
 
  

Faringdon and Little Coxwell 



Foreword by the Bishop of Dorchester  

 

Dear potential applicants, 

I am delighted that you are reading this profile and encourage you to pray about whether this 
position might be the role to which God is now calling you. 

The Benefice of Great Faringdon and Little Coxwell is seeking a Vicar who knows the love of God for 
themselves and wants to share that love.  They will be a faithful preacher of God’s word who lives 
out their faith, someone who is able to inspire the congregations and move them forward, whilst still 
having an appreciation of the traditional and from where the congregations have come. 

The new vicar will be welcoming to all and able to see others’ points of view.  They will be involved in 
seeking to build up the children and young people’s work. 

You will find a small Deanery with supportive and experienced colleagues.  Our Episcopal Area and 
Diocese are in good heart, expectant for all that God will do and thankful for all that God is doing. 

The benefice recognises that their churches and communities are under-represented in a number of 
key characteristics and would particularly welcome applications from those who would increase diversity within the benefice.  

Please pray about whether you might be the right minister to join us.  If you decide to apply, I would be delighted to receive your application 
for this important position and look forward to the possibility of welcoming you as a potential colleague and partner in the gospel.  

With every blessing,  

 

Rt. Revd Gavin Collins, Bishop of Dorchester 
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 Welcome & Introduction 

All Saints and St Mary’s have always had 
the one vicar for the two churches.  They 
are independent with their own PCCs but 
have a good working relationship. All Saints 
ministers to a fast-growing market town and 
is a warm, open-hearted part of God’s 
family.  The church is open evangelical in 
character and benefits from a broad range 
of churchmanship.  St Mary’s ministers to a 
small village nearby and tends towards a 
more traditional churchmanship but, in 
common with All Saints, is very appreciative 
of the diverse styles that past and present 
clergy and LLMs have provided. 

Over the forthcoming pages we will share 
our respective strengths and our 
opportunities for future development. These 
are shaped by two principal 
considerations: Firstly, that the two churches 
have their own complementary tales to tell; 
secondly, mutually reinforcing themes that 
emerged from consultation by the PCCs 
with the congregations and more widely. 

These themes, which are used to structure 
this parish profile, are: 

• Prayer and Worship 
• Learning and Caring 
• Engagement with the wider community 
• Resourcing 
• Our hopes for the future 
• Who God might bring as our new vicar. 

We pray that our new vicar will: 

• be an open evangelical, who is open to 
the Holy Spirit. 

• have a thoughtful understanding of the 
authority of Scripture. 

• be welcoming to all 
• demonstrate abilities of spiritual 

leadership, discernment, compassion, 
oversight and empowerment 

• engage with the wider community. 

 

 

We look forward to working with our new 
vicar towards a continued vision for growth 
both in our relationship with God and in 
numbers, across all ages. This will involve 
prayer and action, to build up the body as 
a whole and enable us to reach out in love 
to the whole of the benefice, for the 
greater glory of God.  For the two 
churches, this community presence can 
support a much-needed greater sharing of 
Jesus in both the town and village. 

 
 
The assistance in drafting this Profile, provided to both churches by the Patron,  
Simeon’s Trustees, and the Bishop of Dorchester’s team, is gratefully acknowledged.   

A view of All Saints during a town event 
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The Benefice of Great Faringdon and Little Coxwell 

The benefice is located in the Vale of White Horse in rural south-west Oxfordshire, between the  
major centres of Oxford (18 miles) and Swindon (12 miles). The Vale is an area of considerable  
natural beauty and the historic centre of Faringdon is a conservation area.  Faringdon provides  
services for smaller settlements in the west of the Vale. Little Coxwell is two miles from the centre of  
Faringdon and separated from the town by the A420 bypass.  To the south of the village is open  
countryside, with views across the Vale to the Uffington White Horse.  

Faringdon 

Faringdon has a population of over 8,000, 
projected to rise to 11,000 over the next five 
years.  Recently, new estates have been 
built or planned, and the population has 
increased by more than 20% since 2000 - 
twice the growth rate of the surrounding 
area.  

The town has a wide social mix, although in 
terms of ethnicity it is less diverse than the 
country as a whole. A significant portion of 
the population has lived here for several 
generations, but numerous families have 
moved to the town in recent years. Many 
commute to nearby towns while some work 
either in Faringdon or in rural industries in the 
immediate neighbourhood. 

Although Faringdon is generally a fairly 
prosperous town, there are still some areas 
of deprivation and the local churches in 
partnership with the town council run a food 
bank.  In addition, “The Place” 
(www.theplace-faringdon.org) is a 
community led charity (including local 
churches) which welcomes families with 
children under five.  

Faringdon has a medical practice and a 
dental surgery. A variety of purpose-built 
accommodation exists for the elderly.  

Faringdon supports a good mix of local 
businesses and shops, as well as coffee 
shops, restaurants, pubs and hotels.   In 
recent years larger supermarkets have been 
built on the edges of town.  Weekly markets 
and a monthly farmers’ market continue to 
be held on Tuesdays and Saturdays. Other 
amenities include a leisure centre and 
swimming pool, a cycle park, a skate park, 
and a very wide number of thriving sports, 
social, cultural and other clubs and 
societies. The town has bus services to 
Swindon, Oxford and Wantage.  (More 
information from 
www.faringdontowncouncil.gov.uk). 

