
________________________________________________________________________ 
The Town of Goole 
 
Goole is Britain’s furthest inland port, 
and was built in 1826 by the Aire and 
Calder Navigation Company, to ship 
coal from the Sheffield coal fields. 
Formerly a ship-building and linen 
trade hub, there is renewed investment 
in the town; in addition to the Tesco 
Distribution Centre, Siemens are 
building a £200m train factory and 
Croda have built a £7m distribution 
hub. There are 800 new homes being 
built, and the Goole Town Deal is has 
been awarded up to £25m for 

development of public spaces. 
 
However, parts of Goole are in the bottom 10% of the index 
of multiple deprivation, with particularly low scores in the 
areas of Crime, Barriers to Housing and Living 
Environment. Anecdotally we find high levels of drug and 
alcohol use and abuse, and stories of violence in the home 
are common. The number of single parent households is 
above average, and there are very disrupted patterns of 
family life. 

 
In the Co-op National Wellbeing Score, Goole ranks below the national average in the 
areas of Relationships and Trust, and Voice and Participation, Health, Economy Work and 
Employment, Housing, Space and Environment. 
 
There remains a strong sense of what it means to be a “Goolie”, and many families have 
lived in the town for generations. There is a rootedness here, but opinions are strongly 
divided as to whether living here is a positive thing. However, there is an emerging town-
wide impetus for change and transformation, with schools making good progress in raising 
outcomes for children, and new businesses 
springing up. 
 
There are good public amenities in Goole: a 
leisure centre, well-kept parks, and a special 
school, five primary schools and a secondary 
academy. It is well located to explore the 
wider area, being an hour away from the 
coast, the cities of Hull, Leeds, Sheffield and 
York, and the North York Moors and Peak 
District.   
  

 



________________________________________________________________________
St John’s Church 
 
In 2019, the Diocese of Sheffield directed part of an SDF bid to St John the Evangelist 
Church in Goole, the last remaining of four Anglican churches in the parish. The SDF 
funding was used to create five additional posts to work alongside the Priest-in-Charge, in 
order to fulfill the vision of St John’s becoming a Resourcing Church.  
 
St John’s has three aims: 
 

• To grow the worshipping community in depth and number 
• To resource the wider church by training leaders and planting churches 

• To be a blessing to the town of Goole 
 
When the project started in 2019, there was a 
small faithful congregation. We have seen this 
congregation start to grow, and people investing 
in their own discipleship. We have run Alpha 
frequently, and have seen new Christians, who 
have gone on to engage with mid-week 
discipleship, prayer and Bible study.  
 
 
 

We are developing different ministries in order to both engage with people who might be on 
the fringe of church, and also feed those who are followers 
of Jesus. At present, we run: 
 

• Three Eucharistic services of worship: one 
formal and one informal on a Sunday (including 
Kids’ Church), and a mid-week said service 

• A new weekly evening discipleship group 
• A weekly toddler group 
• A weekly coffee morning 
• A weekly craft group 
• A fortnightly Bible study for older people, and an offshoot group from the Mothers’ 

Union 
• A monthly Saturday morning cafe 
• A monthly bereavement for children group 
• A monthly Women Who Pray group 
• Various other socials and events, including a night away 

 
We are a designated New Wine network church, and three times a year run teaching for 
church leaders.  
 
We love our town, and always endeavour to speak highly of it and its residents. We are 
currently exploring how we might use our whole site as a hub for the community. This 
includes plans to use our outside space for planting, play and gathering. We are building 



strong relationships with schools and community groups, and 
have a good rapport with the local council. 
 
St John’s conducts around 100 funerals a year, both at the 
church and also the local crematoriums. We also have around 30 

baptisms and between 10 and 
20 weddings. Relationships 
within the town are very positive, 
and rapport is strong. However, this does not translate to 
people attending services of worship, or engaging as 
disciples. There are many people who are interested in 
hearing about Jesus, and the key task within the area of 
Life Events is to develop opportunities and pathways for 
people to explore their faith journey in a supportive and 
safe environment. 

________________________________________________________________________ 
Staff Team 
 
We are a team of seven, and we meet each day on Monday - Thursday, for prayer, 
planning and learning, or lunch. We base ourselves from the St John’s office space in the 
Spire Centre.

