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Thank you for your 
interest in the new post 
of Canon for Worship 
and Nurture at Bradford 
Cathedral. 

The Bishop and Chapter 
recognise that we are 
at an exciting moment 
in the life of the City, 
the Cathedral and the 
Diocese, with the award 
of City of Culture for 
2025 and the successful 
embedding of three 
Cathedrals in one 
Diocese. We therefore 
begin to discern for 
this role with a sense of 
expectancy, trust and 
anticipation for what 
God has in store as a new chapter of Cathedral 
life unfolds, with a new Dean and soon, two 
new residentiary Canons. 

We seek to appoint an experienced and 
accomplished priest with a heart for worship, 
a passion for music and the gifts to nurture 
others in faith. We seek a colleague who has 
a desire to follow in the ancient footsteps of 
Paulinus in proclaiming the gospel afresh for 
the north, is determined to make Christ known 
and who will flourish, thrive and inspire others 
through our rich tradition of worship, liturgy, 
and community engagement.

Our Cathedral story brings together almost 
1,400 years of Christian witness on or near 
this site.  It’s a story of faith lived out in the 
lives of the diverse communities that make up 
Bradford. It’s a story of change and ambition, 
of hard work and dedication, of failures and 
yet trust and hope in a God who changes lives 
and transforms communities. 

The opportunity to be part of any Cathedral 
community is an amazing privilege.  Working 
with colleagues to help shape and develop 
the future growth and impact of Bradford 
Cathedral by telling the story of Jesus and 
helping people to encounter God through 
worship, and nurturing that faith, is indeed 
a rare opportunity. To do so in a City with 
such diversity and at a time when it seeks to 
flourish as the City of Culture is potentially 
unique.

I would value the opportunity to have 
an informal conversation with you in 
advance of your application. If that would 
be helpful please contact sandra.heaton@
bradfordcathedral.org or call her on 01274 
777736 to arrange a time.

I look forward to receiving your application.

Grace and Peace

The Very Reverend Andrew Bowerman
Dean of Bradford

An Introduction by the Dean
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The Canon for Worship and Nurture will focus 
on developing our existing worship with a 
particular focus on the choir and explore how 
we can continue to enhance worship. This 
role will assume responsibility for enhancing 
and broadening our liturgy and enabling our 
choral music to thrive. The Canon for Worship 
and Nurture will lead in ensuring that Bradford 
Cathedral is a safe place for all to flourish. 

You will be responsible to The Dean and 
Chapter and will work with the senior lay 
staff to ensure that the Cathedral provides 
a welcome to all. You will be comfortable 
working within agreed budgets to achieve our 
objectives.

This post carries primary responsibility for:

• Growing and nurturing the Cathedral 
community in a way that reflects:
• The culture of our inherited cathedral 

tradition 
• The diversity found in our community 

and choir
• The spirituality of our historic worship 

programme 
• The significance we place in enabling 

a safe place for everyone to encounter 
God

The existing congregation, we believe, 
has potential for growth as a diverse and 
welcoming community which offers a safe and 
authentic space in Bradford to be encountered 
by God. 

• We see particular potential in growing 
relationships with the choristers, choir 
and choir parents. 

• Overseeing our programme of weekly 
worship, taking responsibility for 
regular, seasonal and special services 
(including diocesan and national 
services). 

• Working closely with the Bishop’s 
Office and our sister cathedrals in 
Wakefield and Ripon in preparing 
significant services is an important 
and demanding aspect of the role. 
We recognise that preparing seasonal 
services is also demanding. 

• Providing pastoral care, and growing 
community amongst our team of staff 
and volunteers.

The role is strongly collaborative, working 
closely alongside both the Dean and the new 
Canon for Intercultural Mission and the Arts, 
who will be leading on our work using the 
momentum and opportunities of Bradford’s 
successful bid to be City of Culture in 2025.

The Canon for Worship 
and Nurture will
• Work alongside 
others in the Cathedral 
to deliver our overall 
goal to be a place of 
welcome, worship and 
encounter, always 
looking for potential 
collaborations within and 
beyond the Cathedral 
staff and communities. 
In particular working 
in close and mutually 
supportive partnership 
with the Dean and the 

Role Description
Canon for Worship and Nurture  
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Canon for Intercultural Mission and 
the Arts, recognising that they share in 
community and worship. 

• Support the Dean in his overall 
leadership of the Cathedral’s mission 
of becoming more diverse, more 
confident, more visible and younger.

• Have experience in and be comfortable 
with supporting strategy development 
and change management.

• Play a full part in the senior leadership, 
management and governance of the 
Cathedral as it moves into the new 
structures set out by the Cathedrals 
Measure 2021.

• Take a lead in coordinating the nurture 
of the choir, choristers and their 
families.

