
 

 

1 
9 May 2022 

The appointment of a Priest in Charge of 

St Michael’s Handsworth and Bishop Latimer United Church 

 
Introduction  
 
The adjoining parishes of Bishop Latimer and All Saints in Winson Green, and St Michael’s 

Handsworth are different in tradition, but share a commitment to being the church within 

their locality, reaching beyond the walls of their (contrasting) buildings to serve their 

community. 

 

The previous incumbent of St Michael’s was also appointed as Priest in Charge of Bishop 

Latimer in 2014, and after careful consideration, it has been agreed that this connection 

should be continued. Relationships between the two parishes are cordial, and there is 

scope for future development of shared mission and occasional worship, as well as 

renewing social contacts following the pandemic.  

 

The new parish priest will live in the vicarage adjacent to St Michael’s. This 1950s five 

bedroomed vicarage has recently been refurbished and is a light, pleasant home.  

 

Both parishes are part of the Handsworth Group Ministry, which also includes the parishes 

of St Mary’s, St Andrew’s, St James, and the Good News Asian Church, which is 

technically a Proprietary Chapel, established in 1983. Whilst the Group Ministry has been 

less active in recent years, there is significant lay and clergy support for its revitalisation, 

and the new Priest in Charge must be willing to play a full part in this.  

 

St Michael’s and Bishop Latimer have identified particular qualities which they seek in their 

new priest and these are detailed in their parish profile. Both church Councils agree that 

the priest must be someone who: 

• has a strong Christian faith, rooted in the catholic tradition within the Church of 

England, with the flexibility to lead worship in the different context of Bishop Latimer  

• is skilled in relating to people, and developing talents 

• is an optimistic leader whose gifts include being a team player 

• has excellent communication skills and shares information effectively 

• has a strong social awareness, being open to those on the margins 

• can relate well to a diverse congregation and community, and be easily available to 

them 

• understands the inner-city area and will bring fresh ideas 

• is able to work with St Michael’s Academy and other local schools to foster strong 

links.  
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ST MICHAEL HANDSWORTH PARISH PROFILE 
 

Executive Summary 
 

St Michael, Handsworth is an Anglo-Catholic church in the Soho Hill conservation area, 
which welcomes the priestly ministry of men and women. You should be rooted and 

grounded in catholic practice and liturgy, whilst being respectful of the wider spectrum of 
Anglican churchmanship, and that of other Christian denominations. We commend to you 

our diverse and committed congregation, and our local community, full of rich heritage, 
culture and tradition. 

 

 

                              
 

And we know that all things work together for good to those who love God, to those 
who are the called according to His purpose.  Romans 8:28 

 

 
GENERAL INFORMATION 
 
Parish:  St Michael Handsworth 
Deanery:  Handsworth and Central 
Diocese:    Birmingham    
 
 

 

CONTEXT:   THE PARISH  
 
Population statistics  (Government Indices of Deprivation 2019) 

The population of this inner-city parish is 10,280. It ranks 124 out of 12,425 in the country, 
where 1 is the most deprived parish. 

This means that the parish is among the 10% most deprived parishes in the country.  

In this area, only 45% of the residents were born in the UK, so the majority of our 
population was born outside the UK. 

Full table of statistics is at Appendix 1. 

 

 
Parish boundaries and situation  
 
The postcode of the church is within the Handsworth ward/electoral division, which is in the 
constituency of Birmingham, Perry Barr. St Michael’s is situated on Soho Hill, at the end of 
Soho Road, a busy shopping and commercial area (see map below). There are frequent bus 
services into the centre of Birmingham, and Benson Road tram stop is an easy walk away. 
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St Michael’s also lies within the Lozells and Soho Hill conservation area. Extensive re-
development here, once completed, will significantly alter the context of the church’s 
situation.  
Close at hand is the historic Jewellery Quarter, a weight of Industrial Revolution legacy, and 
a network of railway lines, footpaths and canal towpaths.
 

 
 
The church grounds are a green oasis in the 
middle of the busy commercial life of the area. 
There is no graveyard. 
 
