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To live and to give the good news
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Welcome
These are exciting and important times! For you as a minister, as you look for God’s purpose and place for you. And for us 
as a fellowship, as we seek the right person to lead our church forwards. 

We are both searching for God’s will over our futures, and we pray God will be working in your heart just as He is working 
in ours. We pray He will grant both of us discernment as to whether Cliff Park Community Church (CPCC) is the right 
move for you, and that, whatever the outcome, we will all be at peace over the final decision.

This profile outlines where we stand as a church so you can prayerfully determine whether your gifts, previous experience 
and present-day strengths match our needs and future aspirations. In assessing these needs, we have sought advice from 
trusted individuals and our partner denominations. Whilst we hope to find a new minister who matches our list of desired 
attributes as closely as possible, we wish to emphasise that you will not work alone! Though we seek a minister to lead, 
teach and help us discern God’s will for us, we will complement our new minister’s strengths with those of our members 
and a Leadership Team that stands ready to support a new minister. We take a ‘ministry of all believers’ approach, and 
support and encourage the use of God-given gifts of those within our fellowship. 

We are seeking an energetic minister who will incorporate ministry from both the Anglican and Baptist models in our 
services, our evangelism and the way we operate as part of the body of Christ, and who will be able to lead and work 
alongside the Leadership Team. Thank you for taking the time to read this profile and pray over this vacancy. May God 
bless you, whatever decision you make.

We welcome applications from those working within the Anglican or Baptist denominations. 3



We seek someone who will steer 
CPCC forward and renew, 

reshape and re-energise the 
mission and ministry of our 

church, under the guidance of 
the Holy Spirit, to the glory of His 

Kingdom. 
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ABOUT US
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OUR JOURNEY 
SO FAR
Anglicans and Baptists Working Together.

In the early 1950s both St. Andrew's Parish Church, Gorleston, 
and Gorleston Baptist Church set their sights on working in the 
Cliff Park area, with St. Andrew's experimenting with a Sunday 
School in the South Gorleston area. They later established a 
permanent presence in the area with a curate's house on the Cliff 
Park estate.

In January 1997, the Reverend Paddy McGlinchey (St. Andrew's 
Assistant Minister) heard Gorleston Baptist Church was planning 
to hold a service at Cliff Park Middle School, and spoke with the 
Baptist Minister, the Reverend Richard Hughes, to see whether 
they could work together in this venture. From this meeting, the 
thought that the two churches could plant a new church was 
born. The project had the blessing of both churches and CPCC 
began life on December 12th 1999. 

The Reverend Paddy McGlinchey was succeeded three years later 
by the Reverend Mike Simm, who remained at CPCC for over 17 
years until called to serve in Bury St Edmunds in 2021.
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WHO WE ARE
We are a charismatic, welcoming and loving multicultural fellowship 
of believers, committed to sharing the good news of Jesus Christ 
and to helping those in need. We try to live for God and want to 
serve Him and our community. 

We believe in one God, Father, Son and Holy Spirit and that Christ is 
central to all we do and how we live, and that His Holy Spirit is alive 
and active today. 

We believe in the divine and full inspiration and authority of the 
Bible, with our Lord and Saviour Jesus Christ as the only means of 
salvation. 

 



