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Welcome to our Parish Profile 
Consecrated in 1938 and opened a year later, St Mary’s Wollaton Park is an Anglican Church, 

located in Wollaton, a suburb of the city of Nottingham 

Holding to the conservative evangelical tradition of the Church of England, we affirm the truth and 

authority of the Bible, being ‘God’s word breathed out’, and aim to glorify God by being one family, 

united in Jesus Christ, Bible based and committed to making disciples, growing in faith, and showing 

God's love by living and proclaiming the gospel, in the power of the Holy Spirit.  

With the support of our Patrons (CPAS) our bishops and archdeacon have been working in 

partnership with us to shape the missional priorities for this ‘Transformational Change Appointment’. 

This is a time limited post that enables financial backing by the diocese to encourage the realisation 

of our prayerful aspirations for growth, given the multiple opportunities we have. The missional 

priorities have been agreed by the PCC for the first three years, but the hope is, with spiritual and 

numerical growth, the post could be extended and made permanent. 

As a result, the parish, deanery and diocese are eagerly seeking to appoint a candidate as our Priest 

in Charge who will: 

❖ Help to grow the church, both spiritually and numerically, 

❖ Equip and inspire disciples at all stages of their walk with God in the use of their gifts for His 

purposes and in His strength independent of stipendiary leadership, 

❖ Lay the foundations for long term financial and numerical stability as well as spiritual maturity.  

Throughout this document we have attempted to provide an insight into the life of the church, and to 

express both the exciting opportunities and tough challenges that a new priest in charge will face. The 

recent covid pandemic has altered life at St Mary’s as it has undoubtably done so throughout the 

Church of England. There are numerous occasions throughout the profile where we have looked back 

to life prior to the pandemic, and where we have addressed some of the changes that it has brought. 

This has not been done as a wish list of activities that we desire to be immediately reinstated, but 

rather as an acknowledgment of how they have shaped the life of the church in its recent past, and to 

provide an insight into what is possible to sustain with an active congregation.  

  

SUMMARY  
OVERVIEW 
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Where is God calling us?  
Over a number of years God has blessed St. Mary’s to have a core group of spiritually mature 

Christians, who are committed to mission and the preaching of the word. We now feel that God is 

calling us to grow numerically without losing sight of our commitment to gospel truth.  

Over the last decade we have seen peaks and troughs in numerical growth with high engagement 

with students from the University of Nottingham, both undergraduate and postgraduate. More 

recently, the church has seen a significant number move away to new jobs or relocate to churches 

nearer to where they live, leaving a congregation mainly comprised of young professionals and 

retirees. 

Having successfully sent out members to live and speak for Jesus we now feel God is leading us to 

refocus our mission on calling in new members. Building a larger church family with a greater diversity 

of ages and life circumstances, with a particular focus on families who will contribute to the life of the 

church. Following prayerful reflection God has laid on our hearts a range of opportunities to bear 

witness to the gospel and grow our church family, some of which we have shared below.  

  

❖ With the University of Nottingham on the doorstep of the parish we hope to explore the many 

opportunities to engage with students at all stages of the journey of faith.  

 

❖ We desire to build relationships and minister to the communities of local schools. With 

Middleton Primary school and Bluecoat Wollaton found in the parish, this makes for an 

exciting opportunity. 

 

❖ We are expectant that God will lead us to discern how we can best use opportunities to 

proclaim to grow in our proclamation of the gospel to those unreached and of other faiths and 

to explore how best to bear witness in the community life of our parish. 

 

❖ We hope to explore how we can serve the Queen’s Medical Centre, found across the road 

form the church building and within the parish itself. We wish to explore how we can build up 

Christians who work there to reach out to their colleagues and patients.  

 

 

  

LOOKING TOWARDS 
THE FUTURE 
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As well as growing numerically we also desire to grow in our love of the Lord and in our walk with 

Him by seeing every member feeling they belong to a church family that supports, encourages, and 

cares for them, helping each other to grow in faith and godliness, equipped to use their gifts to serve 

the Church. 

