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1. Introduction 
Thank you for your interest in this fascinating new post and I do hope that this Parish Profile, 

together with the Recruitment Pack for the post of Start of Ministry Officer, will assist you in 

discerning God’s call. 

You will be able to read all about the wonderful Parish of St James Brindle in this profile, but that is 

just one half of a post that will enable you to make a difference with the Gospel not just in a local 

community but also across a Diocese.  

A few years ago we reformed IME2 in Blackburn Diocese in order to reduce the amount of 

paperwork curates were having to produce and focus on growing good relationships between 

cohorts of curates who would be committed long-term to the Diocese and equipped to renew its 

parishes. This has been well received. 

However during the pandemic it became very clear to us that we were not offering sufficient 

support to those in first incumbency, notoriously the most challenging transition of anyone’s 

ordained life. The Bishop’s Leadership Team therefore agreed to replace IME2 with a five year Start 

of Ministry Programme, run by two half-time Officers who would also have roots in a Parish so that 

they would be speaking from direct experience.  

The new Start of Ministry Programme will offer day and residential training to a cohort of 50 to 60 

clergy. The first three years will be around curacy support and conclude with sign-off. There will then 

be a voluntary, lighter programme to support priests through the transition into first incumbency. 

The Officers will work within the Growing Leaders Team (which offers administrative support) and 

under the oversight of the Director of Vocations and me as Bishop of Burnley to create, oversee and 

deliver this programme. They will also share with others in the pastoral care of clergy in these critical 

first five years. 

We have chosen to leave decisions about how the work will be divided between the two Officers 

until we are able to discern the gifts and interests of those we appoint. Once we have made the 

appointment at Brindle, that individual will play a role in the second appointment to ensure that the 

two Officers are able to work amicably together.  

Blackburn Diocese has a strong commitment to the Parish System and our strategy is to maintain or 

grow clergy numbers, to recruit the best possible clergy and offer them the richest possible support. 

We want to form priests who are passionate about the renewal of Parish Life. If that is your passion 

too, then it would be really good to hear from you.  

This comes with my prayers for you as you seek after God’s call in your life. 

 

The Rt Revd Philip North, Bishop of Burnley 
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2. Diocesan Vision 
Vision 2026 is an agenda for growth and change agreed by the Blackburn Diocesan Synod in 2015. It 

challenges our parishes to be healthy churches that transform their communities as we look ahead to 

our diocesan centenary in 2026. It also lays out four ways in which this over-arching goal can be 

achieved: Making Disciples, Being Witnesses, Growing Leaders and Prioritising Children and Young 

People.  

All that we do as diocese is focussed on the delivery of Vision 2026. To make disciples we are raising 

levels of prayer, helping regular patterns of bible reading to be established and encouraging generous 

giving of time, talents and treasures. To be witnesses, many parishes are setting up new local 

congregations at different times and in different places to reach out to new groups of people as well 

as showing God’s love in action through projects that meet a local human need. New leaders are 

emerging as we seek to enable and equip those God is raising up in our midst for lay and ordained 

ministry. And our focus on children and young people is enabling creative thinking to raise up a new 

generation for Jesus Christ. 

Over 85% of our parishes have a ‘Vision Champion’. This 

is usually a lay appointment and the Champions’ role is 

to encourage and support their parish leaders in 

pursuing the goals of Vision 2026 in a way that is 

appropriate for their local community.  

Vision Champions from different parishes meet to  

share ideas and pray together 

 

In the Diocese of Blackburn we are inspired by 

confidence in the Gospel and are ambitious in our desire to make new disciples for Jesus Christ. We 

are committed to mutual flourishing, to maintaining clergy numbers and to investing in training for 

new curates. 

Through prayer we see the grace and power of God who can alone bring renewal and growth. Our 

Diocesan Vision Prayer is:  

“Heavenly Father, we embrace Your call for us to make disciples, to be witnesses, 

to grow leaders and to inspire children and young people.  

Give us eyes to see Your vision, ears to hear the prompting of Your Spirit  

and courage to follow in the footsteps of your Son, our Lord and Saviour Jesus Christ. Amen” 

 

You can find out more by visiting the Vision 2026 pages on our website: 

www.blackburn.anglican.org         

                                                                    Carolyn Barton, Director of Vision Delivery  

http://www.blackburn.anglican.org/
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3. We Look After You 

If you come to Blackburn Diocese we will look after you… 

• We have a great property department, who will do their best to ensure your house works for 

you and your family and is well maintained. 

 

• We encourage all clergy to take their full annual leave entitlement, and also to use creatively the 

overtime we all put in to take an extra day off once each month, to enable you to have a 

midweek ‘weekend’ away. 

   

We have a beautiful diocesan retreat house in the 

grounds of a ruined Cistercian abbey, where 

clergy are welcome to have personal reading days 

without charge (bring your own lunch).  

Whalley Abbey Centre for Christian Discipleship 

       and Prayer 

 

 

• We encourage all parishes in vacancy to consider how they will ‘pastor’ and support their new 

priest. The diocese has an anti-bullying and anti-harassment policy. 

 

• We have a unique pattern of peer-led Ministerial Development Review, designed by the clergy 

for the clergy. 

 

• We are setting up a pilot reflective practice group for clergy new in post, in partnership with St 

Luke’s Healthcare.  

 

• If you are looking for a spiritual director or a mentor we have networks of people with whom we 

can put you in touch. 

 

• We are always looking for ways for clergy to mix apart from work – including reading weeks, 

regular hospitality, and a clergy walking group. Further suggestions are welcome.  
 

 

 

 

 

 

 

Bishop Philip leads a clergy walk 
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4. Executive Summary  
 

A warm welcome to Brindle St. James' church an inclusive, vibrant church that God has graced with 

many resources, people, time, and money. Every church has specific strengths and assets. Here in 

Brindle, we are blessed to be equipped to love each other, our community, and be a beacon of God's 

love in the parish, drawing in people to have a relationship with Jesus. 

Brindle St James is situated in a rural parish located between Chorley, Blackburn, and the city of 

Preston - the administrative centre of the county of Lancashire. Brindle is one of the smallest and 

oldest parishes in Lancashire, and a church has existed on the current site since 1190. Although an 

ancient building, there is a living church, with a worship attendance of 720 each month. The 

congregation is a happy mix of people from the parish and broader local areas. 

The Brindle St. James' church congregation, Brindle community, primary school staff, pupils, and 

local organisations (uniformed and non-uniformed) are actively involved in parish life. The much-

loved Incumbent maintained worship opportunities throughout the Pandemic, initially by pre-

recorded Services, then via zoom during restricted access, and additional Services to accommodate 

safely the number returning to worship. 

