs take place. 

St Just in Roseland Sunday services comprise 8.00 BCP 
Holy Communion followed by 11am Common Worship Holy 
Communion. A popular choice for weddings too given its 
setting in beautiful gardens and beside the creek. The church 
brings the community organisations together in the annual St 
Just Feast. A yearly Companions service is held for supporters 
from afar who contribute to church finances. 

Special events include the 2021 Festival of Light featuring 
beautifully lit church gardens and planned for 2022 a Festival 
of Christmas. 

An old telephone box offers a book swap and Miss V’s 
café adjacent to the church offers a range of delicious 
refreshments.

Its larger neighbour, St Mawes offers a butcher, baker, a 
Coop, Post Office, delicatessen, pharmacy, art galleries 
and boutiques, a dentist and GP surgery. A popular holiday 
destination, the resident village population is significantly 
swelled in summer by second home owners as well as three 
hotels. The village also boasts two pubs, the Rising Sun and 
the Victory Inn and a lively social club. The St Mawes Sailing 
Club hosts regular summer racing and regattas. 

The memorial hall offers, for example, the annual pantomime, 
flower shows and Harvest supper whilst the church 
parish hall hosts the extensive summer sale of the local 
cancer charity. The recreation ground has a tennis court, a 
playground and a skateboard park. St Mawes primary school 
is integral to the village offering sailing lessons to the children 
who participate in seasonal events in church and the village. 

St Mawes church dates from 1882, a complete rebuild 
replacing a derelict chapel of ease on this site. Common 
Worship Holy Communion is offered at 9.30 on Sundays 
and Morning Prayer on Tuesdays. Up a steep hill in the centre 
of the village, the church also has a meeting room with a 
kitchen, toilets and an office and above on the first floor a 
hall. Refreshment offerings support the summer charity 

shop in the hall. St Mawes primary school visit the church for 
seasonal activities and assemblies are held in the school. In 
addition, childrens’ activities offered in the school holidays. 
A beach games and barbecue event was held in the recent 
school holidays. 

St Mawes is the end-point of the Roseland Pensinsula.  Buses 
start their journey from here, travelling through our parishes 
to Truro.  A passenger ferry, by comparison, takes travellers, 
including commuters, west to Falmouth, and less frequently 
to Trelissick, National Trust, and on very high tides, up to 
Truro.
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SCHOOLS

ST MAWES PRIMARY SCHOOL
Aspire Trust – ‘A happy and ambitious place to learn’

With a 2019 Ofsted rating of continuing Good, this village 
school comprises two classes – Class 1 Nursery, Reception, 
Years 1-2 and Class 2 – Years 3, 4, 5 & 6. With a roll of 40, this 
small size allows much individualisation and monitoring of 
learning. The school has after school clubs in arts and crafts 
and sport. Swimming and sailing lessons and sporting events 
with other schools on offer. 
Website: stmawes.org.uk  Phone: 01326 270575 
Head: Caroline Goodman

We are blessed with strong relationships with schools across the area, in particular, 
the primary schools in St Mawes and Veryan, but at the same time, struggle to get 
access to others, including the largest secondary school in the area, The Roseland 
Academy, in Tregony.  

GERRANS PRIMARY SCHOOL
Roseland Multi Academy – ‘Values: Kindness, Ambition, 
Responsibility’

With a 2018 Ofsted rating of continuing Good, this village 
school comprises three classes – Class 1 Nursery & 
Reception, Class 2 – Years 1- 3 and Class 3 – Years 4, 5 & 6. 
With a roll of 68, this school benefits from significant outdoor 
facilities, the use of which is embedded within the curriculum. 
Swimming and sailing are offered as well as competitive 
sports.

