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FOREWORD  

This five parish benefice in rural north Buckinghamshire has drawn together 
after a difficult couple of years and is now excited about working together 
with a new incumbent to re-set its focus and reach out missionally into its five 
distinctive village communities. 
 
There is a strong desire in the churches to be welcoming and inclusive and to 
build stronger relationships within the villages. The opportunities to do so are 
there, and the parishes, in various ways, are engaging well in community life. 
The key here is that the new incumbent will need to support the parishes’ 
vision by being a visible and approachable presence in the local communities as well as in the five 
churches. The parish representatives acknowledge that this desire to be outward facing is held in 
tension with a need for a focus, especially a pastoral focus, on the worshipping communities. An 
important task for the new incumbent, therefore, will be to clarify the expectations around this 
dual focus so that both areas are addressed. 
 
The benefice is already represented in the diocesan Rural Churches Forum and it’s hoped that the 
new incumbent will want to draw on the support offered by the diocese through this network of 
rural parishes and ministers.  
 
A priest with strong pastoral gifts, who enjoys rural life, with all its blessings, opportunities and 
challenges and who is prepared to be a visible presence in the communities will thrive here. 
The new Rector will be committed to the diocesan vision of becoming a more Christ-like Church 
for the sake of God’s World – contemplative, compassionate and courageous – and to model and 
enable a flourishing ministry, for all, in line with the diocesan work in this area. 
 
I commend this profile to you and I would welcome conversations about the role with interested 
candidates. 
 

Canon Chris Bull, 
Associate Archdeacon of Buckingham 

  

https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/flourishing-together/
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INTRODUCTION 
Welcome to the benefice of Newton Longville, Mursley, Swanbourne, Little Horwood and Drayton 
Parslow (5parishes.org.uk) in rural North Buckinghamshire between Milton Keynes, Aylesbury, 
Buckingham and Leighton Buzzard. 
 
Mursley, Swanbourne and Little Horwood parishes have been working together since the 1960s 
with Newton Longville and Drayton Parslow joining in the 2000s. We are able to celebrate 
diversity of our churches, exploring different worship and exciting new mission focused on our 
individual parish needs. We work together as a benefice where advantageous and appropriate. 
 
Our churches are seen as an integral part of each village community, so this Profile has been 
developed through consultation in each parish, and the wider communities we serve. 
 
We want to re-set the focus of our benefice, revitalising our churches with renewed mission as 
we seek to explore and celebrate our distinct communities. 
 
Engaging and creating God’s presence amongst the five villages we serve is our priority. It is 
important that our new minister is relatable, open, and welcoming to all. 
 
So we are looking for a leader who is grounded in pastoral care, has strong interpersonal skills, 
and is deeply called to the challenges of Rural Ministry. 

 
Could it be you? 
 

 
 
  

We are looking for a leader who is 
grounded in pastoral care,  

has strong interpersonal skills,  
and is deeply called to the 

challenges of Rural Ministry  

https://www.5parishes.org.uk/
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OUR VISION 
Our vision is that within five years we will have achieved in every parish in our benefice an 
active, engaged and visible Christian Church serving its whole village community. 
 
 
 
And that indicators of the church’s degree of success in achieving this in each parish would be: 

• The hard measures of  
o the extent of reflection in regular attendance – with regular attendance over the 

five years rising to (say) at least 4% (or twice the national average) of parish 
population, as people are drawn to services and a church which they felt connected 
with them and with their neighbours 

o financial stability resulting from growth of the church family and from greater 
connection with the wider community 

• And the soft evidence of the ways we touch 
people’s lives sharing the love of God through our 
pastoral care. 

 

OUR MISSION 
Our present benefice Mission Action Plan (MAP) was collectively created in 2019 after gathering 
together individual parish MAPs. It was important to acknowledge the specific needs of each 
community. Our MAPs are set in the wider context of the Mursley Deanery and Oxford Diocese 
where our churches are: ‘Called to be Christ-like, Contemplative, Compassionate, Courageous - for 
the sake of the world.’ 

Our current benefice MAP has four priorities: 

• Outreach into our village communities. 

• Ensuring where possible, financial stability. 

• Improving and maintaining our buildings appropriate for use in the 21st Century. 

• Exploring new ministry models that are realistic and sustainable for our clergy and laity. 

Encouraging progress has already been made in some respects, for example a new  developing lay 
ministry in some parishes during COVID-19 and a further opportunity to upgrade some of our 
buildings too. 

We look forward to working with our new Rector 

to re-imagine our MAP as we seek to ensure our churches 
are relevant and accessible. Consultations confirm our 
readiness and desire to work with a Rector who is 
outward looking, and who understands the complexities 
of rural outreach to the wider community as well as 
serving committed members.  

There is a challenge to move our connections through community engagement to new members 
of our fellowship. We see our role as encouraging people into faith primarily through Christian 
love and friendship, extending our open arms, and being careful not to place barriers in their path. 
We intend to keep our churches centered on the villages we serve, offering a flexible approach to 
mission and ministry in each designated area. 

Connecting with, inspiring and serving our village communities 

“Preach the Gospel at all times. 
Use words if necessary.” 

Francis of Assisi  

We have a readiness and 
desire to work with a Rector 
who is outward looking, and 

who understands the 
complexities of rural outreach. 
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We hope in the years ahead to rebuild the connection with 
our communities and for the church to be viewed as for all, 
not just committed members. It is important that our new 
Rector integrates into each community as a recognised 
leader developing old and new connections. We want to 
listen to our communities so that we offer things which 
connect with them rather than offering things which are 
believed to be ‘good for them’. Some who have 
connections with the church, and a faith, have drifted away 
in recent years: there is an opportunity to reconnect and 
inspire them. 

We need to improve our connection with our young people 
across the whole benefice; we know it is not easy, but we would seek a Rector who will look for  
opportunities to engage more effectively, including through the schools and nurseries. 

There are things we do well, and areas where we are less well developed. These are summarised 
in the SWOT table below. 

STRENGTHS 

Ministry of welcome 

Good informal pastoral care networks 

Modern facilities in Newton Longville and 
Mursley churches 

Full payment of Parish Share currently by 
Newton Longville and Mursley 

Some good support for social events 

Generally, support for parish churches within 
our communities 

Some churches have lay leaders for services 
and church activities 

WEAKNESSES 

Diminished church engagement and image in 
the wider communities 

Financial challenges in Swanbourne, Little 
Horwood and Drayton Parslow 

Sunday attendances eroded to small cores 
over recent years 

Little enthusiasm and time for benefice 
activities 

OPPORTUNITIES 

Our churches are at a low ebb but keen to be 
re-inspired. 

