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The Context 
The parish of St Matthew and St James, (known as Mossley Hill Parish Church) is at the top of Rose 

Lane in Deanery of Liverpool south, where the local shops, pub, businesses and restaurants are 

found. The magnificent Victorian building is a landmark with our tower and clock visible for miles 

around. 

 

Mossley Hill is a popular family friendly residential suburb with a strong sense of community located 

to the south of the city. It is a lovely area of Liverpool, combining gorgeous green areas, famous 

roads and lots of independent, local businesses. The area has a great selection of properties 

available, with mainly semi-detached houses, some detached properties and terraced streets. At the 

2011 Census, the population was 13,816 but a lot has happened in the intervening 11years.  

 

St Matthew and St James history is a busy, welcoming and thriving church with a growing family 

congregation and a smaller but stable more traditional congregation. It is one of the 17 churches in 

the Liverpool South Deanery and part of Churches Together Mossley Hill. The parish itself is growing 

with considerable housing developments planned in close proximity to the church. The buildings 

have recently been extended and refurbished and are well maintained and valued by the 

community. There are some challenges with increasing the regular giving, the finances are 

encouraging due partly to the income revenue stream from hiring and letting the buildings. The role 

is an exciting one, and not without its challenges, but we know that, for the right person, it has the 

potential to be deeply rewarding 

 

The Leadership role: 
 

In our diocesan vision we have identified four priority areas for our work in mission in this season:  

 

• Introducing people to God through Jesus Christ  

• Deepening discipleship, especially by means of our Rule of Life  

• Developing Christian leaders in every place  

• Working for justice  

 

Like everyone entering a new role in the Diocese, you will accept the priority of these areas, and will 

measure your ministry by effectiveness in these areas. You will be supported and expected to be 

accountable (through the Ministerial Development Review as well as through regular meetings with 

your colleagues) for how they are being implemented within your area of responsibility. 

 

In common with all clergy in the diocese, you will work together with others to:- 

 

1. Establish a culture of invitation in evangelism within the local church. 

2. Start new worshipping communities and maintain existing healthy worshipping communities 

that are accessible to all.  

3. Establish a culture in the local church of expecting a deepening of discipleship and putting 

into practice the 6 disciplines of the Rule of Life.   

4. Develop prayerfully a strategy for mission and church growth and aligning it with the 

Diocesan strategy Fit for Mission. 
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5. Identify, train, release and support new leaders and teams.  

6. Identify and encourage the gifts of others, assisting people to seek God’s calling for their 

lives.  

7. Develop the distinctive ministry of the local Church within the wider context of the Diocese 

and Deanery, and also the local ecumenical setting, and as part of that context to establish 

and maintain good collaborative working relationships with other clergy and with lay 

colleagues.  

8. Lead your congregations both to pray for justice in the Church and the world and to 

recognize how, working with others, your congregations can work for more justice in the 

Church, your local communities, and the world.  

9. Ensure that safeguarding, financial and other governance disciplines are followed. 

 

 

The Priorities: (in no particular order) 
 

• To develop a collaboratively coherent vision plan for engaging with the community 

• A compassionate use of occasional offices for both mission and caring for the community 

• develop new ministries within the church and community. 

• Encourage all people to live out their faith in their everyday lives. 

• Have a heart for children and older members alike, recognising their pastoral needs and 

strengthening the ministry to all ages and backgrounds. 

• Disciple the growing congregation, participating in alpha and other such like course. 

• To build up, equip and release other leaders encouraging all to develop their skills for God’s 

work. 

• To preach confidently and inspire the congregations. 

• To create and develop missional ways to engage in the local community, interacting with 

local community leaders and agencies to serve the common good. 

• Be able to minster and support the existing traditional and contemporary styles of worship 

and looking at ways the various congregations can get to know each other better 

successfully integrating as one church family. 

 

Other Key Responsibilities: 
What are the other required key tasks that the new clergy person will need to do to support the 

priorities articulated above. 

 

• Committed to growing an all age ministry, reaching the young, the single and families while 

ministry to the existing congregation 

• Effective stewardship including increasing parish income encouraging the church family to be 

generous with their time, talents and money, looking at stewardship as a fundamental part of 

discipleship and to understand the realities of church finances 

• Enhance and develop the pastoral work and prayer life of the church. 

• Communicate well in all its forms, especially using social media for this purpose. 

• Be sympathetic and understanding of the diverse nature of modern day society to ensure 

that the church is fully inclusive 

• To support and encourage the importance of letting the premises to the community and the 

benefits that this brings to the church financially. 

• Support the church to work collaboratively with the Deanery including by engagement in 

chapter and synod 
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Being part of the Clergy Team in Liverpool Diocese 

For many years we have been working to achieve growth in our diocese. We have used different 

ways to express this but the aim and direction of travel has remained the same – consistent with the 

whole of the Church of England. The Diocese has articulated a vision for this growth by saying 

 

“We are asking God for a bigger church so we can make a bigger difference”; said another 

way, “We long to see more people knowing Jesus and more justice in the world.” 

 

To achieve this vision we are working to develop: 

 

o 100 new congregations 

o 1000 new leaders 

o 10,000 new disciples 

 

Further, we are asking every worshipping Christian in our diocese to: 

1. Sign up to the Bishop of Liverpool’s rule of life which will encourage and support us to Pray, 

Read, Learn, Tell, Serve, Give, #RuleOfLife www.ruleoflife.org.uk 

 

2. Bring 1 person into the regular worshipping and serving life of the church #BringOneFriend 

www.liverpool.anglican.org/BringOneFriend  

 

3. Do 10 acts of service or find 10 new points of connection beyond the walls of the church 

#DoTenThings www.liverpool,anglican.org/DoTenThings  

 

 

 

 

 

This Role Description will be reviewed annually at the Ministerial Development Review (MDR) and may 

be updated subsequent to the MDR to reflect important changes in the ministry of the priest and the 

context of that ministry, including wider responsibilities in the diocese. Significant changes to this role 

description should be agreed with the church wardens in consultation with the PCC, in a team ministry 

with team clergy and with the area dean and signed off by the Archdeacon.  
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