THE MID-TEST BENEFICE PROFILE
For the Post of
Priest in Charge of the Benefice (Rector Designate)

Sunset over the River Test
(Photo by Paul Hope)

Welcome to this Benefice Profile and Role Description…and welcome to the Diocese of Winchester!
At the heart of our life here is the desire to be always Living the Mission of Jesus. We are engaged in a
strategic process to deliver a mission-shaped Diocese, in which parochial, pastoral and new forms of
pioneering and radical ministry all flourish. Infused with God’s missionary Spirit we want three character
traits to be clearly visible in how we live:




Passionate personal spirituality;
Pioneering faith communities;
Prophetic global citizenship.

The Diocese of Winchester is an exciting place to be right now. With a grant of £4.3m from the Strategic
Development Fund, we are investing in missional projects across the diocese which are aimed at strategic
growth for the common good. We prayer that, if God is calling you to join us in his mission here, he will
reveal this to you clearly as you consider this post.
“From his fullness we have all received grace upon grace.” (John 1:16)
www.winchester.anglican.org/resources-archive/?s=&resourcecategory=mission-action-planning

Tim Dakin

Jonathan Frost

Bishop of Winchester

Bishop of Southampton

Welcome to Romsey Deanery!
Romsey Deanery is in the Bournemouth Archdeaconry. The Deanery connects the
Southampton area, with the Andover area and runs along the Test Valley which includes the
Waitrose farms, trout farming, mixed farming and a brewery! The Deanery mainly comprises
multi-parish rural benefices, with one suburban parish (on the outskirts of Southampton) and
the market town of Romsey with its historic Abbey.
We are a friendly and active Deanery! The clergy meet monthly for prayer and discussion.
We have strong overseas links – especially in South Rwenzori and Burundi. Synod and Chapter work together and
are galvanised around delivering the Diocesan Strategy – working together where we can with
each other and supporting each other. We run courses together, for all the Deanery. You can
find a bit more out from our developing website www.romseydeanery.org .
Revd James Pitkin
Vicar of Lockerley, East Dean, East & West Tytherley and Acting Area Dean of Romsey
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MID TEST BENEFICE PROFILE
WELCOME TO OUR PROFILE
Thank you for your interest in this post. We are offering a challenging opportunity to lead a community
that wishes to be welcoming, inclusive and creative, seeking to share and spread the spirit and love of
God.
In joining this Team of eight churches in six parishes, you will be leading us to realise our aspirations in
harmony with a lay minister, lay worship leaders and a committed laity, all of whom receive good
support from the Deanery and the Diocese. You will need patience and stamina, good humour and
sturdy boots!
LOCATION
The Mid Test Benefice comprises 6 parishes in the Romsey Deanery and we are located in an
astonishingly beautiful but well-connected area, equidistant from Winchester and Salisbury to the east
and west, and Andover and Romsey to the north and south. We are in the Winchester Diocese.
OVERVIEW – flexible, collaborative, cohesive
We are willing to change and do things differently and seek a leader of mission and ministry to help us
meet and tackle today’s challenges. We strive to work together for the care of everyone in our villages
but with an emphasis on families and those who are elderly, lonely or whose health is weakening. We
are mindful that there are some in farming facing difficulties and who need support. Collaboration and
co-operation are important – we need to make the most of and share our resources for the common
good. What can you expect from the job – much variety, friendly people from different villages and
plenty of scope to help shape the future. Are you called to Rural Ministry, and if so might it be to us?
We hope the answers to many of the questions are in this Profile.
THE ROLE and OUR EXPECTATIONS
Your role will be to enable and encourage us, together, to make maximum use of our combined
talents, skills, experiences and energies, and to focus them through hope, prayer and service on the
further growth of Christian life.
We are a new Benefice, formed from two well-supported benefices. As you will read in this profile we
are already implementing governance arrangements to ensure that our new Rector will not be faced
with “meeting overload”. We also have a realistic view of the need for an accessible parish office
supported by paid staff, and plans to develop and fund this. Our hope and prayer is that our new Rector
will be liberated to lead our benefice in Christian life and Christian mission.
Rather than amalgamate existing mission plans we believe that a fresh and prayerful approach is
needed, and we are eager to work on this under the leadership of our new Rector. Whilst not seeking to
pre-empt this, we do have a sense of some areas where new direction and energy will be important.
•
•
•

Gifts, skills and experience – harnessing our strongly collaborative approach to ministry into a
more obvious benefice team, and enabling others to discover and use their gifts
Prayerful discernment and focused planning about mission priorities – who are we seeking to
reach and what creative approaches should we be investing in to proclaim the gospel afresh in
this generation?
Maintaining support for our congregations and the many elderly in the villages, ensuring that
their contributions are valued
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•
•

Making the most of our varied settings – rather than seeking to do everything everywhere,
thinking hard about what is needed and where it is needed for effective outreach, and then
resourcing that as a benefice – we all know we need growth
Development of a benefice identity – developing a strong and cohesive organisation, with good
administration and communication and doing what we can to use technological and digital
solutions to enhance these things