This is not a challenge that we would want to see a minister take on alone. We are eager to observe 

a team-dynamic within the church family that can support the realisation of our objectives, seeing 

members of the church family being called to and guided in ministry assistant/intern roles. In addition, 

St. Mary’s has a good record of equipping lay members for ministry roles, which we are eager to 

maintain. 

 

  

LOOKING TOWARDS 
THE FUTURE 

Can you see God calling you here to spread the good news of Christ? 
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Who is God calling? 
To help lead us where God is calling, we at St Mary’s together with the wider deanery and diocese 

are seeking a minister with the following gifts and priorities: 

❖ A personal devotion to the Lord reflected and rooted in prayer. 

❖ A vision for, commitment to, and experience of evangelism and church growth across all ages. 

This should include a passion to grow the church family in its diversity, especially with attention 

to age, life circumstance with a specific regard to families, whilst unifying them by embracing 

and enjoying a variety of worship and musical styles ranging from traditional to 

contemporary.  

❖ An aptitude and experience in exercising strategic leadership, especially towards vision and 

implementing plans for growth. Specifically, a person who can foster a pattern of shared 

leadership and work collaboratively towards strategic goals. 

❖ Able to capitalise on multiple varied opportunities for growth simultaneously, using a range of 

methods.  

❖ A person at ease relating to all people in the community, who is able to understand the local 

context and work effectively with those from diverse backgrounds.  

❖ The ability to relate to, and inspire, children, students, and young families and those of other 

faiths. 

❖ A commitment to conservative evangelical theology and tradition within the Church of England. 

❖ A significant gift for expositional biblical teaching, its application and to discern and 

encourage the gifting of others in this area.  

❖ A person who is confident in sharing the gospel and can equip and empower others to do the 

same.  

❖ An eagerness to learn and grow in faith and ministry. 

❖ A gift of pastoral care to build people in faith and assist them in overcoming the obstacles 

and challenges faced during a life of discipleship, and the ability to encourage every member 

to build each other up in faith.  

❖ An ability to discern, equip, encourage, and coach members of the congregation in all spiritual 

gifts whether that be welcoming people in, leading small groups, leading prayer ministry or 

actively engaging in evangelism, just to mention a few.  

❖ A passion for nurturing spiritual growth outside of Sunday gatherings, through small group 

structures for Bible study, prayer, and fellowship.  

❖ A dedication to encourage all Christians to think Biblically about all areas of life.  

❖ A devotion to Lead the church in a healthy, faithful, and consistent commitment to prayer  

❖ A faithfulness to living a life that displays the gospel in both word and deed, and in doing so 

to encourage members of the congregation to do likewise.   

LOOKING TOWARDS 
THE FUTURE 
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What are the Priorities?  
The Priorities of the role will be: 

❖ To grow the church numerically – seeing a rise from around 50 adults by the end of year 1 to 

around 100 by the end of year 3. 

❖ To develop a strategy by the end of year 1 for how to engage with people at every step of 

the journey of faith – including social media strategy, making connections with non-Christians, 

welcoming newcomers, providing regular enquiries courses, increasing discipleship/connect 

groups, clear opportunities for taking on positions of responsibility in the church’s mission. 

❖ To develop a team capable of delivering regular enquires courses (e.g. Christianity Explored) 

– one course in year 1, 2 in year 2 and 3 in year 3.  

❖ Increase the number discipleship/connect groups of 6-10 people – at least one new group per 

year. 

❖ To reinstate a scheme of ministry assistants/trainees/apprentices linked to the diocesan intern 

scheme – at least 2 ministry trainees by the end of year 3.  

❖ To develop and strengthen the connection to the University of Nottingham Christian Union and 

the University chaplaincy team, working in partnership with other student-focussed churches. 

❖ To engage with Middleton Primary School and Bluecoat Wollaton Academy. 

❖ To foster opportunities for lay and ordained vocations, especially amongst the under 30s 

❖ To instigate and develop new services or new congregations to reach different people – for 

example a second Sunday service reaching young families and midweek opportunities within 

3 years. 

