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The Context 
The United Benefice of Lydiate, Downholland and Halsall is a valued part of Ormskirk Deanery and 

we are looking forward to welcoming a new colleague who will fully engage with the life of the 

deanery.  The clergy chapter is a friendly and supportive environment and we enjoy meeting 

together regularly to worship, work and socialise.  Currently as part of our Deanery Mission Plan we 

have organised the Deanery into clusters to encourage partnership between our parishes in mission 

and ministry, mutual support and the sharing of skills and resources.  This will be developed further 

as we engage with the Diocesan Fit For Mission agenda.  Again we are looking for a colleague who 

will play their part in this process.   The United Benefice has much to offer its new incumbent and as 

a deanery we are praying for those who will read the parish profile as they discern whether God is 

calling them to join us. 

 

For the past 2 years, an interim minister has been seconded here to address the leadership 

challenge at St. Thomas by making room for others to develop leadership skills and roles, to address 

some governance requirements related to safeguarding and GDPR that were lacking, to support and 

refresh where needed on-going leadership development at St. Cuthbert and to encourage, in 

alignment with the deanery plan, numerical growth and spiritual growth in the churches and 

community. This secondment has now been completed and they have been appointed to another 

role. A new foundation has been laid and this represents a new chapter for this benefice. 

 

 

The Leadership role: 
For many years we have been working to achieve growth in our diocese. We have used different 

ways to express this but the aim and direction of travel has remained the same – consistent with the 

whole of the Church of England. We have articulated a vision for this growth by saying 

 

  we are asking God for a bigger church so that we can make a bigger difference:  

   more people knowing Jesus and more justice in the world. 

 
In our diocesan vision we have identified four priority areas for our work in mission in this season:  

 

• Introducing people to God through Jesus Christ  

• Deepening discipleship, especially by means of our Rule of Life  

• Developing Christian leaders in every place  

• Working for justice  

 

You can find more about our diocesan vision and purpose in the appendix to this role description. 

 

Like everyone entering a new role in the Diocese, you will accept the priority of these areas, and will 

measure your ministry by effectiveness in these areas. You will be supported and expected to be 

accountable (through the Ministerial Development Review as well as through regular meetings with 

your colleagues) for how they are being implemented within your area of responsibility. 
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In common with all clergy in the diocese, you will work together with others to:- 

 

1. Establish a culture of invitation in evangelism within the local church. 

2. Start new worshipping communities and maintain existing healthy worshipping communities 

that are accessible to all.  

3. Establish a culture in the local church of expecting a deepening of discipleship and putting 

into practice the 6 disciplines of the Rule of Life.   

4. Develop prayerfully a strategy for mission and church growth and aligning it with the 

Diocesan strategy Fit for Mission. 

5. Identify, train, release and support new Christian leaders and teams.  

6. Encourage vocations by identifying the gifts of others and assisting people to seek God’s 

calling for their lives.  

7. Develop the distinctive ministry of the local Church within the wider context of the Diocese, 

Deanery and local ecumenical setting by establishing and maintaining good collaborative 

working relationships with clergy and lay colleagues.  

8. Lead your congregations both to pray for justice in the Church and the world and to 

recognize how, working with others, your congregations can work for more justice in the 

Church, your local communities, and the world.  

9. Ensure that safeguarding, financial and other governance disciplines are followed. 

 

 

The Priorities: 
 

• Building on the current success of the children’s ministry to make it sustainable and 

enjoyable for all in the long term and maintaining the excellent connections with our local 

schools 

• Positively supporting and providing a welcoming, inclusive environment for all 

• Making the most of the opportunities afforded by baptisms, confirmations, weddings and 

funerals  

• Developing a pastoral team who can visit those unable to access church and provide support 

to the recently bereaved 

• Encouraging the personal development of the ministry team 

 

 

Other Key Responsibilities: 
 

•  Building on the schools ministry to develop youth engagement (11-30) 

•  Developing our website and other media to reach out to the wider community and to    

publicise what our Church does 

• Attending to the financial health of both churches by encouraging giving to fulfil the vision 

  

 

 

 

This Role Description will be reviewed annually at the Ministerial Development Review (MDR) and may 

be updated subsequent to the MDR to reflect important changes in the ministry of the priest and the 

context of that ministry, including wider responsibilities in the diocese. Significant changes to this role 

description should be agreed with the church wardens in consultation with the PCC, in a team ministry 

with team clergy and with the area dean and signed off by the Archdeacon.  

 


