
                                                               
 
 
 
Wisbech Learning Community – Educational Lead 
Background information and job description  
 

The Educational Lead is a significant Diocesan appointment.  The Educational Lead will be 
responsible for commissioning, facilitating or leading a wide range of learning and training 
opportunities, and for growing the Wisbech Learning Community (WLC) as a significant agent in 
community and church development in the north of the Diocese. 
 
Summary  

o Job title:  Educational Lead, Wisbech Learning Community 
o Based in: Wisbech. Possibility of some working from home 
o Responsible to: Bishop’s Officer for Lay Learning and Formation, Diocese of Ely  
o Full time (35 hours per week).  Some evening and weekend working required, with time 

off in lieu  
o Salary: £31,000pa 
o Help with relocation expenses 
o Membership of The Church Workers Pension Fund (non-contributory) 
o Initial 3-year contract (fixed term), (subject to 6 months’ successful probation). This post 

is time-limited in the first instance, being funded by a grant from the Church of England’s 
Strategic Development Fund.  Opportunities for sustainability will be explored and, if 
successful, may provide scope for the WLC Educational Lead role to continue for a 
further period 

 
Job Description  

o To be a figurehead and champion for the Wisbech Learning Community across the 
Diocese and in surrounding areas 

o Design, commissioning and some delivery of opportunities for learning at all levels in 
church and community across the Fens within and beyond the Diocese of Ely 

o To continue to develop with others the strategic direction of the WLC as a major 
element in equipping the whole of God’s people in the Fens and surrounding areas 

o Continuing to explore potential for collaboration with neighbouring dioceses and partner 
denominations. 

o With the Ministry Department of the Diocese, developing contextually-relevant forms of 
training for accredited and licensed lay ministry, with the intention to add local 
ordination training in the near future 

o Work in close partnership with Diocesan staff, TEIs, local church leaders, and other 
agencies in design, commissioning and delivery of programmes 

o To be the Eastern Regional Ministry Course centre leader in Wisbech for the local 
delivery of modules 



o Enable self-confidence, so that people are ready to move into training. Deliver education 
and raise self-esteem, as well as practical training as needed 

 
The particular social and geographical context of the WLC offers an exciting opportunity to 
combine existing good practice and innovation to provide a model of accessible learning. 
 
Wisbech Learning Community – Background 
When the new post of Bishop’s Officer for Lay Learning and Formation was created in October 
2017, a significant part of the role was the creation of the Wisbech Learning Community 
(hereafter WLC).  The brief was to create a learning community based at Wisbech, which would 
serve to make learning at all levels more accessible, particularly in the north of the Diocese and 
the Fens.  ‘Accessible’ is defined partly in terms of geography, in response to the difficulties of 
travelling to Cambridge, or even Ely, from this area.  Roads are often flooded and impassable in 
winter, and public transport very limited during the day and non-existent in the evenings.  Car 
ownership is lower than the national average.  ‘Accessible’ is also defined in terms of modes of 
delivery, with an intentionally less formal and academic approach.  It is part of an aspiration to 
grow more vocations in the fens, and to provide contextual, local learning and training to 
support those vocations.  The choice of the word ‘community’, rather than, for example, 
‘centre’, emphasises the idea of learning as transformational in the lives of people, rather than 
simply a building or course. 
 
Wisbech Learning Community – Methodology 
Wisbech itself, and the fenland area of the Diocese in which it is located, is significantly 
deprived.  Both the rural areas, and the market towns within them, have historically been 
characterised by low educational attainment and low aspirations.  This is true of both the wider 
community and the church, and is reflected in low levels of vocations for licensed ministry.  The 
challenge for the WLC is to provide learning opportunities for people who have hitherto not had 
positive experiences of education, who do not think it’s for them, and who have low 
expectations of being in leadership roles.  The learning needs to be relevant (something which 
people can see the point of doing), high quality, and also accessible.  Traditional, formally 
academic approaches, based on assumptions about people’s literacy levels and previous 
attainment, will not meet the need here.  Whilst courses such as the Eastern Region Ministry 
Course (ERMC) Licensed Lay Ministry (LLM) training, leading to the Durham Common Awards, 
will be recognisably academic courses, much of the WLC’s offer will need to be less intimidating, 
and find more imaginative ways of assessing learning than, for example, essays.  People who left 
school at 15 with no qualifications and spent their working life in the food processing industry, 
for example, are unlikely to be confident and articulate in a seminar context, or understand how 
to construct a fully referenced essay, and any mode of learning which is based on assuming 
those skills will not only fail them but also reinforce their negative stereotypes. 
 