  
In a parish survey,  
completed by members 
 of the church and the  
wider community, we asked  
what people like about living  
in Faringdon 
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Faringdon and Little Coxwell are served by two primary schools The Elms and Folly View, and a secondary school, Faringdon Community College - 
all of which are academy schools in the Faringdon Learning Trust. (www.faringdonlearningtrust.org)  Although not Church of England schools, the 
church welcomes its links with these schools and is regularly looking to develop new initiatives.   

In Faringdon, the vicar will also have a civic presence and continue the good relations between the 
church and town.  Remembrance and civic services remain an important opportunity to share the 
good news of Jesus. 

Many of Faringdon’s residents bring their children for baptism; there are large and lively baptismal 
services (on Sundays at 10:30) every few months.  This year we have a waiting list for families wanting 
their children baptised. The church is also used for weddings and funerals by many across the town. 
 

Little Coxwell 
The beautiful little church of St Mary’s 
has been a place of worship since the 12th Century.  There are 119 adults on the civil 
electoral register of Little Coxwell. The population is of mixed age groups, with an 
increasing number of younger families moving into the village. There is a strong sense 
of community, to which church members make a significant contribution. 

Little Coxwell has a modern and very well equipped Village Hall which is used for 
church and other village events, as well as being hired out for private functions. There 
is no village shop but local farmers sell some produce.  The village pub, The Eagle 
Tavern, serves excellent food and is well supported by both the village and the wider 
community. Most villagers commute further afield for employment. A few work in the 
village, mainly in farming, estate 
management and equestrian 
activities. The headquarters of 
the Hurlingham Polo Association 
is located here.  There are 
allotments providing produce, 
including for the Harvest Festival.  

St Mary’s 

Vicarage All Saints 

A recent wedding at All Saints 

A jubilee celebration in Little Coxwell 
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Prayer and Worship 

Worshipping at All Saints 

Our Sunday services are a regular, visible demonstration of commitment to each other 
as well as to visitors, fringe members and the unchurched in our community.  Our prayer 
is that Spirit-filled Sunday worship will energise and encourage the church family to live 
out our faith fully.  

Our services are characterised by variety - whether formal or informal, clergy- or lay-led.  
We are warmly evangelical: the Bible is central to our faith and we aim to ‘correctly 
handle the word of truth’. We do this prayerfully and considerately, recognising that 
there will be a range of approaches and interpretation, both in the congregation and in 
the preaching team. Everyone is welcome, regardless of age, background or stage of 
faith.  Our spectrum of churchmanship is wide and we value this breadth. Women and 
men are equally represented in every aspect of ministry, leadership, welcome and support.  
With sensitive leadership, we as a church want to grow in both in number and in depth of faith. 

  

 

 

  

Average Sunday attendances 
(more details at Appendix B): 

Service Time   Number 

9.00am   20 

10.30am   79 

Current pattern of services: 

9.00am   Holy Communion 
 

Usual monthly pattern for 10.30am services 
(Junior Saints runs on all but 1st Sunday) 

1st Sunday  All Age service 

2nd Sunday  Communion Service 

3rd Sunday  Morning Prayer 

4th Sunday  Communion Service 

5th Sunday Morning Prayer with 
baptisms 

10.30 service at All Saints 

The worship group at All Saints 
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Services 

 

 

Different styles of worship are incorporated into the life of All Saints.  Our worship is a mixture of contemporary and traditional, led by a music 
group which plays a variety of instruments - including piano and guitar. We are always looking to expand this range.  We also have a beautiful 
organ, which is used regularly for some traditional hymns. 

 

 

 

 

 

 
The 9.00am service is traditional, using the 
Book of Common Prayer for Holy 
Communion, where clergy robe. Numbers 
at this valued service have grown slightly in 
recent years and it has a faithful 
congregation, some of whom attend the 
later service as well. 

Between the morning services, our church 
bells are rung every Sunday by a 
welcoming and award-winning team of 
ringers.   

 

 

 

 

 

 

 

The 10.30am service has a mixture of 
traditional and informal elements.  Junior 
Saints, for primary aged children, runs during 
term time, except for All Age services on the 
first Sunday of the month.  It is at the clergy’s 
discretion as to whether they robe for this 
service.  Audio visual technology is 
incorporated, which we hope brings a more 
modern feel.  Tea, coffee and refreshments 
are served in the Barber Rooms afterwards. 

 

 

 

 

 

 

 

During the pandemic, we moved online 
with our services, with a weekly “magazine 
style” service being well received and 
attracting some people to All Saints for the 
first time.  Other innovations that we tried 
during the pandemic were drive-in Carol 
Services (at a local supermarket car park).  
As a welcome back for families, we held an 
“Ice Cream Sundae” Sunday on the first 
Sunday in September at the 10.30am 
service.  This now continues for all as an 
annual part of church life.