Bringing those who are already connected 
with the church to closer involvement and a 
deeper faith 

Growing our Ministry Team by developing in 
faith and number our existing and emerging 
lay leadership 

Strengthening the connections with our 
schools and with youngsters out of school 

We inhabit an uncertain world where people 
are searching for meaning and purpose 

THREATS 

Reduced number of volunteers affecting all 
community groups not just churches 

Competition from other activities in society 
especially for young families and 25-50 age 
group 

There is an opportunity to 
make a fresh start rebuilding 
the place of the church in our 

communities. 

In Newton Longville and 
Swanbourne there are excellent 

relationships with the other 
churches in those villages. 
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OUR MINISTRY RESOURCES 
During COVID-19 and during this vacancy lay leadership in Newton Longville, Mursley, Drayton 
Parslow and Swanbourne has come forward to take services. Mursley has a regular team who 
plan and lead a family service once a month. Some parishes have people who will lead 
intercessions, all parishes have people who read the lessons. 

The Benefice has a House for Duty Associate Minister.  
Rev David Talks, has served in the benefice since 2016 and is 
based at the Rectory in Newton Longville with his wife Ros. 

Rev Jackie Brown also lives in Newton Longville and has served 
the Benefice for many years with Permission to Officiate. Jackie 
is looking to reduce her input but is still available for occasional 

services and pastoral care. 

We also offer paid part time administrative support for the Rector and Ministry Team. 

THE ROLE:  
CONNECTING WITH, INSPIRING AND SERVING OUR COMMUNITIES 

We see that to be successful in this role the focus will be on being 
outside the office, not in it, utilising administration support to be freer 
to develop strong community relationships. 

We believe that the Rector needs to be engaged across our five village 
communities. This is a challenging role, dependent on outstanding interpersonal skills capable of 
connecting with people of diverse backgrounds and ages. 

In all our parishes there is a desire to see a visible presence of our Rector. We recognise there are 
only so many hours in the day so strategic presence is vital. In some parishes there is a feeling the 
church has been poorly served in recent times by clergy: there is great opportunity to turn this 
around. 

Our new Rector will be experienced with leading traditional services as well as something less 
formal. Our festival service congregations look for something that is familiar. We do not expect, in 
the words of our Bishop, ‘a Disney experience’ every week which takes more time to prepare. Our 
congregations appreciate preaching which is brief and to the point. If there is demand for more 
in-depth teaching this is more appropriately delivered in dedicated groups. Generally, people 
attend their local parish church; there is travel to other churches in the benefice where a service 
style or time is more convenient, and for the Benefice Service once a quarter. 

There are mission opportunities to build on in every one of our churches, so we are seeking 
someone who can help us see where we are and where we are going. 

 

 

 

 

 

 

A visible  
community engaged 
role not an office job 

Little Horwood change 
in service pattern has 
led to well attended 

Songs of Praise 

Mursley  
Church Arms  

and Soup Lunch 

Drayton Parslow 
Café Church and 
children’s craft 

aspiration 

Newton Longville church building use by other village organisations 
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In summary we seek a Rector who: 

• Is a leader experienced in Rural Ministry who will work with us to help develop 
mission and discipleship which relates to our communities and connects with them 

• Will enjoy being visibly present in the villages through the week  

• Will help us identify and develop our gifts and ministries 

• Will develop work with our youngsters, both in school and out 

• As an ex-officio Governor of our VA (Voluntary Aided) schools will be visible as a 
figurehead leader 

• Is experienced and enthusiastic leading worship in a variety of styles 

• Will develop the many opportunities for mission to be found through occasional 
offices 

There is never enough time! Our Rector will be someone who is able to prioritise these 
activities utilizing what we offer below.  

We offer: 

• Welcoming church families, prayer, friendship, 
fellowship 

• Shared commitment to meeting the challenges 

• Well established community connections within the 
villages 

• Part time paid administrative support 

• Wardens and PCCs taking day to day responsibility for fabric and finance 

• Lay vice-chairs available to chair PCCs 

• Encouragement to maintain a sustainable ministry, 
including days off, holidays, retreats and 
opportunities for personal and professional learning 
and development, and some financial support for 
retreats and ministerial development 

• A modern 4-bedroom Rectory, 7 Main Street Mursley, 
centrally located in the benefice, at the centre of 
Mursley village and close to the church.  

 
OUR NEW RECTOR 
Our new Rector will be someone who is energised by the particular opportunities and challenges 
of Rural Ministry. 

Each of our five villages, and the community within it, has its own distinctive character, so the 
ability to understand and respond appropriately to the setting will be essential. Someone who:- 

• will celebrate each church’s preferences for service 
style and churchmanship, offering choice across the 
benefice 

• has a pastoral nature, understanding where rules can 

Equally comfortable in the 
Shoulder of Mutton as in 

St Nicholas next door 

When people connect 
with our churches, we are 

considered to be 
welcoming fellowships 
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be flexed to meet a pastoral need 

• will be excited by meeting a cross section of people in a variety of settings 

In order to manage the workload of five parishes it will be essential for the new Rector to be well 
organised, and the ability to engage and inspire lay help will be key to leading and delegating. 
Our new Rector will identify where their own skills best fit and when to seek support and 
involvement of others. 

The hours of work in a five-parish benefice can be demanding, and we support the Diocese of 
Oxford guidelines on working hours. Meetings and community events commonly take place in the 
evenings and on Saturdays, so we would need our new Rector to be mindful of these pressures. 
Our PCCs are engaged with the Diocese, looking at the demands of Rural Ministry. 

We would expect our new Rector to avail themselves of the support offered by the deanery, 
archdeaconry and diocese such as clergy chapter, mentoring and mission accompaniers. 

It is taken as a given that our new Rector will be prayerful, have a bible-based faith, and exercise 
the duties of a priest as set out in Appendix A. 

OUR FIVE COMMUNITIES AND THEIR CHURCHES 
 

Newton Longville 
 
Newton Longville is the largest parish within the benefice, with a population of approximately 
1,955 and is home to the house-for-duty priest.  
 
St. Faith's Church community has a reputation for being an 
open and friendly congregation who are very welcoming to 
all and are active in supporting our incumbent. Our Sunday 
services are strongly Bible based and consist of two sung 
Holy Communions a month, one lay-led All Age service and 
one service shared with the local Free Church. In addition 
there is a mid week Holy Communion once per month. 
 