OUR VALUES
Each person is unique and valuable in God’s sight. This should be 
reflected in the way we function as a church. 
(Psalm 139: 1-18, Hebrews 13:1)
God loves the lost and wants us to reach out to those who do not 
know him. 
(Luke 5: 30-32, Luke 15, Matthew 18:14)
The church should be welcoming, relevant and attractive to those 
both inside and outside. 
(Luke 15:1-2, 1 Corinthians 9:19-23)
Every Christian should live wholeheartedly for Christ and 
continually aim to grow in faith and maturity. 
(1 Peter 3:15a, 2 Peter 1: 5-8) 
God deserves our best efforts. 
(Colossians 3:17, Malachi 1:6-14) 
Prayer is fundamental to the life of every Christian and every 
activity of the church. 
(John 15:5, Ephesians 6:18, 1 Thessalonians 5:17)
Small groups are essential to the life of our church and they should 
offer fellowship and facilitate spiritual growth.
(Acts 2: 44-47)
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Loving relationships should permeate every aspect of church life. 
(1 Corinthians 13, Nehemiah 3, Luke 10:1 and John 13:34-35)
The church should be characterised by honesty, openness and 
integrity. 
(Ephesians 4:15-16, Colossians 3:9)
What the Bible teaches and what the Holy Spirit says should direct 
our life as a church. 
(2 Timothy 3:16-17, Acts 13:2,15:28)
Biblical teaching, inspired by the Holy Spirit, is life-changing and 
therefore a vital part of church life. 
(Romans 12:7, 2 Timothy 3:16-17)
The church should step out in faith, and change as God leads, not 
be confined to human ideas and past ways of working. 
(Luke 5:36-38, Galatians 5:25)
Each member has a role to play in serving God, and should be 
enabled to identify, and encouraged to use, their spiritual gifts. 
(1 Corinthians 12 and 14, Romans 12, Ephesians 4)



OUR VISION AND STRATEGY
From day one, CPCC has existed in order to love God and to help others become fully devoted followers of Jesus Christ. We remain committed 
to loving and serving our community and helping each other to become all that God wants us to be.  

We revisited this vision in 2020 when we expressed a renewed desire to reach out to the Cliff Park community; to restore a closer relationship 
with the schools, to become more visible as a Church, and to be more involved in the local area. Since then we have been blessed with a 
renewed relationship with our schools in 2022, and are exploring ways of deepening that relationship to the benefit of the schools and CPCC. 

However, we recognise that this vision will not be easy to fulfil, and that we have no clear strategy how to achieve this, but we look to build on 
past and current blessings such as Alpha, house-groups (including a thriving 20-30s group), a new ladies meeting (Kitchen Table) and Men’s 
Breakfast. We have always seen youth and children’s work as essential, and although we went through a fallow period post-lockdown we are 
now seeing new young families joining us, not least as a result of parents taking up positions at the James Paget University Hospital (with 
whom we have a strong relationship). We are a welcoming church and have been blessed by God with a multinational membership, something 
we would like to translate into the way we reach out to the community. We also see a growing relationship with other churches in the area, 
including running a joint bereavement course with Gorleston Baptist Church. We have always been a resourcing church and remain so. 
Nonetheless we believe that past blessings do not limit where God may take and use us now, nor how we serve Him, and so remain open to 
anything He reveals, whether directly or through the incoming minister. 
 
We are also prayerfully seeking the Lord’s mind on whether we should be investing in a building of our own, so that we have a usable base for 
community outreach during the week. In the absence of our own building we continue to use the school and are looking at other halls in the 
area we may be able to use as well.
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MEMBERSHIP AND 
CONGREGATION

FINANCES
The fellowship has a substantial core of committed givers, with Gift Aid 
reclaim maximised. The church is blessed with sufficient finances for the 
work it undertakes and consistently meets the full requested Parish Share 
together with our commitment to the Eastern Baptist Association. We 
believe it is right to tithe our income as a church.  

IMPACT OF LOCKDOWN
Like most churches we were badly hit by lockdown and are still struggling to 
recover, which in the main revolves round the size of our Sunday 
congregation, the willingness of members to step forward and take on vacant 
roles, and the return of our children and youth. Sadly, lockdown also affected 
the number of people in prayer partnerships
 
On the plus side, lockdown did not significantly affect our regular giving, 
(however, a few members of longstanding have moved elsewhere for good 
reasons which has reduced our income), and we felt it right to introduce 
outdoor services in the summer so we could meet in a safer environment, 
which on the whole proved to be popular. The discovery of Zoom technology 
has meant we can livestream the Sunday service, church meeting and certain 
prayer meetings to those unable to attend in person, such as the more 
vulnerable members of our fellowship.
 