❖ Increase giving towards the mission of the church on a trajectory to payment of direct ministry 

costs in parish share (which in 2022 is £52,029) - £33,500 parish share paid in the first full 

financial year after appointment, rising to £40,000 in year 2 and £50,000 in year 3 working 

towards full ministry costs. 

❖ Increase the number of planned givers – 40 in year 1, 60 in year 2 and 80 in year 3.  

This post is an interim Priest-in-charge post offered under regulation 29(1) (j) and (7D) of the 

Ecclesiastical Offices (Terms of Service) Regulations 2009 as amended. As a result, before the end of 

the first three years there would be a review involving the postholder, PCC and diocese to access 

progress against the priorities outlined in the person specification section of the profile. It is 

anticipated that this review would enable a further extension of up to three years. The hope is that 

the church would be significantly growing such that the post could be made permanent after the 

maximum six-year period.   

LOOKING TOWARDS 
THE FUTURE 
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The Parish of St Mary’s Wollaton Park  
St Mary’s Wollaton park is located in Wollaton, a suburb in the western part of the City of 

Nottingham. The church itself is situated at the southern end of the parish, just off a main road (Derby 

Road) leading into the city centre. 

The parish served by the church is relatively small, both geographically and in regards to population, 

with a population of 3301 according to 2018 Government data. The residential buildings are made 

up of bungalows and other larger properties. A proportion of the bungalows are owned by 

Nottingham City Council specifically for disabled and older residents. Whilst a number of other 

properties are of multiple occupation by students of the adjacent university campuses. Due to the lack 

of affordable family housing in the parish many of our church family do not live in the parish itself 

which presents a challenge to retention and growth. 

The parish is bisected by Middleton Boulevard, a busy ring road which divides many of the homes 

within the parish from the church buildings.  

  

ABOUT THE  
PARISH 

The Parish Served by St Mary’s Wollaton Park shown within the wider context of the City of Nottingham. The church itself is marked 

by a yellow star, whilst the parish boundary is indicated by the bold dashed line 
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The Queens Medical Centre teaching hospital is within the parish boundaries and over the years many 

staff worshipped at St Mary’s. Opened by Queen Elizabeth II on 28th July 1977 the QMC was the 

first purpose-built teaching hospital in the UK and until 2012 was the largest hospital in the UK, 

offering over 1300 beds and employing more than 6000. In recent years a property near the church 

and opposite the QMC was purchased for use by parents with children being treated in the hospital.  

Close at hand are a number of well sought-after educational establishments, including ‘Middleton 

Nursery and Primary School’ and ‘Bluecoat Wollaton Academy’, the latter a Church of England mixed 

secondary school which is always oversubscribed and has in the past had connections with the church – 

the previous vicar being on the board of governors.  

On the West side of the parish is the popular Wollaton Hall and Deer Park. Aside from the extensive 

500 acres of parkland, the park contains two recently refurbished playgrounds, coffee shops, a golf 

course, a large lake with encompassing walks and an industrial museum. The park also hosts seasonal 

events such as a Christmas light display, open air cinemas and a music festival.  

  

ABOUT THE  
PARISH 

Clockwise from top left: The Queens Medical Centre. Our Mission Partners ‘Crossteach’ visiting Bluecoat Academy. Wollaton hall 

(occasionally home to batman). The Deer Park. 
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Two campuses of the University of Nottingham border the parish. The larger, 300-acre, University 

Park campus to the southwest, contains many of the teaching buildings as well as the first year’s hall 

of residences, accommodating over 3,000 students. Whilst to the east of the parish is Jubilee campus, 

which is smaller and more modern, and regularly used by residents of the Wollaton Park estate who 

enjoy the modern buildings and beautiful grounds. 

The University of Nottingham is a large University, part of Research-intensive Russel Group, with 

35,785 students registered in 2020/21and employing 8280 staff in 2020.  

