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Introduction 
 

Ministry in the Diocese of Blackburn 

 

 

 

In the Diocese of Blackburn we profoundly believe in the difference that the Gospel makes to 

peoples’ lives and so have a deep commitment to building healthy churches which can transform 

the communities in which they are set.   

We are looking for clergy of all backgrounds and traditions who share our 

passion for making a difference in the name of Jesus Christ. 

 ‘Vision 2026’ is a bold and ambitious strategy which presumes that growth is 

what God wills for his church and which seeks to deliver growth through making 

disciples, being witnesses, growing leaders and focusing on young people, children and schools. You 

can read much more about this on other pages.  

Our Diocese serves an area of extraordinary variety, from the stunning countryside of the Trough of 

Bowland to the former mill towns of East Lancashire, from the University cities of Preston and 

Lancaster to the seaside towns of Blackpool and Morecambe, from elegant villages to Presence and 

Engagement Parishes, there is something for everyone. We have Parishes of all traditions and are 

strongly committed to the principle of mutual flourishing. We are also seeking by 2026 to have 

planted 10 new Strategic Churches and 200 new local congregations within existing Churches across 

the diocese. So we need people who are gifted pioneers and evangelists.  

If you think that the Church of England is at its eventide and that decline is inevitable, then these 

pages are probably not for you. But if you believe that all things are possible if we trust God, love 

his people, pray fervently, preach the Gospel of salvation in Jesus Christ and work hard, then we 

would love to hear from you. Even if none of the jobs on these pages seem quite right, get in touch 

anyway. And please be assured of our prayers as you seek to discern where God is calling you. 

 

The Bishop of Blackburn 

The Rt Revd Julian T Henderson 
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Diocesan Vision 
 

Vision 2026 is an agenda for growth and change agreed by the Blackburn Diocesan Synod in 2015.       
It challenges our parishes to be healthy churches that transform their communities as we look 
ahead to our diocesan centenary in 2026. It also lays out four ways in which this over-arching goal 
can be achieved: Making Disciples, Being Witnesses, Growing Leaders and Prioritising Children and 
Young People.  
 

All that we do as diocese is focussed on the delivery of Vision 2026. To make 

disciples we are raising levels of prayer, helping regular patterns of bible 

reading to be established and encouraging generous giving of time, talents and 

treasures. To be witnesses, many parishes are setting up new local 

congregations at different times and in different places to reach out to new 

groups of people as well as showing God’s love in action through projects that  

meet a local human need. New leaders are emerging as we seek to enable and  

equip those God is raising up in our midst for lay and ordained ministry.                      

 And our focus on children and young people is enabling creative thinking to             Carolyn Barton  

 raise up a new generation for Jesus Christ.                                                                            Director of 

                                                                                                                                                                                   Vision Delivery 

Over 85% of our parishes have a ‘Vision Champion’.  

This is usually a lay appointment, and the Champions’ role 

is to encourage and support their parish leaders in 

pursuing the goals of Vision 2026 in a way that is 

appropriate for their local community.  

Vision Champions from different parishes meet to  

share ideas and pray together 

In the Diocese of Blackburn we are inspired by confidence 

in the Gospel and are ambitious in our desire to make new 

disciples for Jesus Christ. We are committed to mutual flourishing, to maintaining clergy numbers 

and to investing in training for new curates. 

Through prayer we see the grace and power of God who can alone bring renewal and growth.  

Our Diocesan Vision Prayer is:  

“Heavenly Father, we embrace Your call for us to make disciples, to be witnesses, 

to grow leaders and to inspire children and young people.  

Give us eyes to see Your vision, ears to hear the prompting of Your Spirit  

and courage to follow in the footsteps of your Son, our Lord and Saviour Jesus Christ. Amen” 
 

You can find out more by visiting the Vision 2026 pages on our website:            

www.blackburn.anglican.org 

 

http://www.blackburn.anglican.org/
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We Look After You 

If you come to Blackburn Diocese we will look after you … 
 

• We have a great property department, who will do their best to ensure your house works 

for you and your family and is well maintained. 