 
 

            
 

 

THE CHURCH 
 
St Michael’s is a Grade II listed building constructed to an advanced gothic revival design 
by William Bourne of Dudley, and was consecrated in July 1855. It. Sited on a hill, it is a 
local landmark and can be seen from many miles away. 
 
It houses a three-manual organ, dating from 1908, one 
of the finest examples of the work of the organ builders 
Norman and Beard. It has a rich palette of unison tome 
colour. Although playable, it is not in good order at 
present. It has recently been inspected by the 
Diocesan Organ Adviser, who states, “I cannot 
emphasise enough that this is an instrument worthy of 
restoration by a competent organ builder”. 
 

 

The chapel of St George contains wall paintings of unusual saints, including Joan of Arc. 
 
The Stations of the Cross date from the early 20th century. They are painted in vivid 
colours on gilded oak panels, in Arts and Crafts style. 
 
 
Ecclesiastical tradition 
 
St Michael’s sits within the Anglo-Catholic tradition of the Church of England. Vestments 
and incense are used, and the Angelus/Regina Coeli, according to season, is said/sung 
following the Mass. Our Lady is revered and prayed to, but not worshipped
 
The president uses the high altar. The traditional version of the Lord’s Prayer is used. 
Hymns are taken from Hymns Old and New or, occasionally, the New English Hymnal. 
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A state-of-the-art digital organ is mostly used to accompany Mass. However, the pipe 
organ has recently had some restoration work, and is used for some services.
Our Organist, a retired local government officer, although self-taught, is a diploma-level 
pianist and a very knowledgeable musician. The Organ Scholar is a recent music 
graduate. The PCC Secretary is an amateur church musician, and occasionally plays the 
Norman and Beard, although his musical interests lie more with choirs and singing. During 
the pandemic, when guidelines allowed, we have had a small socially distanced choir; we 
would like to do more along these lines when circumstances allow.  
 
 
Pattern of Sunday worship  
 
11.00 Sung Mass 
 
Other worship  
 
There was a monthly Evensong in the time of the 
previous incumbent. This was held in Latimer Hall, to benefit from more efficient heating. 
Several of us sing at the monthly Group Evensong at St Mary’s, currently suspended. 
 
Mass is celebrated mi-week on the usual festival occasions, notable the Easter Triduum. 
 
During the prior incumbency, meetings of the Men’s Fellowship customarily concluded with 
the singing of Compline 
 
 
Occasional Offices 2019: 
 
Baptisms   1  Weddings   2   Funerals  1 
 
 
Electoral roll number: 37         

 
 
 
Governance 
 
Gill Rose, Churchwarden and Treasurer 
 
Kevin Baxter, Churchwarden and Electoral 
Roll Officer; Deanery Synod rep 

Six Trustees/PCC members
Our PCC Secretary is not a member of the PCC; as such, he does not vote nor contribute 
to debate. He is a local businessman with many years of administrative experience, in both 
church and secular life. 
 
The PCC meets on the third Sunday of each month, normally for 1-1.5 hours after the 
service. Currently, meetings happen via Zoom on the third Sunday afternoon. It reflects the 
congregation as it is an ethnically-varied and gender-equal PCC. 
 
There is a salaried Parish Administrator serving both churches. Following a career in 
teaching, she spent many years as a counsellor with the Citizens’ Advice Bureau. 

 

“This is the only Church I have 

attended in sixty years, other 

than St. Albans Conybere 

Street, which leaves me feeling 

that I have attended Mass”  SW 
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Activities and mission 
 

Men’s Fellowship: meets once a month for a meal, currently unable to meet. 

Prayer breakfast: meets once a month, currently unable to meet. 

Mothers’ Union: previously met once a month after the service, but currently has no 
leader.  

Lent group: meets weekly during Lent in members’ homes, starting with a shared meal.

Food bank:  this happens every Tuesday from 11 am.   