Our Diocese is using resources from the Church Commissioners Strategic Development Fund to support
a renewed exploration of Christian life and mission in rural areas. Whilst these resources are focused on
three pilot benefices we are expecting significant learning to emerge from this work that will support us
and our new Rector as we develop and implement plans for the future.
OUR INVITATION
We have great pleasure in inviting you to come and experience this beautiful area with willing people
who care deeply about the love of God. We believe the role to be rewarding and challenging in a
community of friendly people and in surroundings of great beauty, always acknowledging that our own
optimism has to be balanced by a fair dose of reality!
Our Strengths:

Our Challenges:

Well cared for churches

A need for modernisation in some churches

Enthusiastic laity

Many families who do not worship

A variety of services

A need for change in service patterns

Willingness to learn

A dislike of change by some

We like to laugh

To encourage people to give more
generously

A new Benefice

Holding on to the past

OUR BENEFICE
We hope that you are interested in becoming the Rector to the Mid Test Benefice with its six parishes.
We need an enthusiastic leader to shape our future and to help us deliver the message of Jesus to all
people.
As Rector of the Mid Test Benefice, you will work with, and be well-supported by, lay ministers, the
members of the Benefice Council and all of the PCCs. As parish priest, you will guide and lead the
spiritual life and well-being of these churches and communities.
The newly forming Mid Test Benefice joins together a brace of 3-parish groups which have not had much
experience of working together, but with a commitment to a shared future. The changes come about as
part of a wide pastoral reorganisation in Romsey Deanery.
We don’t know what our interdependent life will be like in ten years’ time. We do know that there will
be challenges along the way. There are a few now and we have tried to be honest about what they are.
We have included some key information and useful links.
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LIFE TOGETHER IN MINISTRY
As Rector of the Mid Test Benefice you will be working alongside colleagues who are authorized to
minister in all 6 parishes, including:
•

One Licensed Lay Minister, who leads worship across the Benefice, takes some funerals and is
involved in pastoral ministry

•

Seven Lay Worship Leaders (BCM(Worship)) whose ministry is mostly (but not entirely) focused
in their home parishes

•

A team of Pastoral Visitors (introduced in 2008)

•

Active retired clergy who have been leading Sunday services and occasional offices and may be
available to continue (or using the Registry*, which the Benefice Council has agreed to fund)

As we all seek to understand and exercise interdependence, we hold a balance between two realities:
parishes and ministers having the freedom and permission to grow and move forward creatively; and
collectively exploring initiatives that might benefit the wider Benefice.
We find that multi-parish ministry requires ‘big picture’ thinking (holding Parish and Benefice vision
together) as well as attention to detail (co-ordinating diaries, rotas, pastoral care). Our experience is
that it provides a fruitful and fulfilling ministry to all of us to hold these in creative tension.
In ministry, we would value a colleague who: will be prepared to work alongside us and help us use our
varying gifts and talents to enable our congregations to thrive; value the ministry of all ministers; and,
has experience of encouraging and equipping congregations of different sizes.
*The Clerical Registry is a service offered by the Winchester Diocese. There is a pool of retired or self
supporting priests and Licensed Lay Ministers who have Permission of Officiate and cover services when
a vicar is sick or if a Benefice is in vacancy.
LIFE TOGETHER IN THE MID TEST BENEFICE
For the churches and parishes, we are mindful of one another and treat one another as members of the
same family. We worship, pray and learn together occasionally. We support one another in practical
ways and will accept policy decisions taken by the Benefice Council.
We haven’t done it all formally. Each PCC informally delegated its authority over many matters (not the
buildings or finances) to the Benefice Council and agreed that each parish, whatever its size, would be
represented by two people on the Benefice Council (see Benefice Council Description). We have to rely
on goodwill, excellent communication and best practice to hold the centre ground of interdependence
but we believe this leads to healthier churches than either entirely independent churches or full
integration through a single PCC. This means there is lots of scope for our Rector to shape and mould
our life together. We have a continuing commitment to the Team. By working together, we believe that
each person and part is strengthened and we can do things that many benefices find difficult.
Some of the parishes have had administrative support prior to the interregnum, and the intention is for
a Benefice Administrator to be appointed with an accessible office as close to the Stockbridge Rectory as
possible. It is planned to pay for 12 hours work per week – probably over 3 mornings. The aim is to
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remove a significant part of the managerial and administrative burden from clergy and churchwardens
and especially our Rector who determines priorities and supervises the work.
Our policies on everything from Safeguarding through service times to organists’ fees will be discussed
and agreed by the Benefice Council.
The Benefice Council pays salary costs and other expenses through a system which is fair and
transparent with the larger churches bearing more of the costs.
One of the benefits we are starting
to experience from being in a
bigger Benefice is a sense of
belonging to something larger. And
because we sustain our life
together by consensus, we continue
to listen to one another and we
hope to change and adapt quickly
which we think are very good
things.
The greatest strength of the Mid
Test Benefice is our laity. Whilst
there are many who are in
authorised or commissioned
ministry, it is important to affirm
the wide range of roles undertaken
willingly and joyfully by many
people in our congregations: reading, preparing and leading intercessions, administering the chalice,
offering welcome and hospitality, arranging flowers, ringing bells, cleaning and polishing, maintaining
our church buildings and churchyards. Many people in the villages who come to church infrequently or
not at all care about the presence of the church in each of our villages. In our parishes, like in many
other places, there are vacancies for office-holders and some have been in post as Churchwarden, PCC
Secretary, PCC Treasurer or Deanery Synod representative for many years. It can be a challenge to
encourage others to come forward to fulfil these roles. One of the ways we encourage people is to try
(not always successfully!) to keep meetings to a minimum.
We see it as vital to ensure everyone is kept informed. But it will always be important to meet face-toface and discuss items of common interest in a larger gathering. For this purpose, our six PCCs have met
together as the ‘Joint PCCs’ and we hope to do this a few times a year (before breaking off into separate
meetings, if needed). These gatherings are opportunities to support one another across the Benefice,
receive information of interest to all of us, explore shared approaches to mission and ministry and
consider matters which need a broad consensus.
In seeking to describe our Life Together we have used the Romsey Deanery Mission Action Plan as a
framework to give a picture of how we work and are developing.
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OUR PART IN THE ROMSEY DEANERY MISSION ACTION PLAN:
Deanery Objective

