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Team Vicar – Thame and Towersey 
The Thame Valley Team serves the bustling and growing town 
of Thame, the nearby village of Towersey, and six other local 
villages. Our evolving vision aims to lead to spiritual renewal.  

We are looking for a Team Vicar to join the Team, with a 
specific focus on Thame and Towersey, to support us on our 
journey together. 

 

We are praying for a godly, gospel-hearted and enthusiastic 
spiritual leader who will help envision and equip us for the 

next era of Kingdom growth in  
our expanding community. 
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1. Bishop’s Foreword 
 

Dear potential applicants, 

I am delighted that you are reading this profile and 
would like to encourage you to pray about whether 
this might be the right position for you to consider.  

The benefice is looking for a Team Vicar with a gift to 
clearly proclaim the gospel and faithfully live out the 
Christian faith in their lives.  Working with the Team 
Rector, the successful candidate will become a key 
part of the church family, approachable by all, but 
also someone who recognises their own 
limitations.  A key part to this role is ministering in 
the community, building on opportunities through 
contact with young families, occasional offices and 
pastoral care to encourage people to come to faith 
and to work with the church to encourage their 
lifelong discipleship.  We fully recognise that the 
successful candidate may well be growing into the minister we need to join this important 
team and we seek someone who is willing to learn in the power of the Spirit. 

You will find a supportive Deanery, further details of which can be found at the end of this 
profile. 

Please pray about whether you are the right priest to join us and if you decide to apply, I 
would be delighted to receive your application for this exciting ministry position and look 
forward to welcoming you as a potential colleague in ministry. 

With every blessing, 

 
Rt. Revd Gavin Collins 
Bishop of Dorchester  
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2. Welcome 
Thank you for your interest in this opportunity to serve God in an 
interesting and changing context with huge spiritual potential.   

Thame is a lively and expanding market town, with both commuter belt 
and locally-employed residents, close to the M40 and within easy reach 
of Oxford. Thame and Haddenham Parkway, the nearby railway station, 
connects to London in under 40 minutes. Local schools are popular and 
perform strongly. There has been a Christian church in Thame since the 
seventh century.  

We long to see lives changed by the power of God’s Spirit to know the 
reality of God’s grace and experience the comfort of Christ’s love.  Our 

hearts’ desire is for all to experience God’s love as they come to know the living Lord Jesus, 
through the power of the Holy Spirit expressed by our words and in our lives. 

The post is for a Team Vicar to join the Thame Valley Team Ministry with particular focus on 
the town of Thame, including St Mary’s Church (where the Team Rector is based), Barley Hill 
Church and St Catherine’s Church, Towersey.  

This role has some unusual features: 
• a Team Vicar with the responsibilities and the independence of being an ordained 

minister, but working collaboratively with the Team Rector – we are a team in practice 
not just in name; 

• focus on the area of Thame and Towersey – rather than all nine churches in the team; 
• directed to groups of younger generations alongside the more general cure of souls. 

Whilst we have three legal parishes, the role will not be geographically defined;  
• helping to lead the journey we are on to clarify the emerging vision of where God is 

directing us. 
 

We are looking for someone with a loving, listening approach; an experienced individual 
who is energised by the opportunity of being part of a team plotting the path the local 
church takes as we move towards the vision that God is laying on our hearts. We welcome 
applications from both women and men. 

Thank you for prayerfully considering whether you might join us and support us as we play 
our part in God’s mission in Thame and Towersey. We will support you with our prayers and 
look forward to welcoming the new Team Vicar to help you settle into a new role.  

If you wish to chat informally before proceeding with an application, please contact either: 
David Tyler, Associate Archdeacon of Dorchester (07961 726403) or me (01844 261965). The 
closing date for applications is 17th May with interviews on 17th June. 

Rev Mike Reading,  
Team Rector  
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3. The essence of the role 

Mission and Outreach 
• Help develop the vision of what it means to be the body of Christ serving the local 

community 
• Communicate the Gospel clearly in creative ways 
• Use your gifts and experience to develop ministry to one or more of the following 

groups: children, young people, families and/or young adults  
• Develop the impact of the Gospel across the town – through words and actions, 

supporting community action as part of our Christian witness 
• Establish, in due time, new worshipping communities 

Leading public worship and preaching 
• Offer a range of worship in both contemporary and traditional styles  
• Support inter-generational worship and learning 

Pastoral care and discipleship 
• Grow disciples by identifying and nurturing the gifts of every member – equipping them 

to make disciples too 
• Support and deal sensitively with people adjusting to new patterns and experiences of 

church 

How this role might look in a typical week 
Rather than a geographic locus, your role will have portfolios of responsibility in the team 
(such as children, young people, families and/or young adults). You will plan around these 
areas alongside your commitment to preaching and leading in more formal services and 
Occasional Offices.  

You would be in the Staff Meeting (currently on a Monday morning) where we pray together 
and review our weeks' commitments. We look back on the week and pick up pastoral 
concerns and check diaries. Future funerals are reviewed, baptism families noted for contact 
and weddings checked. We do have a bit of banter and Jackie, our wonderful administrator, 
brings us back to order.  
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You will organise your own time (with administrative support from the part-time 
administrator from Barley Hill Church). Your vicarage will be a base from which to work but 
you’ll also spend much of your time out in our community. 

