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Living Christ’s Story 

 

Discipleship Adviser and  
 

Mission and Ministry Strategy Enabler 

  

With its network of parishes covering the country, the Church of England plays an active role in 

national life, bringing an important Christian dimension to the nation, as well as strengthening 

community life.  Arranged into 41 areas, each under the care of a Bishop, the Diocese of York takes in 

much of North and East Yorkshire – a large area featuring a mix of urban, rural and coastal parishes. 

We are a family of clergy, churches, parishes and schools, led and guided by the Archbishop of York, 

Stephen Cottrell.  York Minster is our principal church.  Our mission and ministry relies on thousands 

of people - lay and ordained, volunteer and paid.  Our diocesan teams provide a wide range of support 

services, including training for ministry, the care of church buildings, and safeguarding. 

Together, we are striving to be a people who are ‘Living Christ’s Story’.  We want to be a simpler, 

bolder, humbler church which in its diversity reflects the communities it serves.  We are developing 

and delivering strategic programmes focused on our aims:  

 Becoming more like Christ 

 Reaching those we currently don't 

 Growing in discipleship, influence and numbers 

 Transforming our finances and structures 

Opportunity 

At this critical point in our journey of change, we have identified two key tasks to be undertaken 

within our Mission and Ministry team.  We are seeking to appoint somebody who can take forward 

our work to deepen discipleship in individuals and within church communities; as well as somebody to 

support the delivery of our ‘Reimagining Mission and Ministry’ workstream within the ‘Living Christ’s 

Story’ strategic transformation programme. 

These are two distinct areas of activity and responsibility, but with significant overlap.  This could be 

an opportunity for somebody to work with us full-time covering both areas, perhaps with the balance 

of focus shifting over the timespan of these work programmes.  Equally, this could be an opportunity 

for two individuals, with distinct and complementary gifts, to be appointed to two part-time roles. 

The opportunity is externally funded following a successful bid; part of a significant Church 

Commissioners grant of £850,000 in Strategic Capacity Funding.  This will help us implement our 

ambitious vision for growth, championed by the Archbishop of York, Stephen Cottrell. 

Job Description 

Discipleship Adviser 

In order to deepen discipleship in individuals and within church communities, we wish to appoint a 

Discipleship Enabler who will have four main priorities: 
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A.  Shaping a programme of “Becoming more Christlike” 

To work with the Archbishop, the Director of Mission and Ministry and a small team of volunteers to 

shape and enable a programme to embed the Diocesan Vision to “become more like Christ”. 

 This programme will be based around a Diocesan rhythm of life which is growing around five 

areas: 

 Developing patterns of prayer and reading the Bible 

 Being part of the worshipping life of the local church 

 Engaging in acts of loving service 

 Living generous lives with a care for the poor and excluded 

 Sharing the good news that we have received 

 Any programme developing communal and individual discipleship will pay attention to all five 

marks of mission, often described within the Anglican Communion as marks of discipleship.   

 The work will be shaped around the key principle of enabling the whole people of God – from the 

very youngest to our most mature - to serve the whole mission of God to the whole of life.  This is 

about a fundamental culture change where building the foundations of discipleship is key to the 

whole of Living Christ’s Story. 

 The postholder will need to determine which aspects of this programme would benefit from being 

delivered across the Diocese as a whole and which might be delivered more locally.   Drawing on 

the experience and practice of other Church of England Dioceses will be key to seeing how the 

Diocese of York could embed this work. 

 The post holder will be part of the core Mission and Ministry Team leadership group whose 

monthly meetings will ensure the best possible co-ordination of this embedding work of becoming 

more Christlike. 

 There is an emerging network of mission and ministry practitioners within the wider Diocesan 

Staff and the post holder will be expected to be part of that network.  This includes in particular 

those who work with schools, children and young people where we hope collaborative working 

will be helpful. 

B.  Developing a suite of resources for growing everyday faith 

To develop a suite of resources which enables individuals and churches to grow everyday faith – that 

which is about the mission of God to the whole of life. In this sense the postholder will be a champion 

for discipleship in the Diocese 

 As part of the national programme to grow everyday faith, to develop a suite of resources tailored 

to the Diocese of York which enables connections to be made between Christian faith and 

everyday life 

 To learn from and to implement best practice from around the Church of England in encouraging 

discipleship – this could range from developing courses for individuals and churches such as 

“Fruitfulness on the Frontline” and “Growing Good”.   

