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1. Introduction 
 

 

 

Ministry in the Diocese of Blackburn 

In the Diocese of Blackburn we profoundly believe in the difference that the Gospel makes to 

peoples’ lives and so have a deep commitment to building healthy churches which can transform 

the communities in which they are set. We are looking for clergy of all backgrounds and 

traditions who share our passion for making a difference in the name of Jesus Christ. 

 ‘Vision 2026’ is a bold and ambitious strategy which presumes that growth is what God wills for 

his church and which seeks to deliver growth through making disciples, being witnesses, growing leaders and 

focusing on young people, children and schools. You can read much more about this on other pages.  

Our Diocese serves an area of extraordinary variety, from the stunning countryside of the Trough of Bowland to 

the former mill towns of East Lancashire, from the University cities of Preston and Lancaster to the seaside towns 

of Blackpool and Morecambe, from elegant villages to Presence and Engagement Parishes, there is something for 

everyone. We have Parishes of all traditions and are strongly committed to the principle of mutual flourishing. We 

are also seeking to grow 50 new congregations by 2026 so need people who are gifted as pioneers and 

evangelists.  

If you think that the Church of England is at its eventide and that decline is inevitable, then these pages are 

probably not for you. But if you believe that all things are possible if we trust God, love his people, pray fervently, 

preach the Gospel of salvation in Jesus Christ and work hard, then we would love to hear from you. Even if none 

of the jobs on these pages seem quite right, get in touch anyway. And please be assured of our prayers as you 

seek to discern where God is calling you. 

 

 

 

The Bishop of Blackburn 
The Rt Revd Julian T Henderson 



                                                 
 
 

2. Diocesan Vision 
Vision 2026 is an agenda for growth and change agreed by the Blackburn Diocesan Synod in 2015. It challenges 

our parishes to be healthy churches that transform their communities as we look ahead to our diocesan 

centenary in 2026. It also lays out four ways in which this over-arching goal can be achieved: Making Disciples, 

Being Witnesses, Growing Leaders and Prioritising Children and Young People.  

All that we do as diocese is focussed on the delivery of Vision 2026. To make disciples we are raising levels of 

prayer, helping regular patterns of bible reading to be established and encouraging generous giving of time, 

talents and treasures. To be witnesses, many parishes are setting up new local congregations at different times 

and in different places to reach out to new groups of people as well as showing God’s love in action through 

projects that meet a local human need. New leaders are emerging as we seek to enable and equip those God is 

raising up in our midst for lay and ordained ministry. And our focus on children and young people is enabling 

creative thinking to raise up a new generation for Jesus Christ. 

Over 85% of our parishes have a ‘Vision Champion’. This is usually a 

lay appointment and the Champions’ role is to encourage and 

support their parish leaders in pursuing the goals of Vision 2026 in a 

way that is appropriate for their local community.  

 

Vision Champions from different parishes meet to share ideas and 

pray together 

 

In the Diocese of Blackburn we are inspired by confidence in the Gospel and are ambitious in our desire to make 

new disciples for Jesus Christ. We are committed to mutual flourishing, to maintaining clergy numbers and to 

investing in training for new curates. 

Through prayer we see the grace and power of God who can alone bring renewal and growth. Our Diocesan 

Vision Prayer is:  

“Heavenly Father, we embrace Your call for us to make disciples, to be witnesses and to grow leaders. Give us eyes 

to see Your vision, ears to hear the prompting of Your Spirit and courage to follow in the footsteps of Your Son, our 

Lord and Saviour Jesus Christ. Amen.” 

You can find out more by visiting the Vision 2026 pages on our website: www.blackburn.anglican.org   

                                                                     

                                                                    Carolyn Barton, Diocesan Vision Coordinator 

 

 

 

https://emea01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.blackburn.anglican.org&data=01%7C01%7Cpathwayssupport%40churchofengland.org%7C3bd511b1f62e4292bb1a08d562474e44%7C95e2463b3ab047b49ac1587c77ee84f0%7C0&sdata=psjYh7a7C2oClDGh9jGcc6dDWfUiIFXgGz1IHQrzouU%3D&reserved=0


                                                 
 
 

3. We Look After You 

If you come to Blackburn Diocese we will look after you… 

● We have a great property department, who will do their best to ensure your house works for you and 

your family and is well maintained. 