Windrush Day: in 2019 we organised a very successful community day which was 
intended to be run annually. This was clearly not possible in 2020, but we hope to pick it  

Black History month: we organise a coffee morning, with a relevant speaker, and an 
African-Caribbean evening, with a meal and appropriate entertainment. 

Handsworth Group of Churches: St Michael’s is part of this Group; other members are 
St Mary’s, St James’, St Andrew’s and the Good News Asian Church locally. With fewer 
clergy now, these churches have not been able to sustain the level of support given to 
each other previously, although Group services had re-commenced prior to the first 
lockdown. 

 

 

 
 
 

VISION AND PRIORITIES 

 

How does the church see itself? 

St Michael’s sees itself as a welcoming church which has a strong community focus. 

We have been in vacancy for nearly three years, but have successfully ‘kept the show on the 
road’ due to the wholehearted commitment of the PCC and wider congregation.   

   

What is the PCC's vision and their priorities?   

From a PCC awayday, and survey of the congregation, the following have been identified: 
 

Vision: 

To maintain a Christian presence in our diverse area, and to deepen the spiritual life of our 
congregation. 
 

 

 

 

 

Why I like St Michael’s: it is a 

community-minded church which 

offers something to all ages. 

Teamwork and organisational 

skills are evident, as is the 

enthusiasm of the congregation.  

RH 
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Priorities: 

General: 

• To support the current congregation in their faith. 

• To encourage new members of the congregation. 

• To continue and develop our work in the community. In particular, to strengthen links 
with local organisations as detailed below. 

• To pursue the planning for re-ordering of the church. 

 

Specific: 

• To improve the heating in church.  This will provide a more comfortable experience for 
the congregation, particularly for people new to church who often do not stay with us 
because of the cold. 

• To straighten up the grounds and keep them in good order. 

• To spruce up particular areas of the church (e.g. meeting room and corridor) in terms 
of re-plastering and re-decoration. 

• To investigate to possibility of installing a disability-friendly toilet, to comply with Senda 
regulations. 

• To open the church at times other than Sunday services (e.g. to 
coincide with opening times of Soho House, and particularly their 
free entrance days). 

• To continue restoration of the organ. 

 

 

 

 

Local links: 

Adjacent to the church are:- 

1. The hugely successful Soho Road Gurdwara, one of the largest in the country 

2. Villa Road Methodist church 

3. The highly regarded King Edward VI girls’ grammar school 

 
 

4. Soho 
House 
museum, 
home of 
the early 

industrial revolution, which is part of the Birmingham 
Museums Trust     

 

   

5. The (Ofsted: outstanding) Nishkam school, part of the Sikh 
Gurdwara. 

6. St Michael’s Academy (primary) 

 

https://en.wikipedia.org/wiki/Soho_House
https://creativecommons.org/licenses/by-sa/3.0/
https://creativecommons.org/licenses/by-sa/3.0/
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Lay involvement:          

1. The Food Bank is the parish’s flagship project, attracting the written support of the 
Diocesan Organ Adviser. During 2019 we started a monthly Saturday community lunch, 
realising that there was less provision at weekends for feeding homeless and vulnerable 
people. At the start of the pandemic we could not do this, so it was decided to run a 
weekly food bank. This has proved very successful, and has attracted significant 
charitable donations. 

Managed by a churchwarden, there is a core team of 7 volunteers, two of whom are not 
members of the congregation. The majority of the food is sourced from FareShare and 
the Active Wellbeing Society. 

As well as bags of food, including fresh fruit and vegetables, we offer hot drinks to the 
people waiting in the queue, plus hot meals on occasion. 

2. Lay involvement in the running of the church is considerable, and has been the reason 
that St Michael’s has been able to manage the interregnum and the pandemic. Our 
new incumbent will be able to rely on this strong support, as congregants have always 
been keen to help where possible. 

A comprehensive list of tasks undertaken by the laity can be found in Appendix 2. 

3. Finances. The attached annual accounts give a clear picture of our financial position. 
Our income was dented when the Eritrean congregation, who formerly used St 
Michael’s for Saturday worship, left us for another church building. 