 To explore what the Diocese of York could learn from the use of Personal Discipleship Plans (and 

the encouragers who walk alongside disciples) which the Oxford Diocese have developed 
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 To work with the Growing Healthy Churches Enabler so that these resources are seen as part of 

that work for church communities to be growing missionary disciples – developing worship 

resources 

 To build upon work being undertaken in the Diocese to deepen our understanding of what 

discipleship both individual and communal means for the Diocese of York 

 To explore how we might best use digital resources to deepen discipleship 

 To work with colleagues in the wider Diocesan team who are already developing these resources 

eg: Creation Care resources to ensure that they are well used and known about 

 To ensure that what is used and developed pays attention to all five marks of mission, often seen 

within the Anglican Communion as marks of discipleship.  This will be especially true of areas 

where our mission work is weaker, for instance in terms of racial justice 

C.  Developing resources to encourage prayer and spirituality 

To develop resources for deepening the life of prayer and spirituality in the Diocese with a particular 

focus on developing the gifts of Wydale, the Diocesan Conference and Retreat Centre. 

 As one key element of a rhythm of life, to work with colleagues at Wydale to explore how that 

centre can become a house of prayer for the whole diocese 

 Develop spirituality resources which can explore the deep values of what Living Christ’s story 

especially abiding, generosity, growth, flourishing, abundance (and there may be other big words 

and values which can be distilled from our vision) 

 To develop resources which will enable us to explore what the be-attitudes might mean for us as a 

Diocese.  This is all about a culture change which pays attention to our individual and communal 

life as a Diocese and the kinds of qualities that we all need to display and to inhabit. 

 To connect this up to the work of spiritual direction in the Diocese 

D.   Developing effective digital communications which enable the vision to be embedded and resources to 

be accessible 

 To work with colleagues in the wider Comms and Digital team to develop effective web-based 

resources for discipleship for individuals which are linked into national platforms 

 To develop and implement a whole comms strategy that will enable this discipleship work to be 

embedded in the wider Diocesan culture 

Mission and Ministry Strategy Enabler 

The Mission and Ministry Strategy Enabler will work closely with the Director for Mission and 
Ministry and the Mission and Ministry Team to support the delivery of the ‘Reimagining Mission and 

Ministry’ Workstream within the ‘Living Christ’s Story’ strategic transformation programme. 

Their primary task will be to support the Director of Mission and Ministry in his role as leader of the 

Workstream.  Areas of responsibility will include: 

 Provide support in gathering and collating the various aspects of the emerging Reimagining 

Mission and Ministry strategy, crafting a unified strategic plan from the different elements of 

vocations, lifelong learning, growing healthy churches, Multiply and Mustard Seed, as well as from 

contributors outside the team ie Children and Youth and Generous Giving.   
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 Support the Director in managing the process of developing and implementing a Mission and 

Ministry Strategy – providing administrative support for key meetings, gathering and distributing 

papers and other information to support the process, ensuring that key deadlines are met.     

 Help to manage the interface between the Mission and Ministry Workstream and the wider LCS 

Programme, monitoring the workstream’s agreed deliverables,  identifying and helping to manage 

resource constraints, and acting as a point of contact for the LCS Programme Manager with whom 

they will need to work closely.   

General Duties 

 Attend relevant meetings and have involvement in other projects and diocesan initiatives, drawing 

on the skills and gifts of the post-holder 

 Participate in an annual review and appropriate continuing professional development, including 

participation in professional networks extending beyond the diocese 

 Model a collaborative and professional approach to their work 

 Encourage good relationships with immediate colleagues, other staff and external contacts 

 Undertake such other duties as reasonably requested 

Key Relationships  

 The post holder will be part of the Mission and Ministry Team and will report to the Director of 

Mission and Ministry 

 Archbishop of York and his chaplain 

 Growing Healthy Churches Adviser 

 Colleagues at Wydale Hall 

 Regional and National networks of Discipleship Enablers 

 The National Ministry Team 

The job description provides an outline of the key responsibilities of the post and is not intended to be 

an exhaustive list.  The post holder may be asked to undertake any other relevant duties appropriate 

to the post.  The job description may be amended over time, in consultation with the post holder to 

meet the needs of the Diocese. 