The person we are looking for will be: 
• Servant-hearted and equipped to provide strong and effective spiritual leadership 

through collaborative working 
• Able to discern new possibilities in future opportunities – and therefore comfortable 

with uncertainty in a time of change.  
• Able to engage with those who have not yet encountered Jesus in a meaningful way 
• An ordained priest in the Church of England who will seek God's heart for the future 
• Someone who resonates with evangelical movements and tradition but can reach 

outside the "evangelical box” 
• A collaborator who values working with others.   

This varied cross-parish post is accountable to the Team Rector.  
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4. Challenges and Opportunities 
This profile has been prepared against a background of progressive change in each of the 
three churches, magnified by the impact of COVID-19. We remain trusting in God and 
enthused by the opportunities that lie ahead in his plan for our growing town and 
surrounding villages.  

Information about the individual churches comes in Section 6, including what they were like 
before the pandemic. Here we set out our shared journey and vision. 

The journey we have been on 
From the start of the COVID-19 lockdown St Mary’s and Barley Hill Church met and 
worshipped in close partnership based at St Mary’s Thame as Church Online.  There were 
two Sunday morning services held on Zoom reflecting differing styles of worship. Both were 
streamed via a shared platform. St Catherine’s streamed its own Zoom services weekly. 

During the week a group of around 20 people met daily for online Morning Prayer, a smaller 
number prayed Compline online. Both services continue online at present. 

Due to the practical constraints of operating during the pandemic, Barley Hill Church were 
not able to meet in Barley Hill School, which prevented a return to pre-COVID activities. 
Moreover, with the Team Vicar moving to a new appointment in Oxford, and with the loss of 
a Curate, when he became Team Rector, we were constrained significantly. This resulted in a 
single, in-person, morning service at St Mary’s for all three church communities, which 
continues to be streamed for those unable to return to church. At the same time, St 
Catherine’s reduced its service frequency from weekly to monthly plus extra services for 
special occasions.  

The 8am BCP Communion Service resumed at St Mary’s in August 2021 and monthly 
Evensong began in September.   In February 2022 we were able to introduce evening 
services for “contemporary” and “contemplative” worship – once a month for each. 

These changes have not been easy for many – especially as, due to staffing constraints, the 
very different styles of worship at the three churches are currently being combined into a 
single act of worship.  
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Others have welcomed the changes and there have been positives including: 
• Musicians from both Thame churches have become involved in leading worship 
• Service leaders are now drawn from all three churches 
• Kids Church (for 4–11 year-olds) is led by volunteers from all three churches, and now 

has a growing group of children 
• Barley Hill Church and St Mary’s leaders come together to run weekly meetings for the 

youth of both churches. They also regularly join with other Church groups in and around 
Thame. 

The process we are going through 
Following the easing of lockdown restrictions and the departure of the previous Team Vicar, 
all three churches are following a process of discernment to understand God’s plan for his 
church in the area and finding new ways to connect to the local Team and wider community. 
The process included several individual parish meetings, away-days and one-to-one 
meetings, culminating in a shared gathering of the three churches together to share where 
we believe God is calling us. 

The future we envision 
The shared discernment process has led to broad and growing support from each of the 
congregations that we will be most effective working together towards a common vision. 
There is a conviction that we would be stronger together, drawing on the complementary 
skills, gifts and demographics of the different congregations. We are currently meeting 
together as one rather than preparing for a return to Barley Hill School. This does not 
immediately change the legal entity of the parish of Barley Hill. It is understood that this will 
not be straightforward, but we believe it is the exciting future to which we are being called. 

St Catherine’s Towersey has moved from weekly to monthly services with extra services 
added in at key points in the year.  We do not envisage any change to this pattern in the 
foreseeable future.  
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5. Our Emerging Vision for Thame and Towersey 
As we emerge from the many changes of the past few years, the three churches are joining 
together to develop a common vision for Thame and Towersey.  This long-term vision and the 
actions that flow from it will form the basis of a new Mission Action Plan for the team. It will 
continue to develop in the coming months, but the main outline is set out here. 

 
 

  

Reaching out to see lives changed through the love of 
God and living out what we believe. We are committed to 
the renewal of:  
 

• our life in Christ: through prayer, worship, and 
study of scripture. 

• our spiritual intimacy with God: overflowing with 
the love of Christ, and able to give reasons for the 
hope that is in us, empowered by the Holy Spirit. 

• our community: living in companionship with those 
not connected to the Church. 

• our world: supporting those working for justice and 
fairness in society, especially the poor and 
marginalised. 

• the earth: to take seriously what it means to be 
stewards of the environment and to be at the heart 
of local projects to address climate change and 
biodiversity loss. 
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6. Our churches 

Barley Hill Church, Thame 
Barley Hill Church (BHC) began life in the early 1990s 
as a plant from St Mary’s. Operating out of Barley Hill 
School, its initial mission was to reach out to a large 
new housing estate (Lea Park) and connect with 
young families. In 2005 it became a separate parish, 
sharing a Team Vicar with St. Catherine’s, Towersey. 
The Church was encouraged by the headteacher at 
the time, so church and school worked well in 
partnership, supporting each-other in their work.  

