
INTERIM MINOR CANON POST AT ST PAUL’S CATHEDRAL 

 

The Cathedral is seeking an Anglican priest experienced in cathedral worship and ministry to 

provide assistance in its busy Liturgical Department. The staffing of the department normally 

comprises the Precentor and two Minor Canons (the Succentor and the Sacrist) together with 

two administrators and our Print Room Assistant. 

 

In summer 2018 it was announced that Canon Michael Hampel, Precentor of St Paul’s, has been 

appointed as Vice-Dean and Precentor at Durham Cathedral. He will commence his ministry there 

in November. The Cathedral will need help with cover during the vacancy in the department: the 

commencement of the appointment will be by mutual agreement, but with the aim of having cover 

in place by the beginning of December. 

 

 

The Mission statement of the Cathedral 

 

Our Mission: 

St Paul’s Cathedral seeks to enable people in all their diversity to encounter the transforming 

presence of God in Jesus Christ. 

 

Our Vision priorities: 

We work with care and imagination to be a centre for welcome, worship and learning which 

inspires successive generations to engage with the richness of the Christian faith and its heritage. 

 

We work with the Bishop and Diocese of London and the wider church, to be a spiritual focus for 

the people of London, the nation and the world. 

 

We aim to do this with confidence, compassion and creativity, promoting dignity and justice for 

everyone. 

 

Our Values: 

 Love, joy, peace, patience, kindness, generosity, faithfulness, gentleness and self-control; 

 To uphold integrity, honesty and openness in what we do; 

 To aim for the highest possible standards in everything we do, acknowledging that we 
cannot do everything; 

 To make our operations as just and as sustainable as we can; 

 To foster and encourage diversity, being inclusive and challenging to ourselves as well as 
others.  

 

 

General Introduction 

 

In its Constitution, St Paul’s Cathedral is defined as the seat of the Bishop of London and a centre 

for worship and mission. The Cathedral draws together in its ministry and daily life a complex 

mixture of activities, projections and aspirations. Amongst other roles, it is the Cathedral Church of 

the Diocese of London, a space of worship and holiness, a national church, an icon of resilience in 

the face of adversity, an architectural heritage centre, a partner in the City of London, a place of 

debate and challenge,  and a commercial enterprise. It is a Christian church and seeks to preach 

the Gospel, yet is also ‘owned’ by many who would profess no Christian faith. This all brings with it 

great opportunities and challenges in sharing the Christian faith. In 2018, the Chapter has 

reaffirmed its integrated Christian vision, set out above, which sets out a contemporary expression 

of how the Gospel of Jesus Christ impacts on the Cathedral’s mission. Members of the Cathedral’s 



staff, ordained and lay, will be engaged with others in not only caring for heritage but also working 

to make the Cathedral building and operations fit their purpose, seeking both to encourage and 

challenge as well as facilitate change in the light of the demands of the Gospel of Christ. 

 

We are working to make the Cathedral a place of hospitality and spiritual encounter, enabling us to 

engage with and challenge the people of London with the good news of the Gospel of Christ. Our 

mission concerns include reaching out to youth in a challenging world, to families, to the wider 

business and community life of London, to the marginalised, and to those without faith.  

 

Worship and prayer are at the heart of the Cathedral’s life, and integral to the outreach of St Paul’s, 

and the work of the Minor Canons in maintaining and developing authentic worship that touches 

people from many cultures and from across the world is an important part of our mission.  A 

particular theme of our vision is diversity, and the Cathedral has to engage with the issues of how 

to express the diversity of London appropriately in its life and work. 

  

The Cathedral’s gathered community is its 180-strong staff and at least 200 further working 

volunteers, as well as its relatively small number of regular worshippers. Overseen by the Chapter, 

the Cathedral’s governing body, and other statutory committees, these people serve regular and 

visiting worshippers, friends and supporters, audiences and sightseers and, of course, each other: in 

total well over a million people pass through the doors of this holy place each year, and enabling 

sightseers to be alongside – and to become – worshippers is an ongoing challenge.  

 

St Paul’s also runs a school for the Choristers together with over 200 other day pupils; the St 

Paul’s Institute provides a source of challenging ethical debate between the Christian faith and 

social issues, including finance; the Adult Learning department provides Christian educational 

opportunities; the School and Families Learning team provides an interactive experience including  

school pupils and families mainly from within and around London.   