We offer a parish community that is very much anchored with God. Giving in grace, the Brindle St. 

James' church congregation maintains the building, the parish's spiritual needs, and the work of the 

wider Blackburn Diocese. Many church members, volunteers and officers are ready to support and 

encourage a new Rector to find joy in their church role. 

The new Rector of Brindle St. James will be someone who understands the challenges of rural 

ministry and knows how to form a sense of community through parish life. Brindle wants someone 

with a traditional approach to sharing the good news of the gospel while also enabling the church 

members to feel empowered to share their faith in Christ. 

 

There is more information on the Brindle St. James church website  

and at A Church Near You 

  

https://www.brindlestjames.co.uk/Groups/337432/Meet_the_Church.aspx
https://www.achurchnearyou.com/church/11478/news/
https://www.brindlestjames.co.uk
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5.  The Parish and Wider Community 
 

Brindle is a picturesque rural parish located in Central 

Lancashire, equidistant from Preston, Chorley, and 

Blackburn. 

The name Brindle derives from “Brunhul”, meaning hill by 

the stream. 

The area covering 12.7 sq. kms is agricultural. The village 

is very popular, with an easy commute to Liverpool or 

Manchester via the national motorway network. 

While Brindle parish is in a diocese with pockets of 

considerable deprivation, Brindle is relatively affluent, 

and house prices are par with the national average. 

A significant proportion of the community identifies 

themselves as in managerial and professional roles. The 

NHS is a significant employer, as is education and local 

government. 

 

Until the 16th century, the Church was in the hands of the Gerard family. In 1582 the Cavendish 

family, ancestors of the present Duke of Devonshire, bought it. The church is in the Chorley Deanery, 

in the Diocese of Blackburn. 

 

 

The parish has four distinct communities:  

• Brindle village  

• Top ‘oth Lane  

• Bournes Row and Gregson Lane  

• Farming/business community  
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In addition to privately owned farms, there are a number of tenanted farms, which form the Brindle 

estate. There are also a small number of rural businesses serving the village and beyond the parish 

with Charnley's Agricultural Engineers and North British Landscapes etc.  

 

At the heart of the village is the Parish Church of St. James, in pre-Reformation days known as St. 

Helen’s. Catholicism remained a significant factor in the story of Brindle. In 1628 Father Edmund 

Arrowsmith was pursued and captured in Brindle, later being executed at Lancaster. The establishing 

of a mission in 1677 by Benedictine monks led to the building of St. Joseph’s Church. There is also 

the Trinity Methodist Church on Gregson Lane within the parish. As well as St James’ Primary School 

in the village, the parish includes on Bournes Row, Brindle St Joseph’s and Brindle Gregson Lane 

primary schools.  

 

The parish offers lovely countryside and canal walks. There are several public leisure centres and 

private gyms close by. Amenities in nearby town centres include large cinemas, theatres, and 

popular restaurants. 

Brindle village comprises about 80 houses with a housing development around the centre. There are 

no shops in the village centre, but several major supermarkets are within a 10-minute drive. 

 

 

 

The population of the area was recorded as 2444 with 97% stated as white British; 14% in the 0-17 

age group, 59% in the 18-64 group, and 27% over 65 years. In 2011 80% of people in the parish 

responded that they identified themselves as Christians, with around 2% specifying other religions. 

 

There is no Church Hall. Church functions are in Church or the Brindle Community Hall, 

approximately 300 yards along Water Street. The Brindle Community Hall provides a range of 

activities throughout the week, such as keep fit, over fifty-five group, walking group and the 

Historical Society. 
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There is a public house The Cavendish Arms and the Brindle Cuckoo Gin Distillery & Bee Centre 

provide Blackburn Cathedral with its famous Cathedra Gin. 

 

 

 

6.  The Church Community 
 

Inclusive, welcoming and growing over the past fifteen years, the church is blessed with a balance of 

the traditional church and emerging church congregations. There are close links with local schools.  

The Pandemic - while it provided challenges - engaged the help of the whole church and provided an 

opportunity for more people to get involved in worship activities. 

 

To show the impact and recovery from the Pandemic, here are some numbers. 

 

Electoral Roll 

At the time of writing there are 157 on the parish electoral role. 46 members are resident and 111 

non-residents. 
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Occasional Services  

Occasional service 2019 2021 

Baptism 50 40 

Confirmation 15 14 in 2021 (24 in 2022) 

Weddings 14 7 

Funerals 14 5 

 

We have an inclusive approach to baptisms, turning no one away, whatever their circumstance. 

Offering every family its time slot makes the occasion even more meaningful. However, we always 

love it when a family chooses to have their child baptised at the Sunday Eucharist service. 

A team of ladies provide home visits to help prepare the families 

and attend the church service to help set up while greeting guests. 

There is a lovely practice of providing each child with a bespoke 

handmade teddy bear at their baptism.  

A card is sent from the Mothers’ Union on the anniversary of a 

child’s baptism until the child starts school.  

 

Confirmations take place annually. The Bishop of Blackburn presented on Sunday 20th March 2022, 

twenty-four candidates in prayer to God. Later in his chapel, the Bishop also led prayers of 

confirmation for two supported individuals who need additional assistance in their faith journey. 

 

  



                                                 
 
 

11 
 

Couples are encouraged to discover everything they need to know about weddings and blessings. 

Marrying in Brindle St. James’ church is personal, meaningful, spiritual and such a beautiful venue 

for both small and large gatherings. 

 

 

A funeral service is available to everyone, along with support before, during and after the service. 

The church family at Brindle are here to help through one of life’s most difficult times with pastoral 

care. 
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Sunday Services and Attendance 

 

Sunday 9.00 a.m. on the 2nd and 4th Sundays of the month. Prior to the Pandemic this service 

followed the Book of Common Prayer or Matins and a monthly parade service for the uniformed 

organisations. There is now a Service of the Word and a Eucharist service each month. The average 

regular attendance varies and attracts a mixture of ages. 

Sunday 10.30 a.m. Holy Communion Service with an average attendance of 80, often more than 

100. This is the traditional/inherited church service with a choral tradition and is becoming popular 

with families. After the 10.30am service in church, a team offer tea, coffee, and biscuits on a rota 

basis. People enjoy the opportunity to meet with friends in an informal atmosphere, which also 

helps alert us of the need for pastoral care. 

Wednesday 6.30 p.m. Service of the Word is popular with families (and our emergent church) and 

has an average attendance of 90, which often includes 25-30 children. 
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Lent and Easter During Lent, we celebrate with 

services on Ash Wednesday and a tradition of 

imposing ashes. 

Maundy Thursday is an atmospheric service in 

the evening. 

On Palm Sunday, we have a tradition of reading 

the Passion. 