MEMBERSHIP AND 
CONGREGATION
Our membership (at the time of writing) stands at 71, and as an LEP our 
members appear on both the Baptist and Anglican rolls, unless specific 
circumstances prevent this. We run our own Membership Course and after 
completing it attendees are received into membership during one of our 
Sunday services. 

The membership and congregation are of mixed age and race, and are 
drawn from various backgrounds. A large number of our members work at 
the James Paget University Hospital. 

Prior to lockdown we had a regular Sunday attendance of over 100, 
however post-lockdown, we now have about 65 in the congregation and 
half a dozen devices on Zoom. In our congregation, we have a good core of 
those who are very committed, others support where they can, and, like 
many churches, we have some who are unable or unwilling to commit to 
anything over and above the Sunday morning service. We would like to 
find ways to encourage those not fully engaged with the life of the church 
into a closer relationship with their family here.
 
We have a paid administrator, currently 20 hours per week who uses  
Churchsuite.
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WORSHIP
We meet every Sunday, at 10:30am in Ormiston Cliff Park Primary 
Academy, but are prayerfully seeking God’s will as to whether we 
invest in our own premises. Our services usually last between 75 to 
90 minutes, however we do not impose any time limits.
 
We invite the Holy Spirit into our services and encourage lay 
members of our fellowship to develop their gifts and play their part 
in leading worship, preaching, reading the scriptures and praying 
during the services. We encourage the sharing of a word, of 
testimonies and of prayer requests in the service. All services are led 
by lay members and, preaching is shared between the minister and 
lay members.
 
New Wine is a key influencer on our worship, and our worship 
leaders balance the heritage from both Anglican and Baptist 
denominations - a creative blend of some Anglican liturgy with the 
informality and freedom of a Baptist setting. The worship leaders 
prayerfully prepare each service, working closely with the preacher.
 
In addition, there is a team of musicians and singers who regularly  
play in the worship group when required. 
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WORSHIP
Preaching
The minister is the primary preacher, however we also have a 
Licenced Lay Minister and a number of church members who are 
gifted, experienced preachers. Sermons are recorded and published 
on the church website. 

Our young people’s groups meet for age-related learning and young 
people from Year 6 onwards are also encouraged to attend Central 
(part of Identity Youth Project), a twice-monthly meeting for young 
people from local churches which CPCC was instrumental in 
establishing and continues to support with personnel and funding. 
 
Communion
We take communion regularly, usually alternating between the 
Anglican and Baptist traditions with arrangements in place to 
honour the requirements of each denomination, 
 
Baptism
We offer baptism honouring both Anglican and Baptist traditions, 
with believer’s baptism taking place on a Sunday morning in the sea 
off Gorleston beach!
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MINISTRIES AT CPCC
We have many regular ministries, catering for a full age range from the very young to those in their more senior years. These include seven 
house-groups (with the majority of members attending at least one) which serve to develop discipleship traits as well as being support groups for 
their members; a monthly Men’s Breakfast;  and a monthly ladies get together (Kitchen Table) which has grown from 7 to 20 in less than a year.
 
Pastoral care is very important to us and we have a well-established pastoral care team and dedicated pastoral care coordinator, reporting 
directly to the minister. 

We believe prayer is vital to the church, so have a Prayer Ministry Team,  available on Sundays after church, as well as for visiting those in need 
during the week. The church meets for prayer twice weekly, on a Saturday and Thursday, although numbers are not as high as we would like. We 
encourage prayer partnerships, and ensure each child in our children’s and youth ministries is supported in prayer by a named individual. 
Requests for prayer can be made to a prayer team by email or via a secure WhatsApp group. The Leadership Team also meets for prayer every 
week, with each member taking a turn in leading that meeting.

CPCC is a resourcing church, over many years providing volunteers to other churches and local causes. In particular, we support our local 
Foodbanks, and volunteer at The Bridge (a lunch club for those in need) and The Living Room (overnight accommodation for the homeless). 
 