 

St Paul’s is the Cathedral Church for the Diocese of London, and is seeking to develop further its 

links with the Diocese and its parishes, under the leadership of the new Bishop of London. A new 

appointment in 2018 of an interfaith officer shared between Cathedral and Diocese is a concrete 
expression of our partnership, as the Cathedral works to serve the parishes and people of a 

diverse and disparate diocese with five episcopal areas and a great number of institutions with 

chaplains and Christian links. 

 

The cultural ministry of the Cathedral is an important part of its life both in relation to music and 

art. It is a significant venue for concerts and exhibitions throughout the year, and has an important 

collection of art and historic artefacts. It also has a role in awakening wider spiritual awareness, and 

the Cathedral needs to find ways to further open itself up as a portal into spiritual life and 

Christian encounter with God. 

 

With some royal attendance at significant events and a national role, there are times when the 

glare of the world-wide media is on the Cathedral. This is not always experienced as comfortable, 

but is always important: and while the role of special services in ministering to others requires 

much preparation and dedication, it can be transformational, as with the December 2017 National 

Service of Remembrance for Grenfell Tower.  

 

The Cathedral has an international reach: there are strong links with the USA evidenced by, for 

instance, the American Memorial Chapel and the annual Thanksgiving Day Service. It also houses 

the chapels of the Order of St Michael and St George, the Order of the British Empire and the 

Order of Knights Bachelor, as well being as a centre for worship and thanksgiving for national 

organisations such as the Order of St John. There are diocesan connections with the Berliner Dom 



and the church in Angola and Mozambique through ALMA (Angola London Mozambique 

Association: www.almalink.org).  

 

The Chapter of St Paul’s consists of the Dean, four Residentiary Canons and four additional 

members. The Dean has overall responsibility for the life and leadership of the Cathedral, chairs the 

Chapter, and is the primary representative of St Paul’s to the outside world. The Precentor has 

oversight of liturgy and music; the Treasurer oversees the fabric and collections of the Cathedral 

and its finance; the Pastor has oversight of the pastoral care given in and beyond the Cathedral 

community; and the Chancellor has oversight of education, theology, the arts, mission and 

evangelism. The Registrar, though not a member of Chapter, is crucial to its work and she manages 

the lay staff and operations of St Paul’s with and on behalf of Chapter. 

 

The Role of Minor Canons 

 

The liturgical Minor Canons (Succentor and Sacrist) work and minister as Associate Clergy with 

the Chaplain alongside the Dean and Residentiary Canons, sharing in the Christian mission and 

ministry of the Cathedral in appropriate ways.  

 

The Chapter is firmly committed to maintaining and developing the established tradition of 

worship and music-making here, and recognises that in all areas of cathedral life there is a creative 

tension between continuity and change, established excellence and innovative exploration. As a key 

part of the Cathedral’s overall mission in society, we are committed to addressing with openness of 

mind and imagination the questions that are being raised in the Church and in society at large 

relating to the expectations and requirements of public worship. These questions include for 

example: the cultural reference points with which every cathedral is required to engage, the 

cultural diversity of modern London, and encouraging renewed confidence in the Church’s liturgical 

language to communicate the Christian faith in society. 

 

The liturgical team of the Precentor and Minor Canons sing Evensong with the choir and take the 

lead in planning meetings for special services and their execution and delivery. They also share with 

the other clergy in officiating at Morning Prayer and in the regular celebrations of the Eucharist, 
both said and sung, and in preaching to a high standard.  

 

Each year, in addition to over 1500 regular services, they also plan and execute over 100 special 

services ranging from charities and campaigning organisations celebrating their work to schools’ 

anniversaries, local and national commemorations, and nationally broadcast services. For example, 

in recent years, special services included the tenth anniversary of the terrorist bombings in the 

United States, a celebration of the Cathedral and Diocese achieving Fairtrade status, the 100th 

anniversary of the Scott Antarctic Expedition, the National Services of Thanksgiving for the 

Diamond Jubilee of HM The Queen and for her 90th birthday, the opening service of the 2012 

Paralympic Games, an annual Hate Crime Awareness event, the hundredth anniversary of World 

War I, and significant memorial services. In addition, on many Saturdays in the year there are 

weddings and baptisms which are conducted by cathedral clergy for the wide range of people who 

are members of the cathedral community or of the various orders of chivalry associated with St 

Paul’s.   

