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Thank you for your 
interest in the 
role of Associate 
Vicar at Emmanuel 
Loughborough.  I am 
delighted that you are 
exploring the possibility of 
applying for one of these roles 
and I want you know that there are 
many of us here in the Diocese of 
Leicester who are praying for you as 
you seek to discern God’s calling.

We are taking the unusual step of 
recruiting four Associates at the 
same time because of a Strategic 
Development Fund grant from the 
national church. This grant (£5 million 
over six years) has been given to 
enable us to establish six Resourcing 
Churches across the diocese. You 
can read more details of the vision 
behind this decision in the attached 
paperwork, but I want to highlight 
a couple of areas as you begin this 
exploration.

Firstly, Resourcing Churches are a 
key part of our diocesan strategy for 
growing the numbers of disciples, the 
depth of discipleship and growing our 
capacity to serve our communities. As 
part of this strategy we have discerned 
God’s calling to establish 300 fresh 
expressions of church by 2030 (this 

equates 
to the 

number of existing 
‘inherited’ model 

churches). This is an ambitious 
calling, and we are hoping that our 

Resourcing Churches will provide a 
step change in sending and equipping 
people in church planting. You will need 
to show us that you share this vision 
and commitment, and want to be part 
of a movement of people in mission.

Secondly, there is an element of risk 
in this new venture. We don’t know 
how God will raise up the Pioneers 
and other ministers needed for the 
fresh expressions of church. We don’t 
know how God will grow the culture 
of generous giving within the diocese 
to make this work sustainable for 
the long term. We don’t know exactly 
how we will train, equip and resource 
people for this new work. There is 
much that we don’t know and hence 
much that we will need to learn. You 
will need to show us that you are open 
to learning, committed to working 
humbly with other colleagues and 
above all, a person of deep faith and 
trust in God.

If you  
find yourself 
both excited 
and daunted by the 
prospect of what we 
are doing in the diocese, 
then it could be that God 
is calling you. Please 
read on, talk with either 
Archdeacon Claire Wood, 
or our Resourcing Churches 
Enabler Barry Hill. 

I hope that I may have the 
opportunity of meeting you 
in the near future, but the 
meantime be assured of my 
prayers.
Yours in Christ,

The Rt Revd Martyn Snow 
Bishop of Leicester



RESOURCING CHURCH ES
AN INTRODUCTION

 Resourcing Churches 
are about our friends, our 

neighbours, our work colleagues, 
and our fellow students - the child 

in playgroup, the older person in a 
residential home, the shop assistant 
making sandwiches, the person who lives 
for football every weekend.  In short, 
Resourcing Churches are about people, 
specifically the 93% of our community 
who are not part of any Christian 
worshipping community.  

Resourcing Churches are about a 
disruptive, step change to help us 
better the whole of our parishes that 

many more may come to know the 
love, purposes and identity which 

Jesus Christ brings, grow as His 
disciples and better serve others 
in response.  Whilst they are not 
the whole answer, Resourcing 
Churches form part of our 
diocesan response to God’s 

call to be Shaped by God as 
each is given additional, focused 

resources with the express aim 
that their resources are multiplied 

and shared with others (hence the 
language of ‘Resourcing’ not ‘Resource’ – 
the focus being on what we give not what 
we get).  It is expected that, in every sense, 
Resourcing Churches will ‘give away’ far 
more than they ‘receive’ for the sake of the 
Kingdom of God.  Resourcing Churches  
will embody the values of generosity, 
partnership, audacity and humility.  

Each Resourcing Church will normally be 
given an additional full-time Associate, 
two Resourcing Church Curates (who will 
normally lead church plants, grafts and 
fresh expressions of Church), Mission 
Apprentices, a church planting grant and 
join a six year ‘community of practice’ 
with the other five Resourcing Churches 
across the Diocese.  This additional 
support is to try and develop church plants 
that plant churches, fresh expressions 
of Church who encourage other fresh 
expressions of Church.  Each Resourcing 
Church has an outline plan for the next six 
years of new worshipping communities, 
fresh expressions of Church and grafts, 
alongside the ongoing renewal of the 
existing worshipping community. 



 Across all of these, we expect the 
overall size of each Resourcing Church 
worshipping community to grow by 
somewhere between double and 
treble over the next twelve years. 

