
new activities 
increased connections with children and their families
new disciples
launch of new intergenerational worshipping communities

This new role will act as a catalyst for mission, supporting parishes as they build on existing and potential links
in local communities, and strengthening discipleship pathways that enable families to move from first
connection with church to exploring faith and being drawn into the worshipping life of the parish or a new
worshipping community. Building the ministry through local volunteers, the Mission Enabler will inspire and
empower:

This new role for Handsworth and Central joins a growing team of Mission Enablers, four have recently been
appointed with this role and one more to come. Each Mission Enabler supports one of the six deaneries of
Church of England Birmingham. They will be hosted by a local parish, where they will spend 50% of their time,
with the remaining time spent supporting parishes across the deanery. They will be enablers of mission and
ministry, not practitioners, always building and growing local volunteer teams. In this way we believe significant
growth in mission and discipleship with children and their families is possible.

This project is made possible by Strategic Development Funding from the Church Commissioners and over 3
years in each deanery we expect to see new connections with children and families, new disciples, new
activities and worshipping communities launched, and new volunteer teams leading these initiatives.

Children & Families Mission Enabler
Based in Birmingham, Europe's youngest city, in a Church of England diocese known for innovative thinking and
forward focus, this new role is available for a creative, inspiring and strategic leader who can recruit and
mobilise new volunteers and build teams to grow local parish ministry with children and families that is
outward-focussed and sustainable for the long term. You might be an experienced leader of children, youth or
families ministry or have experience leading volunteers in another area. Come and support one of our deaneries
in doing more through volunteer teams than any of us could do on our own!

About the Opportunity

Apply Now
In this pack you'll find a job
description and more details
of the deanery and parish
context for the role. Please
apply through the Pathways
website.

We'd love to talk to you! To
arrange an informal
conversation with no strings
attached pleas email: 
libbyj@cofebirmingham.com

mailto:libbyj@cofebirmingham.com


Recruit, support, train and encourage local volunteers from the host parish and across the Deanery to grow
mission and ministry with children and their families; particularly with those not yet engaged in their local
church community. 
Develop and resource creative discipleship pathways to engage and encourage discipleship with children
and families wishing to grow in faith. 
Imagine and bring to life new volunteer-led initiatives for engaging children and their families with their
local church community.
Catalyse the launch and ongoing development of new intergenerational worshipping communities.
Identify and enable ways in which volunteers from across the deanery could work together fruitfully
Develop and support new training for volunteers in collaboration with the diocesan Flex Pathway.
Support and model a culture where children and families are integrated throughout the church and
community and where children of all ages are valued and given opportunities to share in ministry and
mission. 
Be an active participant in the ongoing values, vision, culture and collaborative, missional leadership of the
host parish.
Work with the Area Dean to understand the opportunities in the deanery and identify which parishes will
most benefit from CFM support.
Develop 'best practice' initiatives with the host parish that can be reproduced and adapted across the
deanery.
Meet regularly for reflection and supervision with the local supervisor, and coaching and support with the
CFM Project Coordinator.
Manage the delivery of the CFM project within the parish and deanery and be responsible for delivering
feedback and evaluation, updating plans and communicating clearly with all key stakeholders. 
Participate in a relational and learning community with CFMs from across CofE Birmingham.
Uphold high Safeguarding standards, supported by the CofE Birmingham safeguarding team.
Contribute to parish, deanery and diocesan life in other ways as agreed with your line manager and the
CFM Project Coordinator.

Children and Families Mission Enabler (CFM) 
for the deanery of Handsworth & Central

“Every Church of England Birmingham deanery ‘Growing Younger’ 
with children and families an integral part of their life and growth”

OVERVIEW

This new creative and strategic role is part of the Church of England Birmingham Children and Families
Missioner Project. Employed by the Diocesan Board of Finance and hosted by a local parish, each Mission
Enabler will work across the breadth and diversity of parishes in a deanery. Each role will take a different shape
or specialist focus informed by the local context and deanery vision. All Mission Enablers will support parishes
by envisioning, equipping and deploying volunteers to engage with children and their families, helping them to
grow in discipleship and become part of new and existing worshipping communities that are connected to local
parish churches. This is an exciting opportunity for an inspiring leader who loves empowering volunteers to
share in mission together amongst children and families through a local church. 