We also support two girls through Compassion, Iman in Ethiopia and Christian in Togo.
 
We are members of Churches Together in Gorleston, with good links to other fellowships in the area, and the chaplaincy at the James Paget 
University Hospital. Ministers from the surrounding area meet monthly for breakfast.

During interregnum we registered with Welcome Churches, and have run The Bereavement Journey jointly with Gorleston Baptist Church.
12



OUR MISSION FIELD
CPCC itself is based on the Cliff Park Estate in Gorleston. We 
operate across Anglican parish boundaries with a mission field 
that covers the Cliff Park Housing Estate and broadly 
encompasses the area of South Gorleston. Others from the local 
area also associate with CPCC and benefit from its ministry. 
These areas include the James Paget University Hospital.
 
The Beacon Park Estate, a short distance from CPCC, is new and 
there is a strong possibility that this estate will be extended over 
the next few years, which would give CPCC increased 
opportunity to reach out. In line with our vision, the Leadership 
Team has approached the local planning committee to see 
whether we could get a church/community building built as part 
of the new estate. 

This area would geographically fall under Hopton parish. Initial 
discussions have already been held with the Archdeacon and the 
Bishop of Thetford with a view to this being recognised as part 
of our area of benefit with appropriate Memoranda of 
Understanding. We see exciting, but challenging, times ahead for 
us as a fellowship.
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EVANGELISM/OUTREACH
We have spent over 20 years praying for the area, including prayer walking. 
 
We have a desire to reach out to children and young people and have worked with the the local Primary school  in many ways, including 'Open 
the Book' (this has now stopped at the request of the Principal due to the time pressures on teachers). At the end of each school year we give 
every Year 6 child a copy of the SU book It's Your Move, and at the end of the autumn and summer terms we take cakes into the schools for staff 
(though post COVID it’s now boxes of wrapped chocolates). We provide and decorate a Christmas tree each year and have notice boards in the 
school (as well as two boards in the community). We are looking for ways to develop the relationship, and have also begun working with 
Ormiston Cliff Park Academy to find ways of working with, and alongside, them. 

When reaching out to the community we have held fun days, had a tent in the Gorleston Christmas Market, and distributed Christmas cards and 
boxes of mince pies to every home in our neighbourhood which has led to many conversations with our neighbours. We run regular events such 
as Carols on the Green (an outside carol service on the estate) and a Christmas service in Gorleston Theatre, both of which are very well 
attended. We also have guest services during the year, and hold other events such as quizzes and fun days.
  
During the first lockdown we sent cards to every house in the area offering help, installing a dedicated phone line for this purpose. We try to run 
Alpha at least annually, and have seen many come to faith through this. This is usually followed up by a Grow course to further develop the 
believer’s faith.
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ABOUT THE ROLE
and you!
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ABOUT YOU
We are seeking someone who has:

● A sound, personal walk with Jesus, rooted in prayer
● An evangelical approach to a bible-based, gospel-centred, 

teaching ministry
● A strong conviction that the Holy Spirit is active today,                

working in and through us all
● An ability to work alongside different styles of Spirit-led 

and inspired worship, and is excited to see them in action
● A desire to encourage and share in ‘all member’ ministry, 

with a passion for seeing gifts used in the service of God
● A willingness and ability to lead but also to work          

alongside the Leadership Team
● A belief in discipleship to develop Christian maturity
● A longing to reach out to the community and a vision for 

working in the community.

Your responsibilities may include (but are not 
limited to): 

● Leading CPCC forward, renewing, reshaping and re-energising 
the mission and ministry of our church in fresh ways, under the 
guidance of the Holy Spirit

● Discipling members of the fellowship
● Overseeing the Leadership Team
● Line-managing the church administrator
● Planning the preaching series
● Overseeing the worship leaders and attending their review 

meetings
● Leading or overseeing the Alpha, Grow and Membership 

courses (as needed)
● Overseeing house-groups
● Overseeing the pastoral care team
● Running or overseeing ad-hoc meetings and services as 

necessary (including Christmas services at local school(s) if 
invited)

● Co-leading the prayer ministry team 
● Attending the monthly ministers’ prayer breakfast
● Attending Deanery/Diocesan meetings.