Members of BHC with others in the Church in Thame were instrumental in projects 
including: Lighthouse (annual holiday club attended by hundreds of local children), Thame 
Youth Projects, Sharing Life Trust (food bank) and Carols around the Christmas Tree in the 
centre of town – all widely loved and supported by residents.   

Before COVID, the church met weekly for an informal style of worship, supported by an 
inter-generational group of musicians.  Several children’s groups (age 3 -14) met weekly, 
using the school classrooms. Older teens met on a Sunday Evening for a collective youth 
gathering. Baptisms by full immersion and Confirmation were offered yearly. Since the start 
of combined services in the St Mary’s building, BHC members have been part of the team 

leading services and worship, and 
giving a warm welcome to all.  

Youth work continued online 
throughout the pandemic, thanks 
entirely to the quiet dedication of a 
small team of volunteers. It has now 
resumed in person. Members of the 
youth group are from both BHC and 
St Mary’s congregations.  

Some members of the church meet 
during the week in small groups, 
which form a basis for deepening 
faith and friendships. Other groups 

have started up again since the lockdowns ended incorporating members from all three 
churches, including the worship team evening.   

We actively support missionaries in prayer and financially.  

The church employs a part-time Administrator, who works very closely with the St Mary’s 
administrator and offers invaluable support to the smooth running of the church.  
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St Catherine’s, Towersey 
St. Catherine’s is a small but friendly and welcoming 
church family in the lively village of Towersey (pop: 
c400), just a mile from Thame. Before COVID we met 
weekly for Morning Worship or Holy Communion.  
Since resuming in-person services in July 2021, our 
Sunday Worship comprises an accessible monthly 
service of Morning Prayer or Holy Communion. On 
intervening Sundays, when there are no special 
services, the St Catherine’s congregation worships 
together with others at St Mary’s Church in Thame at 
10.15am. 

Additionally, special services are held at St Catherine’s at key times of the year such as 
Christmas, Easter, Pentecost, Harvest and Remembrance Sunday. We also hold a Service of 
Reflection at the start of Lent and a Service of Thanksgiving, for those who have lost loved 
ones in recent years, in October. 

There are two significant opportunities for Gospel proclamation each year. At Christmas the 
church is packed for our Carol Service, and we have a May Festival on the village green 
featuring a short all-age service. 

Despite limited attendance on Sundays, the 
church has a special place in the heart of many 
in our community with one or two local family 
weddings a year.  A small number of families 
come to us each year for Infant Baptism, and we 
endeavour to build upon relationships 
established in this way. We long for the church 
to be a pathway to faith. We use high days and 
holy days as opportunities to witness to the 
risen Lord Jesus. 

The recent development and refurbishment of 
St Catherine’s was only made possible through God’s provision, and we believe the church 
building has a place in his plan for our area. We aim to find ways in which the building can 
also be deployed for the church in Thame – as a place of prayer and as a venue for small 
meetings and quiet days. We encourage use of the church building, which is open every day, 
for private prayer and reflection – with special prayer stations set out during Lent. There is a 
running display with the provision of literature designed to challenge, inform, and encourage 
visitors.  
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St Mary’s, Thame 
St Mary’s is the historical parish church of Thame and 
is at present the main base for worship for the three 
churches. We are an Open Evangelical Church with a 
vision to be both a parish church, being there for the 
needs and celebrations of the wider town, and as a 
centre for the discipleship of followers who want to 
live more closely with Jesus as Lord and be impacted 
in every area of life through the power of the Holy 
Spirit. 

As the Parish Church, St Mary’s has exceptional 
opportunities for outreach arising from contact with couples and families who come to us 
for weddings, baptisms, and funerals. Most baptisms take place during the Sunday Morning 
Worship, with a few held at other times. In a typical year we have around 20 baptisms, 15 
weddings and 20 funerals. 

Following the pandemic, we have established a new regular service pattern on Sundays: 
8am – BCP Holy Communion. A traditional early 
morning service of Holy Communion, for those 
who appreciate a quiet and reflective start to 
the day. 

10.15am – Morning Worship. Our main morning 
gathering for worship and teaching, in 
collaboration with Barley Hill Church. We 
combine contemporary songs and hymns, and 
share Holy Communion on the first and third 
Sundays. Kids Church (for 4–11 year-olds) runs 
alongside this service. 

3pm – BCP Evening Prayer. Once a month with a choir. 
6:30pm – We hold two services monthly: one a 
quieter service of reflection, liturgy, stillness, 
meditation, and the other a contemporary service of 
Spirit and Word. 

In addition to the monthly Evensong, our non-robed 
choir sings at one of the Sunday morning communion 
services each month and at special services, including 
at Christmas and Easter.  

As a church we support several people and projects 
as part of our wider mission. 
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During the week, pre-COVID, there was 9am Morning Prayer four times a week and 10am 
Holy Communion once a week.  Currently this is running online via Zoom.  We also 
encourage people to join small groups meeting in homes.  

