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Welcome from the Diocesan Secretary & Chief Executive 

 

Dear Applicant 
 

Thank you for your interest in the Head of Safeguarding role at the Diocese of York. 

We are committed to the protection of children, young people and vulnerable adults involved in the life 

of the Church across the one of the largest dioceses in England.  This role takes a strategic overview, as 

well as handling complex casework and leadership of an able, committed and well-respected team. 

The Diocese of York is a family of more than a seven hundred churches, chaplaincies and schools across 

North and East Yorkshire; the area between the Humber and the Tees.  We serve around 1.4 million 

people, many living in socio-economically challenged urban areas, but others in dispersed rural 

settlements and historic market towns. 

We are in the midst of a major strategic programme that seeks to re-shape our deployment of lay and 

ordained ministers to better enable our worshipping communities to be effective in their mission, whilst 

responding to the resourcing challenges associated with the number and spread of churches, schools and 

chaplaincies.  Together we are committed to Living Christ’s Story as we engage with all who live in the 

communities that we serve - both spiritually and practically. 

As we work together towards achieving our common vision, our commitment to a positive safeguarding 

culture - so that all worshipping communities and church-based activities within the diocese are safe 

spaces for everyone - remains one of our key priorities.  Whether explicit or implicit, our Christian values 

guide decision-making and we have committed to safeguarding being everyone’s responsibility.  We 

recognise that a commitment in policy is not the same as lived experience.  While much has been 

achieved, we’re on an ongoing journey of actualising and embedding policy at all levels of governance, 

leadership, clergy, staff and volunteers across the diocese.  There is also a complex balance to be held 

between case work and strategy, and we hope that the person appointed to this important role will lead 

us in achieving this. 

The pace of change in safeguarding in the Church of England context is high.  We are fully committed to 

the safeguarding, care and nurture of everyone within our community.  The final report from the 

Independent Inquiry into Child Sexual Abuse (IICSA) regarding the Church of England makes this an 

absolute priority.  The Church is working hard to create new safeguarding structures that address past 

failures and ensure future confidence in safeguarding arrangements and decisions.  We have also seen an 

increase in both the number and complexity of safeguarding casework as a result of increased awareness 

through training and communication channels. 

Our bishops, clergy, staff and parishes must always be able to identify and respond well to safeguarding 

concerns.  The diocese is served by a small but dedicated team working in partnership with and through 

others across the diocese to deliver a high-quality service supporting our commitment to a safer church. 

In recent years, we have facilitated access to a very different style of safeguarding learning which 

addresses the need for a ‘paradigm shift’ in the relationship between Safeguarding and the Church of 

England. This has enabled hundreds of clergy, readers and other individuals, including many volunteers, 

to work with us to build up a strong network of parish based safeguarding knowledge and commitment. 

Work is underway to finalise and implement a Survivors’ Strategy; roll out Parish Safeguarding 

Dashboards; implement the learning from the Past Case Review; and continue to implement new and 

revised national policy and procedures.  At the same time, we must also ensure that local response and 

systematic casework is available to the parishes in a timely and professional way. 
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The Head of Safeguarding will work closely with bishops and archdeacons and is accountable to the 

Chief Executive, and also to the Archbishop of York (in relation to his role as Diocesan Bishop) and the 

Independent Chair of the Diocesan Safeguarding Panel.  They will lead a small professional team, which 

includes the assistant Safeguarding Advisor, a Safeguarding Trainer and a dedicated administrator who 

also oversees DBS applications.  The team work closely with the Safeguarding Operations Group, chaired 

by the Archdeacon of the East Riding, which brings together a number of diocesan functions to ensure 

that policy and practice are effectively implemented.  

The role requires a person of significant professional standing in the field of safeguarding, in order to 

provide credible, authoritative advice in relation to casework and to train, coach and support others. 

Alongside very strong case management skills and experience of leading others to deliver an effective 

service, an ability to operate in a strategic capacity is required, as the post-holder will play a key role in 

shaping and leading the safeguarding function as we seek to continually develop the service to ensure it 

remains fit for purpose 

We seek an experienced leader who is confident in embedding best practice and developing a culture 

that will foster the flourishing of people across the diocese, from tiny rural communities to the vastly 

different urban centres of Hull, Teesside and York.  An individual with high levels of empathy and 

wisdom, who will take a proactive, emotionally intelligent and tactful approach to influencing change and 

continuing to develop and embed a strong safeguarding culture across 450 parishes.  The nature of the 

role means that there is a requirement for the postholder to attend evening and weekend events 

periodically and travel across the diocese.  There is, therefore, a complex balance to be held between 

operational activity and strategy. 