• We encourage all clergy to take their full annual leave entitlement, and also to use 

creatively the overtime we all put in to take an extra day off once each month, to enable 

you to have a midweek ‘weekend’ away.   

We have a beautiful diocesan retreat house in 

the grounds of a ruined Cistercian abbey, where 

clergy are welcome to have personal reading 

days without charge (bring your own lunch).  

 

                    Whalley Abbey Centre for Christian Discipleship 

       and Prayer 

 

• We encourage all parishes in vacancy to consider how they will ‘pastor’ and support their 

new priest. The diocese has an anti-bullying and anti-harassment policy. 

• We have a unique pattern of peer-led Ministerial Development Review, designed by the 

clergy for the clergy. 

• We are setting up a pilot reflective practice group for clergy new in post, in partnership 

with St Luke’s Healthcare.  

• If you are looking for a spiritual director or a mentor we have networks of people with 

whom we can put you in touch. 

• We are always looking for ways for clergy to 
mix apart from work – including reading weeks, 
regular hospitality, and a clergy walking group. 
Further suggestions are welcome.  

   
            (Walk led by Bishop Philip, 3rd from the left)                                                                
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Welcome to St Peter’s! 

 
St Peter’s is a single church parish, one of four Anglican parishes in Darwen.   
We’re a parish in the Liberal Catholic tradition which fully affirms the ministry of 
women at all levels in the Church.   
 

Situated right at the heart of the town, St Peter’s is the Parish Church of Darwen.  
Being an active, inclusive Christian presence in our wider community is a very 
important part of our mission.  We welcome without exception everyone who 
wishes to join us in worshipping and serving our Lord.  
 

We are seeking a person of God who will lead, support and inspire us to be the best 
St Peter’s Church we can be for the people of our own parish and the wider 
community, now and into the future, working to bring the kingdom of God to the 
present and next generations in Darwen and to help all come to God.   
 

We’re a church with strong connections with our local community and have close 
involvement with our linked primary schools.  We’re a home for local groups and 
activities.  We love our town and our town loves us.  
 

 
   
St Peter’s Church overlooking the town centre, taken from our bus station: Darwen Market Hall is 

immediately to the left of the picture, and the Heritage Centre stands just below and to the right of 
the church. 
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The Parish and our Wider Community 
 
Darwen is a former mill town located on the A666 between Blackburn and Bolton.   
Surrounded by the West Pennine Moors and overlooked by the 1898 Jubilee Tower, 
the town lies along the valley of the River Darwen.  According to the 2011 Census 
the population was then just over 28,000.  Much of the town was built between 
about 1850 and 1900. 
  

Darwen is now part of the Blackburn with Darwen Borough, a unitary authority, 
though the people of the town are keen to preserve Darwen’s separate identity.  
 

The town has – 
 
➢ two high schools and nine primary schools: two of these primary schools are 

church schools linked to our parish 
➢ three large parks, a Carnegie Library and a busy leisure centre 
➢ eight care homes, a large health centre and three independent GP surgeries –  

there are no reported problems for new patients seeking to register with GPs 
in Darwen 

➢ excellent road links with Greater Manchester, Blackburn and the Ribble 
Valley: Manchester City Centre, the M62 and the Lake District are all well 
within an hours’ drive, and a junction of the M65 motorway is located within 
the town’s boundaries 

➢ frequent rail and bus services between Darwen and Blackburn to the north 
and Bolton and Manchester to the south 

 

The church is five minutes’ walk from the railway and bus stations, market, 
supermarket stores belonging to two of the big four national chains and the shops 
and cafés of the town centre. 
 

Darwen’s Town Remembrance Service is held at St Peter’s. 