As a theologian once wrote, ‘the task 
of mission is terrifically urgent but 
never in a hurry’.   Part of the role of 
the Associates will be to ensure the 
urgency of helping people come to 
know Jesus (because He alone offers 
hope for our lives) amongst all the 
competing pressures and challenges 
of church life, whilst ensuring we 
reject both anxious activity as our 
practice and institutional survival as 
our motivation.  As St Paul writes, 
‘Christ’s love compels us’.  

The calling of Resourcing Churches is 
far from easy, but the possibilities are 
beyond even our wildest imaginations.   
As another theologian said recently 
‘sometimes we pray for God to move 
mountains and He passes us a shovel’.  
Might you come and dig with us for 
the sake of God’s Kingdom?



Our Local Context
Loughborough is a large, diverse, market 

town with excellent access, with a population 
of approximately 59000. The total parish 

population of Emmanuel is approximately 13000 
and is mostly on the West side of Loughborough. 
Loughborough University is also in a significant part 
of the parish and brings vibrancy to both Emmanuel 
as well as the town. There are approximately 18000 
students studying at Loughborough University. The 
housing is mixed ranging from large detached housing 

to terraced. The parish has a broad social mix 
and includes several schools and residential 

homes. Loughborough is well positioned 
and communications are very good. 

Loughborough also has a good shopping area. 
There are several excellent primary schools as well 

as secondary schools.  There is also Loughborough 
Grammar School and Loughborough High School.  For 
more details about Emmanuel please see our website 
at www.emmanuel-loughborough.org

The Good Shepherd Parish borders Emmanuel’s 
boundary at the south of the town. The population is 
around 14000, potentially reaching 18000 as further 
building continues. The Church was originally planted 
from Emmanuel Parish, when families from the 

‘new’ 1926 Shelthorpe council estate, wanted to 
meet together and support their community. 

Established as a Parish in its own right in 

1969 the parish has grown with housing of every 
type built in every decade since and continuing. 
The Parish and the original Shelthorpe estate is 
now split in half by a major road, Epinal Way. The 
Shelthorpe estate has its own original community 
primary school, doctors’ surgery, post office, 
and a few other small businesses. A very large 
Tesco store, almost opposite to the Church, 
draws people from across the whole town. In the 
newer housing estates further south, there is 
another primary school and a secondary school. 
There is a significant area of deprivation on the 
original Shelthorpe estate, whilst the more recent 
properties in the parish range from a few 1 and 2 
bedroom shared-ownership dwellings to large 4 
and 5 bedroomed owner-occupier properties. For 
more details please visit our website at  
www.goodshepherdloughborough.org.uk

Our Churches
Emmanuel is a church which sits comfortably 
within the Open Evangelical Tradition and is  
open to Charismatic Renewal. There are 300 
people on our electoral roll as well as around  
60-80 young people however there are about  
400 adults on our database. We are in regular 
contact with about 40 students. There is an 
International Café that meets every Sunday 
afternoon to encourage and support a richly 
diverse group of overseas students. 

WHO WE  A R E



The ministry of Emmanuel is very broad and 
crosses all generations. We are currently 
developing our Young Peoples Ministry as well as 
our 18-30’s ministry and we also have a thriving 
Seniors Ministry. Our Church Buildings are used 
every day for ministry and sometimes there are 
several events happening at the same time.    

The Good Shepherd Church is also of the Open 
Evangelical Tradition. Average attendance for 
Sunday Services is 55; with 80 on the Electoral 
Roll and 133 in the worshipping community, 
which includes a very small number of active 
lay leaders and helpers, within a loyal, stable 
membership of mainly local, and some very 
elderly, people. In the last 18 months there has 
been a focus on developing worship and linking 
with the community. Some short courses have 
been run on personal growth and discipleship, as 
well as encouraging faith sharing and community 
action. Our Church Hall is used by a large number 
of outside groups, everything from a variety of 
U3A groups, Learn to Sew, Toddler groups and 
the Good Shepherd Stage Group.

Hopes and Aims
Over the past 4 years Emmanuel has 
intentionally focused on Discipleship and 
especially our relationship with God in Christ, 
one another and the local community. The 
Good Shepherd has over the past 2 years had 
a renewed emphasis and focus on discipleship.  