Our response

The new Mid Test Benefice will establish a Benefice Council which will
aim to co-ordinate and agree all Mission, Ministry and direction
matters which are common to all 6 parishes. This will streamline the
Implement the Romsey Deanery
work of the Benefice and ensure that parishes are encouraged to
Pastoral Reorganisation Plan
support each other. All parishes will be represented and will
contribute to Benefice Finances, so common needs and expenses are
met.
In the parishes of Leckford, Longstock and Stockbridge we have had a
Describe and Develop a coscheme of Pastoral Visitors, first introduced in 2008.
ordinated Pastoral Care
Broughton - monthly lunch club, bereavement and sickness visiting
Programme across the Romsey
Longstock – monthly lunches to bring people together
Deanery
Stockbridge- monthly Sunday teas to bring people together
In the Benefice there are 2 Primary Schools (Broughton and
Stockbridge) and one Secondary School, Test Valley School. Good
relationships exist with all three schools. In Stockbridge the Primary
Develop the effective
School and Test Valley School come to St Peter’s for special services
engagement with children and
and the occasional school assembly. They also take part in the annual
youth across the Romsey
Remembrance Services. In Broughton Primary we have weekly Godly
Deanery
Play curriculum sessions, lay led assemblies every half term, link
church member on Governing Body, school has carol service in church
and Yr 6 visit for Remembrance
In Leckford, Longstock and Stockbridge we have had a strong pattern
of study groups with, whenever possible, an Autumn Course and a
Lent Course. In the last 5 years the following have been run:
2013: Lent Course – Glimpses of God; Autumn Course –based on the
book ‘The Drama of Scripture’
2014: Lent Course – the Diocesan Course, ‘Living the Mission of
Jesus’. Autumn Course – based on the book ‘Walking backwards to
Christmas’
Develop and implement a co2015: Lent Course – Diocesan Course ‘Rule of Life’
ordinated Mission and
2016: Lent Course – Diocesan Course ‘I Witness’
Evangelism programme across
2017: Lent Course – based on the book ‘The Nail’
the Romsey Deanery
During 2017/18 there has been a Home group for Bible study based
on the book of John. There was also a 2018 Lent Course based on the
York Course, ‘On the Third Day’
There have also been Pre-Advent Deanery events held at a venue
called ‘Poppies’ supported by most parishes.
In Broughton, Houghton and Mottisfont we have held Joint Lent and
Advent courses across the parishes, monthly prayer group and Sunday
bible study, Bright Hour weekly worship group
Develop and implement a
We have written Articles on the importance of giving. There is scope
Christian Stewardship
for introducing the Parish Giving Scheme. We have all paid our
programme across the Romsey
contributions to the Common Mission Fund (Parish Share)
Deanery
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Develop an effective Deanery
Coordination model to share
best practice across the Romsey
Deanery