? 

Shaun Clarkson, Lay Reader  
Shaun joins us for team meetings, occasionally leads services and 
preaches, and conducts many of our funerals. 

Jonny Patton - Worship and Operations 
Jonny is employed three days a week as Worship Director, and 
volunteers for two days a week to oversee operations. 

Rachael Williams - Children and Families’ Worker  
Rachael runs our Sunday Kids’ Church, toddler group, and 

bereavement group for children. She also works with local schools. 

Hannah Patton - Priest-in-Charge 
Hannah oversees the church, and is responsible for worship, mission and 
discipleship. She is currently doing a part time doctorate in Church Planting. 

Karen Saxton - Administrator 
Karen joined the team in March, and does much of the administration 

for Life Events, as well as administration for the church, and hall 
bookings. 

Life Events Minister 
Could this be you? Oversight and coordination of baptisms, weddings 
and funerals. Development of this area to be increasingly missional. 

Joshua Blunt, Curate 
Joshua began his curacy in the summer of 2020, and contributes 

to Life Events and services. He is overseeing our Tuesday 
coffee morning and discipleship group. 



 
 

Role Description 
 

Details of Post 
Role Title: Life Events Minister, for St John’s Goole 

Name of Benefices: St John’s Goole  

Deanery: Hatfield and Snaith 

Archdeaconry: Doncaster 
 
Reporting to: Incumbent, St John’s Goole 
 
Hours:  Full-time 

 
Brief statement from the Bishop of Sheffield 
 
Overview 
St John’s is an Evangelical Charismatic parish church, with a very high number of Life Events, 
especially baptisms and funerals. Many people in the town continue to see the church as a focal 
point for these occasions, yet do not engage with the church at any other time. There is therefore 
huge potential to pioneer ways of working within the existing culture, in order to meet the wider 
pastoral and spiritual need of the people of Goole, to build relationship and community, and to offer 
opportunities for encounter with God at these times and thereafter. This post is strategic, with an 
emphasis on making disciples of Jesus in the power of the Holy Spirit; collaboration and training. 
 
Role Purpose 

1. To assist the Incumbent in the cure of souls, in collaboration with the bishop. 
2. To grow Christ-like, lively and diverse Christian communities in Goole which are 

effective in making disciples and in seeking to transform our society and God's 
world. 

3. To represent the Church of England in the wider community. 
4. To support, encourage and resource colleagues in the deanery and diocese, 

as together we seek to realise our diocesan vision. 
 
Specific Responsibilities 

1. To pursue a Spirit-led approach to outreach and evangelism in Goole through Life 



Events (baptisms, weddings and funerals). The post holder would not be expected to 
conduct all the Life Events but will be expected to undertake a significant number.  
This will include meeting with families for preparation as well as officiating. 

2. In consultation with the Priest-in-Charge, to take a lead on the development of 
missional strategy regarding life events 

3. In consultation with the Priest-in-Charge and staff team, to discern the leading of the 
Holy Spirit regarding the mission of God in Goole, and to pray for this 

4. To commit to Goole, pray for it and love it, speaking positively of the town and its 
people 

5. To explore ways of making further links with those coming to St John’s for life events, 
feeding into other ministries, such as Children and Families work. 

6. To take a lead on developing resources such as marriage preparation courses, baptism 
preparation, and funeral visits, continuing to create an appropriate, robust and 
sustainable model for St John’s 

7. To work closely with the Incumbent in leading a team of ordained and lay people, paid 
and voluntary, to develop St John’s as a Resourcing Church in line with the vision and 
targets set out in the Diocese’s Strategic Development Fund initiative. 

8. To train others to support life events at St John’s, including training and line managing 
Lay Readers to do funerals 

9. To offer training and support to other parishes in the deanery as opportunity allows 

10. To be strong and steadfast in faith and in commitment to the people of Goole  
11. To regularly lead and preach at weekly services of worship at St John’s. 

 
General Responsibilities 
1. To fulfill the responsibilities of clergy as described in the Canons, the Ordinal, the 

Guidelines for the Professional Conduct for the Clergy and other relevant 
legislation. 