“We are a welcoming church seeking to engage with all God’s children who visit us short term or on a  
more permanent basis.”           Taken from a recent PCC SWOT analysis 

Playing a game during the All Age service Ice cream Sunday 9am service in The Pye Chapel 
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All Saints has a varied prayer ministry, including: 

• a list of specific prayer requests which is produced weekly 
• weekly Friday morning prayer meetings 
• a prayer chain which operates quickly and effectively 
• Lay-led prayer ministry after the 10.30am service 
• church-wide prayer meetings on the first Wednesday evening of each month. 
• home groups with extended times of prayer.  

All Saints has a strong central core of committed and very involved worshippers.  We have regular attendees and those who worship less 
frequently.  Our aim is that by presenting the gospel positively we can encourage less frequent members to worship more regularly, to be more 
involved and to see the importance of Jesus in their lives.   

As All Saints has deepened its expression of faith and commitment over recent years, many new attitudes and approaches have been steadily 
adopted and developed by our church family.  A broad range of home groups have taken root and have become an integral part of our life 
together.  In 2019, the whole church was encouraged to participate in Alpha.  In 2021, many of the groups have followed the ‘Living in Love and 
Faith’ course. These have both helped us to look outwards and beyond the church. 

 

  

In a parish survey, completed by members of the church and the wider community,  
we asked what characteristics people would like to see in our new vicar. 

10.30 congregation in the North Transcept Junior Saints recreating a story 

10.30 congregation in the Nave 
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Worshipping at St Mary’s 

St Mary’s churchmanship is traditional, with Holy Communion and Morning Prayer 
held on the 2nd and 4th Sundays of the month, usually at 9am.   A congregation 
of all ages averaging between 10 and 15 in number attend. This attracts some 
people from Faringdon and neighbouring villages as well, who value these 
smaller traditional services. There are 19 people on the electoral roll. The PCC 
endeavours to enhance the appeal of the church to the wider village through 
events such as the Harvest Supper and distributing a welcome letter to people 
who move into Little Coxwell.  Coffee and cake are served after the services. 

Being a rural community, there are well-attended services celebrating Plough 
and Rogation Sundays, as well as the Lammas and Harvest festivals. The highlight 
of the year is invariably the Carols by Candlelight Christmas service, whilst in the 
preceding week carol singing around the village is a popular tradition. In recent 
times, we have joined the Churches Together in Faringdon Lent study groups. 
Little Coxwell does not currently have any home groups or Sunday School. 

The PCC seeks to support the use of St Mary’s for weddings, funerals and baptisms for 
people with close connections to Little Coxwell and Faringdon. Baptisms are held as part 
of a normal Sunday service, the timing being often dependent on the wishes of the 
families involved.  

The church is fortunate to have the support of several villagers who may not attend church 
very often but help in maintaining the churchyard, cleaning the church and helping with 
the flower rota.  The village sees the church as a much valued place at which to mark life 
events and to turn to in times of need.  

Harvest Supper at Little Coxwell 

Lammas Service at St Mary’s 
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Learning and Caring 

All Saints is a place of learning and caring for people of all ages. As Faringdon’s parish church, we take seriously the wider responsibility we have 
for the cure of souls.   

Learning

The children and 
teenagers of our 
congregation are 
enthusiastically 
supported by our 
Children & 
Families Leader.  
In Junior Saints 
there is at present 
an average 
attendance of 3-4 

children from 8 families, led by a team of 4 
leaders. Christian teaching and activities 
are provided as appropriate for different 
ages within the one group.  Being a church 
of all ages is important to us and we value 
the children and teenagers in our church 
family. A teenagers’ group, FROG (Fully Rely 
on God) meets on Sunday afternoons, for 2-
8 young people, supported by two leaders.

 

For adults, there are five home groups for 
teaching, learning and support. A large 
proportion of the congregation are involved 
in these groups. Each is distinctive and 
autonomous. Groups cover a wide range of 
styles and all are lay-led, usually meeting 
fortnightly.  They offer a focus for fellowship, 
learning and enquiry.  In Oct 2021, All Saints 
had a Sanctuary Day (run by ReSource), 
which was very well supported with over 80 
people attending.  It was a great 
encouragement to many, especially 
coming out of the pandemic.  In previous 
years, an ecumenical Lent course has been 
organised by Churches Together in 
Faringdon (CTiF). As well as All Saints, CTiF 
comprises Baptists, Catholics, United Church 
(Methodist/URC) and Quakers.   

In 2017 a group from All Saints participated 
in a training course specifically aimed at 
“market town” churches run by Lead 
Academy.  The course was spread over a 
two year period and was an excellent 
learning opportunity; it was from these 
sessions that we developed our strapline: 

 “Connecting people with Jesus; sharing his 
love in our everyday lives”. 

 

We recognise the need to offer training to 
all church members to help us grow further 
in our faith and use the gifts that God has 
given us. This has led us to run, for example, 
targeted sessions for those who read and 
lead prayers in services, and another short 
course on becoming a more welcoming 
church.   

Junior Saints 

A home group social 
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Caring 

There is a large network of informal support arrangements, with many members 
caring pastorally for each other.  During the pandemic, when this couldn’t happen 
naturally, support was formalised to ensure regular contact for those in need. 