Major festivals are generally well attended with Christingle, Crib and 
Carol services at Christmas and Sunrise and Eucharist services at Easter. 
Much of the organisation for these services is carried out by the laity 
who in addition take responsibility for aspects of weekly worship. 
We have an active choir who provide the music for the two monthly 
communion services and also take part in special services as needed. 
We have a fine ring of eight bells which are regularly rung. 
 
We are mostly active retired people but we recognise that the future of 
the church lies in being able to attract young families and children. We 
would hope that the new rector will recognise this and help us in this 
aim. 
 
We have a Voluntary Aided C of E Primary School in the village which 
has strong links with the Church. We expect the Rector to take an active 
part in ministry in the school, and to provide spiritual vision and 
guidance through their ex officio presence on the governing body. 

Good Friday 

http://www.newton-longville.co.uk/
https://www.newton-longville-school.co.uk/
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However we do not expect them to have to concern themselves with purely practical matters, 
unless they feel a calling to this. 
 
There are weekly prayer groups, one of which continued during lockdown via zoom and we  also 
have an active e-mail prayer chain. We have a strong commitment to pastoral care. Weddings, 
baptisms, and funerals take place throughout the year.   
 
Meeting our parish share is a challenge but for the past number of years we have paid it in full. 
 

The church building dates originally from the 13th Century but has had 
extensive alterations since then. We are virtually up to date with work 
identified in the quinquennial report and the fabric of the building is in 
good shape. The floor of the nave has been retiled and the pews 
replaced with chairs which makes the building far more flexible. We 
are planning to upgrade the AV system and a task force is currently 
working on the specification. We don’t expect the Rector to have to 
concern themselves with fabric matters, nor with fundraising, as we 
recognise that the work load involved in a five parish benefice is heavy 
and we aim to take as much of this load as possible. 
 
PCC meetings take place every two months. We have a Lay Chair who 
manages the meetings, a Secretary and a Treasurer. The PCC is 
proactive in carrying out its decisions. 

 
Ecumenical links: The village has a Free Church (Baptist/Methodist) and there is an established 
'Churches Together' Committee. We have a joint service on the first Sunday of each month 
alternating between the two churches and also co-ordinate services at major festivals. We arrange 
study groups together usually focussing on Advent and Lent, and we hold a meditation every 
evening during Holy Week. A group for under 4’s and their carers is run jointly by the two 
Churches 
 
There are a number of organisations in the village in which church members are active. Beavers, 
Cubs and Scouts meet regularly and are affiliated to the Church and attend occasional services. 
 
The village has the following amenities: 
 

• Village general shop and Post Office 

• Family butchers 

• Two village halls, both with kitchens 

• Sports field and tennis courts 

• A pub 

• Coffee shop 

• Two hairdressers and a nail bar 

• Chinese takeaway which also does fish and chips 
  

Churchyard flowers 
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Mursley  
 
Mursley is a community of just over 600 population made up of a 
broad range of ages and backgrounds. Newcomers to Mursley are 
often heard commenting on how welcoming the community is and 
that there are plenty of opportunities to get involved and meet 
people. The Church reflects this and strives to fully engage with the 
local community. Members of the church lay team are actively 
involved with village groups, such as the sports club, WI and craft 
group. Coming alongside people and taking the church outside the 
church building is key, along with encouraging people to attend 
services and church events. There are visits to elderly and unwell 
village residents and a strong support network of people offering 
help to those who need it, be it lifts or a cooked meal. We have a lay 
team running monthly services and a men's meal with discussion, 
attended by a mix of church attendees and the local wider community. There are active social 
media groups, these are used in part to share news of events as well as more general chat and 
information. Services are varied and the small but enthusiastic congregation enjoy traditional 
organ music as well as contemporary style worship led by our church band.  
 
Over the last 50 years the rural, agriculture-based community has evolved to include more people 
who work in different industries and job roles outside the local area. There is a wide range in 
prosperity between those in less well-paid jobs and those in high salaried roles. 
 
The mix of housing reflects the range in economic prosperity from rented and shared ownership 
properties to substantial private residences. Overall Mursley is more affluent than the national 
average with 4.3% of children on free school meals compared to 23% nationally. 
 
There is a Church of England voluntary controlled school catering for 45 children aged 4 to 7, the 
school operates with Drayton Parslow and Swanbourne as ‘The Three Schools’. The school holds 
occasional services in church. The Rector is expected to be a Governor and take part in assemblies 
and other religious instruction. There is a church foundation Governor. 
 
Mursley community groups include amateur dramatics, a village choir which rehearses in church, 
table tennis, bridge club, football and cricket clubs, Women’s Institute, craft group, coffee 
morning hosted by church, pilates and yoga. Church members are active in these groups which 
are an opportunity for us to ‘be church in the community’. 
 
Our village pub has recently closed, however there is a 
strong group attempting to reopen the pub as a 
community run operation. In the meantime, the 
Church has stepped in to run The Church Arms twice a 
month. The Church Arms has meant more people are 
coming into the church building, some for the first 
time. Comments like ‘we feel welcome in the building’ 
and ‘you have demystified the church’ are positive 
engagements to build on. The Sports Association is 
also running a pop-up pub.  
 

“We feel welcome in the building” 

“You have demystified the church” 

https://www.facebook.com/groups/MursleyPreloved/about/
https://www.threeschools.org/
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There is a Farm Shop within the parish and a weekly visiting Post Office hosted by the church. 
 
Mursley church welcomes people of all denominations, it now being the only place of worship in 
the village. 
 
There are challenges in the community to find volunteers to lead as these roles become more 
‘professionalised’ requiring training for volunteers and also with perceived liabilities. The PCC 
work together with the Sports Association and Village Hall to run joint social and fundraising 
events thereby pooling resources. An increasingly elderly population is a trend with people living 
longer and becoming less mobile and hence isolated. 
 
Mursley Church has an electoral roll of 35 with an average Sunday attendance of 12-25 which can 
grow to 50-100 for festivals. Our services follow a regular monthly pattern.  
 
The life of the church in our community is much 
broader than just Sunday services. As a fellowship 
we try to connect with our community through 
other events including a monthly men’s dinner, 
monthly soup lunch, weekly coffee morning, 
weekly craft group, weekly home group, bellringing 
and The Church Arms, these events include about 
70 different people each week. Annually there is 
are Harvest Lunch, Gift Day, Fete and Concerts. We 
hope the Rector will be a regular presence at these 
and other groups, not every week or month but 
through the year.  
 