Please do read further to consider whether your experience, skillset and passions might be stewarded in 

this way: supporting and enabling the church to serve each community in the Diocese of York as 

together we seek to Live Christ’s Story. 

 

 

 

Canon Peter Warry 
Diocesan Secretary & Chief Executive 
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SAFEGUARDING IN THE DIOCESE OF YORK 

 
The Church of England, its archbishops, bishops, clergy and leaders are committed to safeguarding as an integral part of 
the life and ministry of the Church. 

Safeguarding means the action the Church takes to promote a safer culture. This means we will promote the welfare of 
children, young people and adults, work to prevent abuse from occurring, seek to protect those that are at risk of being 
abused and respond well to those that have been abused. We will take care to identify where a person may present a risk 
to others, and offer support to them whilst taking steps to mitigate such risks. 

The Church of England affirms the ‘Whole Church’ approach to safeguarding. This approach encompasses a commitment 
to consistent policy and practice across all Church bodies, Church Officers and that everyone associated with the Church, 
who comes into contact with children, young people and adults, has a role to play 

Under section 5 of the Safeguarding and Clergy Discipline Measure 2016, all authorised clergy, bishops, archdeacons, 
licensed readers and lay workers, churchwardens and PCCs must have ‘due regard’ to safeguarding guidance issued by the 
House of Bishops (including both policy and practice guidance). A duty to have ‘due regard’ to guidance means that the 
person under the duty is not free to disregard it but is required to follow it unless there are cogent reasons for not doing so. 
(‘Cogent’ for this purpose means clear, logical and convincing.) Failure by clergy to comply with the duty imposed by the 
2016 Measure may result in disciplinary action. 

From ‘Promoting a Safer Church’, The Church of England’s Safeguarding Policy Statement 

In every diocese of the Church of England, the Diocesan Bishop is ultimately accountable for safeguarding. 

The purpose of the statutory Diocesan Safeguarding Officer role (DSO - see note below) is to support the 

Diocesan Bishop and the diocese in developing policy and good practice, providing training, and ensuring 

appropriate management and support in relation to allegations of abuse and offenders returning to the 

community, working with statutory authorities as appropriate. 

This Job Description anticipates a change in legislation (due in 2023) which will see the current statutory 

Diocesan Safeguarding Adviser role replaced by that of a Diocesan Safeguarding Officer, “to have 

responsibility in the diocese, independent of the bishop, for the professional leadership on and management of 

matters relating to the safeguarding of children and vulnerable adults.” 

Given the size and complexity of both the working and worshipping community at York Minster, they 

employ their own Cathedral Safeguarding Officer (CSO). Under the House of Bishops’ Guidance, there are 

statutory requirements for the CSO to share information and seek guidance from the DSO where the DSO 

is not providing day to day support to the cathedral. 

The Archbishop is also supported by the Provincial Safeguarding Officer who advises him in relation to 

cases relating to other dioceses in the Northern Province.  

Key relationships include: 

 
Internal:  External: 

Diocesan Secretary & Chief Executive National Safeguarding Team (NST) 

Archbishop of York The Church of England Safeguarding Network  

Suffragan Bishops and Archdeacons Local Children’s & Adults’ Safeguarding Boards 

Chair of the Safeguarding Operational Group Local Authority Designated Officers (LADOs)  
Parents and Children Together (PACT) 

Archbishop’s Chaplain Other voluntary organisations working in the field of safeguarding 

The Independent Chair of the Diocesan 
Safeguarding Panel 

Police - Probation Offender Managers and officers responsible for 
child abuse and police public protection arrangements within the 
police 

Members of the Diocesan Safeguarding Panel Other Dioceses’ staff working in the area of safeguarding 

Parish Safeguarding Officers (PSOs) Partners & Service Providers, currently including: 
  Thirty-one eight 
  Leaders in Safeguarding 
  Safe Spaces 
  IDAS 
  CPOMS (Case Management)  
  Clearly Simpler (Parish Dashboards)  

Church leaders (ordained and lay) 

Chapter Safeguarding leads at York Minster 

Leaders of Theological Training Institutions (TEIs) 
and religious communities in the Diocese 
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HEAD OF SAFEGUARDING JOB DESCRIPTION 