In Longstock we hold (fresh expressions) Café Church Services twice a
year. These are informal services starting with breakfast and attract
those who sometimes come to church and those who do not. Young
people help with the drama. We have a pet service in the
barn/garden of a neighbour and hold ‘A Christmas Story’ event in the
barn in early December. We have a bell ringing team which meets
weekly for practice and rings at weddings and festivals. Many people
outside the church help with church activities – the annual village fete
and with weekly things like cleaning and opening and closing the
church.
In Broughton, we have: a small ‘Friends of St Mary’s’ which helps with
fabric costs; an established bell ringing team; lay led monthly Family
Service; strong overseas partnerships with Cherkassy in Ukraine via
Hope Now and Kasese in Uganda via Education Uganda.
In Stockbridge every month we have a Family service at which JAM
(Jesus & Me) take part and also a Sunday afternoon tea to which all
people on their own are particularly invited. We have a bell ringing
team with some new members. We have a strong involvement with
our local scout group who attend our Mothering Sunday and
Remembrance services and this year they arranged and prepared a
Founders/Thinking Day service. The Scout Group have also been
recently involved with the research and preparation of a plaque to
commemorate those killed in the First World War from other lands,
this was concluded by the dedication of the plaque at a special service
by Bishop Jonathan. We have a Lay Pastors Visitors group who visit a
number of elderly people on a regular basis and we distribute a
‘Welcome Pack’ to all newcomers to the town.
Communications
We have a website for Leckford, Longstock and Stockbridge
https://stockbridge.2day.uk/
Broughton Church sponsors and delivers the Village Newsletter and
delivers a Welcome Pack to new arrivals; the church features on
Broughton website. We have a Parish Magazine for Leckford,
Longstock and Stockbridge and a Newsletter which is circulated in
Longstock. There is a Parish Magazine (Acorn) in Mottisfont.
Music
We have a coordinating musician/organist who ensures that there is
someone to play at services in Leckford, Longstock, Stockbridge and
Houghton. There are two other organists who play on alternate
Sundays in Broughton and Mottisfont. In Broughton, we have 3 village
choirs, children, youth, and adult, who rehearse and perform in
Broughton Church.
Music is a key aspect of Worship and congregations enjoy a wide
range of hymns from the traditional to the modern.
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ACCOMMODATION IN STOCKBRIDGE

The Rectory is a 4
bedroom detached
property built in the
1970s but modernised
over the years. There is
a garden front and rear
and the accommodation
comprises a generous
hallway with cloakroom,
fully fitted kitchen, small
utility room, large living
room and a separate
dining room with patio
windows which open to the garden. Four generous bedrooms upstairs all with built-in fitted wardrobes
with a family bathroom and one shower room en suite. It is in good decorative order throughout and
has full oil-fired central heating. The former double garage has been converted into a study and there is
a pleasant well established garden surrounding the property. There is a separate garage in a block
nearby. The Rectory currently has one telephone line with broadband access. The house is located in a
quiet development just off the main High Street running through Stockbridge. The small town has a
well-stocked Co-op Store, with a Post Office, a Greengrocer, Butcher and Delicatessen. There are
numerous cafes and gastro pubs. The Doctors’ Surgery has a very good reputation and is within walking
distance of the Rectory. There is a Primary School and a Secondary School in Stockbridge. Whilst the
village has a small population, it attracts many visitors and people from surrounding villages. There is an
annual food festival called ‘Trout and About’ which takes place during the first Sunday in August.
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STATISTICS
Service Pattern and Usual Attendance (2017)
st

1
Sunday
2n d
Sunday
3rd
Sunday

Stockbridge
10.45am
Matins
(2 4 )
10.45am
Parish
Communion
(4 2 )
8am Holy
Communion

(Old St Peter’s)

(1 8 )

4th
Sunday

10.45am
All Age
Worship
(2 5 )
10.45am
Parish
Communion
(4 2 )

Longstock
(May and Nov)

9.30am Café
Church
(20&9)
9.30am
All Age
Worship
(16&5)
9.30am
Morning
Worship
(1 6 )

Leckford
8am Holy
Communion
(BCP)

Houghton
No Service

Broughton
8am Holy
Communion
(CW) (10)

Bossington
9.30am Holy
Communion
(BCP) (15)

Mottisfont

No Service

9.30am Holy
Communion
(CW) (14&3)

9.30am Holy
Communion
(CW) (35)

No Service

11am Messy
Church (1620)

No Service

8am Holy
Communion
(BCP) (10)

No Service

9.30am Holy
Communion
(BCP) (10)

No Service

11am Family
Communion
(CW) (12)

6.00pm
Evensong

6pm
Evensong

9.30am
Family
Service (50)
9.15am
Parish
Communion
(17&3)

5th
Sunday

6pm
Evensong
(1 7 )

No Service

9.30am Holy
Communion
(CW) (35)

10.00am Benefice CW in alternating churches (50)

(Figures in brackets adults & those under 16yrs)
Longstock Christmas attendance 105 and Easter 63
Shaded services are led by clergy, unshaded by laity
Church Electoral Roll Numbers 2018
Broughton with Bossington 89
Leckford
18
Mottisfont
20

Houghton
Longstock
Stockbridge

43
37
110

Baptisms, Weddings and Funerals (2017)

Baptisms

Stockbridge Longstock Leckford Houghton Broughton with Mottisfont
Bossington
7
2
0
1
4
3

Weddings

4

4

0

6

4

4

Funerals*

6

8 ( 1)

1

0

4 (+2)

(1)

*Numbers of service held in crematoriums in brackets
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Financial Summary (2017)

Planned Giving
(All codes 1 to 6)
Other Income
(All codes 7 to 13)
Total Receipts
Common Mission Fund
(Share) (Code 19)
Buildings (Maintenance,
Energy, Insurance and
Projects)(Codes 23, 24, 26,
27-29 & 99)
Running Expenses (Clergy
expenses, admin and
Consumables) (Codes 17,
18, 20, 21, 22 & 25)
Total Payments