Sparklers is a popular toddler group for pre-
school children, aiming to provide space, comfort 
and rest for childminders, parents and 
grandparents and fun and familiarity for their 
children. It meets weekly in church from 9am-
11am. There are crafts, toys, refreshments, and a 
short service for the toddlers with prayer, Bible 
stories and singing. For parents with babies 
under the age of 1 there is Chat on a Mat. An 
opportunity to support one another in the early 
months of new-born life. 

55+ is a monthly gathering to welcome older members of the local community. We seek to 
provide a space for people to come together at this stage in their life to share their 
experiences and build relationships with others over coffee and lunch, which is especially 
appreciated by those men and women who live alone. Around 50 people attend, many from 
the local church communities in Thame and district and some who are not church members. 
In October 2021 we appointed a volunteer Anna Chaplain to support older people in the 
community emotionally and spiritually. She comes alongside people of strong, little or no 
faith at all. 

The Friends of St. Mary’s was established in 1992 to 
help ensure that St. Mary’s plays a key role in the 
community, central to the lives of some and to many 
more a backdrop to daily life and a familiar landmark 
when returning home. The church building has been 
and continues to be the focus of many of life’s 
memories for many people and the Friends organise 
concerts and social events to bring people together. 
The Friends also raise money for the fabric of the 
church. 

Websites 
Further information about each of these churches can be found on their respective 
websites: 
• www.barleyhillchurch.org.uk 
• www.towerseychurch.org.uk 
• www.stmarysthame.org.uk 
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Six village churches 
The Thame Valley Team extends to six other nearby villages (although this role would be 
focussed on Thame and Towersey). 

St Andrew, Wheatfield 
Wheatfield is a small rural community consisting of a tight-knit 
and supportive group of some 20 people. The church is small, 
seating about 75 people and is situated in the middle of a park. 
The church is closed in the winter as there is no electricity or 
heating, and there are fortnightly services from the BCP in the 
summer. 

St. Giles, Tetsworth 
St. Giles has a range of services including Common Worship and Holy Communion on the 
first and fourth Sundays. Morning Worship and Bible Study on the second and third Sundays 
are lay led, and all services are followed by refreshment and fellowship. Special occasion and 
festival services are well attended and provide an opportunity for social interaction.  

 St. Lawrence, South Weston 
South Weston is a rural village with 18 houses and a well-supported church. The population 
of around 45 includes families with young children, commuters, people who work from 
home and retirees.  

St. Margaret, Lewknor 
Lewknor is a village with a population of 700 about five miles 
south of Thame. There is a thriving Church of England primary 
school, situated adjacent to the church, a well-used village hall, 
and a popular pub. The largest church building in the six villages, 
St Margaret’s is a Grade 1 listed building dating from 1162. We 
have a monthly BCP Communion service on the third Sunday of 
each month at 9.00am. 

St. Mary, Adwell 
The Parish of Adwell is made up of St. Mary’s Church and eight dwellings, one of which being 
Adwell Manor House. The total population of Adwell is 29. Approximately 19 BCP Eucharist 
Services are conducted each year, mainly at 9am, although we have 2 or 3 evening services 
at 6:30 pm. 

St. Mary Magdalene, Stoke Talmage 
Stoke Talmage, with a population of 45, is situated to the west 
of the group of village parishes. The church holds one 
celebration of the Eucharist and one office of Evening Prayer 
each month. We strive to be a welcoming church and personally 
invite the whole community on two occasions in the year, at 
Harvest Festival and for Carols by Candlelight, by social events.  
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7. Our Team1 

 

1 See Appendix for a summary of team roles and responsibilities 
2 Sian will be leaving in May to become the Education Outreach Manager at Science Oxford 

 
 

   

Mike Reading You? Emma Endean-
Mills 

Graham 
Choldcroft 

Peter 
Waterson 

Team Rector Team Vicar Curate  
(from July 2022) 

Non-stipendiary 
minister & Part-
time chaplain for 

Thames Valley 
Police 

Team Vicar with 
responsibility for 

six village 
parishes 

     
Derek Witchell Sian Stratton2 Ann Midwinter Jackie Hurst Debs Salisbury 
Area Dean, Aston 
and Cuddesdon 

Deanery 

Family & 
Community 

Development 
Leader 

Anna Chaplain Church 
Administrator, 

 St Mary’s Church 

Church 
Administrator,  

Barley Hill 
Church 

     
David Brown Sue Civval Helena Fickling Al French Carrie Priestnall 

Churchwarden  
St Mary’s Church 

Churchwarden 
 St Catherine’s 

Towersey 

Churchwarden  
St Mary’s Church 

Churchwarden 
Barley Hill Church 

Churchwarden 
Barley Hill 

Church 
 
Each of the six village parishes also have their own Churchwardens. 
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8. Our Team Values 

Quality Our worship, and our life as God’s people, is for God’s glory. Quality 
matters. 

Loving Showing love for God and one another. 
Reliability We want to keep our promises. 

Adaptability We want to work together effectively, especially when the future is not 
predictable with the ability to change when necessary. 

Discipleship We aim to follow Christ as Lord. That journey is one of loving, learning, 
taking risks, forgiving and being dependent upon God’s grace. 