 

● We encourage all clergy to take their full annual leave entitlement, and also to use creatively the 

overtime we all put in to take an extra day off once each month, to enable you to have a midweek 

‘weekend’ away. 

   

We have a beautiful diocesan retreat house in the 

grounds of a ruined Cistercian abbey, where clergy are 

welcome to have personal reading days without charge 

(bring your own lunch).  

 

Whalley Abbey Retreat and Conference Centre 

 

 

● We encourage all parishes in vacancy to consider how they will ‘pastor’ and support their new priest. The 

diocese has an anti-bullying and anti-harassment policy. 

 

● We have a unique pattern of peer-led Ministerial Development Review, designed by the clergy for the 

clergy. 

 

● We are setting up a pilot reflective practice group for clergy new in post, in partnership with St Luke’s 

Healthcare.  

 

● If you are looking for a spiritual director or a mentor we have networks of people with whom we can put 

you in touch. 

 

● We are always looking for ways for clergy to mix apart from work – including reading weeks, regular 

hospitality, and a clergy walking group. Further suggestions are welcome.  
 

 

 

 

 

 

 

Bishop Philip leads a clergy walk 

 

  



                                                 
 
 

4. Executive Summary  
 

This is a post that calls for a Priest who will bring the following qualities: 

A desire to teach the Christian faith to two congregations that want to be challenged and deepened in their faith 

in Christ and grow in numbers. 

A willingness to share ministry with gifted laity – who are willing to be trained, coached and encouraged in their 

ministries. 

A passion for nurturing and equipping those young in the faith. 

A love for, and involvement in, the local communities that leads to service and witness. 

A wisdom, flexibility and drive that will enable a new partnership of parishes to thrive. 

  

The recent retirement of the Vicar of St Barnabas’ Darwen has given rise to the possibility of a new partnership 

with the neighbouring parish of St Paul’s Hoddlesden.  (Currently St Paul’s is held in plurality with St James Lower 

Darwen and St James Over Darwen by Rev Rebecca Roberts. Rebecca became Vicar/Priest in Charge of the three 

parishes in September 2021 but with the expectation that St Paul’s would explore a link with St Barnabas.) 

The PCCs of St Barnabas and St Paul’s are excited by this development and feel that the new partnership will open 

up opportunities for renewed and sustainable witness to their respective communities.  The parishes are from a 

similar gently charismatic, open evangelical tradition.  The main service at each is informal with a custom of 

celebrating Holy Communion once a month at St Barnabas’ and twice a month at St Paul’s.  The Service of the 

Word is used on other Sundays.  Before Covid there was also a said Common Worship Holy Communion Service at 

9am every week at St Barnabas. 

As the PCCs look forward to welcoming a new incumbent they have agreed the following Sunday morning service 

times: St Paul’s at 9.30am and St Barnabas’ at 10:45am but both are open to further discussion as they would not 

want the incumbent to rush between the churches but to spend quality time at both services. We want to 

encourage a Sunday morning pattern that can make use of the laity to help lead services and so ensures there is 

proper time for the Vicar to speak to people before and after services. To help further the new partnership of the 

churches the PCCs have also agreed that when there is a 5th Sunday in the month, this should be a joint service. 

The PCCs have delayed a decision on the presently suspended 9am Holy Communion Service at St Barnabas until 

the new incumbent is in place. 

Both churches have a core of committed and supportive lay leaders including three LLMs and an occasional 

preacher based at St Barnabas. 

Each parish enjoys good relationships with their local primary schools – St Paul’s Church holds its Sunday service 

in St Paul’s CE Primary School and, led by their previous incumbent, St Barnabas’ has maintained thriving links 

with St Barnabas CE Primary School and Ashleigh (County) Primary School. 

The populations of each parish have a similar demographic, and both areas have a variety of terraced, semi-

detached and detached housing, as well as rural countryside. 



                                                 
 
 
In accordance with provisions in the recently revised Church Representation Rules, the parishes have decided to 

form a Joint Council to replace the two PCCs subject to approval at the forthcoming APCMs.  This will reduce the 

number of meetings the new Incumbent will need to attend, and the number of church officer posts that will 

need filling.  The new Incumbent will live in the St Barnabas Vicarage, but the plan is for the Diocese to retain the 

St Paul’s Vicarage with a view to housing an assistant member of staff in the future. 

Additional information  

This is a wide-ranging role which will suit a priest who is passionate about spreading the word for Jesus Christ and 

has a gift for supporting people on their leadership journeys. The successful applicant will lead the two churches 

and oversee the two parishes. 