The church supports 12 Christian missional charities – see Appendix D.  Each charity 
has a church representative from the congregation.  They will create a display in 
church for the entire month.  Pre-pandemic, seasonal services were held at our 
local nursing homes, Ferendune and Coxwell Hall, and these are gradually 
resuming.  Post Covid, social activities for the congregation are also resuming.   
We put considerable emphasis on ensuring everyone is included and warmly 
welcomed.  In the last year we have hosted a quiz night, summer church lunch 
and a harvest bring and share lunch. 

Currently, the majority of the support offered to the congregation and the wider 
town is done on an informal basis.  The expansion in population and new families  
moving in, combined with the population of the town growing older, will mean that pastoral care needs will increase.  This in turn will lead to an 
increase in prayer, time and resources and therefore a more formal approach to pastoral care will need to be considered. The new vicar will 
need to review how best we manage our limited resources in this important area. 

All Saints is working towards being accredited as an EcoChurch.  

“By this all people will know you are my disciples, if you love one 

another.”  John 13:35 A summer garden party 

A bring and share lunch after the 10.30 service 

A church lunch in the Barber Rooms 
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Engaging with the wider community 

“Connecting people with Jesus; sharing his love in our everyday lives”. 

In the next five years or so, the population of Faringdon is estimated to rise by 3,000. This planned growth is a source of fresh challenge for us and 
focuses our thinking.  We desire to have a positive impact on our wider community. We are eager to raise the visibility of the church amongst the 
new estates.   

Pre Covid 
As a church, we feel called to engage with the wider community, and share the gospel wherever 
possible.  Particular highlights over the past five years have included: 

• Working with Churches Together in Faringdon to distribute “welcome packs” to people moving into the 
new estates.  

• A Churches Together outdoor service at Folly Fest – the local annual music festival 
• A series of “Science and Faith” evenings in the Corn Exchange (one of Faringdon’s community spaces 

in the town), with presentations from internationally- recognised scientists. 
• Holiday Bible Club (another Churches Together activity) runs in many summer holidays for children in 

the town, surrounding areas and beyond 
 

We are also a church that likes to try new things and some of our more innovative ways have been: 

• Live Nativity in the Market Square - this was run jointly with Churches Together in Faringdon and the 
local dramatic society.  The evening (with live camels and a donkey) was a great success and was very 
well attended. 

• Comedians & Carols - held in the Corn Exchange. 
• Christmas through the Keyhole – a retelling in church of the story for years 2 and 4 from local schools. 
• A moon rock evening to celebrate the 50th anniversary of the Apollo moon landing. 
  

“All Saints is active in the 

community through a good 

handful of its members who work 

in local projects like The Mustard 

Seed shop, Open the Book, Food 

Bank, Earth & Faith. 

These activities also lead to 

respect and good working 

partnerships between the Town 

Council and Churches Together.” 
Response from our parish questionnaire 

Live Nativity in the Market Square 

Left: Funeral 
procession 
at All Saints 

Right: Ice 
cream 
Sunday 



 11 

During the pandemic 
Although our activities were disrupted by the pandemic, we worked hard to maintain the visibility of the church and the church community.  Key 
initiatives have been: 

• Drive-in Carol services in the Aldi car park - which were very well received and gave a message of hope in the depths of the pandemic. 
• Running an Alpha course via Zoom. 
• Online Comedy evening. 
• Enhancing and updating the church website - including the addition of recent sermons. 
• Having a weekly online services in a magazine-style format. 

Life after Covid 
Activities are now progressively restarting and a key challenge is to reconnect with children and families (where numbers have fallen most 
compared to pre-pandemic).  Activities restarting include: 

• Little All Sorts, a baby and toddler group - which runs weekly for under 5s and their carers.  Little All Sorts was very well supported pre-pandemic 
and is gradually re-building its attendance.  Our Children & Families Leader has recruited a new team of volunteers to help run the activity. 

• Visits to the church building by schools, at Christmas and Easter - which also help to develop our links with the local schools.  This led to a session 
in school (not a CofE school) to give Year 6s a Scripture Union ‘It’s your move’ booklet. 

• Use of the Barber Rooms by a wide range of community organisations such as weekly groups of Beavers, Scouts, Pilates and various one off 
events including an afternoon tea with concert for Christian Aid. 

• Two activities that were popular pre-Covid that we are looking to restart are Open the Book at the primary schools and running Alpha courses. 
 

As a church family, we aim to be encouraging and supportive of new initiatives proposed by our members and our new vicar.  We are committed 
to finding new ways to engage with our local community, for example, a ‘warm space’ in early 2023, running a bereavement course and a 4pm 
service for families.  

Messy Nativity Drive in Carol service After service refreshments Little All Sorts 
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Resourcing 

Staffing 

Churchwardens 
Each church has two churchwardens who bring a wealth of experience, support and 
wisdom.  

 

Retired Clergy 
We are fortunate to have in our church family five active retired clergy with 
permission to officiate.  All these are currently happy to take services both 
at All Saints and St Mary’s.  

 

Licensed Lay Ministers 
We have two Licensed Lay Ministers.  They preach and lead a variety of services at All Saints as well as other activities 
across our ministries. 

 

Children and Families Leader 
An important new initiative has been the employment in October 2021 of a full-time Children & Families Leader (part funded by the 
diocese and line managed by the vicar).  This demonstrates our commitment to engage with the schools and wider community. 