Good Friday, we spend an hour at the foot of 

the Cross. 

Easter Day is a well-attended joyous event, 

usually with chocolate involved! At the Easter 2021 service, from an attendance of 192, there were 

91 communicants. Pre-Pandemic (2019), there were 281 communicants and 423 attendings. 

 

Walking Day and Outside Service 

Brindle St James has enjoyed a walking day before the summer holidays when the church 

congregation and uniformed organisations parade through the village from school to Smithy Close 

and back, led by a brass band. 

We also enjoy an open-air service in September (weather and pandemics permitting) at the 

Community Hall, where refreshments often include a bacon sandwich, and lots of cake. 
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Harvest Festival 

Harvest is on the first 

Sunday in October. 

Gifts this year were split 

between the Salvation 

Army and the Food Larder 

run by our friends in the 

parish of St. James Church 

Over Darwen. 

The congregation donate, 

collect, and delivers food 

every week of the year to 

the Food Larder in Over-

Darwen. 

 

 

 

 

 

 

Advent and Christmas 

The tradition at Brindle St. James is to hold an Advent Service and invite the clergy and 

congregations of two neighbouring churches. 
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Choir members and volunteers enjoy two nights of carol singing around the village. 

 

Christmas includes Nine Lessons and Carols (with mulled wine and mince pies), Midnight 

Communion, and a Christmas morning Service when the children love to share their best present. 

The highlight of the Christmas activities is The Sunday School Nativity held in the church on 

Christmas Eve afternoon with usual attendance of 150-200. 

Christmas 2021 there were 67 communicants from 88 attendees. Pre-Pandemic (2019) there were 

140 communicants from 172 attendees. 
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Ministry & Governance 

A small and busy ministry team includes an Ordinand, an Authorised Lay Minister, occasional 

preachers and a rota of volunteers who read Scripture and deliver intercessions. 

The Patron of the Church is the Dean of Blackburn. The PCC has approved a Letter of Request about 

the Ministry of Priests and Bishops. The Parochial Church Council (PCC) currently has ten members 

who meet regularly throughout the year. There is a Safeguarding Officer and a Vision Champion.  

The PCC has several sub-committees such as the Finance Committee, which meets to set and 

monitor the annual budget; Buildings Committee, which provides a working party each Saturday 

morning to maintain the church building, grounds (a landscaping company provides churchyard 

maintenance) and commission other works such as tree maintenance, new gates etc. 

 

There are two churchwardens and a verger. 

A team of 25 sides people assist (on a rota basis) and are 

instrumental in greeting to ensure everyone feels 

welcome, enabling good communication. 

 

 

 

Choir 

The Choir has 17 members (adult and junior) who sing at 10.30 a.m. Sunday service, and there is a 

paid organist. 
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Bell Ringers 

The bell ringers practise on Mondays and ring on Sundays and occasional services. The bell-ringing 

band members participate in Lancashire Association of County Ringers and The Young Change 

Ringers Association events. 

 

Pastoral team 

Eight members in this team have undergone DBS screening and completed the Diocesan 

safeguarding course. One member chooses to focus on prayer, and others are willing to offer home 

communion, which we are only just reinstating since the Pandemic. The congregation inform the 

team of any circumstances such as illness, bereavement or living alone, meaning someone would 

benefit from a visit, supplementing or replacing any made by the Rector. 

Mothers’ Union 

An active Mothers’ Union branch meets on a Wednesday evening. The branch enjoys fellowship, 

occasional guest speakers, providing daffodils within the community on Mothering Sunday and 

refreshments for the Confirmation Service.
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Sunday School 

Expressive drawing by our Sunday School children sum up the qualities of our new Rector brilliantly! 

 

On the prayer tree, the children added words to describe the new Rector so that we can offer 

meaningful prayer in our Sunday School sessions.  

The words are humble, caring, kind, joyful, exciting, happy, helpful, welcoming, warm, smiley, 

supportive, loving, calm, generous and loves children! 

The Sunday School leaders are all qualified teachers who make great efforts to keep the families 

connected with Sunday School and Church, with craft and learning activities aligned to the Church 

calendar. 



                                                 
 
 

19 
 

The thriving Sunday School has 78 on roll and meet two Sundays a month in term time in the 

Community Hall or the Church in the Cavendish Chapel during Services, with a regular attendance of 

30 to 40 children aged 3 to 11 years. 

The children, leaders and parents join the Church congregation for Communion and are involved in 

organising and leading special Services such as Christingle and Mothering Sunday. 
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Uniformed Organisations  

The uniformed organisations meet weekly in the Hall, and pre-Pandemic, they led the Church Service 

on the fourth Sunday of the month. 

 

 

Volunteers 

We are blessed with an army of volunteers who help with building maintenance, cleaning, flower 

arranging, refreshments, social events/fundraising and digital media. 

 

 

Coffee mornings are held on the first Wednesday of each month where a regular group of up to 

twelve people come to enjoy a friendly chat accompanied by tea, coffee, biscuits, and cake, to eat in 

or take home, in return for a donation which goes into church funds. 
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There is a rota to 

operate live streaming 

and recording via 

Zoom. 

 

A Parish Magazine is 

published digitally 

every month and 

generates some 

income through 

advertisements. 
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7.  The Church Buildings 
The church is Grade Two Listed and sits at the centre of Brindle Conservation Area. The oldest parts 

are the Tower, and the Cavendish Chapel. These date from the Fifteen century.  

A new Nave and Chancel were built at the beginning of the 16th century. The Nave was restored in 

1817 and the Chancel in 1869/70. The Church originally had galleries, but the upstairs galleries were 

removed in 1887. 

The Tower was built of gritstone in 1500 and two of the original three bells are still in the tower. A 

peel of six bells hang in the tower, which are rung every week of the year. 

The Church has 13 stained glass windows of various designs and sizes. The oldest recorded date is 

1904, and the most recent installed in 1964.  

There is a vestry located off the Cavendish Chapel and the ground floor of the Tower is a kitchen. A 

toilet is accessed from outside. The Church has fixed pews to accommodate comfortably circa 200 

people. 

There is electric organ (donated in 1963) WiFi, an audio-visual system (for livestream, recordings & 

Zoom), a loop system and large screen TV. Quinquennial inspections are up to date. 

All Health and Safety measures are up to date and there is suitable disability access to both the main 

church and the toilet. 

The Grounds 

A large graveyard surrounds the Church, on 

two levels including a Remembrance 

Garden. The main graveyard is now full. 

An additional graveyard was consecrated 

on the other side of Water Street in 2010.  

The graveyards are maintained by a private 

firm. 
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The Rectory Bungalow 

Within a small group of 

houses, between the 

Church and recreational 

land space (protected in 

Lancashire as part of the 

Centenary Fields 

programme) is the Rectory. 