 
Our Parish 
 

The population living in the area of our Parish is approximately 9,100.  At the time of 
the last published census carried out in 2011 the number of occupied houses in the 
Parish was 4,153, and the age breakdown of the population at the time was: 
 

 
% aged 0-4    6.4   % aged 30-44  20.5  

 % aged 5-17  15.9   % aged 45-64  26.9 
 % aged 18-29 16.3   % aged 64 and over 14.0   
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Again according to the 2011 Census, the religious demographic breakdown of our 
geographic parish population is: 

 
 % Christian  68.4   % Muslim  3.1 
 % Buddhist    0.3   % Sikh  0.1 
 % Hindu    0.1   % other religion 0.2 
 % Jewish    0.0   % no religion         21.2 
                           % religion not stated            6.6 
 

Church reopened for services on Palm Sunday 2021.   
 

In 2021 there were 26 baptisms and 5 weddings at our church.  The most recent 
Confirmation service took place in November 2021.  
 

Twenty-three funeral services took place in our church in 2021 and 14 funeral 
services at the Crematorium were arranged through the church. 
 

The most recent ‘footfall’ count of people entering the church in a year was taken in 
2017 as part of our successful bid for Heritage Lottery Funding for the repairs to the 
church’s main roof: the total was just over 10,000.     
  

 
 

St Peter’s Parish boundaries 
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Our worshipping Parish 

 
Our church members range in age from 2 to over 100.  There are 145 names on our 
Electoral Roll.   
 

We currently have on average 92 people attending our weekly Eucharists, of whom 
16 are under 16. 
 
Seventy-five adults, 68 of whom were communicants, and 27 children attended our 
Easter Day services in 2021, and 51 adults (45 communicants) and three children 
came to our service on Christmas morning 2021. 

 
 

 
 

The Confirmation service in St Peter’s for six young people and one adult in November 2021 

 
Services 
 

Since Palm Sunday 2021 we have resumed our previous pattern of weekly services: 
these are – 
 

Sunday mornings at 9.00 and 10.30      -  Eucharists: the later service is a sung 
                                                                         Eucharist with our Choir 
 

Wednesday mornings at 10.00              -   Eucharist 
 

We are planning to resume Sunday School sessions during our Sunday Eucharists at 
some point in the near future. 
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Baptisms usually take place on the second Sunday of the month after our 10.30 
Eucharist.   
 
Study Groups 
 

For some years Advent, Lent and Bible Study groups have taken place, and these 
continued after March 2020 via Zoom.  Classes for Confirmation candidates are held 
at St Peter’s. 
 
Communicating with our parish community and the wider world via social media 
 

• Our church website is updated weekly 
 

• news, our weekly notice sheet and electronic versions of the coming Sunday’s 
liturgy are updated weekly on our ‘A Church Near You’ page 
 

• our Facebook page has new posts on it daily from the church 
 

• we produce a monthly Parish Magazine, The Messenger: in 2020 we 
estimated that the printed edition of the magazine was read by some 300 
people, and it is now accessible via e-mail, our website and ‘A Church Near 
You’. 

 

Currently we are averaging over 1000 views per month on ‘A Church Near You’ and 
our Facebook page is ‘reached’ over 3000 times per month. 

 
Parish Groups and Activities  
 
Outside our weekly services the Parish Centre is used by: 
 

• our Parents’ and Toddlers’ group, which has been meeting on Tuesday 
mornings for many years and is extremely well attended; 
 

• our Craft and Social Group, which gets together on Thursday mornings; 
 

• the Church Choir, which meets for practice on Wednesday evenings; and  
 

• the Mothers’ Union, which meets once a month, usually on Tuesday 
afternoons. 
 
In addition, our bell ringers meet on Tuesday evenings to practice. 
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Other Groups using our Parish Centre 
 

• Weekly baby signing classes, which help very young children to communicate 
before they can speak and while they’re learning to do so; 
 

• Darwen Food Share, a local charity providing meals for those who need them 
every Monday evening; and 
 

• the Darwen Ladies’ Choir. 
 

