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                                                                The Right Reverend Robert Atwell 
         Bishop of Exeter 
 

 

 

 

Dear Applicant 

Thank you for your interest in the role of Director of Mission and Ministry in the Diocese of Exeter. 
Please find enclosed in this pack the following information: 
 
• Diocese of Exeter – who we are and our priorities 
• Director of Mission and Ministry Role Description 
• How to apply 
 

This is an exciting time to be joining the Diocese of Exeter, as we emerge from the shadow of the 
pandemic and discover what the shape of mixed ecology looks like. To help us rise to the challenge, we 
are seeking an imaginative and theologically gifted priest with excellent communication skills and 
proven strategic ability to head up our Department of Mission and Ministry in succession to Prebendary 
Philip Sourbut who retires at the end of June.  
 
The new Director will inherit an energetic and diverse team of colleagues. She/he will have a heart for 
mission and be prayerfully centred in Christ. She/he will be committed to fostering spiritual and 
numerical growth and be able to relate confidently and comfortably across the spectrum of church 
traditions. To be effective in this role, the new Director will need to exhibit an understanding of the 
current issues involved in ministerial education, training and formation, and be adept at responding to 
the extraordinary mix of challenges and opportunities that are emerging in today’s church, both urban 
and rural. 
 
The new Director will be personable, pastoral, and instinctively collaborative in their approach. As a 
diocese, we are committed to building a culture that is mutually supportive and accountable, working 
with one another to make bold decisions, but always willing to listen, to learn and to adapt. To that end, 
we will arrange for the new Director to have a period of overlap with Philip to enable the best handover 
possible.  
 
Our Diocesan Vision and Strategy is encapsulated in the ‘Next Steps’ document which has been 
embraced by our Diocesan Synod following an extensive period of consultation. Working in 
partnership with senior colleagues, the new Director will take a lead in its implementation, bringing 
fresh energy and strategic thinking to the task, mindful of the fact that change happens at the speed 
of trust.  
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The Department of Mission and Ministry draws together all that we hope to be as the Church of 
England in Devon. Its remit encompasses evangelism, vocations, training, discipleship, leadership, 
stewardship, and promoting a loving outward-facing service to those in our communities.  

 

It is our belief that all who follow Jesus Christ are called to mission and ministry as part of their 
discipleship. Mission is the overflow of our encounter with our generous God. Ministry is living out 
the love that we have come to know in response to the call of Jesus Christ. In all things we 
prayerfully seek to build God’s kingdom and to serve the people of Devon with joy.  

 
If you would like to join the adventure and to have an informal discussion about this role, please do not 
hesitate to contact Stephen Hancock, Diocesan Secretary at stephen.hancock@exeter.anglican.org. 
We would be delighted to talk to you. 
 

 

The Right Reverend Robert Atwell 
Bishop of Exeter  

  

mailto:stephen.hancock@exeter.anglican.org
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DIOCESE OF EXETER 
 

A. OUR VISION AND PRIORITIES 
 

 

 
‘I am the vine; you are the 
branches. Those who abide 
in me and I in them bear 
much fruit.’ 
 
John 15:5 

 
As God’s pilgrim people, we seek to share in the mission of God as revealed in the life, 
death and resurrection of Jesus Christ by:  

Growing in prayer   
We want to abide in Christ and live our lives close to God. This means taking risks as we 
become more honest with ourselves and more honest with God. Prayer opens up deep 
places within us to God’s grace, which is why it is such a life-giving activity. Going deeper in 
prayer is essential if we are to witness to God’s Kingdom and grow into the people God is 
calling us to be.  

Making new disciples  
A disciple is someone who follows Jesus Christ. With Christ as our companion and guide, we 
can travel through life differently and invite others to share in the adventure. We want to 
be more faithful in our discipleship and allow God to shape our priorities and values. The 
gospel is good news but, if we are to bring more people to Christ, we need to find new ways 
of telling the story, of explaining our faith and giving a reason for the hope that is in us.   