 

Administrator 
We have a paid part-time church administrator, who works four mornings each week.  We also have other members of our 
congregation who also contribute their valuable skills and time to cover a wide range of administrative tasks. 

 

Curate 
Faringdon and Little Coxwell has previously been a regular training benefice for curates. We expect this practice to continue with the right person 
in post. 

Linda Ritchie Mark Jackson Pippa Regan Douglas Lines 

Paul Winchester Jeremy Mais Barbara Mapley Dick Whittington Chris Etherton 

Graham Weller Helen Wilson 

Josey Speller 

Alison Scott 
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The Laity 

The clergy-laity relationship is one of partnership and mutual support and there is a large degree of lay 
involvement in every aspect of the church’s life.  We hope that this collaborative way of working will 
continue and develop under our new vicar.  All Saints has a long tradition of lay involvement in all areas of 
church life under the oversight of the vicar. Wardens are elected every year and tend to serve 4 to 6 years; 
this ensures a good base of hands-on experience. The congregation includes a wide array of gifted and 
mature Christians who, with encouragement and guidance of the vicar, lead and serve in a variety of ways.  
These include: 

• Home group leadership, and Alpha courses. 
• Leading young people’s groups. 
• Leading Little All Sorts - a weekly baby and toddlers group. 
• Intercessions, Bible reading and prayer ministry. 
• Flower Guild, including occasional Flower Festivals. 
• Refreshments after the 10.30am service and for other occasions. 
• Hosting teas for seniors and those who live alone. 
• Social events such as the Summer and Harvest Festival bring-and-share lunches. 
• Experienced financial oversight. 
• Buildings upkeep and monitoring. 
• Ringing the bells and belfry maintenance. 
• Maintaining the cemetery on Coach Lane. 
• Safeguarding officers for children and vulnerable adults. 

  

P e o p l e  
C h u r c h  

C o m m u n i t y  
D i s c i p l e s h i p  

W o r s h i p  
S p i r i t  
F a i t h  
L o v e  
H o p e  

All Age Harvest service 
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Finances and Giving 

All Saints 

Many members give regularly via the Parish Giving Scheme, which helped the church considerably through the 
pandemic.  Total income for All Saints in 2021 was £144,986. Total expenditure was £128,038. The Parish Share is always 
paid in full. 

In addition to the Barber Rooms (which are now fully paid for), the church has also spent a significant amount recently on roofing repairs, these 
having been identified in our 2015 Quinquennial Survey. Our most recent Quinquennial (2020) did not identify any major areas of work required. 

As a church, our faith has been expressed in generous giving. For example, prayer for our Mission of the Month and other charities is backed up by 
giving at least 10% of our unrestricted income.  In 2021, a total of £14,360 was given to charities and missions, exceeding our aim of giving at least 
10% of our General Fund income.  Over the past decade, major building work has been funded by the congregation in order to develop our 
ministry and mission. 

St. Mary’s 

St Mary’s finances remain in relatively good health (see Appendix G).  The Parish Share is paid on time by direct debit.  The Friends of St Mary’s was 
founded in 2005 to enable both the regular congregation and members of the wider community to contribute financially to the upkeep of the 
church for the benefit of this and future generations.  The Friends of St Mary’s has proved invaluable in funding the repair and maintenance of the 
building and churchyard. The Friends hold an AGM each summer, normally chaired by the Vicar. 

“Help people in the congregation to fulfil their potential. Be someone who can see and encourage gifts in people and be 

outward looking in involvement in the community. That it wouldn’t be about bringing people into the building as 

much as taking faith and hope into the community.”        Response from our parish questionnaire 
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Premises 

All Saints  

The church is a large, cruciform building 
dating from the early 13th century with the 
usual history of later extension and 
restoration. Grade I listed, it is in good repair, 
though any building of this age naturally 
requires on-going maintenance. It can seat 
around 350. 

Two meeting rooms, toilets and a servery 
were built within the under-used South 
Transept in the 1990s. 

 

 In 2014, we opened a new set of parish 
rooms linked to the church, known as the 
Barber Rooms. This light, modern space is 
predominantly one large room (which can 
be separated into 2 meeting rooms if 
required), a built-in digital projector, the 
church office (where our administrator is 
based), toilets (including one with access 
for people with disabilities) and kitchen 
facilities. These rooms are used for a wide 
range of church-based activities, including 
Sunday children and youth activities, mid-
week fellowship and teaching evenings, 
coffee mornings, lectures, occasional 
training sessions and PCC meetings. They 
are also selectively let out for local 
community organisations and events. 

 

Maintenance of the main churchyard is the 
responsibility of the town council, although 
we remain responsible for the current ‘open 
churchyard’ at Coach Lane. 

Further development 
In the past couple of years, we’ve started to 
think about partial reordering of the church.  
Early in 2022, to help develop our ideas, 
PCC members visited three nearby 
churches that had recently completed 
reordering projects.  The church’s Fabric 
Committee are working on proposals to 
submit to the PCC.  We already have 
excellent kitchen facilities and toilets, so our 
priorities are a more flexible and inviting 
seating, a welcome area for newcomers 
and improved lighting.  Our hope is that by 
creating a more flexible space, we will 
encourage greater use of the building, both 
by the church and the wider community.  

