
 

 

 

THE ANGLICAN CHURCH OF NORWAY 

 

POST: Assistant Chaplain, Stavanger 

 

PERSON SPECIFICATION 

 

E = essential and D = desirable 

 

1) QUALIFICATIONS / TRAINING 

 

Applicants for the post should: 

a) Be an ordained priest within the Church of England or a Church in full communion with the 

Church of England (E) 

b) Be a priest whose ministry is founded in prayer and the study of Scripture (E) 

c) Be an empathetic pastor, able to communicate with a wide range of people (E) 

d) Have academic qualifications/training comparable to those required in the Church of Norway to 

allow recognition under the Porvoo Agreement (D)  

 

 

2) EXPERIENCE 

 

Candidates equipped for the role will be able to demonstrate experience and understanding in the 

following areas 

a)  Mission leadership in building relationships with people from a wide variety of different 

backgrounds, cultures and traditions both within and outside the church. (E) 

b)  Providing compassionate and insightful pastoral care (E) 

c) Working with children, youth and students (E) 

d) Inspiring and building up the worshipping community in faith and discipleship (E) 

e) Fostering ecumenical cooperation (D) 

 

3) KNOWLEDGE, SKILLS AND COMPETENCIES 

 

Candidates will be able to demonstrate that they possess knowledge, skills and competencies as 

follows: 

a) Able to provide appropriate pastoral care to others while ensuring self-care (E) 

b)  Comfortable leading both formal and less formal Anglican worship including café church (E) 

c)  Ready to share from their own faith journey and to share in ours (E) 

d) Able to build, strengthen and renew relationships within the Chaplaincy and the region (E) 

e) Able to delegate to, empower and work with the committee and congregation as a whole (E) 

f)  Tech capable and willing to embrace technology (D) 

g)  Able to supplement and enrich our musical worship (D) 

 

 

4) GENERAL ATTRIBUTES 

 

a) A confident and prayerful spiritual leader (E) 

b) Values diversity and inclusivity (E) 

c) A team player (E) 

d)  Self-motivated and independent enough to take transport around the town and region (E) 

e)  Excited by the opportunity to build on existing ecumenical cooperation (D) 

f)  Sociable with a sense of humour (D) 



 

 

5) OTHER 

 

a) Fluency in English (E) 

b) Eligibility to work in Norway (E) 

c) Successful completion of the Diocesan and, subsequently, the Norwegian Safeguarding checks (E) 

d) Administration and management skills, computer literacy, social media savvy (E) 

e) A willingness to learn Norwegian (D) 

 