Stockbridge Longstock Leckford Houghton Broughton
Mottisfont
with
Bossington
£39,123
£16,178
£5,547
£13,348
£35,821
£11,972
£12,740

£12,880

£2,214

£18,826

£11,689

£4,903

£51,863
£30,747

£29,058
£10,440

£7,761
£2,434

£32,174
£17,655

£47,510
£30,668

£16,875
£9,331

£22,448

£7,233

£2,895

£3,296

£7,908

£3,072

£10,295

£5,186

£814

£3,454

£3,966

£1,037

£63,490

£22,859

£6,143

£24,405

£42,542

£13,440
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St Mary’s, Longstock
As the name suggests, Longstock is a long, narrow village
running about 3.5 miles, south to north, surrounded by
farmland and the adjacent River Test. Half of the
properties in the village are owned by the John Lewis
Partnership (Waitrose) with some tied properties being
owned by ‘Burnfield farms’. The remainder are owner
occupied, with a few Council Houses. The population is
around 350. A church has been in the village since the
12th Century. The original medieval church was
demolished c 1870 and replaced by a Victorian Gothic
Church, using the same footprint as the medieval church.
The church is in the centre of the village and is well
maintained.
Currently St Mary’s holds 3 services per month, 2 of
which are taken by Lay Worship Leaders. The
church follows the agricultural cycle with a Plough
service in January. (See side photo ) This service
alternates with St Nicholas, Leckford. Festivals
attract high numbers with Christmas being the most
popular, followed by Easter and Harvest. Services
which are slightly different go down well, with the
Pet Service, (see picture below) usually held in a
neighbour’s barn or garden being well attended.
The twice yearly Café Church Services are also
growing in reputation.
The Church is financially stable
and the annual village fete is the
major fund raiser for the year.
The fete takes place on the first
Saturday in September and is a
popular village tradition. Other
fund raising events have included
a Horse Fun Ride and Open
Gardens. Many who do not
regularly come to Church help
with practical matters such as
locking and unlocking the church
daily, so it is open every day.
Teams of people help with
cleaning, flower arranging and in
the churchyard. There is a
monthly ‘soup and sandwiches’
lunch held in the village hall, which helps bring people together for food and a chat. St Mary’s, Longstock
has much potential to ‘glow in the dark’ .
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St Mary’s, Broughton
Broughton is a thriving
village of around 1200
inhabitants in mixed
housing, with a good mix
from young families to
retired and a wide range
of housing, including an
original council estate
now mostly owner
occupied, two joint
village/ housing
association developments
and a large new build
housing development
dating from 2017.

There is a village shop, two busy pubs, both opposite the church, in the
very centre of the village and a primary school (currently
oversubscribed).
The village is adjacent to Broughton Down, an SSSI managed by the
Hampshire and Isle of Wight Wildlife Trust and half way along the
Clarendon Way long distance path linking Salisbury and Winchester, so it
has a number of visitors both walkers and naturalists.

There are a wide range of groups and societies including choirs,
drama, five junior football teams, horticultural and allotment
associations, walking and floral groups, a twinning group (Sauve in
France) etc.
We have a Village Bus
driven by volunteers,
which has a regular
weekly schedule.
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St James’s Bossington

St James’ church is set idyllically in the middle of the Bossington estate, bordering the River Test. It is at
the end of an avenue of lime trees, which in Spring is a mass of daffodils and the churchyard itself is full
of snowdrops, primroses and bluebells. The church serves the estate and tiny hamlet of Bossington but
attracts devoted parishioners from the whole benefice. The original church was of Saxon origin and, it is
claimed, Henry V took Mass here before embarking for France and the battle of Agincourt. It was
replaced in 1839 by the present church, designed by Sir Gilbert Scott and seats 50 people. There is a
Communion service at 9.30am on the first Sunday of every month with an average attendance of 20
worshippers, whilst the annual Carol service, Christmas and Easter Days always attract full houses. We
have recently begun a successful course of Meditation services to study the lives of great Christians and
the annual Rogation service for the Benefice is held in the churchyard – weather permitting!
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St Peter’s, Stockbridge

Stockbridge is a rural and friendly thriving community set in the heart of the Test Valley in Hampshire,
an area of outstanding natural beauty. There is a good variety of small shops and outlets with several
restaurants and coffee shops providing a great deal to offer to the very many visitors which frequent the
small town throughout the year. The population of approximately 700 tends to be mainly retired or
older persons although there are some families with young children.
The Parish Church of St Peter’s is a Victorian building consecrated in 1837 and is set in a central position
in the High Street and is open and visited by many people every day. Within the building itself, there is a
modern coffee area, a small Lady Chapel which is used for early morning prayers, a children’s area and
also a second hand book corner from which donations are given to various charities and which is widely
used throughout the year. There is a service every Sunday at 10.45am when everyone is given a very
warm welcome with coffee served after the service. We are fortunate to have a regular organist and bell
ringers for our newly totally refurbished bells and ringing chamber, generously funded by our
worshipping and local community.
The church is very much part of the community and involves itself with events including concerts, flower
festival and open gardens and has very close links with the local Primary School and Test Valley School
as well as the large active scout group.
At the east end of the village is situated the chancel remains of a 12th century church which is known as
Old St Peter’s. This small church can seat about 30 people and early morning communion is held there
each month.