• Worship is at the heart of our 
community and the daily office forms 
a strong foundation for our community 
life together. The Residentiary Canons 
are expected to be committed to 
Morning and Evening Prayer in the 
Cathedral and to share fully in public 
worship. In addition, we seek for the 
Cathedral Close to become ‘a place of 
community for visitors and residents 
alike’.

• Line manage other 
team members, 
especially in 
relation to 
their primary 
responsibilities 
for the Sunday 
morning 
congregation and 
daily worship of 
the Cathedral, 
and the life of the 
Cathedral staff and 
community. 

• This will include:
• Director of Music
• Head Verger

• The Canon will be expected to draw on 
their experience of creating engaging 
services of choral and contemporary 
(as appropriate) worship. They will 
enjoy the opportunities and challenges 
of a Cathedral environment. They will 
not be lone players, but rejoice in 
genuine collaboration. They will be an 
ordained Anglican from any part of 
the Communion. Subject to the ability 
to obtain Overseas Permission to 
Officiate. (OPTO)

Safeguarding  

• The Canon for Worship and Nurture 
will embrace the role of Chapter 
Safeguarding Lead, to ensure that 
all members of staff (employed and 
volunteers) under their management 
and leadership understand and 
are compliant with the Cathedral 
Safeguarding policy.

• As a member of the Cathedral 
Safeguarding Team, and working 
closely with the Diocesan Safeguarding 
Team, they will help to ensure that 



6

the Cathedral Chapter is compliant in 
all areas of Safeguarding and good 
practice within the Church of England 
- enabling all people to feel safe and 
flourish within the Cathedral.

• To monitor and when necessary check 
that employees and office holders are 
conversant and compliant with Chapter 
policy.

Leadership and Management style

• The Canon for Worship and Nurture 
will be a person with significant 
experience of leading and managing 
people, including volunteers and one 
who can thrive under the demanding 
nature of a worship and faith 
development role.

• A person with energy, integrity, 
talent and humour, who will stand for 
the priority of worship and spiritual 
development in the Cathedral. 

• Leading by example, inspiring trust, 
loyalty, co-operation and commitment 
from clergy and wider lay community, 
from staff and volunteers, the Canon 
for Worship and Nurture will play their 
part in enabling our community to 
grow in faith and gain confidence to 
relate that faith to daily life. 

• The Canon for Worship and Nurture 
will have highly developed sense of 
self-awareness; with excellent spoken 
and written communication skills, 
able to promote, explain and, where 
necessary, to defend Chapter’s policies 
and decisions within and beyond the 
Cathedral.

Terms & 
Conditions
Appointment
The appointment as a Residentiary Canon 
under Common Tenure is made after 
consultation with the Dean, by the Bishop of 
Leeds.

This is a Common Tenure post – a Statement 
of Particulars will be issued to the post holder. 
Residentiary Canons are also appointed 
according to the Cathedral Statutes. The post 
will be offered subject to pre-employment 
checks, including a satisfactory enhanced DBS 
application and proof of eligibility to work in 
the UK.

Reporting 
The Canon for Worship and Nurture reports to 
the Dean, who conducts the annual Ministerial 
Development Review, with input from lay and 
clergy colleagues. 

Stipend
Stipend is in accordance with the Church 
Commissioners pay scale for Residentiary 
Canons – currently £26,527 (2021)

Pension
Pension provision will be in accordance with 
the Church of England Pensions Board’s 
Funded Pension Scheme. 

Accommodation
Accommodation is provided rent, rate and 
water charge free for the better performance 
of their duties, and is in accordance with the 
terms set by the Cathedral under Common 
Tenure. It comprises a four-bedroom semi-
detached house within the Cathedral Close.

Clergy are required to pay their own gas and 
electricity bills.

Removal Expenses
The Cathedral will reimburse agreed 
reasonable removal expenses against three 
quotes.
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Working hours
As a senior member of Chapter, the 
remuneration is such as to expect the post 
holder to work such hours and times as to 
fulfil the duties of the position. Weekend work 
and out-of-hours work is required. The post 
holder should be flexible in their approach 
to hours worked as these will be dictated by 
operational needs. Chapter colleagues work 
together to allow one full day off during each 
week.

Annual Holiday
Office holders occupying a full-
time post are entitled to 36 days’ 
annual leave in any calendar year 
without deduction of the stipend 
to which the office holder is 
entitled. 

Place of Work
There is a study within the house 
provided in Cathedral Close. We 
have recently upgraded our IT 
network to fully link the Close 
Properties to the Cathedral 
internet and phone systems.

Induction 
The Cathedral supports a culture 
of professionalism and mutual 
accountability, including a pattern 
of induction, which the post 
holder is required to follow. The 
Canon for Worship and Nurture 
will meet regularly with the Dean 
to assess, both formally and 
informally, progress on work and 
performance.