Serving the people of Devon with joy  
We want to be ambassadors for Christ, making a difference in the world and witnessing to 
God’s love and justice, especially in the communities where we live, in our schools and 
workplaces. Working in partnership with others who are transforming lives, we seek to address 
the global issues confronting our generation so that all may flourish. 
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Four Key Areas 
 
In 2019 the Diocesan Synod identified four key areas for the investment of our energy and 
resources in our quest to make new disciples:  
 
 Families and children: getting faith back into the home.  
 Engaging more imaginatively with young people aged 16-25. 
 Fostering peer evangelism among the increasing numbers of older people in Devon. 
 ‘The Fringe’ – in Devon, unlike many parts of the country, the Church of England has 

retained a generous number of occasional worshippers. 
 

B. DEVON 
 
Devon is one of the largest counties in 
England and the Diocese of Exeter is 
virtually coterminous with the county 
boundary, covering 2575 square 
miles. Broadly speaking, the county 
comprises four main areas: North 
Devon, East Devon, the broad coastal 
band in the south, which stretches 
from Exeter to Plymouth, and 
Dartmoor in the centre. 
 
 
The Diocese has a population of circa 

Dartmouth 

 
1,199,000, concentrated in three main centres: Exeter c137,000;Torbay c140,000; and Plymouth 
c275,000, the latter including significant areas of deprivation.  Exmouth has a population of 
36,000 and Barnstaple of 32,000.  There are a few other towns with populations over 10,000 and 
a large number of small towns and villages, frequently divided from each other by steep hills and 
valleys.  

Holsworthy Cattle Market

 

 
Farming and associated supporting industries 
are very important in Devon. There are over 
5,000 farms, though few of them are more 
than 1,000 acres. Poor rural connectivity is a 
constant bugbear, though an unexpected by-
product of the coronavirus pandemic has 
been a step change in the use of technology 
to facilitate communication. 
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Tourism provides more employment 
than any other industry and brings 
seasonal employment to the north and 
south coasts. The county boasts four 
universities: Exeter, Plymouth, Plymouth 
Arts University and Plymouth Marjon – 
the latter being an Anglican foundation. 
The universities are significant drivers of 
change and economic prosperity, 
enhanced by the international reputation 
of the Meteorological Office in Exeter 
and its ground-breaking research on 
climate change.  

Farmer’s Market, Okehampton

 
 
The county has a significant service and manufacturing industry, and a number of large naval 
and military establishments located mainly in Plymouth. Dartmouth is home to Britannia Royal 
Naval College. There are the Rifles in Exeter, the Royal Marines are at Chivenor near Barnstaple, 
with the Commando Training Centre located on the River Exe at Lympstone near Exeter.    
 
Like many shire counties, the population of Devon is older than the national average, not least 
because the county is a popular destination for people in retirement.  This represents both a 
gift and a challenge. Demographic projections underscore the vital importance of evangelism. 
 
C. THE DIOCESE 
 
The diocese was founded in 1050 when King Edward the Confessor moved the see from  
Crediton to Exeter. Originally the diocese included Cornwall, but in 1876 a separate Diocese of 
Truro was created. The diocese is divided into four archdeaconries: Exeter, Barnstaple, Totnes 
and Plymouth.  At present there are 21 deaneries (Exeter 7, Totnes 5, Barnstaple 6 and 
Plymouth 3, City Deanery in Plymouth combining three former deaneries). It is likely that the 
number of deaneries will be further reduced in the near future.  
 
The Diocesan Bishop provides oversight and co-ordination across the diocese and is the focus of 
unity. The Bishops of Crediton and Plymouth assist the Diocesan Bishop in his oversight and 
share fully in his episcopal work including institutions, licensings and confirmations. With him, 
they are leaders in mission. An informal area scheme operates in which appointments and day 
to day episcopal care are delegated to them. The Bishop of Plymouth oversees the 
archdeaconries of Totnes and Plymouth, and the Bishop of Crediton oversees the 
archdeaconries of Barnstaple and Exeter. Both Suffragan Bishops operate across the whole 
diocese but work flexibly to help cover a large geographical area. They have formal Instruments 
of Delegation.  
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The diocese has 595 church buildings (5th highest), 489 parishes & 147 benefices (3rd highest), 
134 church schools & academies, 3 Resource Churches and 6 Bishop’s Mission Orders.  The 
population per church is 2,020. As with all dioceses, the mission statistics for the last two years 
have been distorted by three successive lockdowns. The last reliable set of figures were those 
of 2019 when there were 1740 baptisms, 1010 marriages and 3154 recorded funerals.  The 
October All-Age Average weekly attendance was 21,500 and the Christmas figure was 65,000.   