A food bank collection point is hosted in the church and charities 
are also supported from harvest and Christmas collections. 
 
The PCC has a link with the Mursley School and hosts services in 
church when we provide refreshments for parents. 
 
Historically there has been children’s and young people’s work 
however post COVID-19 this has not recommenced. There has been 
an offer to start a young peoples games evening in church which 
we hope will start this year. In the past young Mums have 
organised and led children’s work, we hope that our new Rector 
can inspire others to take this role in future.  
 
In 2020 a toilet, kitchenette, open space and audio visual system were installed in Mursley 
Church. These facilities have attracted and enable new activities such as The Church Arms, Soup 
Lunch and potential young people’s games evening. The AV has been used at recent funeral and 
thanksgiving services to show pictures. 
 
Further details of Mursley Church life and history can be accessed on this link 
  

https://www.mursleyfarmshop.co.uk/
https://www.facebook.com/MursleySportsAssociation/
https://www.mursleyvillagehall.com/
https://www.5parishes.org.uk/about/services/
https://www.5parishes.org.uk/about/the-5-parishes/st-marys-mursley/
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Swanbourne 
 
Swanbourne is regarded as a highly attractive place to live. With its population of around 450 it is 
(just!) the smallest of the five Benefice parishes; the village is picturesque, containing many listed 
buildings in two Conservation Areas covering much of the village. There is a strong sense of 
community; everyone is looked out for; everyone knows their neighbours; and many know a large 
proportion of the village’s residents. 
 
Its character has been moulded by its long history as an ‘Estate’ village. The Fremantle family’s 
Swanbourne Estate comprises the majority of the parish’s 165 cottages and houses and most of 
the outlying farms and farmland. In contrast to our essentially owner-occupier and wealthier 
neighbouring villages, three quarters of the properties are rented, a quarter owner-occupied. The 
older housing is mainly cottages and small houses.  
 
Development, both private and Estate, has been limited and essentially within the village 
envelope. Principal employment outside the village is found in Milton Keynes and Aylesbury; the 
Estate is providing business units on former farmyard sites; and there is some continuing working-
from-home.  
 
Swanbourne was off the beaten track until the founding of Milton Keynes, the ‘dormitorying‘ 
effect of which has touched Swanbourne as it has all villages around. Older village families remain, 
but the community has evolved. Our population is more transient and less focussed in village life 
than former multi-generational families – but the changing population brings new blood and also 
gives the church the opportunity to touch more people’s lives.  
 
There is a lot going on. We have a full Parish Council (swanbourneparishcouncil.co.uk); 
Swanbourne Community Association runs village hall quizzes and monthly lunches/teas; a village 
email circulation and a village Facebook group keep people in touch; an active Swanbourne 
History Group (swanbournehistory.co.uk) researches our fascinating past; and we have a regular 
20-page Swanbourne Newsletter. 
 
The Fremantle family, patrons of the village church and prominent in the village for generations, 
are a generous presence in the village. Thanks to the Estate we have an outstanding Post Office 
Stores, a Village Hall, a large Recreation Ground with playing field and tennis court and play 
equipment, and the tenanted Betsey Wynne pub-restaurant. 
 
We have two schools in the village. Our 120-pupil Christian-led CoE (VA) Swanbourne Junior 
School (threeschools.org) serves Swanbourne, Little Horwood, Mursley and Drayton Parslow, and 
welcomes half its intake from the surrounding area including Milton Keynes. Swanbourne House 
School (Swanbourne.org) is a leading independent boarding and day school for boys and girls aged 
3-13. We value our close relations with both schools, and in particular welcome them for their 
festival services. 
 
This, then, is the village church’s context in the community we are here to serve… 
 

https://www.facebook.com/SwanbourneVillage/
https://www.swanbourneparishcouncil.co.uk/
http://www.swanbournehistory.co.uk/
http://www.threeschools.org/
https://www.swanbourne.org/
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The village church’s mission is to share the love 
of God with our whole community. We need the 
new Rector to help build and develop our 
opportunities, as we move on from recent 
years’ ministry challenges and seek to revitalise 
and grow within our community. 
 
With great support from the deanery and our 
visiting clergy it’s been a delight to see growth 
during the interregnum. Compared with 2019 
and 2020 first quarters’ average of under 9, 
attendance at normal Sunday services in the first quarter of 2022 averaged 14. Our Sunday 
congregations may be numerically small but nonetheless as a proportion of population have 
traditionally been above the national average. 
 
We have been listening to our community to learn what will help the church to connect better. 
Regarding worship we find ourselves ‘middle of the road’, with set services, occasionally including 
BCP Morning Prayer, and traditional hymns. Our emphasis is on outreach through friendship and 
fellowship, a warm welcome to all.  
 
Finance is a challenge for a parish with such a small population and a beautiful church to 
maintain. However, we are generously aided by the Estate, and by the family’s Patron who also 
holds chancel liability. The PCC have always sought to pay the Parish Share in full, a position we 
aim to return to. 
 
Aspects of church life have always 
been supported by our wider 
community – Remembrance, Harvest 
Lunch (always a sell-out), and fund-
raising events such as the fetes. The 
13th Century church itself, standing in 
the centre the village, kept open daily 
for all, is valued by all. More than 
forty people from outside the 
congregation still volunteer to unlock 
the church each day, provide altar 
flowers and help clean.                   Visiting Clergy 
 
During COVID-19 we kept our church doors open, with appropriate arrangements, for our whole 
community to the full extent permitted. The challenges of COVID-19 brought renewed 
encouragement, especially in the development of lay worship.  
 
We greatly value our warm relationship with Swanbourne Methodist Chapel and its village-wide 
Sunday School, holding joint services in church a number of times each year, especially services 
involving youngsters. 
 
We have a determined group striving to ensure a church for the future. We have long-standing 
underlying goodwill from the village community towards the church and the church building, and 
the Estate and family’s financial support. 
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Our ambition is to build the village church family into a vibrant body, including younger family 
engagement: 
 

• Reaching out effectively to our wider village community, continuing the reversal of recent 
years’ loss of weekly and ‘occasional’ attenders 

• Recovering our finances to achieve our aspirations for a more useable public space 
through reordering and updating with new facilities. 

 
We are eager to welcome a warm leader with a gift for Rural Ministry. 
 