We are also in the process of updating our 
church noticeboard to give a more 
contemporary impression.All Saints Nave 

The Barber Rooms 
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St Mary’s 

The church dates back to the 12th century, having originally been founded by the monks of 
Beaulieu Abbey as a Chapel of Ease.  It is Grade II* listed and can accommodate a maximum 
congregation of 80 people.   The repair and maintenance of the church is funded by the Friends 
of St Mary’s with help in recent years from Oxfordshire Historic Churches Trust, other grant-giving 
bodies and village-run fundraising events. 

The building does suffer from some structural movement, which is the subject of an ongoing 
project to monitor it, with a view to developing a plan to mitigate the causes. 

The churchyard is well cared for by enthusiastic volunteers and enclosed by an ancient stone wall. 

The PCC recently installed a new sound system into the church.  There is a well-maintained organ, 
which is used on a regular basis. 

In the absence of a church hall to provide catering and comfort services, either the Village Hall or 
the pub are a short walk away. Both venues are used in conjunction with church services, 
particularly baptisms and funerals. 

 

 
 
 

 
Inside St Mary’s 

St Mary’s Churchyard 
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Our hopes for the future 

All Saints 

As we move forward into a new chapter of the life of All Saints, we have summarised our hopes for the future of the church family in a few 
sentences.  We seek to: 

• be inclusive and welcoming to all, 
enabling the exploration of faith in 
God in their own way and at their 
own pace, with support and 
encouragement to develop their 
God-given gifts. 

• have excellent worship and 
preaching that is Spirit-led, relevant 
and dynamic for all ages and 
encourages us to respond. 

• develop a contemporary service 
(perhaps in a non-traditional church 
setting) that caters for the needs of 
young families – whilst still retaining 
our existing mix of services. 

• see our work with children and 
families continue to grow and thrive 
and be a blessing to the whole town. 

 
• continue to build good relationships 

with all our local schools. 
• be an outward-looking church that 

serves our surrounding community. As 
part of this, we are keen to seek ways 
in which we can enhance the 
flexibility of our church buildings so 
that they can be used more widely 
by our local community. 

• grow in numbers and become more 
representative of our local 
community. 

• further equip our home groups to 
ensure they remain a place of 
encouragement, support and 
personal growth. 

We asked the children at All Saints what kind of 
person they’d like in our next vicar 
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St Mary’s 

Little Coxwell PCC wishes to see the church continue to meet the needs of the community it serves and, in doing so, grow as a congregation. 
Whilst traditional in approach, we are open to change and the congregation is friendly and informal. 

Our specific aims are: 

To ensure St Mary’s is representative of and immersed in the life of the village. 

• As a small community, many members of the church are actively involved in other aspects of village life. 
• To ensure the church is relevant to and engages with the village it serves. 
• To participate in the pastoral system of a small community, to ensure the most elderly or unwell are properly cared for and supported.   
• To engage with the community as a whole. 
• To encourage joining All Saints in events for worship, prayer and home groups. 

 

To offer a range of traditional services. 

• To continue to hold at least two services every month. 
• To maintain a range of different services. 
• To be a welcoming and friendly church to everyone. 

 
  

“So then you are no longer strangers and aliens, but you are citizens with the saints and also members of the 
household of God, built upon the foundation of the apostles and prophets, with Christ Jesus himself as the cornerstone.  
In him the whole structure is joined together and grows into a holy temple in the Lord; in whom you also are built 
together spiritually into a dwelling-place for God.”  Ephesians 2:19-22 

Inside St Mary’s 
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Who God might bring as our new vicar 

We are looking for a man or woman who can help us grow in our faith, prayer, love and care for each other, including those who do not yet know 
the love of God in Jesus - “Connecting people with Jesus; sharing his love in our everyday lives”.  We pray that our new vicar will display, with 
humility before God, the following attributes: 

• Spirit-filled with a dynamic personal faith in Jesus Christ and a vibrant sense of God’s enabling grace, who will lead us deeper in prayer, 
worship and mission and help us to remember God’s purposes and priorities in all aspects of life. 

• A faithful teacher and engaging preacher, with a comprehensive and thoughtful understanding of, and commitment to the authority of 
Scripture, whilst allowing freedom for questions and being sensitive and honest in facing up to difficulties in interpretation; they should be 
excited by intellectual and spiritual enquiry. 

• A visionary who can help us discern what God is calling us to do and sensitively lead the whole church forward through any changes 
required. 

• Ability to work within a larger church, which has a diversity of service styles and a broad range of churchmanship, and a smaller traditional 
church as part of the community.    

• A heart for training and development, both of the laity and potentially a curate. 
• Ability to delegate, encourage others to develop their gifts, collaboratively working alongside other team members. 
• A heart to reach out to the whole age spectrum, and to work with our Children and Families Leader and other team members to enable us 

to become a more rounded inter-generational worshipping community. 
• A pastoral heart, self-aware and emotionally intelligent, humble, compassionate and approachable. 
• An openness to working ecumenically with the other churches in Faringdon. 