Training We are committed to developing as a team and looking for opportunities 
to learn. 

Respect We recognise each other’s role and expect there to be a diversity of views. 

Loyalty We have loyalty to each other because we are called to be disciples 
together. 

Grace We have permission to make mistakes. 
Enjoyment We want to have fun together as we live an abundant life in Christ. 
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9. Our Finances 

Barley Hill Church 
We are thankful for God’s generosity which has enabled us to achieve a surplus of income 
over expenditure for each of the past three years.  Since 2019 we have seen a reduction in 
giving which has generally been balanced by a decrease in expenditure because of overall 
reduced running costs during the pandemic. Some parishioners are facing increased financial 
hardship and some people have moved away. 

• All our income is from planned giving, which has declined while in interregnum. 
•  In previous years we have received a grant from Thame Music in the Park as a 

contribution to the costs relating to Carols around the Christmas Tree and received £250 
in 2021. This was not used and is carried forward to 2022. 

• Parish Share: £57,633 per year frozen from 2020. 
•  Expenditure has reduced in the last couple of years. In 2020 we saw a reduction in 

general running costs. 
• With the pandemic the nature of costs changed from 2019 to 2020 with a reduction 

related to renting the school, to a substantial increase to support online Sunday morning 
services whilst we were not able to meet in person. 

•  In early 2021 these costs stopped with the introduction of online meetings using a free 
service, together with St Mary’s. 

•  Main areas of expenditure in 2021 were relating to Sunday mornings online costs in the 
first quarter of £2,000; Employee costs £4,000; Insurance and licences £1,000; 
Administration and communications £2,800 and of course our Parish share £57,000. 

• For 2022 we anticipate an increased spend in Youth work. We have budgeted £3,000 
and have already committed to a weekend away for the youth in March. 

• Missionary giving for 2021 was £12,000 including to our mission partners working with 
Acts13 in Burundi, New Life House in Nepal, a gift to St. Mary’s and Wycliffe Bible 
Translators. 

•  Reserves as at 31 Dec 21 were £81,800; £2,300 in designated funds.  Our reserves policy 
is to maintain a minimum of 3 months’ operating expenses. (Currently approximately 
£22,000). 

St Catherine’s Towersey 
• Over half our income (2021: £9,000) comes from committed planned giving from the 

congregation, supplemented with other one-off gifts.  
• Voluntary giving is sufficient to cover our Parish Share of £13,350. 
• For church running costs and churchyard maintenance we depend upon various 

fundraising initiatives (2021: £4,700) – notably the very well supported Church Fete at 
the Manor in June each year. 

• Giving held up well during the pandemic – indeed we have increased committed giving 
over the past two years. 
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• To reflect our thankfulness for God’s faithful provision, we allocate 10% of our voluntary 
income to mission agencies including Scripture Union and Wycliffe Bible Translators, 
where we have good links with Wycliffe members working in Thailand. We also make a 
grant to Tearfund. 

• In addition, 10% of net income from fundraising activities is allocated to make grants to 
charities working in the local community. 

• We managed a very small surplus of income over expenditure in 2021, which was a 
significant improvement over the previous year when we had a deficit of £9,600 – in part 
due to some major repairs during the year. 

• Our General Fund stands at £19,000 at the end of 2021 – roughly equivalent to a year’s 
routine expenditure. In addition, we have a designated Fabric Fund of £3,000 to cover 
routine repairs. This is at the top end of the range specified in our Reserves Policy. 

St Mary’s Thame3 
• Almost 90% of total income came from voluntary giving of which two thirds from 

committed giving. 
• The remaining 10% of income came from funerals, weddings, and interest on 

investments; wedding income in 2020 was just 10% of the previous year. 
• There was a decrease in overall income in 2020 following the church closure due to the 

pandemic. Prior to that total income had been stable over the last two or three years. 
• Parish Share totalled £83,000 out of a total spend of £201,750; church running expenses 

£29,250 which included expenditure incurred operating services by Zoom. 
• Church and churchyard maintenance £21,000; management and administration £21,000 

and Family & Community Development Leader £16,700 
• Missionary giving totalled £13,700 of which £13,200 was in support of mission overseas 

and £500 was for the chaplaincy team at our local prison at Bullingdon  
• Excluding gains/losses on investments, there was an overall loss of £13,000 in 2020 

compared with a break-even position the previous year. 
• The pandemic has made a significant impact in terms of income - cash collections 

reduced by over £10,000 and wedding income by £5,000. In addition, there have been 
additional service costs associated with presenting services online via Zoom with some 
offset through lower heating costs. 

• At the end of 2020, reserves in the form of deposit account funds totalled £70,000 (but 
£15,000 was withdrawn during 2021 to pay for the installation of new AV equipment). 

• The reserves policy is to maintain sufficient funds to cover 3 months operating 
expenditure.   

 

3 Based on 2020 accounts.  The 2021 accounts are being finalised currently 
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10. Role Description and Key Responsibilities 

Mission and Outreach 

Primary 
• Work in partnership with others in the church to go and make disciples. 
• Help enable the local church to grow in its love of God and love of our neighbours as 

ourselves, with a particular focus on under-represented groups (which may include a 
specific role in outreach to younger families, young people or young adults). 