The two churches are located in similar parishes, within close proximity of each other, and are blessed to have 

excellent relationships with local schools and the surrounding communities.  The two PCCs are caring and 

supportive of their congregations, their local communities and their church leaders.  There are strong lay leadership 

teams who have the desire and drive to bring Jesus into people’s hearts and lives both within and outside the church 

environment.   

The vicarage for the two parishes will be the St Barnabas Vicarage – full details further in the parish profile.   

Presence and work in the local parish C of E schools, shared through the team, is required on a weekly basis which 

benefits all parties, and it is essential for the local communities for these relationships to continue and grow. 

Both churches were able to meet their respective parish share requests in 2020. The new partnership will lead to 

an increased parish share for both churches, but Blackburn Diocese has offered to subsidise the increase over the 

next three years. Both churches have a clear vision to grow and serve their local communities in the ways in which 

they are called.   

This is a stimulating and challenging role working in two passionate but loving churches, supported by highly capable 

and hardworking lay leaders, and offering the successful candidate the opportunity to bring the hope of Jesus and, 

with it, real change into people’s lives.  

5. The Parishes and Wider Community 
 

The two parishes are located adjacent to each other on the west side of Darwen with good road and transport links.  

The overall area offers a diverse range of urban communities and rural settings all within a two-mile radius.  Within 

the space of a few minutes, travellers through the location can pass from rural farmland into areas of social housing 

and then on to areas of modern executive homes.   

Blackburn with Darwen was traditionally two independent towns which were amalgamated in the 1970s to form a 

single borough which has been a unitary authority since 1998.  The area has a proud history in weaving and 

manufacturing and still retains much of its traditional ‘mill town’ character. 

Locally, there is a broad range of employment, predominantly manufacturing in Darwen, with local companies 

including Crown Paints, Herbert Parkinson (part of the John Lewis Partnership), WEC, Lucite (known globally as 



                                                 
 
 
Perspex), Kaman Aerospace and Capita.  Darwen still retains its traditional market hall; the town benefits from a 

high occupancy of independent shops and there are a number of supermarkets in the town. 

The town sits on the branch line connection between Blackburn and Manchester and the journey from Darwen 

station to Manchester Victoria takes approximately 40 minutes. 

Within the parishes, there are three primary schools, two of which are C of E schools.  The two C of E schools have 

close links with their respective churches and the community school (Ashleigh Primary School) also has a good 

working relationship with St Barnabas. Darwen area has two secondary schools both of which benefited from the 

Building Schools for the Future project, one with a brand-new site and the other with a full renovation.  Both schools 

are within a couple of miles of the parishes.  Nearby in Blackburn there is a C of E secondary school along with six 

others, all academies. There is also a C of E school in Bolton with bus services from near Hoddlesden. 

The town of Darwen benefits from a modern health centre, two leisure/sports activity centres, a golf club, tennis 

club, bowling clubs, cricket and football club, an indoor skatepark (with plans for further investment to create a 

world class urban sports village), parks and woodland and easy access on to the local moors to visit the Jubilee 

Tower (better known as Darwen Tower).   

The world-famous Blackburn Rovers Football club is not far away and virtually the entire town is surrounded by 

countryside, with St Paul’s in particular having a true rural location whilst benefiting from fast access to Darwen 

and the motorway network. 

There is a thriving nightlife with a choice of bars and restaurants and many venues providing live entertainment. 

 

Darwen at Easter  



                                                 
 
 

 Demographics (Based on 2011 census except population which is the 2018 update) 

 

 

 

  

ST PAULS HODDLESDEN PARISH 
DEMOGRAPHICS 

ST BARNABAS PARISH DEMOGRAPHICS 

Population  - 1459 Population - 5440 

 No Households – 2514 

Age spread Age spread 

0-4 5% 0-4 6% 

5-15 10% 5-17 16% 

16-64 67% 18-64 65% 

65+ 19% 65+ 14% 

Ethnic Mix  Ethnic Mix  

White British 98% White Ethnicity 98% 

Minority Ethnic 2% Minority Ethnic 2% 

Faith Mix Faith Mix 

Christian 79% Christian 72% 

Muslim 7% Other Faiths 1% 

No Religion  No Religion 20% 

Education background of population  Education background of population  

have no qualification 20% have no qualification 20% 

degree level or 

above 

29% Degree level of above 26% 

Employment  Employment  

lower managerial 10% Lower Management / 
administration / 
professional 

 
22% administration 

professional  

15%  

small employers  7%  Higher management 9% 

own account 

workers 

6% Small employers and 
own account workers 

11% 

Deprivation Index  Deprivation Index  

least deprived 8075/12382 Least deprived 6184/12425 

Child Poverty Child Poverty 

13.4% 10% 

Main Issues  Main Issues  

Housing Conditions N Housing Conditions ? 