16



As a fellowship we will support you:
● By being supportive and understanding of you and your 

family
● By being deeply committed to prayer
● By being willing to try new things
● By being ambitious to do evangelism 
● By providing a paid part-time administrator
● With a hands-on and active Leadership Team
● By providing accommodation (if needed).

ABOUT YOU
You will be:

● Spirit-filled and prayerful
● A charismatic person of vision, able to see where God                 

is leading CPCC and willing to shepherd us forward
● Someone with experience of leading (or a desire to lead) 

others in ministering in the gifts of the Holy Spirit
● An adaptable and resilient enabler with an attitude of                 

Christian humility
● A discerning leader able to inspire and motivate the 

fellowship
● Committed to mission, with a vision for, and able to lead us 

in, evangelism in the local area
● A bible-based preacher
● A minister able to understand and develop the strengths of 

being an LEP
● A team player
● Someone with a sense of humour!

17
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MINISTERʼS 
ACCOMMODATION
The church has the use of a 4-bedroom house provided by the diocese. 
The house benefits from two entrances, one of which leads into an area 
with its own facilities and a room which the previous minister used as his 
study. The other opens into the family area of the property, thereby 
allowing visitors and/or family to remain private from the other. 

The property, which is approached from the rear via Mariners Compass, 
has a large enclosed garden, mainly laid to lawn. CPCC budgets £1,000 
per annum for refurbishment. The diocese has confirmed that any 
incumbent (Anglican or Baptist) will continue to have the use of the 
house.
 
Should you wish to move into the area buying a property at your own 
expense, the Leadership Team would willingly discuss this in consultation 
with the relevant denominational oversight.



FINAL WORDS AND A 
PRAYER

THE PROCESS (AS AN LEP) 
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During the selection process we will work closely to the 
respective traditions of each denomination, keeping both the 
Diocese and the Eastern Baptist Association informed of 
progress. It’s likely a representative from the Bishop’s office and 
the Regional Baptist’s office will be present at some point 
during  the interview stage. 
 
The closing date for applications is the 31st July 2022 and 
then within 21 days of the closing date the Staffing 
Consultative Group (SCG) will invite prospective candidates to 
be interviewed, having already sought the Bishop’s approval for 
those invited. After the interview stage the desired candidate 
will be invited to ‘preach with a view’. Following this, if the 
proposed candidate and the SCG are in agreement to taking the 
appointment forward, the SCG will call an extraordinary church 
meeting and formally recommend the church invites the 
candidate to become the minister at CPCC. The SCG will ensure 
that correct approvals are in place from the diocese and the EBA 
before this meeting and, if the church accepts the 
recommendation, will ask the Bishop and Regional Baptist 
Minister to approve and bless this appointment.
 
If you have any questions, either about CPCC or the interview 
process - please feel free to contact the SCG  via Martin Wilkes 
- 07803 713562/01493 300282, or martinwilkes@cpcc.org.uk.

FINAL WORDS AND A PRAYER
Above all else, we want a minister who is serving here because they feel this is 
the right place for them and their family as they begin/continue their ministry, 
as well as being in the right place for us. We’ve given you the highlights of 
what is happening at CPCC now, but we are looking for you to be able to steer 
CPCC forward with fresh ideas and vigour. We believe God knows the right 
person for us so if you feel called and want to know more about us, please do 
contact us.
 
We finish with a prayer: 
Dear loving heavenly Father, as we seek to find our new minister, may you 
grant to the person you are calling a desire in their heart to know more about 
moving to Gorleston and working as part of CPCC. Father, give them your 
peace but also grant an excitement for the way ahead.
 