Mothering Sunday, moving round the
aisles celebrating Mother Church

Dedication of plaque by Bishop Jonathan
at Old St Peter’s Church, to 10 airmen from
Australia, Canada & South Africa who died
during WW1 and are buried in Stockbridge
cemetery, all researched and donated by
Stockbridge Scout Group. A very special
day.
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All Saints, Houghton
Houghton is a long village on the west side of the
river Test as it flows south. The northern boundary
of the village in North Houghton starts just under a
mile from the main road in Stockbridge. It extends
for about 2 miles down to the junction with
Bossington. The population is around 400 which
will increase slightly as more new houses are being
built.
th

All Saints Church dates from the 12 Century with
its Bell Tower and Splay Foot Spire and well cared
for Churchyard. The Church can accommodate
about 150 worshippers which often happens at
weddings and funerals.
In recent years over £100,000 has been spent on essential repairs together with the installation of a new peal
of bells. One local family in particular has been most generous in supporting our appeal to enable the work to
be carried out alongside grants from varied sources being obtained.
Services are currently held twice a month with family Communion and Evensong.
As part of the social life of the village the church arranges from time to time funding events such as Harvest
Supper, Garden Parties, Houghton Trail, Ride & Stride, and Progressive Suppers.
Our village Inn “ The Boot ” is well attended by locals and is most supportive in providing facilities for major
events at the church.
We have assembled a team of Bell Ringers who, with help from outside the village, can now ring for most
major services. V isiting Bands much enjoy ringing our new peal of bells.
The church has become a “favourite”
venue for weddings and this year we
are hosting a record number.
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St. Nicholas, Leckford
Leckford is a small village situated
about 2 miles north of Stockbridge on
the Andover road. The population is
about 100, mostly Partners and retired
Partners of John Lewis who own the
Leckford Estate.
Church services are held twice a
month with 8am Said Holy
Communion BCP, and Evensong.
Regular attendance at these services
averages 12 people.
The Church has a bell tower of 5 bells,
a decent little electronic organ, and
regular organist. There are some
‘outreach’ events in the form of coffee
mornings and quiz evenings.
Weddings do not happen very often at Leckford but there is one booked for May 2019!
The Church has an active PCC and we are, at present, holding fund raising events to replace the Chancel roof.
The whole roof will need replacing at some time and this will be an ongoing project for some years.
Leckford Church has a lot of support, especially from Stockbridge and Longstock, and quite a few visitors due
to it being 12th Century. Benefice services and Festivals are well attended and enhanced with musical support
from the augmented Benefice choir.

The picture
is of PCC
members
and friends,
Spring
cleaning the
Church
ready for the
Easter
services
2018.
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St Andrew’s, Mottisfont

In the Parish of Mottisfont we are
blessed with a beautiful 12th century
church. St Andrews and its peaceful
graveyard are located at the village
centre. We are a small rural
community of close to 400, yet the
presence of the National Trust
property Mottisfont Abbey puts us
firmly on the map. This well-known
attraction brings thousands of visitors
annually to the village and many also
visit our church as do many walkers
and rural enthusiasts. Hence we keep
our church open daily for the curious,
and as a place of prayerful solitude
for all. Appreciative comments left in
our visitors’ book bear witness to
how much this is valued. The
excellent relationship we have with
our supportive NT neighbours is
something that has blossomed in recent
years.

Many of our households are occupied
by NT tenants, a minority are owner
occupied in Mottisfont itself. In
Dunbridge there is a mixture of housing,
a small council estate, and current plans
for a small ‘new build’ project close to
the station in Dunbridge. The Parish
boasts an active social club, cricket and
football clubs, WI, art group, whist
drive, a well- used village hall, and a
pub!
We have regular Sunday services, as well as special festival
services throughout the year. Once a month there is a lay led
Messy Church Service which launched about two years ago
and is well attended by adults and children alike. We run
Lent courses open to the whole Benefice, and following the
success of these, by popular request, we have recently
started an informal monthly Bible study group which fosters
lively debate. We value our longstanding warm relationship
with our neighbouring Parishes of Broughton and Houghton,
and relish the prospect of working more closely with other
parishes in the new Mid Test Benefice. There is a real sense
of optimism and enthusiasm about our future together, and
the appointment of a new incumbent, who will be warmly
welcomed.
Messy church people when the Fairey Cup was presented to
Ava and Daniel
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BENEFICE COUNCIL DESCRIPTION
Mid Test Benefice Council
A body developed for the Mission, Ministry and Direction of the Parishes of Broughton with Bossington,
Houghton, Leckford, Longstock, Mottisfont and Stockbridge. The Benefice Council’s main aims and
responsibilities are as follows:
•
•
•
•
•
•
•
•
•
•