Local Amenities Y Local amenities ? 

Housing Mix Housing Mix 

Owner occupied 99% Owner occupied 82% 

Social rented 

housing 

1% Social rented housing 4% 



                                                 
 
 

6. The Church Community (For ease & clarity, individual aspects & details of each parish as below)                                                                                                              
St Pauls Hoddlesden 

The church meets weekly in St Paul’s C.E. Primary school hall in the heart of the village and also weekly in The 

Reach. St Paul’s also benefits from having a small meeting room (The Reach) built from a log cabin in the grounds 

of St Paul’s vicarage on the edge of the village.  Currently it has no employees but has a one sixth of the full-time 

stipendiary vicar in partnership with two other parishes. 

They are a connected and committed community which places Jesus at the centre of all their work. 

Their focus over the last 2 years can be summarised thus: 

● To build with the help of the Holy Spirit, a strong core of Disciples who meet for prayer, learning and sharing 

the love of Jesus. 

● To work together with the school community to provide worship opportunities for families. 

● To establish our outreach activities using The Reach to provide a wider range of mission opportunities and 

worship. 

Throughout this time, there has been real pleasure for the church in witnessing God at work in St Paul’s parish.  

Typical examples of how the community links have grown include weekly coffee mornings at the Carus centre (local 

community centre in former shop property), hosting the Remembrance Service in the village, taking care of the 

graveyard and encouraging others to join the team and annual carol singing in The Ranken pub.  Pre-Covid there 

was a thriving, lay led, Sunday School most weeks (currently on hold due to leader currently leading Church services) 

and the school PTFA and Church usually join forces for Summer and Christmas fairs.  Attendance and congregation 

involvement has grown significantly over recent years while being led by a lay focal leader, which is one of the first 

such roles in the diocese and has proven to be a great success. 

All these acts and more have reminded people that the church is present and active in Hoddlesden. There are strong 

links with school through dedicated governors who attend church regularly, termly Spirituality days devised and 

delivered by the church team also through the support of the headteacher and the staff who regularly lead Sunday 

worship with their classes.  

As well as weekly use of the school hall (up until the pandemic struck), The Reach is also used for weekly evening 

services, prayer, Bible study, Knit and Natter and a host of church meetings and small informal services. The last 

three years have seen significant growth in families attending weekly worship. From March 2020, services and 

worship were conducted via Zoom and regularly there were over 25 screens meaning on average there are more 

than 60 people in attendance.  We also ran an Alpha Course and bible studies via Zoom through Covid. Throughout 

the pandemic, the church continued to grow as new families continued to join through school and the community 

links.  The church resumed face to face worship in the school hall from September 2021. 



                                                 
 
 

       

Families at St Pauls 

 

ST BARNABAS 

 

Pastoral Team- St Barnabas has a team of about 8 parishioners who visited the housebound and residential 

homes Pre-Covid to offer pastoral support. During the pandemic, people have been kept in contact by ‘phone, 

email and letter. One of our LLMs has expressed an interest in reconstituting the pastoral team on a more formal 

basis post Pandemic. 

The church has a faithful prayer ministry group and a busy prayer chain. Bible study groups were held on a regular 

basis pre-Covid but have yet to restart.  

St Barnabas held a monthly lunch club for anyone in the community offering a 2 course meal for a small fee and 

this was always well attended with a waiting list. 

Youth work – this has been a real area of growth at St. Barnabas. As well as up to 20 children at our Sunday school 

(Palm Tree) we began a midweek early evening service, Discovering Jesus Wednesday. This attracted between 10 

and 15 families with young children. Messy Church services also used to be held regularly. 

Between 2017 and 2019 we had about 20 young people and adults confirmed. A successful youth group began 

but has not met during the pandemic. The local church Primary academy also ran their own messy church 

services, which St Barnabas support, and regular joint services in church and school. 