 

  



 20 

How we will support our new vicar 

 

It is important that our new vicar feels supported and able to nurture their spirituality as well as develop their skills while ministering to us. 

We are committed to offering our support by: 

• Regular prayer. 
• Friendship and fellowship. 
• Supportive and encouraging PCCs who are committed to the future of God’s work in the benefice. 
• Approaching all initiatives with teamwork, shared accountability and responsibility. 
• Encourage a complete day off each week to maintain a sustainable ministry. 
• Enabling days for retreat, reflection and learning. 
• Providing practical support wherever possible. 
• Ensuring we have four reliable church wardens – two at each church and a Church Administrator based in All Saints. 

 

 

 

 

 

Further information 

You can find more information on both churches at:  
www.allsaintsfaringdon.org  

If you would like an informal conversation about this vacancy, please contact the church administrator in the first instance: 
admin@allsaintsfaringdon.co.uk 

 



 

Appendices 
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Appendix A - The Vicarage - Coach Lane, Faringdon 

The Vicarage occupies a lovely position, on the edge of the town, yet only about five minutes walk from All Saints’ Church and the town centre. 
 

A detached house built in the 
early 1980s with a mature 
garden. It has undergone 
improvements in recent years 
including a modern fitted 
kitchen and bathrooms.  It also 
has new double glazed 
windows and doors 
throughout. 
 
The house is heated by a 
recently updated gas fired 
boiler serving a circuit of 
radiators with thermostatic 
valves. 

The accommodation is 
arranged over two floors and 
has particularly generous 
ground floor space.  There is a 
study with two additional 
reception rooms, a cloakroom, 
utility room and kitchen with 
space for a breakfast table.  
There is also an extra living 
room or guest bedroom with 
an en-suite shower and WC.  
 

On the first floor are four 
bedrooms, a family bathroom 
with bath and shower above, 
a separate WC and useful 
eaves storage area.  
 

Outside, the house is 
approached up a private 
driveway and sits in good sized 
gardens mainly laid to lawns 
with mature trees and shrubs. 
There are two timber sheds 
and parking for two cars and a 
turning space. 

 
Floor plans and approximate room dimensions of the house are included in this parish profile. 
Mains gas, water, electricity and drainage are all connected to the property.  
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Vicarage Floor Plan 
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Appendix B - Occasional Offices figures 

Table 1: Estimated age profile of the benefice compared  
with church membership 

Age (years) Percentage All Saints St Mary’s 

0-14 19.0% 7% 17% 

15-29 14.9% 3% 4% 

30-44 20.7% 9% 4% 

45-59 21.5% 15% 26.5% 

60-74 15.0% 32% 22% 

75 and over 8.8% 34% 26.5% 

The civil statistics are from the ONS Mid-Year estimates for 2019 (as provided by Local Insight) 

Table 2: Baptisms, Weddings and Funerals, 2019 - 2021 

 
2019 2020 2021 

Baptisms 

All Saints 11 3 6 

St Mary’s 0 0 1 

Weddings 

All Saints 8 2 4 

St Mary’s 0 0 0 

Funerals 

All Saints 8 14 10 

St Mary’s 5 0 1 

Table 3: Festival attendances (all services), 2019 - 2022 

 2019 2020 2021 2022   2019 2020 2021 2022 

Christmas Day  Easter Day 

All Saints 320 n/a – due to 
Covid 109 tbc  All Saints 228 n/a – due to 

Covid 
n/a – due to 

Covid 132 

St Mary’s 45 n/a – due to 
Covid 22 tbc  St Mary’s 39 n/a – due to 

Covid 
n/a – due to 

Covid 17 
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Appendix C - Policy on baptisms - for All Saints and St Mary’s 

Infant baptism 
We are pleased to baptise the child of anyone resident within the parish, provided the parent/s or guardian/s 
attend a baptism preparation evening or home visit run by All Saints. 

Baptisms take place during the main service - this is because we believe it to be important that the candidate 
is welcomed by the whole church family.  The morning service is designated a Baptism service about three or 
four times a year (usually on the fifth Sunday of the month) and is focused around the baptism and the 
candidate’s family. 

If desired, a service of Thanksgiving may be used as an alternative to baptism. 

 

Adult baptism 
We are always delighted to celebrate the baptism of an adult. We would encourage the candidate to 
attend an Alpha course (or similar) if possible. 

 
  

The old font decorated for Harvest 

Baptism with the new font 
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Appendix D - Missions of the month for 2022 

 

January Tear Fund https://www.tearfund.org/ 

February Interserve https://www.interserve.org.uk/ 

March Faringdon Family Centre  

April Africa Children’s Fund https://www.africanchildrensfund.org/ 

May Christian Aid https://www.christianaid.org.uk/ 

June Church Mission Society https://churchmissionsociety.org/ 

July International Nepal Fellowship https://www.inf.org/ 

August Wycliffe Bible Translators https://wycliffe.org.uk/ 

September Scripture Union https://content.scriptureunion.org.uk/ 

October The Bible Society (including Open The Book) https://www.biblesociety.org.uk/ 

November WATSAN https://watsanuganda.org/ 

December The Children’s Society https://www.childrenssociety.org.uk/ 
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Appendix E - Vale of White Horse Deanery 

There are 27 churches in the Deanery of the Vale of White Horse.  It is a predominantly rural 
deanery, situated within the administrative area of the Vale of White Horse District Council, 
and stretches from Bourton and Buscot in the west to Longworth in the east, and from the  
River Thames in the north to the Downs in the south, with agriculture as the principal economic 
driver.  Faringdon is the only town in the deanery. There is extensive new housing development 
especially in Faringdon and Shrivenham. Many of the villages in the deanery have small 
populations, though a number retain their schools and some amenities.  It is an area of great 
natural beauty that attracts many visitors. 