Give to our new minister all the gifts that are needed. Give eyes to see your 
work growing here, a heart to love those in fellowship as well as those who 
will join during their ministry, and hands and feet to help in that growth. May 
their love reach out beyond the boundaries of the church into the community 
we have been blessed to work with. Grant too Lord, that we as the fellowship 
of Cliff Park Community Church, will love and support them in all they seek to 
do for your kingdom, and that together we will all be open to your Spirit as we 
proclaim your salvation to those around us.
 
We ask this in your name.  
 Amen 
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APPENDIX ONE - 
OUR LOCATION
Gorleston is found on the east coast of Norfolk between Great 
Yarmouth to the north and Hopton to the south. It boasts a 
magnificent sandy beach which, although well-used, is rarely full 
due to its size, and on most days, a good day by the sea can be had. 

In more recent years, Gorleston has become famous through the 
film, Yesterday. Gorleston boasts its own Edwardian theatre (with 
unique seating arrangements!) and a four-screen cinema. Other 
attractions include a putting green, bowling greens, outdoor 
basketball and tennis courts, outdoor children’s playgrounds and a 
smattering of pubs and restaurants. 

There are many nearby villages and towns, including Southwold (a 
quintessentially British seaside resort with its pier and 
‘Olde-English’ shops), Cromer (particularly known for its crabs), and, 
of course, the city of Norwich, with its nightlife, cinemas, shops and 
restaurants.
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APPENDIX ONE - OUR LOCATION
Gorleston has numerous primary schools, secondary schools and good provision for 16-18 years. A full list is available here. 
 
There are several doctors’ surgeries in the local area, with the James Paget University Hospital about five minutes away. Despite its close proximity, 
we are not disturbed by sirens etc.

The High Street has a variety of shops including three pharmacies, a bank, two opticians, a post office and a Morrison’s supermarket. There are also 
other grocery suppliers, a butcher and a baker (but no candlestick maker!).
 
Within a few minutes drive is Gapton Hall Retail Park, which has M&S, Next, Tesco, B&Q, T K Maxx, and The Range alongside other stores. 
Lowestoft and Great Yarmouth shops are within easy distance, and Norwich is about 45 minutes away by car. There is also a rail link to Norwich 
from Great Yarmouth and Lowestoft. 
 
There are two main hotels in Gorleston - The Cliff and The Pier. Also nearby is a Travelodge, and Parkhill Hotel. Further out there are numerous 
hotels in Great Yarmouth.

Cliff Park is an area in South Gorleston bound by Marine Parade on the east, Yallop Avenue and Links Road to the south, the A47 to the west 
(including the James Paget University Hospital) and Bridge Road to the north. In addition, by way of verbal agreement, the Orbit Estate to the north, 
and Beacon Park Estate to the west are part of our mission field. The area has mixed levels of affluence and housing.
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APPENDIX TWO - OUR 
GOVERNANCE
A new constitution was approved as part of this process and is 
available as a separate document.
 
As an LEP we do not have wardens or a diaconate. The church 
appoints a Leadership Team every year in line with the 
constitution. The governance works along the lines of both 
Anglican and Baptist practice, with the Minister and Leadership 
team having responsibility for guiding the fellowship forward 
(similar to the PCC and Elders/Diaconate), but major decisions 
affecting the church are brought, with a recommendation from 
the Leadership Team, to a church meeting for a decision.  
 