The 4-bed detached 

bungalow - built in the 

1980s - has an attached 

garage and spacious 

gardens. 

It has two reception 

rooms, a study, kitchen, 

cloakroom, and bathroom, 

gas central heating and is 

in good repair.  

The driveway access is on 

Sandy Lane. 
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Community Venues 

The Brindle Community Hall (within 300 yards of church on Water Street) is a lovely venue for social 

functions, and Sunday School. 

 

 

8.  The Church Finances 
 

The finances of the church are in a stable position with income of circa £100k per annum covering 

the costs of the church.  

At the end of 2021 there is an undesignated fund of £23k. The Covid Pandemic resulted in reduced 

footfall and life events at the church yet the level of income remained stable: in 2019 total income 

was £100k, 2020 income was £98k, and 2021 it was £96k. 

During the Pandemic messages of stewardship were shared with the congregation and this resulted 

in planned giving graciously increasing from £31k in 2019 to £36k in 2020, and the £54k in 2021.  

Contactless giving is due to be installed by the summer, alongside the current planned giving 

envelopes and standing orders. 

The church pays the required parish share each year and in 2021 this was £60k. 

Whilst there is a schedule of works to be done there is no planned maintenance of significant value 

anticipated.  
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9.  Our Schools 
St James’ Primary School is just a short distance 

from the Church on Water Street and has 66 

pupils. The school is regularly over-subscribed 

and is rated ‘good’ by Ofsted.  

There are close links between the Primary 

School and the Church. The school has a strong 

faith ethos. The Rector and Ordinand lead 

regular assemblies and involvement in church 

occasions. The Governing Body, which includes 

the Rector as a member, also has many 

members of our regular church congregation. 

 

St. James Church is a popular feeder for nearby secondary church schools in Chorley, Leyland, and 

Blackburn, the most popular is St. Michaels High School which is rated ‘outstanding’. There are good 

links with the Head Teacher at St Michael’s and the Rector leads Eucharist services and attends 

school events at times during the year. 

10. Our Links into the Wider Community  
As a rural village church there are links with the Parish Council.  

The Rector, and the Pastoral Team ensure that they are available to keep in touch with congregation 

members who move into local residential facilities or spend time in hospitals as their health dictates. 

The Rector has relationships with the chaplaincy at Lancashire Teaching Hospitals Foundation Trust 

(Chorley and Preston sites) and East Lancashire Hospitals. 

Our congregation includes farming and agricultural associated families,  people involved in public 

services as well as owners and employees of local businesses. 

In the last two years, due to a close link with St James Over 

Darwen Food Larder we have benefited from visiting 

preachers who have given us a different perspective on 

Scripture. 
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11. Our Vision 

The welcome we give is legendary. Our vision is to continue to be an inclusive Church, greet warmly 

and make everyone feel welcomed into our church community, excluding no one. 

Encouraging every journey in faith is based on scripture, nourished by the Sacrament of the 

Eucharist, a choral tradition and nurturing for those who look after our young folk to enable 

youngsters to gain strong faith foundations. 

We collaborate with others throughout the diocese and beyond to encourage those who have a 

keen sense of vocation to take up opportunities. 

 

 

 

Background 

2015/16 saw the development of the Vision and Dreams Mission Action Plan, led by the Rector, 

supported by a fellow priest and others with expertise in vision and strategy. Implementation of an 

action plan offered our growing church the start of a support infrastructure for the Rector to address 

significant gaps in communication and workload and meet parishioners’ needs. 

 



                                                 
 
 

29 
 

There were several objectives and actions. In the last two years, the full payment of the parish share 

and the writing off of a historic loan have been achieved, along with a sustainable model of ministry 

for a growing church that maintains the inherited model of church alongside stewardship, good 

governance, oversight and excellent communication. 

In 2018/19, the Brindle St James’ team looked at how to expand the support for the Rector, harness 

the talents within a growing church, to contribute to the Diocese of Blackburn Vision 2026 and set 

out Brindle St James’ purpose: 

To (contribution/actionable) So that… (impact/result) 

Provide support for the Incumbent Allowing faith development and sustain parish 
growth 

Start with God and rooted in faith and offer 
support to the Rector 

Encouraging better participation in worship and 
development and deepen understanding of the 
sacrifice of Christ’s crucifixion 

Support the Faith Leader in providing the path 
for every journey in faith 

Ensuring the whole church family feel loved, 
forgiven, comforted, supported, guided and 
more, under God.  

 

Still to do… 

Building on the legacy to lead the compilation of a new Giving in Grace refresh of the Mission Action 

Plan is a great opportunity. 

The parish church congregation continues to grow and has shown it can set and achieve objectives 

successfully. However, there is always more to do and this is what makes the opportunity exciting, 

for example: 

• Offering more children’s ministry to those aged 13 to 18 will be wonderful, so that they are 

encouraged to stay engaged in church life after confirmation upon starting High School. 

• Continuing to embrace families and individuals of all ages - wherever they may be on their 

journey – to grow and take steps in their faith. 

The digital innovations introduced throughout the Pandemic remain helpful and popular and provide 

opportunities for everyone to get involved and share a passion for making a difference in the name 

of Jesus Christ. The focus, energy, and resources for online communications mechanisms allow us to 

stay connected. There are weekly services content updates, online payment options, a database of 

contact details, regular written communications and worship opportunities via Zoom that were 

initially recordings on a dedicated YouTube channel at the start of the Pandemic. 
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12. What We Offer – 
 

Brindle St James assures a warm welcome into a lively church family to whoever is called. 

The church continues to grow and bounce back from the impact of the Pandemic. Using digital 

technology and the flexibility of all those involved in ministry in the parish, the church congregation 

stays connected. 

There is a volunteer infrastructure and ministry team that is not reliant on the Incumbent. However, 

there is no room for complacency as we balance the traditional and emergent church congregations. 

In the last five years, we have seen the impact of our Mission Action Plan with a clear set of 

objectives under ‘Worship’, ‘Stewardship’ and ‘Communication’. There are constant improvements, 

ever-changing responses to meet the needs of the parish and several actions to progress: 

Youth ministry. 

• Sustainable giving (the installation of a card machine is imminent). 

• Exploring other forms of worship, e.g., Messy Church. 

• Bible study and prayer groups. 

There are always people who are willing to give their time and talents generously. A Vision Action 

Plan team are keen to drive implementation and refresh the Mission Action Plan at regular intervals, 

involving the entire parish as appropriate. 

There isn’t a parish administrator, but there are coordinators for weddings and baptisms, 

communications and services rotas, including people producing notices, emails, reading, leading 

prayers, preaching and conducting services. 