 
As of September 2022, there are 208 full-
time equivalent stipendiary clergy, 
including 40 curates in training, (11 
stipendiary ordinands) with a further 56 
self-supporting ministers and 112 
readers or licensed lay ministers. The 
diocese is grateful for the ministry of 
many active retired clergy in the county 
(355 clergy have PtO).  

Exeter Cathedral 

 
 

Ordination of Deacons, September 2022 

  
 

The parish share scheme is designed to distribute the financial costs of the diocese equitably. 
The Common Fund pays for the clergy, their training, pensions, housing and central costs, but it 
only works if each mission community contributes regularly. We support all mission 
communities in their financial administration to develop efficient ways to collect and manage 
resources through the Parish Giving Scheme.   
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Our Peer Reviews in 2017 and 2019 commended us on the significant action we have taken to 
embed our Growth Strategy and address historic financial challenges. In 2019 our Common 
Fund achieved record collection rates of 96%. Frustratingly, as a result of the pandemic, the 
diocese has had to operate with a million-pound deficit for the past two years and, looking 
ahead to 2022, we anticipate a deficit of £1.2 million.   
 
The Bishop’s Council and Diocesan Synod are maintaining a firm grasp of the financial 
challenges posed by the pandemic. Thanks to the prudent management of diocesan reserves 
over many years and the inevitable sale of assets, the current financial situation is manageable 
though unsustainable in the long-term. Uncertainty abounds. As things stand, it is impossible to 
make firm predictions about the numbers of stipendiary clergy we can afford. There are worst 
case scenarios and there are best case scenarios, and where we end up will depend on the level 
of our financial recovery from the pandemic.  
 
In response to this fluid situation and following an extensive period of consultation, the diocese 
has developed ‘Next Steps’ in our Vision & Strategy focused on the renewal of our mission 
communities. This will inform the number and deployment of our stipendiary clergy over the 
next three years. This policy is complemented by an initiative to grow vocations, particularly 
self-supporting ministers, and our Growing the Rural Church project. Church planting and 
revitalisation are also a vital part of the landscape of the diocese and a key part of our strategy 
to make new disciples. 
 

D. MISSION COMMUNITIES  
 

We seek to fulfil our calling to love 
God and to serve the people of 
Devon through our network of 
mission communities. These are 
diverse, vibrant, and sustainable 
groupings of parishes across the 
diocese which are mission-
oriented, community-focused, and 
locally rooted. This pattern of 
organisation has been in place for 
over twenty years and at its heart 
are our parish churches, many of 
which are architectural gems. 
 

 

For centuries these buildings have been places of prayer, pastoral care, evangelism and 
community service in Devon. Increasingly today, they are being complemented by chaplaincies, 
social action projects and varied and creative new expressions of worship, the result of which is 
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an exciting mixed ecology.  Together, they speak of God’s compassion and love, and ensure a 
Christian presence in every community across the county.    
 
As a large and diverse diocese, our mission communities help us to be more effective in our 
discipleship of Jesus Christ.  They enable us to be flexible and to work across boundaries, 
breaking down a sense of isolation.  They enable us to be more adept at responding to the 
variety of contexts and cultures of Devon, whether market towns, coastal communities, remote 
rural villages or large urban centres of population.  They encourage the development of 
specialist and pioneering ministries, and support our work in schools, with children, young 
people, families and older people in the community.  
 
 

 
Not every parish can offer every aspect of the Church’s life and ministry, but by joining in 
partnership with neighbouring churches and forming a mission community we gain the critical 
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mass and diversity of ‘gifts of the Spirit’ that enable us to work together more effectively and 
sustainably.  Burdens of administration can be shared, and governance simplified and improved 
through pastoral reorganisation and/or by utilising powers to create joint councils.   
 
Mission communities vary from place to place, but usually involve 150 or more worshiping 
adults, together with children and young people, in order to form a critical mass. The 
commitment to work together may be formalised as a united benefice or expressed through a 
looser partnership. They agree a Mission Community Plan that is fit for purpose and is subject 
to regular review and are encouraged to be adept at fostering teamwork so that no one 
ministers alone.  The Mission Community Team will benefit from having clear aims and be 
committed to building a culture that enables change and is mutually accountable.  The team 
may be commissioned locally, and its leader can expect to receive ongoing support and training 
for their oversight.  The mission community is likely to benefit from working ecumenically and 
having a paid or volunteer administrator who can release the mission energy of others.  
 