 

 

          

 

“For I know the plans I have for you”   

Jeremiah 29:11 

 

 
 
What do we need in a new incumbent (essential qualities) 

Someone who… 

• has a strong Christian faith, rooted in the catholic tradition within the Church of 
England, and can nurture this within the congregation and further afield 

• is skilled in relating to people, and developing talents 

• can relate to a diverse congregation and community, and be easily available to them 

• will foster ecumenical links with congregations locally  

• is a good communicator  

• values good liturgy and the music that goes with it  

• is able to work with St Michael’s Academy (and other local schools) to foster strong 
spiritual links 
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What do we wish for in a new incumbent (desirable qualities) 

Someone who… 

• will develop, and seek out, strong links with local organisations and congregations 

• is keen to develop the support offered by the Handsworth Group of Churches 

• wishes to develop leadership in others  

• has resilience and a sense of humour  

• has knowledge of liturgical music 

• is non-judgementally understanding of the insight present in Sikhism and Islam 
 

In addition… 

St Michael’s PCC and congregation are aware that our churchmanship is not that of Bishop 
Latimer. We are not looking for a priest who would attempt to draw both congregations into an 
uneasy middle ground, which would please no-one. 

St Michael’s is a rare Anglo-Catholic church within Birmingham in that it accepts the ministry of 
women priests. As such, it is the natural home of those who embrace “Affirming Catholicism”. 

 

 

Appendix 1: Population statistics  (Government Indices of Deprivation 2019) 

The population of this inner-city parish is 10,280. It ranks 124 out of 12,425 in the country, 
where 1 is the most deprived parish. 

This means that the parish is among the 10% most deprived parishes in the country.  

In this area, only 45% of the residents were born in England, so the majority of the residents 
of this area were not born in England. 

                          
Lowest in 

Country 

Lowest in 

Diocese 
THIS PARISH 

Highest in 

Diocese 

Highest in 

Country 

Child Poverty  1% 3% 35% 50% 64% 

Working age poverty  1% 4% 26% 29% 50% 

Pensioner Poverty  2% 6% 52% 71% 71% 

No qualifications  0% 4% 34% 43% 53% 

Social housing  0% 1% 30% 68% 86% 

Lone parenthood  0% 7% 27% 49% 59% 

People living on their 

own  
5% 18% 30% 55% 74% 

Older population  1% 1% 9% 27% 59% 

Ethnic diversity  1% 3% 93% 94% 97% 

Life expectancy (boys) 68 yrs 72 yrs 76 yrs 84 yrs 93 yrs 

Life expectancy (girls) 75 yrs 79 yrs 83 yrs 91 yrs 95 yrs 

 
 
 

http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/12496
http://www2.cuf.org.uk/parish/520045
http://www2.cuf.org.uk/parish/520004
http://www2.cuf.org.uk/parish/430511
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/270222
http://www2.cuf.org.uk/parish/520156
http://www2.cuf.org.uk/parish/520004
http://www2.cuf.org.uk/parish/430504
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/410370
http://www2.cuf.org.uk/parish/520166
http://www2.cuf.org.uk/parish/520109
http://www2.cuf.org.uk/parish/520109
http://www2.cuf.org.uk/node/270226
http://www2.cuf.org.uk/parish/270226
http://www2.cuf.org.uk/parish/520001
http://www2.cuf.org.uk/parish/520129
http://www2.cuf.org.uk/parish/210509
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/570025
http://www2.cuf.org.uk/parish/520045
http://www2.cuf.org.uk/parish/520004
http://www2.cuf.org.uk/parish/240148
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/330257
http://www2.cuf.org.uk/parish/520055
http://www2.cuf.org.uk/parish/520004
http://www2.cuf.org.uk/parish/220043
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/330260
http://www2.cuf.org.uk/parish/520070
http://www2.cuf.org.uk/parish/520001
http://www2.cuf.org.uk/parish/430379
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/350001
http://www2.cuf.org.uk/parish/520006
http://www2.cuf.org.uk/parish/520186
http://www2.cuf.org.uk/parish/210314
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/430335
http://www2.cuf.org.uk/parish/520136
http://www2.cuf.org.uk/parish/520027
http://www2.cuf.org.uk/parish/190019
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/230065
http://www2.cuf.org.uk/parish/520156
http://www2.cuf.org.uk/parish/520005
http://www2.cuf.org.uk/parish/530186
http://www2.cuf.org.uk/node/616446
http://www2.cuf.org.uk/parish/140154
http://www2.cuf.org.uk/parish/520153
http://www2.cuf.org.uk/parish/520109
http://www2.cuf.org.uk/parish/530186
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Appendix 2: Lay Involvement in Church Life 
 