It’s amazing to worship God 

with such a supportive 

congregation, in a historic 

and beautiful building. The 

rural, picturesque village of 

Brindle is within easy reach 

of local towns and cities and 

all they offer. 
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13. Who is God calling?  

The parish family have asked that the person they pray will be called to Brindle St James is someone 
who has these skills and attributes: 

• A leader with the ability to take everyone on a Christian journey in a relaxed and informative 
way who does not seek to impose their view, but by their interactions, worship, prayers and 
preaching leaves everyone in a better place. 

• Who loves the Lord. 

• Collaborative and generous, empowering and enabling of others. 

• Makes every child and every adult feel they are most important and interesting person. 

• Has a personal touch and meets people where they are. 

• A good listener. 

• Accessible and visible. 

• Approachable, down to earth. 

• Can gain the trust and respect of all. 

• Humble, caring, kind, joyful, exciting, happy, helpful, welcoming, warm, smiley, supporting, 
loving, calm, generous and loves children. 

• Compassionate, non-judgemental. 

• Has a sense of humour. 

• Who presents scripture in a way we can engage with, not academically theologically. 

• Make changes sympathetically and at the right speed (not too fast, not too slow) and for the 
benefit of the church, congregation, and parish. 
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• Supportive of and part of the community. 
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Welcome!  
         
Thank you for taking an interest in this crucial new role in 
the life of the Church in Lancashire. I hope you will find the 
information in this pack useful and inspiring.  
 
It’s an exciting time to join the team at the Diocese of 
Blackburn as we continue to pursue Vision 2026. Our 
Vision has the ambition to see healthy churches 
transforming communities across Lancashire, by Making 
Disciples, Being Witnesses, Growing Leaders and 
inspiring children and young people. 
 
As part of our vision of having healthy churches 
transforming communities, we are passionate about 
investing in our clergy, especially those in the early years 
of ministry and so we are developing a new Start of 
Ministry programme.  The Start of Ministry programme will 
support new clergy for their first five years, from the point 
of ordination though to the end of their second year of 
their first incumbency. 
 
This new programme will be supported by two part time 
Start of Ministry Officers who will work together to ensure 
all of our new clergy have the strongest possible start to 
their ordained ministry.  Both roles will be 0.5 of a full-time 
equivalent posts and the expectation is that they will be 
actively engaged in parish ministry for the other half of 
their available time. 
 
The Start of Ministry Officers will be joining the supportive, proactive and enthusiastic 
Growing Leaders team, where they will work closely with colleagues across 
Lancashire and beyond to enable our new clergy to grow into their roles and 
responsibilities. 
 
Further information about the Diocese and Vision 2026 can be found at 
www.blackburn.anglican.org/ and an informal conversation about this post can be 
arranged with the Director of Vocations, the Revd Nick McKee, via 
rosie.strachan@blackburn.anglican.org or 01254 503078. 
 

 
Rt Rev Philip North 
Bishop of Burnley 
 
 

  

http://www.blackburn.anglican.org/
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1. Job Description 
 

Job title: Start of Ministry Officer   

Reporting to: The Director of Vocations 

  

2. Background 
 

The Diocese of Blackburn serves almost the whole of the county of Lancashire 
with a population of 1.6 million. It is divided into 14 Deaneries and two 
Archdeaconries (Blackburn and Lancaster). The Diocese covers an area of 
extraordinary variety, from the stunning countryside of the Trough of Bowland to 
the former mill towns of East Lancashire, from the University cities of Preston and 
Lancaster to the seaside towns of Blackpool and Morecambe, from elegant 
villages to Presence and Engagement Parishes. We have Parishes of all 
traditions and are strongly committed to the principle of mutual flourishing.   
 
As part of the implementation of the Growing Leaders strand of Vision 2026,we 
have committed to a new Start of Ministry Programme to support clergy for their 
first five years, from ordination through to the end of the second year of their first 
incumbency. 
 
In brief, the new programme will: 

• work with a shared set of Christ-
centred values to form a learning 
community of mutually supportive 
clergy 

• retain a combined cohort of curates 
engaging with a rolling three-year IME2 
programme, shaped around the vision 
while continuing to meeting national 
developmental requirements 

o two annual residentials 
o one pilgrimage every three years 
o four study days per year plus extra days for deacons (two extra days) 

and final year curates (one extra day)  

• introduce a new first incumbents’ programme for a combined cohort on a two-
year rolling basis 

o two residentials per year 
o two learning community days per year 
o additional pastoral support 

• combine one of the IME2 and first incumbents’ annual residentials into a 
shared gathering with a mix of shared and separate input 

• be supported by two 0.5 FTE Start of Ministry Officers and four volunteer 
chaplains 

• retain and extend the engagement of senior clergy with the whole programme 
 

More details of the programme are available in Appendix 1. 
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3. Purpose of the Role 
 

The Diocese is seeking to appoint two part-time Start of Ministry Officers to play a 
crucial role in the implementation of the new Start of Ministry Programme.  The 
persons appointed will work with the Director of Vocations and others to complete 
the development and implementation of the new programme from September 
2022. 

 

4. Key Responsibilities  
 

Note that as these roles are part time, the post holder will need to build a 
substantial volunteer base to fulfil their responsibilities. 

 

• IME2 
o To keep abreast of national policy regarding IME2 for curates and 

to ensure that best practice is pursued 
o To arrange, resource, develop and oversee the programme of 

ministerial formation and induction for curates throughout their title 
post, ensuring it meets diocesan and national church requirements 

o To arrange the End of Curacy Assessment and to support the 
curates going through this process 

o To work with training incumbents providing training, advice and 
support 

o To ensure adequate supervision, developmental and pastoral 
support for curates, especially where there is an incumbent vacancy 

• First Incumbents 
o To develop, arrange, resource and oversee a new programme of 

continuous ministerial formation specifically tailored for first 
incumbents 

o To enable first incumbents to engage proactively with the wide-
ranging support available within the diocese and beyond 

o To arrange, support and oversee mentors for first incumbents  
o To ensure first incumbents have access to appropriate pastoral and 

developmental support in their first two years 

• To attend local and national conferences where necessary and 
appropriate 

• Other responsibilities as may be assigned that are in keeping with the 
ethos of the role 

• Other tasks in keeping with the ethos of the role as assigned and agreed 

 

5. Key Relationships 
 

• The Bishop of Burnley, who has episcopal oversight of the Growing Leaders 
Team 

• The Director of Vocations, who will be the post-holders line manager 

• The other Start of Ministry Officer 
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• Programme Participants 

• The Growing Leaders Team Administrator 

• Training Incumbents 
 

6. Person Specification 
 

(1) Genuine Occupational Requirement 
This post is subject to an occupational 
requirement that the postholder be a practising 
Christian under Part 1 of Schedule 9 of the 
Equality Act 2010. 
 
