
 

 

 
 

Job Description  
 

 

 

 

Job Title:   Director of Development (Vision and Strategy) 

 

Reports to:  Diocesan Secretary  

 

Accountable to: The Bishop of Chester 

 

Salary Range: £45-£60,000 plus pension, dependent upon qualifications 

and experience. 

 This is offered as a one year fixed term position. 

 

Hours of work:  Full time  - 35 hours Monday to Friday  

Some evening and weekend work as required 

 

Normal place of work:   Church House, 5500 Daresbury Park, Daresbury, 

Warrington WA4 4GE 

 

 

Overall Purpose of the Post 

 

The Bishop of Chester, with the clear agreement of his staff team, Bishops’ 

Council and Diocesan Synod, is prioritising the development of clear and agreed 

vision across the Diocese, along with the consequent strategic planning that will 

enable that vision to be fulfilled. To that end, the Church Commissioners have 

agreed to fund this post in order to employ someone to enable and facilitate this 

work.  

 

This vision must reflect the Lord we serve, and the world to which we are sent. It 

must be widely owned, clear, and focussed beyond the current constraints of 

church life. It will be developed in partnership with the Diocese and alongside 

the Bishop. The postholder will be a key and trusted member of the Bishops’ 

immediate team and will play a pivotal role in developing the new vision and 

strategy development.  

 

 

Principal Duties and responsibilities include: 

 

 



 

 

• Assessing and engaging with existing work that has been done on vision 

development and strategic planning. 

• Developing and gaining agreement to a process to help us clarify our 

values and then developing a new shared vision, from which we can plan 

strategically. 

• Designing and running consultations across the Diocese. 

• Working with others to distil the feedback from these consultations, 

agreeing the Diocesan values and discern a meaningful Diocesan vision.  

• Providing a range of tools and disciplines to ensure effective development 

of strategic priorities to actualise that vision. 

• Beginning to develop strategic planning aligned to each priority.  

• Assessing change readiness and guiding the senior team on cultural or 

other change needed for implementation of strategic planning. 

• Working with others such as the Diocesan Director of Communications, 

designing a communications and engagement plan for the new vision and 

strategy. 

 

General Duties 

 

• Ensure that records are kept that are accurate and secure. 

• Liaising closely with the Bishop and his team in this work. 

• Attend Diocesan Synod, Bishop’s Council and other relevant meetings, as 

required. 

• Speak at appropriate services and meetings, as required. 

• Play a full part with other staff in the activities of the Diocese. 

• To promote departmental collaboration and to work closely with 

colleagues in Church House, being an active member of the Director’s 

meeting. 

• Carry out other such duties of a similar or related nature as may be 

required.   

 

Please note: this list is not exhaustive and the post-holder will be required to 

undertake duties commensurate with the role. 

 

There is an Occupational Requirement that the post holder is a practising 

Christian, in accordance with the Equality Act, 2010. 

 

Date: January 2022 

 

 

 

Note – this job description does not form part of your Contract of Employment. 
 