The pandemic has taught us that we 
can adapt and change if we want to. As 
we take stock, we need to be 
unflinchingly realistic about the 
challenges confronting us, matched by 
our trust in the Holy Spirit who leads us. 

 
E. ORGANISATION 
 
The Bishop’s Staff  
The Right Revd Robert Atwell was installed as the 71st Bishop of Exeter Cathedral on 5 July 
2014. 

Bishop Robert was previously Bishop of Stockport, in the diocese of Chester. He was born and 
brought up in Ilford, Essex. He read theology at St John’s College, Durham, and trained for the 
ministry at Westcott House, Cambridge. During training he was sent to study at the Venerable 
English College and Pontifical Gregorian University in Rome.  

After a curacy in North London, he was appointed Chaplain of Trinity College, Cambridge where 
he taught patristics. From there he took the unusual step of becoming a Benedictine monk at 
Burford Priory in the Cotswolds. His ten years in monastic life gave him an abiding love of 
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contemplative prayer. These days he maintains his Benedictine vocation as an oblate of the 
Abbey of Le Bec in Normandy where he makes an annual retreat. 

He was Vicar of St Mary’s, Primrose Hill, in the Diocese of London for nine years before being 
consecrated Bishop of Stockport in 2008. Bishop Robert chairs the Church of England’s liturgical 
commission, a position he accepted in January 2015. 

Bishop Robert is supported by a Senior Staff Team: 

 The Suffragan Bishop of Crediton, The Right Reverend Jackie Searle. 
 The Suffragan Bishop of Plymouth, The Right Reverend James Grier. 
 The Archdeacon of Barnstaple, The Venerable Verena Breed. 
 The Archdeacon of Exeter, The Venerable Andrew Beane. 
 The Archdeacon of Plymouth, The Venerable Nick Shutt 
 The Archdeacon of Totnes, The Venerable Douglas Dettmer 
 Dean of Exeter Cathedral, The Very Reverend Jonathan Greener: 
 Bishop’s Chaplain, The Reverend Jane Chamberlain 
 Dean of Women in Ministry, Samantha Stayte 
 Diocesan Secretary, Stephen Hancock 
 Director of People and Safeguarding, Anthea Carter-Savigear 
 Diocesan Registrar, Alison Stock 
 
Bishops’ Strategy Group and Exeter Diocesan Board of Finance Senior Management Team 
The Director of Mission and Ministry is a member of the Bishops Strategy Group, a diocesan 
forum, which meets approximately every other month, to gather key Diocesan Officers together 
with the Bishops, Archdeacons, the Dean of the Cathedral, the Dean of Women in Ministry, and 
the Chairs of the Houses of Clergy and Laity of the Diocesan Synod. Its purposes is to exchange 
information across teams, to facilitate collaboration, and to plan strategically for the 
implementation of the Diocesan Vision and Strategy.  Recently, the BSG has looked at our 
Communications and Engagement strategy, church planting, and growing faith in Children and 
Families.  The Director of Mission and Ministry is also a member of the Senior Management Team 
of the Exeter Diocesan Board of Finance (EDBF) and works closely with the Diocesan Secretary 
and other EDBF Directors. 
 
The Cathedral 
The Cathedral Church of St Peter in Exeter is the seat of the Bishop of Exeter and, as such, is a 
centre of mission, worship, and teaching. 
 
The work of the Cathedral is managed by the Dean of Exeter and the Chapter of Canons (senior 
clergy with responsibility for different aspects of life and worship in the Cathedral) with 
executive management falling to the Cathedral Administrator. The Cathedral is staffed by a 
network of paid and voluntary lay staff. 
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Exeter Diocesan Board of Finance Teams  
There are 63 full and part time employees, whose work is arranged to focus on a number of the 
goals of the diocesan vision and strategy, ‘Grow in Prayer, Make new Disciples and Serve the 
People of Devon with Joy’.  
 
These employees work in the following teams: Communications and Engagement, Education, 
Finance, Mission and Ministry, Property Services and Church Buildings, People (HR) and 
Safeguarding, Strategic Projects, Synod Office (Governance), and Vocations. 
 