Both churches are now in a position more 
mission-minded across the parishes and 
their work place contexts. Our teaching as well 
as church life has been patterned around the 
Diocesan key questions of growing as disciples 
of Christ, encouraging depth of discipleship and 
seeing how we can serve our local community. 

In the summer of 2017 Michael Broadley 
and Sue Willetts met several times to discern 
whether together, our churches could make an  
impact for the gospel and God’s Kingdom in the 
Grange Park Estate.  The Grange Park Estate is  
a significant modern housing development being 
built in the Good Shepherd Parish with very 
little sense of community. Our partnership 
and commitment to the people of Grange 
Park formed the basis for our submission to 
become a Resourcing Church. We now believe 
that we are called to plant a church on the Grange 
Park Estate in 12-18 months. This plant will be 
sent out from Emmanuel and the Good Shepherd 
and we are looking for an Associate Minister who 
will nurture new leaders, deepen our discipleship 
and focus on evangelism. As we look further 
ahead we are looking to plant a congregation 
into the Beacon Academy Area of the parish 
of the Good Shepherd. This pioneer ministry 
will be initiated by a Pioneer Curate working in 
partnership with the Church Plant on the Grange 
Park Estate as well as the Parishes of Emmanuel 
and the Good Shepherd.  



We currently have a great team 
of seven at Emmanuel: Revd 
Michael Broadley {Rector}, Revd 
Ben Gardner {Curate}, Christine 
Harrison {Director of Youth 
Children and Young Families}, 
Jason Rowles {Director of Music 
and Worship}, Cathy Threlfall-
Rogers {Church Centre Manager}, 
Katie Fletcher {Communications 
Lead}, Ruth Greenhalgh {Student 
Ministry Lead}.
We also have a great team of 
seven at The Good Shephard: 
Revd Sue Willetts {Vicar}, Revd 
Elizabeth York {Curate}, Ed 
Grainger {Church Warden}, Nuhad 
Aboulela {Church Warden}, Paul 
Chung {Reader}, Jackie Rotter 
{Reader}, Andy Willetts {Reader}.
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♦ Dynamic and Inspiring Leader who  
can enthuse and encourage  

♦ Comfortable and secure amidst  
change and transition  

♦ Partner in Mission and Ministry with  
a high degree of loyalty and trust. 

The Associate Minster will need to have 
a strong Christian character, spiritual and 
emotional maturity, deeply held faith in Jesus 
Christ and a temperament that lives well with 
paradox and complexity. The person will need 
to be conscientious, sensitive, trustworthy 
and collaborative.  The person will need to 
be passionate about whole life discipleship 
especially in encouraging evangelism, growing 
and releasing teams and leaders, allowing people 
to deepen their faith in Christ and developing 
loving service to the world.

Discipleship
♦ A disciple who is rooted and centred in prayer, 

worship and the scriptures, and is secure in 
their identity in Christ.

♦ A witness to the risen Jesus Christ both in word 
and action, passionate in promoting creative 
evangelism so people of all ages and generations 
can grow as disciples of Jesus Christ.

PERSON SPECIFICATION
♦ An encourager who is able to nurture 

Christians to become more confident 
in their faith as well as in effective service. 
An advocate of church growth, who is able to 
collaborate with others, whilst being reliant on God.   

Leadership
♦ An empowering leader who fashions their life as 

a follower of Jesus Christ, serving others with 
warmth, care and love. Someone who sees the 
need for change and is able to grasp the 
challenge of change.

♦ A passionate advocate for church 
planting and ideally a practitioner 
with a deep commitment and 
understanding of the need to “plant 
churches who plant churches” as well as other 
expressions of church growth.

♦ A person who has experience of working with people 
from different cultures and within a BAME context. 
(Ethnically diverse) 

♦ A teacher who is rooted in the scriptures and is able to 
teach faithfully and with integrity within a “generous 
orthodox” tradition in a range of styles, contexts and 
perspectives to different generations.

♦ A person who sits comfortably within an “open 
evangelical” tradition as well as open to renewal.



♦   A leader who is collaborative as well 
as a self-starter who can operate within 
a team. 

♦    A person with good pastoral skills.