  

JOB PURPOSE 

To act as the designated Diocesan Safeguarding Officer (DSO) by exercising scrutiny, insight and challenge 

to decision making whilst offering solutions through the delivery of a professional advisory service and a 

case management portfolio including high-profile cases with a focus on prevention and survivors’ needs 

To provide strategic leadership, oversight and assurance in driving culture change, thus ensuring that the 

Diocese of York fulfils its duty and desire to be a Safer Church where the welfare of children and 

vulnerable adults, and their protection from harm, remains its top priority. This is expected to be achieved 

through scrutiny and challenge; effective delivery of the national Learning and Development framework; 

development and implementation of diocesan safeguarding policies; transparent governance and safe 

practices in line with the statutory legislation, national church policy and House of Bishops’ guidance.  

To lead a professional safeguarding team that provides credible, cost effective and a high standard 

advisory and case management service with a focus on prevention and one that keeps the needs of 

survivors at the centre of its response, carrying out the role at all times with sensitivity to all involved.  

 

PRINCIPAL ACCOUNTABILITIES 

1 To act as a Diocesan Safeguarding Officer (DSO) by exercising scrutiny, insight and challenge to 

decision making whilst offering solutions through the delivery of a professional advisory service and 

a case management portfolio including high-profile cases with a focus on prevention and survivors’ 

needs. 

2 To lead culture change in safeguarding, strategically and proactively ensuring that protection of all 

children and vulnerable adults from harm remains a diocesan top priority.  

3 To lead the safeguarding team in delivering an exemplary service in a timely way with continuous 

improvement at the heart of all that they do, thus ensuring safe practices consistently across the 

diocese and to support the team members in their professional development and pastoral needs. 

4 To ensure effective communication at all levels where collaborative relationships of trust are the 

norm both internally and externally, including the national safeguarding team, statutory bodies and 

other partner local safeguarding networks, cathedral and religious communities. 

5 To undertake wider agreed tasks that support the work of the diocese and their own professional 

development. 

 

The list of duties and responsibilities on the following pages reflect the expectations for the designated 

Diocesan Safeguarding Officer (DSO) set out in the House of Bishop’s guidance. Although certain 

responsibilities statutorily lie with the DSO, in practice many will be met in collaboration with others in the 

Safeguarding team, and other diocesan colleagues. 
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DUTIES AND RESPONSIBILITIES 

1. To act as the designated Diocesan Safeguarding Office (DSO) by exercising scrutiny, insight and 

challenge to decision making whilst offering solutions through the delivery of a professional 

advisory service and a case management portfolio including high-profile cases with a focus on 

prevention and survivors’ needs. 

 Providing guidance and direction where there are concerns about children and young people and 
adults who may be at risk 

 Responding in a timely manner to requests for advice, information and guidance from individuals in 
the Church who are concerned about the welfare of children, young people and adults; this includes 
convening of Safeguarding Planning Meetings (SPMs), conducting or commissioning investigations, 
and risk assessments as appropriate 

 Taking the lead in responding to serious and complex cases, especially those with a national profile, 
following the relevant national guidance including: 

 Ensuring there is support and advice for those who are victims or survivors of abuse. 

 Supported by the Archbishop’s Advisor in Pastoral Care, ensuring the provision, training and 
induction of approved Authorised Listeners. 

 Supporting individuals when a referral to local authority children’s and adults social care or the 
police is necessary. 

 Ensuring that allegations of abuse are appropriately referred to the statutory authorities and that 
appropriate advice and support is offered to survivors and victims of abuse. 

 Attending strategy meetings and case conferences as requested by statutory agencies. At times 
this will include preparing parish personnel for such meetings. 

 Working with others to ensure that parishes are supported during a child/adult protection or 
safeguarding enquiry and afterwards. 

 Working in partnership with the statutory agencies, any of whom may make the initial approach 
or seek information to which they are entitled. 

 Working with leaders of parishes and Parish Safeguarding Officers to ensure offenders returning to 
the community are appropriately supported and managed using effective risk management tools, such 
as drawing up and regularly reviewing risk assessments and safeguarding agreements with those 
known to be a risk to children and/or adults when needed. 

 Providing advice to the Bishops or other employers on the possibility of appointment or employment 
or redeployment of those with convictions or continuing unresolved concerns regarding harm to a 
child or adult. 

 Ensuring that records that are accurate, accessible, securely held, able to be analysed and suitable for 
admission in legal proceedings are kept at all times. 