  

ABOUT THE  
PARISH 

The Lake at Highfield Park – University Park Campus – The Tower of the Trent Building can be seen in the background. 
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There are local shops, take aways and a post 

office located in the Parish, which are all widely 

used, in addition to a community centre with 

rooms to hire for external groups, a GP surgery, 

and a couple of pubs and restaurants. 

In close proximity to the church building itself is 

Middleton House, an Abbeyfield sheltered home. 

One current resident of Middleton regularly 

attends the church, and we have had others 

attending our services in the past whilst their 

health allowed them to do so. Under the previous 

incumbent Holy Communion was offered in the 

house monthly followed by tea and coffee.  

The Wollaton Park Residents Association, which 

several members of St Mary’s are actively 

involved in operates within the parish. The 

Residents Association runs regular events, such as 

local coffee mornings in the community centre as 

well as helping to maintain some of the green 

spaces around the parish. 

There is a local bus service on the estate run by 

the City Council in addition to frequent bus 

services on the main road. 

The parish consists of people of many different 

cultures, some of whom work at the hospital or 

study at the university. The age demographics of 

the parish from the 2011 Census data is as 

follows: 

❖ 0-17 years – 12% - (400) 

❖ 18-44 years – 53% - (1767) 

❖ 45-64 years – 17% - (567) 

❖ 65+ years – 17% - (567) 

(Numbers calculated according to 2018 

population data) 

ABOUT THE  
PARISH 

Top: Shops and Pub on Derby Road Leading Towards the City 

Centre. 

Bottom: Fardon Green – Site of our Annual Carol Service. 
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Our Churchmanship  
We hold to the conservative evangelical tradition of the church of England, as we affirm the truth and 

authority of the Bible, being ‘God’s word breathed out’. This is our primary influence in our worship, 

teaching and evangelism. 

Our Mission Statement 
We aim to glorify God by being one family, united in Jesus Christ, Bible based and committed to 

making disciples, growing in faith, and showing God's love by living and proclaiming the gospel, in 

the power of the Holy Spirit.  

The Worship – Style, Contents and Occasional offices / Tradition 
Our worship reflects our churchmanship, based on the Common Worship pattern of prayers, reading 

of scripture and liturgy.  

We use a blend of the best of traditional hymns and contemporary songs, with provision of both a 

band and a pipe organ.  

Prior to the Pandemic we had a monthly Sunday Afternoon BCP Holy Communion.  

We have a team of lay service leaders, with one or two of the congregation preaching, to 

supplement the provision of external clergy. The overall style of the services is a mixture of formality 

and informality, and this is reflected in how prayers are led and by the service leader. The general 

tone of our services is intended to nurture a sense of one community meeting together with a common 

purpose and so we can feel we belong to one family in God. We aim to provide a warm welcome to 

folk as they arrive, and prior to the Covid 19 Pandemic we offered coffee on arrival as well as after 

the service.  

  

ABOUT THE  
CHURCH 
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Priorities in our Worship 
Our worship is centred around consistent Bible teaching, often through sermon series based on a book 

or part of a book of the Bible. Alongside the sermon, every regular service includes sung worship. 

Indeed, despite the size of our congregation musicianship has always been strong at St Mary’s, both 

in terms of contemporary band led worship and more traditional hymns accompanied on the organ. 

Prayer underlies much of the life of St Marys and this is no different in our Sunday worship, with a 

portion of each service dedicated to communal prayers led from the front. Even during periods of full-

time ministry, prayers were often lay led, with young and old equally represented on the prayer 

team. 

Further priorities in our worship include an emphasis on the call to evangelism and enabling people to 

come to faith and trust in Christ Jesus, with many sermons aimed to equip us for mission. Finally, we 

seek to be a church family, involved in one another's lives and supporting each other as part of God's 

wider community. 

Leadership / Staff 
At the time of writing, we have a Churchwarden and a small PCC, which is at present carrying a 

vacancy. There is a volunteer part-time Administrator who is helping with some of the day-to-day 

activities, we are currently advertising to make this a paid position to secure these services longer 

term. We have previously had ministry assistants/interns and other trained lay people leading 

services and preaching.  