Exeter Diocesan Board of Finance Mission and Ministry Team  
The Director of Mission and Ministry is responsible for the line management of the following 
employees: 
 
Diocesan Director of Ordinands: 
The Diocesan Director of Ordinands (DDO), Prebendary John Fisher, (in post since April 2019) is 
line managed by the Director of Ministry. The DDO oversees; discernment of vocations to 
authorised ordained ministries; training for ordinands recommended by the discernment 
process; ordinations and retreats; and deployment of curates around the diocese. The DDO line 
manages the Vocations Development Officer, Reverend Hannah Mears (in post since Sept 2019 
- a part time role) and, with her, seeks to promote vocations across the diocese and increase 
the diversity, gender, and age range of those considering some sort of authorised ministry. 
Hannah makes appropriate referrals to the DDO office (and elsewhere e.g., Licensed lay 
ministry) for those who might explore ordained ministry. The DDO collaborates with a team of 7 
assistant DDOs who share the work of preparing candidates and there is a team administrator, 
Lizzie Pridmore, who is line managed by the DDO. The DDO also collaborates with the bishops 
in procuring, appointing and training the team of diocesan assessors and appointing national 
advisers for the Shared Discernment Process. 
 
Social Justice and Creation Care Officer: 
Lydia Perris is the Social Justice and Creation Care Officer. This is a very broad remit, and on the 
creation care front, she is focussing on net carbon zero, biodiversity and engagement. She line 
manages Sophie Phillips, our Net Carbon Zero Officer. Together they lead our practical carbon 
emission work, including creating an action plan detailing how we can reach Net Carbon Zero by 
2030. She oversees projects that increase biodiversity, specifically our Living Churchyards 
program. The aim of engagement is to connect with and equip people to take action for the 
environment, and includes running the carbon literacy course, encouraging the eco-church 
award scheme, speaking at various parish events and sharing events and resources on social 
media etc. On the social justice front, she supports other people and organisations in their 
work, for example around the energy crisis, Ukraine refugee response, modern slavery and 
debt. 
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Mission Enabler: 
This role is vacant, following the post holder becoming the Bishop of Plymouth. The Mission 
Enabler plays a key role in encouraging and resourcing mission across the Diocese. They 
coordinate our church planting and revitalisation strategy under Bishop Jackie. As part of this 
they also lead a community of practice for curates with missional objectives in their learning 
objectives. They seek to foster new Fresh Expressions of church, particularly through the 
Greenhouse initiative. They lead on Thy Kingdom Come annually as well as generally seeking to 
encourage prayer across the Diocese. Any diocesan missional events also come under their 
remit from the Devon County Show to Bishops’ mission initiatives. Also, they seek to equip 
people for mission and evangelism whether through training or resources.  
 
The Mission Enabler also line manages the Children and Families Mission Enabler. This role has 
also recently become vacant and is currently being advertised. The Children and Families 
Mission enabler works supporting and resourcing children and families’ workers across the 
Diocese. They also promote particular missional resources such as Begin Well, Toddler Toolkit 
and material around life events. Each fortnight they produce a mailing full of helpful material 
for those working with children.  
 
We have a partnership with Southwest Youth Ministries to provide training, resources, support 
and advice for youth work across the Diocese, which is overseen by the Mission Enabler. SWYM 
are national experts in youth, children and families work and train workers in these areas to 
degree level. They also have advisers and clusters across the Diocese.  
 
Project Manager – Lay Discipleship  
Jon Curtis is the project manager with work relating to lay learning and discipleship. Jon curates 
over a dozen introductory ‘Grow’ courses for roles including Pastoral Care, Small Group 
Leadership, Sharing Our Faith, Digital Ministry and Preaching, as well as topics such as Carbon 
Literacy, Stewardship, Small Group Leadership and Children, Young People and Schools. These 
courses run over zoom and train and support around 200 people per year. Many of these 
learners either join via the Foundations in Christian Ministry Course, run by SWMTC, or go on to 
undertake further study. These Grow courses are a key point of inter-departmental work, and 
this connectivity is something that has been fostered and built upon. 
 
We have a Diocesan Research Journal – Cultivate – which seeks to empower thinking and the 
sharing of ideas and have developed a Devon-centric discipleship resource – Grass Roots.  
 
Also, our Mission Community Health Checks are organised within this role – training facilitators 
and organising the dissemination of the survey results and feedback.  
 