Character, experience  
and organisational skills
♦  A collaborative team player who has 

had experience in being part of, as well 
as, building teams. Someone who ideally 
has line management experience and 
displays a high degree of confidentiality, 
integrity and impartiality.

♦    A robust character who can discuss 
important issues and has the maturity 
to implement and support collegial 
decisions. Someone who can operate 

effectively under pressure.

♦    A resilient, dependable and 
good humoured person.

♦   An approachable 
warm character who is 

perceptive, has good 
interpersonal 

skills as well 
as an active 

listener.

♦   An effective communicator who can 
articulate clearly to a wide cross section 
of people in different settings.

♦   An emotionally intelligent person who 
has good self-awareness as well as 
recognising their potential impact on 
others.

Living well with paradox
The person needs to be able to live with 
paradox in complex situations.

♦  Be comfortable in a senior position as  
an Associate Leader and yet secure in the 
role of “second chair”.   

♦  Secure as well as innovative and creative. 

♦  Collegial yet decisive.      



To oversee the development of 
leadership and discipleship within 
Emmanuel with reference to the 
Good Shepherd in order to resource a 
Resourcing Church. The role will be based 
and focused predominantly at Emmanuel.

This is a senior role within the Church, 
integral to and at the heart of the 
Resourcing Church senior leadership 
team.  As these are still the early days, it 
is too soon to know all the role will entail 
and so, as we journey further into God’s 
calling, and to fit the specific style and 
gifts of the person appointed, the exact 
role description will be worked out 
between the Resourcing Church and the 
person appointed during the Autumn 
and Spring.  

To give a sense of the size and shape of 
the role the following role description is 
offered indicatively, with the specific one 
being finalised in the early months of the 
person appointed starting. The below 
is offered as an indication of the kind 
of role, with the actual role description 
being worked out after appointment.  

About the Role
This is a key role in the shaping and 
development of the future of the 
Resourcing Church. It will evolve through 
the early stages of inception and creation 
of the Resourcing Church and mature 
with the Resourcing Church growth. 
Formation of an effective partnership 
between the Resourcing Church Leader 
and the Associate Vicar will be essential. 
The two will work closely together with 
clear areas of responsibility. The precise 
job description will depend on the skills, 
experience and calling of the individual. 
Key areas of responsibility and focus 
are listed below – it is not expected the 
Associate Vicar will do all of these things 
straight away but will transition into a 
combination of them over time.

JOB SPECIFICATION
ASSOCIATE VICAR



Resourcing Church vision, alive to the 
leadership of the Holy Spirit. 

♦ To share in the responsibility of 
communicating the Resourcing Church 
vision and to help formulate strategy 
and plans to implement growth.

♦ To further develop and evolve the role 
of Associate Rector, in conjunction with 
the Resourcing Church Leader, as the 
Resourcing Church develops.

Strengthen and Sustain the Heart of 
Discipleship
♦ To develop, enhance and encourage 

leaders of discipleship, evangelism, 
mission, and new vocations.

♦ To work with colleagues and develop a 
culture that sees mission at the centre of 
personal discipleship through teaching, 
personal example and small groups.

♦ To support the church community 
through change, enabling the 
communities as they develop fresh 
expressions of church, graft new 
congregations and plant churches. 

♦ To contribute to and oversee worship, 
services, teaching and prayer life of 
the church, and the development and 
leadership of worship.

Areas of responsibility and key focus  
of duties include:

Leadership

♦ To share in the continued development and 
delivery of the Resourcing Church strategy 
and vision

♦ To equip and oversee the development of 
missional leadership and discipleship in 
preparation for the needs of the evolving 
fresh expression of church and church 
plants.

♦ Line management of staff members, 
equipping, nurturing and empowering their 
discipleship journey in response to Christ 
as part of the great commission.

♦ To be open to the role opportunities within 
the Resourcing Church, potentially taking a 
lead in specific new ministries, plants and 
fresh expressions.

♦ Establish and lead new and existing 
congregations/missional communities,  

♦ To be a full member of the Diocesan 
Resourcing Church Community of Practice. 

Resourcing Church Vision

♦ Share in the discernment, 
development and 

realisation of the 



♦ To encourage all members of 
congregations and missional 
communities to become all that God 
wants them to be.