• Focus outreach especially on the newer housing developments by identifying, training, 
and inspiring a lay team to deliver this. 

Developmental 
• Make new connections, and develop the existing links, with community and other 

organisations based in the area, maximising opportunities for outreach and service to 
the community. 

• Establish and/or support community action as part of our Christian witness, in 
collaboration with partners and colleagues. 

Leadership and team working 

Primary 
• Help develop a fresh vision of what it means to be the Body of Christ, serving the local 

community and being mission-focussed. 
• Develop opportunities and programmes for lay leadership including those leading to 

gaining the Bishop’s Authority to Preach and for the Bishop’s Authority as Lay Ministers 
of Holy Communion. 

Developmental 
• Assist in bringing the churches of the three parishes together to develop inter-

dependent ways of working and reaching out to local communities.  
• Help realise the value in being a Team Ministry that serves the parishes of St Mary’s, 

Barley Hill and St Catherine’s churches.  

Worship and preaching 
• Preside at services, including Occasional Offices. 
• Ensure that a high standard of worship, preaching and pastoral care is provided, so 

people are more able to live and grow as Christ’s disciples. 
• Share the responsibility with colleagues for the continuing development of worship 

across varied styles as we encourage the growth in participation by current and new 
members of our congregations. 

• Take a full part in the pattern of daily prayer and Sunday worship across the local 
element of the wider Team. 



 

 Page | 19 

  

Activities 
Based in the Lea Park Vicarage, the role will have specific priority actions, drawn from a joint 
Mission Action Plan flowing from the shared Team Vision. As with all members of the team, 
the role requires collaborative working with the PCCs, and Churchwardens and operating 
within the Team Principles as partners in the Gospel. 

Thame is unusual in having the largest secondary school in the county and three primary 
schools, but none of which have a status of being assisted or controlled. Our involvement is 
through the schools' invitation, and we anticipate that the new Team Vicar will foster our 
relationships with the schools. 

The role may change over time and develop according to emerging skills and needs, but 
initially the main roles and responsibilities will be: 

• Share the cure of souls and with specific oversight for ministry to targeted groups (such 
as young families, young people and/or young adults) 

• Ensure appropriate training for the expansion of lay involvement 
• Take baptisms, assisted in preparation by the Family & Community Development Leader 
• Undertake preparation and taking of funerals, which are shared withing the Ministry 

Team and allocated according to availability or previous links with the family 
• Oversee the pastoral needs of those in the evening services 
• Support the Curate with aspects of IME that link to roles and responsibilities of Team 

Vicar 
• Contribute to the strategic direction of the Team in collaboration with the Team Rector 
• Take a lead on internal governance and organisation in collaboration with the Team 

Rector 
• Chair the PCCs of BHC and St Catherine’s, Towersey and be a member of St Mary's 

(which is chaired by the Team Rector) 

Skills, Competencies and Qualifications 
• Ability to preach biblically, in a variety of styles and formats, to a broad range of 

listeners with varying outlooks, ages and understanding 
• Ability to motivate, inspire and coordinate volunteers effectively 
• Collaborative working style 
• Ability to network with individuals and community organisations whose involvement 

with the Church is limited, identifying, and responding to opportunities for mission 
• Evidence of a deep devotional life and listening to God and drawing on a wide range of 

biblical and spiritual resources. 
• Ordained priest within the Church of England, or a Church in communion with it, or a 

Church whose orders it recognises 
• Have satisfactorily completed Initial Ministerial Education 
• Willingness to engage in further training 
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What we offer you 
• A supportive and encouraging environment in which to minister, with a Team Rector 

who is committed to fostering relationships and reflective practice. 
• Colleagues who pray together, plan together and explore new possibilities in mission 

and ministry together. 
• Administrative support 
• An insistence to take days off and holidays alongside retreat time for your spiritual 

refreshment 
• An expectation that a realistic life/work balance is sustained 
 

  

Applications  
To apply please go to: 
pathways.churchofengland.org 

The closing date for applications is 17th May.  
Shortlisting is on 24th May 
Interviews and visit on 17th June. 
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11. The Vicarage 

 

22 Stuart Way is part of the Lea Park development built in the late 1980s. It is a five-minute 
walk to Barley Hill School and five-minutes’ drive to St Catherine’s Towersey. It is a detached 
property with gas central heating, double garage, additional off-road parking and small 
gardens to the front and rear. Adjoining the property are communal open grass areas. 

   

 

On the ground floor is a large office, two reception rooms, a fitted kitchen, and a cloakroom. 
The lounge has doors out to the rear garden. Upstairs is the master bedroom with ensuite 
shower room, three further double bedrooms and a family bathroom. 
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12. Our Town 
Thame is an historic market town, the centre of 
activity for the surrounding villages.  There is a 
weekly market and a broad range of shops – enough 
to do all the Christmas shopping! The town features 
in the TV show Midsomer Murders, where it portrays 
the fictional town of Causton. Thankfully, the reality 
is a little more prosaic, but Thame still holds a 
fascination for residents and tourists alike in its rich 
history stretching beyond the Domesday Book.  