Training
Training needs are assessed 
continuously and the diocesan 
Ministerial Development Review 
scheme allows recommendations 
for appropriate training to be 
made.

Expenses
Legitimate working expenses for the 
better performance of their duties, will 
be reimbursed in full on submission of a 
Cathedral expenses claim form in accordance 
with Chapter policy. 

Equal Opportunities
Bradford Cathedral is an equal opportunity 
employer insisting on and promoting equality 
of opportunities.  
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Please apply using the Church of England’s 
Pathways website:

cofepathways.org/members/?j=4817 
 

Applications must be received by Monday 24th 
October and short listing will take place on 
Tuesday 25th and Wednesday 26th October. 

Bradford Cathedral is committed to a process 
of Safer Recruitment. Your personal information 
will be processed in accordance with GDPR. 

Interviews will take place at the Cathedral in 
Bradford on Monday 31st October. Further 
details regarding the selection process will be 
communicated when applicants are invited for 
interview.  The appointment will be subject to 
satisfactory references.

Should you wish to have a confidential 
discussion about this role, please contact 
Sandra Heaton on sandra.heaton@
bradfordcathedral.org who will make 
appropriate arrangements for you to speak with 
the Dean. 

We will, of course, respect the privacy of 
any conversations or expression of interest 
regarding this post, whether formal or 
informal.

Bradford Cathedral is committed to 
safeguarding and promoting the welfare of 
children, young people and vulnerable adults. 
All post holders and volunteers are expected to 
share this commitment.

September 2022

How to apply, and timetable 



9

The Cathedral Church of St 
Peter celebrated its centenary 
as a Cathedral in 2019, 
having been created in 1919 
from the parish church of 
St Peter and St Paul in the 
Calverley Deanery. In 2014 
it became one of three 
cathedrals in the newest 
diocese in the Church of 
England: Leeds - Wakefield 
and Ripon being the other 
two. The Dean has been in 
post since June 2022. He is 
Vicar of Bradford and the 
Cathedral is an important 
focus of Christian witness in 
the centre of the City.  The 
new Cathedral Canons will 
join the team at an exciting 
time for the City as well as the 
Cathedral. 
 
This is an inner-city cathedral 
in one of the poorest cities in 
the UK. The population of this 
parish is 2,256 and it ranks 
475 out of 12,382, where 1 
is the most deprived parish. 
This means that the parish is 
among the most deprived in 
the country. 
 
The Cathedral Council, 
College of Canons and 
Chapter make up the 
‘body corporate’ and the 
congregation is represented 
on each grouping and has its 
own Community Committee. 
We are working hard at 
joining the ‘body’ together 
and, more recently, we have 
also been working through 
the changes required as part 
of the implementation of the 
new Cathedral’s Measure. 

Bradford Cathedral
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In September 2022, the Chapter agreed a new 
vision and strategy process to be completed 
at Pentecost 2023. The new Canons will have 
opportunity engage with and help to shape 
this new plan when they arrive.

Historically our vision has been: To serve Jesus 
Christ as a vibrant community of worship and 
mission, enriching the City, the Diocese and 
further afield. 

Covid has had a significant impact on the 
Cathedral over the course of the past few 
years, but as well as posing some serious 
challenges it has also provided many exciting 
opportunities for the Cathedral to explore 
new forms of ministry and engagement. This 
has included the livestreaming, not only of 
Sunday worship, but also daily prayer, virtual 
Bible study, and other activities. There is a 
determination to ensure that we are properly 
equipped for the 21st century and can 
reach out to people from anywhere in the 
world, nurture faith, and grow our Cathedral 
community as part of a global church.

People 
The current staffing of the Cathedral 
comprises a healthy mixture of those who 
have been here for many years as well as a 
significant number of new staff, including 
the Dean. The staff team has expanded over 
the past two years particularly, as a result of 
several successful bids for funding. New roles 
introduced for the first time include a full-
time Communications, Marketing & Events 
Officer, a part-time Digital Content & Social 
Media Assistant, and a part-time Income 
Development Officer. These roles have helped 
the Cathedral to expand and diversify its 
ministry and public programmes in a way that 
has raised its profile locally, regionally and 
nationally, and opened up new opportunities 
for both public engagement and income 
generation. 

There are c150 people on the Cathedral’s 
electoral roll, and average attendance at 
the main Sunday Eucharist is around the 
110 mark, including the choir. A growing 
number of young, diverse families attend 
the Cathedral regularly for worship and 

while many of the congregation travel to the 
Cathedral from outside of the City, we are 
keen to reach out to those who live in the 
streets around us. Located, as it is, within an 
area which has a high number of refugees and 
asylum seekers, the Cathedral’s congregation 
includes individuals and families from a range 
of different countries, including some of the 
most troubled regions on earth.