• Pastoral team, home communion, hospital visiting 

• Safeguarding administration and DBS compliance 

• Supervision of the Organ Scholar 

• Churchyard maintenance 

• Building maintenance 

• Electrical repairs 

• Sacristan duties 

• Church cleaning 

• Preparation of rotas (lectors/intercessions/refreshments/elements) 

• Maintenance of altar linen 

• Hymn list compilation and organists’ rota 

• Liaison with organ builder and Diocesan Organ Adviser 

• Contractor management 

• Financial management/cashflow monitoring 

• Management of HMRC Gift Aid scheme 

• Management and administration of cash offerings 

• Use of eBay and other fundraising platforms 

• Organisation of social and community activities 

• PCC/APCM organisation and administration 

• Singing in the socially distanced choir 

• Line management of the Parish Administrator 

• Deanery (and Diocesan) Synod representation 

• Health and Safety management 
 
Specifically during the interregnum: 
 

• Organising of visiting clergy for Sunday services and occasional offices 

• Leading worship (1662 Matins) when no priest has been available 

• Procurement of goods and sundries 

• School liaison – St Michael’s Academy, Nishkam School, King Edward VI Girls’ 
Grammar School 

• Liaison with Archdeacon/Area Dean/Handsworth Group 
 
Specifically during the pandemic: 
 

• Electronic distribution of weekly pew sheet and notices to congregants; hard copies 
posted to those with no internet access 

• Organisation of PCC meetings via Zoom  

• Compiling a Covid-19 risk assessment 

• Ensuring that the church building has all necessary safety precautions to prevent the 
spread of Covid-19 

• Organisation of and volunteering for the food bank 
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St Michael’s CE Primary Academy, Handsworth 

 

 
 

St Michael’s CE Primary Academy is a one-form entry primary school, situated across the 
road from the church.  It is a member of the Birmingham Diocesan Academies Trust 
(BDMAT), and has around 200 children on roll.  The children, their families and staff are of 
different faiths and no faith, and they value the open and welcoming Christian ethos of the 
school, and the inclusive ethos of BDMAT. 
 

 
 

The school’s mission and vision are to provide an education of the highest quality; achieving 

good academic outcomes for pupils and producing well-rounded individuals who combine the 

fruits of their faith and pride in themselves in achieving excellence. In the loving, learning 

community, they take the wisdom each child brings and nurture it through a curriculum based 

on their lived values and driven by excellence, faith and pride in who they are; so that all can 

live their best lives. 

 

There is a long history of strong links between the school and the church, and the parish 

priest has always been very involved in the school.  The school, which was rated ‘good’ at the 

last SIAMS inspection, is keen for this involvement to continue, not least because it is an ideal 

opportunity for the incumbent to meet and link with many families from the community.  The 

children are interested and inquisitive about the church and Christian faith, and staff welcome 

the support, input and presence of the parish priest in school.  Previous incumbents have 

taken regular assemblies, contributed to the teaching of RE and served on the governing 
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body.  The school also attends church for special services at the major Christian festivals 

throughout the year, and in the past has provided a choir and readers for these services. 

 
 

The new parish priest for St Michael’s will find a warm welcome at the school, and many 
opportunities to engage with children, staff, families, faith and the community.  A new 
headteacher, Phil Hynan, has been appointed to take up post in September 2021, and he is 
very keen to build on the excellent links that have been forged in the past.    
 