We have a representative on the Deanery Synod, who, 
alongside the treasurer and administrator is an ex-officio 
member of the Leadership Team. 
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APPENDIX THREE - 
USEFUL LINKS
Central (Identity Youth Project) 
www.identityyouth.co.uk
 
Cliff Park Community Church
www.cpcc.org.uk
 
Diocese of Norwich
www.dioceseofnorwich.org
 
Eastern Baptist Association
www.easternbaptist.org.uk
 
Great Yarmouth Borough Council
www.great-yarmouth.gov.uk

Great Yarmouth Deanery
www.dioceseofnorwich.org/
church/norfolk-archdeaconry/
great-yarmouth-deanery

Local school Ofsted reports
www.compare-school-performance.se
rvice.gov.uk/schools-by-type?step=def
ault&table=schools&parliamentary=Gr
eat+Yarmouth&geographic=parliamen
tary&for=ofsted
 
Norfolk and Waveney Churches 
Together
www.nwct.org.uk

Welcome Churches
www.welcomechurches.org

 

http://www.identityyouth.co.uk
http://www.cpcc.org.uk
http://www.dioceseofnorwich.org
http://www.easternbaptist.org.uk
http://www.great-yarmouth.gov.uk/
http://www.dioceseofnorwich.org/church/norfolk-archdeaconry/great-yarmouth-deanery
http://www.dioceseofnorwich.org/church/norfolk-archdeaconry/great-yarmouth-deanery
http://www.dioceseofnorwich.org/church/norfolk-archdeaconry/great-yarmouth-deanery
http://www.compare-school-performance.service.gov.uk/schools-by-type?step=default&table=schools&parliamentary=Great+Yarmouth&geographic=parliamentary&for=ofsted
http://www.compare-school-performance.service.gov.uk/schools-by-type?step=default&table=schools&parliamentary=Great+Yarmouth&geographic=parliamentary&for=ofsted
http://www.compare-school-performance.service.gov.uk/schools-by-type?step=default&table=schools&parliamentary=Great+Yarmouth&geographic=parliamentary&for=ofsted
http://www.compare-school-performance.service.gov.uk/schools-by-type?step=default&table=schools&parliamentary=Great+Yarmouth&geographic=parliamentary&for=ofsted
http://www.compare-school-performance.service.gov.uk/schools-by-type?step=default&table=schools&parliamentary=Great+Yarmouth&geographic=parliamentary&for=ofsted
http://www.nwct.org.uk/
http://www.welcomechurches.org


APPENDIX FOUR - GORLESTON DEMOGRAPHICS
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Population
Gorleston has a population of just over 44,000, with a slightly higher proportion of people aged 64 and under (75.4%) compared to Great 
Yarmouth (74.6%). It has corresponding lower percentages of people aged 65-84, and aged 85 and over. In line with the trend across Norfolk, the 
proportion of older Gorleston residents is projected to significantly increase by 2028.
 
Black and minority ethnic residents
Gorleston has a significantly lower Black Asian and Minority Ethnic (BAME) population (4.1%) compared to Norfolk (7.6%) and England (20.2%).
 
Deprivation
Gorleston is in the 40% most deprived areas relative to England, mainly in east Gorleston.
 
Employment
The top three employment sectors in Gorleston (by number of employees) are health, accommodation and food services, and manufacturing. Over 
a third of local employment (37.0%) is in health, higher than Great Yarmouth Borough (20.7%).

Crime
The all-crime rate in Gorleston is lower than Great Yarmouth and Waveney at 69.2 crimes per 1,000 persons for the period April 2018 to March 
2019, compared to 87.0 per 1,000 for Great Yarmouth and Waveney as a whole. 
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Childhood poverty
Gorleston area has a lower percentage of children under 16 living in low-income families than England (16.9% compared to 17.0%), but higher 
than Norfolk (15.1%).
 
Special educational needs
The proportion of Gorleston pupils recorded as having support for a special educational need (SEND) is significantly higher (17.2%, 1,120 pupils) 
than the proportion for schools in Great Yarmouth Borough (16.3%). 1.5% (95) pupils have an EHCP (education, health and care plan), which is 
significantly lower than the average for the Borough (2.7%)
 
Pupil premium
One in five (21.0%) of pupils attending state-funded schools in Gorleston were allocated pupil premium funding in 2018, significantly higher than 
the percentage of pupils across Norfolk (12.8%).
 
 
Data provided online by Public Health Suffolk 2020
 