Church regular weekly timetable 
 

 
Day Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

        

Morning 9.00 & 
10.30 
Eucharists 
 

‘O Happy 
Sign’ 
baby 
signing 
classes 

Parents 
and 
Toddlers 
Group 

10.00 
Eucharist 

Craft and 
Social 
Group 

  

Afternoon 12.30 
Baptisms 
(2nd 
Sundays) 

‘O Happy 
Sign’ 

Mothers’ 
Union  
(monthly) 

    

Evening  Darwen 
Food 
Share 

Bell 
ringers 
practice 

Church 
Choir 
practice (if 
no PCC 
meeting) 

Darwen 
Ladies 
Choir 

  

 
 

What else happens at St Peter’s 
 

*    Fundraising and social events for the parish, including quiz nights, games 
                 evenings, film nights, and concerts including our own ‘Last Night at the 
                 Proms’ – we were very pleased to run our traditional Shrove Tuesday  
                 Pancake and Quiz Night again this year on 1st March 

 

 *   Spring and Christmas Fairs, which have always been very well attended –  
                 the next fair, our Spring Jubilee Fair is scheduled for 28th May 2022, and we 
                 are already planning our Christmas Fair for 26th November  

 

            *    Charity fundraising events, including coffee mornings and afternoon teas 

 

            *    Heritage exhibitions and events. 
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Church buildings 
 

 

 
 

View of Church from the west 

 
The Church, which was then named Holy Trinity, was built in the perpendicular  
Gothic style.  It was consecrated on 13th September 1829.  Holy Trinity was one of 
the ‘Commissioner’s Churches’ financed by Government grants and declared to be 
in thanksgiving for the victories in the Napoleonic Wars.  
 

In the 1970s two nearby parish churches of a similar age, St John’s and St George’s, 
were closed and later demolished.   Rather than just absorb their congregations into 
the parish of Holy Trinity the church was re-named St Peter’s. 
 

At about this time the rear of the ground floor of the church between the south and 
west doors was converted into the current Parish Centre, with toilets, including one 

which is accessible for 
wheelchair users, a sizeable 
kitchen, and a useful space 
which seats over 40 people 
at tables for social and 
fundraising events.   
 
 
      Crossroads Tea Party in the 
                  Parish Centre 
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Like all church buildings of its age St Peter’s presents an ongoing and significant 
challenge in terms of maintenance, upkeep and repairs.  However, thanks to major 
work carried out in 2017-18 with the aid of a grant from the Heritage Lottery Fund 
the main roof over the building is sound and watertight.  
 

The Executive Summary of the last Quinquennial report received in September 2021 
notes that St Peter’s is - 
 

‘… obviously a well-used, much loved and welcoming parish church  
which is deeply rooted in the local community which now has a PCC  
which has successfully navigated its way through several challenging  
fabric repair projects which would have defeated many less informed, 
energetic and engaged communities. Many of the issues noted in our  
report such as redecoration of the rainwater pipes and progressive  
repointing of the masonry can be classed as regular planned maintenance 
which form part of a rolling programme of tasks to keep the fabric in 
good order. Others require dedicated ongoing monitoring so that future 
inspections can assess whether the rate of deterioration is significant, 
sometimes by using the simple means of photographic comparison.  
These make the inspection process so much easier, accurate and effective. 
However, others such as the renewal of the failing roofs over the north and 
south balcony staircases are urgent and require more immediate attention. 
There are also issues with the boundary walls which need to be addressed, 
particularly at the west end where they act as retaining walls to the 
churchyard which is at a higher level to the street. The involvement of the  
local council who took an interest in the overhaul of the western entrance 
steps as part of the Town Centre Initiative should be invited.’ 

 
The churchyard has been closed for burials for many years.  It is maintained by the 
Council. 

 

The Vicarage 
 

In the late 1970s a new vicarage (the 
Rectory) was built just over half a mile from 
the church, next to St Peter’s, one of the 
church primary schools in our parish. 
 

It’s a detached, four bedroomed, well 
maintained suburban family house with two 
reception rooms and a study, utility room, 
garage and an easily managed garden.  
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             Vicarage patio and side garden                                                      St Peter’s Close 
 

The Rectory, 2 St Peter’s Close, Darwen BB3 3EA 

 
Church Finances 
 

Our Parish Share for 2021 was set at just over £43,000.  To date the parish has paid 
our Parish Share in full.  The Parish Share is lower than it would otherwise be 
because the parish is 929 out of 12,338 in the Church’s deprivation ranking  
(1 = the most deprived and 12,338 = the least deprived parish in the country). 
 