Wisbech Learning Community – Detail 
WLC has a number of strands: 

o Community learning, run in conjunction with partner organisations e.g. first aid courses 
(St John’s Ambulance), courses on caring for a terminally ill partner (North Cambs 
Hospital), food hygiene, Wisbech Reads, adult literacy, EFL courses for the significant 
numbers of people from the Baltic states who live in the area, etc. 

o Lay learning opportunities provided by the Diocese, including Growing as a Disciple, the 
Vocations Course, Authorised Lay Ministry training courses, Stories on the Street etc. 



o Ways into more academic learning, including the possibility of access courses (which 
may include the Level 4 Foundation Award through ERMC), LLM (Reader) training 
through ERMC from September 2018, and IME1 for ordinands through ERMC from 2019 
or 2020 

o Potential for cross-diocesan learning opportunities, given the geographical proximity of 
Wisbech to Lincoln, Norwich and Peterborough Dioceses, all of whose headquarters are 
some distance away 

o Opportunities to work ecumenically 
o A library of books and resources, with plans to integrate the catalogue into the 

ERMC/Cambridge Theological Federation library catalogue 

Wisbech is fortunate in having an excellent portfolio of premises available.  At St Peter and St 
Paul, there is a large hall, plus meeting rooms.  Next to the vicarage is St Peter’s Lodge, a former 
curate’s house with a meeting room and kitchen downstairs, currently used by an art group but 
available some of the time.  The ERMC cohort training for LLM will be based here from 
September 2018.  St Augustine’s has a range of rooms, with kitchen facilities and toilets.  Other 
churches in the town also have premises which would potentially be available for use.  Free or 
cheap parking is available in the main car parks in Wisbech, and on-street near St Augustine’s.  It 
is the aspiration that Wisbech will become the default location for diocesan learning and 
training outside of Cambridge and Ely, and that diocesan colleagues are encouraged to consider 
holding their events there where possible.  Recruitment is currently underway for an Operations 
Manager, part of whose remit will be to support the Wisbech Learning Community. 
 
Changing Market Towns  
Over the next five years, the Diocese of Ely is investing £4.36 million in the region's market 
towns. We are now seeking inspiring people to help us realise our aims.  

We want to see whole communities transformed through the love of God. The Changing Market 
Towns project focusses on enabling and sustaining church growth in small and medium-sized 
towns, significantly enhancing the Diocese’s ability to realise its desire to engage, grow and 
deepen our commitment to God through word, worship and prayer.  

The Diocese of Ely has identified the need to focus especially in developing church life and 
community engagement in market towns. Churches are often relatively weak, and there is 
general socio-economic need and a culture of low aspiration.  These towns are all located in the 
north and east of the Diocese, in rural areas well away from the Cambridge area, and Wisbech is 
well positioned to serve a number of nearby fenland communities. 
 
The Diocese of Ely’s Changing Market Towns project is making a significant investment over five 
years into a range of new posts for youth, children’s and community workers across the fenland 
towns. Each will have a brief to engage with the community and to encourage the development 
of Fresh Expressions of Church. The sustainability of the project will depend upon the growth of 
a wide range of new volunteer ministry to support and develop Christian life and social action in 
the longer term. It is envisaged that the Wisbech Learning Community will play a central role in 
training and enabling a large and growing number of people to share in developing the mission 
of the Diocese across these small and medium-sized towns and the rural areas which surround 
them. 
 
The Diocese of Ely’s plans are far-reaching and ambitious and an expression of our faith in the 
power of God – are you ready to be part of this exciting future? 



The Diocese of Ely is committed to safer recruitment practices for people working or 
volunteering with children and adults and therefore this position is subject to an enhanced 
disclosure from the DBS (Disclosure & Barring Service). 

 
If you have any enquiries about this post, please contact Martin Kenward at 
markettowns@elydiocese.org  
 
Application Process   
Please complete the application form in full. A Curriculum Vitae (CV) will not be accepted as a 
substitute.  
 
Completed applications should be returned by email to markettowns@elydiocese.org by the 
closing date (see below).  
 
Please use the application form to demonstrate – with relevant examples – how your skills and 
experience meet the requirements of the role for which you are applying. The information 
above, together with the person specification, sets out the qualities and experience being 
sought, and the selection panel will use this as the basis for deciding whether or not to invite an 
applicant for interview. 
 
Closing date: Thurs 4 October at 12 noon 
Shortlisting: Fri 12 October 
Interviews: Fri 19 October in Wisbech 
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