 

 

  

 

  

  

ABOUT THE  
CHURCH 

Former Churchwarden, Ian (left) and current Warden, David (right) 
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Outreach 
We desire to see more and more people come to faith and trust in Christ Jesus and this is reflected in 

our vision statement.    

Our Christmas services, including a traditional ‘Carols by Candlelight’ service and outdoor carol 

singing at a focal point in the parish known as Farndon Green, have an evangelistic flavour in 

general. In recent years we have prior to these services delivered a Christmas card to every 

household in the parish.  

During the Pandemic we operated a parish support scheme, in which we responded to requests from 

parishioners for help with shopping and deliveries of medicines. Prior to the Pandemic we had Cafe 

events and evangelistic courses, such as ‘Christianity Explored’, and ‘The World we all want’.  

We support three sets of mission partners, whose work is both in the spheres of outreach, church 

growth and church leadership. They are (from left to right below): 

❖ Crossteach - Which provides outreach to schools in the Nottingham area. Several members of 

the church volunteer for school’s work with Crossteach that includes visits to the church buildings. 

❖ Tony and Cath Swanson - They are serving with the Africa Inland Mission in Kenya – Tony is 

the AIM Eastern Region leader, in effect their CEO, leading the missionaries in that region 

whilst Cath works as Safeguarding officer for churches in East Africa 

❖ Sean Gavin - A staff worker for UCCF supporting the Christian Unions at both Nottingham 

Universities as well as the University of Lincoln.  

Finally, we support in prayer, but not finacially, the work of Open Doors.  Each Sunday part of the 

prayers of intercession in the service is devoted to one of these mission partners on a rota, and 

therefore each is prayed for at least once a month.  

  

ABOUT THE  
CHURCH 
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What happens on Sundays? 
At present we have a single service on a Sunday 

which is held in the morning, although prior to the 

Pandemic we had a regular Evening Service which 

was more contemporary in feel compared to the 

Morning Service. Current attendance for the Sunday 

Morning Service is around 30-35. 

We do not have children's work in the building at 

present, although prior to the Covid 19 Pandemic we 

did have about 6-8 children on most Sundays. The 

children and their families have since moved away 

from St Mary’s.  

Occasionally, we have baptisms as part of the 

Sunday Worship, both children and adult, which we 

like to hold a couple of times a year depending on 

demand.  With infant/child baptisms we have a 

requirement that the child has had a service of 

thanksgiving for their birth before the 

baptism/christening. Some parents are happy for us 

to carry out only a Thanksgiving service.         

Following the Sunday Morning Service the 

congregation are encouraged to share in 

refreshments and to socialise with each other. 

Informal group outings for lunch are commonplace 

and about once a term we have a bring and share 

lunch, often linked to a baptism or following a 

visitation from one of our mission partners. Although, 

since the Pandemic we have only had one such lunch, 

as part of our Harvest Festival.  

 

ABOUT THE  
CHURCH 

From Top: Sunday Worship, our Warden David serving refreshments 

following a service, member of the church family connecting after a 

service 
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The Church Between Sundays  
Three weekday ‘Connect’ groups meet regularly, to pray and study the Bible. Their role is mainly a 

discipling one, and each group has two leaders to help facilitate the sessions. 

Once a month the connect group meetings are replaced with a prayer meeting, for the whole church 

to come together in an evening of reflection and prayer 

In terms of formal services excluding Sundays, prior to the Pandemic a monthly daytime Communion 

service was held, followed by a light lunch. Wedding and Funeral Services are also occasionally held, 

with the church family having said goodbye to a couple of long-standing members at funerals 

recently.  

Before the Pandemic, we had a ‘church family weekend’ most years, as a means of the church being 

built up in our discipleship at a relatively in-depth level.  These would be held 'at home', rather than 

going away in order to include those for whom going away would have been impractical.  