Up to March 2020 the parish received a substantial income from weddings and 
funerals, with the fees for these being set against the Parish Share: before that date 
as many weddings and funerals were taking place at St Peter’s each year as in the 
churches of the rest of the Deanery put together. 
 

A copy of the Parish’s latest audited accounts can be provided for potential 
applicants for the incumbency.  
 
Over the last two years the church has operated at a loss, whereas usually it would 
break even.  This is primarily due to typical income streams being reduced in line 
with the rest of the economy.   
 
As the situation moves closer to normal, and a vicar returns to the parish, we should 
be able to drive a new stewardship campaign. Additionally, the volume of 
funerals/weddings should return which will contribute greatly to the church’s 
income.  
  
The church typically reimburses the vicar’s expenses.  
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Our Schools 
 
There are two Church of England Primary Schools which are linked to our Parish:     
St Peter’s (VA) and Holy Trinity (VC). Both schools are within walking distance of the 
church. 

Our church’s connections with both 
schools are strong.  Pupils and staff 
from the schools come to our church 
for their own services to celebrate the 
great events in the Church’s year and 
are looking forward to receiving regular 
visits from our new Vicar when he/she 
is appointed. 
 
Previously, the vicar would lead 

collective worship once a week in each school, and regularly visit to support RE 
teaching.  Both schools also joined with the vicar to organise ‘messy’ events at least 
twice a year for children and their families to learn more about, and celebrate 
Christmas, Easter and Pentecost. 
 

The pupils at our schools have been asked what they hope our new Vicar will be like 
and what they would want them to do for children in our parish and in our schools.   
 

They’ve said they’d like our new Vicar to be –  
 

   ☺    a good listener 

   ☺    funny and smart 

   ☺    nice, kind and loving, someone                    

                who cares about us                                     

   ☺    somebody who:                                                  

                       ☺    follows our Christian values     

        ☺   will teach us about Jesus sometimes   

        ☺   will teach us new things and be positive   

        ☺   will enjoy coming into school to see us lots     

        ☺   can make worshipping fun 

                   ☺   is able to talk to us as children and make us happy 

                   ☺   is good at telling stories and acting      

                   ☺   is energetic, helpful, generous and not boring. 
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What We Offer to our next Vicar 
 

 

• A parish which honours its history and traditions but also looks outwards and 
forwards 
 

• opportunities to develop their own ministry as the spiritual leader of a parish 
which is very visibly at the heart of our small town and where their presence 
and involvement will be noticed and welcomed by the wider community 
 

• an open and friendly church where they will know that all who come to us will 
be made welcome 
 

• a modern, comfortable house in a pleasant part of the town 
 

• around 10 hours per week of volunteer administrative support if desired. 
 

 
 

 
 

Gathering for our Eucharist on the Second Sunday of Epiphany 2022 
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Who is God Calling to St Peter’s? 

 
We hope – 
 

• a person of God who will be comfortable with our Liberal Catholic tradition  

 

• a priest who enjoys and promotes a variety of worship styles – we’d like to 

explore messy church and healing services, for example 

 

• someone who won’t feel the need to be a new broom just for the sake of it,  

but will be willing to work with the parish to help us consolidate the 

achievements and good aspects of the past but also to inspire and assist us to 

move forwards and grow in faith, service and love 

 

• a priest willing to engage with the wider community in our town and to assist 

us to respond to their needs 

 

• someone who will regard working with our children and young people and 

schools as a priority: who will listen to and encourage them as they share 

their worship with the congregation during the service as well as help to 

nurture the faith of the Sunday School leaders, who will build on our links 

with both primary and secondary schools in the town, and will develop youth 

groups and activities 

 