(2) Enhanced DBS 
This post will be subject to a satisfactory  
enhanced DBS check 

 
(3) Qualifications 

Essential 

• Ordained in the Church of England with a minimum of six years of 
parish experience, including no less than three as an incumbent 

• Evidence of continuing professional and self-development       
Desirable 

• A post-graduate degree in theology 

• An adult education qualification 
 

(4) Experience 
Essential 

• Experience of organising and delivering adult education programmes 
 

(5) Knowledge and Skills 
Essential 

• Ability to network, collaborate and readily build relationships with a 
diverse range of people and organisations 

• A problem solver with the ability to identify solutions to complex 
organisational or pastoral problems 

• Organised and administratively effective with good working knowledge 
of IT and social media platforms  

• Ability to work independently in handling a diverse workload and in 
keeping to deadlines  

 
      
(6) Personal 

Essential 

• A person of prayer 

• A hope-filled enthusiast who can inspire others with their passion for 
the future of the Church 

• Someone who takes real delight in the breadth of the Church of 
England with a genuine appreciation of the Five Guiding Principles and 
the willingness to work in diverse cultural and theological contexts 
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• A team player who can work collaboratively within a high-performing 
team 

 
(7) Other 

Essential 

• Flexibility to work some evenings and weekends   

• Willing to travel both within the Diocese and beyond  

• Full Driving licence and use of car for work purpose 
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7. Outline of Terms and Conditions  
 

The role is equivalent to a parish clergy appointment although some difference do 
apply. Please note the following terms and conditions. 
 
This role is coterminous with the parish ministry role i.e. they will automatically 
expire at the same time.  

 
Employer: You will be employed by the Blackburn Diocesan Board of Finance.  
 

Hours: This is a part-time role based on 0.5 of a six day working week, but the 
post holder may be required to work additional hours as to meet the reasonable 
requirements of the role. The post holder will be entitled to time off in lieu for 
attending meetings outside normal office hours which may include evenings and 
weekends.  
 
Annual leave: Entitlement of 30 days (not including statutory bank holidays) 
Pro rata for part time employees.   The holiday year runs from 1 January to 31 
December.  

 
Location: The post holder will be based at the Blackburn Diocese Board of 
Finance, Clayton House, Walker Office Park, Blackburn, BB1 2QE.  The nature of 
the role requires regular travel around the diocese, and sometimes beyond. A 
smartphone and laptop can be provided to assist remote working.  
 

Probationary period: The appointment is subject to the satisfactory completion 
of a six-month probationary period.  
 

Notice Period: During the six-month probationary period two weeks’ notice is 
required on either party. Thereafter you will be required to give six months’ notice 
should you wish to resign. 

 
Housing: Will be provided for the parish ministry role. Housing for this role does 
not apply.   
 
Pension:  Membership of the Royal London Pension Sceme,10% employer      
contribution 2% minimum employee contribution. Membership of the Clergy 
pension scheme is available via a salary sacrifice.  
 

Expenses: Working expenses are paid at the diocesan rates.  
 

Right to work: The post-holder must have the right to reside and work in the UK.  
 

8. How to Apply 
 

Applications via the Church of England’s Pathways website are invited.  
For an informal conversation regarding this post please contact the Revd Nick 
McKee via rosie.strachan@blackburn.anglican.org or 01254 503078 (Monday-
Thursday). 
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Closing date:  23 May 2022 
Interview date:  15 June 2022 
 
 
 

Diversity - The Board of Finance believes that diversity enables us to thrive 
and develop and is committed to race equality, welcoming applications from 
UK Minority Ethnic backgrounds 

The Board of Finance is committed to safeguarding and promoting the welfare of 
children, young people and vulnerable adults. All post holders and volunteers are 
expected to share this commitment 

 
 

Appendix 1: Start of Ministry Programme 
 
Summary 
 
This paper outlines the development of a new diocesan five-year Start of Ministry 
programme.  This programme will seek to build on the current strong three-year 
IME2 programme to support curates as they transition into the first two years of their 
incumbency.   
 
In brief, the new programme will: 

• work with a shared set of Christ-centred values to form a learning community 
of mutually supportive clergy 

• retain a combined cohort rolling three-year IME2 programme shaped around 
the vision while continuing to meeting national developmental requirements 

o two annual residentials 
o one pilgrimage every three years 
o four study days per year plus extra days for deacons (two days) and 

final year curates (one day)  

• introduce a new first incumbents’ programme for a combined cohort on a two-
year rolling basis 

o two residentials per year 
o two learning community days per year 
o additional pastoral support 

• combine one of the IME2 and first incumbents’ annual residentials into a 
shared gathering with a mix of shared and separate input 

• supported by two 0.5 FTE Start of Ministry Officers and four volunteer 
chaplains 

• retain and extend the engagement of senior clergy with the whole programme 
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Introduction 
 
The Bishops have commissioned the development of a new integrated five year start 
of ministry programme to begin in September 2022.  This programme will provide 
developmental, ministerial and pastoral support for new clergy through IME2 and into 
the first two years of incumbency.  This work builds on the current strength of the 
IME2 programme while also seeking to address the need to improve our support of 
clergy as they navigate the challenges of transitioning into incumbency.  The 
programme is being developed with extensive engagement from current curates and 
new incumbents, and in partnership with Emmanuel Theological College. 
 
 

Process 
 
In late 2021 the Director of IME2 and the Director of Vocations met with a small 
group of curates and first incumbents to do the initial scoping work for the new 
programme.  This produced a draft set of values, support proposals, curriculum 
ideas and pattern of residentials/study days.  These have then been reviewed and 
developed with a wider group of first incumbents and the Curates Planning group 
during January and February 2022.  The output of this work is reflected in this paper. 

 
Community and Programme Values  
 
The new Start of Ministry programme will honour Christ by: 

• Inspiring participants to pursue contagious holiness 

• Equiping participants to be life-long learners 

• being Excellent in structure, organisation, content and pedagogy 
 
As followers of Jesus, our seven community values will be: 

• faith-ful and faith-filled1  

• hopeful 

• gratitude 

• humility 

• generously loving 

• open to challenge and disagreement 

• gracious hospitality 
 
 

Programme Overview 
 
IME2 
The current IME2 programme is shaped around the diocesan vision and has been 
well received, with good levels of engagement from curates and strongly positive 
feedback from participants during their title posts and beyond into their first 
incumbencies.  The new programme is therefore seeking to build upon this strong 
foundation.   