 

  

ABOUT THE  
CHURCH 

Bible study at weekday ‘Connect’ 
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Who Comes to Services and Activities - The Nature and 
Composition of St. Marys?     
Statistics 
Recent statistics state the following:  

❖ 45 people on the Electoral Roll for the 2022 APCM 

❖ Attendance at the Service on Easter Sunday 17th April 2022 was 30. 

❖ The total attendance at special services during Advent (i.e. The outdoor carol singing plus the 

carols by Candlelight) was 98.  

❖ The attendance on Christmas Day was 17 (Numbers on Christmas day often fall much lower 

than those on a typical Sunday due to congregants travelling for holiday or visiting family). 

❖ The attendance on the four Sundays in April was: 26, 28, 30, 25. 

❖ The total membership of our 'worshipping community' is 47, (26 in age band18-69, and 21 in 

age band 70+).  During 2021 3 people joined the church and 21 left for various reasons 

❖ During 2021 there were no baptisms or wedding services, however 3 funeral services were 

held in the building. 

 

Further Information Regarding Attendees 
Since the congregation is primarily split into students and young professionals within one age bracket, 

and retirees in another, those who are in receipt of income from employment actually fall into a 

minority (albeit a substantial one).  

The majority of the church family do not live in the parish. A primary factor for this being the high cost 

of family housing in the parish which limits those on low incomes and first-time buyers from buying a 

house or a bungalow. Hence, we have at times struggled to retain families. 

Many of the older members of the church have lived and worshipped in Nottingham for quite some 

time, whereas the younger generations tend to have moved to the city to study. Alongside members 

from across the British Isles we have some members from overseas, particularly students and post-

graduates from China and South-East as a result of Nottingham University having campuses in both 

China, and Malaysia. Also, we have students and others from parts of Africa, e.g., at present we have 

a Nigerian couple in the congregation. We have only two young married couples. 

The loss of 21 from our church in 2021, about 1/3, was a significant factor in the life of the church 

last year.  It has been estimated by some that over a period of three years we could have a turnover 

of around 70 people, a high figure, which is a challenge to us.  

  

ABOUT THE  
CHURCH 
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Buildings  
The church building itself, designed by architect Thomas Cecil Howitt and consecrated in 1938, is 

sizeable, containing pews, a distinctive Communion Table and pulpit and other furniture – all in the 

same oak. There is a 'servery' at the west end for after service refreshments. 

In addition to the church building stands a hall with the church office in it, kitchen, and storerooms. The 

hall is used by external groups and by the church for prayer meetings and social events. 

There is also a vicarage, with a garage integral to it, consisting of four bedrooms, three reception 

rooms, kitchen, utility room and garden areas. 

The church has its own gated carpark. Spaces in the carpark are rented out to staff at the nearby 

Nottingham University hospital (Queens Medical Centre - QMC).  

ABOUT THE  
CHURCH 

Clockwise from Top Left: Church building; Main entrance and carpark with hall in the background; The Vicarage; Communion Table 

ABOUT THE  
CHURCH 
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ABOUT THE  
CHURCH 

Clockwise from top left: Church Hall exterior, Church Hall main room interior, Office space and kitchen within the Church Hall, Exterior of the 

Vicarage, Church Hall interior photographed from the opposite end, Vicarage photographed from the access onto Derby Road. 
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Finances 
The income for year ended December 2020 was £ 57, 625.64 and the expenditure was 

£61,105.61. In that year we paid £29,500.00 parish share. These are figures taken from the audited 

accounts for that year. 

The income for the year ended December 2021 was £74,664 and the expenditure was £56,993. 

These figures are taken from the accounts presented at the AGM.  

However, during 2021 we lost about 1/3 of our income from regular givers, with a significant 

percentage of the income coming from one-off donations. Therefore, in 2022 we have a budget 

deficit of £7,000. It is hoped that future growth will allow us to overturn this deficit in the coming 

years.  

Full Financial information for 2021 can be found in the appendix at the end of this document.   