 Ensuring reporting of serious incidents to the Charity Commission is completed in a timely and 
accurate manner and any recommendations are followed through. 

 Working closely with the provider of DBS processing umbrella body (currently Thirtyone:eight) 
ensuring high quality service provision to all. 

 Ensuring the diocese is advised on blemished DBS disclosures and that our implementation of the 
DBS process is fit for purpose; 

 Undertaking or commissioning risk assessments in accordance with the practice guidance. 
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2. To lead culture change in safeguarding, strategically and proactively ensuring that protection of all 

children and adults from harm remains a diocesan top priority. 

 Working closely with the Chair of the Independent Safeguarding Panel, Diocesan Secretary and the 
lead Archdeacon for Safeguarding, to develop and implement an effective survivor-centred 
safeguarding strategy for the diocese that sets direction and priorities, keeps people together, 
informs decision-making and ensures everyone is working collaboratively. 

 Creating and delivering an annual agenda for safeguarding strategy and operational planning that 
reflects safeguarding statutory legislation, national church measures, policies and guidance, 
recommendations from independent serious case reviews, SCIE audits and IICSA, in line with the 
approved workplans and agreed budgets. 

 Overseeing the implementation of safeguarding policies and practices that comply with the law, 
national policy and House of Bishops’ guidance through collaborative and consultative mechanisms. 

 Working collaboratively with key stakeholders, to develop and implement a quality framework that 
enables Church Officers to evaluate their safeguarding practice and contribute to the Diocesan 
Safeguarding Panel being able to take an overview and give assurance. 

 Seeking to streamline safeguarding policies and practices so that consistency of approach is achieved 
across the archdeaconries. 

 Taking accountability for the operation of the case recording system (CPOMS), so that our records 
are fully accurate and up to date, with cases not remaining open any longer than is necessary, and to 
ensure the successful implementation of other safeguarding support systems for dioceses and 
parishes (particularly any that are provided under national Church of England agreements) as may be 
agreed by the Diocesan Safeguarding Panel. 

 Taking accountability for successful delivery of safeguarding strategy and workplans through regular 
reporting to Archbishop’s Council, the Diocesan Safeguarding Panel and Archbishop’s Leadership 
Team. 

 In conjunction with the Independent Chair of the Safeguarding Panel, providing an annual report for 
the diocese (Archbishop’s Council/Diocesan Synod) and statistical returns to the National 
Safeguarding Team as required. 

 Keeping abreast of the development of government and Church legislation and policy, reviewing and 
ensuring that diocesan safeguarding policy and procedures are fit for purpose, up-to-date, 
understandable and easily accessible to all. 

 Contributing on behalf of the diocese to the development of national policy that affects diocesan and 
parish safeguarding. 

 In conjunction with the Safeguarding Trainer, developing a good understanding of current and 
emerging safeguarding learning needs of church officers. 

 Having oversight of safeguarding learning  for all church officers in line with the Church of England 
and Diocesan policy, procedures and standards and ensure its integration into the overall 
safeguarding strategy. 

 Working closely with the Archdeacons and using effective auditing tools, such as the Parish 
Dashboard, ensuring that each parish has adopted and implemented the diocesan policy and 
procedures. 

 Providing advice, information and support to PCCs and parish safeguarding officers on the 
implementation of that guidance and, where appropriate, challenging them on what they have 
achieved. 

 Undertaking duties that derive from National Church’s Practice Guidance such as Past Case Reviews, 
Serious Incident Reporting, Safer Recruitment and others. 
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3. To lead culture change in safeguarding, strategically and proactively ensuring that protection of all 

children and adults from harm remains a diocesan top priority. 

In conjunction with the Chief Executive, the Archbishop and the Chairs of the DSAP and Operations 

Groups, and working closely with other diocesan senior staff and parish safeguarding officers, to 

ensure diocesan safeguarding resources can best support the diocesan needs in this area by: 

 Creating and sustaining both a high-performing team and a broader network of staff and volunteers 
committed to the work. 

 Ensuring the Survivors Voice Working Group is an effective body that facilitates constructive 
challenge and enables good practice to be identified and enhanced. 

 Arranging and / or encouraging formal and informal learning in safeguarding matters; promoting safe 
practice through regular constructive feedback and annual review processes; responding 
appropriately and in a timely way to issues that matter to them as employees. 