There is real potential to revitalise this ministry for a suitable candidate.  The Church also hosts a local pre-school 

and after-school club called Butterflies. This provides an income to the church as well as midweek occupancy.  We 

also hold occasional services of worship for their leaders and children. 

During COVID the church has offered Facebook live-streamed and recorded worship. This has proved popular with 

all members of the congregation and especially the wider community. Hybrid Church is an area for development. 

One of the challenges facing St. Barnabas is that, for historical reasons, nearly 50% of the congregation live 

outside the parish and, in addition, the core congregation is getting older so positions within the church are 

getting harder to fill.  



                                                 
 
 

 
 

 
 

St Barnabas Community Outreach  

As well as leafleting 300 plus new homes, we have developed strong links with Whitehall Park Supporters group. 

Their Christmas carol concert is supported by the Church, who provide Christingles, and in inclement weather the 

event has been held in church. The Church and church school display Christian themed artwork in the Rose 

Garden at Christmas, Easter and Pentecost. Every home in the parish receives an invitation to our Christmas and 

Easter Services. Last Christmas a group of parishioners knitted 200 angels for every family at St.Barnabas school. 

As follow up to a ‘Fruitfulness on the frontline’ series a group began to meet in a local café after morning worship. 

The church is also generous in support of the local asylum seekers group((DARE) providing personnel for their 

midweek meetings as well as food and toiletries. We are active supporters of TearFund and CAP and tithe our 

income between these two charities. 

We support our local foodbank and toiletries are collected for local refugees (Dare) 

To spread the Good News of Jesus during lockdown we used window displays at Christmas, Easter and Pentecost. 

Many families joined in this venture. 



                                                 
 
 
Joint Overview 

The two churches are blessed to have committed PCCs, who not only care for their communities and parishes, but 

also for the clergy team, the lay leaders, volunteers and the wider congregation.  In every parish, pastoral work is 

one of the key features of daily church life along with the rest of the five gifts Jesus left us as a plan for ministry 

from Ephesians 4 – Apostle, Prophet, Evangelist, Shepherd, Teacher.  All of these facets are delivered through strong 

and interconnected lay leadership teams with broad backgrounds from all aspects of life.  

 

Similarly, each church also has excellent support for leading worship though lay leaders and Licensed Lay Ministers.    

 

In each church, the churchmanship is relatively relaxed unless the situation calls for formal proceedings and attire 

and a flexibility to meet as many needs and styles as possible is constantly considered.   

 

As well as providing pastoral support in the parishes, each church has strong and active connections with local 

organisations, both formal relief agencies and community groups.  The combined churches ethos of bringing Christ 

into people’s lives starts with feeding hunger and immediate needs first and then gradually talking about Jesus and 

what He means to all of us. 

 

Each parish runs regular bible studies and courses and up to Covid-19 have thriving house groups meeting 

throughout the year.  

 

ST MARY CHURCH, GRIMEHILLS 

 

 
 

St Mary’s Church, Grimehills, is a licenced mission owned by a body of trustees, but under the care of St Barnabas 

Church for its ministry. Built in 1884 as a mission church, worship is shared with a small but faithful congregation. 

There is a service twice a month on a Sunday afternoon, one of which is a Communion and the other is led by lay 

people. 

 

 

 



                                                 
 
 
 

 

ST PAULS HODDLESDEN ST BARNABAS 

Patron - Dean Peter Howell-Jones Patron – Bishop of Blackburn 

Electoral Roll 

Year - 2019 

Number 20 117 

Age Profile of the Church 

0-17 59 16 

18-69 68 61 

70+ 11 20 

Occasional Offices, Celebrations etc. 

Baptisms  5 16 

Weddings  0 1 

Confirmation Adult candidates 1 3 

Under 16 candidates 3 9 

Funerals in church  7 

at Crematorium 2 2 

Normal weekly attendance  

 

adult  35 65 

under 16   25 12 

Festivals 

Easter  

 

Communicants 55 71 

Attendance  72 101 

Christmas  

 

Communicants  90 

Attendance  128 115 

Our Services  

Church in the School 10am Sunday & 7pm Monday at The Reach 10am Sunday 

  



                                                 
 
 

7.  The Church Buildings 
 

St Pauls Hoddlesden  

 

The church has held services in the school hall for around 6 years.  Prior to this they used a chapel to the rear of 

school which unfortunately was needed by the expanding school entry.  Originally, there was a church building 

located on the edge of the village in the centre of its graveyard.  It is many years since this building was demolished, 

however, the graveyard remains and is in excellent condition maintained by a local band of volunteers, many of 

whom belong to the congregation. 