 

Pastoral skills are needed too for ministry with the Cathedral’s large community of staff and 

volunteers as well as amongst our regular worshippers. Close liaison is required with musical, 

clerical and administrative staff, as well as virgers and cathedral floor staff in the ordering of 

worship both regular and special. The Minor Canons also exercise pastoral sensitivity when 

regularly meeting with those who come to organise special services: for example, schools, charities, 

national institutions, or individuals arranging a memorial service for a loved one.   



 

The Minor Canons play a rich and vital role in the work of St Paul’s, including supporting lay staff 

and volunteers and working with the other clergy to enable them to undertake their considerable 

governance and management responsibilities.   

 

This interim appointment is expected to be for a period of at least six months with the possibility 

of extension by mutual agreement, and is subject to the right to work in the UK, eligibility for a 

licence from the Bishop of London,  enhanced disclosure from the disclosure and barring service 

(DBS), and satisfactory references. Accommodation is provided in Amen Court. Stipend is that of 

an incumbent in the Diocese of London. 

 

 

Job Description 

To undertake duties on behalf of the Chapter under the direction of the Acting Head of the Liturgy 

Department (or Precentor when one is installed), to include such tasks as: 

 Preaching and presiding as needed 

 Officiating at Morning and Evening Prayer, and (singing and leading prayers) at Matins and 
Evensong 

 Administration in the liturgical office: statutory orders of service and proof reading 

 Copy writing and editing of material in liturgy and music 

 Working with others to plan, prepare and execute regular and special services and events 

 Leading pilgrimage tours with specific groups 

 Working pastorally and ministerially in the cathedral community according to need, which 

may include for example: work with choristers and vicars-choral;  Schools and Families 

Learning and Adult Learning support; wedding and baptism ministry (including 

administration and preparation); faith development; working with and supporting staff and 

volunteers.  

 

Person specification 

 an Anglican priest with a breadth of prior ministerial experience 

 committed to the discipline of daily worship and with an empathy for cathedral ministry 

 able to sing satisfactorily the settings used at St Paul's, and with experience of leading 

cathedral prayer and worship  

 able to lead worship and preach in an inspiring way 

 experienced in managing complex rotas 

 competent and experienced in all aspects of liturgical management and execution in a busy 

cathedral, including overseeing planning and delivery of special services as well as regular 

worship 

 experienced in leading occasional offices 

 experienced in liaising with a wide range of staff, departments, volunteers, worshippers and 

members of the public, confident and reassuring in leading and supporting others 

 with the experience and gravitas to represent the cathedral to a wide range of partners and 

organisations 



 experienced in pastoral care of children as well as adults, including leading school 

assemblies, and with experience of teaching and training 

 able to be flexible and undertake a wide variety of tasks according to need in a changing 
environment 

 enjoys working in a team, copes well when under pressure, gracious with their own and 
others’ mistakes, wanting to learn and grow 

 with a robust constitution and spiritual life, able to cope with uncertainty and change. 

 

Terms and conditions 

 Reporting to the head of the liturgy department 

 From November 2018 for at least six months with the possibility of extension by mutual 
agreement 

 A full-time post, minimum 40 hours per week, requiring attendance at worship and variable 
hours of work, with one day off per week and pro rata six weeks’ leave a year 

 Remuneration with the same stipend and pension as a minor canon, equivalent to an 
incumbent’s stipend in the Diocese of London 

 Required to live in a house of residence provided by the cathedral for the better 
performance of duties: a two bedroomed flat is available 

 Subject to the right to work in the UK, eligibility for a licence from the Bishop of London,  

enhanced disclosure from the disclosure and barring service (DBS), and satisfactory 

references 

 Notice period: one month on either side 

 

In order to apply, please visit www.cofepathways.org to complete an application form. Please 

include your CV and an accompanying covering letter explaining your circumstances and why you 

want the post. 

The closing date for applications is 9am on Monday 8th October.  

Shortlisted candidates will be informed on Tuesday 9th October. 

Interview process on Monday 15th October.  

Names and contact details of two referees will be required; references will be taken up on receipt 

of application. Your Bishop will also be consulted.  

 

http://www.cofepathways.org/