Consultation has confirmed that across our 
whole village community there is a real 
hunger and readiness for the church to be 
led by a ‘people person’ minister who brings 
an understanding of, belief in, aptitude for 
and commitment to Rural Ministry – 
someone who cares about the individual 
parishes and identities. We seek someone 
who will be visible and engaged 
empathetically across the whole community, 
connecting with and inspiring people where 
they are, and with all in the village knowing who their clergy are. 
 
A big challenge, but such an opportunity to make a big difference! 
 

Little Horwood 
 

Little Horwood has a population of 452. The parish covers approximately 2000 acres and, within 

the village itself, is found the Church of St Nicholas, the Old School Hall and Recreation Ground, 

the Memorial Hall, and the Shoulder of Mutton Pub. 

Whilst Little Horwood Parish may be one of the smallest in terms of number of people, it more 

than makes up for its size in community spirit. The Parish has a wide spread of ages and interests, 

with several younger families moving into the village.   All newcomers are made very welcome 

and encouraged to join in any or all of the numerous social events and activities organised by 

various village committees, which help to maintain and grow a sense of belonging to our 

community. These events are wide-ranging and offer something for everyone, from historical talks 

and quiz nights to camp nights and Easter Egg hunts. They include several long-standing annual 

village highlights: Village Horticultural Show, Village Race, Over 60’s Dinner, Children’s Christmas 

Party, Boxing Day  

                                    

http://www.little-horwood.co.uk/
https://www.theshoulderofmutton.co.uk/
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Duck Race and, most importantly, the Village Fete which usually raises about £4000. The PCC is 

proactive and all villagers, regardless of age, gender or ability are invited to participate in various 

village committees; many take an active role. 

 

St Nicholas has 13th Century origins and sits in an elevated position within the village. It is open 

daily to welcome all and is much valued as a place of peace for individual prayer, quiet and 

reflection. It is cleaned, flowers arranged and the graveyard maintained by village volunteers. 

Most recently the bells have been refurbished to include two new bells, thanks to a group of 

resolute villagers, family sponsors, fund raising and the National Lottery. After several years’ 

absence, they are rung prior to services, as well as for twice weekly practice sessions, one of 

which is an enthusiastic beginners group. 

Despite the determination on the part of so many to preserve the fabric of St Nicholas, the decline 

in both visibility of the church within the wider village community and of worshippers in recent 

years caused the clergy to question the future of worship in St Nicholas. With restrictions of Covid 

largely behind us, a real initiative to hold monthly “Songs of Praise” services followed by Holy 

Communion on alternate months has proved to be very positive, and there has been a resurgence 

of regular attendees who enjoy sharing in friendly and uplifting worship. We always offer 

homemade refreshments cakes, biscuits, with tea, coffee or soft drinks after every Service. 

Fundamental to building on this success is the real challenge of broadening the visibility and 

connectivity of the Church within the whole community of Little Horwood. We look to a future 

with a Rector who has a presence in our Parish, furthering social interaction, to attracting young 

people and families, to providing more support for those who feel isolated, and for the building to 

be used for purposes other than just services. 

The Memorial Hall is regularly used for village meetings, events and exercise classes and hosts the 

weekly Tuesday Post Office with coffee morning. 

The Old School Hall hosts an ofsted rated ‘outstanding’ Montessori Nursery 4 days a week, 

providing quality care for the families in the village and surrounding areas. 

The Hall is used for the Village Fete and also regularly hired out for a variety of functions 

(Wedding receptions, Parties, Weekend camping events just to name a few) 

There is a network of footpaths surrounding the village. The Recreation Ground has a 

multipurpose hard court, space for football and cricket, and a small spinney. The Millennium 

Wood is planted with a fruit orchard for everyone’s use. 
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Drayton Parslow  
 
Drayton Parslow, with a population of approximately 600, is essentially a rural farming village 
which hosts a public house, a thriving infant school for children aged 4-7 years, a long-standing 
family business and several smaller home run ones.  There is a lovely open recreation ground with 
countryside views and children’s play area.   At the recreation ground is a pavilion housing The 
Sports & Social Club which has a very popular bridge club and Tuesday morning post office.  Next 
to the pavilion is the village hall (Greenacre Hall) with regular activities of short mat bowls, karate, 
badminton, and various events throughout the year including a village quiz night which is well 
attended.  Next to the carpark is the multiuse games area (MUGA) and gym equipment, available 
free to everyone within the village. All these look out onto the cricket pitch which has a regular 
league team and is well supported. The Village Produce Association puts on a wonderful show on 
the recreation ground every August, a real village event that is 75 years old. 
 
There is a Drayton Common Land Trust Fund ‘for the relief of financial hardship, either generally 
or individually, of people in Drayton Parslow Parish by making grants of money for providing or 
paying for items, services, or facilities.’  Grants traditionally take the form of a credit towards 
electricity bills; however, the Trustees are now able to consider other requests that fit the criteria 
above.  Villagers can nominate themselves or a neighbour, friend or acquaintance who might be 
reluctant to apply on their own behalf.  
  
Holy Trinity hosts various fundraising events which are extremely 
well supported in the village including a garden fete, Christmas 
wreath workshop and Mousefest.  The Church hosted its first art 
exhibition for local artists in 2021. Our second Mousefest, held 
in April 2022 was extremely successful and raised significant 
funds for charity as well as the church.  The Drayton Parslow 
Singers practice weekly in the church and put on a summer 
concert and Christmas concert with pantomime as well as 
supporting special services. 
 
Holy Trinity is over 800 years old and is now the only surviving 
church in the village (the Baptist Chapel closed in 2020 and is 
currently up for sale). We view this as an opportunity to 
welcome the Baptist congregation to Holy Trinity. Situated 
away from the centre of the village, Holy Trinity remains locked 
when not in use. While this is not ideal, the church is quite 
remote and has experienced minor vandalism in the past. Work 
has now commenced on a kitchen/toilet extension which will 
enable more use of the church building.  We host two 9.30 am 
Holy Communion services per month and one lay led Morning Worship service.  We currently 
have no clubs or special services for children but plan to start monthly café mornings with 
children’s craft and Sunday school table once our extension is built.  We open for a ‘Quiet Hour’ of 
silent prayer and reflection one evening a week during the summer months, and also on Good 
Fridays.  We arrange a special village services or Songs of Praise following village show days and 
national celebrations such as the Jubilee.   Acts of Remembrance at the war memorial are 
extremely well attended. 

http://www.draytonparslow.org.uk/
https://www.facebook.com/DraytonParslowVPA
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Holy Trinity is known for its flower arrangements carried out by a 
small ‘untrained team’ who are inspired by the beauty of a simple 
unspoilt village church.  It can be a struggle to meet our Parish 
Share and fund raising is essential.  Many of the villagers, including 
many who do not attend church, contribute either directly or via 
coin jars to help with the mowing and maintenance of the 
churchyard.  Charitable giving is something Holy Trinity would like 
to promote; however, financial constraints and the cost of the 
proposed toilet extension, currently make this difficult.   
 