 

St Pauls Hoddlesden now holds services in the local primary school and also owns a small log cabin for intimate 

prayer, worship and meetings in the grounds of the vicarage. The church has its own storage space within the school 

and prior to the pandemic was regularly hosting 70+ parishioners on a Sunday morning and this number was on the 

rise.  About 2 years ago the PCC invested in a self-contained log cabin (The Reach) which is currently located in the 

grounds of the vicarage next to the graveyard.  The cabin is heated and fully insulated with a separate toilet and 

small kitchenette.  Prior to the pandemic it was used several times each week and returned to use for socially 

distanced parishioners who preferred to attend a service in person as opposed to via Zoom during Covid. We have 

recently resumed a weekly Monday evening service led by volunteer parishioners.  

The plan is that St Paul’s vicarage will be maintained by the Diocese for other members of staff to live in but the 

incumbent will live in the St Barnabas vicarage. This will protect the utilities for The Reach too. 

      

Outside and Inside The Reach 

 

 

 

 



                                                 
 
 
ST BARNABAS 

St Barnabas has its own Church building which is 164 years old but is in a remarkably good state of repair thanks to 

hard work from the team. All work required by the last quinquennial (2018) has been completed. There is no 

graveyard. Recent work on the building allowed for the addition of a welcome room, kitchen, toilets and separate 

Sunday School rooms giving great flexibility for the use of the building also helped by use of chairs rather than pews 

for seating. The Church can hold approx. 120 seated. There is a screen and data projector with a sound system at 

the back. The building is also wheelchair accessible too.  

 

St Barnabas has it’s own Vicarage which is a large 4 bedroomed Vicarage, 40 years old and in a good state or repair. 

Upstairs are two double bed- rooms with fitted wardrobes, two generous single bedrooms, along with a separate 

bathroom and toilet. There is an integral garage. Downstairs there is access through a porch to the garage. There is 

a large, fitted kitchen, dining room, and living room.  There is a downstairs toilet, a large study and inner and outer 

vestibules. There is a large, wooded garden with a patio area, pond and three lawn areas. The gardens are wonderful 

for hospitality and games. The Vicarage has been used for BBQ, youth group meetings and Bible study.  

The Vicarage is in a desirable location close to Whitehall Park and Darwen Moors and a 7 minutes’ walk from St. 

Barnabas church and will be the residence for the incumbent. The address is at 68, Park Road, Darwen BB3 2LD. 

The photos below show the Vicarage but don’t do it justice (poor cameraman!). 

 

  



                                                 
 
 

8.  The Church Finances 
The two parishes operations are very different to each other due to historical structures and the demographics of 

the areas. 

 

Both St Barnabas and St Pauls met their parish share responsibilities and have zero outstanding debt to the Diocesan 

Board of Finance.   

Traditionally as well as plate collections, Bank Transfer payments and Standing orders, the two churches also hold 

fundraising events throughout the year such as fairs, Tropics parties etc.  St Paul’s has also installed a card reader 

device and QR code for payments which was just starting to have an impact at the beginning of the pandemic.   

CHURCH FINANCES ST PAULS HODDLESDEN  

Finance Returns 

Year 2020 

Description  Amount £ 

Parish Income 15722.81 

Tax Efficient Planned Giving 6360.00 

Amount per person per week 2.47 

Parish Expenditure 0.00 

Parish Share Assessed 15,233 

Parish Share Paid 15,233 

 

St Barnabas   
Until 2019 our church has always met the full amount of parish share suggested by the diocese which at the time 

was £35,979. We have circa 32 contributors who donate monthly or weekly by standing orders but obviously we 

have brought in very little via plate collections over the past 12 months due to the pandemic.   

In the early part of 2020, we were up to date with our Parish Share but at the PCC meeting in April a decision was 

made to work to a reduced parish share which was necessary due to the diminished congregation because of 

COVID. We decided to reduce our Parish Share contribution by two thirds. This decision was not taken lightly but 

was informed by the actions of other parishes in a similar position to our own.   

We actually paid 58% of our total Parish Share by the end of 2020 and then came to an arrangement with the 

diocese to pay off half the shortfall which we did in the early part of 2021.   