PA to the Director 
Cathy Scoffield (appointed April 2017) is PA to the Director and Administrator to the Mission 
and Ministry Team. Flexibly and confidentially supporting the Director in day-to-day work, 
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communicating with speakers, lay and clergy contacts. Provides organisational and 
administrative support for a wide variety of ministry projects, events and trainings including the 
development and running of the CMD programme. Works very closely as a collaborative 
partnership with Jenny Beesley (M&M administrator), offering administrative support to the 
Director and the wider team.  
 
Administrative Assistant  
Jenny Beesley (appointed Jan 2019) is Admin Assistant providing support to Director of Mission 
& Ministry and supporting the Director’s PA and the Mission & Ministry Team.  One of the main 
aspects of the role is assisting with the organisation of CMD Programme, arranging bookings for 
the programme and hospitality on the day.  This also applies to other events that might take 
place, including the Clergy Conference.   The role includes diary management and room 
bookings for the various trainings and events. Keeping spreadsheets and documents updated. 
Jenny also provides admin support to other members of the team. 
 
Other key responsibilities: 
 On the Regional Training Partnership Board, which oversees our two local TEIs (Southwest 

Ministerial Training Course and St Mellitus Southwest) 
 CMD and MDR provision 
 Triennial clergy conference 
 
Diocesan Finances  
The Diocese has an annual budget of around £16 million, a £115 million balance sheet and aims 
to achieve a breakeven position each year.  The majority of the income of the Diocese of Exeter 
comes from the generosity of congregations through the Common Fund. This co-operation 
allows for the Diocese truly to be the Church of England in Devon, all of Devon.   
The Common Fund contributes to the costs of our stipendiary clergy, including stipends, 
pensions, housing and training.  However, it should be noted that Common Fund contributes 
£5.41 of every £10 of income, against a clergy cost of £7.05 for every £10 spent leading to a 
structural deficit that needs to be addressed. 
A Common Fund Review group has been set up, responding to concerns from both our biggest 
donors and parishes at the tougher end of the diocese.  
 
International links  
The diocese has a long-established links with the Diocese of Cyprus and the Gulf, the Diocese of 
Thika, Kenya, the Melanesian Mission and the Roman Catholic Diocese of Bayeux-Lisieux, 
France. This is a valuable channel of communication for the Communion as a whole. Episcopal 
leadership, including travelling to and receiving visits from our link partners, is vital in fostering 
this strategic relationship.  
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‘I long for us to be 
caught by a fresh vision 
of the beauty of God 
and of the glory we see 
in the face of Jesus 
Christ and him crucified. 
In my view nothing else 
will capture the hearts 
and minds of our genera-
tion. We can have great 
diocesan strategies, but 
if we aren’t discovering 
more of the grace and 
life of God ourselves 
then we will have 
nothing to offer.’ 

Bishop Robert, Installation Sermon, July 2014 
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HOW TO APPLY 
 
To apply for this role, please complete the application form. This will require preparing and 
submitting the following:  
 

• The application form as requested on Pathways 
• Please upload an up-to-date copy of your CV onto the Pathways system 
• Please upload a covering statement onto the Pathways system (no more than 2000 

words detailing your reasons for applying, what you can bring to the role and how you 
meet its requirements). 

 
If you have any questions, please do not hesitate to contact Stephen Hancock, Diocesan 
Secretary at stephen.hancock@exeter.anglican.org. or via telephone on 01392 294927. 
 
For further information regarding the administration of the interview date please contact 
Anthea Carter-Savigear, Director of People and Safeguarding, at anthea.carter-
savigear@exeter.anglican.org or via telephone on 01392 294947.  Alternatively, please contact 
Hannah Casling, People Administrator, at hannah.casling@exeter.anglican.org. 
 

Closing date for applications 7 December 2022 
Candidates notified of shortlisting 15 December 2022 
Interview dates 11 January 2023 with Bishop Robert 
 12 January 2023 with Appointment Panel 

 
Overnight accommodation will be arranged as required and travelling expenses reimbursed 
at standard diocesan rates.  

Confirmation of the appointment will be subject to satisfactory references and an Enhanced 
DBS disclosure.  

The successful candidate will also need to have the right to live and work in the United 
Kingdom and undergo a pre-appointment occupational health clearance.  

  
Thank you for your interest in our organisation. 

 

mailto:stephen.hancock@exeter.anglican.org
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