Phil says: “Saint Michael is an archangel, a spiritual warrior in the battle of good versus 
evil.  He is considered a champion of justice, a healer of the sick, and the guardian of 
the Church. As the headteacher and parish priest of St. Michael's, I want the two of us 
to be joint champions of the school as it strives for excellence, and to be joint 
guardians of the community we are blessed to serve”.   
 
Phil and his senior leadership team look forward to welcoming the support of a new parish 
priest, as they work together in continuing school improvement and their shared dedication to 
improving the lives of children and their families in Handsworth. 
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BISHOP LATIMER UNITED CHURCH PARISH STATEMENT 

 

1. The parish context  

The population in the area has increased over the years; there is a diverse ethnic mix in 
Winson Green, which is an inner-city area. There is a large range of a young age group; a 
high percentage of the population will be on some kind of benefit(s) also there is high 
unemployment. There is no dominant group as there is a mixture of nationalities living in the 
area. With regard to social issues, these include drugs and gangs, as is the case in most 
inner-city areas. 
Churches and faiths are diverse as there are a number of other places of worship not in 
traditional buildings e.g. temples, mosques, etc. 
There are two new schools about to be built in the Parish to add to the 3 local Primary 
schools. A new 900 student High School will open in 2023 and will include community spaces 
that can be used after school hours. A new smaller Special School will serve children with 
special needs. (see Appendix A for High School) 625 new apartments are to be built across 
the road from the church. This will include a new supermarket, community spaces and 
medical clinic. Many of these apartments will be for families with 63 designated for affordable 
housing. (See Appendix B for pre-app). The Winson Green Outer Circle tram stop means 
there is an 8 minute commute to the city centre.  
 

2. The church  

Bishop Latimer is a Local Ecumenical Partnership between the Church of England and the 
United Reform Church. We are inclusive and not exclusive. The former parish church has 
been leased to the Seventh Day Adventists and will belong to them in 2023. There is no 
churchyard (although the possibility of a Garden of Remembrance is being explored) and very 
limited church ground. 
The congregation now meets in the church hall, which is a multi-functional space used by 
members of the community. Since the pandemic, the Boys Brigade/Girls Association has 
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resumed, and a new Stay and Play session has just been started. Other groups which used 
to meet regularly include Tea and Chat, Prayer Group, Junk Food Community Lunch, and an 
Advice Centre and Translation Service. The Community Garden is on glebe land at the rear 
of the parsonage, and comes under the umbrella of Bishop Latimer United Church.  
 
Morning Service starts at 10.30am on Sunday morning. There is a traditional style of worship; 
CDs are used to accompany the singing. The number in the congregation averages 12 with 
the large majority over 50 years old. There is one existing Reader and another member of the 
congregation will soon complete Reader Training. The ordained URC Minister takes the 
service once a month, and contributes 25% of his time to Bishop Latimer. Some members of 
the congregation lead the service.  
 
A Fresh Expression (FX) congregation meets at 12noon-2pm, Sundays at Newbigin House 
(the former Parish Parsonage next to the Parish Hall). This began 4 years ago and is led by 
the Revd’s Ash and Anji Barker (non-stipendiary URC Ministers, also at Lodge Road URC in 
the parish). Ash is a Pioneer Minister in the Parish with a focus on new partnerships, 
discipleship and worship.  
 
There are now 20 regular attenders, but sometimes up to 30. Nearly all are from the local 
neighbourhood and walk to Newbigin House. We start with a community meal and then a 
participatory service in the Yurt round tent or in the back yard. 
 
 
 
 
Most of the FX congregation are also part of Newbigin Community Trust (NewbiginTrust.uk) 
that was founded by the Barkers in Newbigin House in 2015. Most volunteer or join activities 
on three NCT sites in the Parish (ie Community meals, youth and children’s work at Newbigin 
House, Newbigin Community Hub at Benson Community School, Newbigin Community Café, 
music and advocacy at URC Lodge Road).  Anji Barker leads Newbigin Community Trust.  
Many of the FX congregation have also been part of Urban Change Makers emerging leaders 
programmes (Seedbeds.org/change-makers) and have started their own community projects 
and enterprises.  
 