 Collaboratively designing and delivering training events, programmes and resources that support 
development of skills of Parish Safeguarding Officers, clergy and others with accountability for 
Safeguarding across the diocese. 

 Holding to account the senior leadership of the diocese in relation to their responsibilities under 
House of Bishops guidance and their duty of care to the most vulnerable. 

 Ensuring team members are engaged and receive the appropriate professional supervision available. 

4. To ensure effective communication at all levels where collaborative relationships of trust are the 

norm both internally and externally, including the national safeguarding team, statutory bodies and 

other partner local safeguarding networks, cathedral and religious communities. 

 Working collaboratively with the National Safeguarding Team and attend national events and 
activities. 

 Participating positively and constructively in the national and regional networks of Diocesan 
Safeguarding Officers. 

 Proactively developing professional relationships with statutory agencies and represent the diocese in 
the multi-agency setting. Currently this includes: the local safeguarding partnerships (children and 
adults), the Local Authority Designated Officer (LADO), the local authority children’s and adults social 
care services, relevant police forces: in particular, the child and adult abuse investigation unit, the 
public protection unit, multi-agency protection panels and the local probation service. 

 Developing links and collaborative working with diocesan colleagues, for example, the Education, 
Communication and Mission and Ministry teams, and with parish clergy and safeguarding officers. 

5. To undertake wider agreed tasks that support the work of the diocese and their own 

professional development. 

 Participate in the diocesan performance management process in a proactive way. 

 Playing an active part in the Diocesan Secretary’s Leadership Team, contributing to the wider work of 
the diocese as appropriate. 

 Acting always with due consideration and respect for others and in a manner befitting their position 
as employees of the Church and as professionals, whatever their job. 

 Being familiar and complying with diocesan policies at all times, especially GDPR, Dignity at work, 
Safeguarding and Health and Safety. 

 
NOTE: The current main duties and responsibilities of this post are outlined in this job description. The list is not meant to be exhaustive. The need for 
flexibility, shared accountability and team working is required. The post-holder is expected to carry out any other related duties that are within the employee’s skills 
and abilities, commensurate with the post’s banding and whenever reasonably instructed. 
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PERSON SPECIFICATION 

Professional Standards – Knowledge, Skills and Experience 

ESSENTIAL: 

Qualifications 

 Degree level or above 

 Relevant professional qualification or equivalent (for example; social work, criminal justice etc) with 

current registration where applicable 

 The equivalent of level 3 or above training accreditation in child and/or adult protection 

with ability to demonstrate transferable knowledge across the client groups 

Knowledge 

 Knowledge of child development issues and the impact of child abuse on children and families 

 Working knowledge of Disclosure Barring Service (DBS) 

Experience 

 Senior practitioner/manager experience and knowledge of safeguarding working with children, young 
people or adults and ability to demonstrate transferrable knowledge across the client groups 

 Leadership experience in bringing about culture change 

 Senior practitioner/manager experience of working with victims or survivors of abuse 

 Experience of writing, reviewing and implementing safeguarding policies, procedures, guidance and 
reports 

 Proven experience of designing and leading training and learning/development events 

 Experience of liaising with multi-professional agencies at a variety of levels 

 Experience of undertaking statutory case and/or management reviews and risk assessment 

Skills and Attitudes 
 

 Demonstrable highly developed, effective, flexible and collaborative leadership skills 

 Outstanding interpersonal and verbal communication skills 

 A track record of engaging, listening and communicating effectively with individuals at every level and 
forming and maintaining relationships of trust both inside and outside the church 

 Commitment to and delivery of strategy in line with organisational vision and culture of mutual 
respect where bullying, harassment and discrimination are not tolerated within the Diocese of York 

 Living and working creatively in an organisation that is engaged in change 

 Proven record of ability to influence decision making without executive authority 

 Ability to adjust working practices and style to context  

 Be in sympathy with the aims of the Church of England 

 Ability to manage and analyse complex and sensitive information, assess risk and advise appropriately 

 Demonstrably effective presentation and training skills 

 Good consultancy and negotiating skills 
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 IT competent 

 Ability to identify examples of poor practice and ensure that necessary change is implemented 

 A proven ability to maintain the highest standards of confidentiality and work sensitively with those 
affected by safeguarding issues 

 Ability to travel across the Diocese including rural areas  

 Ability to use own initiative and be self-directing 

 Willing to work flexible hours and be on-call out of hours for Bishops and Archdeacons and 
emergency situations 