Wider community
Connections with the City and Civic 
Community are exceedingly strong with many 
special services both in the Cathedral and 
elsewhere. The Cathedral has collaborated 
in recent years with a wide range of local 
institutions and groups including Bradford 
Council, the University of Bradford, other faith 
groups, Bradford BID, Bradford City of Culture 
2025, Bradford Literature Festival, Kala 
Sangam, Yorkshire Film Archive, Welcome to 
Yorkshire and Visit Bradford. The Cathedral’s 
achievements in establishing itself more 
fully as a heritage attraction, a centre for 
education, and an arts and cultural venue 
were acknowledged in 2020 when we won the 
Welcome to Yorkshire - White Rose Awards, 
Small Visitor Attraction of the Year.

The Cathedral’s high-quality education 
work with children and young people is in 
a very strong position, with around 3,000 
children coming for visits and workshops 
each year, pre-Covid. As well as delivering a 
rich programme of workshops and activities 
for all age groups, the Cathedral’s education 
team also works closely with the Bradford 
Schools’ Linking Network, bringing children 
together from different religious, cultural and 
social backgrounds to work in partnership 
and encourage greater awareness and 
understanding across our communities and 
support the social cohesion agenda. The 
education programme also now includes an 
extensive range of online resources, boosted 
as a response to the challenges of Covid.

Music & Arts
Recent years have seen the Cathedral develop 
its strong association with music and the 
arts. The Cathedral choir continues to make a 
significant and widely appreciated contribution 
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to the worshipping life of the 
Cathedral, also providing high 
quality musical education for 
children and young people – 
many from socio-economically 
disadvantaged backgrounds. 

In addition to the Cathedral’s 
boys’ and girls’ choirs, there is 
an annual outreach programme 
for Bradford schools and a 
community children’s choir, 
Grace Notes. 
The Cathedral is a much-loved 
venue for concerts, and a popular 
programme of weekly organ 
recitals and coffee concerts has 
been developed in recent years. 
Artspace was formed in 2007 to 
promote the Cathedral as an arts 
venue and this initiative has led 
to a very successful programme 
of events and exhibitions and 
also creative residencies which 
it is hoped can be further 
developed as part of Bradford’s 
delivery of City of Culture 

Eco-Cathedral
The work of the Cathedral’s 
eco-group led to the Cathedral 
becoming the first in the country 
to be awarded ‘Eco-congregation’ 
status, and the first in England 
to install photovoltaic panels 
on its roof. Subsequently we 
have received two further eco 
awards and as a way of offsetting 
our photocopying levels have 
developed with the City Council 
a Cathedral wood on derelict 
land. A fair-trade stall has been 
running since 2007 and the 
Cathedral is keen to develop 
its commitment to just and 
equitable use of the world’s 
resources. 
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Finances
The Cathedral has made huge strides 
forward on many fronts in recent years and 
this includes achieving a level of financial 
stability which it has not always known. There 
remain significant challenges however, with a 
substantial amount of capital works required 
in the coming years in response to our 
Quinquennial inspection.

Safeguarding
The Cathedral has recently completed its SCIE 
Audit. There is safeguarding expertise on 
Chapter and a great deal of important work 
has been done in recent years to establish a 
robust safeguarding infrastructure. This was 
acknowledged by the SCIE audit team. We 
are currently working on the delivery of our 
audit action plan to further strengthen the 
Cathedral’s safeguarding practices.

The Dean The Very Revd Andy Bowerman

The Canon for Intercultural Mission and the Arts Vacant

The Canon for Worship and Nurture Vacant

The Acting Canon Precentor The Revd Canon Philip Gray

Interim Precentor The Revd Pete Gunstone

Chief Operating Officer Andy McCarthy

Director of Finance Simon Dennis

Organist and Director of Music Alex Berry

Director of Education and Visitors Maggie Myers

Sub Organist and Assistant Director of Music Graham Thorpe

Head Verger David Worsley

Income Development Officer Sharon Link

Communications, Marketing and Events Officer Philip Lickley

Education and Visitor Assistant Diane Hadwen

Digital Content and Social Media Assistant Katie Glover (until mid-October)

Assistant Verger John Paley

Assistant Verger Ian Price

Assistant Verger & Handyman Dave Robinson

Finance Assistant Bisi Phillips

Cathedral Secretary Julie Bowyer

PA to the Dean Sandra Heaton

Music Department Administrator Marta Libs

Choir Matron Daniel Lappin

In addition, we have two music tutors and seventy-five volunteers.

Current Staff
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www.bradfordcathedral.org
Facebook-Square Twitter-Square instagram BfdCathedral 
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