Website: gerrans.cornwall.sch.uk  Phone: 01872580442 
Head: Julie Elvy

VERYAN PRIMARY SCHOOL
Celtic Cross Education – ‘Supporting one another in learning 
& life’

A Church of England school with daily reflection or worship 
and a weekly service held in St Symphorian Veryan opposite 
the school. A roll of 55 divided into 3 classes: Class 1 Nursery 
& Reception, Class 2 – Years 1- 3 and Class 3 – Years 4, 5 & 
6. Beach School and Wild Tribe are integral to the curriculum 
and additionally after school clubs offer a range of activities.
Website: veryanschool.co.uk  Phone: 01872501431 
Head: Caroline Jarrett

TREGONY COMMUNITY PRIMARY SCHOOL
Roseland Multi Academy – ‘Where everyone succeeds’

With a 2018 Ofsted rating of Good this is a larger school of 
143 comprising 7 classes with dedicated classes to nursery, 
reception, year 1 and year 2, then three classes comprising 
years 3-4, 4-5 and 5-6. Classes named after coastal beaches 
allows a wide range of external activities to have a focus on 
these areas. Wrap around care available 7.45-17.30 5 days per 
week

Website: tregonycpschool.co.uk  Phone: 01872530643 
Head: Kate Douglass

THE ROSELAND ACADEMY
Roseland Multi Academy – ‘inspire every child to reach their 
potential’

With a 2017 Ofsted rating of outstanding this is the 
secondary school of the Roseland with 642 students on 
roll with a focus on ensuring all succeed to the highest level 
of their ability. A wide-ranging curriculum at KS3 and KS4 
with an emphasis on pastoral support and extensive extra-
curricular activities on offer.

Website:theroseland.co.uk   Phone: 01872530675  
Head: Richard Clarke

TRURO COLLEGE
Truro and Penwith College is one of the best colleges in 
the country, a fact recognised by Ofsted which rated it 
Outstanding in February 2016. There are campuses in Truro 
and Penzance, both offering an exceptional range of courses, 
providing industry-standard equipment and resources, 
all housed in modern, purpose-built facilities. It caters to 
the post 16 market and offers a wide number of courses 
across many qualification types and levels, from traditionally 
‘academic’ A Levels and degrees to Apprenticeships, 
vocational courses and business training.

http://stmawes.org.uk
http://gerrans.cornwall.sch.uk
http://veryanschool.co.uk
http://tregonycpschool.co.uk
http://theroseland.co.uk
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There is a deep passion in the community to support others, and the recent 
fundraising for the St Just in Roseland Community Centre illustrates this – an appeal 
to buy a council owned property for philanthropic use. 

THE ROSELAND CENTRE

This is not a project with direct church involvement but is a 
great demonstration of the generosity of local people.

A former Cornwall Council outdoor activity and education 
centre, the Roseland Centre has just been purchased for 
the benefit of the community through a dedicated team 
persuasive in crowd funding. The aim is to continue this 
tradition with the emphasis upon outdoor activities on land 
and sea, particularly for local children and schools together 
with a community hub for individuals and local organisations. 
As the team say ‘Community is at our core and we also see the 
centre as a resource for educational, voluntary and community 

groups and a place to promote supportive activities and 
networks for both young and old, so vital in these challenging 
times.’ 

We believe there is a real opportunity for our churches to be 
more involved and impactful in the local community.
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ROSELAND DEMOGRAPHICS

St Mawes 
Photo credit: Philip Auld/ Unsplash
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PARISH STATISTICS
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QUALITIES WE SEEK IN OUR NEW VICAR
ESSENTIAL DESIRABLE

Understanding of the nature and demands 
of rural ministry.

Understanding and appreciation of a 
variety of forms of worship from traditional 
to informal.

Able to relate to people of all ages.

A visionary thinker and team player

Effective leader and imaginative 
communicator.

Demonstrate experience of missional 
growth in earlier roles.

Track record of collaborative team leadership 
of lay and ordained members.

An understanding of the mandatory 
requirements of safeguarding, equity, 
diversity and inclusion

Ecumenical activities in those experiences.

Experience of a range of differing leadership 
environments.

Experience of contrast of urban vs rural ministry.

Previous work in a cluster or team ministry.

Specific experience of mission in rural 
environments.

Experience of leading a range of worship traditions.

IT proficient, for example with Microsoft 
Office, email etc

Full driving licence

Familiarity with organisational structures and 
regulatory frameworks

Presentational software, Zoom, webcasting.

Ability to listen

Excellent interpersonal skills

Demonstrate capacity to discern gifts and 
skills

Ability to generate teams from skills and 
talents offered

EXPERIENCE

KNOWLEDGE 
& SKILLS

PERSONAL 
QUALITIES

Committed to prayer & spiritual growth

A missional heart to the entire communities

Kind, compassionate, gracious

Enthusiastic

Understanding of self care & wellbeing