Links with neighbouring churches 
At present our links are mainly with local independent evangelical churches including Cornerstone, 

Beeston Free Evangelical, Emmanuel Bramcote. and Redeemer church.  They are partner churches in 

the Midlands Gospel Partnership (MGP), to which we have been affiliated in recent years. Through 

MGP we are informed about events and conferences, which can help to support our evangelism and 

outreach. Some of our members have also benefited from the 'Midlands Ministry Training 

course.'(MMTC), which it runs. 

At present we do not have formal links with local Methodist, Roman Catholic, and Baptist churches. 

We have a historic link with a neighbouring Anglican church, Holy Trinity with The Priory, Lenton, who 

have recently welcomed a new Priest in Charge, along with some members of the congregation of St 

Nic’s in the city centre who the congregations are warmly receiving as part of a 'graft'. (Historically, 

Wollaton Park parish was part of the Lenton parish until 1957, when it became a parish church in its 

own right). Often times St Mary’s and Holy Trinity would join together for Christmas services taking 

place on Christmas Eve and Christmas Day. The establishment of new links with the local Anglican 

churches is something that both the PCC and wider Diocese are keen to see enacted.  

 

 

 

 

 

ABOUT THE  
CHURCH 
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THE DIOCESE OF SOUTHWELL & NOTTINGHAM 

GROWING DISCIPLES WIDER, YOUNGER AND DEEPER 

A statement from 

the Bishop of Southwell & Nottingham, the Rt Revd Paul Williams 

and Archdeacon of Nottingham, the Ven Phil Williams 

 

The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole County of 

Nottinghamshire and five parishes in South Yorkshire.  The population is 1.15 million – 51% live in the 

greater Nottingham conurbation, 31% in ex-mining areas and 18% in rural.  There are 305 churches 

(252 parishes), served by 142 stipendiary clergy and licensed lay workers. 

In 2016 a refreshed diocesan vision was embraced across the diocese, recognising the imperative for 

‘Growing Disciples: wider, younger, deeper’. (See https://www.growingdisciples.co.uk/) 

❖ ‘Wider’ in that we will seek to grow disciples in every part of the diocese, with no retreat from 

any community: urban centre; outer estates; rural villages; or market towns. 

❖ ‘Younger’ in that we will seek fresh ways to harness the boldness and creativity of children, 

students and young people across the diocese, not least in Nottingham which is the 4th 

youngest city outside London. 

❖ ‘Deeper’ as we grow in knowing Christ, so that as his disciples we can be an increasing 

blessing to the people among whom we live and serve in the workplace, family, and 

community. 

Compelled by the love of Christ by 2023 we are seeking to: 

❖ Welcome 7000 new disciples into the fellowship of Christ and his church  

❖ Commission 1000 younger leaders (especially 15-30 year olds) equipped and inspired to 

serve the purposes of God in the Church and society.  

❖ Plant or graft 75 New Worshipping Communities (NWCs) across the diocese to increase our 

reach in telling the story of Jesus to all.  

❖ Grow 25 larger Resource Churches with clear commitment to develop leaders, plant New 

Worshipping Communities, and disciple the young.  

❖ Serve and pray together as 1 Church contending for the gospel in every community and 

sphere of public life in our city, county and region. 
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If you would like to understand our approach to new worshipping communities, please visit 

https://southwell.anglican.org/new-worshipping-communities-a-vision-for-growth/ where we 

share some of our stories). It is possible to apply for a grant to assist the costs of setting up a new 

worshipping community. 

Every parish is encouraged to create its own ‘Growing Disciples Plan’ so that it can play a significant 

part in the strategic commitment to ‘Growing Disciples wider, younger and deeper.’  This may 

include identifying the opportunities to reach new people within the parish through a new worshipping 

community. The diocese has a ‘Growing Disciples Fund’ so that each parish can apply for up to £2000 

per year to support its Growing Disciples Plan. 

As a diocese we are seeking to invest in the post at Wollaton Park with the expectation that the 

following three objectives set around three core values will be met. 