To agree and implement matters and issues which are common to all 6 Parochial Church Councils
To develop a schedule of Church services and ensure that all services are covered by the Vicar, Lay
Licensed Minister, Lay Worship leaders, or by support from the Clerical Registry
To develop plans for mission and teaching across the parishes
Liaison with Schools in the Benefice and to agree actions which will help attract young people, missing
generations and provide for growth in the Churches.
To co-ordinate key dates to ensure that parishes are aware of and sensitive to the activities taking
place across the Benefice.
To agree the financial contributions which will need to be made by the parishes to ensure the smooth
running of the Benefice Council and the Joint Administration.
The appointment (and initial supervision and training) of a Benefice Administrator.
The appointment of a Benefice Treasurer, whose responsibilities will include the payment of clergy
expenses, administrator’s wages, possibly rent of premises and all agreed costs relating to the work of
the Benefice Council.
To keep under review the ongoing development of the new Benefice and to consider further changes
which will assist with a reduction of PCC meetings.
To provide an overview and give advice on actions needed in relation to Safeguarding, Health and
Safety and Data Protection.

The Benefice Council comes into effect on ** *** 2018 and co-ordinates all activities regarding Mission,
Ministry and Direction for the Benefice.
The Council is made up of the Ministers and Churchwardens of the Parishes. It does not decide on any
matters pertaining to individual Church Buildings or Churchyards – which continues to be the remit of the
local Parochial Church Council (PCC)
Benefice Council Scheme
The Mid Test Benefice (hereinafter The Benefice) consists of the parishes of Longstock, Leckford, Stockbridge,
Houghton, Broughton with Bossington; and, Mottisfont (hereinafter collectively The Parishes) in the Diocese
of Winchester
AND WHEREAS
The Vicar of The Benefice and the Parochial Church Councils of The Parishes (hereinafter The PCCs) have
resolved for the establishment of a council known as a Benefice Council (hereinafter The Benefice Council),
the role of which is to take on delegated responsibilities from The PCCs for all decisions appertaining to the
mission and ministry functions of The PCCs
NOW IN CONSIDERATION THEREOF, We make the following provision:
The Benefice Council
A Benefice Council will be constituted which shall meet for the purpose of consulting together on matters to
do with Mission, Ministry and Direction of the Benefice, the Benefice Council to be called “Mid Test Benefice
Council”.
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“Mission and Ministry” shall mean the duty in section 2 (2)(a) of the Parochial Church Councils (Powers)
Measure 1956 to cooperate with the Vicar in promoting in the Parishes the whole mission of the Church,
pastoral, evangelistic, social and ecumenical. In case of a dispute, the decision as to whether or not a matter
falls within the remit of Mission and Ministry shall be made by the Vicar in consultation with, and with the
concurrence of, the Archdeacon of Bournemouth.
Delegation of Powers
The PCCs have resolved to delegate all matters pertaining to Mission, Ministry and Direction to The Benefice
Council. For the avoidance of doubt, the Church service rotas shall be within the remit of The Benefice
Council solely. In carrying out these duties, The Benefice Council may, by majority vote, commit The Parishes
to support one or more Mission and Ministry projects in any one year provided that the Benefice Council may
not spend more than £500 in any one financial year. Should the cumulative spend exceed £500 in any one
fiscal year, authority for the excess spend will require the authority of The PCCs.
Not within the remit of the Benefice Council
For the avoidance of doubt, the following matters are not within the remit of the Benefice Council.
1.
Any matters relating to issues (including finance) pertaining to any of the individual church buildings of
The Parishes;
2.
Any financial matters (other than Incumbent’s expenses and Benefice administration costs) that
cumulatively exceed £500 in any one financial year;
3.
The amount to be paid to the Diocesan Common Mission Fund;
4.
Any matter not permitted to be delegated according to the Church Representation Rules in force from
time to time.
The Benefice Administrator
The Benefice Council may appoint a Benefice Administrator to carry out such administrative tasks as may be
required to be done on the behalf of the Benefice Council (one of the PCCs would be asked to be the legal
employer).
Membership of the Council
The following shall be members of The Benefice Council by reason of their office
1. The Vicar and any Clergy or Readers licensed to The Benefice or The Parishes
2. The Churchwardens of The Parishes
In the event of one of The Parishes having one (or no) Churchwarden, the PCC shall elect one person from its
own number (respectively up to two persons) to represent it on The Benefice Council. If for some reason, a
Churchwarden is unable to be present they may send a delegate in their place.
In addition, The Benefice Council may invite others with specific expertise (eg a Benefice Treasurer and the
Administrator) to attend but not vote.
The business of the Benefice Council shall be decided by a majority vote of the members present. Each
member will be entitled to a single vote, except for the Chair who, solely in the event of a tied vote, will have
one further vote.
The Benefice Council will meet for a minimum of three times per year, though it is envisaged that it should
ideally meet at least six times a year.
The Chair should be appointed from the Benefice Council by a majority vote. The Vicar may be Chair of the
Benefice Council.
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A Vice-Chair and Secretary of the Benefice Council shall be appointed by members of the Benefice Council
from amongst its number, at the first Benefice Council meeting following the last of the Annual Parochial
Church Meetings (hereinafter APCM) of The Parishes. Minutes of Benefice Council meetings must be
recorded, and circulated to the Secretaries of The PCCs.
One third of the members of the Benefice Council shall be required to be present to form a quorum.
The Chair may at any time call a meeting of the Benefice Council. If the Chair refuses or neglects to do so
within 7 days after a requisition for the purpose, signed by not less than one third of the members of the
Benefice Council, has been presented, those members may forthwith convene a meeting. Not less than 7
days before the meeting, a notice thereof specifying the time and place of the meeting signed by or on behalf
of the Secretary shall be posted or delivered to every member of the Benefice Council. Such notice shall
contain the agenda of the meeting including any motion or other business proposed by any member of the
team council of which notice has been received by the Secretary.
If any two persons from Chair, Vice Chair or Secretary consider that a convened meeting shall be postponed,
notice shall be given to every member of the Benefice Council specifying a reconvened time and place within
14 days of the postponed meeting.
Three days’ notice is required to convene an emergency meeting, which shall be defined as a meeting to
decide a matter that cannot wait until normal notice has been given.
Meetings may be adjourned.
Independently Examined/Audited accounts of the financial dealings of the Benefice Council must be
presented and approved by the meeting of The Benefice Council, ahead of the first APCM of The Parishes and
must be available for inspection by The PCCs.
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ROLE DESCRIPTION FOR PRIEST IN CHARGE (Rector designate)