 
1 The curates and first incumbents have explicitly requested that worship, including elements of the 
Office and/or Holy Communion, be part of each gathering 
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In addition to the new annual shared residential, the new programme will also reflect 
the 2021 modification of the diocesan vision.  Previously, Vision 2026 had three 
strands which were Making Disciples, Being Witnesses and Growing Leaders but in 
2021 the implicit commitment to Inspiring Children and Young People was added as 
an explicit fourth strand.  Therefore, while the IME2 programme will continue to have 
a rolling three-year programme shaped around the previous three strands, youth and 
children will now become an explicit component of each year.  Details of this are 
being developed in partnership with the leaders of each of the vision stands but the 
current draft programme outline is attached to this document. 
 
First Incumbents 
The content for the first incumbents’ part of the programme is currently under 
development.  It will have continuity with the IME2 programme but with a distinctively 
different feel to reflect the different between initial ministerial formation and 
continuous ministerial development.  Thus, there will be a greater emphasis on 
mutual learning and support together with a reduction in more didactic input.  
Particular attention is being given to ensuring that first incumbents who have served 
titles in other dioceses can be fully incorporated into the programme.   
 
In addition to the new programme, all first incumbents will continue to be offered a 
mentor and to receive proactive senior staff support.  They will also be invited to join 
a ‘cell group’, which will be a self-governing groups of peers who can offer one 
another mutual support. 
 
 
Partnership 
This development work is being supported by Emmanuel Theological College and 
they will be a key partner for delivery of all five years of the new programme.  Other 
external input will be drawn in as the programme is implemented. 
 
 
Team 
IME2 is currently supported by a 0.5 FTE Director of IME2.  This post will be 
redeveloped into one of two new 0.5 FTE Start of Ministry Officer posts.  Both of the 
0.5 FTE posts will be linked to parish appointments, which will enable those 
supporting the development of participants to draw upon contemporaneous ministry 
experience.  Funding has been secured for the additional 0.5 FTE post from mid-
2022 and it will be advertised as part of a 0.5 FTE parish post in March 2022. 
 
A new team of four volunteer Chaplains will also be established.  These individuals 
will be drawn from a breadth of traditions and will be available on a rotated basis for 
residential and study/community days. 
 
The engagement of senior staff in the current IME2 programme has been 
consistently highlighted as of vital importance in the support and development of 
curates, including helping them to address difficulties when their arise and to discern 
where to move onto beyond their curacy.  This will continue to be a key part of the 
revised IME2 programme and will be extended into the first incumbents programme. 
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Next Steps 
 
Other than the steps noted above, while practical arrangements for the pattern of 
study days and residentials are now complete for 2022/23, work is continuing to 
define the content of the first incumbent’s programme and to finalise the IME2 
programme.   
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IME2 Year A: Leadership 
  

DATE VENUE TITLE OF EVENT AND SPEAKER  

 

For Deacons and their TIs 
July 

10am-4pm 

Whalley Abbey 
Lunch provided 

IME2 Induction 
Start of Ministry Officers 

September IME2 Residential 
(2 night / 3 days) 

tbc Leadership:  
Theological Foundations of Leadership 

In partnership with Emmanuel 
Theological College 

Leading a church that grows younger,  
Engaging well with schools 

PCCs and Church Administration1 
Diocesan Youth and Children’s Officers, 

Archdeacons & Buildings Officer 

Study Day 1 
October 

10am-4pm 

Rural Parish(es) 
Lunch provided 

Rural Ministry and Leadership2 

Directors of Start of Ministry & Local 
Ministry Leader 

Study Day 2 
November 
10am-4pm 

 

Freedom Church, 
M:Power & 

Grange Park 
Lunch provided 

Urban Ministry and Leadership3 

Directors of Start of Ministry & Local 
Ministry Leaders  

For Deacons and their TIs 
November 

10.30am-2pm 
(10am for coffee)  

Whalley Abbey 
Lunch provided 

Leadership and working well with 
colleagues 

Start of Ministry Officers 

For Final Year Curates 
December 

10.30am-2pm 
(10am for coffee)  

Clayton House 
Lunch provided 

Moving on4 

HR Manager &  
Bishop of Burnley 

For final year curates Clayton House 
Lunch provided 

 

January Start of Ministry 
Residential 
(All 5 years) 

(2 night / 3 Days) 

Blackpool Leadership: 
Resilience, Prayer and the Gospel 

Disagreeing well5 

In partnership with Emmanuel 
Theological College 

Study Day 3 
February 

10am-4pm 
 

Whalley Abbey 
Lunch provided 

Leading Parish Renewal5 
Parish Renewal Officer 

Study Day 4 
March 

10am-4pm 
(10am for coffee) 

Whalley Abbey 
Lunch provided 

 

Leading a Funerals Ministry7 

tbc 
 

For those about to be Priested 
June 

10am-4pm 

Blackburn 
Cathedral 

Lunch provided 

Eucharistic Presidency 
Bishop of Burnley 
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Year A Notes 
1. The first residential will begin with a theological basis for leadership before 

looking at the leadership aspects of ‘Inspiring Children and Young People’.  
There will be a particular emphasis on both working well with schools 
(including leading collective worship) and providing space for children, young 
people and their families to flourish in the life of the local church.  This will be 
supplemented by a contrasting theme around church administration including 
PCCs, APCMs and Buildings  

2. Leadership and Rural ministry will explore the challenges of leading well, 
including equipping others to lead, in a rural context. 

3. Leadership and Urban ministry will explore the challenges of leading well, 
including equipping others to lead, in deprived urban areas.  This will include 
learning about the M:Power Urban Mission leadership programme. 

4. The annual moving on day introduces final year curates to the process of 
obtaining their first incumbency, including good practice for applications and 
interviews. 

5. This major residential will focus on the priority of prayer in leadership as the 
source of healthy resilience for clergy.  Space in the combined programme will 
be given to how we ‘disagree well’, possibly using the ‘Difference’ course. 

6. The leading parish renewal day will explore how to renew the life of a local 
church so that it grows towards being a healthy church. 

7. Leading funeral ministry will explore the theology and good practice in funeral 
ministry, including the development of pastoral support teams.  