THE RECTORY 
 
This is a modern well-equipped Rectory built for purpose in 2012. 
It is located at 7 Main Street Mursley, centrally placed within the 
benefice, and at the centre of Mursley village and close to the 
church. 

Key features include an air source heat pump and under floor 
heating, and double glazing throughout.  

 
Ground Floor - An entrance hall that leads directly into the 
generously sized study.; a spacious kitchen with separate utility room; WC; a dining room and a 
lounge with fireplace. 
 
First Floor – Master bedroom with shower en-suite and three 
further bedrooms. All bedrooms have fitted wardrobes, 
bathroom 

 
Outside – Double garage; ample parking; private mature garden 
to the rear. 
 
Adjacent 
Parish Rooms – Meeting room; kitchen and servery; disabled WC; storage room. This is attached 
to the Rectory by a connecting door and has a separate entrance for parish use. 
 

ORGANISATION AND FINANCE 
Each parish has a PCC which meets 4-6 times a year. Each PCC has a lay vice chair who is available 
to undertake the administration and chairing of meetings. 

There is a benefice Ministry Team and Wardens meeting, which has met as required to deal with 
cross benefice matters. This meeting lapsed in the last two years due to COVID-19 and clergy 
illness. During this vacancy the Rural Dean has re-established a monthly meeting. 
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Parish Share has been paid in full for the last five years by 
Newton Longville and Mursley. Little Horwood, Drayton Parslow 
and Swanbourne have had financial challenges in the last five 
years due to falling attendance, COVID-19 impacts on 
fundraising, and fabric costs including some lead roof thefts and 
boiler replacement. 

Mursley has invested £150,000 in a toilet and kitchenette, an 
audio visual system, creating an open space, rearranging vestry 
space, repairing floors, and replacing roof coverings following a 
lead theft. Little Horwood has invested over £100,000 in bell 
restoration and replacing roof coverings following a lead theft. 

More detailed financial information is provided in Appendix A. 

We have good relationships with the Deanery and Diocese. The 
parishes have Deanery and Diocesan Synod representatives and 
a representative on the Diocese Rural Ministry consultative group. 

Safeguarding measures are in place across the benefice. Each parish has a Safeguarding Officer 
and there are Safeguarding links on our benefice website. Training is undertaken by key 
volunteers across the Benefice; to our knowledge there are no historic or active cases in the 
benefice. 

DEANERY and DIOCESE 
 

Mursley Deanery 
 

The Mursley deanery inhabits a beautiful area of countryside set amongst the low rolling hills of 
rural north Buckinghamshire and holds claim to being the smallest deanery in the Oxford Diocese 
with just 20 churches. Each church is an architectural gem to their unique communities they serve 
both congregationally and missionally. 

Currently as a deanery we are planning to be more resourceful, practical, and connected, ensuring 
that common concerns are shared and explored creatively. 

We have regularly well attended Deanery Synods and other extra meetings of special interest, 
including some fun gatherings. 

Presently we have an excellent experienced Lay Chair (Mr. Gavin Merrylees), Secretary and 
Treasurer, although we are expecting some retirements this year. 

The Chapter 

Rural ministry has its challenges so it’s important that no one feels isolated, we meet as chapter 
almost every month throughout the year and hold a quiet day for reflection and refreshment as 
well as a Christmas lunch. 

Our chapters are a great place to exchange all the usual information, but also can be quite 
intimate and offer a safe place to talk. 

I very much look forward to working with whoever is being called! 

Every Blessing 

Reverend Canon Valerie Plumb  - Rural Dean 

 



Version 12              18 May 2022 

  Page 20 of 30 

Oxford Diocese 
The Diocese of Oxford and the Archdeaconry of Buckingham 
The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people located in all types of settings.  

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise 
considerable strategic and pastoral oversight for their Areas. The Bishop of Buckingham is the Rt 
Rev’d Alan Wilson who has been the Area Bishop since 2003. The Archdeacon of Buckingham is 
Ven Guy Elsmore who has been in post since 2016. In September 2020, Revd Canon Chris Bull was 
appointed Associate Archdeacon of Buckingham. 

Through prayer, listening and discernment a common vision has emerged for the Diocese of 
Oxford. The vision is based on the qualities described in The Beatitudes and addresses what kind 
of church we are called to be: 

A more Christ-like Church for the sake of God’s world: 
contemplative, compassionate, courageous. 

Our Common Vision continues to emerge as we identify together areas of our common life where 
we believe God is calling to focus. The diocesan focal areas are not a description of everything we 
do, but these priorities are being supported centrally by resources, training, conferences, 
workshops, and much more.  The diocese is inviting benefices and their clergy to share a vision 
rather than demanding a response, motivated by hope not driven by anxiety, and thereby to 
flourish in their ministry. It is hoped that clergy appointed into the Archdeaconry of Buckingham 
will want to commit to this vision and encourage their benefice to share in becoming a more 
Christ-like church for the sake of God’s world. 

  

https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/
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APPENDIX A 
 

Services for Typical Month 
Week Newton 

Longville 
Mursley Swanbourne Little 

Horwood 
Drayton 
Parslow 

1 11.00am Holy 
Communion 
alternating 
monthly 
10.00am at 
Free Church 

9.30am Holy 
Communion 

11am Coffee 11am Songs of 
Praise 

9.30am 
Morning 
Worship/Café 
Church 

2 11.00am 
Choral 
Communion 

1 11.00am 
Family Service 

11am Holy 
Communion 

Services for 
festivals 

9.30am Holy 
Communion 

3 11.00am All 
Age lay led 

9.30am Holy 
Communion 

11am Family 
Service 

No Service 

4 11.00am 
Choral 
Communion 

11.00am Holy 
Communion 

11am Morning 
Service 

9.30am Holy 
Communion 

5 Benefice Service 

 

1. The 2nd Sunday of the month service in Mursley is lay led. Lay leadership step in if clergy 
are unavailable at other times. 