JOB DESCRIPTION

Working in support of the deanery vision and focus, the main elements of this role are to:



Demonstrable love of Christ with an infectious Christian faith
Significant experience of building and leading teams of volunteers
A proven track record of recruiting and supporting new volunteers
Experience of initiating and overseeing new work delivered by a team
A strategic thinker who can deploy teams and individuals in a way that maximises what can be achieved
An innovator who can imagine new ways of helping people to explore and grow in faith
A team player, with good self-awareness and both ability and enthusiasm to reflect self-critically with
colleagues
Empathy, commitment and proven ability to grow healthy relationships with a wide diversity of people
Good verbal and written skills and able to communicate effectively in a variety of contexts
Confident communicating with a number of varied stakeholders in a project who may have differing
expectations
A commitment to uphold current safeguarding legislation and best practice
Ability to travel across the geographical area of the deanery
Supportive of the Church of England and a willingness to work within its frameworks
There is an occupational requirement for the postholder to be a practising Christian
Candidates must be able to prove their right to work in the UK

Experience of missional activity and ministry with children and their families
Significant experience of working with or in schools
Experience of working with others to bring about culture change
Confidence in using technology and social media

Full-time 35 hours per week for a fixed-term of 3 years (subject to funding)
Salary £27,000
Pension 12% employer contribution into the Church Workers Pension Fund
Holidays 25 days per annum, plus 8 Bank Holidays, plus 3 discretionary days
This post is subject to a DBS disclosure and satisfactory references 
The employer is the Birmingham Diocesan Board of Finance (BDBF)
Reports to the CFM Project Co-ordinator and deanery steering group

PERSON SPECIFICATION

Essential

Desirable

CofEB is committed to promoting a diverse and inclusive community - a place where all can be themselves. We
offer a range of family friendly, inclusive employment policies, flexible working arrangements and other services to
support staff. We welcome applications from any qualified persons, particularly those currently under-represented
such as those from Global Majority Heritage or UK Minority Ethnic backgrounds.

TERMS AND CONDITIONS

Closing date for applications: 6/1/2023
Interviews to be held week commmencing: 16/1/2023





In the deanery of Handsworth & Central, the purpose of this role is to support parishes in building on their links
in the local community, seeing lives transformed with a renewed vision and response to God’s love.

The CFM will be hosted in the parish of St Paul,
Hamstead where there is a clear vision for
intergenerational mission and ministry and support is
needed to rebuild teams and reignite vision following the
Covid 19 pandemic. There are strong connections in the
local community with lots of occasional offices taking
place, particularly baptisms and funerals, and many
families in the parish identify St Paul’s as ‘our family
church’. There is a large, over subscribed, weekly toddler
group and a termly Messy Church which families from the
toddler group often attend. St Paul’s also has a
longstanding relationship with it’s linked uniformed
organisations with members of the congregation leading
Brownies, Guides and Scouts. The Mission Enabler will
grow local teams, recruiting, training and supporting new
volunteers to build on these community links, launching
new activities and groups where children and families
explore faith together, leading to the launch of new
worshipping communities.

Handsworth & Central
Hosted by St Paul's, Hamstead

In the wider deanery of Handsworth & Central there are several parishes which
would benefit from support from the CFM to renergise or relaunch mission and
ministry with children and families which has been curtailed by the pandemic. In
particular there is a need to reenergise the work in local schools and to support
parishes to build on their current community outreach, leading to the launch of
new community groups and new intergenerational worshipping communities
that reflect their local context.

Schools & Community

This is a role full of possibility. The CFM
will inspire new ideas for mission and
ministry, building on existing local
opportunities as well as drawing from
their own gifts, passion and creativity in
the leading of the Spirit. Working across
the deanery allows for new ideas and
best practice to be fruitfully reproduced
and adapted in a number of parishes. In
all areas of mission and ministry the focus
of the CFM will be to strengthen and
grow the capacity of the parishes they
support by recruiting, training, inspiring
and supporting new volunteers and
leaders who will lead and root all new
initiatives so that they can flourish long
term. 