There are 34 members on the Electoral Roll and this remains steady.  
We have some joint services and events with St Michael’s, in particular the Palm Sunday 
Procession; Black History Month/Caribbean Evening. 
 
 

3. Administration and Finance 

The church’s financial situation is not very healthy.  Most of the income comes from hiring out 
the hall and we have not been able to do so for the year due to Covid 19. The Administrator 
works 10 hours per week and her fees are met by St Martin’s Trust. The Joint Church Council 
includes those from the Bishop Latimer congregation and the Fresh Expression; it meets bi-
monthly and does not have sub committees or task groups. There is a Safeguarding Co-
ordinator, who keeps the PCC updated with any new changes. 

 
4. Opportunities and expectations 

We have vital connections with all three Primary schools in the Parish. We have successfully 
campaigned for the approval of new housing, a new high school and the renewal of Black 
Patch Park. We hope to be part of the renewal of our Parish.  
There is one hospital at present and a new one due to open soon. There are residential 
homes in the area and the prison, which has a visitors’ centre and a peace garden. Ash has 
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been a volunteer chaplain in HMP Birmingham and helps with services there on the first 
Sunday of the month.  
The church previously won an award for taking part in “Winson Green in Bloom”. The church 
has been involved with the campaign for cleaning up the area (getting rid of rubbish). There is 
also involvement with Midland Heart, Birmingham City Council,  Environmental Health and 
Community Police. 
With new schools, housing, renewed parks and public transport links we hope to see our 
Parish renewed in fresh ways over the next 5-10 years.  
 

5. Recent history 

Members of the 10:30am congregation take part in two weekly prayer gatherings, one on a 
Monday, and the other now hosted in people’s homes on a Tuesday.  
The FX congregation has hosted many discipleship and leadership development 
opportunities including Newbigin Public Lecture with Krish Kandiah, Red Letter Christians UK 
with Tony Campolo and Change Makers emerging leaders programmes.  
A number of FX congregation have been doing MA programmes with the School for Urban 
Leadership hosted at Newbigin House and The Greenhouse at Barnes Close. These are led 
by Ash.  (https://seedbeds.org/school-for-urban-leadership/)  
As part of Newbigin Community Trust, the FX congregation played a key role in local 
emergency food, advocacy and health during Covid-19.  
There has been the good news of the Community Garden winning a medal for taking part in 
Winson Green in Bloom.  
 
 
 
 

6. Visions for future mission and ministry 

The hopes and aspirations the PCC has for the church’s future life and witness are: growth 
for the body of the church and continuing outreach in the community. The ways in which the 
church needs to grow include giving consideration to new ways and ideas for worship and 
service. The urgent or difficult issues that needs to be addressed will be lack of growth and 
for some people this could involve new style of service. 

 
7. The incumbent / Priest-in-Charge 

The qualities and attributes the PCC believe are needed in the  new priest for the next 
chapter of its life are: 
 

Qualities: 

• Excellent communication skills (shares information) 

• Team player 

• Patience 

• Optimistic (knows how to achieve much and knows what’s worth fighting for) 

• Empathic 

• Flexibility 

• Social awareness 

• Able to set clear goals 

• Be Jesus-centred and open to the margins.  

Attributes: 

•  Flexibility, bring fresh ideas.   

• Street-wise and understanding of the inner-city area. 

• Assertive 

https://seedbeds.org/school-for-urban-leadership/
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• Resilient 

• Reliable 

• Motivated 

• Leadership skills  

• Adaptability 

• Compassionate, but with good boundaries.  

Other 

• Good judgement – sense of humour 

• Passion – willpower – inner strength 

• The church will be supportive and informative and helpful to the new priest. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix A: Windsor Olympus Academy High School (opening Sep 2023) 
 

  
 
 
Appendix B: New housing opposite Parish Church.  
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