Average Attendance and Population 
 October 

2017 
normal 
services 

October 
2018 

normal 
services 

October 
2019 

normal 
services 

Comment COVID-19 and Post COVID-
19 

Q1 
2022 

normal 
services 

Newton 
Longville 

43 52 35 Zoom services typically 25 28 

Mursley 20 16 14 Lay led services during COVID-19 as 
clergy were isolating. 

15 

Swanbourne 8 9 7 During COVID-19, when services 
permitted largely lay led and visiting 
clergy 

Since Nov 2022, largely lay led and 
visiting clergy, attendance recovering 
from pre-COVID-19 low 

14 

Little 
Horwood 

9 12 8 Mostly closed during COVID-19 20 

Drayton 
Parslow 

23 17 11 Mostly closed using benefice zoom 
services.  Reopened March 2021 with 
lay led morning worship 

12 
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Average Festival Attendance 
 Christmas Easter Comment 

Newton Longville 176 61  

Mursley 171 29 Easter is variable 20-40 depending on service type. 

Additionally Carol Service attracts 60 or more. 

Swanbourne   Festival services attract congregations 3 or 4 times 
greater than regular attendance. 

Little Horwood 31 25 Additionally Carol Service attracts about 60. 

Drayton Parslow 153 34  

Christmas is Christmas Day and Christmas Eve 

Easter is Easter Eve and Easter 

Average is a representative over recent years excluding COVID-19 exceptions 

 

 Population  
2011 Census 

% Attendance  
Q1 2022 

normal services 

Newton Longville 1846 1.5% 

Mursley 611 2.5% 

Swanbourne 437 3% 

Little Horwood 434 * 

Drayton Parslow 614 1.4% 

*   % Attendance Q1 2022: Little Horwood held Songs of Praise services, average attendance 20 
 

Baptisms, Weddings and Funerals 
 2017 2018 2019 2020 2021 

 B W F B W F B W F B W F B W F 

Newton Longville 1 4 2 11 3 3 6 1 2 7 1 0 7 1 3 7 

Mursley 0 2 1 2 2 3 1 1 4 0 1 8 2 2 3 

Swanbourne 0 3 2 0 3 1 1 0 1 0 0 1 0 1 0 

Little Horwood 1 1 3 1 0 1 0 1 2 0 0 1 0 0 1 

Drayton Parslow 2 0 2 0 1 1 2 2 1 0 0 1 1 5 3 

1 Includes services taken at crematoria. 

There has been a call for confirmation classes, which have not been offered in recent years. 

Our Wider Community Context 
The villages are within the East-West Arc between Oxford and Cambridge, with the East-West Rail 
due to re-open in 2024. The Benefice is in the diocese of Oxford in the Buckingham Archdeaconry 
in the deanery of Mursley. 

Historically the area has been an agricultural rural economy, which over recent times has evolved 
into a more diverse character with new housing primarily for those working in other sectors 
locally or as commuters. 

http://www.eastwestrail.org.uk/
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In the villages there is provision for state education to age 11 and private education to 13. 
Secondary education is available in the nearby Winslow, Wing, Buckingham, Aylesbury and 
Milton Keynes. There is a variety of shops, pubs and village amenities across the Benefice. 

In Mursley there is a School House Trust which distributes c£3,000 a year to educational needs. 
The Rector and Churchwardens are trustees. 

The Rector serves ex-officio as a Governor at the church schools in the benefice, Newton 
Longville, Mursley and Swanbourne. There is also input to Drayton Parslow as it is part of the The 
Schools with Mursley and Swanbourne. 
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Financial Charts 

 

 

   

 

Mursley 2021 charity giving was lower than normal due to COVID-19 impacting events and 
attendance. Income and expenditure excludes one off grant income and project expenditure. 
 

  

Tax Recovery includes 2020 Gift Aid and VAT reimbursement from new boiler installed 2020. 
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Surplus in 2021 repaid reserved fabric funds borrowed to pay parish share in 2019 and 2020. 
 

 

 

Little Horwood fundraising activities were lower than normal due to COVID-19 impacting events 
and attendance. Income and expenditure excludes one off grant income and the Bell/Bell Frame 
project expenditure. 
 

 

Drayton Parslow figures exclude income and expenditure related to the active toilet project. 

Useful Websites
 

Individual Parishes 

http://www.achurchnearyou.com  

 

Aylesbury Vale District Council 

http://www.aylesburyvaledc.gov.uk  

 

Milton Keynes Council 

http://www.milton-keynes.gov.uk/ 

 

Winslow Town Council  

http://www.winslowtowncouncil.gov.uk  

 

The East West Rail Link Proposals 

http://www.eastwestrail.org.uk/ 

 

The Three Schools  

http://www.threeschools.org  

 

Newton Longville Village website 

http://www.newton-longville.co.uk/ 

 

Newton Longville Pre-school 

http://www.newtonlongvillepreschool.com/ 

http://www.achurchnearyou.com/
http://www.aylesburyvaledc.gov.uk/
http://www.milton-keynes.gov.uk/
http://www.winslowtowncouncil.gov.uk/
http://www.eastwestrail.org.uk/
http://www.threeschools.org/
http://www.newton-longville.co.uk/
http://www.newtonlongvillepreschool.com/
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Newton Longville Primary School 

https://www.newton-longville-school.co.uk/ 

 

Mursley Village Hall 

Mursley Village Hall official site home page 

 

Mursley Sports Association 

Mursley Sports Association | Facebook 

 

Mursley Village 

Mursley Village Community Group | 

Facebook 

 

Swanbourne Village 

Swanbourne Village | Facebook 

 

Swanbourne Village History 

http://www.swanbournehistory.co.uk/ 

 

Swanbourne House School 

www.swanbourne.org  

 

Little Horwood Village 

http://www.little-horwood.co.uk/ 

 

Little Horwood Shoulder of Mutton 

The Shoulder Of Mutton Pub 

 

Drayton Parslow Village 

http://www.draytonparslow.org.uk/

  

https://www.newton-longville-school.co.uk/
https://www.mursleyvillagehall.com/
https://www.facebook.com/MursleySportsAssociation/
https://www.facebook.com/groups/MursleyPreloved/about/
https://www.facebook.com/groups/MursleyPreloved/about/
https://www.facebook.com/SwanbourneVillage/
http://www.swanbournehistory.co.uk/
http://www.swanbourne.org/
http://www.little-horwood.co.uk/
https://www.theshoulderofmutton.co.uk/
http://www.draytonparslow.org.uk/


Version 12              18 May 2022 

  Page 27 of 30 

APPENDIX B 
Provisional Role Description 
The following provisional role description will apply from the date of licensing. It will be reviewed 
by the postholder and the Archdeacon of Buckingham approximately six months after the date of 
licensing. Amendments will be made where necessary, by agreement. 

