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 Background Information to the Diocese of Southwark 

 
 

The Diocese of Southwark, founded in 1905, forms part of the Province of Canterbury in England 

and is part of the wider Church of England, in turn part of the worldwide Anglican Communion. 

The Diocese covers primarily the area of Greater London which is South of the Thames, together 

with the Eastern part of the county of Surrey. It is one of the largest dioceses in terms of 

population and parishes as well as one of the most diverse. 

 

The Diocese covers fifteen Local Planning Authorities 

(in part or wholly). 

 

The Diocese of Southwark serves a growing population 

of 2.8 million people across south London and East 

Surrey, an area of rich variety and diversity, through 

its network of 292 parishes, 358 churches, 190 of which 

are listed places of worship.  There are 106 church 

schools across the Diocese, 15 of which are secondary 

schools.  

 

The Diocese seeks to be a Christian presence and to share the Christian faith in each of its 

parishes through the mission and ministry of its clergy, congregations, schools and chaplaincies 

and works to promote the common good, with a particular concern for those most in need. 

 

The priorities of the Diocese are to release gifts, renew vocations and deepen people’s life of 

faith.  We aim to do so by effective stewardship of our resources, by collaborative team working, 

by respect for all and transparent accountability. 

 

Specific aims which the Diocese is working towards at present are: 

 

• To grow our financial resource base to allow investment in growth for the future; 

• To grow our average weekly attendance; 

• To increase the number of worshipping communities; 

• To increase lay and clergy vocations; and 

• To ensure that our leadership is more representative of the cultural communities which 

we serve.  

 

The Diocese is committed to providing the resourcing necessary to train and house over 300 

clergy to minister in its parishes, alongside laity and clergy in secular employment.  You will find 

a statistical profile of the Diocese at Appendix 1. 

 

In 2015 clergy carried out 670 funerals, 2,500 weddings and 2,600 baptisms. Surveys indicate 

that 70% of church members volunteer in their local communities, including as school governors, 

street pastors and in night shelter and food banks. 

 

In 2016 the Diocese was successful in achieving a major grant from the Church Commissioners to 

enable and support the Church’s outreach in new development areas, through our “From 
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Battersea to the Barrier” initiative, in particular the new Nine Elms development, including the 

new American Embassy. 

 

The Diocese is divided into six archdeaconries and twenty-five deaneries, overseen by the Bishop 

of Southwark, who is supported in his pastoral work in the diocese by three area bishops, the 

Bishop of Kingston, Bishop of Woolwich, and Bishop of Croydon, as well as six archdeacons. 

 

The statutory work of the Church and support to the parishes is provided by the staff of the 

Diocesan Office, located in Trinity House, Southwark. 

 

Trinity House and the Area Offices 

Trinity House houses the Diocesan Office where most of the professional staff of the Diocese are 

based under the overall direction of The Diocesan Secretary. Organisational charts are included 

within this information pack. Trinity House is just off Borough High Street, within a quarter of a 

mile of Southwark Cathedral.  

 

In 2016 our governance structure was streamlined to align policy and resource decision-making 

in a new Diocesan Council of Trustees (DCT). 

 

The governance of the Diocese is now held by the DCT which incorporates the Diocesan Board of 

Finance, Bishop’s Council, Diocesan Mission & Pastoral Committee, and Diocesan Parsonages 

Board, with co-terminus membership.  The DCT delegates day-to-day management and 

leadership of its activities to the Diocesan Secretary who is accountable directly to it and who 

meets with both the Senior Management Team (comprising Departmental Heads, of which the 

Deputy Diocesan Secretary is one) and monthly with Archdeacons.  In addition, more granular 

oversight by the DCT is exercised through its two committees, the Policy and Finance Committee 

(PFC) as well as the Audit and Governance Committee (AGC).  These committees each have 

distinct responsibilities for scrutiny and oversight; the PFC for resource spend and performance 

against objectives, and the AGC in its ongoing appraisal of risk, including investment risks. 

 

The staff who work across the whole Diocese have a core purpose and values that set out their 

role in supporting the Diocese achieve its Strategic objectives. These have been known under 

the banner of ‘Lead, Enable, Serve’, these are summarised in the table that follows. 
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THE DIOCESE OF SOUTHWARK 

DIOCESAN STAFF PURPOSE 

To serve, support, lead, and enable the mission of the God as it is worked out in the parishes,                                                                      

deaneries, schools and communities of the Diocese of Southwark.    

DIOCESAN STAFF AIMS 

 To support our parishes and clergy so that they are energised, equipped and empowered through specialist advice, leadership in ministry, 

training and development, good housing and by building effective relationships. 

 To meet our statutory and regulatory obligations, and to be proactive in leading and disseminating good practise. 

 To evaluate and allocate resources effectively, in line with the vision, aims, values, and policies of the Diocese. 

 To resource, and support mission and evangelism, vocational discernment, training and ongoing development for lay and ordained 

ministries. 

 To ensure that all our structures, policies, practices and the way in which we communicate are fit for purpose now and in the future, 

through regular review and continuous improvement.  

 

SOUTHWARK VISION 2017 -2025 

HEARTS ON FIRE with a Vision for Growth; 

Walking, Welcoming, Growing. 