• a person who knows how to delegate appropriately but not burden, to 

support but not smother, to lead by example, and to bring out the best in 

other people in the service of God; and who will encourage people to use the 

various gifts of our church members to become involved in the church and 

activities in the Parish  
                                                        

• someone who will help us to continue with and complete the review of our 

Vision plan and then implement it; and 

 

• ideally, a person who is willing and able to keep our social media posts and 

messaging up to date, or at least be prepared to learn how to do so!  
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Appendices 

 

Appendix A: Useful website and social media links 

 

St Peter’s Church website:  https://www.stpeterschurchdarwen.org/ 

A Church Near You:  https://www.achurchnearyou.com/church/11451 

Facebook:   https://www.facebook.com/stpeterschurchdarwen 

 

Appendix B: St Peter’s Photo Gallery 

 

 

            

                 The Lady Chapel                                   The South door and porch – Bethany’s arrival  

                                                                                                      for her wedding in May 2021     

https://www.stpeterschurchdarwen.org/
https://www.achurchnearyou.com/church/11451
https://www.facebook.com/stpeterschurchdarwen
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                                                 The pulpit decked out for our Flower Festival 

 

 

 

Shrove Tuesday Quiz and Pancake Night 2022 
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… and more pancakes!  Great job, Holly, Emma and Natalia 

 

 

 

 

 

 

Our Wednesday Eucharist on 16th March 2022.  John, our Churchwarden and Revd Canon Andrew 

Horsfall at the back – Fr Andrew has been taking our Wednesday services during the vacancy 

 



Appendix C:  
 

Vision Action Plan 
 

Parish: St Peter Darwen Deanery: Blackburn with Darwen Date:  March 2022 
 
 
The Church of England in Lancashire desires to make the Good News about Jesus Christ more widely 
known, because we believe: 

• He is the One who brings ‘life in all its fullness’ 
• Healthy church communities have a positive and transformative impact on our society 

We will work together to achieve this by: 
• Making disciples of Jesus Christ 
• Being witnesses to Jesus Christ 
• Growing leaders for Jesus Christ 

We will prioritise work among children, young people and schools to raise up a new generation for Christ. 

 
Please note: we were still working on the review of our Vision Action Plan when 

our Vicar moved to another parish in October 2021: we look forward to completing 
the review with the crucial input of our new Vicar 

 
 
Stage 0: Desire 

Our (prayerful) Inspiration 
“Why are we doing this?” 
 

We are doing this so that everyone has a clear vision of what we want to 
achieve over the next few years, highlighting what is important to our church 
and community. 
 
We aim to grow our church family through encouragement, because we need 
to be alert to what is happening around us and open to be guided in our 
response by the Holy Spirit. 
 

 
 

Stage 1: Review (perhaps use a healthy church audit as an assessment tool?) 
Our Strengths 
‘Isn’t it good that...’ 
 

We are a friendly and open church, always ready to welcome all who enter. 
 
There are enthusiastic people ready and willing to help run and organise so 
many aspects of church life even though we could do with more. 
 

Our Weaknesses 
‘Isn’t it a pity that...’ 
 

We lose so many young people, who are of course our future, though some 
come back when they marry and have children: we need to be able to show 
young people how relevant faith is now and forever. 
 
Many of the volunteers do multiple jobs and have been doing them for a 
number of years – getting new people to help is an issue. 
 
The imposing building and an established congregation may put people off 
coming through the doors, however welcoming we are.  
 



We have so few lay leaders of any kind. 
 

Our Opportunities 
‘Wouldn’t it be good if...’ 
 

We could increase the number of families worshiping at St Peters. 
 
We could increase the number of teenagers attending events, organisations and 
church services. 
 
We could foster even stronger relationships with all schools in the parish, not 
just our church schools, to run joint events/organisations.  
 
We could establish roles for lay leaders and recruit, train and support such 
people to work with our new Vicar in serving our parish and our wider 
community. 
 
With less furniture, more multimedia capability such as TV monitors, linked to 
computer system the people who would like to use the Centre, we could 
explore the potential for holding more functions, meetings etc. 
 
We could look into the possibility of a ground source heat pump to reduce our 
carbon footprint and reduce bills. 
 