The town’s population is around 12,000 and 
continues to grow with the addition of new housing 
in recent years and more in the plans.4  

Churches 
In addition to the Anglican witness in the town there are Baptist5, Methodist/URC and 
Newfrontiers6 and Roman Catholic churches in the town. The churches work well together 
and collaborate on significant ventures such as Lighthouse (seeking to share God’s love with 
children and young people), Carols around the Tree at Christmas and Thame in Prayer, which 

meets monthly.  

Transport links 
The town is located close to the border between 
Oxfordshire and Buckinghamshire, and it is a short 
bus journey to Oxford, and other nearby commercial 
centres such as Aylesbury and High Wycombe. The 
local train station on the Chiltern line, offers fast 
connections to Marylebone, Birmingham, and 
Oxford. The M40 motorway provides access to 
London, Birmingham and beyond. 

 

4 See www.thametowncouncil.gov.uk/visit-thame for more details. 
5 See www.cornerstonethame.org 
6 See www.gracechurchthame.org.uk 
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Schools 
The town has three primary schools (each rated “good” by OFSTED), and the Thame Valley 
Team has positive relationships with each of them. They feed into the large secondary 
school within the town, Lord Williams’s School (rated “good” by OFSTED), which achieves 
results that rival the grammar schools in nearby Aylesbury. 

Sport & social 
The town is blessed with excellent sporting facilities, including an extensive leisure centre7 
with swimming pool, rugby and football clubs, both of which have full-scale coaching and 
teams for girls and boys, as well as well-supported senior sides. Cricket, tennis, bowls, and 
squash clubs all have their own much valued premises, and there are also many well-
established clubs for cycling, running, netball and hockey. 

Beyond the busy shops and pubs in and around the High Street, there is a thriving and 
diverse range of organised social activity, from cubs and brownies to two U3A groups, and a 
wide variety of other groups with philanthropic and social purposes. Newcomers to Thame 
have no shortage of opportunities to find their feet as soon as they arrive! 

Towersey 
Just a mile from the ring road round Thame, and a 
short walk down the Phoenix Trail, lies Towersey, a 
small, peaceful village, surrounded by farmland with 
a fascinating history and a vibrant community. The 
village benefits from a Village Hall (opposite the 
church) and expansive Playing Fields with playground 
that is well frequented by families from Thame.  It 
has a what must be one of the most active social 
calendars in Oxfordshire, with many groups and 
organizations and numerous events throughout the 
year. 

  

 

7  See www.better.org.uk/leisure-centre/south-oxfordshire/thame-leisure-centre for details 
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13. Deanery perspective 
We are delighted that you are exploring the 
possibility of coming to minister here. We are one of 
the larger deaneries in the Diocese of Oxford with 
more than 50 churches, including the beautiful 
Dorchester Abbey. The Deanery is essentially rural, 
but wraps around the north-east, east and south of 
Oxford. 

Deanery Chapter and Synod are well attended, and 
the Chapter has a strong sense of fellowship with a 
lot of mutual support which we are trying to nurture 
by meeting in more localised clusters to minimise 
travel time and distance. 

As well as this, we offer a wonderful location. Transport links are excellent with the M40 and 
A41 both in close reach. Haddenham and Thame Parkway station is just 10 minutes, and 
Princes Risborough 15 minutes away by car, offer regular train services to London which 
take less than an hour. Considerably cheaper, the Oxford Tube from the Lewknor M40 
interchange offers a quick bus service to the Capital. Oxford itself is, of course, on the 
doorstep, with all the cultural, educational, social and architectural richness for which it is 
famous. 

With such good road and rail links and a major cultural city on the doorstep this is 
nonetheless a very beautiful part of the country in which to live. It stretches from the foot of 
the Chilterns to the higher land to the East of Oxford. The Thame Valley team is at the 
eastern edge of both the county and the Deanery, bordered by Buckinghamshire to the east 
and the M40 to the southwest, and focused on the thriving market town of Thame, which 
has a very lively arts scene including music festivals, a theatre, an annual arts and literary 
festival, and an annual promenade art exhibition utilising shop windows. 

We do hope you will take an interest in the profile for these nine parishes. We really believe 
that this would be a rewarding post for someone who wants the delights and challenges of 
rural ministry, but with all the benefits of having a world class city just down the road. 

Revd Derek Witchell,    Nick Carter 
Area Dean    Lay Chair  
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14. Diocesan perspective 
The Diocese of Oxford is the Church of England in Oxfordshire8, Berkshire, Buckinghamshire 
and Milton Keynes.  

• Together, we are the Church, called and sent by God as disciples of Jesus Christ and filled 
with the Holy Spirit. We are a living, growing network of more than a thousand 
congregations, chaplaincies, and schools.  

• Together, we are called to be more Christ-like: to be the Church of the Beatitudes: 
contemplative, compassionate and courageous for the sake of God’s world.  

• Together, we work with God and with others for the common good in every place in one 
of the great crossroads of the world.  

• Together, we are called to proclaim the Christian faith afresh in this generation with joy 
and hope and love.  

• Together, we are called to dream dreams and see visions of what could be, and see 
those visions come to birth. [Taken from the Flourishing in Ministry Booklet.] 