This Role Description should be read in conjunction with the Benefice Profile, and also the Guidelines for the
Professional Conduct of the Clergy which apply to all in ordained office.
We are seeking a priest and Christian leader who:
Spirituality
o Is comfortable living a public and visible faith, and who will share that with us, encouraging us
forwards in a pro-active and vibrant, but prayerful and caring benefice
o Makes space for their own growth through prayer, study and reflection
o Maintains a balance in their own life between work, recreation, family and friends
Worship
o Is an enthusiastic preacher and teacher, interpreting the Christian message in ways that connect with
contemporary life and its challenges, and with people for whom it may be unfamiliar
o Is completely at home in ‘middle of the road’ churches in a rural benefice, but also draws upon wider
resources, using these faithfully but imaginatively to help us develop a pattern of worship that engages
a greater diversity in our benefice
Leadership and Collaboration
o Consults and collaborates deeply in developing plans, seeking to build broad-based commitment to
new initiatives.
o Will lead the ongoing development, implementation and review of our mission plans, holding us firm
to our commitments, and ensuring that vision becomes action.
o Brings excellent communication skills and will use these to set out a vision in a way that inspires the
commitment of our wider churches and community.
o Is a team player but also a team leader, sharing significant matters in the leadership of the benefice
without losing the authority needed for good oversight.
o Offers positive and encouraging leadership to the Lay Worship Leaders and Lay Pastors, developing
their skills and talents and growing the team
Discipleship, Learning and Nurture
o Has a longing and commitment to develop faithful discipleship in people of all ages, and will bring the
experience and resources to enable this
o Can enable individuals to discern their gifts for lay ministry and is committed to supporting them in
developing and using these in worship and outreach
o Is open to personal challenge in their own discipleship, and has the courage and interpersonal skills to
challenge others as well.
Evangelism and Concern for Social Justice
o Is outward focused, bringing creative ideas and new initiatives in our mission, and remaining up to
date with developments e.g. Thy Kingdom Come, Just Pray, #GodWithUs
o Is a persuasive yet sensitive evangelist, presenting the Gospel clearly and confidently and helping us
learn to do so too
o Will lead us in offering a distinctive Christian presence in our three benefice schools, promoting close
and fulfilling relationships with staff and pupils, supporting school worship in schools and in our
churches
o Brings experience and commitment in outreach with young families, helping us to understand and
follow through on the actions that will enable this to flourish
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o Is committed to being a visible and accessible Christian leader to communities across the benefice,
fostering relationships and supporting issues that promote the common good
Pastoral Care
o Exercises pastoral care in a sensitive yet practical way, not only to worshippers and their families, but
also to members of the wider community
o Who recognises the age profile in many of the villages and who appreciates the contributions made by
the more mature and loyal congregations
o Recognising that the breadth of their role will mean that most pastoral care will need to be offered by
lay people, can help us further develop our networks of prayer and care; increasing the numbers and
skills of those involved in this important ministry
Stewardship, Finances and Parish Organisation
o On an ongoing basis will help us recognise the link between our vision for our benefice and our
commitment in time, talents, and finances; and guide us to develop as a Christian community that lives
out the Gospel call to sacrificial living.
o Is an experienced chair of meetings, ensuring that good listening is perceived as a gift, voices heard,
differences responded to diplomatically, discussions crystallised, and decisions reached and
implemented.
o Is an effective manager of their own time and a competent delegator, making good use of paid and
voluntary resources and valuing their contributions
o Will make full use of the possibilities offered by benefice level decision making and a benefice office, to
develop a benefice identity and to explore the potential of contemporary technology to support our
organisation, mission and communication
Ecumenism and Links with Other Bodies
o Has a willingness to work with other churches wherever possible.
o Will play their part in the life of the Deanery, both through Chapter and Synod, and the wider Diocese.
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