Our Mission Values 
(What influences and 
motivates us?) 
 

Our faith motivates us.  The command Christ gave his followers to go preach 
and live the Gospel.   
 
There is a need for people in our suffering world to hear about and experience 
the love of our saving God as we hope to live and demonstrate it in our church 
community. 
 

Last VAP actions 
completed 
(Any lessons learnt?) 

We have made progress on them all.  However, we can always learn and 
achieve more, as new opportunities/problems present themselves.  
 
What have we already learnt?  That the challenges in our Vision Action Plan are 
indeed calls to action which will face us continually from now on and have to be 
taken seriously if our church is to survive and thrive as well as serve.   
 
It is important to accept that some of the things that we as a church family have 
done have been more successful than others, and that sometimes we need to 
take a step back to enable others to take two steps forward.  This will allow 
others to bring fresh ideas to help the growth of the Christian faith within our 
family here at St Peter's. 
 
We know it's a mammoth task to get people's interest in the first place and then 
encourage them to come into Church to be confronted with a service that may 
have no connection with their day to day lives.  Making more use of the 
Church/Parish Centre for community events which would mean people would 
be more comfortable in the environment if they did want to come to a Church 
Service.  A "new members” group might be useful?   
 
We are still learning different ways in which this can all be done, and look 
forward to working with our new Vicar to complete our VAP and set priorities. 
It's an ongoing process. 



 
Stage 2: Discern 

Our Purpose Statement 
Our purpose/reason to be 
here 

The church exits for the glory of God and to be his kingdom in our tiny part 
of the world.  We do this though our worship and the way we live our lives, 
and also in our service to our church community and our wider community. 
  

Our Vision Statement 
How we would like to be 
described 5 years from now. 

St Peter’s is a beacon for God’s light and love for all people in the centre of 
Darwen. 
 

Our Priority Goals 
 
A maximum of 3 for this 
next year.  
Are they helping with:  
• Making disciples 
• Being witnesses 
• Growing leaders,  
• work among children, 

young people and schools,  
or are they an ‘enabler’  
• e.g. changes to buildings? 

Goal                                                             Vision theme/enabler 
 
We look forward to working to finalise these with our new Vicar, but we 
hope our priorities will include: 
 

1. Setting up a youth social group.  To include sub-groups such as Duke 
of Edinburgh Award, computer games, film nights, work experience 
forum, job application guidance, curriculum tuition.   
 

2. As an enabler, to foster strong connections with other 
churches/faith groups, communities and schools in Darwen 
(including high schools).  
 

3. Starting a new informal group to discuss discipleship within our 
church family (at church / remotely).  

 
Our longer term Goals 
A maximum of 3 for years 2-
5 
 

Goal                                                            Vision theme/enabler 
 
Again we look forward to: 
 
1.    Expanding our Sunday School /Youth Work and include young people in 
       our decision making.  
 
2.   Having our church open 7 days per week (part time or whatever we and  
      the community may need). 
 
3.   Increasing / building upon our use of technology; to actively get God’s  
      message out to all in our town and who come to us via the internet.  
 

 
Stage 3: Plan/Deploy 
 
For each of the priority goals use the table on the next page to show: 
What – define the precise action 
Who – who is responsible? 
When – target completion date 
Help – what external help is needed (e.g. from the diocese, ecumenical partners?) 
 
(All of this section is to be worked on with our new Vicar) 

 



Stage 3: Plan/Deploy 
 

What (Actions)? Who? When? Help? 
1 a 

 
 
 

   

 b 
 

 
 

   

  
 

 
 

   

  
 

 
 

   

  
 

 
 

   

  
 

 
 

   

  
 

 
 

   

  
 

 
 

   

 
 

How we are supporting 
our VAP in prayer 
 

What? Who? When? 

 
 
 
Date VAP published:  _____/__     /      _       
 
 
 

How we are sharing our 
VAP with others? 
 

With whom? How? When? 

 
 
 
When will your VAP be reviewed?  __   /____/   __ 
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