     
CHURCH FINANCES St. Barnabas only   

Finance Returns   

      

Description    Amount £   

   2019   2020   

Parish Income    46,890  45,027  

Tax Efficient Planned Giving    21,830   21,178  

Amount per person per week    13.99   11.64  

Parish Expenditure    53,442   41,881  

Parish Share Assessed    35,979  40,327   

Parish Share Paid    35,979  23,504 plus 8,400   



                                                 
 
 

  

9.  Our Schools 

The two churches have excellent contact with their respective schools.  For various reasons each church and school 

have close, productive and caring relationships where they help and benefit each other.  The light of the Lord can 

truly be seen in the way our schools and churches are connected.  It is anticipated that the future incumbent will 

take a keen interest and work closely with our schools. 

 

St Pauls’ relationship with their school was for many years a necessity due to the fact the church used the school 

hall for worship.  However, this has blossomed in recent years as an increasing number of local families with children 

at the school have joined the congregation.  This has continued to grow through this year with Zoom service 

attendance on the rise.   

 

In a normal year, the school would often join and lead the Sunday services and the church would reciprocate by 

providing materials and volunteers for spiritual teachings during the school day.  The governing body is well 

represented by church members of the congregation. 

 

St Barnabas’ vicar and members of the congregation have worked in partnership to develop strong links with St. 

Barnabas C.E Primary Academy, a member of Cidari multi-Academy trust. The school achieved an outstanding 

SIAMS and good OFSTED in 2018.  

 

The school is about ten minutes' walk from Church. Pre-COVID the Vicar regularly led assemblies, facilitating the 

“Worship our Way”; group, a group of children exploring and developing their faith and assisting in the leadership 

of worship. The Vicar also taught certain topics in classes and a group of year 6 children were confirmed in every 

year except 2020.Classes regularly attend church for worship and curriculum enhancement. Links have been 

maintained strongly through Zoom and Google hangouts. The Vicar and his wife, a P.A and holder of the Bishop’s 

certificate in Children’s ministry, have attended these twice weekly. The Church has also provided Godly play sets 

to the school. As lockdown eases, we aim to develop relationships and closer working together between the church 

and school.  

 

There have been regular Holy Communion services for staff and special services for Ash Wednesday, Ascension Day, 

Easter, Leavers Service, Harvest. These have been held in church and school. The Vicar has been an active member 

of the LGC and link governor for R.E. 

 

In addition, the previous Vicar at St Barnabas also developed strong links with Ashleigh County Primary School. The 

school is a few minutes walk from the vicarage and the vicar regularly engaged with the children and their parents 

on their way to and from school. The vicar often led assemblies at key times throughout the year and was available 

to lead RE lessons when asked. Children from Ashleigh attended the church as part of the RE syllabus exploring 

places of worship. 

 

 



                                                 
 
 

10. Our Links into the Wider Community  

 

The two parishes take a keen interest in their local communities. 

 

St Paul’s Hoddlesden is situated within a tight knit village community with one shop/delicatessen, one pub, a 

community centre (Carus Centre), a social club and of course the primary school.  The church has worked tirelessly 

over the last three years to remind the village it is still around, and this has been reaping benefits over the last 

twelve months.  Attendances prior to Covid-19 were on the rise and relationships and new connections have 

continued to thrive through 2021.  Building on this post coronavirus will be the next challenge to the leaders and 

the congregation.   

St Barnabas has the flexibility to use their building for multi-purpose events with movable seating so there is huge 

potential to develop this in the future for growth in the community. The Church is situated on the edge of town 

with a number of pubs and shops nearby. The previous incumbent would frequent these establishments and 

socialise with the local community. There are also links with the Friends of Whitehall Park group who maintain this 

much loved local nature area.  

In each parish over the last 12 months there have been a great many challenges to overcome, but the leadership 

teams have never lost sight of serving on every level and giving a voice to deprived communities in combination 

with a confident proclamation of Jesus.            

11. Our Vision 

Both churches have a similar vision which is: 

To make God real to today’s generation and to look at ways of making Jesus’ love known and relevant to the 

community that we serve; to nurture, disciple and help people grow within their faith in life’s everyday situations 

in order to create future leaders & to develop tools and mechanisms that help make Jesus known and accessible 

within our society today. 