The 93%
♦ In collaboration with colleagues lead 

in the reaching out and connecting 
to the local community, building and 
encouraging others in this ministry.

♦ Work with colleagues in connecting with 
schools, community groups, residential 
homes and businesses and welcoming 
people into areas of new housing.

Missional Apprentices
♦ Potential oversight of the missional 

apprentices (intern) programme; 
including line management, supporting 
their development, and provision of 
pastoral support.

 
The Wider Church
♦ Each Resourcing church will support and 

help each other and the wider Diocese. 
This is reflected in this role and 10% of 
the role will utilise the gifts and skills 
of the Associate Rector to honour this 
commitment.  

Other Duties
♦ Develop a pastoral care network and 

team. 
♦ To serve and engage with the church and 

wider community through the provision of 
occasional offices.

♦ Build a culture of generosity – enabling 
financial generosity through discipleship 
and best practice systems and processes

♦ Participate fully and on occasion  lead the 
staff team meetings 

♦ To be a member of the PCC and the staff team, 
chairing meetings where necessary

♦ Commit to your own personal and 
spiritual development and well-being, 
taking regular days off and holidays. 
As well as attending conferences and 
retreats. You will be encouraged to engage  
a mentor / Spiritual Director.

What We Offer
♦ Dynamic, supportive, focussed, robust  

as well as friendly working environment.
♦ Commitment to a regular weekly day off  

as well as annual retreat and holiday.
♦ Team Fun Days / Away Days.   



 ♦ This appointment is made under 
Common Tenure jointly by the 
Bishop of Leicester and Rector 
after consultation with parish 
representatives.

♦ The post comes with an 
incumbent level stipend and 
house provided for the better 
performance of duties in line 
with normal practice for clergy 
appointments.

♦ The post is not time limited. 
The post is being supported by 
Strategic Development Funding 
from the Church Commissioners 
for six years, after which time it 
is expected that local parish gift 
to the diocesan budget will allow 
this post to be embedded into 
diocesan provision permanently.

HOU SI NG

♦ Reasonable removal expenses are 
paid, as is a resettlement grant, 
currently £2,450 (and a further 
grant of the same amount if this is a 
first incumbency).

♦ Parish expenses are paid in full in 
line with local policy.

♦ There is an Occupational 
Requirement that the person 
appointed be an ordained priest in 
the Church of England or Church in 
full Communion with it, designated 
at selection as Incumbent Status/
Stipendiary, who has satisfactorily 
completed Initial Ministerial 
Education 1-7.

♦ The post is subject to an Enhanced 
Plus DBS Clearance and proof of 
eligibility to work in the UK.

TERMS OF OF F I CE

As this is a new post a suitable vicarage will be purchased by the Diocese of Leicester, at 
the moment the diocese is in the process of identifying an appropriate property, and we 
are working to have identified suitable housing by the date of the open event. If you would 
like more details on the progress of purchasing a property please get in touch using the 
detail in this profile. 



In order to allow you to explore this exciting 
opportunity more fully, we are holding an 
Open Event on the 5th and 6th of September. 
Starting mid-morning on the 5th and finishing 
after lunch on the 6th, this will give you the 
opportunity to:

♦ Meet and pray with Bishop Martyn and  
his staff

♦ Hear about the Diocesan strategy 

♦ Hear more details about the Resourcing 
Church initiative from the project team

♦ Visit all four Resourcing Churches and 
meet the teams.

All accommodation and meals will be provided 
and reasonable travel expenses will be 
reimbursed.

We look forward to welcoming you on the day.

Registration for the event closes on Tuesday 
28th August, please see the vacancies section 
on the Diocesan website for more information 
www.leicester.anglican.org

Please visit www.emmanuel-loughborough.org/ 
to find out more about Emmanuel Church.

For more information about this post, or an informal 
discussion, please contact Claire Wood (Archdeacon 
of Loughborough) on 0116 2615321.

The deadline for applications is Monday 17th 
September. Completed application forms should 
be returned, preferably as e-mail attachments, to 
wendy.dunnington@leccofe.org or by post to: Mrs 
Wendy Dunnington, St Martins House, 7 Peacock 
Lane, Leicester, LE1 5PZ

APPLICATIONS,  
DISCERNMENT AND INTERVIEW