There are six benefices in the deanery, with five full-time stipendiary clergy, and three house 
for duty clergy (one of whom is an incumbent). There are a significant number of licensed and 
authorised lay ministers, and retired clergy with permission to officiate. The clergy meet 
regularly as a chapter, and there is an annual meeting of the chapter which include lay 
ministers and clergy with PTO. 

The Deanery Synod meets three times a year.  Recent meetings have considered diocesan rural strategy, Christian stewardship, and engagement 
with the local community in social care. A weekly on-line prayer meeting is held, its agenda shared widely across the Deanery for personal 
devotions.  

In June 2022, the Deanery’s Mission Action Plan was approved with the special 
focus of signing up to the Eco Church movement.  The appointment of a Schools 
Worker/Chaplain is being considered. Many of the schools in the deanery are 
members of the Faringdon Academy of Schools, but there are also four voluntary 
controlled or voluntary aided schools.  There is good church involvement with 
several of the primary schools, particularly in relation to Open the Book. 

The deanery organises an annual lunch to express our thanks to the retired clergy 
and it seeks to enhance the worshipping and prayer life of the deanery through 
arranging occasional quiet days and special services. 
  

Uffington White Horse 
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Appendix F – All Saints Finances 

 

We are thankful that All Saints is in a healthy financial position with a good level of giving from the congregation. The majority of the congregation 
give through regular planned giving, enabling us to reclaim Gift Aid on a significant proportion of our income. 

Our church finances mainly comprise the unrestricted General Fund covering the day-to-day running of the church and a number of other funds 
(designated, restricted and endowment) relating to specific aspects of the church’s life (e.g. maintenance of the organ). 

In 2021, total receipts on unrestricted funds were £128,644 of which £85,547 was unrestricted planned voluntary donations, and a further £19,653 
was from Gift Aid. Restricted income and donations (including gift aid) of £16,342 were also received.  

£114,559 was spent from unrestricted funds to promote the whole mission of the church within the parish and beyond. Our diocesan parish share of 
£70,112 was paid in full. Donations to missions and charities of £14,360 were made. 

Overall funds increased by £48,728 during the year. There was a reasonable increase in the General Fund of £14,085 (helped by completion of the 
roofing repairs, significantly reducing maintenance work compared to previous years).  The various designated funds also increased by £34,643, 
primarily due to gains in investment assets.  

The PCC needs to hold reserves as it has fixed (and usually rising) expenditure each year to cover expenditure such as Parish Share, Parochial 
expenses, Insurance, Repairs and Maintenance, Gas/Electricity/Water to support church services with no guaranteed income. 

The PCC believe that reserves amounting to between three and six months of annual expenditure on the items above is reasonable to cater for a 
downturn in income as well as providing an appropriate level of funds to cover expected buildings expenditure. This would equate to around 
£30,000 to £60,000 on 2021 general expenditure. The PCC currently has reserves (unrestricted and designated) within this range which is pleasing, 
given the situation at the end of last year.  

 

A full copy of the Church audited accounts is available on request or on the Charity Commission website: 
www.gov.uk/government/organisations/charity-commission (Charity number: 1134401) 
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Appendix G – St Mary’s Finances 

 

St Mary’s finances are in relatively good health. 

They fall into two categories, a General Fund and the Friends of St Mary’s.  The latter provides a reserve from which repair and maintenance 
expenditure is funded.   

Total reserves at the end of 2021 stood at £26,542, split between the General Fund of £18,467 and the Friends of St Mary’s £8,075.  

General Fund 

The financial statements showed a deficit for 2021 of £3,662. (2020 surplus: £3,986).   

Income totalled £6,484. St Mary’s joined the Parish Giving Scheme in 2019, which proved invaluable in maintaining income during the pandemic, 
largely replacing the income previously received from collections in church. 

Total expenditure for 2021 was £10,146.  The Parish Share, which is paid by monthly Direct Debit, accounted for £5,776. Expenditure included £2,480 
for a new sound system. 

General Reserves of circa £18k represent approximately 2½ years of running costs. 

Friends of St Mary’s 

The Friends of St Mary’s showed a deficit in 2021 of £1,185 (2020 deficit: £72). 

Total income was £4,692, which included donations of £2,441. 

Expenditure totalled £5,377, of which £4,452 related to professional fees investigating structural movement, as required by the 2019 quinquennial 
review.  

Summary 

Whilst the finances showed a combined deficit for 2021 of £4,847 the reserves remain healthy. The view of the PCC was that the situation could 
have been considerably worse given the pandemic, the fees relating to the investigation of structural movement and the cost of a new sound 
system. 

 

A copy of the accounts is available on request. 