 Demonstrable ability to be part of and contribute to a wider team as part of a large national 
institution and to work collegially with specialist and non-specialist colleagues 

 
DESIRABLE: 

Professional training 

 Training to level 4 in child and/or adult protection 

Knowledge 

 A working knowledge and understanding of Church of England and/or Diocesan structures  

 Detailed knowledge of national church safeguarding policies 

Experience 

 Senior practitioner/manager experience and knowledge of working with the Church or other faith 
groups in respect of safeguarding children, young people and/or adults 

 Experience of chairing meetings 

 Experience of risk assessment and its implications and bearing on the rehabilitation and reintegration 
of abusers into parish communities 
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TERMS OF APPOINTMENT 

Job Title Head of Safeguarding 

Employer York Diocesan Board of Finance (YDBF) 

Line Manager Diocesan Secretary and Chief Executive  

Accountable to Diocesan Bishop; Independent Chair of the Safeguarding Panel 

Professional Supervision Currently provided by Leaders in Safeguarding.  

Grade 2 or 3 depending on experience  

Remuneration Salary £46,965 to £51,125 depending on experience 

Hours of Work 35 hours per week Monday to Friday with regular agreed hours and days 

The nature of the work is likely to involve the post-holder carrying out work 

outside of normal working hours. The employee is expected to show flexibility 

for some events at evenings or weekends. 

Place of Work The role is based at Amy Johnson Way, Clifton Moor, York YO30 4XT, with 

flexibility to work from home by agreement. 

Holidays 25 days per year. In addition, you are entitled to the usual United Kingdom public 

holidays and any additional discretionary holidays awarded to staff by the YDBF. 

Pension Provision 3 to 7% employee contribution. The YDBF makes an employer contribution of 

double the employee contribution (i.e. 6-14%). 

It is a statutory requirement for YDBF to automatically enroll employees into an 

appropriate Pension scheme of our choice. In our case this is the Church of 

England Pensions Board Pension Builder Classic scheme. This is With Profits-

Deferred Annuity Scheme which includes a death in service benefit. Further 

information can be sought from the Church of England website: 

churchofengland.org/about/pensions/pension-builder-classic  

Other Benefits We offer wellbeing support, including an Employee Assistance Programme, access 

to the Archbishop’s Advisor in Pastoral Care and referral to external partners, if 

needed. 

 We provide free parking at our office, and our other non-contractual benefits 

include eye care vouchers and a cycle to work scheme. 

Probation Period Six months, during which time progress is regularly reviewed and the period may 

be extended. 

Notice Period Three months from either side, or the statutory minimum (whichever is greater). 

Circumstances Must be able to travel independently within the Diocese of York. Travel costs will 

be met at the diocesan rate, net of home to office mileage 

 Travel to national and regional training and networking events 

 May be required to work evenings and weekend, occasional overnight stays in 

relation to training 

http://www.churchofengland.org/about/pensions/pension-builder-classic
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HOW TO APPLY 
 

Application 

To arrange an initial, informal discussion about the role, in the first instance please email 

hr@yorkdiocese.org 

Application is online via the Church of England’s Pathways recruitment portal. 

The deadline for applications is midnight on Monday 12 September 2022. 

 

References 

Please provide the names and contact details of two referees on your application form. These should include 

your current employer (if relevant).  As part of our due diligence process we will take up references for 

shortlisted candidates before interview.  However, we will not contact your current employer before 

interview if you indicate this on the application form.  Please rest assured that the interview panel will not 

see the references until they have reached a decision. 

 

Process 

Shortlisted candidates will be invited to interviews at Diocesan Office on Friday 23 September. 

We acknowledge that your application will be submitted in the context of a two-way discernment process.  

An opportunity will be provided for shortlisted candidates to have an informal, informational discussion with 

a member of the safeguarding team to help you understand the context and role better. 

The preferred individual(s) recommended by the panel will meet with the Archbishop of York on the 

morning of Wednesday 28 September. 

As an employer we are committed to supporting any accessibility needs for our staff.  Please liaise with 

our HR manager who is coordinating the interview process and will be happy to support you with any 

special arrangements to enable you to participate fully in the process. 

Disclosure Barring Service (DBS) 

This post carries a requirement for an enhanced DBS check, and any offer will be made subject to this 

being satisfactory. 

Right to Work in the UK 

Applicants must be eligible to work in the UK.  This will be checked in line with government requirements. 

 

 