Person Specification  

This post is subject to an occupational requirement that the holder be a practicing Christian under Part 

1 of schedule 9 to the Equality Act 2010 because of its representational role within the Diocese. 

For either / both roles 

1. A committed Christian;  grounded in worship, prayer, reading the scriptures and serving others 

2. A passion for the discipleship of the whole people of God as part of God’s mission to the whole of 

life and a commitment to the priorities of the Diocesan Vision: Living Christ’s Story 
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3. The capacity to read the contours and cultures of a diverse diocese and to be alert to the missional 

needs of the Diocese and the vocational responses which that leads to 

4. A track record of forming collaborative working relationships with a diverse range of people; able 

to demonstrate engagement with people who are different from themselves and hold this with 

integrity 

5. Very good interpersonal skills and pastoral sensitivity, particularly the ability to speak truthfully to 

others and give clear feedback 

6. Self-motivated; comfortable with accountability, and able to supervise and guide others, work well 

within teams and work independently as required 

7. Very good communication skills, including the ability to speak and write for a range of audiences  

8. Able to manage a budget 

Required for the Discipleship Adviser role 

9. Experience of developing discipleship for both individuals and churches 

10. Good working knowledge of the resources that are available to deepen discipleship across all five 

marks of mission 

11. A commitment to own discipleship; able to show how own discipleship is deepening 

Required for the Mission and Ministry Strategy Enabler role 

12. An ability to draw together inputs from multiple sources and create a single coherent vision which 

inspires and enables 

13. An ability to plan strategically, ordering deliverables to meet key milestones, and providing 

support and encouragement to others in this task 

14.  A clear thinker, balancing imagination and creativity with attention to detail  

Recruitment Process 

To arrange an informal discussion about the role, please contact Andy Richardson, HR Manager, in the 

first instance: hr@yorkdiocese.org 

Application is online via the Church of England’s ‘Pathways’ recruitment portal.  Please complete the 

application process in full, including any questionnaires associated with the application process. 

Please indicate whether you are applying for the full role on a full-time basis, or for a part-time role 

focused on either of the two areas. 

The deadline for applications is midnight on Sunday 3 July 2022. 

Interviews are scheduled to take place in York on Wednesday 13 July 2022. 

 

mailto:hr@yorkdiocese.org
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Summary of Terms and Conditions 
 

 Employer  The York Diocesan Board of Finance (YDBF) 

Line Manager  Director of Mission and Ministry 

Contract Term  This is a five-year fixed-term appointment 

DBS Disclosure  A DBS check is required for this post 

 Probationary Period Appointments are subject to a 6 month probationary period 

 Location  The post is based at the diocesan office at Clifton Moor, York (flexible /  

   hybrid working options are available) 

 Hours  The post is full-time, 35 hours per week.   

The post holder will be required from time to time to attend meetings outside 

normal working hours, subject to time in lieu.  

 Salary   The post is grade 4, with a salary of around £36 – 40 k depending on  

   experience.   

 Pension  The YDBF offers a contributory pension scheme (“the Scheme”) organised by  

  the Church of England (the “Church”) Pensions Board.  For each 1% of 

contribution paid by the employee, up to a maximum of 7%, the employer will 

pay a contribution equivalent to double the amount 

 Holidays  In addition to the eight Bank and Public Holidays, DBF employees are entitled  

   to 5 weeks annual leave in any year   

 Mileage  A mileage allowance will be paid in respect of journeys undertaken in  

  connection with the duties of the post (currently 45p per mile for the first 

10,000 miles) 

 

Non-contractual Benefits 

 

 Employee Benefits  We provide free parking at our York office, and our other non-contractual  

   benefits currently include eye care vouchers and a cycle to work scheme. 

 Flexible Working  We offer staff a range of options for working flexibly, including our Regular  

   Homeworking programme. 

 

 Pastoral Care  We have an Employee Assistance Programme, and our Diocesan Adviser and  

  Coordinator of Pastoral Care offers the space to talk through pastoral, 

professional or personal matter, providing or arranging counselling and / or 

mediation if required. 