2. To watch over yourself. 
3. To ensure that a high standard of worship, preaching and pastoral care is offered. 
4. To preach from the Bible led by the Holy Spirit 
5. To lead services and provide opportunities for the congregation to engage with 

God through ministry of the Holy Spirit  
6. To develop the ministry of the laity such that all are using their gifts for the 

common good and to develop a ministry team. 
7. To offer the gospel in a lively and engaging way to those who are outside the church. 
8. To offer a way for people to explore the Christian gospel for the first time 

leading to baptism and /or confirmation. 
9. To offer clear pathways for families to grow to maturity as Christian disciples. 
10. To model responding to human need by loving service. 
11. To participate in diocesan, national and international initiatives to transform 

unjust structures of society. 
12. To seek at all times to safeguard the integrity of creation and sustain and renew 

the life of the earth. 



13. To encourage Christian stewardship of people’s time, money and abilities. 
14. To collaborate with the deanery in mission and ministry and cooperate in the 

implementation of the deanery plan. 
15. To ensure full compliance at all times with the Diocesan Safeguarding Policy. 
16. To explore opportunities for pioneer expressions of mission and ministry 

wherever appropriate and possible. 
17. To fulfil the bishops’ requirement of full engagement with continuing 

professional development through Leading Well, Continuing Ministerial 
Development and diocesan events that aim to inspire and equip lay and 
ordained leaders. 

 
Key colleagues within the church (local, deanery, diocese and ecumenical) 

• The Bishop of Sheffield and the Bishop of Doncaster 
• The Archdeacon of Doncaster 
• Project Board and Management Structure of the Resource Church SDF initiative 
• The Diocesan Secretary 
• The Area Dean and Lay Chair of the Deanery 
• Clergy, staff team and Lay Leaders in St John’s Goole 
• Chapter and Deanery Synod 
• The Diocese Parish Support Team 

 
Key partners in the wider community (individuals and organisations) 

• Local Funeral Directors 
• Other community organisations as appropriate 

 
Review Date: 
 
Signature of Office Holder: Date: 
 
Signature of Archdeacon: Date: 
  



DIOCESE OF SHEFFIELD 
 

The Parish of St John the Evangelist, Goole 

PERSON SPECIFICATION 

CRITERIA ESSENTIAL DESIRABLE 

Qualifications and 
Training 

• Ordained Priest in the Church of 
England 

• Theological training to an 
appropriate level 

• Willingness to undertake 
further training and 
professional development as 
required 

• Able to travel throughout 
the Diocese as required, by 
car would be ideal 
(crematoriums are all about 
30 minutes away from 
Goole) 

Spirituality and 
Prayer Life 

• A person of 
prayer, lively faith 
and spiritual 
maturity 

• A desire to seek 
continual 
sustenance, 
inspiration and 
guidance from the 
Holy Spirit 

• Willingness to use 
the Bible for 
personal guidance 
and instruction 

• A willingness to work 
well with ordained 
colleagues and lay 
leaders, both male and 
female 

• Ability to work 
comfortably within a 
diverse missional 
context  

• Openness to engage with 
different faiths and the 
wider diversity of the 
parish 

• A theological 
understanding that 
is confident and 
generous 



Knowledge • Excellent knowledge and 
understanding of the Bible and 
ability to communicate it well 
to different age groups and 
stages of faith 

• Good up-to-date 
understanding of church 
growth  

• Good knowledge of Church 
of England processes and 
procedures, especially life 
events 

• Good up-to-date 
understanding of 
resourcing church 
theory 

Experience • Proven track record of effective 
missional engagement with a 
town (or similar) community 

• Experience of church 
leadership in the 
development and delivery 
of vision and strategy for 
mission and growth  

• Experience in all aspects of 
parish work, especially 
mission and life events 

• Experience of officiating at life 
events and also how to make 
the most off these 
opportunities to share the 
Good News 

• Experience of effective 
methods or approaches to 
communicating the gospel to 
people of no, little or different 
faith and nurturing them into 
faith 

• Experience of a range of 
style of life events  

• Experience in team 
working and line 
management  

 
  



Skills and 
Abilities 

• Able to collaborate with 
other leaders in a 
mission context, 
motivated in mission 