Note that all Residentials will include informal ‘after hours’ panels of clergy and 
others where the participants can ask questions in a relaxed manner. 
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IME2 Year B: Discipleship 
 
 

 
 
 
  

DATE VENUE TITLE OF EVENT AND SPEAKER  

 

For Deacons and their TIs 
July 

10am-4pm 

Whalley Abbey 
Lunch provided 

IME2 Induction 
Start of Ministry Officers 

September IME2 Residential 
(2 night / 3 days) 

tbc Theology and Practice of 
Discipleship in the Local Church 

Personal Discipleship1 
In partnership with Emmanuel 

Theological College 

Study Day 1 
October 

10am-4pm 
 

Whalley Abbey 
Lunch provided 

Church Representation and 
Finances2 

Archdeacons 
Head of Finance 

Generous Giving Officer 

Study Day 2 
November 
10am-4pm 

Whalley Abbey 
Lunch provided 

Discipleship for Children and 
Young People3 

Diocesan Youth and Children’s 
Officers 

For Deacons and their TIs 
November 

10.30am-2pm 
(10am for coffee)  

 

Whalley Abbey 
Lunch provided 

Leadership and working well with 
colleagues 

Start of Ministry Officers 

For Final Year Curates 
December 

10.30am-2pm 
(10am for coffee)  

 

Clayton House 
Lunch provided 

Moving on4 

HR Manager &  
Bishop of Burnley 

January Start of Ministry 
Residential 
(All 5 years) 

(2 night / 3 days) 

Blackpool Renewing the Parish & 
Discipleship 

Spiritual Direction5 

Study Day 3 
February 

10am-4pm 

Whalley Abbey 
Lunch provided 

Formed through Worship6  
tbc 

Study Day 4 
March 

10am-4pm 
(10am for coffee) 

Whalley Abbey 
Lunch provided 

 

Marriage Ministry7 

Archdeacons and the Registrar 
 

May 
Approximate timings 

Mon 2.00pm – Wed 2.00pm 

Wydale Hall or alternative 
Fully catered 

Pilgrimage 
Led by a Bishop 

For those about to be Priested 
June 

10am-4pm 

Blackburn Cathedral 
Lunch provided 

Eucharistic Presidency 
Bishop of Burnley 
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Year B Notes 
1. The Theology and Practice of Discipleship will establish a cross-tradition 

theological basis for discipleship and explore good practice with current 
practitioners in a range of local church contexts together with ongoing 
personal formation. 

2. Church representation and finance will provide a basic introduction to the 
subject together with a theological and practical exploration of good 
stewardship practice. 

3. Discipleship for children and young people will explore the theology and 
spirituality of children and young people together with examples of good 
practice across the traditions/contexts. 

4. The annual moving on day introduces final year curates to the process of 
obtaining their first incumbency, including good practice for applications and 
interviews. 

5. Details of the combined residential in year B are currently under development 
but the curates will reflect on the place of developing discipleship as a part of 
renewing local churches together with input on the value of Spiritual Direction. 

6. Formed through worship will explore the role of worship in discipleship.  It will 
draw upon a breath of traditions and will pay particular attention to the 
Eucharist and the rich heritage of Anglican liturgy. 

7. Marriage ministry will explore both the practicalities of marriage in the Church 
today and the discipleship opportunities it presents. 

Note that all Residentials will include informal ‘after hours’ panels of clergy and 
others where the participants can ask questions in a relaxed manner. 
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IME2 Year C: Witness 
 
 

 
 
 
 
 
 
 
  

DATE VENUE TITLE OF EVENT AND SPEAKER  

 

For Deacons and their TIs 
July 

10am-4pm 

Whalley Abbey 
Lunch provided 

IME2 Induction 
 Start of Ministry Officers 

September IME2 Residential 
(2 night / 3 days) 

tbc The Theology and Practice of 
Witness  

Theology of Safeguarding1 

Being Witnesses Manager & the 
Bishop of Lancaster 

Study Day 1 
October 

10am-4pm 
 

Whalley Abbey 
Lunch provided 

Evangelism Workshop2 

Bishop of Burnley and the Bishop of 
Lancaster 

Study Day 2 
November 
10am-4pm 

 

St Stephen’s Preston 
Lunch provided 

Presence and Engagement Ministry3 

Directors of Start of Ministry & Local 
Ministry Leaders  

For Deacons and their TIs 
November 

10.30am-2pm 
(10am for coffee)  

 

Whalley Abbey 
Lunch provided 

Leadership and working well with 
colleagues 

Start of Ministry Officers 

For Final Year Curates 
December 

10.30am-2pm 
(10am for coffee)  

 

Clayton House 
Lunch provided 

Moving on4 

HR Manager &  
Bishop of Burnley 

January Start of Ministry 
Residential 
(All 5 years) 

(2 night / 3 days) 

Blackpool Core programme plus Schools 
Ministry & Communications4 

Directors of Education and 
Communications 

Study Day 3 
February 

10am-4pm 
 

Whalley Abbey 
Lunch provided 

Healing and deliverance ministry5 
Bishop of Lancaster and team  

Study Day 4 
March 

10am-4pm 
(10am for coffee) 

Whalley Abbey 
Lunch provided 

 

Baptism and occasional offices as a 
place of missional encounter6 

tbc 
 

For those about to be Priested 
June 

10am-4pm 
 

Blackburn Cathedral 
Lunch provided 

Eucharistic Presidency 
Bishop of Burnley 
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Year C Notes 
1. The first residential will use the five marks of mission as the basis for 

reflecting on ‘transforming communities’.  Within this, the residential will look 
at new worshiping communities across the traditions.  Space will also be 
given to reflect on the theology of safeguarding as part of the Church’s 
witness to the world. 

2. This practical worship will explore both personal evangelism and enabling 
others to engage in evangelism. 

3. The presence and engagement day will explore the opportunities for mission 
in a multi-cultural community. 

4. The annual moving on day introduces final year curates to the process of 
obtaining their first incumbency, including good practice for applications and 
interviews. 

5. In addition to the material shared with the first incumbents, the curates will 
explore how to work well with schools with the Director of Education, including 
working with community schools, and internal/external communications. 

6. The healing and deliverance day will explore the theology, medical 
background and practice of this ministry. 

7. The baptism day will explore the missional opportunities available through 
baptism together with good liturgical practice. 

Note that all Residentials will include informal ‘after hours’ panels of clergy and 
others where the participants can ask questions in a relaxed manner. 
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First Incumbents  
Rolling Annual Programme 

 

 
Note that all Residentials will include informal ‘after hours’ panels of clergy and 
others where the participants can ask questions in a relaxed manner. 
 
The first incumbent’s programme will include interactive sessions with: 

• Archdeacons 

• Bishops 

• Buildings Officer 

• Director of Education 

• Director of Vocations 

• HR Manager 

• Parish Renewal Officer 

• Registrar 

• Stewardship Officer and Finance Team 
 
 

DATE VENUE TITLE OF EVENT AND SPEAKER  

 

Community Day 1 
October 

10am-4pm 
 

Whalley Abbey 
Lunch provided 

 

January Start of Ministry 
Residential 
(All 5 years) 

(2 night / 3 days) 

Blackpool  

Community Day 2 
March 

10am-4pm 
 

Whalley Abbey 
Lunch provided 

 

First Incumbents Residential 
May 

(2 days/1night) 

Whalley Abbey 
 

 