❖ Grace (local ministry team equipped and inspired, not dependent on stipendiary leadership) 

❖ Growth (clear numerical growth) 

❖ Generosity (financial sustainability and on a trajectory to full ministry costs of parish share) 

The new ‘Priest-in-charge' of Wollaton Park would receive an induction into diocesan personnel, 

participation on the Bishops’ Fireside programme and ongoing support through the diocesan 

‘resourcing churches’ network.  

The Archdeacon writes, “We are seeking to invest in a full-time post role at St Mary’s as we believe 

there is significant potential for growth. Although the parish is relatively small, we wish to appoint 

someone who will lead this conservative evangelical church into a new season of significant growth 

through connecting with its locality, with university students and those who would naturally welcome the 

opportunity to worship and serve in a conservative evangelical Anglican church. In addition, we are 

looking to appoint someone who will inhabit the role as a significant leader contributing collaborative 

and constructively into the diocesan strategy of growing disciples, wider, younger and deeper.” 

Bishop Paul has said: “It is my hope that each worshipping community in the diocese will develop a 

compelling picture of its own future in God’s purposes with an expectation of growing numerically and 

in the scope of its mission.  It is my prayer that the new vicar of Wollaton Park will have the creative 

and visionary leadership to lead this important ministry into new growth as one of the potential larger 

resourcing churches in the diocese, having a heart for evangelism, gifts in growing other leaders, as 

well as reaching younger to connect with new generations.” 
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Description of the Deanery 
Nottingham South Deanery is a large, densely populated multicultural area spreading from relatively 

prosperous suburbs to the west with a tradition of strong, independent (largely evangelical) 

congregations, through areas heavily shaped by the presence of the Universities of Nottingham and 

Nottingham Trent, to more socially deprived urban areas, Nottingham city centre and business areas. 

The area has a population of roughly 200,000 with 21 parishes and 26 Anglican churches. As well as 

ordained leadership, the churches have strong lay leadership. 

The Deanery shares the vision of the Diocese to grow disciples wider, younger, and deeper and we 

seek to work out that vision in the diverse contexts and churchmanship of the Deanery. The Deanery 

plays a very significant role within the Diocese, having the highest church population and contributing 

the largest deanery share (which we call ‘giving for ministry’). The Deanery Leadership Team works 

collaboratively with all our parishes in order to deliver the Deanery Share which is allocated to us by 

the Diocese, and we look forward to a positive and fruitful collaboration with Wollaton Park in the 

coming years. 

 

Deanery Perspective of St Mary’s Wollaton Park 
The Deanery is delighted that the Diocese is committing to make a significant investment to enable a 

Full Time Transformational Change Appointment at St Mary’s, Wollaton Park. St Mary’s, with its more 

Conservative Evangelical stance, offers a much valued and enriching contribution to the life of the 

Deanery. It is clear that this appointment offers many wonderful opportunities for outreach, mission 

and evangelism, together with some real challenges in building back a vibrant, healthy worshipping 

community, both post-pandemic and following other recent changes in the church family. The new 

Priest in Charge can be assured of a warm welcome into the Deanery, and of supportive, prayerful, 

and practical collaboration with the Deanery Leadership Team as well as in Chapter and Synod. 

 

 

 

 

 

 

  

THE WIDER  
CONTEXT 



24 

 

 

 

 

 

 

 

 

Deanery Expectations 
The Deanery Leadership Team has identified the Deanery’s emerging values as: 

❖ We are the people of God and we will act as such 

❖ We unite for the good of each other and the wider community 

❖ We see each other as an asset not as competition 

❖ We pray for and encourage one another in the mission of God 

Deanery Synod generally meets 3 times a year and the person appointed would be expected to 

attend and to encourage the parish representatives to take an active part. While there is synodical 

business to be done, we focus on equipping churches for mission and ministry. Chapter meets around 9 

times a year and there is an expectation that attending Chapter should be a priority for clergy.  
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Appendix 1- Accounts Information from FY 2021 
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