• Proven ability to discern, 
foster and encourage 
spiritual gifts in others 

• Proven ability to build links 
and partnerships beyond the 
church 

• Ability to communicate 
effectively, especially to listen 
and empathize 

• Ability to think creatively and 
pioneer new ways of working 

• Ability to work on his / her 
own initiative and with good 
administration and time 
management skills 

• Strong administrative skills 
• Confident and strong 

interpersonal and 
communication skills  

• Evidence of having used 
innovative methods or 
approaches to communicating the 
Gospel 

• Competent in the use of 
Information Technology 

Personal 
Attributes 

• The successful candidate will be a 
convinced evangelical, open to 
working within the “New Wine” 
network, and committed to the 
ordination of women to Anglican 
Priesthood 

• Resilience 
• Ability to implement boundaries 

appropriately 
• Ability to collaborate 
• Teachable 
• Good sense of humour 
• Ability to cope with failure 
• Energetic 
• Enthusiastic 
• Creative 
• Honest and a person of integrity 
• A willingness to explore new 

forms of worship and mission 

• Empathetic and a good listener 

 



Resourcing Churches in the Diocese of Sheffield 
Information Sheet 
 
What is a Resourcing Church?  
 
A Resourcing Church is a church which, working closely with the Diocesan Bishop, intentionally resources 
mission across a city, by planting and revitalising churches, developing leaders and providing other resources 
for mission. Its aim is to help evangelise a place and transform society.  In such churches there is a culture of 
‘giving away’.  This means generously giving away people and money to reach out to rejuvenate churches and 
communities.  
 
To officially be a Resourcing Church the church must be designated as such by the Bishop and committed to 
give itself away in a published programme of church planting in collaboration with the Bishop’s senior staff.  It 
is not necessarily a big church, a rich church or an evangelical church.  It is simply a church which has planting 
in its DNA and which is ready to make a commitment in good faith to establish new congregations in places 
and at times which have been negotiated with the senior staff.  
 
At the moment we have 6 designated Resourcing Churches but the Diocese Strategy is to have 12 by 2025 – 
across all geographic areas of the diocese and all traditions.   
 
Why are we doing it?  
 
The Diocese of Sheffield is called to grow a sustainable network of Christ-like, lively and diverse Christian 
communities in every place which are effective in making disciples and in seeking to transform our society and 
God’s world.   
  
We long to see sustainable Christian communities in every place.  We long to see the Body of Christ grow in 
depth and in numbers.  We long to see every disciple and the whole Church better serving our local 
communities and wider society.  
 
Our vision is to see Churches grow in number and spiritual depth, with lives visibly transformed. Our vision 
and strategic direction are firmly focused on missional and financial growth.  With a population of over 1.2 
million people, and average all age weekly attendance of just 15,500, we also remain acutely aware of our 
ageing congregations.  We need to continue to ‘grow younger ’and rejuvenate with determination, so that our 
congregations reflect the demographics of the communities we serve.  
 
Developing Resourcing Churches is a key part of implementing the Diocese’s refreshed strategy, Renewed! 
Released! Rejuvenated!  Because of this church planting expert Bishop Ric Thorpe was invited to speak at 
Development Day in October and if you’d like to know more his talk and slides can be viewed here, 
https://www.sheffield.anglican.org/diocesan-strategy  
 
How are we paying for this?  
 
The Church of England has a central fund called the Strategic Development Fund (SDF) that Diocese can bid 
into to support mission in the economically poorest areas. We successfully bid for SDF funding; the work will 
be funded for 6 years, with the expectation that it is self-sustaining after this point.   
 
The two target areas are: Goole and Rotherham.  These areas have huge potential for growth, have 
experienced long vacancies and are economically some of the poorest areas in our Diocese.  Each church has 
a multi-disciplinary team tuned to its context.  The types of roles in the team are; vicar, curate, children and 

https://www.sheffield.anglican.org/diocesan-strategy


families worker, admin support and worship leader.  As well as being missional the team will be talent 
spotting people to be part of new missional activities and planting teams.  
 

 
To find out more  
 
Please see the Diocese website or contact Jonny Patton Worship & Operations Director at St John’s, 
jonny@stjohnsgoole.org.uk, or John Marsh, John.Marsh@Sheffield.anglican.org, to find out more about 
Resourcing Churches in the Diocese of Sheffield. 
 
 
 

mailto:jonny@stjohnsgoole.org.uk
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