
What does an ARU Chaplain do?  

 

There’s no chapel, no altar, no pulpit. There’s a room that doubles as an office and a 

multifaith prayer room, and people come and see the Chaplain there; but most of the time 

the Chaplain is out and about or online, building relationships, being available, forming and 

supporting the Chaplaincy Team; being a team-builder with a community brain, the heart of 

a companion and an ecological spirit. We believe this relates to the ‘five marks of mission’ 

adopted by the Church of England:  

 

To proclaim the Good News of the Kingdom  

 

ARU has established the chaplaincy and welcomes its work to support students and staff in 

the diversity of their faiths and beliefs. It would be unacceptable in this secular setting for 

chaplains to be evangelistic or to promote their faith in ways that other members of the 

university might experience as ‘selling’. That does not preclude chaplains from explaining 

their faith in a respectful, educational manner (‘pre-evangelism’), or from sensitively sharing 

their experiences and beliefs in a way that others may use as a resource in their own, varied 

spiritual journeys. They support student faith societies, including their activities to proclaim 

their faiths and recruit members. They can act as spiritual guides and help people find a 

place of worship that suits them for their particular stage of faith, and therefore collaborate 

with places of worship so that people can be aware of what they offer. Chaplains manage 

the prayer and quiet spaces on campus and encourage collaboration and dialogue.  

 

To teach, baptise and nurture  

 

Chaplains are part of the educational mission of the university. Chaplains can share in small 

ways in the teaching and research of the university, engaging in discussions and 

collaborations, and promoting debate. In these ways chaplains can gain respect and a hearing 

by demonstrating their commitment to evidence and sound reasoning, which also underpins 

their faith. Chaplains may run activities that invite people to explore elements of the faith, 

including the reading of scripture in the context of the academy. Chaplains can be 

concerned about careers and employability and may find themselves in conversations with 

people exploring their work and future career. Occasionally they may include conversations 

about Christian ministry, and chaplains may support people in their journeys to ordination. 

 

To respond to human need by loving service  

 

There is a widespread preconception that the work of a chaplain is primarily pastoral, 

especially to students. It is true that this is a significant element of the work, but it sits 

alongside many other tasks, and is not limited to students. The pastoral needs that come to 

a chaplain are many and varied. There will be some with an explicit faith dimension, but 

often people want a listening ear on topics such as relationships, work difficulties, health, 

family concerns and financial worries. Sadly, ministry at time of death is an important and 

visible part of the role. It is not usual to conduct funerals, but the chaplain often plays a 

coordinating role when someone dies, offering support to their friends and colleagues, 

perhaps marking the death with a commemoration, and having oversight of the memorial 

sites on the campus. 



 

To seek to transform unjust structures of society, to challenge violence of every 

kind and to pursue peace and reconciliation  

 

The university is no more an unjust structure than is the Church of England, but all social 

structures display elements of injustice and, positively, have the capacity to become more 

Kingdom-shaped. Chaplains are fortunate in finding their voices welcome within the 

university as it strives to meet its values. Chaplains have been fortunate in having access to 

the senior leadership of the university. They have also been able to work closely with 

representatives of those on the receiving end, the Students’ Union and the two trades 

unions. The link between ARU Chaplaincy and community organising is not incidental; both 

the University and the Diocese are strategic partners of Citizens UK, the UK’s home of 

community organising. We would expect an incoming chaplain to engage in Citizens “6 day 

training” in their first year. 

 

To strive to safeguard the integrity of creation and sustain and renew the life of 

the earth  

 

We have identified an “ecological spirit” as one of the qualities we are looking for in a 

Chelmsford Chaplain. They will be committed to helping prepare students, and the 

institution, for a changing world, and we expect this to be evidenced in specific activities that 

promote sustainability, both on campus and in the City of Chelmsford.  This is just one of 

the areas of common vision with the “St John’s” portion of the post, as you will see in the 

parish profile. 

 