 
The Common Vision Five Mission Focus Areas currently are: 
1. Environmental action 
2. Setting discipleship and catechesis at the heart of our common life 
3. Growing new congregations. 
4. Reaching out to children, schools, and families. 
5. Addressing poverty and inequality  

 

8 Further information about the Diocese is available at www.oxford.anglican.org 
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Appendix 

Team Roles and Responsibilities 

It is expected that all post holders, in fulfilling their duties, will work collaboratively with the 
PCCs and in relationship with Churchwardens and operate within the Team Principles to 
promote the mission of God within the Team. Noting that roles change over time and 
develop according to emerging skills and needs, the main roles and portfolios of 
responsibilities within the team are: 

Team Rector 
• Ensure that vulnerable people are protected through appropriate safeguarding 
• Identify preaching themes 
• Work with wardens and PCCs to ensure the most effective structures for governance are 

in place to fulfil a coordinated mission plan 
• Ensure that the churches are represented in town networking groups 
• Liaise with the Team’s finance groups 
• Coordinate mission in liaison with mission teams 
• Liaise with the Friends of St Mary’s 
• Oversee the Curate’s IME as appropriate as Training Incumbent 
• Liaise with PTO colleagues in Team services and programmes 
• Chair the PCC of St Mary’s Church 

Associate Minister (supernumerary) 
• Oversee the work of the Anna Chaplain 
• Coordinate the Pastoral Care arrangements within the Team 
• Publish materials appropriate to the Sunday Services when the lectionary themes are 

adopted 
• Liaise with the Guild of St Mary’s (Team for flower arranging and cleaning at St Mary’s) 
• Choirmaster 
The Associate Minister is accountable to the Team Rector role and the role is shared with 
Thames Valley Police. 

Curate (commencing July 2022) 
• Coordinate the use of liturgy (formal and informal) across the range of services to 

support service leaders 
• Support youth projects within the Team (Thame Youth Café/Chaplain to RAFAC) 
• Share examples of best practice identified through IME 
The curate's Training Incumbent is the Team Rector with support and additional input from 
the Team Vicar and others. 
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Families and Community Development Leader (part time) 
• Oversee the spiritual formation of children through Kids Church and Sparklers 
• Develop digital communication in liaison with others 
• Prepare families for Thanksgivings and Baptisms 
The line management of the Families and Community Development Leader will be agreed 
reviewed, taking into consideration the skills and experience of the Team Vicar. 

Anna Chaplain (voluntary role) 
• Offer spiritual support to older people who are living in care homes and sheltered 

housing complexes. 
• Offer spiritual support to the relatives and staff who look after older people. 
• Promote the spiritual welfare of older people in the wider community, particularly those 

facing challenges living independently. 
The line management of the Anna Chaplain is through the Associate Minister. 

Church Administrators (2 roles presently: at St Marys and part time at BHC) 
• Ensure church bookings are made and placed in the church diary 
• Produce weekly church bulletins and newsletters 
• Ensure that serving rotas are up to date and shared as appropriate with others 
• Prepare administrative arrangements for baptisms, weddings, and funerals 
• Act as PCC Secretary 
• Oversee the church office 
The line management of the church administrators will be reviewed with the Team Vicar. 

Retired clergy 
We have a number of retired clergy, who have moved into the area who continue to serve 
with permission to officiate (PTO). They are an invaluable support to the ministry team: 

• Contribute to specific areas (such as providing support for St Catherine’s, and overseeing 
the local development of the Diocese’s Personal Discipleship Plans) 

• Preach at services 
• Take funerals when there are time limitations within the licenced Ministry Team 


	1. Bishop’s Foreword
	2. Welcome
	3. The essence of the role
	Mission and Outreach
	Leading public worship and preaching
	Pastoral care and discipleship
	How this role might look in a typical week
	The person we are looking for will be:
	The process we are going through
	The future we envision

	5. Our Emerging Vision for Thame and Towersey
	6. Our churches
	Barley Hill Church, Thame
	St Catherine’s, Towersey
	St Mary’s, Thame
	Websites

	Six village churches
	St Andrew, Wheatfield
	St. Giles, Tetsworth
	St. Lawrence, South Weston
	St. Margaret, Lewknor
	St. Mary, Adwell
	St. Mary Magdalene, Stoke Talmage


	7. Our Team0F
	8. Our Team Values
	9. Our Finances
	Barley Hill Church
	St Catherine’s Towersey
	St Mary’s Thame2F

	10. Role Description and Key Responsibilities
	Mission and Outreach
	Primary
	Developmental

	Leadership and team working
	Primary
	Developmental

	Worship and preaching
	Activities
	Skills, Competencies and Qualifications
	What we offer you

	Applications
	11. The Vicarage
	12. Our Town
	Churches
	Transport links
	Schools
	Sport & social
	Towersey

	13. Deanery perspective
	14. Diocesan perspective
	Team Rector
	Associate Minister (supernumerary)
	Curate (commencing July 2022)
	Families and Community Development Leader (part time)
	Anna Chaplain (voluntary role)
	Church Administrators (2 roles presently: at St Marys and part time at BHC)
	Retired clergy