This vision was partly formed as a response to the Diocese of Blackburn’s Vision 2026 

Creating healthy churches and transforming communities with the key priorities of: Being witnesses to Jesus Christ, 

being disciples of Jesus Christ and growing leaders for Jesus Christ and inspiring children and young people for the 

next generation of followers.  

However, it was also a result of looking outward from our churches, asking our communities and our schools what 

their needs and challenges are.  Asking them what we can do to help and asking ourselves as congregations, how 

can we better engage, meet these needs and bring Jesus into the lives of our surrounding communities.   

Whilst we expect a new incumbent to bring fresh ideas, energy and drive to the role, our vision of Jesus working 

through us across generations and in every area of our communities remains the same.  With the help of the Holy 

Spirit, we want to build a strong core of disciples who meet for worship, prayer, learning and sharing the love of 

Jesus.  And with the strength and knowledge they gain, these disciples work together with all aspects of our varying 



                                                 
 
 
communities to bring Jesus into people’s lives.  We want to grow our outreach in each of the parishes to provide a 

wide range of mission opportunities and engagement with the people we know and the people we are yet to meet. 

To this end, we are looking for a priest who will: 

● Seek to develop and grow the two congregations in line with the Diocesan Vision 2026 and expand our 

reaches further into the communities. 

● Work with lay and ordained colleagues on the leadership teams to develop worship, mission, ministry and 

community engagement across parishes with their varied demographics. 

● Further develop and strengthen the ministry to all schools in the parishes with a focus on our two church 

schools and prioritise work with children and young people.  

● Continue to grow and nurture our leadership teams to provide both churches with the flexibility to serve 

and witness within their communities. 

● Is open to and will develop the gifts of the Holy Spirit within the congregation and worship 

● Is able to discern and help develop gifts that people may not even be aware of themselves 

● Develop the strengths of existing patterns of worship whilst looking for opportunities to refresh and 

continually enhance our style.  This is particularly around our recent social media and digital innovations 

which are a result of Covid-19 but may continue post pandemic to broaden our reach.  

12. What We Offer 
The daily routines of each of the two churches are somewhat different for reasons already detailed elsewhere, 

however what is common in each situation are committed and capable teams of lay leaders, all committed to the 

vision detailed above and to their respective congregations.  

Each church in normal times has activities and meetings over & above the normal expected weekly services both 

church and community based.  The lay leadership teams are formed from across the congregations with a broad 

selection of backgrounds and life experiences ranging from those who have a lifetime of church attendance to 

others who have only recently come to faith.   

St Barnabas has three Licensed Lay Ministers (Readers). St Barnabas is in vacancy after the retirement of their 

incumbent. 

St Paul’s has a committed and highly capable, newly appointed vicar and a curate). 

 Both churches have caring, considerate and passionate PCCs. There is a Safeguarding Officer in both churches. 

We believe that each church, with their long individual histories of committed Christians sharing the light of the 

Lord, offer a welcome to all, underpinned by prayer and bound together by love. 

But as well as capable, loyal and prayerful servants of Jesus to bring light to the local communities, we also offer a 

challenge, a chance for somebody to make a real difference in the lives of so many people across the two churches.    

A difference that will be supported and facilitated by scores if not hundreds of people.  Supported in prayer, in love 

and guided by the Holy Spirit, we offer our time and talents to help and encourage you in your new role. 

 



                                                 
 
 

13. Who is God calling? 
 

We want somebody: 
 

● who has a heart for Jesus, is mature in their faith and has a strong belief in the power of prayer 
● who has a passion for reaching out to all people with the good news of Jesus and who ministers out of the 

power of the Holy Spirit 
● who is nurtured in the open Evangelical and Charismatic traditions, will lead worship for all ages which is 

both accessible and inspiring  
● and is able to bring the Bible alive and will be a conduit of the Holy Spirit. 

 
We want a personality: 
 

● who will make God known to our communities 
● who will encourage and empower people to grow in their faith and in their work for the Lord 
● who will be community focused and actively involved in all aspects of parish life. 
● who can see things from the grass roots and from above, who can lead our development as disciples from 

the back and the front 
 
We want an individual who: 
 

● can guide and help us all to grow in the knowledge and worship of God 
● will be a good listener, able to recognise talents and strengths in others 
● whose gift is in realising and supporting people into leadership roles 
● will be an encourager and guide for us to develop active discipleship 
● would bring experience in all aspects of ministry 
● has life skills experience 

 

 

 