PROVISIONAL ROLE DESCRIPTION 

SECTION ONE: DETAILS OF POST 

Role title: Rector 

Type of Role: Full time stipendiary 

Name of benefice: Newton Longville, Mursley, Swanbourne, Little Horwood and Drayton Parslow  

Episcopal area: Buckingham  

Deanery:   Mursley 

Archdeaconry: Buckingham 

Conditions: Please refer to Statements of Particulars document issued in conjunction with  
of Service  this role description 

Key contact for Archdeacon of Buckingham 
Clergy Terms of  This role falls within the Clergy Terms of Service formally known as  
Service: Common Tenure. The Archdeacon of Buckingham is the designated person by  
 the Bishop of Oxford to issue the Statement of Particulars for the post holder. 

Accountability: Priests share with the Bishop in the oversight of the Church. 
Whilst, as an office holder, the individual is expected to lead and prioritise 
work in line with the purpose of the role, they are encouraged to inform the 
Archdeacon and Churchwardens about any issues exceptional or otherwise 
that have the potential to affect ongoing delivery of ministry 

Additional 
Responsibility: N/A  
 
SECTION TWO: CONTEXT 

Wider Context 

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people located in all types of settings.  

Our Common Vision is based on the qualities described in The Beatitudes and addresses what kind 
of church we are called to be: 

a more Christ-like Church for the sake of God’s world: 
contemplative, compassionate, courageous. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit to 
the Diocesan Common Vision, to encouraging their benefices to share in becoming a more Christ-
like church for the sake of God’s world and to enabling all to flourish in ministry. 

Local Context 

Mursley, Swanbourne and Little Horwood parishes have been working together since the 1960s 
with Newton Longville and Drayton Parslow joining in the 2000s. We are able to celebrate 

https://www.oxford.anglican.org/mission-ministry/our-common-vision/
https://www.oxford.anglican.org/mission-ministry/flourishing-in-ministry/
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diversity of our churches, exploring different worship and exciting new mission focused on our 
individual parish needs. We work together as a benefice where advantageous and appropriate.  

The benefice seeks to re-set its focus, revitalise the churches with renewed mission and explore 
and celebrate our distinct communities.  

The churches are seen as an integral part of each village community. Engaging and creating God’s 
presence amongst the five villages is a priority. 

For more information, see the parish profile.  

 
SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES 
General: 
A. To exercise the cure of souls shared with the bishop in this benefice in collaboration with 

colleagues, including the praying of the Daily Office, the administration of the sacraments and 
preaching 

B. To have regard to the calling and responsibilities of the clergy (as described in the Canons, the 
Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation 
including 

• bringing the grace and truth of Christ to this generation and making him known to those in 
your care 

• instructing the parishioners in the Christian faith 

• preparing candidates for baptism and confirmation 

• diligently visiting the parishioners of the benefice, particularly those who are sick and 
infirm 

• providing spiritual counsel and advice 

• consulting with the Parochial Church Council on matters of general concern and 
importance to the benefice 

• bringing the needs of the world before God in intercession 

• calling your hearers to repentance and declaring in Christ's name the absolution and 
forgiveness of their sins 

• blessing people in God’s name 

• preparing people for their death 

• discerning and fostering the gifts of all God’s people 

• being faithful in prayer, expectant and watchful for the signs of God’s presence, as he 
reveals his kingdom among us 

C. To share in the wider work of the deanery and diocese as appropriate, for the building up of 
the whole Body of Christ 

Key responsibilities specific to the local situation 
 

• To work with the churches to develop mission and discipleship which relates to and 
connects with the communities 

• To be visibly present in the villages through the week  

• To help the churches identify and develop their gifts and ministries  

• To develop work with young people  

• To be an ex-officio Governor of VA schools in the benefice  

• To lead worship in a variety of styles  
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• To develop opportunities for mission, especially through occasional offices  

 

Other responsibilities 

• Participate in the Bishop’s Ministerial Development Review scheme and engage in 
Continuing Ministerial Development 

• Carry out any other duties and responsibilities as required in line with the benefice needs. 

• Take care for their wellbeing including health and safety and building a good repertoire of 
spiritual and psychological strategies 

 
SECTION FOUR: BENEFICE SUMMARY 

Benefice: Newton Longville, Mursley, Swanbourne, Little Horwood and Drayton Parslow  

Patrons: New College Oxford, Church Society Trust, Church Patronage Trust, Martyrs Memorial & 
CofE Trust, Mr Edward Duncan Smith 

PCCs: 5 

Churchwardens: 8 

Ministers: 3 

Benefice paid staff:  Administrator (part time negotiable) 

Benefice unpaid staff/volunteers: Lay leaders in all parishes 

Buildings: 5 

Churchyard(s): 5 and 3 burial grounds 

Church Traditions: Various across the benefice 

Pastoral Reorganisation proposals: None planned 

 

For more detailed information, please refer to the Parish Profile. 
 
SECTION FIVE: KEY CONTACTS FOR THE ROLE 

Generic and specific to the role 

Groups & committees 

• The PCC(s) 
• Deanery Chapter 
• Deanery Synod 
• Deanery Pastoral Committee 

In the benefice 

• Churchwardens 
• Ministerial Colleagues 
• Head teacher(s) of local school(s) 

Support structures 

• Area Dean 
• Area Bishop 
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• Area Archdeacon 
• Spiritual director, work consultant, etc 
• Staff at The Diocesan Office with key responsibilities for various aspects of supporting 

SECTION SIX: OTHER 
This role description is issued alongside and should be read in conjunction with the following 
documents: 

The Ordinal 

The Canons of the Church of England 

Guidance for the Professional Conduct of Clergy 

Bishop’s Licence 

Statement of Particulars issued to the office-holder on successful appointment 

Diocesan Clergy Handbook 

Parish Profile 

Ministry Action Plans (MAPs) 

Any objectives discussed and agreed between the post holder and the supervising 
minister       

 

Role description signed off by: The Venerable Guy Elsmore, Archdeacon of Buckingham  

 

________________________________________________ 

 

Date:    tba 
To be reviewed next on: tba 

 
 


